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MEETING NOTICE

POSTED IN ACCORDANCE WITH THE PROVISIONS OF MGL 304 § 20 Act relative to extending certain COVID-19 measures
adopted during the state of emergency

Marblehead School Committee

Name of Board or Camittee

Zoom: https://marbleheadschools-org.zoom us/j/978867628 17?pwd=5hT6ékswajlCtb]VaC2uYOn1pdiv7{E.]
Meeting ID: 978 8676 2817

Password: 610612

Dial in Phone +1 646 931 3860 US

_Monday [ gune [ 22 | 2026 | 12:30pm

Day of Week | Month | Date | Year | Time __ﬂ{

Agenda or Topics to be discussed listed below (That the chair reasonably anticipates will be discussed)

I. Call to Order
a. Public Comment

I1. School Committee Communication and Discussion Items
a. Amendment to Superintendent Contract (FY27 Compensation) (vote)
b. New Policies: Third Reading
1. GBEE: Personnel Use of Technology (vote)
ii. KBG: Parent Advisory Councils (PACs) (vote)
iii. JICK: Harassment of Students (vote)
iv. JLCDC: Self-Administration and Self-Carry of Medications (vote)
v. KDC: Community Use of Digital Resources (vote)
vi. KDCB: District Website and Social Media (vote)
¢. Policy Updates
i. IGA: Curriculum Development -- REVISE (vote)
ii. JIC: Student Discipline -- REVISE {vote)
iti. JICFB: Bullying Prevention -- REVISE (vote)
iv. JLCD: Administering Medicines to Students -- REVISE (vote)
v. KI: Visitors to the Schools -- REVISE (vote)
vi. LBC: Relations with Nonpublic Schools -- REVISE (vote)

d. July 8, 2026 Retreat Planning
IlI.  Motion and vote to meet in executive session for the following reasons:

Executive session pursuant to Chapter 30A, Section 21(a)(3) (Purpose 3) to discuss strategy
with respect to collective bargaining with the Marblehead Education Association Unit A



becausc an open meeting may have a detrimental effect on the bargaining position of the
School Commitiee and the Chair so declares without intent to return to open session.

Chair’s Statement following roll call vote on the motion:

We will enter into Executive session pursuant to Chapter 30A, Section 21(a)(3) (Purpose 3)
to discuss strategy with respect to collective bargaining with the Marblehead Education
Association because an open meeting may have a detrimental effect on the bargaining

position of the School Committee and the Chair so declares without intent to return to open
session.

Iv. Executive Session

Adjournment

THIS AGENDA IS SUBJECT TO CHANGE

Chairperson: Kate Schmeckpeper
Posted by: Lisa Manning
Date: 6/17/2026




File: GBEE

PERSONNEL USE OF TECHNOLOGY

The School Committee recognizes that the use of technology is an important part of preparing
students for adult life. As such, the School Committee expects that staff will use technology as
provided, as necessary, and as beneficial.

Employees shall use digital resources in a responsible, efficient, ethical, and legal manner in
accordance with the mission of the district. Staff members are responsible for teaching and for
modeling responsible digital citizenship. The digital resources are provided to support the work
of the district; occasional personal communication is permitted so long as such use does not
interfere with the employee’s job duties and performance, with systems operation, other users, or
network performance. All use must comply with the policies and procedures of the Marblehead
Public Schools.

All staff must agree to and sign an appropriate digital use form prior to being granted access to
district digital resources.

Staff is required to use their school-issued accounts, not personal accounts, for all
communication with students, and parents/guardians; such accounts must be used with other staff
members when conducting school business.

Employees communication is a matter of public record. This extends to employee use of social
media when conducting district business.

Any online activities that would not be considered appropriate in the classroom should not be
conducted online. High standards of appropriate online communication and conduct must be
maintained.

Team, class, or student organization pages, accounts, or groups will be created only in
conjunction with the coach or faculty advisor. All groups must include the appropriate
administrator as a member. Access to the page will remain with the coach or faculty advisor.

All contact and messages by coaches and faculty advisors with team members shall be sent to all
team members, except for messages concerning medical or academic privacy matters, in which

case the messages will be copied to the appropriate administrator.

When interacting with students online, group interactions are encouraged and should include two
staff members. One-to-one interactions should be avoided.

Failure to uphold the responsibilities above is misuse, which may lead to disciplinary action.



REF: M.G.L. Ch. 66 10 (b)

CROSS REF: ACAB SEXUAL HARRASSMENT
GBEB STAFF CONDUCT
GBEBD ONLINE FUNDRAISING AND SOLICITATION
INJD ACCESS TO DIGITAL RESOURCES
INJDC ACCEPTABLE USE OF DIGITAL RESOURCES

SOURCE: MASC 2023



File: IGA/IGD

CURRICULUM DEVELOPMENT AND ADOPTION

Constant adaptation and development of the curriculum is necessary if the District is to meet the needs of
the students in its schools. To be successful, curriculum development must be a collaborative enterprise

involving staff and administrators utilizing their professional expertise, ( Deleted: , and gathering input from parents and community
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File: JIC

STUDENT DISCIPLINE

The School Commiittee believes that all students deserve every opportunity to achieve academic success
in a safe, secure learning environment. Good citizenship in schools is based on respect and consideration
for the rights of others. Students will be expected to conduct themselves in a way that the rights and
privileges of others are not violated. They will be expected to acknowledge respect constituted authority,
to conform to school rules and to those provisions of law that apply to their conduct.

Each Principal shall include prohibited actions in the student handbook or other publication to be made
available to students and parents/guardians.

Principals and staff shall not use academic punishment of any form as a consequence to inappropriate
behaviors/actions by students.

The Principal may, as a disciplinary measure, remove a student from privileges, such as extracurricular
activities and attendance at school-sponsored events, based on the student's misconduct. Such a removal
is not subject to the remainder of this policy, law, or regulation.

The Superintendent shall provide each Principal with a copy of the regulations promulgated by DESE and
shall have each Principal sign a document acknowledging receipt thereof, which shall be placed in their
personnel file.

