
REGULAR BOARD OF EDUCATION MEETING U.S.D. # 261 - February 22, 2021 - 7:00 P.M. 
ADMINISTRATION BUILDING, 1745 W. GRAND AVE., HAYSVILLE, KS 

MEETING CONDUCTED FACE-TO-FACE WITH ADJUSTMENTS IN RESPONSE TO COVID 19 
SOCIAL DISTANCE GUIDELINES 

(A live link to this meeting has been made available on the USO 261 website.) 

1.0 MEETING OPENING (No Documentation) 
1.1 Call to Order (No Documentation) 
1.2 Flag Salute (No Documentation) 
1.3 President's Announcements (No Documentation) 

• April Special BOE Meeting Change 
1.4 Superintendent's An nouncements (No Documentation) 
1.5 Campus High School Student Council Report (No Documentation) 
1.6 New and Good (No Documentation) 
1.7 Approve / Amend Agenda (No Documentation) 

2.0 DISTRICT PATRON/PERSONNEL TIME 
2. 1 Hearing of Scheduled District Patrons/District Personnel - 5 min. 

The Board of Education meetings are meetings in public, not public meetings. With security 
necessities for online communication for the duration of the COVI0-19 modified meeting 
format, there will be no unscheduled public comment section on the Board meeting agendas. 
If you would like to request to be on the agenda, please email/contact the Clerk of the Board's office at 
dcoleman@usd26 I .com by 4:30 p.m. on the Tuesday before the Monday BOE Meeting 
(since the packet is normally put out on Wednesday). 
All communication should include complete contact information (first/last name, email, street address, 
city/state/zip, and daytime phone number). 

3.0 CONSENT AGENDA 
3.1 Previous Meeting Minutes 
3.2 Routine Personnel 

Additional information may have been added to the BOE Meeting webpage. 
3.3 Gifts and Grants 

4.0 TREASURER'S REPORT I BILLS - PDF 

5.0 REPORTS - Focus on Leaming 
• COVID-19 / KSHSAA 
• Plagens Carpenter Sports Complex - Softball Games 

6.0 ACTrON ITEMS 
6.1 Parents As Teachers Staff and Student Handbooks 
6.2 Tri-City Day School Staff and Student Handbooks 
6.3 Project Life Program - Estell 
6.4 Purchasing Chromebooks for Elementary Students - PDF 

7.0 FIRST READINGS 
7. 1 Capital Outlay - PDF 
7.2 2021-2022 District Calendar 

8.0 DISCUSSION/REPORT ITEMS 
8. 1 Future Agenda Items 
8.2 Board Calendar 

9.0 EXECUTIVE SESSION (3) - Negotiations, First - Non-Elected Personnel and Second - Non-Elected Personnel 

I 0.0 ADJOURNMENT (No Documentation) 



1.0 MEETING OPE~ING 

No supporting documentation. 

End of Section 



1. 1 Call to Order 

No supporting documentation. 

End of Section 



1.2 Flag Salute 

No supporting documentation. 

End of Section 



1.3 President's Announcements 

No supporting documentation. 

End of Section 



1.4 Superintendent's Announcements 

No supporting documentation. 

End of Section 



1.5 Campus High School Student Council Report (Place Holder) 

No supporting documentation. 

End of Section 



1.6 New and Good 

No supporting documentation. 

End of Section 



1.7 Approve / Amend Agenda 

No supporting documentation. 

End of Section 



2.0 DISTRICTPATRON/PERSONEL TIME 

~o supporting documentation. 

End of Section 



2.1 Hearing of Scheduled District Patrons/District Personnel - 5 minutes 

No supporting documentation. 

End of Section 



3.0 CO SENT AGENDA 

No supporting documentation. 

End of Section 



SPECIAL MEETING U.S.D. # 261-COVID-19 
HAYSVILLE, KANSAS 

7 :00 p.m. - February 8, 2021 
ADMINISTRATION BUILDING, 1745 W. GRAND A VE., HAYSVILLE, KS 

MEETING CONDUCTED FACE-TO-FACE WITH ADJUSTMENTS IN RESPONSE TO COVID 19 
SOCIAL DISTANCE GUIDELINES 

(A live link to this meeting was been made available on the USO 261 website.) 

Subject to Board Approval 

The Special Meeting of the Board of Education of Haysville School District# 26 1, Haysvi lie, Kansas was called to order 
face to face, at 7:00 p.m., by Board President Paige Crum. Seven Board members were present face to face. 

MEMBERS PRESENT 
Paige Crum, President 
Tom Gibson, Vice President 
Greg Fenster 
Dr. Susan Norton 
Jeremy Bennett 
Jennifer Bain 
Jerome Crawford 

1.0 MEETING OPENING 
I. I Call to Order 

OTHERS PRESENT 
Dr. John Burke, Superintendent 
Debbie Coleman, BOE Clerk 
Dr. Clint Schutte, Assistant Superintendent of Business and Finance 
Dr. Mike Clagg, Assistant Superintendent of Personnel 
Jennifer Reed, Assistant Superintendent of Learning Services 
Angie Estell, Director of Special Services 
Others 

Paige Crum opened the meeting at 7:00 p.m. with seven members present. 

2.0 COVID-19 - Action May Be Taken 
Dr. Clint Schutte presented information to the Board regarding issues related to COVID-19. 
Dr. Schutte reminded everyone that the safety of the District's students and staff is number one 
priority. We need to keep wearing masks, washing hands and practicing social distancing. 
Dr. Schutte feels that the District is still on course to return to Parent Choice on February I 6, 2021. 

Dr. Schutte presented infonnation to the Board regarding purchasing 2700 Chromebooks to ensure 
K - 12 students have Chromebooks to use for remote learning due to COVID-19. The CARES ACT 
ESSER funds will be used to acquire the Chrornebooks. 
Dr. Schutte will place this issue on the Regular Board Meeting Agenda on February 22, 2021 for 
action. 

3.0 ADJOURNMENT 
Meeting adjourned at 7:42 p.m. 

Paige Crum, Board of Education President 

Debra M. Coleman, Board of Education Clerk 



SPECIAL MEETING U.S.D. # 261 - Non-Elected Personnel 
HAYSVILLE, KANSAS 

8:00 p.m. - February 8, 2021 
ADMINISTRATION BUILDING, 1745 W. GRAND A VE., HAYSVILLE, KS 

MEETING CONDUCTED FACE-TO-FACE WITH ADJUSTMENTS IN RESPONSE TO COVID 19 
SOCIAL DISTANCE GUIDELINES 

(A live link to this meeting was been made available on the USD 261 website.) 

Subject to Board Approval 

The Special Meeting of the Board of Education of Haysville School District # 261, Haysville, Kansas was called to order 
face to face, at 8:00 p.m., by Board President Paige Crum. Seven Board members were present face to face. 

MEMBERS PRESENT 
Paige Crum, President 
Tom Gibson, Vice President 
Greg Fenster 
Dr. Susan Norton 
Jeremy Bennett 
Jennifer Bain 
Jerome Crawford 

1.0 MEETING OPENING 
1. 1 Call to Order 

OTHERS PRESENT 
Dr. John Burke, Superintendent 
Debbie Coleman, BOE Clerk 
Dr. Clint Schutte, Assistant Superintendent of Business and Finance 
Dr. Mike Clagg, Assistant Superintendent of Personnel 
Jennifer Reed, Assistant Superintendent of Learning Services 
Beth Schutte, District Nurse 
Others 

Paige Crum opened the meeting at 8:00 p.m. with seven members present. 

2.0 NON-ELECTED PERSONNEL - Action May Be Taken 
MOTION to go into executive session at 8:00 p .m., for 20-minutes, 
to return no later than 8:20 p.m. for the discussion of personnel matters of non-elected personnel. 
(Crum/Bain) Motion carried 7-0. 

The Board reconvened at 8:20 p.m. with seven members present. 

