Northwestern Lehigh School District
6493 RT 309, New Tripoli PA 18066
School Board Meeting
District Boardroom
Wednesday, April 15, 2026, 7:00 p.m.

1. Opening Procedures
1.01 Call to Order

The April 15, 2026, Board Meeting of the Northwestern Lehigh School District Board of Directors was
called to order at 7:00 p.m. by Vice President Todd Leiser.

1.02 Opening exercises included the Pledge of Allegiance and a moment of silence

1.03 Roll Call

PR/AB
PR | John Casciano AB | Todd Hernandez | PR | Todd Leiser
AB | Willard Dellicker AB | Becky Hite PR | Rachael Scheffler
AB | Joseph Fatzinger PR | Lauren Hunsicker [ PR | Jennifer Senavaitis

Also Present: Natalie Keller, Brynn Wentz, Dr. Geoff Whitcomb, Sheryl Shiffer, Alan Shiffer, Aileen
Yadush, Matthew Givler, Amy Wahl, Krista Keys, Jill Berlet, LeAnn Stitzel, Andrea Edmonds, James
Hawk, Christie Steigerwalt, Kevin Birosik, Jennifer Holman, Troy Sosnovik, Paige Gross, Jessica Moyer,
Stacy Eisenhard

1.04 Approval of Agenda
Moved: J. Senavaitis Seconded: R. Scheffler Vote: 5 Aye, 0 Nay

1.05 Welcome
The President welcomed guests.

1.06 Courtesy of the Floor
Rev. Whitcomb, PA Democrat nomination candidate for the 187" House District, said he is here to
understand the budget process.

S. Shiffer introduced herself, and said she drives a school bus for the district.

1.07 Minutes
Approval of Minutes from the March 18, 2026, Board Meeting and the April 1, 2026 Workshop Meeting.

Moved: J. Casciano Seconded: R. Scheffler Vote: 5 Aye, 0 Nay

1.08 Recognition/Presentations
None at the time.

1.09 Board President's Report
None at the time.

1.10 Superintendent's Report
J. Holman reported that she received the 2026 PSBA State of Education Report, noting that districts
across the state are experiencing severe budget strains.

2. Personnel
2.01 Approval is requested for the personnel items as attached:
J. Holman asked for approval of the attached agenda with the exception of B5.



Personnel Action — Board Meeting
Date: April 15, 2026

The of Schools is \ding the approval of the following personnel item(s):

A. RETIREMENTS/RESIGNATIONS:

1. Recommendation to accept the resignation of Erifili Lambrinos as an Elementary Teacher at
‘Weisenberg Elementary School, effective June 12, 2026.

~

Recommendation to accept the resignation of Chase Seither as a Substitute Custodian, effective
March 27, 2026

w

Recommendation to accept the resignation of Jessica Anderson as a Substitute Teacher, effective
March 27, 2026

bl

Recommendation to accept the resignation of David French as a part-time Van Driver, effective
March 27, 2026

o

Recommendation to accept the resignation of Christopher Rutz as a Substitute Custodian, effective
April 7, 2026.

Rec to accept the resignation of Brianna Butryn as a Substitute Van Driver, effective
March 31, 2026

™~

Recommendation to accept the resignation of Beverly Frizzell as a Substitute Food Service Worker,
effective March 31, 2026

®

Recommendation to accept the resignation of Amanda Crawford as a Substitute Office Assistant,
effective April 10, 2026

Rec to accept the ignati of Gabriellia Vanegas as a Substitute Van Driver, C
effective April 10, 2026 .

10. Recommendation to accept the resignation of Arlington Bell as a part-time Van Driver, effective
June 9, 2026.

Recommendation to accept the resignation of Lawrence Morris as a Substitute Bus Driver, effective
June 9, 2026.

B. APPOINTMENTS/NEW EMPLOYEES:

1. Recommendation to approve Kelly Cummings as a Short Term Substitute School Counselor at
n y for the of the 2025-2026 school year, effective March 26,

2026.

N

Recommendation to approve Natalie Keller as a Language Arts Teacher at the High School,
effective August 10, 2026, pending receipt and approval of all necessary paperwork al a salary
of BS Step 1 (63 ,438) for the 2026-2027 school year.
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Recommendation to approve Brynn Wentz as a Leaming Support Teacher at Northwestern
Elementary, effective August 10, 2026, pending receipt and approval of all necessary paperwork
at a salary of BS Step 1 (63,438) for the 2026-2027 school year.

