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Dear Ms. Osborne:

f have reviewed the employment contract for Dr. David Bleaktey as Superintendent of Schcois/ in

accordance with NJ.S.A. 18A:7-8(j) and to determine compliance with the standards adopted by the

Commissioner of Education at N.J,A.C. 6A:23A-3.1. Based upon my review, I have determined that those

provisions of the contract subject to my review are in compliance with applicable laws and

regulations. Therefore^ I approve the contract for a period commencing on July 1, 2026 through June

30,2029.

The board may take action on the contract at the next meeting,

If there are any changes to the terms of this contract/you wi!l need to, submit it to the Executive County
Superintendent for review and approval prior to the requiFecf public notice and hearing of such changes.

Sincerely/
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^U^ ^ I) ^L-^^
Dr. Lester W. Rich.ens

Interim Executive County Superintendent
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CONTRACT OF EMPLOYMENT

THIS CONTRACT OF EMPLOYMENT is made and entered into fhis Jj_ day of
^^ K-U ^ P-/ » 2026, by and between ffae WALL TOWNSHEP BOAXD OF EDUCATION,

with offic&s located at 1620 18fa Avemie, 'Wall, New Jers&y (liereinafter the "Board")

and

DAVID BUSAKLEY, Ed.D., whose position is to be tfae Supermtendent of Schools (heremafter
the "Superinteadeaf").

WITOESSETH

THIS CONTRACT OP EMPLOYMENT replaces and supersedes all prior Contracts of
Employment between tiie parties thereto. Signature of this Contract of Employment constitutes
assent to a rescission of any and all prior Contracts of Employment as well as agreement to the
terms herein.

WHEREAS, the Board and the Superintendent believe that a written Contract of
Employment is necessary to specifically describe their relationship and to serve as the basis of
effective conmmnication between them; and

WHER3SAS, fhe Board offered Dr. Bleakley the position of Supermtendent, and he lias
accepted the Board's offer; and

WHEREAS, file Superintendent is tKe holder of an appropriate certificate as prescribed by
the State Board of Education and as required by N.J.SA. l8A:17-t7; and

WHEREAS, the Board approve^ the terms of this Contract of Employment by a vote of
its members at a scheduled meeting on/^2l|/^/ /?', 2026, and has authorized the President of
the Board to execute this Contract of Employment.

NOW, THEREFORE, the Board and the Supermtendent, for the consideration herein
specified, agree as follows:

1. TEKM

TheBoardhereby agrees to employ Dr. David Blealdey as the Superintendent of the Wall
Township Board of Education for the period begmmng on July 1 , 2026, and ending at 11:59
pj-a. on June 30,2029.



CERTIFICATION AND RESPONSXBIUTIES

A. Certification:

The Parties actaiowledge fhM die Supermtendent possesses a certificate of ettgibility, and
has applied for and is in the process of obtaining, but does not currently possess, a
provisional admimstrative certificate and school adrumistrator eadorsetEient from the New
Jersey Department of Education, which certificate and endorsement is required in order for
Tiim to serve as SupeTmtendent The Superintendent agrees to use his best efforts to obtain
it as soon as possible and to keep the Board President iufarmed of ihe status of the
application for certification. The Board agrees to cooperate m promptly providing any
mfonnation or documeatadou that is Etecessary for the Superintendent to obtain a
provisional certificate as a school admmistrator and further agrees to cooperate wi& a state-

required mentor during the residency period as per state certification regulations. The
parties expect fhe Superintendent to obtaio. the appropriate admimstradve certification and
school administrator endoisement prior to &e commencement of the next school year;
however, proof of submission of the requisite application and supporting documents will
satisfy this clause.

The Supemteadent shall maintain a current and valid certificate issued by the New Jersey
Department of Education for the position of Supeii&tendent. In the event the
Superintendent's certificate issued by the Department of Education is revokecL, tfais
Contract of Employment is aull and void as of the date of the certificate revocation.

Tlie SupermteQdeat further agrees to comply with all ofher legal requirements respecting
the employment of a Superintendent.

