
 

 
 

 

PROGRESS REPORT – 
DISCIPLINE IMPROVEMENT 

PLAN TEMPLATE 
100 North First Street 
Springfield, Illinois 62777-0001 

WELLNESS AND STUDENT CARE DEPARTMENT 

Per 105 ILCS 5/2-3.162 and Public Act 098-1102, districts are required to submit a Progress Report in addition to
their previously submitted Discipline Improvement Plan. Within one year after being identified, the school district shall
submit this Progress Report to the Illinois State Board of Education and post it on the district's website. The Progress 
Report describes the implementation of the Discipline Improvement Plan and the results achieved. 

PROGRESS REPORT 
NAME OF SCHOOL DISTRICT/CHARTER SCHOOL SCHOOL YEAR LINK TO PROGRESS REPORT ON THE DISTRICT’S WEBSITE 

SCHOOL DISTRICT/CHARTER SCHOOL ADDRESS 

SUPERINTENDENT/ADMINISTRATOR NAME 

DISCIPLINE IMPROVEMENT PLAN TEAM 
Districts are encouraged to convene a Discipline Improvement Plan team to address exclusionary discipline and/or 
racial disproportionality.  
TEAM LEADER NAME POSITION/TITLE EMAIL ADDRESS 

TEAM MEMBER #1 NAME POSITION/TITLE EMAIL ADDRESS 

TEAM MEMBER #2 NAME POSITION/TITLE EMAIL ADDRESS 

TEAM MEMBER #3 NAME POSITION/TITLE EMAIL ADDRESS 

TEAM MEMBER #4 NAME POSITION/TITLE EMAIL ADDRESS 

TEAM MEMBER #5 NAME POSITION/TITLE EMAIL ADDRESS 

TEAM MEMBER #6 NAME 

RECOMMENDED STEPS TO CONSIDER WHEN REF

POSITION/TITLE 

LECTING ON THE PROG

EMAIL ADDRESS 

RESS REPORT 
1. Review of discipline data:
Please go to the ISBE School Discipline webpage to find district data. Districts/charter schools may also consider any
other local data utilized in creation of their plan. What improvements were evidenced in your recent data as a
result of your action plan to reduce the use of exclusionary and/or racial disproportionality? What do you think
is contributing to these trends? To what extent has bias played a part in your data?
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https://www.ilga.gov/legislation/ilcs/fulltext.asp?DocName=010500050K2-3.162#:~:text=2%2D3.162.,report%3B%20school%20discipline%20improvement%20plan.&text=This%20report%20shall%20include%20data,the%20State%20Board%20of%20Education.
https://www.ilga.gov/legislation/publicacts/fulltext.asp?Name=098-1102
https://www.isbe.net/Pages/School-Discipline.aspx


2. Please provide a summary of what you intended to complete or accomplish as a result of your Discipline 
Improvement Plan. 

3. What specific resources have you been using to counteract punitive discipline (e.g., restorative justice; 
peace circles; an alternative recourse, such as a mediator)? Did you incorporate any of these strategies/ 
practices into your plan? 

4. Did you increase the use of restorative practices? Please describe any increase in social-emotional learning 
opportunities for students. 
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5. Describe how you utilized a multi-tiered system of support (MTSS). 

6. Describe any change seen in your district's discipline data when comparing this year's data to last year's. 
Can any of these changes be attributed to ammendments to the district's discipline policies and/or procedures? 

7. What changes are you going to implement moving forward? 
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8. Have you completed implicit bias training? Have you incorporated the Diversity Equity and Inclusion 
Provider Evaluation Tool? If you did, what are your thoughts regarding your current implicit bias training 
(e.g., effective or ineffective)? 

9. Reflect on what did and did not work from your Discipline Improvement Plan. Do you anticipate making any 
changes to this plan? Why or why not? 
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https://www.isbe.net/Documents/DEI-Tool-2021-2022.pdf
https://www.isbe.net/Documents/DEI-Tool-2021-2022.pdf




Accessibility Report





		Filename: 

		99-34 5-27-2026 SECURED.pdf









		Report created by: 

		Ryan Scott McCullar, Principal Consultant (Graphic Designer), rmcculla@isbe.net



		Organization: 

		ISBE, IT







 [Personal and organization information from the Preferences > Identity dialog.]



Summary



The checker found no problems in this document.





		Needs manual check: 0



		Passed manually: 2



		Failed manually: 0



		Skipped: 0



		Passed: 30



		Failed: 0







Detailed Report





		Document





		Rule Name		Status		Description



		Accessibility permission flag		Passed		Accessibility permission flag must be set



		Image-only PDF		Passed		Document is not image-only PDF



		Tagged PDF		Passed		Document is tagged PDF



		Logical Reading Order		Passed manually		Document structure provides a logical reading order



		Primary language		Passed		Text language is specified



		Title		Passed		Document title is showing in title bar



		Bookmarks		Passed		Bookmarks are present in large documents



		Color contrast		Passed manually		Document has appropriate color contrast



		Page Content





		Rule Name		Status		Description



		Tagged content		Passed		All page content is tagged



		Tagged annotations		Passed		All annotations are tagged



		Tab order		Passed		Tab order is consistent with structure order



		Character encoding		Passed		Reliable character encoding is provided



		Tagged multimedia		Passed		All multimedia objects are tagged



		Screen flicker		Passed		Page will not cause screen flicker



		Scripts		Passed		No inaccessible scripts



		Timed responses		Passed		Page does not require timed responses



		Navigation links		Passed		Navigation links are not repetitive



		Forms





		Rule Name		Status		Description



		Tagged form fields		Passed		All form fields are tagged



		Field descriptions		Passed		All form fields have description



		Alternate Text





		Rule Name		Status		Description



		Figures alternate text		Passed		Figures require alternate text



		Nested alternate text		Passed		Alternate text that will never be read



		Associated with content		Passed		Alternate text must be associated with some content



