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6.0

REGULAR BOARD _ F EDUCATION MEETING U.S.D. # 261 — May 17,2021 - 7:00 P.M.

ADMINISTRAT. _ N BUILDING, 1745 W. GRAND AVE., HAYSVILLE, KS

MEETING CC DU...ED FACE-TO-FACE WITH ADJUSTMENTS IN RESPONSE TO

COVID-19 SOCIAL DISTANCE Gu...ELINES
(A live link to this meeting has been made available on the USD 261 website.)

MEETING OPENING (No Documentation)

1.1
1.2
1.3

1.4
1.5
1.6
1.7

Call to Order (No Documentation)

Flag Salute (No Documentation)

President’s Announcements (No Documentation)

J 2020-2021 Retirees

o Change Time for the May 24th Special BOE Meeting Time
Superintendent’s Announcements (No Documentation)

Campus High School Student Council Report (No Report — Place Holder)
New and Good (No Documentation)

Approve / Amend Agenda (No Documentation)

DISTRICT PATRON/PERSONNEL TIME

2.1 Hearing of Scheduled District Patrons/District Personnel — 5 min.
The Board of Education meetings are meetings in public, not public meetings. With
security necessities for online communication for the duration of the COVID-19 modified
meeting format, there will be no unscheduled public comment section on the Board
meeting agendas.
If you would like to request to be on the agenda, please email/contact the Clerk of the
Board’s office at dcolemani@iusd261.com by 4:30 p.m. on the Tuesday before the
Monday BOE Meeting (since the packet is normally put out on Wednesday).
All communication should include complete contact information (first/last name, email,
street address, city/state/zip, and daytime phone number).

CONSENT AGENDA

3.1 Previous Minutes

LI LI Lo
EE VS IS

Routine Personnel — (Additional information may have been added to the digital BOE Agenda)
Gifts and Grants
RICOH Contract

TREASURER’S REPORT / BILLS - PDF

REPORTS — Focus on Learning

COVID-19 — Schutte
KJUMP Gas Bill - Schutte

ACTION ITEMS

6.1 Campus High School Staff Handbook — PDF

6.2 Campus High School Student Handbook with Credit Change — PDF
6.3 Campus High School Athletic Handbook — PDF

6.4  Campus High School Activities Handbook

6.5 Haysville High School Staff and Student Handbooks

6.6 Substitute & Educational Support Handbooks

6.7  Transportation Handbooks



7.0

8.0

9.0

6.8  Secondary Science Curriculum Adoption - R¢ -~ PDF
6.9  Elementary Math Curriculum Adoption—t d - PDF
6.10 Eastbay Apparel _ontract — Godwin

6.11  Bus Bids — PDF

6.12  Roof Bids - PDF

FIRST READINGS

7.1 Policy Change - JFCA-Early Graduation and IHF-Graduation Requirements
7.2 School Based Health Clinic — PDF

7.3 Enrollment Fees — PDF

DISCUSSION/REPORT ITEMS
8.1 Future Agenda Items
8.2 Board Calendar

EXECUTIVE SESSION — Negotiations - To discuss employer-employee negotiations whether
or not in consultation with the representative or representatives of the body or agency.

10.0 ADIJOURNMENT (No Documentation)



1.0 MEE"_..G OPENING

No supporting documentation.

End of Section



1.1 Call to Order

No supporting documentation.

End of Section |



1.2 Flag Salute

No supporting documentation.

End of Section



1.3 President’s Announcements

No supporting documentation.

End of Section



1.4 Superinten t’s Announcements

No supporting documentation.

End of Section



1.5  Campus H 1 School Student Council Report (Place Holder)

No supporting doc ation.

End of Section



1.6 New and Good

No supporting documentation.

End of Section



1.7  Approve / Amend Agenda

No supporting documentation.

End of Section



2.0  DISTRICT PATRON/PERSONNEL

TIME No supporting documentation.

End of Section



2 H ingof Sc luled District Patrons, ..strict Personnel — 5 minutes

No supporting documentation.

End of Section



3.0  CONSENT AGEI._A

No supporting documentation.