Recommendation to approve Kimberly DeFazio as a Library Media Specialist at Northwestern
Elementary School, effective August 17, 2026. Kimberly is currently a Second Grade Teacher at
Weisenberg Elementary School

Recommendation to approve Mallory Senavailis as a Substitute Custedian, effective date
pending the receipt and approval of all necessary paperwork.

Recommendation to approve Logan Uricchio as a Substitute Custodian, effective date pending
the receipt and approval of all necessary paperwork.

7. Recommendation to approve Nicole Horvath as a Substitute Teacher, effective April 7, 2026

8. Recommendation to approve Ana Erickson as a Substitute Teacher, effective date pending the
receipt and approval of all necessary paperwork

9. Recommendation to approve Maura Phelan as a Substitute Teacher, effective date pending the
receipt and approval of all necessary paperwork

OTHER ACTIONS:

1. Recommendation to add Madison Kocher to the classification of Substitute Teacher, effective
March 18, 2026.

2. Recommendation to remove Emily Fagan from the classification of Substitute Food Service Worker,
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effective April 10, 2026. Emily will remain a Substitute Custodian.

Recommendation to remove Janice Peters from the classification of Substitute Food Service
Worker, effective April 10, 2026. Janice will remain a part-time Bus Driver.

Recommendation to add Craig Finnerty to the classification of part-time Bus Driver, effective
April 13, 2026

Recommendation to change Anabela Folajtar from the classification of part-time Bus Driver to a
Substitute Bus Driver, effective April 1, 2026.

Any additional personnel action

The following motion approved all items on the personnel agenda, with the exception of B5:
Moved: R. Scheffler Seconded: J. Casciano Vote: 5 Aye, 0 Nay

A. Yadush introduced and welcomed Natalie Keller who will be a Language Arts Teacher at the high

school for the 2026-2027 school year. N. Keller said she is excited to be a part of this team and

thankful for this opportunity.

K. Keys introduced and welcomed Brynn Wentz who will be a Learning Support Teacher at

Northwestern Elementary for the 2026-2027 school year. B. Wentz said she is extremely grateful for

the opportunity and thanked the Board.

2.02 2026-2027 Support Staff Rate Sheet

NORTHWESTERN LEHIGH SCHOOL DISTRICT Transportation
SUPPORT STAFF RATES CDL Driver
2026-27 SCHOOL Van Driver- Grandfathered

Van Driver with Active CDL
Van Driver
CDL Substitute

— vansubstitute
25-26 2627

Extracurricular
Rate Rate BusCl Repair (seasonal)

Buildings & Grounds Trainer Differential

Custodial- at 100%

Full-Time Custodian 2076 2550 Mechanics

Part-Time Custodian 18.09 1863 g

Night/Weekend Shift Differential 0.30 030 coop

Substitute/Seasonal 14.23 15.00

Instructional Assistants-at 100% step scale

Grandfathered Utility 27.40 2822 Full Time

utility 1901 2051 Part Time

Maintenance Il 3289 3388 Substitute

Maintenance | 2500 2575 Trainee

Electrician 3526 36.32

Operations Department Forepersan 3600  37.08 Health Room Assistant- at 100% step scale

Utility/Maintenance Foreperson Differential 150 150 Regular

Substitutes

Administrative Assistant-100% step scale
Executive-Superintendent 70,000 72,100 Food Service- at 100% step scale

Executive Superintendent Stipend 1500 1500 Lead Food Service Worker

fidentisl i to Centsl Offce Ad 62,705 64,678 Faod Service Worker
Administrative Assistant to Central Office 60,100 61,803 stockperson
HR Specialist 66,047 68,028 Substitute
Accounting Specialist 76,713 79,014 Tiger Concession Supervisor
Payroll/Benefits Specialist 66,047 68,028 Tiger Concession Staff
Accounts Payable Specialist 50,892 52,522
Class A-Building/Department 54,029 55,650 Technology Support-at 100% step scale
Class B-Building/Department 50992 52,522 Systems & Network Administrator
Part-Time Administrative Assistant 2340 2410  Technology supportTechnician
Office Assistants 2052 2114
Accountant 3574 3681 Police/Security
Substitute 1149 15.00 Police Officer/Substitute Police Officer

