
2026- 2027 PAY SCHEDULE 
Pay Date/ 

Contract/Annual 
Date Paid Thru

TIME SHEETS DUE 
TO PAYROLLPay #

July 15 1 First pay for 12-month staff 07/02/26

30 2 07/15/26

August 14 3 07/29/26

28 4 08/19/26

September 15  5 1st Pay 10-Month Staff  & Health Deds Start 09/02/26

30 6 09/16/26

October 15 7 09/30/26

30 8 10/14/26

November 13 9 Health Ins Buyout 10/28/26

30 10 11/10/26

December 15 11 12/02/26

30 12 12/16/26

January 15 13 12/30/26

29 14 01/13/27

February 12 15 01/27/27

26 16 02/10/27

March 15 17 03/03/27

 30 18 03/17/27

April 15 19 03/31/27

 30 20  04/14/27

May 14 21 04/28/27

28 22  05/12/27

June 15 23 05/26/27

30                                   24 Last 20 & 24 pay 06/15/27

PLEASE NOTE:
      * 24 pays (12 month employees) - you will be paid equally over payrolls 1 through 24.

      *20 pays - ( 10 month employees) you will be paid equally over payrolls 5 through 24. 

      * Teachers who choose 24 pays - you will be paid equally over payrolls 5 through 24 plus an additional lump sum 
equivalent to 4 pays in your June 30, 2026 pay.



2026- 2027 PAY SCHEDULE 

SUB/HRLY/EXTRA TIME 
EMPLOYEES

**6/8 thru 6/28

6/29 thru 7/12

7/13 thru 7/26

**7/27 thru  8/16

8/17 thru 8/30

8/31 thru 9/13

9/14 thru 9/27

9/28 thru 10/11

10/12 thru 10/25

10/26 thru 11/08

**11/09 thru 11/29

11/30 thru 12/13

12/14 thru 12/27

12/28 thru 1/10

1/11 thru 1/24

1/25 thru 2/07

**2/08 thru 2/28

3/01 thru 3/14

3/15 thru 3/28

3/29 thru 4/11

4/12 thru 4/25

4/26 thru 5/09

5/10 thru 5/23

**5/24 thru 6/13

      * 24 pays (12 month employees) - you will be paid equally over payrolls 1 through 24.

      *20 pays - ( 10 month employees) you will be paid equally over payrolls 5 through 24. 

      * Teachers who choose 24 pays - you will be paid equally over payrolls 5 through 24 plus an additional lump sum 
equivalent to 4 pays in your June 30, 2026 pay.



      * Due to the last annualized/contractual pay occuring prior to the last day of school, if you leave employment 
during the year you are likely to be overpaid and would be required to pay the district back. 

**  Please note that these pay periods include 3 weeks.



      * Due to the last annualized/contractual pay occuring prior to the last day of school, if you leave employment 
during the year you are likely to be overpaid and would be required to pay the district back. 