B. Duties;

The Superintendent shaU have general supervision over the schools and all attendant
powers and duties as set forth by law. The Superintendent shall:

a. faithfully perform the duties of the Supermteadent of Schools for the Board
and serve as the chief school adaainistrator and executive officer m accordance with the
laws of the State of New Jersey, rules and regulations adopted by the State Board of
Education, and policies which are adopted from time to time by the Board. The specific
job description adopted by fhe Board, applicable to the position of Superintendent, is
incorporated into this Contract of Employment and shaU be followed by the
Superintendent;

K devote his full time» labor and attention to this employment dunng tfae term
of this Contract of Employment, provided that the Supermtendent way, wifh prior notice
to a&d prior approval of ttie Board President or designee (who shall consult with die
Persoimel Committee prior to responding to the Supermtendexit), imdertake short term
consultative work, spealcmg engagements, writing, teaclmig, lecturing, or other
professional duties and obligations (which shall hereinafter be referred to as outside
engagements") which do aot interfere wifh his fall-time respoBLgibiUties as Supermlendent



For purposes of this Contract of Etnployment, "outside engagements" sliall be de&ied as
those engagements that do not conflict witli tiie scliool day, as well as any Board
committee, regular, or special meetings, as well as other related Board busmess. WheQ

detenmnmg whether approval shall be granted, the Board President shaU consider whether
the requested outside engagements will interfere with tfae Superintemle&t>s fitll-time
responsibilities; approval shall not be zmreasonably wiAhelcL The Board is aware feat the
Supermtendent provides mentoring m the Leaders-to-Leaders program through theNJPSA.
The parties agree tiaat m each year of the Contract of Employment, the Superintendent shaU
not be required to provide specific prior notice to, and seek approval from, fee Board
President, as noted above, with respect to his general involvement as a mentor in the
NJPSA Leaders-to-Leaders program. However, it is also expressly miderstood thatifttie

Supemrtendeat's mvolvement in tie NJPSA Leaders-to-Leaders program requires release
time from the district during fhe school day or during any Board committee, regular, special
meetings or related Boscd business, fhe Supermtendent shall be required to use vacation
time in accordance wifh. the requiremen.ts set forth herein.

The Superintendent sliall notify the Board President in the event he is going to be away
from the district on district business for two (2) or more days in any week. Any time away
from fbe district that is not for district business must be arranged m accordance with
provisions in this Contract of Employment governing time off. The Board recognizes fhat
the demands oftfae Superinteadent's position require him to work long and in'egular hours,
and occasionally may require that he attend to dislrict business outside of the district;

c. carry out the adlrtiiustration. ofmstmction and busiaess affairs of the district,

with the assistance of staff, ia accordance with fhe legal obligations required by law and
the respoBsibiUties as outlined above, including the job description;

d. to assume the responsibilities for the selection, recommendation of
appointment, renewal, placement, removal, and transfer of personnel, subject to fhe

approval of the Board, by recorded roll call majority vote of the full membership of the
Board, and subject to applicable Board policies and directives. The Board shall not
withhold its approval of any such recommexidatiou for arbitrary or capricious reasons, all
in accordance with N.J.S.A. 18A:27-4.1. To nou-renew persomiel pursuant to NJ.S.A.

18A:27~4,1, and to provide a written statement of reasons for non-renewal upon proper

request to fhe employee.

e. study and make Tecommendations with respect to ati criticism and
complamts, which the Board, either individually or collectively, shall refer to him in
accordance with the responsibilities outlined above. The Superintendent shall have th.e
right to contact the Board's attorney for legal assistance as the need arises m carrymg out
his duties;

f. attend appropriate professional meetings and conferences as a

representative of the Board. The expenses incurred in. connection with such meetmgs shatt

be subject to &e provisions herein regarding reimbursement for professional expenses
incurred by fee Superintendent;



g. structure his working day and organization to ensure that all duties are
performed and obligations met;