3.0 ADJOURNMENT 
Meeting adjourned at 8:21 p.m. 

Paige Crum, Board of Education President 

Debra M. Coleman, Board of Education Clerk 



*SPECIAL MEETlNG U.S.D. # 261 - DISCUSSION OF NON-ELECTED PERSONNEL 
7 :00 p.m. - January 28, 2021 - HA YSVJLLE, KANSAS 

* VIA ZOOM DUE TO NECESSARY ADJUSTMENTS IN RESPONSE TO COVID 19 SOCIAL 
DJST ANCE GUIDELINES 

(A live link to this meeting has been made available on the USD 261 website.) 

MEMBERS PRESENT 
Paige Crum, President 

OTHERS PRESENT 
Debbie Coleman, BOE Clerk 

Subject to Board Approval 

Tom Gibson, Vice President 
Jeremy Bennett 

Penny Schuckman, Director of The Learning Center (ZOOM - Mgr.) 
Mr. Jeff Hersh - Arrived at 7:05 p.m. 

Jerome Crawford 
Jennifer Bain 
Dr. Susan Norton 

1.0 MEETING OPENING 
1.1 Call to Order 

The Special Board of Education Meeting of Haysville School District # 261, Haysvil le, Kansas 
was called to order via Zoom at 7:00 p.m., by Board President Paige Crum. 

Ms. Crum did a verbal roll call. Six Board members were present via ZOOM. 

2.0 EXECUTIVE SESSION FOR NON-ELECTED PERSONNEL - and Matters relating to the 
Superintendent Search. 
MOTION to go into executive session at 7:01 p.m., for 5-minutes, 
to return no later than 7:06 p.m. for the discussion of Non-Elected Personnel and matters relating to the 
Superintendent search. 
(Crum/Crawford) 

Verbal vote: 
Gi bson - y, Norton - y, Crawford - y, Bain - y, Bennett - y and Crum - y 
Motion carried 6-0. 

The Board reconvened at 7:06 p.m. with six members present via ZOOM. 
(Crum, Gibson, Norton, Crawford, Bain and Bennett) 

3.0 ACTION 
MOTION to approve the signed contract between the Haysville USO 261 Board of Education and 
Mr. Jeff Hersh, as Superintendent of Haysville USO 261 Schools beginning July 1, 2021 as presented. 
(Gibson/Norton) 

Verbal vote: 
Gibson - y, Norton - y, Crawford - y, Bain - y, Bennett - y and Crum - y 
:Motion carried 6-0. 

Board President Paige Crum introduced and welcomed incoming Superintendent of Schools, 
Mr. Jeff Hersh to the USO 261 Community. 
Mr. Hersh voiced his appreciation to the Board for their vote of confidence and introduced his wife 
Cathy Hersh to the community. 



MOTION lo have a Special Board of Education Meeting for Non-Elected Personnel, on February 8, 
2021, at 8:00 p.m. in the Board Room of the Administration Building located at 1745 W. Grand Ave. 
(Crum/Bain) 

Verbal vote: 
G ibson - y, No11on - y, Crawford - y, Bain - y, Bennett - y and Crum - y 
Motion carried 6-0. 

4.0 ADJOURNME T 
Meeting adjourned at 7:23 p.m. 

Paige Crum Board of Education President 

Debra M. Coleman, Board of Education Clerk 



BOARD OF EDUCATION MEETING U.S.D. # 261 
ADMINISTRATION BUILDING, 1745 W. GRAND A VE. 

HAYSVILLE, KANSAS 
January 25, 2021 - 7:00 P.M. 

MEETING CONDUCTED VIA ZOOM DUE TO NECESSARY ADJlJSTMENTS IN RESPONSE 
TO COVID 19 SOCIAL DISTANCE GUIDELINES 

(A live link to this meeting was made available on the USO 261 website.) 

Subject to Board Approval 

The meeting of the Board of Education of Haysville School District # 261, Haysville, Kansas was ca lled 
to order via Zoom at 7:00 p.m., by Board President Paige Crum. Six Board members were present via 
ZOOM. 

MEMBERS PRESENT 
Paige Crum 
Tom Gibson 
Jennifer Bain 
Greg Fenster 
Dr. Susan Norton 
Jeremy Bennett (arrived at 7:02 p.m.) 
Jerome Crawford 

OTHERS PRESENT 
Dr. John Burke, Superi ntendent of Schools 
Debbie Coleman, Clerk of the Board 
Dr. Clint Schutte, Assistant Supt. of Finance 
Dr. Mike Clagg, Assistant Supt. of Personnel 
Jennifer Reed, Asst. Supt. of Learning Services 
Sierra Johnson, Ex. President Campus Student Council 
Others Present via ZOOM and YouTube 

1.0 REORGANIZAT1ON MEETING OPENING 
1.1 Call to Order 

Paige called the meeting to order at 7: 00 p.m. with six members present via ZOOM. Ms. 
Crum did a verbal roll call. Mr. Bennett arrived at 7:02 p.m. 

1.2 Flag Salute 
1.3 Election of Board Officers 

Ms. Crum opened the floor for nominations for Board president. 

Dr. Susan Norton informed the Board that she has personal obl igations that will prevent her from 
holding a Board Office. 

Greg Fenster nominated Tom Gibson for president. 
Jerome Crawford nominated Paige Crum for president. 

Ms. Crum asked if there were additional nominations. 
Hearing none, a motion was made to cease nominations. 
MOTION to close nominations. 
(Crum/Gibson) 
Verbal vote: Fenster - y. Bennett - y, Gibson - y, Bain- y, Norton - y, Crawford - y and Crum - y 
Motion carried 7-0. 



Ms. Crum called a verbal vote for Tom Gibson. 
Norton - y, Crawford - n, Gibson - abstained. Bennett - n, Bain - n, Fenster - y, Crum - n 
Tom Gibson received 2 votes. 

Ms. Crum called a verbal vote fo r Paige Crum. 
Norton - n, Crawford - y, Gibson - abstained, Bennett - y, Bain - y, Fenster - n, Crum - y 
Paige Crum received 4 votes. 

Receiving 4 votes, Paige Crum was elected Board president. 

Newly elected Board president, Paige Crum, opened the floor for nominations for 
vice-president. 

Jeremy Bennett nominated Tom Gibson for vice-president. 
Dr. Susan Norton nominated Jennifer Bain for vice-president. 

Ms. Crum asked if there were additional nominations. 
Hearing none, a motion was made to close nominations. 
MOTION to close nominations for vice-president. 
(Crum/Crawford) 
Verbal vote: Fenster - y, Bennett - y, Gibson - abstained, Bain - y, Norton - (n) changed toy, 
Crawford - y and Crum - y 
Motion carried 7-0. 

Ms. Crum called a verbal vote for Tom Gibson. 
Norton - (n) changed to y, Crawford - y, Gibson - abstained, Bennett - y, Bain - abstained. 
Fenster - y, Crum - n 
Tom Gibson received 4 votes. 

Ms. Crum called a verbal vote for Jennifer Bain. 
Norton - (y) changed ton, Crawford - n, Gibson - abstained, Bennett - n, Bain - abstained. 
Fenster - n, Crum - y 
Jennifer Bain received I vote. 

Receiving 4 votes Tom Gibson was elected Board vice-president. 

1.4 President's Announcements (No Documentation) 
• Election of Negotiations Team 

Through Board consensus, Tom Gibson and Jeremy Bennett will continue as the Board 
representatives on the Negotiations Team. Ms. Jennifer Bain will observe the process. 

• The Board received a thank you note from Tri-City Day School for the Board members' 
service on the Board of Education. 

