


8.0

9.0

10.0

DISCUSSION/REPORT ITEMS

8.1  Schools for Fair Funding Report
8.2  Future Agenda Items

8.3  Board Calendar

EXECUTIVE SESSION - If Needed

ADJOURNMENT (No Documentation)



REGULAR BOE MEETING
1.0 MEETING OPENING

No supporting documentation.



1.1 Call to Order

No supporting documentation.

End of Section



1.2 Flag Salute

No supporting documentation.

End of Section



1.3 President’s Announcements

No supporting documentation.

End of Section



1.4 Superintendent’s Announcements

No supporting documentation.

End of Section



1.5 Campus High School Student Council Report

No supporting documentation.

End of Section



1.6 New and Good

No supporting documentation.

End of Section



1.7 Approve / Amend Agenda

No supporting documentation.

End of Section



2.0  DISTRICT PATRON / PERSONNEL TIME

No supporting documentation.

End of Section



2.1  Hearing of Scheduled District Patrons / District Personnel

No supporting documentation.

End of Section



22 Remarks / Comments from District Visitors

No supporting documentation.

End of Section



3.0 CONSENT AGENDA

End of Section















9.0

10.0

EXECUTIVE SESSION - If Needed
No Executive Session

ADJOURNMENT
Meeting adjourned at 8:50 p.m.

Paige Crum, Board of Education President

Debra M. Coleman, Board of Education Clerk






PERSONNEL RESUME

Name Jenifer Cerre

For Position As  Kindergarten Teacher

Building Oatville Elementary School

Education

Undergraduate Date Degree Major

Wichita State University 2015 BA Education
Graduate Da Degree Major

Teaching Experience Location Dates Years
18t Grade Indianapolis, IN 2015-2017 2

Salary Offered $38,945 Degree BS Step 3




PERSONNEL RESUME

Name Roya Eck

For Position As  Family and Consumer Science Teacher

Building Campus High School

Education

Undergraduate Date Degree Major

Missouri Central University 1994 BS Education
Graduate Date Degree Major

Teaching Experience Location Dates Years
Family &Consumer Science Wichita, KS 2002-2017 15

Salary Offered $46,796 Degree BS Step 12



PERSONNEL RESUME

Name Amanda Whearty

For Position As  Kindergarten Teacher

Building Oatville Elementary School
Education

Undergraduate Date
Emporia State University 2010
Graduate Date
Teaching Experience Location

1%t Grade Augusta, KS

Salary Offered $40,689 Degree BS Step 5

Degree Major
BS Elementary Education

Degree Major

Dates Years
2010-2017 7



PERSONNEL RESUME

Name

For Position As

Building

Education

Undergraduate
Southwestern College

Graduate

Student Teaching Experience
Pre-K/K Grade

Michelle Ramirez
3 Grade Teacher

Nelson Elementary School

Date Degree Major

2016 BA Early Childhood Education
Date Degree Major

Location Dates

Haysville, KS 2016

Salary Offered $37,200 Degree BS Step 1



PERSONNEL RESUME

Name Sarah Balzer

For Position As 2" Grade Teacher

Building Oatville Elementary School

Education

Undergraduate Date Degree Major

Emporia State University 2009 BS Elementary Education
Graduate Date Degree Major

Baker University 2012 MS  School Leadership
Teaching Experience Location Dates Years
Intervention Specialist Fallbrook, CA 2016-2017 1

2" Grade Teacher Haysville, KS 2014-2015 1

18t Grade Teacher China 2013-2014 1

4" Grade Teacher Haysville, KS 2012-2013 1

18t Grade Teacher Augusta, KS 2009-2012 3

Salary Offered $47,653 Degree MS Step 5




PERSONNEL RESUME

Name Joshua Godwin

For Position As  Assistant Principal/Athletic Director

Building Campus High School

Education

Undergraduate Date Degree Major

Wichita State University 2006 BA Physical Education
Graduate Date Degree Major

Baker University 2014 MS School Leadership
Experience Location Dates

Director of Transportation Haysville, KS 2015-2017
Teacher Haysville, KS 2006-2015

Salary Offered $72,000




PERSONNEL RESUME

Name Katherine Rose-Landa

For Position As Foreign Language Teacher

Building Campus High School
Education

Undergraduate Date
Kansas State University 2009
Graduate Date
Baker University 2012