Security Officer

2038 30.26

Per diem Substitute Police Officer 3296 3395

2037 2098 Per diem Substitute Security Officer 25.00 25.75
2242 23.09

1923 1981

Extracurricular Rates

2200  22.00

13.00 15.00 Ticket Taker/Seller 40.00 40.00
2200 22.00 Track & Field Judge 40.00 40.00
14.23 15.00 Event Staff 45.00 45.00

100 1.00 Announcer/Scareboard Operator 45.00 45.00

3123 3217
1386 13.86

2235 23.02
2459 2533
1600  16.00

1365 13.65

2839 2024
1850 20.00

25.00

1894 2000
1999 21.08
1235 15.00
1467 1567
1135 1235

98,178 101,124
59,596 61,384

3296 33.95
2500 2575



2.03 2026-2027 Healthcare Employee Contributions

20262027 HEALTH o oFr-ouT

10 MONTH SUPPORT EMPLOYEES.

e 2607 amual
contrioution

v:)
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NORTHWESTERN LEHIGH SCHOOL DISTRICT
2026-2027 HEALTHCARE EMPLOYEE CONTRIBUTIONS AND OPT-OUT
10 MONTH FLEX SUPPORT EMPLOYEES

over

pro 1000
li,000/52,000 deducible, 80720 coinsurance)

o s e £
1% s 345858 5 w0
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ke sas00/55000

e
snge & woree

s1500

the 2nd Wit the fast
[Cash payment oprout el Amount | werthly amourt |
e g Ts0000 5 050
B 50000 ¢ ass7
medica, = required 1o opt-

pzyron

The following motion approved agenda items 2.02 and 2.03:

Moved: J. Senavaitis

3. Curriculum/Building Issues
3.01 Curriculum Textbooks

Seconded: J. Casciano

Vote: 5 Aye, 0 Nay

Texts will be on public display for 30 days in the District Board Room.

We will be seeking approval at the June 3, 2026 Workshop Meeting.

Series/Textbooks Pending School Board Approval for the 2026-2027 school year:

Series/Text Title

Subject/ Grade

Publisher

Innovamat
Thinking Math!

Mathematics: Grades K - 5

Innovamat Education, Inc.

4. Policy

4.01 First Reading of the Following Policies

T. Soshovik said he has not received any questions or comments regarding these policies.

317-Conduct/Disciplinary Procedures
317.1-Educator Misconduct
318-Attendance and Tardiness
319-Outside Activities

320-Freedom of Speech by Employees
321-Politi Activiti

4.02 Second Reading and Final Approval of the Following Policies:

T. Sosnhovik said he has not received any additional questions or comments regarding these policies.
H : S Participation in 1 e S or E ;

313-Evaluation of Employees
314-Physical Examination
314.1-HIV Infection

Moved: R. Scheffler

Seconded: J. Senavaitis

4.03 Recommendation to rescind the following policies:

300-District Administration

Vote: 5 Aye, 0 Nay



https://go.boarddocs.com/pa/nwlsd/Board.nsf/goto?open&id=9WXHH5488843
https://go.boarddocs.com/pa/nwlsd/Board.nsf/goto?open&id=AKHRU76AA758
https://go.boarddocs.com/pa/nwlsd/Board.nsf/goto?open&id=9WXHH9488CB6
https://go.boarddocs.com/pa/nwlsd/Board.nsf/goto?open&id=9WXHHA488DF9
https://go.boarddocs.com/pa/nwlsd/Board.nsf/goto?open&id=9WXHHB488F3B
https://go.boarddocs.com/pa/nwlsd/Board.nsf/goto?open&id=9WXHHC48907E
https://go.boarddocs.com/pa/nwlsd/Board.nsf/goto?open&id=9WXHAR479937
https://go.boarddocs.com/pa/nwlsd/Board.nsf/goto?open&id=9WXHGU487D7D
https://go.boarddocs.com/pa/nwlsd/Board.nsf/goto?open&id=BTWMHV5B61F2
https://go.boarddocs.com/pa/nwlsd/Board.nsf/goto?open&id=9WXHGZ48833A
https://go.boarddocs.com/pa/nwlsd/Board.nsf/goto?open&id=9WXHFQ485372

Moved: J. Senavaitis

5. Operations
5.01 Obsolete Vehicles

Moved: J. Casciano

6. District Finances

6.01 2026-2027 Budget Update (Info Only)