Suspension

In every case of student misconduct for which suspension may be imposed, a Principal shall consider ways
to re-engage the student in learning. Unless specific reasons are documented as to why such alternative
remedies are unsuitable or counter-productive, and/or in cases where the student’s continued presence in
school would pose a specific, documentable concern about the infliction of serious bodily injury or other
serious harm upon another person while in school, principal shall not suspend or exclude a student until
alternatives have been employed and their use and results documented. Alternatives may include but shall
not be limited to the use of evidence-based strategies and programs such as mediation, conflict resolution,
restorative justice, and collaborative problem-solving.

The superintendent and/or principal shall also implement district/school-wide models to re-engage
students in the learning process which shall include but not be limited to positive behavioral interventions
and support models, and trauma sensitive learning models.

Notice of Suspension:

Except for emergency removal or an in-school suspension of less than 10 days, a Principal must provide
the student and the parent/guardian oral and written notice, and provide the student an opportunity for a
hearing and the parent/guardian an opportunity to participate in such hearing before imposing suspension
as a consequence for misconduct. The Principal shall provide both oral and written notice to student and
parent/guardian in English and in the primary language of the home if other than English. The notice shall
include the rights enumerated in law and regulation. To conduct a hearing without a parent/guardian
present, the Principal must be able to document reasonable efforts to include the parent/guardian.



The principal or a designee shall notify the superintendent in writing, including-by electronic means, of
any out-of-school suspension imposed on a student enrolled in kindergarten through grade 3 prior to such
suspension taking effect. That notification shall describe the student's alleged misconduct and the reasons
for suspending the student out-of-school. For the purposes of this section, the term "out-of-school
suspension” shall mean a disciplinary action imposed by school officials to remove a student from
participation in school activities for 1 day or more.

For any suspension or exclusion under this section, the principal or designee of a school in which the
student is enrolled, shall provide to the student and parent/guardian, notice of the charges and the reason
for the suspension or exclusion in English and in the primary language spoken in the home of the student.
The student shall receive the written notification and shall have the opportunity to meet with the principal,
or a designee, to discuss the charges and reasons for the suspension or exclusion prior to the suspension
or exclusion taking effect. The principal, or a designee, shall ensure that the parent or guardian of the
student is included in the meeting, provided that such meeting may take place without the parent or
guardian only if the principal, or a designee, can document reasonable efforts to include the parent or
guardian in that meeting.

Emergency Removal

A Principal may remove a student from school temporarily when a student is charged with a disciplinary
offense and the continued presence of the student poses a danger to persons or property, or materially and
substantially disrupts the order of the school, and, in the Principal's judgment, there is no alternative
available to alleviate the danger or disruption. The Principal shall immediately notify the Superintendent
in writing of the removal including a description of the danger presented by the student.

The temporary removal shall not exceed two (2) school days following the day of the emergency removal,
during which time the Principal shall:

1. Make immediate and reasonable efforts to orally notify the student and the student's
parent/guardian of the emergency removal, the reason for the need for emergency removal, and
the other matters required in the notice as referenced in the applicable regulation;

2. Provide written notice to the student and parent/guardian as required above. The notice shall
include the rights enumerated in law and regulation;

3. Provide the student an opportunity for a hearing with the Principal that complies with applicable
regulations, and the parent/guardian an opportunity to attend the hearing, before the expiration of
the two (2) school days, unless an extension of time for hearing is otherwise agreed to by the
Principal, student, and parent/guardian;

4. Render a decision orally on the same day as the hearing, and in writing no later than the following
school day, which meets the requirements of applicable law and regulation.

Principal shall also ensure adequate provisions have been made for the student's safety and transportation
prior to removal.

In School Suspension - not more than 10 days consecutively or cumulatively
The Principal may use in-school suspension as an alternative to short-term suspension for disciplinary

offenses provided that the principal follows the process set forth in State regulation and the student has
the opportunity to make academic progress.



Principal's Hearing - Short Term Suspension of up to 10 days

The hearing with the Principal shall be to hear and consider information regarding the alleged incident for
which the student may be suspended, provide the student an opportunity to dispute the charges and explain
the circumstances surrounding the alleged incident, determine if the student committed the disciplinary
offense, and if so, the consequences for the infraction.

At a minimum, the Principal shall discuss the disciplinary offense, the basis for the charge, and any other
pertinent information.

The student also shall have an opportunity to present information, including mitigating facts, that the
Principal should consider in determining whether other remedies and consequences may be appropriate
as set forth in law and regulation.

The Principal shall provide the parent/guardian, if present, an opportunity to discuss the student's conduct
and offer information, including mitigating circumstances, that the Principal should consider in
determining consequences for the student.

The Principal shall, based on the available information, including mitigating circumstances, determine
whether the student committed the disciplinary offense, and, if so, what remedy or consequence will be
imposed.

The Principal shall notify the student and parent/guardian of the determination and the reasons for it, and,
if the student is suspended, the type and duration of suspension and the opportunity to make up
assignments and such other school work as needed to make academic progress during the period of
removal, as required by law and regulation. The determination shall be in writing and may be in the form
of an update to the original written notice.

If the student is in a public preschool program or in grades K through 3, the Principal shall send a copy of
the written determination to the Superintendent and explain the reasons for imposing an out-of-school
suspension, before the short- term suspension takes effect.

Principal's Hearing - Long Term Suspension of more than 10 days but less than 90 days (consecutive
or cumulative)

The hearing with the Principal shall be to hear and consider information regarding the alleged incident for
which the student may be suspended, provide the student an opportunity to dispute the charges and explain
the circumstances surrounding the alleged incident, determine if the student committed the disciplinary
offense, and if so, the consequences for the infraction.

At a minimum, in addition to the rights afforded a student in a short-term suspension hearing, the student
shall have the following rights: In advance of the hearing, the opportunity to review the student's record
and the documents upon which the Principal may rely in making a determination to suspend the student
or not; The right to be represented by counsel or a lay person of the student's choice, at the
student's/parent's/guardian's expense; The right to produce witnesses on his or her behalf and to present
the student's explanation of the alleged incident, but the student may not be compelled to do so; The right
to cross-examine witnesses presented by the school district; The right to request that the hearing be
recorded by the Principal, and to receive a copy of the audio recording upon request. If the student or



parent/guardian requests an audio recording, the Principal shall inform all participants before the hearing
that an audio record will be made and a copy will be provided to the student and parent/guardian upon
request.