h. assume respoasibittfcy for the adnmiistratiou of tlie affairs of the School
District, mcludmg but not limited to programs, personnel aad fiscal operations,
instructional programs, and aU duties and responsibilities therein will be performed and
discharged 'by the Superintendent or by staff at fbe Superintendent* s directioa;

i. have a seat on the Board and the right to speak (but not vote) on all issues
before the Board in accordance wlfh applicable law. The Sixperintendent shall attend all
regular and special meetings of the Board, (except where a Rice notice has been served
upon the Superintendent xiotifying liiTn that his employment win 'be discussed in closed
session, and the Superintendent had not requested that the meeting be conducted in public,
or where die Superintendent has a conflict ofmterest), and all committee meetmgs wluch
require his attendance fbereof, and shall serve as advisor to the Board and said committees
on ati matters affecting the school district. Where the Superinte&deut has received a Rice
notice aad has opted to have Use discussLon m executive session, he shall have fhe nght to
address the Board in executive session and bri&g an attorney, or representative of his

choosing, to represent him;

j. recommend regulations, rules, policies, and procedures deemed necessary

for compUa&ce wifh law and/or for the weU-being of the school distdct;

k. perform all duties incident to the Office of the, Supermtendent and such
other duties as may be prescribed by fhe Board from time to time. The Superintendent
shall, at all times, adhere to all applicable federal and state statutes, rules, regulatioits, and

executive orders, as well as district policies and regulations;

1, report to tiie Board of Education and adhere to directions from the Board of
Education consistent with Board policy, the Job Description for fhe position of
Supermtendent of Schools, aad with the perfon-aance a&d legal obligations as otherwise
provided berein.

All duties assigned to the Supermtendent should be appropriate to and consistent with the
profcssioflal role and responsibilities of the Supermtendent, and shall be set by Board
policy and in the Job Description, which is incorporated herein by reference^ for the
Superintendent which may be modified from time to time, consistent with the intent set
forth above. The Board shall not substantially increase the duties of the Superintendent by
assigning ^itn the duties or respousibilities of aaofher position or title uoAess the parties
agree upon additional compensation commensurate with such i&crease m duties, tiie
additional compensation is reflected in an Addendum to this Contract of Employment, and
such Addeadum has been approved by the Executive Coimty Superintendent.



3. PROFESSIONAL GROWTH OF SUPERINTENDENT

Tlie Board encourages the contiaumg professional growth of the Supermtendent through
his participation as he and the Board might decide, m light of his responsibilities as the
Superintendent, in the following ways:

A. The operations, programs, and other activities conducted or sponsored by local,

state, and national school administrator aad/or school board associations, includmg
but not limited to, conferences, conventions, and workshops;

B. Seminars and courses offered by public or private educational mstitutions;

C. Infonnatioaal meetings with other persons whose particular skills or backgrounds
would serve to improve fhe capacity of the Superintendent to perform Ms
professional responsibilities for the Board;

D. Visits to other mstitutions; and

E. Other activities promotiug the professional growth of the Supermtendent.

Expenses for meals, lodgmg, registration, and fa'ansportation for national or state conventions

of recogmzed educational associations, workshops, seminars, and institutes to enhance the

Superintendent's knowledge and expertise in the field of education and administration shall
be paid for/reimbursed by the Board m accordance with law, atid» exclusive of those
workshops and conventions listed below, at the annual rate of up to Five Thousand Dollars
($5,000.00). Such payments or reimbursements shall be made m accordance with 0MB
travel circular provisions, the general requirements ofNJ.SA. ISA: 11-12, Board policy, and
upon prior approval of the Board. The Superintendent shall follow Board policy and
applicable law m supplying fhe necessary documentation for teimbursement

In each year of&e Contract of Employment, and in addition to tfae above, the S-uperintendent
shall be entitled to attend the ammal NJSBA/NJASA/NJASBO Workshop and Convention
and the annual conference of the NJASA, and Techspo. Payments or reimbursements for the
Supermtendent's annual attendance at the conferences listed herein, whkti shall be in
addition to die annual allotment of Five Thousand Dollars ($5,000.00) noted above, shall be
made in accordance with 0MB travel circular provisions, the general requir&meuts of
N.J.S.A. l8A:ll-12, Board policy, and upon prior approval of the Board. The
Superintendent sball follow Board policy and applicable law in supplying the necessary
documentation for reimbursement.