Teaching Experience Location
M.S. Math Killeen, TX

Spanish Haysville, KS

Degree Major
BS Spanish Education

Degree Major

MA Education
Dates Years
2015-2017 2
2009-2014 5

Salary Offered $49,393 Degree MS+12 Step 5



PERSONNEL RESUME

Name Heather Betzen

For Position As 2" Grade Teacher

Building Ruth Clark Elementary School

Education

Undergraduate Date Degree Major

Wichita State University 2017 BA Elementary Education
Graduate Date Degree Major

Student Teaching Experience Location Dates

2"d/4th Grade Wichita, KS 2017

Salary Offered $37,200 Degree BS Step 1



PERSONNEL RESUME

Name Danielle Brown

For Position As Early Childhood Teacher

Building Rex Elementary School

Education

Undergraduate Date Degree Major

Fort Hays State University 2017 BS Elementary Education
Graduate Date Degree Major

Student Teaching Experience Location Dates

Pre-K/3 Grade Haysville, KS 2017

Salary Offered $37,200 Degree BS Step 1



PERSONNEL RESUME

Name Matthew Peschel

For Position As  Physical Education Teacher

Building Rex Elementary School

Education

Undergraduate Date Degree Major

Ft. Hays State University Transition to Teaching
Emporia State University 2006 BS Recreation

Salary Offered $37,200 Degree BS Step 1




Name

For Position As

Building

Education

Undergraduate
Emporia State University

Graduate
Emporia State University

Teaching Experience
3" Grade

2"d4/3M Grade
3 Grade

Salary Offered $50,911

PERSONNEL RESUME

Renee Bowmaker
3 Grade Teacher

Ruth Clark Elementary School

Date Degree Major
2006 BS
Date Degree Major
2008 MS
Location Dates
Holy Spirit Catholic School  2011-2017
USD 259 2009-2011
Olathe, KS 2006-2009

Degree MS Step 7

Elementary Education

Curriculum and Instruction

Years

wMhNm



PERSONNEL RESUME

Name Jennifer Logan

For Position As Occupational Therapist

Education

Undergraduate Date Degree Major

Friends University 2004 BS Elementary Education
Graduate Date Degree Major

Western New Mexico University 2016 MS Occupational Therapy
Experience Location Dates

Occupational Therapist South Central KS Coop. 2016-2017

Salary Offered $54,394



PERSONNEL RESUME

Name Josh Franklin

For Position As Physical Education Teacher

Building Oatville Elementary School

Education

Undergraduate Date Degree Major

Wichita State University 2006 BA Physical Education
Graduate Date Degree Major

Newman University 2012

Teaching Experience Location Dates Years
Physical Education USD 259 2007-2017 10

Salary Offered $45,375 Degree BS+12 Step 8



T0: Board of Education

FROM: Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE:  April 24,2017

RE: Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Roxana Stitt, Drama Teacher at Campus High School, effective May 19,

2017.

CA



TO: Board of Education

FROM:  Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE:  April 24,2017

RE: Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Connie Jacobs, Special Education Teacher at Prairie Elementary School,
effective May 19, 2017.

CA



TO: Board of Education

FROM:  Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE:  April 24,2017

RE: Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Stephanie Hays, 2" Grade Teacher at Ruth Clark Elementary School,
effective May 19, 2017.

CA



TO: Board of Education

FROM: Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE:  April 24,2017

RE: Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Anna Calven, Special Education Teacher at Freeman Elementary/Haysville
Middle Schools, effective May 19, 2017.

CA



L0

FROM:

DATE:

Board of Education

Dr. Michael Clagg
Assistant Superintendent for Personnel

April 24, 2017

Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Tracy Roe, Math Teacher at Campus High School, effective May 19, 2017.

CA



TO: Board of Education

FROM: Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE:  April 24,2017

RE: Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Kelyn Draut, Language Arts Teacher at Haysville Middle School, effective
May 19, 2017.

CA



T

FROM:

DATE:

Board of Education

Dr. Michael Clagg
Assistant Superintendent for Personnel

April 24, 2017

Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Brian Box, Language Arts/Debate & Forensics Teacher at Campus High
School, effective May 19, 2017.

CA



TO: Board of Education

FROM: Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE:  April 24, 2017

RE: Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Amanda Hawkinson, Kindergarten Teacher at Oatville Elementary School,
effective May 19, 2017.

CA



TO: Board of Education

FROM: Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE:  April 24, 2017

RE: Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Sara Johnson, 2™ Grade Teacher at Oatville Elementary School, effective
May 19, 2017.

CA



TO: Board of Education

FROM: Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE:  April 24,2017

RE: Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Megan Sorell, Kindergarten Teacher at Oatville Elementary School, effective
May 19, 2017.

