
Lake Tahoe Unified School District EXECUTIVE MANAGEMENT PERSONNEL - SALARY SCHEDULE 2026-2027

Created 07/18/24 Board Approved & Adopted

Salary Duty Annual Salary
Class Days 1 2 3 4 5 6 1.025

I 225   PER CONTRACT 

II 225 169,456.09 171,960.37 177,119.18 182,432.76 187,905.74 193,542.91

III 225 169,456.09 171,960.37 177,119.18 182,432.76 187,905.74 193,542.91

An additional $5,000 will be granted for a Doctorate degree awarded from an accredited college or university. 

• And/or for the ASCBOO, FCMAT or CASBO certification applies.

All classifications are eligible for a 2% increase at the beginning of the 8th, 10th, and 12th years on the Executive Management Salary Schedule.

Related experience will be considered when determining placement on the Executive Management Salary Schedule. Any employee being promoted in-
district will be placed accordingly, with the new salary not to be less than the outgoing salary. Previous unrelated District longevity is not applied to 
placement.

Associate Superintendent contracts will be for a term of (2) years beginning in FY 2022-23.  A satisfactory evaluation will result in the extension of the 
contract for (1) additional year.

Superintendent's contract increases are determined by the board, separate from any other represented or unrepresented group.

CLASSIFICATIONS

I Superintendent - Specialty items per contract (negotiated with Board)

II Associate Superintendent / Chief Business & Operations Officer

III Associate Superintendent / Chief Education Officer

Created 07/20/2022. Board approved and adopted 07/28/2022.