1.5 Superintendent' s Announcements (No Documentation) 
• The Campus High School Boys' Basketball Team won the Ralph Miller Tournament in 

Chanute last week. 
• Dr. Burke told the Board that he enjoys working with the best school board in the State. 



l .6 Campus High School Student Council Report (No Documentation) 
Sierra Johnson - Executive President introduced herself to the Board and presented information to the 
Board on the GEM 5K and Winter Homecoming. 

l. 7 New and Good (No Documentation) 
• Tom Gibson 

Rex, 3rd grade teacher Shana Miller won the Golden Apple award. 
Dr. Burke added that Ms. Miller also was the winner of the Horizon Award. 

• Paige Crum 
Rex is participating in I Book 1 School. January's book was Charlie and the Chocolate 
Factory. Lower grade levels had the book read to them, while students in the upper 
grades read the book. Staff members were pictured as OOMPA LOOMPAS and their 
pictures were posted throughout the school. 

Our staff made it through the l st semester of school during the pandemic and ROCKED 
it! 

USO 261 is working on purchasing more devices to go one-on-one at the e lementary 
leve l. 

All of the superintendent candidates were very impressed with our District facil ities and 
great staff. 

• Jeremy Bennett 
Mr. Bennett requested Dr. Maurer recognize HMS evening custodian, Tim Wilson, for 
the outstanding job he clid while the Board conducted the superintendent search meetings 
at HMS. 

1.8 Approve/ Amend Agenda (No Documentation) 
MOTION to approve the agenda as amended by removing 3.4 Renewal of PaperCut Software 
under 3.0 CONSENT AGENDA and adding an Executive Session under 5.0 REPORTS. 
(Bennett/Norton) 
Verbal vote: Fenster - y, Bennett - y, Gibson - y, Bain - y, Norton - y, Crawford - y and 
Crum - y 
Motion carried 7-0. 

2.0 DISTRJCT PATRON/PERSONNEL TIME 
2. l Hearing of Scheduled District Patrons/District Personnel - 5 min. 

• The Board of Education meetings are meetings in public, not public meetings. With 
security necessities for online communication for the duration of the COVID-19 
modified meeting format, there will be no unscheduled public comment section on the 
Board meeting agendas. 
If you would like to request to be on the agenda, please email/contact the Clerk of the 
Board's office at dcoleman@usd261.com by 4:30 p.m. on the Tuesday before the 
Monday BOE Meeting (since the packet is normally put out on Wednesday). 
All communication should include complete contact information (first/last name, email, 
street address. city/state/zip, and daytime phone number). 



J.O CO SENT AGENDA 
J. l Previous M inutes 
3.2 Routine Personnel 
3.3 Gifts and Grants 

• Haysville West Middle School received a grant totaling $3500.00 to be used to purchase 
technology and enrichment activities for remote learners. 

• Campus High School received a donation in the amount of $ 1200.00 from Kimberly 
Choup to be used for Tech Ed's Science I Environmental Project. 

3.4 Renewal of PaperGut Software - Removed from Agenda 
3.5 Plagens Carpenter Sports Complex Agreement 

Tom Gibson asked Dr. Schutte to check with the City of Haysville lo find out why the girls, softball 
team did not play ball on the City's softball fields. 

MOTION to approve the consent agenda as amended by removing 3.4 Renewal o f PaperCut Software. 
(Norton/Bain) 
Verbal vote: Fenster - y, Bennett - y, Gibson - y, Bain - y, Norton - y, Crawford - y and Crum -y 
Motion carried 7-0. 

4.0 TREASURER'S REPORT I BILLS - PDF 
MOTION to approve the Treasurer's Report/Bills as presented. 
(Norton/Bain) 
Verbal vote: Fenster - n, Bennett - y, Gibson - y, Bain - y, Norton - y, Crawford - y and Crum - y 
Motion carried 6-1. Greg Fenster voted no. 

5.0 REPORTS - Focus on Learning 
In order to save time the Superintendent Search was presented before the COVID-19 report. 

• Superintendent Search (Place Holder) 
MOTION to go into Executive Session at 7:43 p.m., for IO-minutes, to return at 7:53 p.m. for 
discussion of Non Elected Personnel regarding issues related to the Superintendent Search. 
(Crum/Norton) 
Verbal vote: Fenster - y, Bennett - y, Gibson - y, Bain - y, Nolton - y, Crawford - y and 
Crum-y 
Motion carried 7-0. 
The Board, reconvened via ZOOM at 7:53 p.m. with seven Board members present. 
Fenster, Bennett, G ibson, Bain, Norton, Crawford and Crum . 

Ms. Crum stated that Superintendent Search candidate interviews were conducted last week. 
The Board received applications from 18 applicants. This group was narrowed down to 4 
candidates which were interviewed by the Board. The Board hopes to have something to share 
with the public later this week or next. 



• COVID-19 
Dr. Clint Schutte, Jennifer Reed and Beth Schutte presented information to the Board regarding a 
COVID-19 update. 
• Dr. Schutte informed the Board that the District continues to follow guidelines from 

KDHE, SCOH and KSDE regarding social distancing and wearing masks. 

• Ms. Jennifer Reed spoke to the Board about options for students returning to onsite for 
secondary learners. 
The three options Ms. Reed spoke on were: continued full remote for secondary, parent 
choice for the entire 3rd nine week session and hybrid - onsite every other day and remote 
the other days. 

• Ms. Beth Schutte informed the Board that the District will be administering the Rapid test 
and PCR test for COVID-19. The District has partnered with KDHE and WSU 
Molecular Diagnostic Laboratory (MDL) which normally has a 24 hour turn around test 
result. The Rapid test has a 15-minutes turn around for results. The MDL diagnostic is 
typically more accurate. 

MOTIO to go with option-2 Parent Choice for secondary as soon as Administration can get it 
going. 
(Fenster/Crawford) 
After discussion, Mr. Fenster rescinded his motion and Mr. Crawford rescinded his second. 

MOT[ON to return to option-2 Parent Choice for secondary effective on February 16, 2021. 
(Bain/Crawford) 
Verbal vote: Fenster - y, Bennett - y, Gibson - y, Bain - y, Norton - n, Crawford - y and 
Crum-y 
Motion carried 6-1. Dr. Susan No11011 voted no. 

MOTIO to allow Administration to expand the cohort or building to go fully remote due to 
COVID-19 related factors at the discretion of the building administrators. 
(Bennett/Norton) 
Verbal vote: Fenster - n, Bennett - y, Gibson -y, Bain - y, Norton - y, Crawford - y and 
Crum -y 
Motion carried 6-1. Greg Fenster voted no. 

6.0 ACTION ITEMS 
None 

7.0 FIRST READINGS 
7.1 Parents As Teachers Staff and Student Handbooks 

Emily Goetz presented information to the Board regarding the Parents As Teachers Staff and 
Student Handbooks. 
This ·was a first reading with no action requested from the Board. 

7.2 Tri-City Day School Staff and Student Handbooks 
Douglas Berryman presented information to the Board regarding the Tri-City Day School Staff 
and Student Handbooks. 
This was a fi rst reading with no action requested from the Board. 



Greg Fenster left the BOE meeting at 9:27 p.m. 

7 .3 Project Life Program 
Angie Estell, Director of Special Services, presented information to the Board regarding the 
Project Life Program grant application. This is a vocational program for individuals 18 - 21 
years of age. 

8.0 DISCUSSION/REPORT ITEMS 
8.1 Future Agenda Items 

• All First Readings (if any) moved to Action Items 
• Report of Administration Contracts (Ex. Session) 
• Extension of Administration Contracts (Ex. Session) 
• Capital Outlay (1st Reading) 
• Executive Session for Negotiations 

8.2 Board Calendar 
No Changes 

8.3 Additional BOE Meetings 
Paige Crum presented information to the Board regarding additional Board meetings being held 
once per month for COVID-19 discussion through the end of the academic year. 

MOTION to hold three additional BOE meetings on February 8, 2021, March 8, 2021 and 
April 5, 2021 for discussion of issues related to COVID-19. 
(Bennett/Norton) 
Verbal vote: Bennett - y, Gibson -y, Bain - y, Norton - y, Crawford - y and Crum -y 
Motion carried 6-0. 

