Georgetown ISD

2026-2027
SCHOOL YEAR

COMPENSATION PLAN
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Georgetown ISD
2026-2027 Teacher Hiring Scale
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Georgetown ISD

2026-2027 Teacher/Professional/Paraprofessional

2026-2027 Auxiliary (Hourly)

*'l..‘..l"' & )
Classroom Instructor and Substitute Pay Structure
Pay Grade lob Title Daily/Hourly Rates
Classroom Instructor (G.R.EAT.) Annually
Eull Time Classroom Instructor (program-approved employees only) $39,000
- follows the 187-Day Teacher Work Calendar
Teacher/Librarian/Paraprofessional Substitute Daily
Substitute Full Day Short-Term 5115.00
Substitute Full Day Long-Term * 5£135.00
Substitute Half Day Short-Term 557.50
Substitute Half Day Long-Term * 567 .50
* Long-term assignments are more than 10 consecutive days
Professional Substitute Daily
Substitute MNurse Daily 5170.00
Substitute Counselor Daily 5200.00
Substitute ES Asst Principal Daily (HR Approval Required) 5325.00
Substitute M5 Asst Principal Daily (HR Approval Required) 5350.00
Substitute HS Asst Principal Daily (HR Approval Required) 5375.00

Substitute/Interim Administator

Daily (HR Approval Required)

TBD/Postion

Auxilliary - Sub Hourly Rates Hourly
Substitute Mutrition Services S 16.00/hr
Substitute Custodial/Crossing Guard 5 16.00/hr
Substitute Bus Driver (COL) 5 22.00/hr
Substitute Bus Driver (Non-COL) 5 18.75/hr
Substitute Bus Monitor 5 16.00/hr
Summer Helper 5 15.00/hr
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Georgetown ISD

2026-2027 Supplemental Assignment and STIPEND Schedule

ATHLETIC STIPENDS

ATHLETICS Annual $ FOOTBALL Annual $ SOFTBALL Annual $
HS Athletic Coordinator N/A HS Head Coach N/A HS Head Coach 7,500
HS Asst Coordinator 3,500 HS Asst Head Coach 1,000 HS Asst Coach 4,000
HS Asst Coord/Facili. 7,500 HS Varsity Asst Coach 6,500 SWIMMING Annual $
HS Off-Season Coord 1,500 HS 9th Grade Coach 5,000 HS Head Coach 6,250
MS Athletic Coordinator 3,000 HS Off/Def Coord 8,250 HS Asst Coach 3,000
HS Athletic Facility Mgr 3,000 HS Special Teams Crd 1,500 MS Coach 3,000
MS Athletic Facility Mgr 2,000 HS Video Coord 1,000 TENNIS Annual $
Stadium Manager 8,000 HS 7 on 7 Coord 1,000 HS Head Coach 7,500
BASEBALL Annual $ MS Coach 3,000 HS Asst Coach 4,000
HS Head Coach 7,500 GOLF Annual $ MS Coach 3,000
HS Asst Coach 4,000 HS Head Coach 6,150 TRACK Annual $
BASKETBALL Annual $ HS Asst Coach 3,000 HS Head Coach 6,000
HS Head Coach 7,500 POWERLIFTING Annual $ HS Asst Coach 4,000
HS Varsity Asst Coach 4,000 HS Head Coach 4,000 MS Coach 2,000
HS 9th Grade Coach 4,000 HS Asst Coach 3,000 TRAINER Annual $
MS Coach 2,250 MS Coach 1,500 HS Athletic Trainer 12,500
CROSS COUNTRY Annual $ SOCCER Annual $ MS Athletic Trainer 10,000
HS Coach (Boys/Girls) 6,500 HS Head Coach 6,500 Ath Trainer Coord * 3,000
HS Asst Coach 3,500 HS Asst Coach 4,000 VOLLEYBALL Annual $
MS Coach 1,500 MS Coach 2,000 HS Head Coach 7,500
MS Coach - Travel 500 MS Asst Coach 4,500
Not all Stipends may be awarded each school year; they are based on budget, need, and MS Head Coach 2,500
assignment. All stipend amounts published are for budgeting purposes only; some WRESTLING Annual $
stipends may be split or shared based on need and coverage. These stipends are
annualized and paid out over the school year; if the full employee work calendar is not HS Head Coach 5,250
completed, the stipend amount will be prorated based on actual days worked. HS Asst Coach 3,700
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Georgetown ISD

2026-2027 Supplemental Assignment and STIPEND Schedule

FINE ARTS STIPENDS

ART/MUSIC Annual $ CHOIR Annual $ THEATER ARTS Annual $

HS Art Competition 500 HS Choir Director 8,000 HS Theater Arts - Director 3,000

Coord *

ES Lead Art * 1000 HS Choir Asst Dir 5,000 HS Theater Dir + OAP 2,000

ES Lead Music * 1000 MS Choir Director 2,500 HS Theater Asst Director 2,000
MS Choir Asst Dir 1,500 MS Theater Arts Dir +OAP 2,000

MS Theater Arts Asst Dir 2,000

BAND Annual $ ORCHESTRA Annual $ +OAP

HS Band Director N/A HS Orchestra Dir 5,000 Tech Theater Dir (EVHS) 7,500

HS Band Assoc Director 8,000 MS Orchestra Dir 5,000 Tech Theater Dir (GHS) 10,000

HS Asst Band Director 6,000

MS Band Director 6,000

MS Asst Band Director 5,000

CHEER/DANCE/DRILL Annual $ NOTES

TEAM SPONSORS

HS Cheer Varsity 5,000 Not all Stipends may be awarded each school year; they are based on budget,

HS Cheer JV 3,000 need, and assignment. All stipend amounts published are for budgeting purposes
only; some stipends may be split or shared based on need and coverage. Most of

HS Cheer Freshman 3,000 these stipends are annualized (unless identified with an asterisk) and paid out

MS Cheer 2000 monthly over the school year; if the full employee work calendar is not completed,
the stipend amount will be prorated based on actual days worked.

