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Preamble

THIS AGREEMENT entered into as of the, 245t 231 day of August-2024 JUNE 2026 by and between
the BOARD OF EDUCATION of THE GROSSE POINTE PUBLIC SCHOOL SYSTEM, WAYNE
COUNTY, MICHIGAN, hereinafter called “the BOARD" and the GROSSE POINTE EDUCATIONAL
PLANT ASSOCIATION, MEA, hereinafter called “the ASSOCIATION".

1.1

WHEREAS, following extensive negotiations, certain understandings have been reached between
representatives of the Board and the Association concerning.such matters for the years 2023-
2024-2026-2030.

20

The Board recognizes the Association as the sole and exclusive bargaining representative for all full
time Plant employees and those part time employees regularly scheduled to work four (4) or more
hours per day, Plant personnel identified in Appendix A hereto, (but excluding the High School Plant
Manager at each of the Board's high schools, the Warehouse Supervisor and all other supervisors

and administrators as defined by law, and all temporary, substitute, and-part-time-employees
regularly-assigned-to-work-less-than-four-{4)-heurs-perday), in all matters of disputes or grievances

which may arise during the term of the Agreement as to the application, interpretation or compliance
of either party as to its rights under the Agreement. All such employees of the Board covered by this
Agreement are hereinafter referred to as "employees”

NEW, 7.29

THE PARTIES AGREE TO MEET AND JOINTLY WORK TOGETHER ON ANY NEW POSITION, ITS
JOB DESCRIPTION, DUTIES AND RESPONSIBILITES. THE PARTIES FURRTHER AGREE TO
WORK JOINTLY TO UPDATE AND/OR AMEND JOB DESCRIPTIONS, DUTIES AND
RESPONSIBILITES WHEN EITHER PARTY FEEL THAT SUCH CHANGES ARE NECESSARY.

9.3

The Board agrees to continue to make voluntary payroll deductions, upon written authorization
therefore, from the salaries of employees for the following: Tax Sheltered Annuities, Hospitalization
insurance rider premiums, U.S. Savings Bonds purchases, the-Michigan-First-Credit-Unien and United
Foundation pledges; union dues to the extent permitted by law; and agrees to disburse these
deductions for the purposes intended. Procedures for these payroll deductions shall be established by
the Board’s Business Office.

Tentatively Agreed
June 17, 2026:

For the distﬁ@%
Moussa Hamka

For the associat%gf
Andrew Praede
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9 (611 The provisions of any insurance contracts andfor policies provided pursuant to
Paragraphs G4-29 B.1-30 of this Agreement.

10 | 6.12 Prior to invoking the grievance procedure at Level One, an employee who has a complaint will
discuss the matter first with his THEIR immediate supervisor when appropriate.

1116.13 If a complaint is not satisfactorily resolved at the informal conference the aggrieved party may file a

written grievance. Such grievance shall be filed with the appropriate administrator within five (5) duty
days after the matter was discussed with such administrator. Within five (5) duty days of the receipt of
the written grievance, such administrator shall state his decision in writing concerning the grievance,
together with the supporting reasons therefere, and fumish one copy to the aggrieved person and two
copies to the Association.

12 |1 6.19 REFERENCE ARE NOT CORRECT
Paragraphs 6.24-6.29
13170 Employees shall be expected to exercise reasonable care with respect to the safety of pupils and

property of pupils and the Board, but shall not be responsible for loss or damage to any such property
when such loss or damage is not the fault of the employee. The Board shall provide comprehensive
liability insurance protection under the liability policy now carried by the Board for all employees in its
employ, with limits of $500,000 for a single injury, $1,000,000 for single occurrence, and $100,000 for
the property of third parties, against damages arising out of the negligence of any employee while
acting within the scope of his duties as such, subject to the exclusions contained in such policy. The
Board shall continue to provide Workers’ Compensation for all employees in the manner required by
the laws of Michigan. (MOVE TO APPROPRIATE ARTICLE)

14 1719 An employee receiving a promotion shall receive a twenty (20) working day trial period in the job
classification. During the period he/she may be removed by the Board for unsatisfactory performance of
the work of the new classification, which decision shall be appealable through all steps of the grievance
procedure, or may, at his option, return to hisfHER former classification. In either event, within such
twenty (20) day period, his/HER return to his former classification is guaranteed. However, a return to
the building and/or shift previously worked by him is not guaranteed.