The Board discussed future Board meetings being remote or in-person. In-person meetings 
would continue to be live streamed to the public and Scheduled Patrons/Personnel via online or 
call-in for the duration of COVJD- 19 in a modified format. During in-person meetings the Board 
will continue to practice social distancing and wear masks. 

MOTION for Board meetings to begin in-person beginning February 8, 2021 with the Board 
continuing to practice current COVID mitigation of social distancing and wearing masks. 
Location of the meetings to be determined. 
(Bennett/Bain) 
Verbal vote: Bennett - y, Gibson - y, Bain - y, Norton - y, Crawford - y and Crum - y 
Motion carried 6-0. 

9.0 EXECUTIVE SESSION - Negotiations -
To discuss employer-employee negotiations whether or not in consultation with the representative or 
representatives of the body or agency. 

MOTION to go into executive session at 9:57p.m. for I 0-minutes, to return at 10:07 p.m. for the 
discussion of Negotiations to discuss employer-employee negotiations whether or not in 
consultation with the representative or representatives of the body or agency and to discuss the 
Memorandum of Understanding. 
(Crum/Crawford) 
Verbal vote: Bennett - y, Gibson -y, Bain-y, Norton - y, Crawford - y and Crum - y 
Motion carried 6-0. 

The Board invited Dr. Burke, Dr. Clagg and Dr. Schutte to join them in Executive Session. 
Dr. Burke, Dr. Clagg and Dr. Schutte joined the Board at 9:57 p.m. 



The Board, reconvened via ZOOM at I 0:07 p.m. with 6 Board members present. 
(Bennett, Gibson, Bain, Norton, Cra\vford and Crum) 

Dr. Burke, Dr. Clagg and Dr. Schutte returned to the Board meeting via ZOOM at 10:07 p.m. 

MOTION to approve the Memo of Understanding as presented. 
(Gibson/Crawford) 
Verbal vote: Bennett - y, Gibson - y, Bain - y. Norton - y, Crawford - y and Crum - y 
Motion carried 6-0. 

10.0 ADJOURNMENT 
Meeting adjourned at I 0:08 p.m. 

Paige Crum, Board of Education President 

Debra M. Coleman, Board of Education Clerk 



*SPECIAL MEETING U.S.D. # 261 - DISCUSSION OF NON-ELECTED PERSONNEL 
HAYSVILLE, KANSAS 
7:00 p.m. - January 22, 2021 

* VIA ZOOM DUE TO NECESSARY ADJUSTMENTS IN RESPONSE TO COVID 19 SOCIAL 
DISTANCE GUIDELINES 

(A live link to this meeting has been made available on the USO 261 website.) 

MEMBERS PRESENT 
Paige Crum, President 
Tom Gibson, Vice President 
Jeremy Bennett 
Jerome Crawford 
Jennifer Bain 
Dr. Susan Norton 
Greg Fenster - via ZOOM 

1.0 MEETING OPENING 
1.1 Call to Order 

OTHERS PRESENT 
Debbie Coleman, BOE Clerk 
Dr. Clinton Schutte, Candidate 

Subject to Board Approval 

Lisa Cundiff, Director of Instructional Technology (ZOOM - Mgr.) 

The Special Board of Education Meeting of Haysville School District # 261, Haysvi I le, Kansas 
was called to order via Zoom at 6:00 p.m., by Board President Pa ige Crum. 
Ms. Crum did a verbal roll call. Six Board members were present face to face; Board member 
Greg Fenster was present via ZOOM. 

2.0 EXECUTIVE SESSION FOR NON-ELECTED PERSONNEL - Candidate interviews and matters 
relating to the Superintendent Search. 
MOTION to go into executive session at 6:00 p.rn., for 10-minutes, to return no later than 6: IO p.m. for 
the discussion of Non-Elected Personnel - Candidate Interviews and matters relating to the 
Superintendent search. 
(Crum/Crawford) 

Verbal vote: 
Crum - y, Gibson - y, Norton - y, Crav\ford - y, Bain - y, Bennett - y and 
Fenster - y via ZOOM 
Motion carried 7-0. 

The Board reconvened at 6: 10 p.m. with seven members present Six members were present face to 
face and one member, Greg Fenster was present via ZOOM. 
(Crum, Gibson, Norton, Crawford, Bain, Bennett, Bennett and Fenster via ZOOM) 

MOTION to return to Executive Session at 6: 10 p.m. fo r 10-minutes, to return at 6:20 p.m. fo r the 
discussion of Non-Elected Personnel - Candidate Interviews and matters relating to the 
Superintendent search. 
(Crum/Crawford) 

Verbal vote: 
Crum - y, Gibson - y, Norton - y, Cra-wford - y, Bain - y, Bennett - y and 
Fenster - y via ZOOM 
Motion carried 7-0. 



The Board reconvened at 6:20 p.m. with seven members present. Six members were present face to 
face and one member, Greg Fenster was present via ZOOM. 
(Crum, Gibson, Norton, Crawford, Bain, Bennett, Bennett and Fenster via ZOOM) 

MOTrON to go into Executive Session at 6:25 p.m. fo r 2-hours, to return at 8:25 p.m. for the 
discussion of Non-Elected Personnel - Candidate Jnterviews and matters relating to the 
Superintendent search. 

The Board invited Dr. Clinton Schutte to join them in Executive Session at 6:25 p.m. 
( Crum/Crawford) 

Verbal vote: 
Crum - y, Gibson - y, Norton - y, Crawford - y, Bain - y, Bennett- y and 
Fenster - y via ZOOM 
Motion carried 7-0. 

The Board reconvened at 8:25 p.m. with seven members present. Six members were present face to 
face and one member, Greg Fenster was present via ZOOM. 
(Crum, Gibson, Norton, Crawford, Bain, Bennett, Bennett and Fenster via ZOOM) 

Dr. Schutte left Executive Session at 8:25 p.m. 

Board President Crum declared a 9-minute break at 8:35 p.m. 
The Board returned to the meeting at 8:44 p.m. 

MOTION to return to Executive Session at 8:44 p.m. for I-hour, to return at 9:44 p.m. fo r the 
discussion of Non-Elected Personnel - Candidate fnterviews and matters relating to the 
Superintendent search. 
The Board invited Debbie Coleman to join them in Executive Session at 8:44 p.m. The Board 
requested Dr. Mike Clagg and Jennifer Reed join them in Executive Session at 9:00 p.m. 
(Crum/Crawford) 

Verbal vote: 
Crum - y, Gibson - y. Norton - y, Crawford - y, Bain - y, Bennett - y and 
Fenster - y via ZOOM 
Motion can-ied 7-0. 

Dr. Mike Clagg and Jennifer Reed left Executive Session at 9:30 p.m. 
Debbie Coleman left Executive Session at 9:38 p.m. 

Board President Crum declared a 10-minute break at 9:38 p.m. to return at 9:48 p.m. 

The Board reconvened at 9:48 p.m. with seven members present. 
(Crum, Gibson, Norton, Crawford, Bain, Bennett, Bennett and Fenster via ZOOM) 

MOTION to return to Executive Session at 9:48* p.m. for 30-minutes, to return at 10:23 p.m. for the 
discussion of Non-Elected Personnel - Candidate Interviews and matters relating to the 
Superintendent search. 
(Crum/Cra~ford) 

Verbal vote: 
Crum - y, Gibson - y, Norton - y, Crawford - y, Bain - y, Bennett - y and 
Fenster - y via ZOOM 
Motion carried 7-0. 

*Due to technical difficulties, Executive Session had a delayed start time of 9:53 p.m. 