The Principal shall provide the parent/guardian, if present, an opportunity to discuss the student's conduct
and offer information, including mitigating circumstances, that the Principal should consider in
determining consequences for the student.

The Principal shall, based on the evidence, determine whether the student committed the disciplinary
offense, and, if so, after considering mitigating circumstances and alternatives to suspension as required
by law and regulation, what remedy or consequence will be imposed, in place of or in addition to a long-
term suspension. The Principal shall send the written determination to the student and parent/guardian by
hand-delivery, certified mail, first-class mail, email to an address provided by the parent/guardian for
school communications, or any other method of delivery agreed to by the Principal and the
parent/guardian. The notice shall include the rights enumerated in law and regulation.

If the Principal decides to suspend the student, the written determination shall: Identify the disciplinary
offense, the date on which the hearing took place, and the participants at the hearing; Set out the key facts
and conclusions reached by the Principal; Identify the length and effective date of the suspension, as well
as a date of return to school; Include notice of the student's opportunity to receive education services to
make academic progress during the period of removal from school as required by law and regulation;
Inform the student of the right to appeal the Principal's decision to the Superintendent or designee, but
only if the Principal has imposed a long-term suspension. Notice of the right of appeal shall be in English
and the primary language of the home if other than English, or other means of communication where
appropriate, and shall include the following information: The process for appealing the decision, including
that the student or parent/guardian must file a written notice of appeal with the Superintendent within five
(5) calendar days of the effective date of the long-term suspension; provided that within the five (5)
calendar days, the student or parent/guardian may request and receive from the Superintendent an
extension of time for filing the written notice for up to seven (7) additional calendar days; and that the
long-term suspension will remain in effect unless and until the Superintendent decides to reverse the
Principal's determination on appeal.

If the student is in a public preschool program or in grades K through 3, the Principal shall send a copy of
the written determination to the Superintendent and explain the reasons for imposing an out-of-school
suspension before the suspension takes effect.

Superintendent's Hearing

A student who is placed on long-term suspension following a hearing with the Principal shall have the
right to appeal the Principal's decision to the Superintendent.

The student or parent/guardian shall file a notice of appeal with the Superintendent within the time period
noted above (see Principal's hearing - Suspension of more than 10 days). If the appeal is not timely filed,
the Superintendent may deny the appeal, or may allow the appeal in his or her discretion, for good cause.

The Superintendent shall hold the hearing within three (3) school days of the student's request, unless the
student or parent/guardian requests an extension of up to seven (7) additional calendar days, in which case
the Superintendent shall grant the extension.



The Superintendent shall make a good faith effort to include the parent/guardian in the hearing. The
Superintendent shall be presumed to have made a good faith effort if he or she has made efforts to find a
day and time for the hearing that would allow the parent/guardian and Superintendent to participate. The
Superintendent shall send written notice to the parent/guardian of the date, time, and location of the
hearing.

The Superintendent shall conduct a hearing to determine whether the student committed the disciplinary
offense of which the student is accused, and if so, what the consequence shall be. The Superintendent shall
arrange for an audio recording of the hearing, a copy of which shall be provided to the student or
parent/guardian upon request. The Superintendent shall inform all participants before the hearing that an
audio record will be made of the hearing and a copy will be provided to the student and parent/guardian
upon request. The student shall have all the rights afforded the student at the Principal's hearing for long-
term suspension.

The Superintendent shall issue a written decision within five (5) calendar days of the hearing which meets
the requirements of law and regulation. If the Superintendent determines that the student committed the
disciplinary offense, the Superintendent may impose the same or a lesser consequence than the Principal,
but shall not impose a suspension greater than that imposed by the Principal's decision. The decision of
the Superintendent shall be the final decision of the school district with regard to the suspension.

Expulsion

Expulsion is defined as the removal of a student from school for more than ninety (90) school days,
indefinitely, or permanently as allowed by law for possession of a dangerous weapon; possession of a
controlled substance; assault on a member of the educational staff, or a felony charge or felony
delinquency complaint or conviction, or adjudication or admission of guilt with respect to such felony, if
a Principal determines that the student's continued presence in school would have a substantial detrimental
effect on the general welfare of the school.

Any student excluded from school for such an offense shall be afforded an opportunity to receive
educational services and make academic progress.

Academic Progress

Any student who is suspended or excluded shall have the opportunity to earn credits, make up assignments,
tests, papers, and other schoolwork as needed to make academic progress during the period of his or her
removal from the classroom or school. The Principal shall inform the student and parent/guardian of this
opportunity in writing, in English and in the primary language of the home, when such suspension or
expulsion is imposed.

Any student who is excluded or suspended from school for more than ten (10) consecutive days, whether
in school or out of school, shall have an opportunity to receive education services and make academic
progress toward meeting state and local requirements, through the school-wide education service plan.

The Principal shall develop a school-wide education service plan describing the education services that
the school district will make available to students who are excluded or suspended from school for more
than ten (10) consecutive days. The plan shall include the process for notifying such students and their
parents/guardians of the services and arranging such services. Education services shall be based on, and
be provided in a manner consistent with, the academic standards and curriculum frameworks established



for all students under the law.

The Principal shall notify the parent/guardian and student of the opportunity to receive education services
at the time the student is excluded or placed on long-term suspension. Notice shall be provided in English
and in the primary language spoken in the student's home if other than English, or other means of
communication where appropriate. The notice shall include a list of the specific education services that
are available to the student and contact information for a school district staff member who can provide
more detailed information.

For each student excluded or suspended from school for more than ten (10) consecutive days, whether
in-school or out-of- school, the school district shall document the student's enrollment in education
services. For data reporting purposes, the school shall track and report attendance, academic progress, and
such other data as directed by the Department of Elementary and Secondary Education.

Reporting

The school district shall collect and annually report data to the DESE regarding in-school suspensions,
short- and long- term suspensions, expulsions, emergency removals, access to education services, and
such other information as may be required by the DESE.