151 7.21 REFERENCE IS NOT CORRECT

Paragraph 12.16

16 | 7.22 When a vacancy occurs in a school building or department by reason of long term #ress LEAVE
(NOT WORKERS COMPENSATION OR FMLA) of an employee |t shaII neemauy be filled on a

permanent TEMPORARY basis (b M : i

ofthe-Association) IF APPLICABLE, after 120 consecutwe workmg days BFewd-l-F!g— thlS penod may

be extended by mutual agreement of the Association and the Board.

Tentatively Agreed

June 17, 2026:
For the district . For the associatipn— %

Moussa Hamka Andrew Praede
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i

Any employee may be transferred or reassigned by the Board where, in its judgment, the best
interests of the School District are served thereby. The Board agrees it will not act arbitrarily or
capriciously in making such decisions. Moreover, the DISTRICT WILL CONSULT WITH THE
Assaciation PRIOR TO THE TRANSFER OR REASSIGNMENT. will-be-informed-of such-decisions
within-a reasenable-time.

18

71.37

The Board shall grant a short-term leave of absence when an employee is ordered to report for reserve
or national guard duty at a time which conflicts with his job responsibilities provided the Board is unable
to have the employee excused from such duty at that time. The employee shall provide the Human
Resources Office with a copy of his orders upon receipt of the same. Such Ieave shaII not exceed ten
(10) days per school year. An-employee-sha

days—wﬁh—pey—feethe—abevedeecneed—d%y— Itis not the |ntent of thls prowsmn to cover the annual

encampment or cruise normally required of reservists or national guard personnel.

19

7.40

UPON THE 10TH DAY, Short leave application forms as furnished by the Board are to be completed
for all such leaves (except unplanned leaves for personal illiness) prior to the leave. When this is not
possible due to unusual circumstances, the application shall be completed and processed at the
earliest reasonable date.

20

7.45
7.53
7.58
7.68
7.69

THE DISTRICT SHALL COMPLY WITH THE EARNED SICK LEAVE ACT OF 2025. EMPLOYEES
WILL BE TREATED WITH RESPECT AND IN ACCORDANCE WITH THE LAW WHEN ABSENCES
ARE NECESSARY. EMPLOYEES WILL REPRESENT THEMSELVES WITH THE SAME RESPECT
TO THE EMPLOYEER WITH THE UNDERSTANDING THAT THEY ARE THERE TO SUPPORT THE
STUDENTS/OPERATION OF THE DISTRICT AND THAT INAPPRPORIATE USE OF DAYS (IE:
BEFORE AND AFTER A HOLIDAY) OR PATTERNS OF ABSENCES MAY RESULT IN THE
DISCIPLINE OF EMPLOYEES WHO INTENTIONALLY MISAPPLY THE LAW.

21

7.48

Leave benefits shall be reduced by benefits payable to the employee under the Michigan Workers'
Compensation Act, for such period of illness (excepting payments under such laws specifically for
hospital or medical expense, or for specific allowances for loss of members or disfigurements.) Any
lump sum settlement in redemption of liability under such laws shall resultin the reduction of leave
benefits in amounts equal to the workers’ compensation benefits the employee would have been
entitled to had there been no lump sum redemption, but not to exceed in total the amount of the
settlement.

22

7.49

23

7.50

The Board has purchased an msurance contract prowdlng Long Term Disability Insurance for all
eligible employees who have completed one year of service. The plan is defined in Appendix B B of
this agreement. Leave benefits shall terminate on the first day an employee becomes eligible for
short term disability compensation or long term disability compensation. See Vacation Day Usage
language below as an exception to short term disability eligibility date. Leave benefits shall terminate
on the date the employee exhausts his leave bank accumulation

Tentatively Agreed
June 17, 2026:

For the associati /%,42
Andrew Praedel
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24 | 7.57

while on leave:

AN EMPLOYEE SHALL KEEP HUMAN RESOURCES APPRISED OF THEIR EMPLOYMENT STATUS
WITH ANY OTHER EMPLOYER WITH THE SAME OR SIMILAR PHYSICAL REQUIREMENTS OF THEIR
POSITION.