In addition to the above, the Board shall provide the Supermtendent with appropriate leave
thne to attend the New Jesey School Administrator Residency Program (SAKP), at Board
expense. The Board shaU. pay all fees and costs associated with the completion of the
residency program and the mentormg program as required by the SARP. Any paymente or
reimbursements shall be made m accordance wifti Board policy.



4. COMPENSATION

A. Salary:

Far the 2026-2027 school year, the Board shall pay the Supermtendent an annual salary of
Two Hundred Twenty Thousand Dollars ($220,000.00).

For fee 2027-2028 school year, the Board shall pay the Superintendent an annual salary of
Two Hundred Twenty-Sbc Thousand Six Hundred DoUars ($226,600.00).

For the 2028-2029 school year, the Board shaU pay the Superintendent an annual salary of
Two Hundred Thirty-Three Thousand Three Hundred Ninety-Eight Dollars ($233,398.00).

The annual salary shall be paid to the Superintendent in accordance with the payroll
schedule for otber certified employees.

B. Other Provisions:

During fhe term of this Contract of Employment, includmg any extension- fliereof, the
Superintendent shall not be reduced in compensation, i&cluding salary and benefits. Any
adjustmfcnt m salary made during the life of this Contract of Bmployment sltall ba in the
form of an ameadment, shall not be deemed that the Board and the Supermtendent have
entered into a new Contract of Employment, and sball require the prior approval of the
Executive County Supermtendent

5. BENEFITS

A. Vacation Days:

The Superintendent shall be granted Twenty-Five (25) vacation days amsuaUy, calculated
and prorated on an ammalized basis, all of which shall be available to the Superistendent
on July 1 of each year of the Contfact of Employment. The Supermtendent shall document,
with the Board Secretary, his use of accrued vacation days,

The Superintendent shall take his vacation time after giving die Board President, or his
designee, reasonable notice. The Superintendent may take vacation days during the school
year, upon notice to the Board President, or his desigaee. The Superinten.dent is expected

to attend to the busin&ss of the district as required for the smooth and efficietit operation of
ffae district.

The Board encourages the Superintendent to take his full allotment of vacation days each
year. However, if busmess demands prohibit the Superintendent from using all of his
allotted vacation days in a given year, lie may carry over up to Twenty-Five (25) unused
vacation days to be used during the next school year pursuant to law. Any vacation days
carded over from the previous school year that are not used shaU be forfeited. If the
Superintendent does not complete a Contract of Employment year, the number of vacation
days shall be prorated at 2.08 days per month, for the completed months of sei'vice. If the



Superintendent utilized days is excess of this rate, compensation for &ose days shaU be
deducted from fhe Superi.ntendent's last check.

Vacation days not taken iu a given school year because of duties directly related to a State
of Emergency declared by the Governor may accumulate at fee discretion of the Board
pursuant to aplan established by the Board and the Superintendent, as per NJ.S.A. 18A:30-
9. Any plan regarding the use and/or compensation of unused vacation leave where same

is the direct result of a State of Emergency shall require fhe passage of a Board resolution
outlining the plan.

B. Holidays;

The Su.perintende&t shall be entitled to the holidays granted to other central office
adtninistrators m the district.

The Parties agree &at the Superintendent shaU be granted time off, with pay, during the
Winter Recess period and the Spring Recess period. The Superintendent shall not be
required to use vacation days during these periods.

C. Personal Days:

The Superintendent shall be granted Five (5) personal days annually, without loss of salary,
calculated and prorated on an auaualized basis, aU of which shall be available to the
Superintendent on July 1, to attend to personal business during the school day. Personal
days may be taken during the school year with prior notice to the Board President. As
much advance notice as possible of the request to take personal time will be given.
Personal day usage shall be reflected on time-off slips filed with. the Board Secretary.
Unused personal days shall convert to sick days provided that the Superintendent is not
pennitted to accumulate more than FifteeiL (15) sick days in a given Coxitmct of
Employment year.