End of Section



BOARD OF EDU _ ATION MEETING U.S.D. # 261
ADMINIL . RATION BUILDING, 1745 W. GRAND AVE.
HAYSVILLE, KANSAS
April 19, 2021 — 7:00 P.M.

MEETING CONDUCTED FACE-TO-FACE WITH ADJUSTMENTS IN
RESPONSE TO COVID 19 SOCIAL DISTANCE GUIDELINES

(A live link to this meeting has been made available on the USD 261 website.)
Subject to Board Approval

The meeting of the Board of Education of Haysville School District USD 261, Haysville, Kansas was
called to order at the Administration Building, 1745 W. Grand Ave., Haysville, Kansas, at 7:00 p.m.. by
Board Vice President Tom Gibson. Five Board members were present face to face.

MEMBERS PRESENT OTHERS PRESENT

Tom Gibson, Vice President Dr. John Burke, Superintendent of Schools

Dr. Susan Norton Debbie Coleman, Clerk of the Board

Jennifer Bain Dr. Clint Schutte, Assistant Supt. of Finance
Jeremy Bennett Dr. Mike Clagg, Assistant Supt. of Personnel
Jerome Crawford Jennifer Reed, Asst. Supt. of Learning Services

Angie Estell, Director of Special Services

Mr. Jeff Hersh, 2021-2022 Superintendent of Schools

Sierra Johnson, Ex. President Campus Student Council — via phone
David Herbert, Director of IT

Others

MEETING OPENING
1.1 Call to Order
Tom called the meeting to order at 7:00 p.m. with five members present face to face.
1.2 Flag Salute
1.3 Vice President's Announcements (No Documentation)
. Proclamation for Teacher Appreciation
Mr. Gibson read the Teacher Appreciation Proclamation and declared
Tuesday, May 4, 2021 as National Teacher Day.
o Star Polisher Awards
Dr. Mike Clagg presented a video to the Board showing the Star Polisher recipients
being presented their Star Polisher awards.
Certified Recipients:
Mary Hunt — Oatville Elementary and Stephanie High - Prairie Elementary
Classified Recipients:
Liz Sanford — Haysville High School and Kelley Keais - Ruth Clark Elementary
1.4 Superintendent’s Announcements (No Documentation)
o Social Contract
Penny Schuckman explained the purpose of the Social Contract to the Board.
. Regular May BOE Meeting Date
Dr. Burke informed the Board that due to District Calendar changes there is some
confusion regarding the May 2021 BOE Meeting date. The previous conflict with
the May BOE meeting no longer exists; therefore, the date could go back to the
normal third Monday of the month that date would be Monday, May 17, 2021.
MOTION to change the May BOE Meeting date to Monday, May 17, 2021,
7:00 p.m. in the BOE Room.
(Norton/Bennett) Motion carried 5-0.



2.0

4.0

5.0

MC 1.ON to hold a Special Board Meeting on Monday, May 24, 2021
at 7:00 p.m. to discuss Negotiations.
(Bennett ™ 1in) Motion carried 5-0.
1.5 ~ampus High  hool Stuc 1t Council Report (No Doct  ntation)
Sierra Johnson - Executive President addressed the Board via phone and presented
information to the Board on the Prom and Project Graduation.
1.6 New and Good (No Documentation)
Tom Gibson
o Dr. Burke was a candidate for Superintendent of the Year.
o There will be a COVID vaccine clinic at HWMS on April 24, 2021 from
10:00 — 11:45 a.m. The information for this clinic is on the District web
site.
1.7 Approve / Amend Agenda (No Documentation)
MOTION to approve the agenda as presented.
(Bain/Norton) Motion carried 5-0.

DISTRICT PATRON/PERSONNEL TIME

2.1 Hearing of Scheduled District Patrons/District Personnel — 5 min.
The Board of Education meetings are meetings in public, not public
meetings. With security necessities for online communication for the duration of
the COVID-19 modified meeting format, there will be no unscheduled public
comment section on the Board meeting agendas.
If you would like to request to be on the agenda, please email/contact the Clerk
of the Board’s office at dcoleman(@usd261.com by 4:30 p.m. on the Tuesday
before the Monday BOE Meeting (since the packet is normally put out on
Wednesday).
All communication should include complete contact information (first/last name,
email, street address, city/state/zip, and daytime phone number).