The Principal of each school shall periodically review discipline data by selected student populations,
including but not limited to race and ethnicity, gender, socioeconomic status, English language leamer
status, and student with a disability status in accordance with law and regulation.

SOURCE: MASC - Updated 2023

LEGAL REFS: M.G.L. 71:37H; 71:37H %; 71:37H 34; 76:17; 76:21
603 CMR 53.00
603 CMR 53.10(3) through (5)
603 CMR 53.13(1)
Chapter 222 An Act Relative to Student Access to Educational Services and
Exclusion from School

REFS.: Supporting Students with Disabilities and Avoiding the Discriminatory Use of Student
Discipline under Section 504 of the Rehabilitation Act of 1973
https://www2.ed.gov/about/offices/list/ocr/docs/504-discipline-guidance.pdf

Questions and Answers Addressing the Needs of Children with Disabilities and the
Individuals with Disabilitics Education Act's (IDEA's) Discipline Provisions. -
https://sites.ed.gov/idea/files/qa-addressing-the-needs-of-children-with-disabilities-and-
idea-discipline-provisions.pdf

NOTE: The DESE regulations on student discipline and this policy, consistent with law, set forth
the minimum procedural requirements applicable to the suspension of a student for a disciplinary
offense other than: possession of a dangerous weapon; possession of a controlled substance; assault
on a member of the educational staff; or a felony charge or felony delinquency complaint or



conviction, or adjudication or admission of guilt with respect to such felony, if a Principal
determines that the student's continued presence in the school would have a substantial detrimental
effect on the general welfare of the school, as provided in M.G.L. c. 71, S. 37H or 37H%. The
Principal, pursuant to the previously referenced statute may remove a student who has committed
any of the disciplinary offenses above referenced from school for more than 90 days in a school year
except that the removal from school for such offenses is subject to the provision of continuing
educational services needed to make academic progress and, the requirement that all school districts
regardless of the type of offense shall report school discipline data and analysis to DESE. Also, the
prohibited actions above referenced are subject to the provision that allows the Commissioner to
investigate each school that has a significant number of students suspended and excluded for more
than 10 cumulative days in a school year and to make recommendations thereon.




BULLYING PREVENTION

The School Commiittee, is committed to providing a safe. positive and productive educational environment where
students can achicve the hirhest academic standards. No student shall be subiected to harassment. intimidation,
bullying. or cvber-bullving. .

v

"Bullying" is the repeated use by one or more students or school staff members, of a written, verbal or electronic
expression, or a physical act or gesture, or any combination thereof, directed at a target that:

& __gcauses physical or emotional harm to the fargel or damage to the target’s property;,

o places the farget,in reasonable fear of harm to himself/herself or of darnage to his/her property;
& creates a hostile environment at school for the farset;

o _jnfringes on the rights of the target, at school; or

¢ __materially and substantially disrupts the education process or the orderly operation of a school. ,

"Cyber-bullying” means, bullying through the use of technology or any electronic communication, which shall
include, but shall not be limited to, any transfer of signs, signals, writing, images, sounds, data or intelligence of
any nature,

Cvber-bullving shall also inctude the ercation of electronic medivm in which the creator ass
another person or knowingly impersonates another person as author of posted content or mu
of impersonation creates anv of the conditions enumerated in the definition, of bullving.

ages. if the creation

Cyber-bullving shall also include the distribution by electronic means of a communication to more than one person
or the postine of material on an electronic medium that may be accessed by one or more persons. it the distribution
or posting creates any of the conditions enumerated in the definition of bullving,

Jullvine and cvber-bullvine mav oceur in and out of school, during and after school hours. at home and in locations
outside of the home. When bullvineg and cvber-bullvine are alleged. the full cooperation and assistance of
parents’vuardians and familics are expeeted,

For the puipose of this policy. whenever the term bullying is used itis to denote either bullving. or ¢vber-bullying.
Bullying js, prohibited:

®_ O school grounds;,

e __On property immediately adjacent to school grounds;,
®__Af,school- sponsored or school-related activities;,

o At functions or programs whether on or off school grounds;,

o __At,school bus stops;, B
s __Opn,school buses or other vehicles owned, leased or used by a school district or school or,

o __Through the use of technology or an electronic device owned, leased or used by a school district,

Jultving and ¢ vber-bull. ing are prohibited at a location, activity, function or program that is not school-related, or
through the use of technology or an electronic device that is not owned, leased or used by a school district,if the act
oracts in question:;

& creates a hostile environment at school for the target;,

e _infringe,on the rights of the target at school: undpr
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File: JICFB

e materially and substantially disrupt,the education process or the orderly operation of a school.,

Prevention and Intervention Plan

The Superintendent andfor their designee shall oversee the development ol a, prevention and intervention plan in
consultation with all district stakeholders, which mav include teachers, school staff, professional support personnel,
school volunteers, administrators, community representatives, local law enforcement agencies, students, parents
and guardians, consistent with the requirements of’ this poliey. as well as state and federal Iaws. The bullving
prevention and intervention plan shall be reviewed and updated at least biennially.

N
The Principal is responsible for the implementation and oversight of the bullying prevention and implementation
plan within his or her school,,

s

Reporting,

N
Students, who believe that they reet_of bullving, observe an act of bullvineg, or who hiave a reasonable
srounds to believe that these behaviors are taking place. are oblieated to report incidents to a member of the school
statf. The target shall.however. not be subject to discipline for failing (o report bullying,

1
EFach school shall have a means for anonymous reporting_by students of incidents of bullving. No_formal
disciplinary action shall be taken solely on the basis of an anonvimous report,

.
Anv student who knowinely makes a false accusation of bullying shall be subject to disciplinary action.

4
Parents or guardians. or members of the community are encouraged to report an incident of bullyine as soon as
possible,

i

A member of a school staff shall immediatelv report any instance of bullvine the staft member has witnesses or

become aware of to the school principal or their designee.