Seconded: J. Casciano

Seconded: J. Senavaitis

J. Holman reviewed staffing for the 2026-2027 school year.

C. Steigerwalt reviewed the budget updates.

Elementary Staffing for 2026-2027

GRADE

K(17-22)
1(17-22)
2(18-24)
3(18-24)
4(1825)
5(18-25)

ToTAL

SECT  STUD

w w w w o

3

CLASSSIZE CHANGEIN  SECT
(#SECTIONS-  STAFF
# STUDENTS)

sTUD

16(2) Decision ) 58*
2 0 3 63
19 0 4 7
20 0 4 81

23/24 0 3 66

23/24 0 3 69

408

* actual Kindergarten registrations to date
764 students n elementary

CLASSSIZE  CHANGEIN
(#SECTIONS- STAFF GRADE
# STUDENTS)
19/20(3) Decision
21 1 6(20-26)
17/18 o 7 (20-26)
20/21 +
8(20-26)
2 o
2 0 Related Arts
(20-26)
TOTAL

SECTIONS

STUDENTS CLASS SIZE
(# SECTIONS-# STUDENTS)
138 23
151 25/26
151 25/26
24/26
440

Vote: 5 Aye, 0 Nay

Vote: 5 Aye, 0 Nay

Middle School Staffing for 2026-2027

CHANGE IN STAFF

NO CHANGE

NO CHANGE

NO CHANGE

NO CHANGE

Special Education K-12 for 2026-2027 Gifted Education K-12 for 2026-2027

GRADE

Support
Students
NWE K5 35
WEIS K-5 2
Ms 6-8 81
HS9-12 80

* Recommendation to add (1) shared Behavior Interventionist to the Elementary

Learning

LS Staff Emotional
Support
Students
4 1 1
4 14 1
3 14 1
65 20 2

Emotional Support programs.

High School Staffing for 2026-2027

Student Enrollment

Grade 9 137
Grade 10 160
Grade 11 150
Grade 12 160

607

Continue to monitor incoming enrollments and plan to balance sections of

ES Staff

CHANGE IN
STAFF GRADE
. NWE K-5
No change WEIS K-5
No change
Ms 6-8
HS 9-12

All Day LCTI Half Day LCTI
0 28 apps
2 46
0 33
0 47
2

students at elementary level, especially kindergarten
Replace all other retirements and resignations at this time

Gifted
Students

Staff

PT Elementary
Shared teacher .50

MS teacher (proportion of day)

2 HS Staff (proportion of day)

No change

No change

CHANGE IN STAFF

Add 17% to PT employee

High School Staffing for 2026-2027

Department Sections in
2627

English 31
Math 36
Social Studies 36
Science 36
Foreign Language 12
Business / Tech Ed / FCS 31
PE/Health 15
Art & Music 10

Staff (FTE)  Change in Staff
516 No change

6 - 033FTE
6 No change

6 - 066 FTE
266 No change
5 No change
25 No change
2 No change

** Recommendation of Reduction of (1) High School faculty at this time

Summary of Professional Staffing Budget Summary-April Update
Recommendations for 2026-2027

Implement the Professional Staffing recommendations for the 2026-2027
school year
Addition of one shared Behavior Interventionist at NWE/WEIS

Add 17% to our PT gifted teacher to cover increased caseload at MS
Reduction of (1) High School Math/Science Faculty

Buildings & Departments
Salaries
Benefits

District Wide
Total Expenditures
Total Revenue

Shortfall before millage increase

March
Update
$3,271,052
$23,891,574
$15,563,283
$15.846.190
$58,572,099
$55.335.316
($3,236,783)

April
Update
$3,271,052
$23,547,348
$15,265,286
$16.068.554
$58,152,240
$65.255.954
($2,896,286)



Millage Options

Estimated Fund Balance as of June 30,2027 [l Estimated Use of Fund Balance [l Estimated Revenue

- 2.0% 2.5% 3.0% 3.5% $3,000,000 S18818263 $20:000.000
LILIDILER 20 Tax Increase Tax Increase Tax Increase Tax Increase $18.284,378 [ $18:462.340 g 18640301 818,
o
]
g
Shortfa before millage (57 895,286) ($2,896,286) (52,896,286) (52,896,286) H $15,000000
T $2,000,000
5 s
! H s
Estimated Revenue — —— —— 124550 £ t
H $10,000,000 E
2 o
; H H]
Estimated Use of Fund g5 184,611 $2,006,649 $1,828,688 $1,650,726 $ stoomon H
H $5,000,000
13
Estimated Fund Balance &
e of sane 30, gozy~ . $18.284.378 $18,462,340 $18,640,301 $18,818,263 w .