CONSENT AGENDA
3.1 Previous Minutes
3.2 Routine Personnel
Additional information may have been placed at Board member’s seats.
3.3 Giftsand Grants
34 Assurances for Local Education Agency (LEA) Assurances for SPED - PDF
3.5 KASB Membership Dues, Season Pass and the Legal Assistance Fund Contract Renewal
MOTION to approve the consent agenda as presented.
(Norton/Bain) Motion carried 5-0.

TREASURER’S REPORT / BILLS - PDF
MOTION to approve the Treasurer’s Report/Bills as presented.
(Bain/Bennett) Motion carried 5-0.

REPORTS - Focus on Learning

o COV™:19
Dr. Clint Schutte and Jennifer Reed presented information to the Board regarding the
COVID-19 update.

o Jennifer Reed presented information to the Board regarding educational based COVID
Recovery.



6.0

7.0

School Based Clinic

Linda ~ n  Dr. chut  Beth Schutte, and Leslie Thomas presented information to the
Board regarding bility of USD 261 opening a School Based Clinic in connection
with KU Pedi 1 U Psychiatry and Behavioral Sci for staff: st lents.

The clinic will offer health, mental and behavioral services. The proposed site of the
clinic is Haysville Middle School. August of 2021 is the anticipated opening timeframe.

ACTION ITEMS

6.1 Elementary Staff and Student Handbooks
MOTION to approve the Elementary Staff and Student Handbooks as presented.
(Bain/Bennett) Motion carried 5-0.

6.2 Haysville Middle School Staff and Student Handbooks
MOTION to approve the Haysville Middle School Staff and Student Handbooks as
presented.
(Norton/Bennett) Motion carried 5-0.

6.3 Haysville West Middle School Staff and Student Handbooks
MOTION to approve the Haysville West Middle School Staff and Student Handbooks as
presented.
(Bennett/Crawford) Motion carried 5-0.

6.4  Temporary Summer Help
MOTION to approve the Temporary Summer Help request as presented.
(Crawford/Bain) Motion carried 5-0.

6.5 Pre-Algebra Coursework at Campus High School.
MOTION to approve the Pre-Algebra Coursework at Campus High School as presented.
(Bain/Bennett) Motion carried 5-0.

FIRST READINGS

7.1 Campus High School Staft, Student - Campus High School Credit Request - PDF,
Athletic — PDF and Activities Handbooks
Mr. David Morford presented information to the Board regarding the Campus High
School Student Handbook with the credit change request.
This was a first reading with no action requested from the Board.

7.2 Haysville High School Staff and Student Handbooks
N Mark Foster presented information to the Board regarding the Haysville High School
Staff and Student Handbooks.
This was a first reading with no action requested from the Board.

7.3 Substitute & Education Support Handbooks
Dr. Mike Clagg presented information to the Board regarding the Substitute and
Education Support Handbooks.
This was a first reading with no action requested from the Board.

7.4  Transportation Handbooks
Chris Long provided information to the Board regarding the Transportation
Handbooks.
This was a first reading with no action requested from the Board.

7.5  Fast Bridge

Jennifer Reed presented information to the Board regarding Fast Bridge. Fast Bridge will
align Pre-K — 12" grade assessments and replace Scantron.

MOTION to approve the purchase of Fast Bridge and sign the letter of intent.
(Norton/Bennett) Motion carried 5-0.



8.0

9.0

7.6 Secondary Science Curriculum Adoption
Ms. Reed presented information to the Board regarding the Secondary Science
Curriculum Adoption.
This was a first reading with no action requested from the Board.

7.7 Elementary ] Curriculum Adoption
Jennifer Reed presented information to the Board regarding the Elementary Math
Curriculum Adoption.
This was a first reading with no action requested from the Board.

7.8  Eastbay Apparel Contract

Mr. Josh Godwin, Campus Athletic Director provided information to the Board regarding

the Eastbay Apparel Contract.
This was a first reading with no action requested from the Board.