		Hides annotation		Passed		Alternate text should not hide annotation



		Other elements alternate text		Passed		Other elements that require alternate text



		Tables





		Rule Name		Status		Description



		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot



		TH and TD		Passed		TH and TD must be children of TR



		Headers		Passed		Tables should have headers



		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column



		Summary		Passed		Tables must have a summary



		Lists





		Rule Name		Status		Description



		List items		Passed		LI must be a child of L



		Lbl and LBody		Passed		Lbl and LBody must be children of LI



		Headings





		Rule Name		Status		Description



		Appropriate nesting		Passed		Appropriate nesting










Back to Top

	NAME OF SCHOOL DISTRICTCHARTER SCHOOL: Rantoul Township High School #193
	SCHOOL YEAR: 2026
	LINK TO PROGRESS REPORT ON THE DISTRICTS WEBSITE: 
	SCHOOL DISTRICTCHARTER SCHOOL ADDRESS: 200 S. Sheldon St. Rantoul, IL 61866
	SUPERINTENDENTADMINISTRATOR NAME: Scott Amerio
	TEAM LEADER NAME: Brooke Billings
	POSITIONTITLE: Principal
	EMAIL ADDRESS: bab@rths193.org
	TEAM MEMBER 1 NAME: Scott Amerio
	POSITIONTITLE_2: Superintendent
	EMAIL ADDRESS_2: scottamerio@rths193.org
	TEAM MEMBER 2 NAME: Megan Anderson
	POSITIONTITLE_3: Asst. Superintendent
	EMAIL ADDRESS_3: megananderson@rths193.org
	TEAM MEMBER 3 NAME: Jenna Flessner
	POSITIONTITLE_4: Assistant Principal
	EMAIL ADDRESS_4: jennaflessner@rths193.org
	TEAM MEMBER 4 NAME: Alexis Taylor
	POSITIONTITLE_5: Social Worker
	EMAIL ADDRESS_5: alexistaylor@rths193.org
	TEAM MEMBER 5 NAME: Montana Mahaffey
	POSITIONTITLE_6: School Counselor
	EMAIL ADDRESS_6: montanamahaffey@rths193.org
	TEAM MEMBER 6 NAME: Megan Sims
	POSITIONTITLE_7: School Counselor
	EMAIL ADDRESS_7: megansims@rths193.org
	PAGE 1 OF 4: Due to the late creation and implementation of our Discipline Improvement Plan, very little change was evident.  
	Improvement Plan: We accomplished the following:
Social Workers/Administration/School Counselors meet to complete an audit of our current MTSS system for behavior outlining the following- Behavior, Intervention, Responsible Staff, Potential Resources, Projected Implementation Date. 


	practices into your plan: Restorative Practices are utilized whenever possible. A current Special Education teacher received a stipend to work in collaboration with the discipline staff to repair relationships and provide authentic community service that relates directly to the offense details. 

Peer Mediation was utilized by discipline and social work staff. 
	opportunities for students: When necessary/possible, social workers were included in discussions about behavioral incidents, peer conflict, and/or restorative practices. 
	undefined: Social Workers/Administration/School Counselors meet to complete an audit of our current MTSS system for behavior outlining the following- Behavior, Intervention, Responsible Staff, Potential Resources, Projected Implementation Date. 
MTSS- Design a comprehensive 3-tiered system specifically designed to address behavior. 
RAMP Certification- Training designed to increase effective data management and use for school counselors. 


	discipline practices: We saw a decrease in exclusionary consequences from last year.  I think partly that is due to the student body as behavior was overall better. 
	7 What changes are you going to implement moving forward: Social Workers/Administration/School Counselors meet to complete an audit of our current MTSS system for behavior outlining the following- Behavior, Intervention, Responsible Staff, Potential Resources, Projected Implementation Date. 
MTSS- Design a comprehensive 3-tiered system specifically designed to address behavior. 
RAMP Certification- Training designed to increase effective data management and use for school counselors. 
Parent Conferences- Mandatory parent conferences for students who are suspended upon returning. This is done for major offenses but will be expanded. 
	eg effective or ineffective: RTHS 193 requires all staff to complete the following ELN trainings regarding diversity, equity, and inclusion:
-Bias and Microaggressions in the classroom
-Racism Free Schools
-Trauma-Informed Practices

100% of staff have completed these training sessions.  We do not currently utilize Diversity, Equity, and Inclusion Provider Evaluation Tool.  RTHS discipline committee staff fell that the current training minimally meets the current requirements as provided by law but would like to see a more intensive evaluation of our current data, and professional development offerings.  The committee's recommendation is to include the evaluation tool as part of that audit.  
	undefined_2: Again, due to the late creation and submission of the plan, we will continue to work towards the goals listed for the 26-27 school year. 
	Print: 
	Reset: 