CA



TO: Board of Education

FROM: Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE:  April 24,2017

RE: Early Retirement

Please let this letter serve as a recommendation to the Board of Education to accept the early
retirement request submitted by Patsy Lee, Library Media Specialist at Nelson Elementary
School, effective at the end of the 2017-2018 school year.

CA



TO: Board of Education

FROM:  Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE:  April 24,2017

RE: Retirement

Please let this statement serve as a recommendation to the Board of Education to accept the
retirement of Marta Maril, English Teacher at Haysville West Middle School, effective
May 19, 2017.

CA



TO: Board of Education

FROM: Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE:  April 24, 2017

RE: Retirement

Please let this statement serve as a recommendation to the Board of Education to accept the
retirement of Rhonda McDaniel, Math Teacher at Haysville West Middle School, effective
May 19, 2017.

CA



TO: Board of Education

FROM: Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE:  April 24,2017

RE: Retirement

Please let this statement serve as a recommendation to the Board of Education to accept the
retirement of Shari Brown, Special Education Teacher at Haysville Middle School,
effective May 19, 2017.

CA
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HAYSVILLE
Nelson Elementary SCHOOLS

245 N. Delos

Haysville, KS 67060
Ph-316-554-2273 Fax-316-554-2275

Michael D. Mitchener, Principal
Thursday, March 30, 2017
To: Dr. Burke & USD 261 BOE
Re: Acceptance of Donors Choose Items
From: Michael Mitchener

We recently had two staff members who were successful in their projects being funded by
Donors Choose. Kindergarten Teacher Desiree Waterman is receiving materials valued at
$841.45 plus miscellaneous additional requested resources. First Grade Teacher Kasahra
Cotton is receiving materials valued at $162.83. Please see the attached pages for an
itemization of these materials.

We would respectfully request the Donors Choose items valued as noted above, and listed on
the attached pages be accepted by the USD 261 BOE.

Sincerely,

Michael D. Mitchener
Nelson El. Principal
CC-Dr. Clint Schutte

Debbie Coleman







Erin Allen (Kansas)

Casey Meier (Kansas)

Terena Barkley (Kansas)

Aspect Ventures *has given to your school 34 times!
The DonorsChoose.org Community

See why these donors gave at https://www.donorschoose.org/project/i-can-
do-it-hands-on-centers/2449439/,

134 West 37th Street, 1lth Floor | New York, NY 10018
www,donorschoose,.org | principals@donorschoose.org | 212-239-3615






Kansas Association of School Boards

Invoice

1420 SW Arrowhead Road ot o R
Topeka, KS 66604-4024
3/31/2017 7437
Bill To
Haysville USD 261
1745 W Grand Ave
Haysville, KS 67060-1234
P.O. No. Terms Project
Description Rate Amount
Option 1
Membership Renewal - USD 2017-18 12,128.00 12,128.00
Option 2
Season Pass 2017-18 (Optional) 1,500.00 1,500.00
Membership Renewal - USD 2017-18 with Season Pass 13,628.00

Please fill in the Option total selected.

Total




Kansas Association of School Boards .
Invoice
1420 SW Arrowhead Road
Topeka, KS 66604-4024 Date Invoice #
3/31/2017 7106
Bill To
Haysville USD 261
1745 W Grand Ave
Haysville, KS 67060-1234
Quantity Description Rate Amount
1| Legal Assistance Fund Service Fee 1,650.00 1,650.00

Total




4.0  TREASURER’S REPORT /BILLS - PDF

No supporting documentation.

End of Section
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HAYSVILLE USD #261
CASH BALANCES

March 31, 2017

NEGATIVE UNENCUMBERED CASH BALANCES:

07 FEDERAL FUNDS..........cccccommmmrrimrnesisnrsenennnnn. AWaIting Federal Funds
31 CONSTRUCTION.........ccocmmerareraneiienresssisisseenenn. AWQItiNg Construction Draw

7O ECC....iceinstsns e AWGITING State Funds



5.0 REPORTS

No supporting documentation.

End of Section



6.0  ACTION ITEMS

No supporting documentation.

End of Section






EE Food Services Management EE-2

worth of meals to this account, Charging of a la carte or extra items to this

account will not be permitted.

Any student failing to keep his/her account solvent as required by the

district shall not be allowed to charge further meals until the negative account

balance has been paid in full. Students who have charged the maximum allowance

to this account and cannot pay out of pocket for a meal will be provided an

alternate meal consisting of cereal and milk.

Balances will be maintained in Power School and My School Bucks.

Payvments for school meals may be made at the school or online at

www.myschoolbucks.com . Students. parents. and guardians of students are

encouraged to prepay meal costs.