DISCUSSION/REPORT .., SMS
8.1 Future Agenda Items
o All First Readings (if any) moved to Action Items
o Handbooks
o COVID-19
. Review the ASA Contract — Schutte
o Bus Bids — Action
. Roof Bids — Action
. Dates and Times of Graduations and Promotions
. Executive Session for Negotiations
8.2  Board Calendar
Remove Retiree Reception
(Notify Board members of the building retiree receptions)

EXECUTIVE SESSION — Non-elected Personnel
Nonelected Personnel: To discuss personnel matters of Non-elected personnel.

MOTION to go into executive session at 8:45 p.m. for 10-minutes, to return at 8:55 p.m.
for the discussion of Non-e  ed personnel. To discuss personnel matters of Non-elected
personnel.

(Gibson/Bain) Motion carried 5-0. (Bennett, Gibson, Norton, Crawford, and Bain)

The Board invited Dr. Burke to join them in Executive Session.
Dr. Burke joined the Board in Executive Session at §8:45 p.m.

The Board, reconvened at 8:55 p.m. with five Board members present.
(Gibson, Norton, Crawford, Bain, and Bennett)

Dr. Burke returned to the Board Room at 8:55 p.m.

100 ADJOURNMENT

I seting adjourned at 8:56 p.m.

Tom wibson, Board ot kducation Vice President

Debra M. Coleman, Board of Education Clerk



2021-2022

PERSONNEL RESUME

Mama Amber O’'Neal

C~- Pgo-~ition As 1%t Grade Teacher

D.ilding Rex Ele... >ntary School

cdull\o!‘:nvl

floeddommmnddemts Nada Degree Major

Ft. Hays State University 2008 BS Elementary Education
Crndiinta N-te N~gree Major

Newman University 2018 MS Curriculum & Instruction
Te--“=~"=-"-="1 Location Drt~m Vanen
Kinaergarten 1eacher Wichita, KS 2014-2021 7
Kindergarten Teacher Dodge City, KS 2008-2014 6

Salary Offered $55,365 Degree MS Level G




Name
| sitic= A~

&j-ilalhlg

:A-rn-\‘-:nr‘

U~--~rgrad--~te
Newman University

Grad-'~+~
Baker university

Tee~hirg e
6th Graae leacher

Special Education Teacher
M.S. T acher
Elementary/M.S. Teacher
M.S. Teacher

M.S. Teacher

M.S. Teacher

Calaw. MNEL. .. O

$77,590

2021-2022

PERSONNEL RESUME

Tracie Greening
Reading Teacher

Haysville Middle School

Dnd-n

Degree Major

1996 BS

Nata

2015 MS

Locﬂ‘:t\-l

Cassville, MO
Haysville, KS

Wichita, KS

Minneapolis, MN

Wichita, KS
Wichita, KS

Valley Center, KS

Degree MS+48

Degree

Level

Elementary Education

lﬂn::)_'-

School Leadership

L

Dates
2019-2021
2012-2019
2011-2012
2009 "711
2006-2009
2002-2005
1996-2001

Years

W WN =2 NN



2021-2022

PERSONNEL RESUME

N~ Cody Kirkendoll
Fc~ Pasiti~~ 2~ Social Studies Teacher
Building Campus High School
Edr~~‘ion
-l-lnnlq’rgrarl-.nl-—!- _-'nfn NaA ree rl-:g
vvicnita State University 2021 BA History/Government
~-~4quate Date D----2 Mai~-
Coredant Te~~~1g Ex~~-~=ce Locati~~ Noata
Studies Wichita, KS 2021

Qalam: Nénend  $40 119 Degree BS Level A



2021-2022

P_RSONNEL keSUME

M~me Alexia Fos

Fe-2~-ition As  Social Worker

B.ilding Early Childhood Center

Educati~~

1l _ﬂg n..;_e_ Degree ARninw
vvichita State University 1998 BA Social Work
Graduate Date N~qree Mai~-
University of Kansas 2000 MA Social Work
Ex~~=i~~ce ' onntitn Mates Vnars
Coordinator/Social Worker Rainbows United 02-2021 19
Social Worker Youthville 2000-2002 2