N
Jnvestigation Procedures,

A
The Principal or their desiznee, upon receijit ol a viable report. shall promptly contact the parents or zuardians of

a student who has been the alleved tarset or alleged petpetrator of bullying. The actions being taken to prevent
further acts of bullving shall be discussed.,

A
The schoal Principal or a designee shall promptly investizate the teport of bullving using a Bullving. Cyber-
bullving Report Form, which mayv include interviewing the allesed target, alleeed perpetrator, staft members,
students and’or witnesses,

.
Support staff shall assess an allesed target’s needs for protection and create and implement a safetv plan that shall
restore a sense of safety for that student.,

.
Confidentiality shall be used to protect a serson who reports bullvine. provides information during an investigation
of bullving, or is witness to or has reliable jnformation, about an act of bullying,

B
Jf the school Principal or a designee determines that bullving has oceurred. the shall take appropriate disciplinary
action and if it is believed that criminal charres mav be pursued against the perpetrator, the Principal shall consult
with the District's schaol resource officer and the Superintendent to determine if eriminal charpes are warranted.
It it is determined that criminal charuzes are warranted. the local Jaw gnforcement arency shall be notified.

s
The investigation shall be completed within fourteen school davs from ghe date_of the report. The parents or
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File: JICFB

cuardians shall be contacted upon completion of the investigation and informed of the results, including whether
the alleeations were found to be factual, whether a yiolation of this policy was found and whether disciplinary
action has or shall be taken. At a minimun, the Principal or their designee shall contact the parents or ruardians as
to the status of the investigation on a weeklv basis,

.
Disciplinary actions for students who have committed an act of bullvinz or retaliation shall be in accordance with
district disciplinary policies.,

4

Each school shall document any incident of bullyving that is reported per this policy and a file shall be maintained
by the Principal or desiznee, A monthly report shall be provided to the Superintendent,

Iy

Confidentiality shall be maintained to the extent consistent with the school’s obligations under law
N

Retaliation,

4
Retaliation azainst a person who reports bullving, provides information during an investization of bullvine, or
witnesses or has reliable information about bullving, shall be prohibited.,

.
Target Assistance,

N
The school district shall provide counseling or referral to appropriate serviees, including guidance, academic
intervention. and protection to students. both targets and pepetrators. affected by bullving. as necessary,

4
Training and Assessmen,

in preventing. identifvine, resbonding to, and reporting incidents of builvine.,

A
Avec-appropriate, evidence-based instruction on bullyine prevention shall be incorporated into the curriculum for

all K to 12 students,

N
Jublication and Notice,

B
Annual written notice of the relevant sections of the bullving prevention and intervention plan shall be provided to
students and their parents or vuardians. in age-apjirojriate terms,

N
Annual written notice of the bullvine prevention and intervention plan shall be provided to all school staff. The
faculiv and staff at cach school shall be trained annually on the bullvine prevention and intervention plan applicable
to the school.,

1
Relevant sections of the bullyinz prevention and intervention plan relating to the duties of faculty and staff shall be
included in the school emplovee handbook.,

A
The bullving prevention and intervention plan shall be jiosted on the school district website,

v

LEGAL REFS.; Title VII, Section 703, Civil Rights Act of 1964 as amended
Federal Regulation 74676 issued by EEO Commission
Title IX of the Education Amendments of 1972
603 CMR 26.00
MGL 71:37¢); 265:43, 43A; 268:13B; 26914A
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File: JICK

HARASSMENT OF STUDENTS

Harassment of students by other students, employees, vendors and other third parties will not be tolerated
in the (Name of District) Public Schools. The alleged harassment must involve conduct that occurred
within the school’s own program or activity, such as whether the harassment occurred at a location or
under circumstances where the school owned, or substantially controlled the premises, exercised
oversight, supervision or discipline over the location or participants, or funded, sponsored, promoted or
endorsed the event where the alleged harassment occurred, against a person in the United States._ This
policy is in effect while students are on school grounds, School District property or property within the
jurisdiction of the School District, school buses, or attending or engaging in school sponsored activities.

Harassment prohibited by the District includes, but is not limited to, harassment on the basis race*, color,
sex, sexual orientation, gender identity, religion, disability, age, genctic information, active
military/veteran status, marital status, familial status, pregnancy, or pregnancy-related condition,
homelessness, ancestry, ethnic background, national origin, or any other category protected by state or
federal law. Students whose behavior is found to be in violation of this policy will be subject to
disciplinary action up to and including suspension or expulsion pursuant to disciplinary codes. Employees
who have been found to violate this policy will be subject to discipline up to and including, termination
of employment, subject to contractual disciplinary obligations.

Employee-to-Student Harassment means conduct of a written, verbal or physical nature that is designed
to embarrass distress, agitate, disturb or trouble students when:

e Submission to such conduct is made either explicitly or implicitly a term or condition of a
student’s education or of a student’s participation in school programs or activities; or

e Submission to or rejection of such conduct by a student is used as the basis for decisions
affecting the student.

Student- to-Student Harassment means conduct of a written, verbal, or physical nature that is designed
to embarrass, distress, agitate, disturb or trouble students, when:

e Such conduct has the purpose or effect of unreasonably interfering with a student’s
performance or creating an intimidating or hostile learning environment.

Harassment as described above may include, but is not limited to:

e Written, verbal, or physical (including texting, blogging, or other technological methods)
harassment or abuse;

e Repeated remarks of a demeaning nature;

o Implied or explicit threats concerning one’s grades, achievements, or other school matter.

e Demeaning jokes, stories, or activities directed at the student.

By law, what constitutes harassment is determined from the perspective of a reasonable person with the
characteristic on which the harassment is based. Individuals should consider how their words and actions
might reasonably be viewed by others.

The District will promptly and reasonably investigate allegations of harassment through designation of
Title IX Coordinator or building based employees, who may include principals or their designees. The
superintendent will recommend, in consultation with the principals, opportunities to the designated
recipients for appropriate training. Where it is determined that discrimination or harassment has occurred,
the District will act promptly to eliminate the conduct and will impose developmentally appropriate
disciplinary, restorative and/or corrective action.