HS Dance Team JV Asst * 1,500

MS Dance Team * 1,000 * Stipend is typically split between two payments; one payment in

HS Drill Teamn Varsity 5,000 November and second payment in May.

HS Drill Team JV/Asst 3,000

Color Guard Consultant 5,000
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ADDITIONAL COMPENSATION OPTIONS 2026-2027

Teacher Incentive Allotment

For any funds received by Georgetown ISD for a designated teacher under the Teacher Incentive Allotment
(TIA), 90 percent will be paid to the designated teacher. The remaining 10 percent will be used for training and
support of the system, expansion of the system, program administrative expenses, and professional
development. If a designated teacher resigns / retires after the Class Roster Winter Submission and does not
complete the school year / employment calendar in good standing, they will not receive their allotment per the
TIA spending plan. For questions please go to the GISD TIA website for links to FAQs,the TIA Handbook, or
email TIA@georgetownisd.org.

In addition to the regular compensation as outlined in this Plan, the Superintendent may recommend to the
Board of Trustees that compensation be adjusted to include one or more of the following:

One-Time, Lump-Sum Payment

The Superintendent may recommend a one-time, lump-sum compensation payment to all eligible employees
(based on the criteria below), at an amount to be set by the Board, if the issuance of the one-time, lump-
sum compensation payment would not impair the district’'s other financial obligations or create a financial
hardship for the District. The amount of any such payment will be set by the Board at the time the payment
is authorized, based on the District’s financial status.

To be eligible to receive the one-time, lump-sum compensation payment, a district employee must satisfy all
the following criteria:

e Employee is employed by the district in a permanent part- or full-time position at the time the payment is
authorized by the Board of Trustees;
o Employee is working, or on approved family, medical, or military leave, at the time the payment is issued;
o District employment must have begun with the district on or before specified date; and
e Employee has not prior to the issuance of the one-time, lump-sum compensation:
o indicated an intent to resign or retire prior to the end of the employee's duty calendar year;
o been terminated, or proposed for termination;
o been non-renewed or proposed for nonrenewal; or
o otherwise provided documentation showing an intent to separate from employment prior to the end of
the employee's duty calendar year; and
o Employee is not, at the time any one-time, lump-sum compensation is authorized or issued:
o A temporary employees (i.e. substitutes, contracted services, student workers, and extra help); or
o under a pending investigation for alleged wrongdoing at the time the payment is authorized or issued;
provided, however, if an employee who is under investigation for alleged wrongdoing is
exonerated prior to the compensation payment date, they will be entitled to the one-time, lump-sum
compensation payment.

The one-time, lump-sum compensation payment is not TRS eligible compensation. Federal Income Tax and
Medicare tax (if applicable) will be withheld.

The Board may, at the time any one-time, lump-sum compensation is authorized, establish additional eligibility

criteria. Employees have no property right in the continuation of any one-time, lump-sum compensation payment in
future years.
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Retention Supplement

The Superintendent may recommend a retention supplement to all eligible employees in accordance with the
parameters outlined below, at an amount set by the Board, if the issuance of the retention supplement would not
impair the district's other financial obligations or create a financial hardship for the District. The purpose of any
retention supplement is to retain competent and experienced persons to serve as employees of this District. The
amount of any such payment will be set by the Board at the time the payment is authorized, based on the
District’s financial status.

To be eligible to receive the retention supplement, a district employee must satisfy all of the following criteria:

¢ Employee must be actively employed as of the date the retention supplement is authorized, and remain
actively employed, through the end of the employee’s duty calendar year;
o Employee is working, or on approved family, medical, or military leave, at the time the payment is
authorized and when it is issued;
o Employee is not or has not prior to the issuance of the retention supplement:
o indicated an intent to resign or retire prior to the end of the employee's duty days;
o been terminated, or proposed for termination;
o been non-renewed or proposed for nonrenewal; or
o otherwise provided documentation showing an intent to separate from employment prior to the
end of the employee’s duty year; and
o Employee is not, at the time any retention supplement is authorized or issued:
o temporary employees (i.e. substitutes, contract services, student workers, and extra help) are not
eligible for the retention supplement; or
o under a pending investigation for alleged wrongdoing at the time any retention supplement is
authorized or issued provided, however, if an employee who is under investigation for alleged
wrongdoing is exonerated, they will be entitled to the retention supplement.

Any retention supplement shall be based on the following parameters:

e An employee who is employed as a 0.5 FTE or less will receive half of the supplement. Any employee
who is employed as greater than 0.5 FTE will receive the full supplement. If an employee changes
FTE during the 2026-2027 school year, their supplement will be based on his or her status as of the
date the retention supplement is issued.

¢ The retention supplement is not TRS eligible compensation. Federal Income Tax and Medicare tax (if
applicable) will be withheld.

¢ Any employee who receives the retention supplement will sign a document agreeing that the amount of
the supplement will be withheld from one or more of the employee’s paychecks if the employee leaves
employment of Georgetown ISD prior to the end of the employee’s duty calendar year.
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