Salary Offered $62,232 Degree MS Level K




2021-2022

PERSONNEL RESUME

Jessica Fitch
C~-Dnasition As  Special Education Teacher

Haysville High School

Education

. late Dotn Der-~~ Major

Charter Dak State College 2006 BS Elen tary Education
Graduate Nadn Degree Major

Ft. Hays State University 202U MS Special Education
Tnnnk:nq Exnn-:ence ‘I f\nﬂt-;f\r\ Natan Xna-E
Special Education Teacher Belle Flaine, KS Z019-2021 2
Special Education Teacher Wellington, KS 2018-2019 1

Salary ( fered $46,781 Degree MS Level B







2021-2022

PERSONNEL RESUME

Melissa Rogers

C~-Dgsition As 5" Grade Teacher

Building Freeman Elementary School

Ed:~ation

er‘ ;r_a.l..-a.- Q NAarmuAan Mai r

We n Governors University 2018 BA Early Childhood Education
~-aduate Date N~~e~n Major

T-~~-hing Experic~~~ ! ~sation Natae Years

2"39 Grade Derby, KS 2U18-2021 3

Calam: NEnvad  $41 058 [ » BS LevelC



M~me Kelyn Draut

20.1-2022

PERSONNEL RESUME

F~-D~~ition As  Language Arts Teacher

Bilding Haysville West Middle School

Educ ti~~

Undc-~raduate
Wichita State University

Nreadiiata

M.S. Language Arts Teacher
M.S. | 1guage Arts T¢ :cher
Elementary Teacher

Date Deqree ""-~*--

2001 BS Elementary Education
Date Degree Mei~~

! ~nntign Mnbnn Years
Derby, KS 2017-2021 4
Haysville, KS 2006-2017 11

St. Peter 2002-2005 3

Salary Offered $49,312 Degree BS Level K




TO: Board of Education

FROM:  Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE: May 17,2021
RE: Early Retirement
Please let this letter serve as a recommendation to the Board of Education to accept the early

retirement request submitted by Randy Pretzer. 4" Grade Teacher at Rex Elementary School,
effective at the end of the 2021-20  school year.

CA



TO: Board of Education

FROM:  Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE: May 17,2021

RE: Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Lacey Easterday, Vocal Music Teacher at Oatville Elementary School,
effective May 28, 2021.

CA



TO: Board of Education

FROM:  Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE: May 17, 2021
RE: Resignation
Please let this statement serve as a recommendation to the Board of Education to accept the

resignation of Dawn Fountain, Vocal Music Teacher at Rex Elementary School, effective
May 28, 2021.

CA



Board of Education

FROM:  Dr. Michael Clagg
Assistant Sup  ntendent for Personnel

DATE: May 10,2021

RE: Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Amanda Unruh. 1*' Grade Teacher at Rex Elementary School, effective May
28,2021.

CA



TO: Board ot lucation

FROM:  Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE:  May 10, 2021
RE: Res™ 1ation
Please let this statement serve as a recommendation to the Board of Education to accept the

resignation of Josh Godwin, Assistant Principal/Athletic Director at Campus High School,
effective June 15, 2021.

CA



TO: Board of Education

FROM:  Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE: May 10, 2021

RE: Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Sandra Beck, Assistant Director for Special Education, effective June 30,
2021.

CA



TO: Board of Education

FROM:  Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE: May 10, 2021

RE: Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Burt Helmer, Teacher at Haysville High School.

CA



TO: Board of Education

FROM: Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE: May 17, 2021

RE: Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Abby Thrash, Counselor at Rex Elementary School, effective May 28, 2021.

CA



TO: Board of Education

FROM: Dr. Michael Clagg
Assistant Superintendent for Personnel

DATE: May 17, 2021

RE: Resignation

Please let this statement serve as a recommendation to the Board of Education to accept the
resignation of Joshua Franklin, Physical Education at Oatville Elementary School, effective
May 28, 2021.

CA



' USD 26l
A tﬂAYSVlLLE

Nelson  mcontary

245 N. Delos
Haysville, KS 67060
Ph-316-554-2273 Fax-316-554-2275
Michael D. Mitchener, Principal
Tues. April 20, 2021

To: Dr. Burke & USD 261 BOE
Re: Acceptance of Donation
From: Michael Mitchener

We recently once again had a Haysville Patron give a donation to Nelson Elementary School via
check. This is in memory of her mother who was a teacher. The check is dated 4/14/2021 and
is for the amount of $150.00. She once again designated this check to be used however the
school so desires. The check is being deposited in the “Nelson Life Touch” account. She gave a
similar check back in September of 2020.

