Non-Represented Unit: Supervisory
Annual Rate Salary Schedule
2026-27 School Year

(Effective July 1, 2026)

Classification Title CEICL| # Days Step 1 Step 2 Step 3 Step 4 Step 5
e L S, CE/CL| 190 93,510 | $ 98,186 | $ 103,094 | $ 108,250 | $ 113,661
Behavioral Specialist CE/CL 196 92,349 | $ 96,964 | $ 101,814 | $ 106,906 | $ 112,250
Department Supervisor CL 261 92,308 | $ 96,925 | $ 101,770 | $ 106,862 | $ 112,202
District Lead Technology Specialist CL 261 80,256 | $ 84,268 | $ 88,481 $ 92,905 | $ 97,550
Extended Learning Coordinator CL 261 80,256 | $ 84,268 | $ 88,481 | $ 92,905 $ 97,550
District Athletic Director/CVHS Athletic Director CL 261 80,256 | $ 84,268 | $ 88,481 | $ 92,905 | $ 97,550

CE/CL Masters Stipend - $1,250.00 Doctorate Stipend - $1,500.00

CE Effective July 1, 2007, the salary will be increased 3% for every six (6) units of continuing education completed every three (3) years, applied a maximum of five (5) times.

CL Effective July 1, 2013 - All classified employees regularly employed for fewer than 260/261 days per year, regardless of the number of hours or days worked per week,

the vacation credit shall be computed at the following rates:

CL Effective July 1, 2016, the salary will be increased 3% for every six (6) units of continuing education completed every three (3) years, applied a maximum of five (5) times.
Employees hired after July 1, 2016, must complete three (3) years of service and be at the last step afforded on their contract.

Service Year Rate
1-3 0.03846
4-10 0.05769
11-15 0.07692
16 + 0.08846

CE/CL Effective July 1, 2022, employees who have completed three (3) years of service after completion of Step 5 on their contract may be awarded an automatic 3% longevity
increase. Employees who have received continuing education increases will not be eligible for a longevity increase until three (3) years after their last continuing education

Board Approved: 5/20/26

CE = Certificated; CL = Classified

Salary Schedule C