The District will respond promptly and reasonably investigate allegations of sexual harassment through
designation of the Title IX Coordinator or building based employees to any reports or complaints of
discrimination, including harassment and retaliation, or other violations of civil rights, pursuant to our
detailed response protocol. Where it is determined that discrimination or harassment has occurred, the
District will act promptly to climinate the conduct and will impose developmentally- appropriate
disciplinary, restorative, and/or corrective action.

*race to include traits historically associated with race, including, but not limited to, hair texture, hair type,
hair length and protective hairstyles.

LEGAL REF.: M.G.L. 151B:3A
Title IX of the Education Amendments of 1972
BESE 603 CMR 26:00
34 CFR 106.44 (a), (a)-(b)
34 CFR 106.45 (a)-(b) (1)
34 CFR 106.45 (b)(2)-(b)(3,4,5,6,7) as revised through June 2020
Acts 0 2022, Chapter 117 -
https://malegislature. ¢ov/Laws/SessionLaws/Acts/2022/Chapter! 17

CROSS REF.: AC, Non-Discrimination Policy Including Harassment and Retaliation

SOURCE: MASC — September 2022



File: JLCD

ADMINISTERING MEDICINES TO STUDENTS

Medication may not be administered to students while during Recular School Activities unless there is a
medical administration plan in place for the student. Rewsular School  Activities _means _all
instructional academic activities, as well as all activities organized or sanctioned by the school including,
but not limited w. dav and overnicht ficld trips. school-provided transportation. interscholastic sporting
events. after school or extracurricular clubs or orranizations. and proms or other social events oreanized
as part of the instructional academic portion of the schoot,

A
No one but the school nurse. and those others listed in fhe medical administration plan may sive an:
medication to any student,

i
Exceptions:

The School Committee. consulting with the Board of Health where appropriate. shall adopt pulicies and
procedures governing the administration of medications and sclt-administration ot medications within the
school system, following development of & proposal by the medication program manager. in consultation,

at least every two vears.,
Ata minimum. these policies shall include;

1. Desisnation ot a medication program manager as supervisor of the medication administration
program in a school;

2, Documentation of the administration of medications including the requirement that each school
maintain a medication administration record for cach student who receives medication during
regular school activities,

The school nurse shall document in the medication administration record significant
observations of the preseription medication’s effectiveness. as appropriate, and any
adverse reactions or other harmful effects. as well as any actions taken. All documentation
shall be recorded in a manner that prevents alteration or destruction of the record.
Documentation shall include but not be limited to a daily log and a medication

administration plan.,
The daily los shall contain:

(al The dose or amount of medication administered:

{b) The date and time of administration or omission of administration including the
reason for omission and action taken post omission:

(¢} Mechanism for identifying the person administering each dose. inctuding the
mcedication order and carcgiver authorization.

The medication administration plan shall include:,

{a) ,The name of the student:
Marblehead Public Schools — Approved 10/18/18: updated XAYXX/26
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105 CMR 210.005(D)(1;

i¢) The signed authorization of the carcriver. which meets the requirements oi” 105
CMR 210.005(D 3

) Any known allergics to food or medications:

ie) The diatnosis. unless a violation of confidentiality or the caresiver or student
requests that it not be documented;

() Any possible side effects. adverse reactions or contraindications:

2| The quantity ot prescription medication to be received by the school from the
caregiver;

th) The required storage conditions:

(i) The duration of the medication order:

(i1 The designation of unlicensed school personnel. il anv, who will administer the
prescription medication to the student in the absence of the school nurse. and plans
for back-up if the desiznated personnel are unavailable:

ki Mans. if anv. for teaching sclf~administration of the medication;

(1) With caregiver permission. other persons. includine teachers. to be notified of
medication administration and possible adverse effeets of the medication:

(mJ, When appropriate. the location where the administration of the prescription
medication will take place;

n) A plan for monitoring the effects of the medication:

to) The school nurse has final decision-making authoritv for the provision of
medication administration in the case of field trins and other short-term special
school events. which mav inchude nursing staffine. delepation of medication

bl A medication order from a licensed preseriber, which meets the regnirements of

administration.

Jesponse to a medication emergency:

4. Storage of medications:

3. Reporting and documentation of medication errors:

6. Dissemination of information to parents/auardians. Such information shall include an outlinc of a
school’s medication paolicies and shall be available to parents upon reguest:

7. Procedures for resolving questions between the school and a parent/guardian regardine
administration of medications. Such procedures shall provide for and encourage the participation
of the parents/suardians. Existing procedures for resolution of differences may be used whenever

appropriate.

Lo

The School Committee shall submit these policies and procedures to the Department of Public Health
upon request.,

The School Nurse/Medication Program Manauer, in consultation with the School Physician, may train
and delewate responsibility o unlicensed school personnel for medication administration,,

1. Neither preseription medication nor over-the-counter medications can be administered by
delegation by unlicensed school personnel without student-specific medication orders tfrom a
licensed prescriber.

2. The School Nurse/Medication Program Manazer has final decision-making authority for the

provision of medication administration in the case of ficld trips and other short-term special
school events. which mav include nursing staffing. delesation of medication administration or a
combination of nursing staffing and delecation of medication administration.
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3 The unlicensed school personnel shall be listed on the medication administration plan. shall be
selected by the school nurse, and trained . it they meet criteria established by regulation in the
administration of emergency medication o a specitic student,

e Al unlicensed school personnel administering medication must be properly trained and
supervised by a school nurse.

e If cpinephrine is administered by unlicensed school personnel, the school nurse.and
other individuals as warranted and deemed apropriate by the school nurse. must also

e If an cmergeney rescue opioid antagonist is administered, there shall be immediate
notification of the local emergency medic rvices (9117, followed by notification of
a student’s parent/suardian as appropriate. and the school nurse.

The school district may_ in conjunction with the School Physician and the School Nurse Leader stock
emergency rescue opioid antagonist and trained medical personnel and first responders may administer

Ji the school district wishes medical personnel 10 train non-medical staff in the administration of
cmergency rescue opioid antagonist, the School Committee shall vote to anprove such trainine and the
Superintendent shall ensure that medical personnel have a written protocol which complies with medical
direetives and regulations {rom the Department of Health,

v

Following consultation with the school nurse, students who fall into the following exceptions may self-
administer medications:

1. Students with asthma or other respiratory diseases may possess and administer prescription
inhalers.
2. Students with cystic fibrosis may possess and administer prescription enzyme supplements.

