
 

 

Position Announcement 

 

Superintendent of Schools 

The Board of Education of Livonia Public Schools 

 is conducting a comprehensive internal search for its next Superintendent.   

The expected start date for the new Superintendent is January 1, 2027. 

 

Qualifications 

➢ Educational administration experience 

➢ Master’s degree in related field 

➢ Broad and diversified experience in education with classroom experience preferred 

➢ Michigan Administrative Certificate 

 

Candidate Profile 

Livonia Public Schools is in search of a proven, highly successful and inspirational leader who: 

➢ Is a student-centered leader that puts students at the forefront of all decisions 

➢ Prioritizes academic success and achievement 

➢ Operates with strong ethical standards, a high level of integrity, and authenticity 

➢ Has the ability to maintain the long-term financial health of the district, managing the budget, 

staffing, and resources to maximize student learning and operational efficiency while ensuring 

financial stability 

➢ Is approachable and accessible to students, staff, and families 

➢ Maintains a safe and secure environment for all, managing crises effectively and ensuring 

clear emergency protocols 

➢ Is a critical thinker, analyzing complex issues from multiple perspectives to solve problems and 

make constructive decisions 

➢ Leads with and models kindness, caring, and empathy, treating everyone with dignity and 

respect 

➢ Attracts and retains students and talented staff 



 

 

➢ Is culturally competent, inclusive, and accepting, acknowledging and respecting cultural 

differences and ensuring that programs, policies and practices are inclusive and accessible 

➢ Holds self and others accountable to high standards 

➢ Maintains a whole-child focus, considering the academic, social and emotional development 

of every student 

➢ Has a profound belief in the District and public education, and will be an advocate locally, 

statewide and nationally 

➢ Is innovative and knowledgeable of current and future needs of students, and will work with 

staff and community to implement appropriate changes 

 

Salary and Contract Information 
 

The Board of Education will offer a comprehensive multi-year contract.  Compensation will be 

commensurate with the skills and experience of the successful candidate, with a preliminary salary 

range of $259,000-$269,000. 

 

Application Procedure 
 

Interested candidates should complete and submit the Michigan Leadership Institute online 

application.  The application may be accessed by contacting MLI Regional President John Silveri at 

(248) 420-9354 or jsilverimli@gmail.com.  Completed online applications must be submitted no later 

than Wednesday, July 8, 2026 at 4:00 p.m.  No “hard copy,” faxed or emailed copies will be 

accepted.  Materials will be treated confidentially through the screening process only upon the 

written request of the candidate. 

All questions regarding the search process should be directed to either of the search consultants, 

John Silveri (contact information provided above), or MLI Associate Regional President Bill Weber at 

(313) 418-0775 or  jbweber927@sbcglobal.net  

 

Anticipated Search Timeline 

Application Deadline: July 8, 2026, 4:00 p.m. 

Selection of Candidates for Interview: July 13, 2026 

First Round Interviews: July 20, 2026 

Selection of Finalists: July 22, 2026 

Second Round Interviews: July 27, 2026 

Candidate Selection by Board of Education: July 30, 2026 

Start Date: January 1, 2027 
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This superintendent search will be conducted with due regard to the Michigan Open Meetings Act 

(Public Act 267 of 1976) requirement of open meetings for all public body deliberations, decisions 

and interviews. 

 

The services of the Michigan Leadership Institute have been secured to assist the Livonia Public 

Schools Board of Education in the search process and in the screening of candidates.  The Board of 

Education may make exceptions to this profile, posting, process and/or timeline to ensure selection 

of the best possible candidates as determined solely by the Board.  The Board of Education will make 

all decisions with respect to process, evaluation of candidates, selection of candidates to be 

interviewed and appointment of the successful candidate.  Candidates should not contact members 

of the Board directly. 

 
Board of Education 

Colleen Burton, President 
 

Crystal Frank, Vice President 
 

Madeline Acosta, Secretary 

Karen Bradford, Trustee 
 

Liz Jarvis, Trustee 
 

Mark Johnson, Trustee 
 

David MacFarland, Trustee 
 

 

Livonia Public Schools is an Equal Opportunity Employer 