25 | 7.58 AFTER THE THIRD CONSECUTIVE DAY OF ABSENCE, An employee may be required at the
time of his absence to furnish information and physician’s or chiropractor's certificates concemning
his absence as the Board may require.

26 | 7.64 Leave with pay, NOT CHARGED TO THE EMPLOYEES BANK, for up to five (5) duty days because of
death in the immediate family...

27 | 7.66 Leave with pay, NOT CHARGED TO THE EMPLOYEES BANK for one day will be allowed for the
death of an aunt, uncle, first cousin, niece, nephew, brother-in-law, sister-in-law, SPOUSE’S
GRANDMOTHER, AND SPOUSE’'S GRANDFATHER.

28 | 768 Parsonalillne ordisahility mean c inahili

29 | 7.71

30| 7.72

Tentatively Agreed
June 17, 2026:

For the dsstnC@ For the EISSOCIH:;[//’%.

Moussa Hamka Andrew Praed
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31

Each-vested EmployeeS shall be provided an Individual Roll Bank for their use
for Personal lliness absences in a school year once their Individual Leave Bank
has been depleted. When using their Individual Roll Bank or electing to use
vacation days for this purpose, an employee may be required to provide a copy
of a doctor's note substantiating that the medical condition prevents the
Employee from being at work.

32

e

Employees may use their Individual Roll Bank days for absences that exceed their provided number
of Individual Leave Bank days through their 29th day being absent. Once an employee is absent
more than 29 days in a year they may not use Individual Roll Bank days even if they have Individual
Roll Bank days remaining in their personal account-UNLESS THE EMPLOYEE RETURN TO DUTY
AND ADDITIONAL DAYS ARE REQUIRED FOR THE SAME DIGAGONOTIC CODE (ILLNESS).

ELIGIBLE EMPLOYEES ON LEAVE SHALL BE PAID FOR REGULALARY SCHEDULDED DUTY
DAYS DURING WHICH THEY ARE ABSENT FROM WORK BY REASON OF ILLNESS OR
DISABILITY. PAY FOR USE OF INDIVIDUAL ROLL BANK TIME, AFTER 29 WORKING DAYS
WILL BE PAID AT 75% OF THE HOURLY RATE.

WHEN AN EMPLOYEE IS ON ANY APPROVED LEAVE, THEY MUST REMAIN IN A PAID STATUS
UTILIZING ALL AVAILABLE DAYS, INCLUDING ROLL BANK DAYS, UNTIL THEY ARE PLACED IN AN
UNPAID STATUS.

33

7.76

PREVIOUSLY BARGAINED OUT?

34

Ll

SHORT TERM DISABILITY PLAN FOR ¥ES$ED EMPLOYEES

The district shall create and fund a self-funded Short Term Disability plan for vested-Employees. This
plan will be administered by a 3rd party of the district's choice. Employees will only be eligible to use
the Short Term D|sab|l|ty plan for the:r own personal |Itness AS DETERMINED BY THE POLICY
CARRIER i 3 : al-dy

35

7.78

EMPLOYEES MUST APPLY FOR STD AND Emeteyees may receive compensatlon from the Short
Term Disability plan starting with their 25t day of absence of the school year through a maximum of
their 90 duty day of absence.

36

7.80
EXAMPLE

Betty uses her Individual Roll Bank days {F@GBWIH@%—E—B&V—} Feeabeeeees—ZS—ZQ—Betty—aephes

ala A alalal alaalhdala ammuni ! N a ala ll ala alfaWialdala £l

cH chricrr oo o &3 - o - -

4445$eheeLyeer}—wheFe~eheFeeewes—15Je—pay For absences 30 — 45 Betty is compensated via
the 3rd party

UPDATE ENTIRE EXAMPLE

For the distri
Moussatlamka

Tentatively Agreed
June 17, 2026: >

For the association~"—=

Andrew Praedel
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37

The Employee shall be eligible for Board Paid insurance coverage (health, dental and vision) while
using Individual Leave Bank days, Individual Roll Bank days or Short Term Disability coverage. The
Employee will be responsible for paying the employee portion (described in sections €B.22 and
GB.24).