3. Students with diabetes may possess and administer glucose monitoring tests and insulin delivery
systems.

4. Students with life threatening allergies may possess and administer epinephrine.

R

Al schoolsdistricts where medication is stored or where medication administered is delevated to unlicensed

school personnel must obtain a Massachusetts Controlled Substances Registration by resistering with the

Department of Public Health. At a minimum_ schools/districts mav accomplish this by registeriny for

emergency medication training,

emergency rescue medications during regular school activities.,

'SOURCE:  MASC - Updated 2026
LEGAL REF.: MG.L. 71:54B .

Dept. of Public Health Regulations:
105 CMR 210.00; 244 CMR 3.00
MDPIT Advisory on Application of 105 CMR 210,00 1o Field Trips 2/4 2025 -
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File: JLCDC

SELF-ADMINISTRATION AND SELF-CARRY OF MEDICATIONS

The school nurse may permit self-carry and self-administration of medication by a student provided that
the following requirements are met:

1.

the student, school nurse and caregiver, where appropriate, enter into an agreement which specifies
the conditions under which medication may be self—-administered, which may include the
conditions under which a student may self-carry medication for the purpose of administration by
another, or whether the medication being self-administered is being taken or applied by the student
themselves or with an FDA-approved medical device;

the school nurse, as appropriate, develops a medication administration plan pursuant to 105 CMR
210.005(E) which contains only those elements necessary to ensure safe self-administration of
medication;

the school nurse evaluates the student’s health status and abilities and deems self-administration
safe and appropriate. As necessary, the school nurse shall observe initial self-administration of the
medication;

the school nurse is reasonably assured that the student is able to identify the appropriate
medication, knows the frequency and time of day for which the medication is ordered, and follows
the school self--administration protocols;

there is written authorization from the student’s caregiver that the student may self-administer
medication, unless the student has consented to treatment under M.G.L. ¢. 112, § 12F or other
authority permitting the student to consent to medical treatment without caregiver permission;

if requested by the school nurse, the licensed prescriber provides a written order for self-
administration;

the school nurse establishes a plan for the safe storage of self-administered medication and, as
necessary, consults with teachers, the student and caregiver, if appropriate, to determine a safe
place for storing the medication for the individual student, while providing for accessibility if the
student’s health needs require it. This may include self-carry of the medication and this information
shall be included in the medication administration plan. In the case of an inhaler or other preventive
or emergency medication, whenever possible, a backup supply of the medication shall be kept in
the health room or a second readily available location;

the school nurse develops and implements a plan to monitor the student’s self-administration,
based on the student’s abilities and health status. Monitoring may include teaching the student the
correct way of taking the medication, and notifying the caregiver or licensed prescriber of any side
effects, variation from the plan, or the student’s refusal or failure to take the medication;

with caregiver and student permission, if required by law, as appropriate, the school nurse may
inform appropriate teachers and administrators that the student is self-administering and/or self-



carrying a medication.

SOURCE: MASC 2026



File: KBG

PARENT ADVISORY COUNCILS (PACs)

Massachusetts General Law requires the formation and support of specific Parent Advisory Councils.
These PACs can provide valuable feedback for School Committees. Committees should engage with their
PACs to encourage stakeholder feedback by both designating liaisons to their PACs as with other groups
and inviting the PACs to present updates on their activities to the Committee on a regular basis.
PACs must be granted access to district resources to assist them in their operations and activities where
available, including but not limited to spaces for meetings and the ability to communicate with parents in
the manner most accessible. PACs will not be charged for using district facilities.

Special Education Parent Advisory Councils

Every district in Massachusetts and their school committee are responsible for the establishment and
support of a Special Education Parent Advisory Council, or SEPAC, in their city or town.

The school committee shall establish a parent advisory council on special education (SEPAC).
Membership shall be offered to all parents of children with disabilities and other interested parties.

The “duties of the SEPAC, shall include but not be limited to:
e advising the school committee on matters that pertain to the education and safety of students with
disabilities:
e meeting regularly with school officials to participate in the planning, development, and evaluation
of the school committee’s special education programs.”

The SEPAC shall independently establish by-laws regarding officers and operational procedures and in
the course of its duties, shall receive assistance from the school committee without charge, upon
reasonable notice, and subject to the availability of staff and resources.

If a district does not have an established SEPAC, the School Commiittee, in conjunction with the district,
shall solicit volunteers to form a which shall then work independently to create bylaws following the
guidance put forth by DESE as modified with respect to Paragraph B. (application of the Open Meeting
Law) by the MA Attorney General: Mass. Op. Att'y Gen. OML 2021-150
https://fcsn.org/wp-content/uploads/2022/05/0ML-2021-150-Special-Education-Parent-
Advisory-Council.pdf

In the absence of an established SEPAC, the Student Services Department will hold the required annual
Basic Rights workshop until one is established.

English Learner Parent Advisory Councils and Multilanguage Learner Parent Advisory Councils

ELPACs, or MLPACS, are required in Massachusetts under the following conditions:



“School districts or charter schools operating a language acquisition program for ELs serving 100 or more
ELs or in which ELs comprise at least five percent of the school district’s or charter school’s student
population, whichever is less; and/or

“Schools designated as underperforming or chronically underperforming and operating a program for
Els.”

ELPACs and MLPACs “are intended by law to advise school districts and schools regarding matters that
impact ELs.”
ELPAC duties include (but are not limited to):
» Providing advice to the district or school regarding its English Learner Education programs;
*» Meeting regularly with school officials to participate in the planning and development of programs
designed to improve educational opportunities for ELs;
» Participating in the review of school improvement plans and district improvement plans as the plans
related to ELs; and
» Reviewing proposals by the school district to offer a new instructional program for ELs.

