2026-2027

Central Unified School District

Certificated Management Salary Schedule
2026-2027

Effective: July 1, 2026

Step 1 Step 2 Step 3 Step 4 Step 5

Duty Annual Annual Annual Annual Annual

Position Days Salary Salary Salary Salary Salary
Area Administrator 225 $135,519.87 $142,295.85 $149,410.67 $156,881.04 $164,726.17
Director 225 $131,375.62 $137,944.39 $144,841.39 $152,083.31 $159,688.05
High School Principal 215 $131,375.62 $137,944.39 $144,841.39 $152,083.31 $159,688.05
Asst. Director / Asst. Principal 215 $127,231.38 $133,592.93 $140,272.14 $147,285.57 $154,649.95
Adult Educ. Principal 215 $127,231.38 $133,592.93 $140,272.14 $147,285.57 $154,649.95
Middle School Principal 210 $124,091.42 $130,295.71 $136,811.55 $143,652.56 $150,835.42
Elementary Principal 210 $120,313.22 $126,328.41 $132,644.61 $139,276.91 $146,240.46
Continuation School Principal 210 $120,313.22 $126,328.41 $132,644.61 $139,276.91 $146,240.46
Community Day School Principal 210 $115,668.33 $121,452.13 $127,524.80 $133,901.48 $140,595.81
Online Home School Principal 210 $115,668.33 $121,452.13 $127,524.80 $133,901.48 $140,595.81
District Coordinator 210 $115,668.33 $121,452.13 $127,524.80 $133,901.48 $140,595.81
Supervisor 205 $110,159.80 $115,668.33 $121,452.13 $127,523.30 $133,899.98
H.S.Vice Principal/Guidance Learning Dean 200 $110,159.80 $115,668.33 $121,452.13 $127,523.30 $133,899.98
Elementary/Middle School Vice Principal 200 $108,411.35 $113,832.14 $119,569.04 $125,499.56 $131,773.40
Specialist 195 $104,262.57 $109,474.63 $114,948.36 $120,695.88 $126,730.73
Athletic Director 195 $104,262.57 $109,474.63 $114,948.36 $120,695.88 $126,730.73
Guidance Instructional Advisor 195 $104,262.57 $109,474.63 $114,948.36 $120,695.88 $126,730.73

New employees shall be given credit on the basis of one step for each year of verified commensurate experience.

To receive credit for a year of service, the employee must have rendered service for at least seventy-five (75%) of the days of his or her work year

as of July 1.

For the current fiscal year, the District's total maximum contribution shall be 90% of total cost per employee per year for all health and welfare

benefits.

Credit for only one degree will be given. The degree must be earned from a regionally accredited institution.

The salary schedule will be effective as of July 1, 2026 for those persons who are employed by the District on the date of adoption by the Board of

Trustees.

Board Approved: 6.23.26




2026-2027
Certificated Management Salary Schedule

The Certificated Management Salary Schedule shall be used to compute the salary for each
position in accordance with the defined responsibility level, specified number of work days and
the established ratio placement.

The Certificated Management Salary Schedule shall be based upon the responsibility for each
position training, qualifications, experience required, and the length of the work year; which
shall be defined as the number of work days assigned to each position. The employee will be
placed on the salary schedule applicable to the particular position.

Work Days
Certificated Management employees are assigned to positions allocated to an annual work year

in accordance with the following definitions:

A. 10-month employees; employed for a work year comprised of 177 to 196 actual work
days; 10-days of sick leave.

B. 11-month employees; employed for a work year comprised of 197 to 216 actual work
days; 11-days of sick leave.

C. 12-month employees; employed for a work year comprised of 217 to 225 actual work
days; 12-days of sick leave.

Reporting Hours

Certificated Management employees shall serve the equivalent of an 8:00 a.m. to 5:00 p.m. work
day. Since non-teaching personnel are often required to work weekends and evenings, the
open-ended professional day will be observed.

Degree Credit

A Certificated Management employee shall receive an annual increment added to their annual
salary for completion of the highest earned degree, filed with the Human Resources Department.
The degree must be earned from a regionally accredited institution.

Credit will be given for one degree, as follows:

National Board Certification: $2,108.99

Master’s: $2,259.16

Doctorate: $2,823.92
Longevity

Effective July 1, 2024, Certificated Management employees shall receive a longevity stipend for
years of service in Central Unified School District, as follows:

11-15 years: $2,000.00



16-20 years: $3,500.00
21-25 years: $4,500.00
26+ years: $5,000.00

Effective July 1, 2025, Certificated Management employees shall receive a longevity stipend for
years of service in Central Unified School District, as follows:

10-14 years: $2,000.00
15-19 years: $3,500.00
20-24 years: $4,500.00
25+ years: $5,000.00

Effective: 7.1.2026
Approved by Board of Trustees: 6.23.26