D. Sick Leave:

The Superintendent shall be granted Twelve (12) side days annually, calculated and
prorated on an ammalized basis, all of which shall be available to the Superintendent on
July 1. The unused portion of sucM sick leave, at the end of any Contract of Employroent
year, shall be cumulative. Unused sick leave may be accumulated Scorn year to year.

At the time ffae Superintendent initially commenced employment with the district, on or
about July 5,2026, the Superintendent was permitted to transfer Thirty-Five (35) sick days
from his previous employment. Such days were recorded separately from regular sick
leave days, as set forth above, and shaU not be eligible for any payments upon retirement
from t3ie district These Thirty-Five (35) days shall only be used after the annual sick leave
days have been exhausted.



E. Bereavement Leave:

The Superinteadent shall be granted up to Five (5) days at any one time in tbe event of the
deatii of his spouse, child, parent, brotliar, sister, aunt, unole, parent-m-law, or any othei

member oflus immediate household. The Superintendent shall be granted up to two (2)
days at any one time in fee event of the death of his grandparent or m&e event oftlie death
of a sister or brotber of the Superintendent's spouse, and any oflier member of fhe

immediate family. Additional bereavement leave may be granted at fhe discretion of the
Board.

F. Healfe Benefits:

The Board shall provide the Superintendent and any eligible dependents with health
benefits (medical, prescription, and dental) coverage that is consistent with the benefits of
other school district employees. The Supemitendent shall contribute towards the payment
of premiums in accordance with N.JA.C. 6A:23A-3.1(e)(5), and depending upon the
particular plan in which the Superintendent is enrolled- If fhe Superintendertt enrolls in the
New Jersey Educators Plan or &e Garden State Health Plan, the Superintendent shaU
contribute in accordance with P.L. 2020, Chapter 44. If the Superintendent is eligible for,
and enrolls in, any ofher health plan offered by the district, fhe Superintendent shall
contribute an amount established by P.L. 2011, Chapter 78, Tier IV. The contribution shall
be made through payroll deduction and the Board shall provide the STipermtendent with a
Section 125 Plan.

The Supermtendent may waive health benefit coverage. In the event the Superintendent
waives health benefit coverage, the Board sliall pay fhs lesser of $5,000.00 or 25% of the
premium saved by fh.e Board. The payment may be prorated in accordance with the tunmg
of the waiver. If fke Superintendent elects to waive health benefits coverage, 3ie must
provide written representation of alteimte insurance coverage £o the Board. The

Superintendent shall be permitted to reenroU in the health insurance plan iftbere is a change
m family status such as a death or divorce.

Contiraiation of health insurance coverage for dependents if fhe Superintemient dies is
prohibited m accordance with N.J, S .A. 18A: 16-16.

G. Professional Membership Fees:

The Board shall pay one hundred percent (100%) offhe Superintendent's membership fees
for professional dues in the foUowmg professional associations: NJASA, AASA, ASCD,
and the Moamoufc County Admmistrators Association aad/or other organizations deemed
important by the SupermteriLdent and the Board.

R Subscriptions:

The Superintendent may subscribe to appropriate educational afid/or professional
publications within the limit set is tbe annual budget.



I. Expense fi.eimbursement

The Board shall reimburse the Superintendent for expenses incurred for travel and
sustenaace m the performance of the SupermteD.deafs duties imder this Contract of

Employment m accordance with law. Mileage shall be paid from mileage vouchers
according to "New Jersey Office of Management and Budget" (0MB) rates per mile. The
Superintendent shaU be reimbursed for expenses pursuant to Board policy, upon prior
approval offhe Board, and pursuant to N.J.SA.18A:11-12 and regulations promulgated
thereunder. Expense reimbursement shaU not include travel to and from tlie

Superintendent s residence to the district.