38

7.85

Employees absent from work for an absence eligible for Worker's Compensation payments will

receive their full pay (salary and longevity) through-qualifying-forLTB. If an Employee is found
eligible for Worker's Compensation payments, any Individual Leave Bank or Roll Bank days used by

the Employee for that absence reason will be restored.

39

7.86

40

7.87

41

7.88

The Board W|Il grant up to twelve (1 2) weeks of fam|Iy and med|ca1 Ieave durlng any twelve (12) month
period to eligible employees in accordance with the Family Medical Leave Act of 1993 (FMLA). Al
requests for such leave will be made to the Assistant Superintendent of Human Resources. When the
need is foreseeable, notice will be given thirty (30) days before the start of the FMLA leave. If it is not
possible for the employee to give thirty (30) days' notice, the employee must give as much notice as is
practicable. Proper certification of the reason for the leave must be provided. An employee may be
required to use all available paid leave time (i.e., sick leave, personal leave, and/or vacation leave) for
all or part of the duration of the leave, with any balance of time being without pay. At the end of the
FMLA leave, the employee will be returned to his/HER position held prior to the leave or to an
equivalent position with equivalent pay, benefits, and other terms and conditions of employment
BASED ON DOCUMENTED MEDICAL PROVIDER RESTRICTIONS.

42

7.90

Eemale-Employees MAY USE UP TO who-are-in-the-process-of-permanentlylegally-adoptinga-child
may-use SIXITY (60) DAYS FROM THEIR available Individual Leave Bank Days and Roll Bank Days
for the purpose of bonding with the new child, IN ACCORDANCE WITH FMLA employees-may-notuse

u 19 ShGFt—TeFFFFD'I'SabW ik QW‘ 0

43

79N

Female-Employees MAY USE UP TO who-are-in-the-process-of permanentlylegally-adopting-a-child
may-tse SIXITY (60) DAYS FROM THEIR available Individual Leave Bank Days and Roll Bank Days
for the purpose of legally adopting a new child, IN ACCORDANCE WITH FMLA employees-may-net

44

792

For the district
Moussa Ha

Tentatively Agreed
June 17, 2026: -
For the association-=_~.
Andrew Praedel
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55

(a) If a particular building is closed due to lost power, etc., the Board shall have the right to reassign
employees as subs for extra help in other buildings;

(b) If the district designates a forgiven day, employees are still required to work their regularly
scheduled shift AND WILL BE COMPENSTATED FOUR (4) ADDITIONAL HOURS AT TIME AND
ONE HALF FOR THOSE EMPLOYEES WHO REPORT. The district understands that start times may
have to be adjusted, given driving conditions and safety considerations, but the employee is still
required to complete the regular number of work hours on a srew-days FORGIVEN DAYS.
Custodians may use vacation time or personal leave bank (personal business) time for snew-days
FORGIVEN DAYS.

56

9.12

The board, on demand, may require a screening for alcohol or drugs if reasonable suspicion exists that
Paragraph 9-9 9.8 has been violated. Any order to undergo drug/alcohol testing must be authorized by
the Human Resources Department or a Central Office Administrator.

of

10.1

The district will place new hires at Step 1 unless the candidate has documented experience working
with general or special education students in another district or similar industry; in this situation, the
district may offer a step closest to the candidate’s current hourly wage and shall netify CONSULT the
union president, prior to making an offer to the candidate-, BUT AT NO TIME CAN A NEW HIRE BE

58

10.2

PLACED HIGHER THAN STEP 4.

59

10.3

60

10.4

Update heading
2024-2026 2026-2030

61

10.4

30 .45
45 .60
80 .75
80 .95

62

10.15

All employees who have not reached the maximum wage or hourly rate step of their classification
shall be entitled to advance to the next higher step in classification at the beginning of each school
year subject to Paragraph 48-410.0.

63

10.23

Employees will be compensated $75 per day for each Individual Roll Bank day remaining in their
bank upon resignation for the purposes of retirement. (The final year of the employee’s service in the
district will be added to the final Individual Roll Bank calculation for the purposes of this payout.) This
payout will be made into a 403(b) for the employee.