2.00% 250% 3.00% 3.50%

Tax Increase

Use of Fund Balance Categories

Based on a 3.5% tax increase with a $1,650,726 use of Fund Balance:

* Estimated Fund Balance as of June 30, 2026: $20,468,989

Restricted
Scholarships (22,000)
Committed
Estl mated Increase to Taxpayers Emmaus Bond Pool Stabilization (150,000)
Healthcare Stabilization (300,000)
OPEB (75,000)
. . . Energy Stabilization (100,000)
Fleet Replacements (275,000)
! State & Federal Uncertainty (328,726)
EZSZ:::'T'::;?; ® $91.52 $114.41 $137.30 $160.18 Unassigned
Budgetary Reserve (400,000)
Grand Total (1,650,726)
Millage Increase 1,245,560
* Average tax assessment in NWLSD is $220,000. Remaining Shortfall =

C. Steigerwalt asked the Board what percentage they would like to use for the proposed final budget.
The will of the Board was to use a three percent tax increase.

6.02 Trash Removal Services
C. Steigerwalt said this is to continue trash removal services with Republic Services for the 2026-2027
school year.

Republic Services would like to extend our current contract with your organization,
Northwestern Lehigh School District, for the 2026-2027 school year.

Rates will be as follows:

July 1, 2026 — August 31, 2026:
* $77.25 Per pick up — On Call

September 1, 2026 — June 30, 2027
+ Regular collection twice per week with the exception of Site E (Bus Garage) which will
be collected twice per month (Every Other Week — EOW)
* Site F (Field House): On Call - $77.25 per pickup
*  $24,696.68 for 10 months. (Monthly bill of $2,469.67)
o Excluding any pickups for Site F
* S$77.25 per additional pickup for any site

Moved: J. Casciano Seconded: J. Senavaitis Vote: 5 Aye, 0 Nay
6.03 Booked Authors Agreement
6.04 Gruvin' Enterprises DJ Entertainment Agreement

6.05 CLIU Facilities Plan

PROPOSED FACILITIES PLAN RECOMMENDATION
2026-27 SCHOOL YEAR

CARBON COUNTY

Open 1 Multiple Disabilities Support — Functional classroom grades K-2 — location to be
determined

Shift the grade band of our Multiple Disabilities Support — Functional at Lehighton

Elementary School to grades 3-5

Open 2 Multiple Disabilities Support — Behavioral classrooms grades K-2 and 3-5 — location

to be determined

Open 1 classroom at Carbon Learning and Achievement School (CLAS) — grade band to be
determined based on district identified needs

Open 1 classroom at Carbon County Enhanced Autism (CCEA)- grade band to be determined based
on district identified needs

LEHIGH COUNTY

Open 3 Multiple Disabilities Behavioral Support classrooms grades K-2, 2-3, and 6-8- locations to
be determined

shift Allentown Learning and Achievement School grade band to 9-12+

Open 1 classroom at Lehigh County Enhanced Autism (LCEA)- grade band to be determined based
on district identified needs



6.06 General Healthcare Resources Agreement

6.07 Reports
C. Steigerwalt recommended the Board receive the following Reports for February:

The following motion approved agenda items 6.03 through 6.07:

GENERAL FUND (10)
Balance-February 1, 2026 s 40,342,760.82
Receipts s 2,203,329.10
Disbursements s (4,428,934.43)
Balance-February 28, 2026 3 38,117,155.49
CAPITAL RESERVE (32)
Balance-February 1, 2026 S 3,362,835.35
Receipts s 4,505.17
Disbursements s (227,675.75)
Balance-February 28, 2026 S 3,139,664.77
2022 Projects (38)
Balance-February 1, 2026 S 190,387.54
Receipts s 126.18
Disbursements s (51,292.00)
Balance-February 28, 2026 3 139,221.72
FOOD SERVICE (51)
Balance-February 1, 2026 $ (127.05)
Receipts S 43,276.35
Disbursements S (43,657.67)
Balance-February 28, 2026 s (508.37)
FUND AMOUNT RATE MATURITY
New Tripoli Bank
Certificate Deposit (CD) General (10) S 7,000,000 3.34% 01/08/27
Certificate Deposit (CD) General (10) S 6,000,000 3.68% 07/12/26
Certificate Deposit (CD) General (10) $ 5,000,000 [ 3.68%) 06/29/26
Certificate Deposit (CD) General (10) S 3,000,000 3.34%  02/23/27