The district will provide a copy of this unpaid meal charges policy to all

households at or before the start of school each vear and to families and students

that transfer into the district at the time of transfer. The terms of this policy will

also be communicated to all district staff responsible for enforcing any aspect of

the policv. Records of how and when it is communicated to households and staff

will be retained.

Approved:
KASB Recommendation - 4/07: 12/16




6.2  Bond Project Change Orders

See Supporting Documentation in PDF

End of Section



2017-18
Changes for the Elementary Parent and Student Handbook

and Elementary Staff Handbook

The 2016-17 Elementary Staff Handbook and the Elementary Parent and Student Handbook are available
online for your review — changes will be made for 2017-18

Changes: In addition to specific changes noted below, various typographical errors and spacing errors have been
corrected and fixed as the handbooks are updated.

Elementary Parent and Student Handbook
The handbook is available online and only printed for parents who do not have internet access and those requesting

a paper copy.

Front Cover and throughout document
Change dates for 2017-18
Add District Calendar for 2017-18

Changes noted on the following pages:

Page 4 Update Names and Positions — BOE members and Administrative Staff

Page 5 Change dates for enrollment in Kindergarten and 1 grade (state regulations)

Page 7 Latchkey fees may increase but it has not been determined at this time

Page 23 LUNCH PROGRAM - change dates, possible lunch fee increased pending annual review

Changes in Elementary Staff Handbook

Changed dates to 2017-18 — throughout the document no other changes necessary at this time






HAYSVILLE WEST MIDDLE SCHooL
HOME OF THE GORILLAS

ILDO MARTINS — PRINCIPAL  NICKI MCMULLIN — ASST. PRINCIPAL  TY HAMILTON — ASST. PRINCIPAL/ATHLETIC DIRECTOR

To: BOE |
ceC: Dl‘. Burk

the 2017-18 school year.

Ildo S. Martins
Principal

1956 W. GRAND, HAYSVILLE, KS 67060 (316) 554-2370 - OFFICE (316) 554-2377 -FAx







6.6  Equity in School Lunches

See Supporting Documentation in PDF

End of Section



6.7  Temporary Summer Help for Maintenance and IT

See Supporting Documentation in PDF

End of Section



6.8  Approval of Bid for Freezer and Cooler at Nelson Elementary School

See Supporting Documentation in PDF

End of Section



6.9  District Fiber Optic Project

See Supporting Documentation in PDF

End of Section



To: Haysville USD 261 Board of Education
From: Dr. Michael Clagg
RE: Additional teaching positions

Date: April 12, 2017

Due to an anticipated enrollment increase and the desire to appropriately accommodate reasonable
class size as soon as possible, we are recommending the addition of the following teaching positions:

4™ Grade at Rex
3" Grade at Ruth Clark
Elementary (Grade TBD) at Nelson

Thank you for your consideration of this request.



REQUEST FOR ADDITIONAL POSITION

To: Board of Education

From: Dr. Michael Clagg

RE: Additional Physical Education Teacher
Date: April 24, 2017

With the new and improved Haysville High School and Tri City Day School coming on line next fall, we
are finally going to have the facilities to offer our students Physical Education as a critical part of their
educational process. We are requesting permission to add a K-12 Certified Physical Education Teacher to
serve the students at Tri City Day School and Haysville High School beginning with the 2017 — 2018
academic year.



7.0  FIRST READINGS

No supporting documentation.

End of Section






CHS Student Handbook Changes for 2017-2018

Update the year

Update faculty and staff

Remove references to 2017 and Class of 2017
Update clubs based on the Activities Handbook
Update club sponsors and coaches

o
o
O
o
o
o Update early release criteria:

e Y e i W e S T Y gt s b P

o Update Valedictorian/Salutatorian criteria

VALEDICTORIAN/SALUTATORIAN DETERMINATION
*  Must attend 8 semesters of high school.

+  Must complete five classes each semester of senior year.
*  Must complete the Kansas Scholar Curriculum or complete the | B. Diploma Program |

o Update the map of the school



CHS Activities Handbook Changes for 2017-2018

e Update Year
e Update Table of Contents as needed
e Add the following statement to the fundraising Authorization form:
o Will a SQUARE READER be needed for sales? Yes No
e Updated the Bake Sale Guidelines:

Bake Sale Guidelines

1‘ Bake sal&sma}'bescheduled e e '.,.. e e et ER IR S ST
balked stems and purchased denuts-according to the wellness guidelines.

clean-up will be the responsibility of the club/group.