The Board reconvened at 10:23 p.m. with seven members present. 
(Crum, Gibson, Norton, Crawford, Bain, Bennett, Bennett and Fenster via ZOO:tv1) 

No Action Taken 

3.0 ADJOURNMENT 
Meeting adjourned at 10:25 p.m. 

Paige Crum Board of Education President 

Debra ~v1. Coleman, Board o f Education Clerk 



2020-2021 
 

PERSONNEL RESUME 
 

 
 
 
Name             Reegan Innes 
 
For Position As   Third Grade Teacher 
 
Building              Rex Elementary School 
 
 
Education                                           
 
Undergraduate                                 Date              Degree    Major            
Wichita State University                     2016 BS        Communications 
  
 
Graduate                                           Date              Degree    Major            
Emporia State University                   2020                 MS        Elementary Education 
 
 
Student Experience                        Location                 Dates                       
3rd Grade                                         Haysville, KS           Fall 2020          
 
 
 
 
 
Salary Offered     $20,633   Degree  MS      Level A    (81.5 Contract Days) 
 
 
 
 



2021-2022  
 

PERSONNEL RESUME 
 

 
 
 
Name             Brianna Hovey 
 
For Position As   First Grade Teacher 
 
Building              Ruth Clark Elementary School 
 
 
Education                                           
 
Undergraduate                                 Date              Degree    Major            
Wichita State University                     2017 BS        Education 
  
 
Graduate                                           Date              Degree    Major            
Emporia State University                   2021                 MS       Instructional Specialist 
 
 
Teaching Experience                        Location                 Dates             Years           
4th Grade Teacher                               Derby, KS               2017-2021         4 
 
 
 
 
 
Salary Offered     $48,498   Degree  MS      Level C 
 
 
 
 



2021-2022 

PERSONNEL RESUME 

Name Tamara Creech 

For Position As Special Education Teacher 

Building Freeman Elementary School 

Education 

Undergraduate 
Newman University 

Graduate 
Southwestern College 

Teaching Experience 
Special Education Teacher 

Date 
2004 

Date 
2007 

Location 
Wichita, KS 

Degree Major 
BS Elementary Education 

Degree Major 
ME Adaptive Special Education 

Dates Years 
2005-2021 16 

Salary Offered $58,798 Degree MS Level I 



TO: Board of Education 

FROM: Dr. Michael Clagg 
Assistant Superintendent for Personnel 

DA TE: February 22, 2021 

RE: Retirement 

Please let this statement serve as a recommendation to the Board of Education to accept the 
retirement of Michael Mitchener, Principal at Nelson Elementary School, effective June 15, 
2021. 

CA 



TO: Board of Education 

FROM: Dr. Michael Clagg 
Assistant Superintendent for Personnel 

DA TE: February 22, 2021 

RE: Resignation 

Please let this statement serve as a recommendation to the Board of Education to accept the 
resignation of Corinne Dunn, 3rd Grade Teacher at Oatville Elementary School, effective 
May 28, 2021. 

CA 



TO: Board of Education 

FROM: Dr. Michael Clagg 
Assistant Superintendent for Perso1mel 

DATE: January 25, 2021 

RE: Resignation 

Please let this statement serve as a recommendation to the Board of Education to accept the 
resignation of Ashley Garten, Special Education Teacher at Nelson Elementary School, 
effective May 28, 2021. 

CA 



3.3 Gifts and Grants 

No supporting documentation. 

End of Section 



4.0 TREASURER'S REPORT / BILLS - PDF 

No supporting documentation. 

End of Section 
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05 .20 . 1 0 . 00 . 00 

FD FD 

06 GENERAL FUND 

07 FEDERAL FUNDS 

08 SUPPLEMENTAL GENERAL 

11 AT- RTSK (4 YEAR OLD) 

l:l AT- RISK (K- 12) 

H BILINGUAi, 

16 CAPI TAL OUTLAY 

18 DRIVER '!'RAINING 

24 FOOD SERVlCE 

26 PROFESSI ONAL DEVELOPMENT 

28 PARENTS AS TEAr.HF.RS PROGRAM 

30 SPECIAL EDUChTION 

31 r.ONS'T'RUCTION 

31 vor.ATTONAL EDUCATI ON 

51 KPERS RETIREMENT CONTRIBUTIONS 

53 CONTINGENCY RESERVE 

55 TEXTBOOK & STUDENT MATERihL - R 

62 BOND & INTEREST Jll 

70 ECC STATE GRJ\NT 

7 l KANSAS PRESCHOOi, PI LOT GRANT 

95 PAYROLL CLEARI NG 

Grand Expense Total s 

Number of Accounts: 2361 

2020- ?1 

Revised Budg e t 

41 , 440,373.00 

l , 968,557 . 36 

13, 775, 046 . 00 

475, 900 . 00 

6, 680, 000 . 00 

200, 000 . 00 

3 , 200, 282 . 00 

145, 600 . 00 

3,945, 000 . 00 

138,000 . 00 

357, 500 , 00 

13, 405, 460 . 00 

o.oo 
827,000 . 00 

6, 646, 904 . 00 

0.00 

780, 225 . 19 

7, 595, 935 . 00 

60,000 . 00 

47,360 . 00 

0 . 00 

101, 68'l, 14? . 55 

Hctys ville USO 261 , KS 

Budget Summary o f Fund s (Ddte : 1/2021) 

2020- 21 2020-21 FYTD Encumbe red 2020- 21 FYTD 
FYTD Activity Unexe~nrlcd P.ul Amount Unencurnbe,-ed Bal 

19, 547 , 496 . 18 21 , 892 , 876 . 8? 91,081.43 21 , 801, 795 . 39 
80b , !:,!:,!:, . 18 1, 162, 002 . 18 15, 545 . 91 l, 146, 156 . 27 

4, 413, b!:>b . lS 9, 361 , 389 . 85 10 , 429 . '/8 9,350, 960 . 07 
196,229 . 56 279, 670 . 44 236 . 17 279, 434.27 

i , S00, 588.73 5, 179, 411 . 27 6 . ?4 5, 179 , 405 . 03 
% , 355.95 101 , 644 . 0!:> 0 . 00 101 , 644 . 05 

559, 216 . 53 2, 641 , 0b!:> . 1'/ 223,095 . 77 2 , 417, 969 . -,o 

66, 506 . 51 '/9 , 093 . 49 0.00 '19 , 093 . 49 
1 , 301,316 . 31 2, 643,623.66 20 , 320 . 95 2 , 6?.3 , 302 . 71 

52 , 826 . 10 85, 173 . 60 0 . 00 85,173.60 
1~0, '-35.75 207,264 . 25 964 . .57 206, 299 . 68 

5,582, 983.11 7 , 822 , 476 . 89 b,920 . 66 7,815 , 556 . 23 
0 . 00 0 . 00 0 . 00 0 . 00 

302 , 729 . 30 524 , 2"/0 . ·10 1,286 . 00 522, 984. ·10 
4, 454 , 089 . 13 2,192 , 814 . 87 0 . 00 2,192, 811 . 87 

0 . 00 0 . 00 0 . 00 0 . 00 
322 , 626 . JB 457 , 598.61 7 , HG. 62 450 , 431. 9~ 

6, 072, 0!:>4 . 39 1, 523, 880.61 0 . 00 1 , 5?3,880 . 61 
11 , 6?? . 71 48,377 . 29 317 . 4 7 48,029 . 82 
23, 680.00 23 , 680 . 00 o.oo 23, 680 . 00 

447,335 . 35 -447 , 33J . 3!:> 0 . 00 - 447,335 . 35 

45, 910, 163 . 0!:, 5~, 778, 978 . 70 377 ,401 . 57 55 , 401, :,n . u 

** * * ***k •* ** **** ** * **** * Endo[ report kj j *** *** * **** * ** ******* 

2020- 21 

FYTO % 

47 . 39 

41. 76 

32 .12 

41. 28 

22 . 4b 

49 . 18 

?4 . 45 

45.68 

33 . 50 

30 . 28 

42 . 29 

41 . ·, u 
0 . 00 

]6 . 76 

67 . 01 

0.00 

42.27 

79 . 94 

19 . 9!:, 

50 . 00 

0 . 00 

45.52 

0 2 / 04/21 Page: l 

3 : '.'!8 PM 
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os. 20 . 10 .00. 00-010007 