Nelson has written a “Thank You” for this generous gift. Her contact information is as follows:

Rosemary Moser
2101 W. Macarthur Rd. Lot. 624
Wichita, KS 67217-6024

We would respectfully request the donation of the $ 150.00 noted above be accepted by the
USD 261 BOE.

Cinraraly

Nelson El. Principal
CC-Dr. Clint Schutte

Debbie Coleman



40  TREASURER’S REPORT /BILLS - PDF

No supporting documentation.

End of Section



DATE

DATE

AlI1217N21

4/16/2071

4/30/2021

R(7/2021

5/17/2021

DIRECT DEPOSIT

Y N

RESOLUTION#:

AUTHORIZATION FOR PAYMENT OF CLAIMS AS FOLLOWS:

62242-63331

\AIITL.‘HOLD’AI["
WITHHOLDING

DATED:

i) DD 2t
HAYSVILLE
—CHOO™ =

10

5/17/2021

Ck#*

o o
76159-76160

Ck#

PAYROLL

NV Y A WY

ACCOUNTS PAVABLE

Manual Cks

76342-76347

Manual Cks

76348-76354

Manual Cks

76388-76403

Cks

76404-76558

VOIDS

SUBMITTED BY:

APPROVED BY:

ATTESTED BY:

TOTAL REGISTER:

2,482,230 19
L TN7 8er sA

221 862.82

37,505.09
26,069.42
143,280.35

370,335.36
(4,198 53)

4,984.972.25

ZL ot

%  TREASURER

BOARD PRESIDENT

BOARD CLERK


















5.0  REPORTS

No supporting documentation.

End of Section



6.0  ACTION ITEMS

No supporting documentation.

End of Section



6.1 Campus High School Staff Handbook

See Supporting Documentation in PDF

End of Section



6.2  Cc [ 1sHigh Sch  Student Handbook with Credit Change

See Supporting Documentation in PDF

End of Section



6.3 Campus High School Athletic Handbook

See Supporting Documentation in PDF

End of Section



CHS ¢/ ies Handbook Changes 2021-2022

Update Year

Update Table of Contents

Add Disc Golf Club Constitution (attached)
Add Stem Club Constitution (attached)



Club name: Disc Golf Club

Article I: Purpose or goals
The purpose of the Disc Golf Club is to provide members of the Disc Golf Club opportunities to serve
the team and the school. The club will help facilitate team goals through coordinated fund-raising and
other promotional activities.

Article I1: Sponsors and future sponsors shall be the following
The club sponsor will be a CHS teacher or staff member who will help to coordinate club activities with
the Activities Director

Article III: To be a member, students must do or be the following
Membership in the Disc Golf Club is open to any student interested.

Article IV: Procedure for determining student leadership
Elections for the following school year shall be held at the last meeting of the preceding year. The
nominations shall come from the floor by members of the club. The offices up for election shall be
president, vice president, 1 surer, secretary, and student council representative.

Article V: Duties of Officers
The president shall preside at the club meetings and shall work with the sponsor in coordinating club
activities. The vice president shall take over the president’s duties when the president cannot perform
these responsibilities. The t  surer shall keep a record of the club's expenditures and earnings. The
secretary shall keep minutes of the club’s meetings. The student council representative shall inform the
club about student council actions that may pertain to the club and shall represent the club’s interests in
student council.

Article VI: Pr dure to determine spending of club money
( 1b members must agree upon all expenditures of club funds. The student leadership and the sponsor
must complete the club purchase requisition form and submit that form before the use of club money will
be approved by CHS administration.

Article VII: Club Activities
The Disc Golf Club will help the sponsors recruit interest in the club at the annual CHS Activity Fair. The
Disc Golf Club will have one organizational meeting at the start of the year. The purpose of that meeting
will be to set the club goals for the year and to settle plans for fundraising in order to meet those goals.
The sponsor and leadership will determine if other meetings will be necessary and make appropriate
arrangements with the Activities Director.