Moved: R. Scheffler

Seconded: ]. Casciano

6.08 Approval of the following bills as listed for payment:

oA WNE

Fund 10 General Fund
Fund 32 Capital Reserve
Fund 37 Capital Projects
Fund 51 Food Service Fund
Fund 58 Tiger Concession
Procurement Card - purchases totaling $22,662.97

Moved: J]. Casciano

7. Other Reports

7.01 Enroliment Report

Seconded: R. Scheffler

Out of
Diafrict
Digital | Place- LCTI{ included Charter
Manth NWE | WEIS | Total | MS HS Acad | ments Total in HS Total) Gharter |Cyber | Charter | Cyber | + Cyber | Home Non
Elom Halt | Full {GenEd [GenEd| SpEd | SpEd | total |School] Public |
August
September 395 428 823 445 631 18 26 1943 175 5 66 24 10 ri w7 121
|?}crnbe| 397 428 825 443 629 23 26 1946 174 5 65 26 10 3 109 126 113
|N0uembsr 397 425 822 447 622 7 27 1940 172 5 63 25 10 11 109 128
December
January 399 425 824 440 | 625 27 27 1943 170 ] 62 26 11 12 m 128
IFahmary 394 420 814 447 619 vd n 1934 167 4 62 z 1" 16 116 130
March 395 419 814 440 618 13 2 1934 167 4 62 27 " 17 "7 129
April 394 418 812 441 618 32 2 1932 167 ] 61 31 1 17 120 132
May
June
7.02 Foundation Report
L. Stitzel provided an update on upcoming Foundation events.

7.03 Committee Reports as follows:

Intermediate Unit

o None at the time.

Vote: 5 Aye, 0 Nay

Vote: 5 Aye, 0 Nay



e Lehigh Career & Technical Institute
o R. Scheffler reported that the budget is expected to be approved soon. She also
announced the resignation of Darin VanNorman and noted that he will be missed.

e Lehigh Carbon Community College
o None at the time.

e Recreation Commission
o None at the time.

8. Old Business
None at the time.

9. New Business

9.01 District Attorney Holihan

J. Holman reported that she received an email from Dr. Holihan’s office requesting an opportunity to
attend a board meeting to deliver a 30-45-minute presentation regarding services and resources
offered by his office, as well as local crime rates and a question-and-answer period.

The Board determined that a formal presentation would not be appropriate for a board meeting, but
he would be permitted to speak during the public comment portion of the meeting if he would like.

10. Communications
10.01 Courtesy of the Floor
None at the time.

10.02 Communications / Notes for the Board from Rachael Scheffler, Secretary
None at the time.

10.03 Administrative / Building Sharing

A. Edmonds provided an update on PDE’s on-site monitoring visit and expressed appreciation to the
team for all of their hard work and efforts with compliance monitoring.

J. Berlet shared past and upcoming events at Weisenberg Elementary.

K. Keys shared past and upcoming events at Northwestern Elementary.

A. Wahl shared past and upcoming events at the Middle School.

A. Yadush shared past and upcoming events at the High School.

J. Hawk updated the Board on the sprinkler project.

T. Sosnovik recognized Andrea Edmonds for all of her hard work with compliance monitoring.

J. Holman updated the Board on the Circle of Season visit today and thanked the administrators who
helped with the visit.

10.04 Board Member Sharing
T. Leiser shared the passing of Willard Wanamaker, noting his active involvement in the community
and expressed condolences to his family.

10.05 Meeting Announcements
An Executive Session for Personnel was held after the Board Meeting on March 18, 2026 in the
Boardroom.

A Workshop Meeting was held on April 1, 2026 at 7:00 PM in the Boardroom.
An Executive Session for Personnel was held after the Workshop Meeting on April 1, 2026 in the
Boardroom.

A Workshop Meeting will be on May 6, 2026 at 7:00 PM in the Boardroom



An Executive Session for Personnel will be on May 6, 2026 after the Workshop Meeting in the
Boardroom

A Board Meeting will be May 13, 2026 at 7:00 PM in the Boardroom.
11. Adjournmen

Upon motion by J. Senavaitis, seconded by J. Casciano, the meeting was adjourned at 8:15 p.m.

Respectfully submitted,

Rachael Scheffler, Secretary
By S. Eisenhard, Assistant Secretary