All parents and guardians of English learners who volunteer to participate in the English learner parent
advisory council shall be appointed to the council by the superintendent or the superintendent's designee.
The school district may recruit volunteer parents and guardians of English learners to participate in the
ELPAC

The ELPAC shall establish by-laws regarding officers and operational procedures which may address
leadership roles and responsibilities including the process for selection of officers, the frequency of
meetings, the process for amending the by-laws and, if desired, guidelines for attendance and participation
of non-members. The school district shall, without charge, and upon reasonable notice and consistent with
the availability of staff and resources, assist the ELPAC in carrying out its duties.

School districts and schools that are required to establish ELPACs must annually notify parents of ELs in
writing of the opportunity to participate in the ELPAC. Districts should provide notification to parents in
a language they can understand.

LEGAL REFS: MGL Ch 71B, Sec. 3
603 CMR 28.04
603 CMR 28.07 (4)
603 CMR 28.03 (1) (a) (4)
MGL Ch. 71A. Sec 6A
603 CMR 14.09
Mass. Op. Att'y Gen. OML 2021-150

OTHER REFS: Guidance for Special Education Parent Advisory Councils - DESE 2010
Guidance for English Learner Parent Advisory Councils - DESE 2018

SOURCE: MASC Updated 2026



File: KDC
COMMUNITY USE OF DIGITAL RESOURCES
On recommendation of the Superintendent in conjunction with the Director of Technology, the
district shall determine when and which computer equipment, software, and information access,

including the use of wireless internet access, systems will be available to the community.

Those using the district systems as a member of the community must abide by the district’s
procedures regarding responsible use.

All guests will be prompted to, and must accept the district’s digital use form before accessing
the district network.

The Superintendent or designee may revoke such access at any time.
SOURCE: MASC 2023

CROSS REF: INJD ACCESS TO DIGITAL RESOURCES
INJDC ACCEPTABLE USE OF DIGITAL RESOURCES



File: KDCB

DISTRICT WEBSITE AND SOCIAL MEDIA

The School Committee wishes to ensure accurate delivery of information, and as such, the
Marblehead Public Schools will maintain a district website and such district and school social
media accounts as authorized by the Superintendent. All such online platforms will be
maintained by district staff, acting in their professional capacities.

In order for public communication with the School Committee and district personnel to be
responded to in a timely manner, in line with the legal requirements for public communication,
commenting on all district and school sites will be turned off. Every school and district site will
clearly indicate this policy and will direct those wishing to contact the school and district
personnel to the appropriate venues to do so.

Unauthorized use of district or school name is prohibited.

A high priority will be placed on such platforms being accessible, frequently updated, and user
friendly.

SOURCE: MASC 2023

LEGAL REF: Constitution of the Commonwealth of Massachusetts, Declaration of Rights,
Article 16
Constitution of the United States of America, Amendment 1
MGL Ch. 66
MGL Ch. 30A
REF: A Guide to the Massachusetts Public Records Law (Secretary of the Commonwealth)

CROSS REF: BEDH - PUBLIC COMMENT AT SCHOOL COMMITTEE MEETINGS
GBEE - PERSONNEL USE OF TECHNOLOGY
BHE - USE OF ELECTRONIC MESSAGING BY SCHOOL COMMITTEE
MEMBERS



File: K1

VISITORS TO THE SCHOOLS -

The School Committee encourages parents and guests to visit classrooms to observe and learn about the
instructional programs taking place in our schools. Such visits can prove most beneficial in promotion of
greater school-home cooperation and community understanding of how we carry out the school system's
mission and goals.

itors” in this policy refers to anvone who is not a current student. a school staff member assigned to
work in that specific buildine. or a district-level stalf member with legitimate district business in the school

building,
N
The superintendent shall develop procedures for visitor check-in and access to buildinys.

.
Observations of educational spaces and programs by all visitors including parents/euardians will be
governed by procedures developed by the Superintendent and or their desivncee.,

N
Once authorized, visitors are to procced directlv to the space in the building where business they are
attending to will be held. Staff arc authorized to greet visitors in the hall and ensure thev are proceeding
to the space directed.,

N
While in the building visitors may, not disrupt the building operations or 7o to spaces to which they are
not invited or authorized. Visitors mav not record or photograph students or staft’ while in the building
without explicit prior permission of the superintendent or their desisnee: anv such recording or photos
must be done in alicnment with district policies regarding staff and student privacy,

.
Durinz non-school hours or on non-school days. access to the school buildings is limited to those attending
school and district events or for uses authorized by the superintendent or their desioneg, Building access
will be allowed onlv to those participating in or attending authorized events. Such access will be limited
to onlv sections of the building required by the event authorized. including appropriate bathroom access,,

.

1. The superintendent will ensure procedures cnacting this. and related policies, are enacted
and followed,

CROSS REF.: N LECAF. Sccurity Cameras in Schools
THBAA, Observations of Special Needs Education Programs
. KF., Community Use of School Facilities
SOURCE: MASC, Rewrilten 2022, -
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File: LBC+

RELATIONS WITH NONPUBLIC SCHOOLS

v

In accordance with state law, the School Committee will approve a private school when it is satisfied
that the school equals that of the municipality's public schools in thoroughness, efficiency, and progress
made.

All of the following steps are required for approval of a private school;,

The school submits a letter of application 1o the Superintendent of Schools

The school comypletes all items on the “*Checklist for Approval of' a Private School” and submits
required documentation.

3. The Superintendent or desionee reviews the submitied materials.
4. The Superintendent or designee visits the school.
5

i

6. The Superintendent makes a recommendation to the School Committee.

—t—

7. The School Committee takes formal action on the recommendation.
8. The school is notified of the School Conmittee’s decision.

L. 4

he School Committee will act peasonably and in ood taith to carry outits statutory approval function,

If substantial changes arc made in the private school’s prosram. the school must seek renewed approval, <

The Committee recognizes that many worthwhile contributions are made to this community by parochial
and other private schools. Therefore, it will cooperate with these schools in matters of mutual benefit
when law does not expressly prohibit this cooperation.

SOURCE: MASC - Updated 2022

LEGAL REFS.: M.G.L. 40:4E; 71:48; 71:71D; 71B:4; 74:4 through 74:7A; 76:1

Mavhlohond Publicr Sohnale - Annvavod TH/TR/1R
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