APPROVED BY HHS STAFF 3/2/2017

UsSD 26
A HAYSVILLE SCHOOLS

HHS Proposed Handbook Changes for 2017-2018
CHANGES TO THE HANDBOOK

Page 11 of the Handbook
NEW

COURSE WORK AND GRADES
Students enrolled in the day session must earn a grade of 60% or higher in order to receive
credit. Parents and students will have access to grades through Power School. Twenty
percent of each nine-week session course will be a comprehensive final exam created by
the course instructor.

OLD
COURSE WORK AND GRADES

Students enrolled in the day session must earn a grade of 60% or higher in order to receive
credit are | s g P L e T
parent conferences will ta
Twenty percent of each nine-wee
created by the course instructor.

. Report c

k session course will be a comprehensive final exam

ADD
Page 13

VALEDICTORIAN/SALUTATGRIAN

Valedictorian/Salutatorian will be the students with the highest two GPAs and must also
meet the following criteria:

1. Must have attended classes on campus at Haysville High School for a minimum of
eighteen weeks (two nine-week grading periods).

2. Must graduate on time and be eligible to participate in graduation ceremonies.

3. Must finish as a student in good standing with no outstanding obligations such as
detention or community service.

CHANGE
Page 2
NEW

: DISMISSAL
If a student accumulates fifty points in any one session, he or she, may be
dismissed from Haysville High School. A dismissal would constitute a ten-day
suspension and requirements to complete a minimum of ten hours of community
service at an approved community service organization and paperwork for two
VPL courses before the student would be allowed to return. A deadline would be
set for completion of the community service/ academic requirement which would
coincide with the culmination of the ten-day suspension. Failure to meet the



APPROVED BY HHS STAFF 3/2/2017

requirements to return to school and/or failure to return to school would result in
a Truancy Report, if the student is under 18 or Iistmg the student as a high school
dropout if the student is 18 or older. Students dismissed three times are not
allowed to return to HHS.

OLD

POINTS MAY ACCUMULATE TO A MAXIMUM TOTAL OF 50 POINTS. IF A
STUDENT REACHES 50 POINTS, HE/SHE MAY BE SUSPENDED FOR THE REMAINDER
OF THE SESSION. STUDENTS AND PARENTS WILL BE REQUIRED TO SCHEDULE AN
INTERVIEW WITH THE PRINCIPAL IN ORDER TO APPLY FOR READMISSION.

Page 21
ADD Highlighted text to existing content.
DETENTION

Students who are referred to the office will be assigned one hour of after school
detention for each five points accumulated or may be assigned In-School
Suspension at the discretion of the administration.

ADD
Page 24
Behavior Contract Violation: A student may be placed on a behavior contract when

needed as 'det_ermlned"'bvfthe administration. Violation of a behavior contract will
be considered a Class A Offense.

ADD Highlighted text to existing content.

Page 28

Disruption Of School/Classroom Or School Facilities: Action that results in the

disruption of the normal school day or the normal operation of school facilities.
Violations include, but are not limited to: using electronic equipment that detracts
from the learning environment; dispersing of chemicals with the intent to disrupt.
Egregious violations could result in escalated consequences up to and including
suspension and recommendation of expulsion as well as an increase in the number
of discipline points assigned.

ADD Highlighted text to existing content.
Page 34 DRESS CODE

3.No hats, do-rags, sunglasses, hoods, blankets, pajamas, or bandanas.









TO: Board of Education

FROM: Dr. Michael Clagg, Assistant Superintendent for Personnel

DATE:  April, 2017

RE: Updated Substitute Handbook for the 2017-2018 school year.

The following addition/changes to the Substitute Handbook are presented for your approval.

Employment Requirements:
Paragraph 4: Removed
Such as Positive Behavior Interventions and Support (PBIS).

Paragraph 5: Reword
Your orientation attendance will allow you to substitute within our district for 3 years
before attending another orientation or take an approved class at The Learning Center.

Pay Procedure:
Paragraph 1: Reword
Provide a copy of your teaching certificate/substitute license from the State of Kansas.

This information must be on file in the Personnel Office before starting employment.

Cell Phone Use: Reword
Cell phone use is not permitted anytime you are responsible for supervising students,
during classroom time and when you are outside monitoring students.

Expectations as a Substitute:
Paragraph 5: Added
Attendance should strictly be done by the Substitute Teacher and not by a student.






8.0  DISCUSSION/REPORT ITEMS

No supporting documentation.

End of Section



8.1  Schools for Fair Funding Report

End of Section



8.2  Future Agenda Items

End of Section






9.0 EXECUTIVE SESSION

No supporting documentation.

End of Section




10.0  ADJOURNMENT

No supporting documentation.

End of Section
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