J. Attendance Record:

The Superintendent shall be responsible for filing a time-off slip, m advance of fee time
off, as set forth herein, or immediately upon Ms return. to the district in the event of an
ujBplamaed absence, with the Board Secretary or with the designated staffmember in charge
ofmaintaming district attendance record each time any leave is takea. The Supermte&dent
and the Board President shall periodically review the Supermtendenfs record to assure
correctness.

K. Disability Income-Protection lasurance:

The Board shall reimburse the Superintendent m the sum of Three Thousand Nine Hundred
Dollars ($3,900.00) annually for the cost of his long-term disabiUty msurance which shall
provide a Thirty Day (30) waiting period and yields a monthly benefit of not less &an Ten
Thousand Dollars ($10,000.00).

L. Technology:

The Superintendent shall be provided with a lap-top and smart phone, at fhe district's
expense, for use in the can-yout of his duties. The lap-top and smart phone shall remain the

property of the Board and shall be returned to the Wall Township School District at the end
of the Superintendent's employment with the Board.

RETIREMENT OR SEPARATION FROM SERVICE

A. Accumulated Unused Sick Days:

Upon the Superinteudent's retirement from employment witli the district, the Board will
pay all unused, accumulated siclc days earned while an employee of the Board, in
accordance with law a&d wifh Article 5D herem. Payment shall be calculated at the
Sypermtendenfs daily rate of pay, at the time of the Superintendent'sretiremexif from the
district, based upon a 260-day work year, foUowing his last day of employment, Pyrsuant
to NJ.S.A- 18A:30-3.5, payment shaUaot exceed $15,000.00. The BoardsliaU make such

payment to the Superiutendent no later than tie July 31st following the date of separation.



B. Accumulated Unused Vacation Days:

Upon the Superiatendent' s separation &om employmeat with the district or letirement fi-om
employment with the distdct, the Board shall reimburse the Superintendent for all
accumulated unused vacation days earned wMe an employee of the Board, in accordance

wife law. Payment shall be calculated at the Superintendent's daily rate of pay, at fee time
of the Superintendent's separation firom employment wifh the disfa-ict, based upon a 260-
day work year, following his last day of employment The Board shall make such payment
to fhe Supermtendent no later fhan the July 31st following the date of separation.

C Payment to Estate:

If the Supermtendent dies before his Contract of Employment year is completed, payaient
for any accumulated unused vacation days dye to the Supermtendent shall be made to his
estate.

7. EVALUATION

The Board shall evaluate the performance of the Superiateadent at least once a year on or

before June 30& in accordance with statutes, regulations and Board policy relatmg to
Superintendent evaluation. Each annual evaluation shaU be m writing and shall represent
a majority ofHte full memberslup offlie Board. A copy of the evaluation shall be provided
to the Superintendeat, and the Superintendent and Uie Board shaU meet to discuss the
findings. The Board may meet ia closed session to discuss the evaluatum and the
Superintendent's Performance where a Rice notice has been senred upon the

Supermtendest, giving notice that fhe Supermtendent's employment will be discussed in
closed session, and the Supermtendent has not requested that the meett&g be conducted is
public. The evaluations shall be based upon fhe criteria adopted by the Board, the goals
and objectives offfae district, which shall mclude eacourageme&t of student acldevemeat,
the responsibilities offhe Supermtendent as set forth in the job description for the position
of Superintendent, the district's placement on the NJQSAC continuum (with. respect to
fhose DPRs that are within die Superintendent's control), and such other criteria as the
State Board of Education shall bo regulation prescribe.

In the event fhat the Board determines that the performance of tlie Superintendent is
unsatisfactoiy ui any respect, it shall describe in writing, and in reasonable detail, the
specific instances of unsatisfactory performance. The evaluation shall include specific
recommendations for improvement in all instances where the Board deems performance to

be unsatisfactory. The Superintendent shall have the right to respond in writing to the
evaluation; feis response shall become a pennanent attachment to fhe Superintendent's
evaluation in question. On or before June 1 ofeacli year of&is Contract of Employment,

fhe Supermtendent and fee Board shall meet to review the evaluation format and to
mutually detenmne fhe evaluation format to be used m the subsequent school year.