Club Name: STEM Club

Article I: Purpose and Goals

The purpose of the STEM Club is to provide the STEM Club opportunities to serve the team and the
school. The club will help facilitate  1m goals through coordinated fund-raising, and other promotional
activities, which include Science, Technology, Engineering, and Math.

Article II: Sponsors

The club sponsors will be the STEM Club Haysville faculty who will help to coordinate club activities
with the Activities Director. The sponsors are expected to be models of leadership, competence, and
cooperation.

Article IIT: Membership

Membership in the STEM Club is open to any student currently enrolled in any of the courses offered
within STEM programs.

Article 1V: Procedure to determine spending of club money

Club members must agree upon all expenditures of club funds with approval from the sponsor. The
STEM Club sponsors then must complete the club purchase requisition form and submit that form with
any purchase requisition before the use of club money will be approved by CHS administration.

Article V: Treasurer Appointed

A treasurer will be appointed by the STEM Club leadership to keep financial records for the club. A
report of funds by the treasurer will be given to the STEM Club sponsor at their regular scheduled
meetings (at least once every two weeks.)

Article VI: Club Activities

The STEM Club will have an organizational meeting at the start of the school year. The purpose of the
meeting will be to set the club goals for the year and to determine fundraising in order to meet those
goals. The club will continue to ' monthly thereafter.






Blocl 11:40-12:20 Block 4 10:30-11:20
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Page 24 Seminar

Seminar period is a time for students to get extra help, makeup tests, makeup

homework, and do career dary education planning. Students—wit-be
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TO: Board of Education

FROM:  Dr. Michael CI ;, Assistant Superintendent for Personnel

DATE:  March, 2021

RE: Updated Substitute Handbook for the 2021-2022 school year.

The following addition/changes to the Substitute Handbook are presented for your approval.

There are no changes to the 2021-2022 Substitute Handbook.



-.anges to “Educational Support Staff Handbook”

2021 - 2022

After much discussion between the Payroll and Personnel Departments, we are
recon .. 2nding the following change in how the Para Educator initial placement
and advancements are made on the Para Educator Career Ladder.

o Werecommend removal of “requires two years experience as an
instructional para « Jicator” for Para 4.

e We recommend removal of “requires three years’ experience as an
instructional para educator” for Para 5.

We will continue to award years of verified experience at the point of initial
placement with USD 261. The employee can then move up to the next highest pay
rate with additional in-service and/or college hours.



TO: Board of Education

FROM: Chris Long, Director of Transportation
DATE: April15 21
RE: Up  ad Transportation Handbook for the 2021-2022 school year

There are no changes to the 2021-2022 Transportation Handbook



6.8  Secondary Science Curriculum Adoption

See Supporting Documentation in PDF

End of Section



6.9  Elementary Math Curriculum Adoption

See Supporting Documentation in PDF

End of Section
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Memo

TO:  Haysville Board of Education
FR:  Josh Godwin, Assistant Principal and Athletic Director Campus High School
DA:  2/14/21

RE:  Contract with Eastbay company

History / Relevance: Campus has been in a contract with Under Armor and the contract is over
mn June. We would like to sign a contract with Eastbay in order to save the school and district
money on equipment and uniforms. We have found that Eastbay has better products but still
allow us to get UA if necessary.

What: New contract with Fastbay for Athletics

Why: Eastbay would allow the athictic departnent and coaches with the opportunity to choose
between many products Nike, UA. Adidas and more. 25% to 40% on TEAM uniforms.
e Alse with Eastbay could offer (when applicable) money for Coaches gear, up to $1500.
This would allow more savings because at this time [ spend $75 per coach/per sport.
e Eastbay would also be able to set up Online sites for coaches to fundraise and sell apparel
for their FANs, This apparel 1s purcha onhine and goes directly to the buyer. The
Club would then direetly get a percentage of sales. (What ever they decide to add to the
retail) Example: $20 retaild Sale for S30= $10 goes back to the Club.
e Coaches and myself have started using Eastbay and their Rep for simaller orders this year
and found the customer service to be Amazing,
o [astbav has a larger inventory to choose from than UAL

When: 7/01/21

Other Schools: Many bigger schools in the KC arca are starting to use Eastbay because of their
huge warchouse and options they can provide.