Haysvil l P USD 261, KS 

Cash Summary Report (1/2021 1 /2021) 

FUND DESCKH"J'ION 1:11::ulNNINC, REVENUE t::Xl'l::NDITURE r.NDING t:;N(.;UMBRANCES tlNr.NCUMBEKJ::l) 

06 Gl::Nl::RAI, FUND 27.! , 624 . 62 ? , 904 , 511 . 00 - 2 , 86!>, 525 . 77 311.609 . 85 - 91 , 081.41 220, 528 . 42 

07 fEDERAL FUNDS - 304 , '.116 . 01 249 , 190 . 00 - 64 , q4'l . 70 120 , 0G9 . 7 1 -l.'i , 545 . 91 - 135 , 615 . b2 

08 SUPPLEMENTAL Gt:;NERAL 760, 022.27 1 , 3!>8 , 2 7 . 56 - 1 94 , 570 . 23 1 , 92) , 729 . hO -10, 429. 78 1 , 91.l , 7<!9 . 82 

11 AT ru!.iK (4 YEAR OLD) 2 4, 917 . )2 0 . 00 2 1, 312 . 21 - 4n , ?29 . 56 - 2)6 . l/ -46 , 465 . 73 

13 AT- KlSK (K- 12) - 220 , 149 . DH 495 . 00 - 271 , 301 . 65 -493, 961. 73 - 6 . 24 -493 , 967 . 91 

14 IHLINC,tll\.T. - 1.l, 1>70.05 0 . 00 - l'l,685 . 90 - 3J , J55 . 9!J 0 . 00 - JJ , :l~"> . 95 

lG CI\.PTTAL OUTLAY ?91 , 586 . 20 759, 1Y'l . H:l -106, 935 . 11 911 , l~O .'l2 223 , 095 . 77 -,;)1 , 055 .1 5 

18 DRIVER TRA!NING 215, 635 . 77 0.00 0 . 00 21"> , 635 . 77 0 . 00 :>15, 635 . 77 

i' 4 FOOD SE:KVl l:E 2 , 409, 37 8. 0!J :>39, 215 . 22 -21G, 662 . li' ? , 511 , 1)30 . 55 - 20, .J:rn . 'l'i 2 , 491.609 . 60 

26 l'Kot'l::SSTON/1.i, DEVELOPMENT lH , lRR . 87 0 . 00 - 74 5. 23 17 , G4J . 61 0 . 00 17 , 64 .l. h4 

28 PI\.RF:NTS AS TEACHERS l'l\OGKAM -44 , 733 . 92 0 . (HI -28 , 098 . 03 - l:l , Hli' . 75 - 9G4 . 57 - rl , 797 . 32 

30 SPECIAL EDUCA'l'WN - : , 043, 093 . 61 ~10 , 130 . 68 -1 , 117 , 040 . 10 - 1 , 650, 603 . 03 - 6 , 920 . f>n - l , 657 , 523 . G9 

31 CONSTKU(,"fION - l , J!:il , 280 . 'l./ 0 . 00 (l.00 - 1 , 351 , 200 . 97 0.00 -1 , 351.280 . 9/ 

34 VOCATTONT\L EDUCATION - ,4 , 632 . 81) 0 . 00 - nB , 096 . 41 - 92 , 729 . 30 -1 , 286 . 00 - 94 , 075 . 30 

51 KPERS RETIREMENT CONTRIA:rrrn 0 . 00 !,65'1, 1%.02 -1 , 659, 19G . 02 0 . 00 0 . 00 0 . 00 

~j CONTINGt:;Nl:Y RESF",RVF" 1 , 055,702 . ~!> 0 . 00 0 . 00 1 , 055, 702 . 55 0 . 00 1, 055 , 702 . !J!J 

55 Ti,;XTBOOK i STUDENT ~.ATERIAL 4~Q, 029 . 24 :7 , 171 . !JO -? , 566 . 95 473, 936 . 79 - 7 , :66 . 62 4b6, 770 . 17 

G2 ROND & INTEREST~! 6 , 01)8,193 . 71 l , rn2 , 707 . 'l7 0 . 00 7 , 500, <!01 . 68 0 . 00 7 , ~00, 90: . 68 

/() ECC STAT!:: GRANT - 13, 016 . 12 1 , 479 . 45 - 2 , 105 . Bli - 13, 643 . 13 -.i47 . 47 -13 , 990 . 60 

71 KANSAS PRESCHOOi, PI:.OT GHAN'!' l'/ , 760 . 00 5 , 920 . 00 - 2;, fi80.00 0 . 00 0 . 00 Cl.00 

OUTST/1.NO•NC 

LI ABIJ,TTTF:S 

0 . 00 

0 . 00 

0 . 00 

(1.00 

0 . 00 

o. oo 

().()() 

0 . 00 

0 . 00 

0 . 00 

o. ()() 

o.oo 

0 . 00 

o.oo 

a.on 

0.00 

0 . 00 

0.00 

0 . 00 

0 . 00 

10:15 AM 02/04/21 
PAGE: 1 
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os . 20 . 10 . 00 . 00- 010007 

ruND DP.SCRIC'TION 

<l!i C'AYROLL CLl::ARlNG 

TOTAL 

BE:GINNING 

152 , 199 . 33 

8 , 789, 910 . 04 

Ha ysvill e USD 261, ~~ 

Cash Summary Rep ort (l/2021 - 1/2021) 

RP.VP.NOE EXPENDl'J'UKE ENDING EN~UMBRANCES UNENCUM~EKE~ 

49, 324 . 18 - 7 , 9ij/ . 36 193 , 53G . 15 0 . 00 193 , ~J& . 15 

- b, b"/3,460.08 - '"177 , 401. 57 

9 , 157 , 621.41 11,214 , 011 . n A I 10, H%, 669 . ao 
f.f. /J/JO on f tflu l'µY\. 

************************ End of report****************** ****** ,; ;f601f,d1 ?,1<. &lwv_,( n ,, 
II ,,)l,a, 01/ i 1 c=«1uu.l l,, ..l6o2... ~ 

b" 

OUTSTIINDING 

Lil\RTT.ITIE~ 

0 . 00 

o.oo 

l0:15 AM 02104 /21 

PAGE : 2 



J.apl>nk.04.p 03- 4 
05 . 20 . 10 . 00 . 00 

Bank Statement Closing Date : 01/31/2021 

Bank Cash Account: PAY (C:h<'cking) 

Cash Account I : •• A 9010 000 0000 000 

Hdyuville USO 261 , KS 
Bank Reconcili,H I on Summary Report 

Reconciled: YES 

Transiti onal Reconciliation : NO 

Reconciliation Date : 02/04/2021 

Ini tial Reconciliation: NO 

Reconcilnd By: Nadine ro1emdn 

Bank Statement Balance 

Ending Balance Shown on this Bank StateiMnt: 

Items Not Listed on this Stat-nt 

Checks: 

Cash Receipts Sources : 

Journal Entries Sources: 

Subtotal ot Skyward Sources not on State..ent: 

Manual Adjustments : 

Adjusted Bank Statement Balance: 

Ending Cash Balance as ot 01/31 /2021 

Beginning Cash Balance : 

Items trom Skyward So urces 

Accounts Payable Sources: 

cash Receipts Sources : 

Journal Entries Sources : 

Payroll Sources: 

Subtotal o t Skyward Sources: 

Month End Balance: 

Varianc e : 

327, 329 . 60 

0 . 00 

0 . 00 

2 , 519, G20 . ~0 

9 , 169,087 . 17 

-1, 660,101.71 

- 2 , 505, 203.63 

*** •'l* ************** •k• End of re port * 1 A' ** * ****************' 

:1, 592,401.0) 

