


OBSERVATIONS:  
Principals & Teachers   50% 

❖ Meaningful feedback and professional development are 
    critical

❖The Rubric to be used as well as the number and 
   duration of observations will be negotiated  
   (Danielson 2 Observations (1) Announced (1) Unannounced)

❖Observations by the Primary Administrator or 
   Administrator designee (AP) will count for 80 %   
   of the evaluation score (Announced)

❖An Independent observer will count for 20% of the final 
   evaluation score and should be defined as an administrator 
   outside of the building BEDS code
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 Growth can be represented through the use of the 
State Provided Growth Score and the optional third 
party assessment or second measure based on 
State Assessments 

   (3 – 8 testing in ELA & Math cannot be used until 2019) 

 SLO targets should reflect a year of expected 
growth 

 Required student growth scores must be at least 
50% of the Administrator’s/ Teacher’s growth 
score
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NEW
NON-NEGOTIABLE
SCORING RANGES
Determined by 
the NYSED

   Previous Ranges

H   80 – 100% 
E     40 – 79%
D    16 – 39%
I   0  -15%
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 K-5   
District wide Passing Rate for the Grade 4 NYS Science Exam 

 6 – 8 & High School 
 Non-Regents courses: Passing Rate for the English 11 Regents & the 

US History Regents

 Regents Courses: Boces Score Predictor

 Grade 8 Science Teachers  - Grade 8 NYS Science Exams



 If a teacher/principal receives two consecutive ineffective ratings, 
the district MAY bring a 3020-a proceeding and the burden of 
proof shifts to the teacher with the hearing completed within 90 
days.

 If a teacher/principal receives two consecutive ineffective ratings, 
and the school they are working in is functioning under the 
Receivership model, the district MUST bring a 3020-a 
proceeding and the burden of proof shifts to the teacher with the 
hearing completed within 90 days.  

 If a teacher/ principal receives three consecutive ineffective 
ratings, the district MUST bring a 3020-a and the only defense a 
teacher can use is fraud or mistaken identity with the hearing 
completed within 30 days. ***

Streamlined Removal Procedures for 
Classroom Teachers and 

Building Principals





The Composite Score Report 
indicates the Growth Score and the 
local score for the 15-16 school 
year.  Teachers K – 8 will also receive 
a transitional score report.

The Transition Score Report will be used for K-8 
Teachers.  This report eliminates the state growth 
scores and determines your overall rating based on 
last years Local score and Observations only.  This is 
the score reported to the state for use in APPR 
decisions.



 Announced observation of all 4 domains for each 
teacher on staff

 Pre-Observation must be offered
 Post-Observation within 10 days of the Observation
 Worth 80% of the teachers observation score
 No written language for Effective or Highly Effective 

ratings
 Bulleted evidence must be provided for Ineffective 

or Developing ratings
 Brief paragraph in the Observation Comments 

section which appears at the end of the document. 
 No Sub-Domains may be left blank



• Unannounced Observation of Domain 2 

• 2 week observation window must be provided by hard copy  

• 20 minute maximum in length (at any time during a single period)

• No Pre-Observation to be offered

• Observation must be to the teacher within 10 days of the visit

• Post-Observation at the request of the teacher within 5 days of 
receipt of the observation.

• Worth 20% of the teachers observation score

• No written language for Effective or Highly Effective ratings

• Bulleted evidence must be provided for Ineffective or Developing 
ratings

• No Sub-Domains may be left blank

• Completed observations will be handed to the teacher by the 
administrator.  No appt. necessary.



Should a teacher 
receive an Ineffective 
or Developing rating, 
evidence will be 
provided directly 
under the subdomain 
which received that 
rating.

New Sub-Domain  2e



High School

Ellen Breitman

Larry Philips

Francine Paladino

Jackie Fagan (10)

Kim Braun (10)

Eileen Lanna (10)

Middle Schools

Jason Nemes – Reed

Eileen Lanna – Mulligan

Jackie Fagan  - Mulligan

Primary Schools

Rosa Lien – Cordello

Rene Severe – O’Neill

Lance Johnson –Morrow

Kim Braun – Morrow

Phil Voigt – Mulvey

Jill Lahey - ECC



 The Month of September 2016

 Monday, October 31, 2016

 The Week of December 19, 2016

 Tuesday, January 3, 2017

 Friday, February 17, 2017

 Monday February 27, 2017

 Friday, April 7, 2017

 Monday, April 17, 2017

 The Month of June 2017
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