The final draft of fhe annual evaluation shall be adopted by the Board by June 30 of each
year of this Contract of Employment. The Superintendent shall propose a schedule for
evaluation for the next year to the Board President by fhe annual organization meeting each

10



year.

Within Sixty (60) days of the commeocemeQt of this Contract of Employment, the parties
shall meet to establish the district's goals and objectives for the ensuing school yea-. Said
goals and objectives shall be reduced to writing snd shall be among the criteria by which
the Supermte&deat is evaluated, as heremafter provided. On, or prior to, June 1 of each
succeeding school year, the parties will meet to establish- the district's goals and objectives
for flie next succeeding school year, in fhe same maimer and with the same effect as

heretofore described.

The parries also agree that the Board shall not hold a&y discussions or take any adverse
action regarding the Superintendent's employment unless fhe Supermtendent is given
written notice at least 48 hours in advance, and fee Superintendent is given the opportunity
to address the Board m executive session with a representative of his choice. In addition,
&e Board shall not hold any discussions regarding the Superi&tetideafs performance, or
that may adversely affect tbe Supermteudent's employment, in public session, unless the
Supermtendent requests that such discussions be held in public session, pursuant to the
Open Public Meetings Act.

8. EXTENSION OF CONTRACT OF EMPLOYMENT

Any extension of this Contract of Employment shall be by rmitual agreemen.t of the parties
and must be set forthi in a written agreement signed by the parties and upon the prior
approval of the Executive County Superintendent.

9. TERMINATION OF CONTRACT OF EMPLOYMENT

A, This Contract of Employment shall terminate, the Superinteudent's employment
witl cease, and no salary sliall thereafter be paid, imder any one of the following
circumstances:

i. Failure to possess/obtam proper certification;

ii. Revocation or suspension of the Superintendent's certificate, in wluch case
fhis Contract of Employment shall be null and void as of the date of
revocatiou, as required by N.J.S.A. 18A:17-15.1;

m. Forfeiture under NJ.S.A. 2C:5 1-2;

iv. Mutual agreement of the parties;

v. Notification in writing by the Board to the Superintendent at least Ninety
(90) days prior to the expiration of this Contract of Employment of the
Board's intent not to renew this Contract of Employment subject to Ardcle
11 herein; or

vl. ' Material misrepresentation of employment tdstory, educatioml and

11



professional credentials, and criminal baclcgrcfund in accordance wifh
MJ.SA.18A:6"10etseq.

B. la the event fhe Superiatendent is arrested a&d cl^rged with a criminal offense,
which could result in forfeiture under N.J.S.A. 2C:51-2, (he Board reserves the right
to suspend him pending resolutioa of fhe ci-immal charges. Such suspension shall
be with pay prior to indictEneat, and may lie with or without pay, at fhe Board's
discretion, subsequent to indictment, unless the Board certifies contractual tenure

charges.

C. Nothing in this Contract of Employment shall affect fhe Board's rights with respect
to suspension under N.J. S-A. 18A:6"8-3 and applicable case law.

D. The Supermtendent may terminate tiiis Contract of Employment upon at least
Ninety (90) calendar days written aotice to the Board, filed with the Board
Secretary, of his intention to resign.

E. The Supermten.dent shall not be dismissed or reduced in compensation during fhe
term of this Contract of Employment, except as authorized by paragraphs B and C
supra and N.J.S.A. ISA: 17-20.2, provided, however, that the Board shall have the
authority to relieve the Superintendent of &e perfonnance of his duties in
accordance with NJ.SA. 18A:27-9, so long as it ccmttttues to pay Hs salary and

benefits for fhe duration of the term- The parties understand that any early
tennmation must comply with the provisions of PX. 2007, c. 53, The School
District Accountability Act.

