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Bloomsburg Area School District 

School Board Meeting Summary 

15 June 2026 

 

• At this meeting, the following motions were approved: 

o Approval of the final reading of the following policies: 

 Policy 332: Working Periods 

 Policy 810: Transportation 

o Approval of the agreement with New Story for the 20267-2027 school year, as presented 

o Approval of the agreement with Arbiter for the 2026-2027 school year, as presented 

o Approval of the mechanical agreement with NRG Controls for the 2026-2027 school year, 

as presented 

o Approval of the Siemens proposal for fire alarm system testing and inspection for the 2026-

2027 school year, as presented 

o Approval of the Siemens proposal for building automation services for the 2026-2027 school 

year, as presented 

o Approval of the transportation agreements with FishingCreek Transportation, MS Bond 

Busing, and T & F  Bus Line, as presented 

o Approval of the technology buyback proposal from Sycamore Technology, as presented 

o Approval of the following cafeteria prices for the 2026-2027 school year: 

 Student Breakfast Cost = Free 

 Student Lunch Cost = Free 

 Adult Breakfast Cost = $3.25 

 Adult Lunch Cost = $5.25 

 Milk = $.50 

 Bottle of Water = $.50 

 Entree Only = $2.50 

 Salad Bar Only = $3.75 

o Approval of the Occupational Advisory Committee meeting minutes for the 18 May 2026 

and 27 May 2026 meetings, as presented 

o Acceptance of the resignation of Bloomsburg Area Secondary Complex (MS) Math Teacher 

Emmie Rowe, effective 19 May 2026 
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o Acceptance of the retirement of W.W. Evans Elementary School Second-Shift Custodian 

David Heiss, effective 21 August 2026 

o Acceptance of the resignation of Head of Buildings and Grounds Robert Nenstiel, effective 

5 June 2026 

o Acceptance of the resignation of Bloomsburg Area Secondary Complex (MS) Food Service 

Aide Derrick Burnett, effective 29 May 2026 

o Approval of Derrick Burnett as a Substitute Cafeteria Worker, effective 30 May 2026 

o Approval of Brandy Long as a Substitute Cafeteria Worker, retroactive to 1 June 2026 

o Approval of Kaylee Kessler as a Substitute Secretary, effective 12 June 2026 

o Approval of Kayla Schmidt as an Extended School Year (ESY) Paraprofessional for Summer 

2026, to be paid at her regular hourly rate 

o Acceptance of the resignation of Todd Mrozek as an Assistant Softball Coach and Assistant 

Girls' Varsity Basketball Coach, effective at the end of the 2025-2026 school year 

o Approval of the following individuals as Substitute Custodians, effective 16 June 2026, 

pending receipt of all required new employee documentation: 

 Joslynn Sokol (BHS Student) 

 Charlee Switzer (BHS Student) 

 Carly Vial (BHS Student) 

o Approval of the medical-related leave of absence request of Employee V of 2025-2026 

o Approval of the following job descriptions: 

 Business Office Administrative Assistant 

 Payroll/Accounting Clerk 

 School Police Officer (10-month) 

 School Police Officer (12-month) 

 Security Guard 

o Approval of the financial reports, as presented 

o Approval of the bills payable for the General Fund, as presented 

o Approval of the final 2026-2027 Bloomsburg Area School District budget in the amount of 

$41,143,088 with tax rates being set as follows, with the continuation of existing penalties 

and discounts: 
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Real Estate  

56.78 mills (a 2.00 mill increase from 2025-2026) 

Act 511 

Per Capita 

$0.00 

Local Services Tax 

$52.00 (Bloomsburg, Hemlock Township, Montour Township) ($10.00 District 

Portion). 

$10.00 (Beaver Township, Catawissa Township, Main Township)  

Real Estate Transfer 1% (.50 % District Portion). 

Earned Income1.56% (1.06% District Portion). 