How Much: No cost for contract. Either party can terminate the contract with 30 days notice,
only to lose comp rebate from Eastbay if any has been carned.

IG






6.11 Bus Bids

See Supporting Documentation in PDF

End of Section



6.12 Roof Bids

See Supporting Documentation in PDF

~d of Section



7.0 FIRST READINGS

No supporting documentation.

End of Section



Early Graduation JFCA

Students will be allowed to graduate upon completion of 25 credits and Campus High School graduation
requirements.

BOE Approved: July 7, 2003; BOE Revised and Approved: February 7, 2005

Cross Reference: [HF

Unless otherwise noted all of the following policies were re-adopted July 18, 2016.



Graduation Requirements IHF

The board may adopt graduation requirements exceeding the minimums set forth by state
regulation. Unless otherwise provided herein, in order to qualify for graduation, the board
requires each candidate to earn 27 academic credits of a type meeting state and district
requirements beginning with the class of 2017.

Exceptions may be granted by the board to waive local graduation requirements that are in
excess of the state minimum requirements for students on a case by case basis.

The board shall award a student a diploma if the student is at least 17 years old; is enrolled or
resides in the district; was in custody of the Secretary of the Kansas Department of Corrections
(KDOC), the Secretary for DCF, or a federally recognized Indian tribe in this state at any time on
or after the student’s 14th birthday; and has achieved at least the minimum high school
graduation requirements adopted by the state board of education.

Other situations which may warrant waiver of graduation requirements in excess of the minimum
requirements adopted by the state board include, but may not be limited to, the following
circumstances:

* If such student is an adult learner whose four-year cohorts have graduated; or

* If such student is attending an alternative school or program and has experienced high
mobility, teen pregnancy, long-term illness, or other hardship conditions.

BOE Reviewed and Revised: November 16, 2015
BOE Approved: July 7, 2003
BOE Reviewed and Approved: February 27, 2012

Cross Reference: JFCA

Ut rtherwise noted all of the following policies were re-adopted July 18, 2016.



Early Graduation JFCA

Students will be allowed to graduate upon completion of 27 credits and Campus High School graduation
requirements. Students in the graduating classes of 2021, 2022, 2023, and 2024 will be allowed to
graduate upon completion of 24 credits and Campus High School graduation requirements.

BOE Approved: July 7, 2003; BOE Revised and Approved: February 7, 2005

Cross Reference: IHF



Graduation Requirements IHF

The board may adopt graduatior  juirements exceeding the minimums set forth by state
regulation. Unless otherwise provided herein, in order to qualify for graduation, the board
requires each candidate to earn 27 academic credits of a type meeting state and district
requirements beginning with the class of 2017.

Students in the graduating classes of 2021, 2022, 2023, and 2024 will be allowed to graduate
upon completion of 24 credits and Campus High School graduation requirements.

Exceptions may be granted by the board to waive local graduation requirements that are in
excess of the state minimum requirements for students on a case by case basis.

The board shall award a student a diploma if the student is at least 17 years old; is enrolled or
resides in the district; was in custody of the Secretary of the Kansas Department of Corrections
(KDOC), the Secretary for DCF, or a federally recognized Indian tribe in this state at any time
on or after the student’s 14th birthday; and has achieved at least the minimum high school
graduation requirements adopted by the state board of education.

Other situations which may warrant waiver of graduation requirements in excess of the
minimum requirements adopted by the state board include, but may not be limited to, the
following circumstances:

* If such student is an adult learner whose four-year cohorts have graduated; or

* If such student is attending an alternative school or program and has experienced
high mobility, teen pregnancy, long-term illness, or other hardship conditions.
BOE Reviewed and Revised: November 16, 2015
BOE Approved: July 7, 2003

BOE Reviewed and Approved: February 27, 2012
Cross Reference: JECA



7.2 School Based Health Clinic

See Supporting Documentation in PDF

End of Section



7.3 Enrollment Fees

See Supporting Documentation in PDF

End of Section



8.0  DISCUSSION/REPORT ITEMS

No supporting documentation.



8.1 Future Agenda Items
No supporting documentation.

End of Section






9.0 EXECUTIVE SESSION

No supporting documentation.

End of Section



10.0  ADJOURNMENT

No supporting documentation.

End of Section
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