- 32 / , :i;,q _66 

0.00 

8,780,910 . 04 

:>, 484 , 161.33 

11 , 265, 071.37 

11, 265 , 07 1. 3·1 

0 . 00 

02/04/21 Page, : 1 

11 : ::>4 AM 



HAYSVILLE USD #261 

CASH BALANCES 

January 31 , 2020 

NEGATIVE UNENCUMBERED CASH BALANCES: 

07 FEDERAL FUNDS ......................................................... Await ing Federal Funds 

11 AT-RISK (4YR. OLD) .................................................. Awaiting Federal Funds 

13 AT-RISK ( K-12) ......... ...... , ................................... .. ........ Awaiting Federal Funds 

14 BILINGUAL.. .................................................................... Awaiting Federal Funds 

28 P.A.T ................................................................................... Awaiting State Funds 

30 SPECIAL EDUCATION ..................... ....................... Awaiting State Funds 

31 CONSTRUCTION .............................. .......................... Awaiting Transfer of Funds 

34 VOCATIONAL EDUCATION........................... ........ Awaiting State Funds 

70 ECC ST A TE GRANT................................................... Awaiting State Funds 



3 frbud! 2. p 72-4 Hdys ville USO 26, KS 07/04/21 Pa ge : l 
os . 20 . 10. 00 .00 Transf er Repo, t (Date: : / 2070) 1 : 34 PM 

~~--------
2019- 20 .J~nuary 2019-20 2019-20 Encumbered 2019-20 

FD T FUNC OBJ l!LDG PRG FD T Fi:mC OBJ BLDG PRC. Revise d Budget Monthl~ Activ_ Ly FY Acuv_ Ly ArnOUtll. lWailable Fund~ 

06 F. 5208 931 0000 000 06 E 5208 9Jl 0000 000 0 . 00 o . oo o . oo o . oo 0.00 

06 E 5211 911 0000 000 06 E 5211 911 0000 000 2uu,ooo.oo 0.00 160, 209.87 0.00 200 , 000.00 

06 ~ 521J 913 0000 000 06 E 5213 913 0000 000 1, /00, 000. 00 0.00 807,120.?3 0.00 l , 700,000.00 

06 E ~216 q18 0000 000 06 E ~216 918 0000 000 0 . 00 0.00 0.00 0.00 0.00 

O& E 5226 q26 0000 000 Ob E 52?6 926 0000 000 0 . 00 0.00 0.00 0.00 0 . 00 

Ob E S?28 928 0000 000 06 F. 5228 928 0000 uuu 150,000 . 00 0 . 00 100,000 . 00 0.00 150 , 000.00 

06 E 5?30 930 0000 000 06 F 5230 930 0000 000 6,134,431.00 0.00 7,802,435.38 0.00 3,882,095.00 

06 E 5234 9Jq 0000 000 06 E 52Jq 934 0000 000 150, 000 . 00 o . oo l, 6bij , 00 0 . 00 150 , 000 . 00 

06 E 5251 951 0000 000 06 E 5251 951 0000 000 0.00 0.00 0.00 0.00 0.00 

06 E 5253 9~3 0000 000 06 l 5253 951 0000 000 o. 00 0.00 0.00 0.00 0.00 

08 E 5211 000 0000 000 08 E 5211 UOO 0000 000 100,000 . 00 0.00 J00,000.00 0.00 400,000.00 

08 E 521.l 000 0000 000 08 E ~213 000 0000 000 4, 716,079.00 0.00 5,505,744.02 0.00 4,716,079.00 

08 E 5211 000 0000 000 08 E ~214 000 0000 000 250 , 000 . 00 0.00 160 , 799.52 0 . 00 250,000 . 00 

08 E 5??6 000 0000 000 08 F 5226 000 0000 000 100,000.00 0 . 00 100,000.00 0 . 00 100,000 . 00 

08 E 5??8 000 0000 000 08 F. 5228 000 0000 000 50 , 000 . 00 0 . 00 Sl , 174 . b9 0 . 00 50 , 000 . 00 

ORF 5230 000 0000 000 08 F 5230 000 0000 000 4,22~.000 . 00 o.oo 3,049,069.21 0.00 (,225, 000 . 00 

ORF. 5234 000 0000 000 08 E 5234 000 0000 000 550, 000 . 00 0.00 700,02"/.'1 0 . 00 550,000.00 

08 F. 5255 000 0000 000 08 E 525~ 000 0000 000 o.oo 0.00 0.00 0.00 0.00 

30 E 5253 9~3 0000 000 30 ~ 52~3 953 0000 000 0.00 0.00 0.00 0.00 0.00 

53 E ~206 910 0000 000 53 E 5206 910 0000 000 0.00 0.00 0.00 0.00 0.00 

53 L ~206 q30 0000 000 53 E 5206 930 0000 000 o.oo o.oo 0 . 00 0 . 00 0 . 00 

~J E 5208 q31 0000 000 53 E 5208 931 0000 000 0 . 00 0 . 00 0 . 00 0 . 00 0 . 00 

~3 E S?30 930 0000 000 53 F 5230 930 0000 000 o.oo 0.00 o . oo 0 . 00 o . oo 

--
r.rand Expense TOLrllG -8,o25,S10.00 0.00 18, '/38, 248. D 0 . 00 16. :nJ, 111 . oo 

Number of ACCOWltS : 21 

*i • • ** ** * ***** * *'' l * **** End ot report *******'l '•** ********* 1 ' 



5.0 REPORTS 

No supporting documentation. 

End of Section 



6.0 ACTION ITEMS 

Ko supporting documentation. 

End of Section 



November 30, 2020 

Parents as Teachers 2021-2022 Student and Staff Handbook 

Changes to names and dates only. 

Thank you 

Emily Goetz, Coordinator 



l 'f uso2G1 
• & HAYSVILLE SCHOOLS 

To: USD 261 Board of Education 

From: Doug Berryman, Administrator~ 
Tri-City Day School 

Re: Student-Parent & Staff Handbooks for 2021-2022 

December 7, 2020 Date: 

Currently, our Student/Parent and Staff Handbooks will need revisions with general updates 
such as the calendar, staff, titles and BOE members. 

Staff Handbook 

• Verbiage changes only. 

Student/Parent Handbook 

tg 

• Graduation Requirements & Hotlines-Will be verified, revised &/or deleted. 

• Intake Procedure & Prohibited Clothing/Appearance - update to include gaiter face 
masks &/or vented masks as prohibited and until further notice through the CDC or 
State Officials. 

• Illness During the School Day - update COVID related illness information until further 
notice through the CDC or State Officials. 



To: Board of Education 

From: Angie Estell, Director of Special Education 

Re: Project Life Transition Program 

Date: January 2021 

History/Relevance: Currently, Haysville contracts with Wichita Public Schools accessing the 
special vocational day program located on the Chisholm Life Skills Campus in the Wichita 
community. The vocational program at Chisholm Life Skills provides instruction in daily living 
skills, supported employment oppommities, and community participation. Haysville students 
also have the opportunity to access Wichita and Derby's Project Search internships through an 
application process. Wichita has provided notice to Haysville that they will no longer contract 
services after the 2020-2021 school year. 

For the past two years, Haysville special education staff have been researching necessary 
components to develop a continuing education program within our community for students with 
disabilities. Our goal is to develop and prepare students for life through authentic work 
experiences that are located within their O'-'VIl community. The Project LIFE framework provides 
students a successful future by developing skills needed for employment, daily living, and 
community involvement. 

What: In researching and planning for Haysville's transition program, the team developed a 
mission and goals that align with the Project LIFE desired student outcomes. Cunently, our 
district has successful participation in Project Search through an agreement with Derby Publ ic 
Schools. The district has a strong relationship with outside adult agencies that provide support 
for transition to adulthood. Project LIFE gives students increased independence, self­
determination, social and communication skills, community integration, competit ive 
employment, and relevant life skills through the comprehensive cuniculum and materials 
developed to build skills in students with developmental disabilities. 