Per Capita Section 679 

$0.00 

o Approval of the Columbia-Montour Area Vocational-Technical School budget for 2026-

2027, as presented 

o Approval of the Agreement between Bloomsburg Area School District and Bloomsburg 

Area Education Support Professionals Association, PSEA/NEA, effective 1 July 2026 

through 30 June 2031, as presented 

o Approval of the Act 93 Agreement from 1 July 2026 - 30 June 2031, as presented 

o Approval of the revised Memorandum of Understanding with the Pennsylvania State Police 

for the 2026-2027 and 2027-2028 school years, as presented 

o Approval of the Jostens agreements with all five schools for the 2026-2027 school year, as 

presented 

o Approval of the agreement with RevTrak, as presented 

o Approval of the agreement with the Central Susquehanna Intermediate Unit for third-party 

vendor Edu Consult Consulting to provide grant services to the district, as presented 

o Approval of the transportation agreement with LDerr LLC for the 2026-2027 school year, as 

presented 

o Approval of the following PTOs and booster clubs, including their officers and fundraisers, 

for the 2026-2027, as presented: 

 BHS Field Hockey Boosters 

 BHS Girls' Basketball Boosters 
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 BHS Boys' Soccer Boosters 

 BHS Drama and Chorus Boosters 

 BHS Football Boosters 

 BHS Marching Band Boosters 

 BMS PTSO 

 Panther Wrestling Boosters 

 Memorial Elementary School PTO 

 W.W. Evans Elementary School PTO 

o Acceptance of the monetary donation of $500 to the High School Engineering Club, made 

by the Foundation of the Columbia Montour Chamber of Commerce 

o Election of Stephanie Kessler as the School Board Secretary, with the term being from 1 July 

2026 through 30 June 2030 

o Election of David Marsiglio as the Assistant School Board Secretary, with the term being 

from 1 July 2026 through 30 June 2030 

o Election of Misty Chapman as the School Board Treasurer, with the term being from 1 July 

2026 through 30 June 2027 

o Approval of Saxton and Stump as the School District Solicitor, effective 1 July 2026 through 

30 June 2027 

o Approval of Jonathan Jones as the district's representative to serve on the Central 

Susquehanna Intermediate Unit Board of Directors, from 1 July 2026 through 30 June 2029 

o Approval of the following job descriptions, effective 1 July 2026, as presented: 

 Mental Health Specialist (revised) 

 Administrative Assistant - Registration & Student Data Coordinator (to replace job 

description of Administrative Assistant - PIMS & Transportation Coordinator) 

 Director of Administrative Services (to replace job description of Operations 

Director) 

 Director of Buildings, Grounds, and Maintenance (to replace Head of Buildings and 

Grounds) 

 Maintenance Supervisor (new) 

o Approval of Raymond Grasley as the district's Maintenance Supervisor at an annual salary of 

$50,000 and per the terms of his proposed employment contract, effective on or about 1 July 

2026 
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o Acceptance of the resignation of School Counselor: Mental Health Specialist Marguerite 

Chamuris-Yanoshak, effective 18 May 2026 

o Approval of the following athletic coach pay adjustment for the 2025-2026 school year: 

 Rylee Klinger - Assistant Softball Coach - Payment of additional $622.50, to receive 

75% of the stipend for this position 

o Acceptance of the following athletic coach resignations: 

 Assistant Junior High Boys' Soccer Coach James Gould, effective 11 June 2026 

 Assistant Varsity Field Hockey and Assistant Junior High Field Hockey Coach 

Lindsey Fogelsanger, effective 11 June 2026 

o Acknowledgment of Bloomsburg Area Secondary Complex Social Studies Teacher Jaclyn 

Krankoskie as a Principal Intern at Bloomsburg Middle School with Bloomsburg Middle 

School Principal Wendy Arnold for Summer 2026 and the 2026-2027 school year 

o Acknowledgement of the following professional staff members being granted tenure in the 

Commonwealth of Pennsylvania, having met the criteria set forth in Pennsylvania School 

Code, Section 1101: 

 Alyssa Gipe, Bloomsburg Area Secondary Complex (HS) English Teacher 

 Maggie Kmieciak, Bloomsburg Area Secondary Complex (MS) Social Studies 

Teacher 

 John Stepnick, Bloomsburg Area Secondary Complex (MS) English Teacher 

 Kylee Younger, Bloomsburg Area Secondary Complex (HS) Social Studies Teacher 