10. INDEMNIFICATION

The Board agrees that it shall defend, hold harmless, and mdesmify the Superintendent
from any and all demands, claims, suits actions and legal proceedings brought against the
Superintendent in fhe his mdividual capacity or in lus official capacity as as agent and/or
employee of the Board, provided tie incident, which is the subject of any sucli demand,
claim, suit, action, or legal proceeding, arose while tlie Superintendent was acting witbm
the scope of this Contract of Employment and, as such, liability coverage is wi&in the
authority of the Board to provide under New Jersey State law. In the event the
Supermtendent is subject to criminal proceedings brought agamst liim m his official
capacity as an agent of the Board, the Board sball not be Tesponsible to defend Mm or hold
^im harmless for the costs and expenses uicurred in the defense of such a-iminal charges

unless ide final disposition of such cLarges are in favor of fee Superintendent.

11. RENEWAL ~ NON-RENEWAL

This Contract of Employment shall automatically renew for a term of three (3) years,
expirmg June 30,2032, unless eifher of the fotLowiag occurs:

A. The Board by Contract ofEmploymen-fc reappoints tbe Supermtende&t for a different
term allowable by law; or
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B. The Board notifies the Superintendent in writing, at least Ninety (90) days prior to
the expiration offhis Contract of Employment that he wiU not be reappointed at fhe
end of fee current term, m which case his Contract of Employment shall cease upon
the expiration of this Contract of Employment. Aay action by fh& Board to notify
the Supermtendent that liis employment will not be renewed sball occur by an
afSrmative vote of a majority of the fiiU membership of the Board.

12. COMPLETE AGREEMENT

This Contract of Employment embodies the entire agreement between the parties hereto
and cannot be varied except by written agreement of the undersigned parties and the prior
approval of the Executive County Superintendent.

13. MODIFICATION

The temis and conditions of this Contract of Employment shall not be modified except by
the written consent of both Parties hereto and after review and approval by the Executive
County Superintendent. Aay amendments to fhis Contract of Employment shall not create
a new Contract of Employment or Contract term but shall only constitute an amendment
to fhe existing Contract of Employment.

14. CONFLICTS

In &e event of any conflict between the terms, conditions^ and provisions of the Board's

policies, or any permissive state or federal law, then, unless otherwise prohibited by law,

die terms of this Contract of Employment shall take precedence over the contrary
provisions of As Board's policies or any such permissive law durmg the term of the
Contract of Employment.

15. SAVINGS CLAUSE

If during the term of this Contract of Employment, it is found that a specific clause of the
Contract of Employment is conb-aiy to federal or state law, the remaindef offhe Contract
of Employment not affected by such a mlmg sliall remam in force.

16. RELEASE OF PERSONNEL INFOSMATION, PERSONNEL RECORDS

The Superintendent shall have the right, upon request, to review the contents of his
personnel file and to receive copies at Board expense ofaay documents contained therein.

He shaU be entitled to have a representative accompany Hs during such review. At least
once every year, the Superinteadent shall have fhe right to indicate those documents and/or
other materials in his file that he believes to be obsolete or otherwise inappropriate to retain;
and, upon fmal approval of the Board, such documents identified by his shall be destroyed.

No material derogatoiyto the Superintendent's conduct, service, character, or personality

shall be placed in his personnel file unless he has had so, opportimity to review fh.e material
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by affixing liig signature to the copy to be filed wifh the express imderstanding that such
signatur& in no way indicates agreement with fhe contents thereof. The Superintendent
sball also have the right to submit a wdften answer to such material.

WBEREASE, fh.e Supei-mtendeat approves the terms and conditions of fhis Contract of
Employment, 'and agrees to be bound by same; and

WHEKEAS, fhis Contract of EmploYtnent has been approved tiy a vote of the Members
of the Board of Education at its meeting of /%i/ZA//^/?^ / ? , 2026, said action having been
made a part of the official minutes of&at meeting.

EN WITNESS WHE3REOF, the parties set their hands and seals to this Contract of
Employment effective on the day and year first above written.

Wi^e^ 77'/" ^ David BleaMey, EdwD.
Supermtendest of Schools

^^^-^1
Witness: /^ Bc[ard of Education/
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