Why: Haysville will provide students with disabilities the continued instruction and application 
of personal and performance skills allowing interns (students) to successfully obtain 
supportive/competitive employment in their local community based on a person centered 
approach. A successful employment outcome for our students would include, but not limited to 
the following: independent employment, supported employment, and employment through an 
adult agency in the area of the intern's strengths and interests. 

Where: We are currently researching the best location for the instructional classroom required to 
support the program. Locations such as Campus High School and Haysville Middle School have 
been discussed. USD 261 will work with community businesses to obtain locations for 
community based employment as part of the Project Life program components. 

When: Training for staff to occur prior to the 2021-2022 school year. The program will begin 
with students for the 2021-2022 school year. 

How: The program is currently staffed by one special education teacher and two paraeducators, 
who will serve as Project LIFE skill trainers. Approval to hire one or two additional 



paraeducators to maintain an effective adult to student ratio for supervision and support will be 
needed. Dedicated classroom space and community based learning environments will be 
available. District transportation will be provided with the opportunity to access community 
transportation systems. Additional costs could include access to community activity centers, 
community transportation, and materials and supplies for instructional and daily living activities. 
Special education funds will be allocated towards the startup and continued expenses associated 
with each of these areas. 

By utilizing the well-defined assessment and course of study developed by Project UFE, it will 
provide the opportunity to focus on the development of the authentic work based learning 
environments needed as a component of the program. 

·who: High school students will be e ligible to participate in the Project LIFE program upon 
completion of the necessary credits for their high school diploma and through an IEP decision 
for continued education. Students must have a documented disability that warrants the need to 
participate in the comprehensive program. Project LIFE candidates will display appropriate self­
care skills allowing independence and a desire to obtain integrated employment within the 
community. 

How much: Upon submission of the Project LIFE Grant, the proposal fo r the matching license 
cost is $10,000. The cost of the annual license renewal fee of $1500 will be allocated through 
special education funds. 



----bt Butler 
Tech 

Btprojectlife.org 

PROJEcr· 
LIFE 

► Successful participation in Project SEARCH®. (www.projectsearch.us) 

► Increase in overall employability skills. 

► Connections to vocational rehabilitation services and other community rehab agencies. 

► A future of int egrated, competitive employment in t heir community, 

► Student Focused Planning: Project LIFE is student focused and students are an integral and active member of 
their individualized t ransition planning process. 

► Student Development: Project LIFE is a combination of instruction focused on life skills, employment skills, 
vocational curr icula, assessments, structured work experiences and individualized support services. 

► lnteragency Collaboration: Project LIFE incorporates a collaborative service delivery util izing a framework 
that includes school personnel, students, parents, service providers and community businesses. 

► Family Involvement: Project LIFE actively supports and encourages open and ongoing communication with 
family members to include input, feedback, and providing access to family training opportunities. 

► Program Structure: Project LIFE is outcome based and f lexible to meet student's individual needs re lated to 
their transition to integrated employment opportunities and overall increased independence for adult living. 

► Majority of students are at least 16 years old OR meet labor law requirements for assigned work based 
learning environments. 

► Students have documented disability that warrants their need for participation in Project LIFE. 

► There is family support and evidence of a strong desire by student to increase overall independence and 
acquire competitive work skills leading to future integrated employment in their community. 

► Majorit y of students display characteristics needed for current and future eligibility in local and state agencies 
That provide supports to individuals with disabilit ies. 

© 2019 Butler Technology and Career Development Schools 



► Project LIFE can be differentiated based on needs of students: 
• Level 101 

✓ At least 2 hours daily participation in classroom or life skill lab component 
✓ At least 2 hours daily participation in community based employment skills training 

• Level 201 
✓ At least 1.5 hours daily participation in classroom or life skill lab component 
✓ At least 3 hours daily participation in community based employment skills training 

► Project LIFE includes opportunities for instruction on individualized goals. 

► Project LIFE provides the opportunity for students to explore and gain transferable employability skills in three 
different authentic work based learn in environments per year. 

► Project LIFE provides the opportunity for students to gain and practice independent living skills in a variety of 
authentic learning environments. 

► Course of Study Standards 
1. Team Building 
2. Workplace Safety 
3. Social Skills and Communication 
4. Personal Financial Literacy 
5. Technology 
6. Preparing for Employment 
7. Maintaining Employment 
8. Independent Living Skills 

► Course of Study includes two levels of skill assessments for each unit that can be utilized to gather and report 
baseline data, mid and end of year progress. 

► Course of Study provides guidance for "essential skill" development based on differentiated-levels 
of learning needs and is directly correlated to the Project SEARCH curriculum. 

► Course of study components, materials and accompanying resources are available via an interactive, 
on-line curriculum network (Project LIFE Portal). 



► The Project LIFE instructor, skill trainers and key stakeholders from partner organizations have received 
orientation and training from Butler Tech/Project LIFE personnel. 

► Dedicated and consistent staffing is available in classroom, life skill lab, and community based learning 
environments. 

► The instructor is a full time, licensed special education teacher who acts as teacher and Project LIFE 
program coordinator. Duties may include: marketing, student recruitment, development of work based 
learning opportunities, supporting and assessing all aspects of student development, course of study 
planning and delivery, single point of contact for Project LI FE stakeholders, etc. 

❖ Whenever possible, it is recommended that the instructor have at least 5 years of special education 
teaching experience with transition age students and additional licensing/certification in the provision of 
transition to adulthood services. 

► The Nskill trainers" serve a dual role by supporting students in all learning environments, thus providing 
continuity and the opportunity for the application, reinforcement and generalization of learned skills 
across settings. 

► Ratio of skill trainers to students is no more than 1:5. 

► A steering committee will be composed of members from education, department of vocational 
rehabilitation, local and state organizations supporting persons with DD, Project SEARCH staff, students, 
family members and community business partners. 

► The steering committee will meet regularly (as determined during program implementation) to support 
Project LIFE needs and monitor progress. 

► Recruitment of local businesses to provide a variety of authentic on-the-job training and other employment 
related ex eriences will occur. 

► Referrals to VR, DD and other rehab agencies are implemented and agency representatives are included in 
meet in sand communications. 

► Regular communications with family members is provided and their participation in a minimum of 2 
Employment Planning (progress) Meetings and at least one Individual Education Program review is encouraged. 

► Communication is maintained w ith personnel/teachers who are sending students in order to assist 
them in preparing students for successful participation in Project LIFE. 

► All licensing fees have been paid to Butler Technology and Career Development Schools for access to 
materials and resources needed to implement and sustain Project LIFE. An annual licensing renewal fee 
will be paid starting in the second year of Project LIFE operation and every year thereafter. 

► Assigned staff will enter Project LIFE data at designated time of year to include information related to: 
► Number of students beginning Project LIFE 
► Number of students completing Project LIFE 
► Disabil ity identification of student participants 
► Number of students eligible for local/state service agencies 
► Description of community based work experiences 
► Number of students meeting intended Project LIFE outcomes 
► If outcomes are not met, the reason why 
► Other non-identifiable data as requested 



6.4 Purchasing Chromebooks for Elementary Students 

See Supporting Documentation in PDF 

End of Section 



7.0 FIRST READINGS 

No supporting documentation. 

End of Section 



7.1 Capital Outlay 

See Supporting Documentation in PDF 

End of Section 
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8.0 DISCUSSION/REPORT ITEMS 

No supporting documentation. 

End of Section 



8.1 Future Agenda Items 
No supporting documentation. 

End of Section 
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9.0 EXECUTIVE SESSION 

No supporting documentation. 

End of Section 



10.0 ADJOURNMENT 

No supporting documentation. 

End of Section 
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