64

11.0

Full time plant employees regularly scheduled to work eight (8) hours per day are eligible for fringe
benefits, unless limited by other paragraphs of this Agreement, provided they meet the conditions and
requirements for such benefits. The benefits provided are long service increments (Paragraph 10.5),
leave of absence (7.41 - 7.109), paid holidays (11.18 — 11.24), vacations (11.8 = 11.17), and
insurance benefits as described in (Paragraph C.1-C.29).

For the distr

Moussa Hamka

Tentatively Agreed
June 17, 2026: -
) o
For the associa\.t.ion/.%
Andrew Praedel
Page |8
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45| 7.93

46 | 7.97 EMPLOYEES MAY USE upP TO SIXITY (60) DAYS FROM THEIR AVAILABLE INDIVIDUAL
LEAVE BANK DAYS AND ROLL BANK DAYS FOR THE PURPOSE OF CHILDBIRTH AND
BONDING IN ACCORDANCE WITH FMLA

47 | 7.98

48 | 8.22 Employees required to work on any of the paid holidays listed in Paragraph 11.18 hereof shall receive

double their regular hourly rate for all hours worked in addition to full holiday pay subject to the
provisions of Paragraph +4-24 11.14.

49 | 8.30 It is understood that weekend building checks, as referred to in Paragraph 8-38, are normally for the
purpose of checking the building’s security, HVAC systems, swimming pools, and other building
equipment. The time required for a building check will be determined by the condition of the building
and the time to thoroughly check building security (windows and doors), all important mechanical
systems the HVAC systems and SW|mm|ng pools

50 | 8.31

51| 8.32

52 | B33 Fringe benefits and eligibility therefore for regular part time employees are descrrbed in Paragraph
442 11.0 hereof,

53 | 8.40 The Association shall represent probationary employees for the purpose of administering this

Agreement. However, during the probationary period the Board shall have sole discretion in matters
of discharge and-discipline of such employees which action shall not be subject to review through the
grievance procedures except as provided in Paragraph 9-19 9.18.

54 | 8.44 There is specifically reserved to the Board the right to subcontract any maintenance, repair or
custodial work to outside firms in the manner such subcontracting has been carried on in the past.
Employees WILL NOT BE laid off because of subcontracting may apply for other jobs in the unit,
When positions applied for become open they will be given consideration before the employment of
new h|res if the Board determrnes they are quallfled and have the ab|I|ty to perform the jOb Fhereis

ava) alaYala¥latalhial [ a afalal a
- - Gl =

Tentatively Agreed

: June 17, 2026:
For the distri - For the associatM / W

Moussa Hamka Andrew Praedel
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76 | 13.5

I. . I [ g ' . . 3 7

77 | 13.11 Employees will lose all seniority after thirty-six (36) months' absence due to illness or disability (BUT
NOT WORKERS COMPENSATION). An employee who is absent for twelve (12) months shall not be
guaranteed a position in his original job classification. Long term disability benefits will continue
according to Paragraph €B.5.

78 [ 18.0 This Agreement and all of its provisions (subject to any provisions hereof which are expressly stated
to become effective at a later date) shall be effective July 1, 2024 2026- June 30, 2028 2030.
Notwithstanding the foregoing, however, this Agreement shall not become effective unless and until it
is:

79118.2 This Agreement shall continue in full force and effect to and including June 30, 2026 2030, and
thereafter for successive one (1) year periods, unless notice of termination is given in writing by either
party to the other, not less than three (3) months or more than six (6) months prior to 2026 2030 or
successive anniversaries of such date; and upon giving of such notice, this Agreement shall terminate
as of June 30, 2026 2030, or a successive anniversary of such date, as the case may be.

80 | Signature August-16-2024. TBD
Page

UPDATE NAMES/POSITIONS/TITLES

81 | B.3. Beginning-with-the-2024-20256 6Open enrollment (or a qualifying event in-2023-2024) full- time
employees whose status is full family or two-person and who choose to waive any health care

coverage participation will receive $1,100 per year for doing so (in cash or annuity from the district's
approved annuity list). Employees whose family status is single and who choose to waive any health
care coverage participation will receive $550 per year for doing so. The stipend paid for waiving health
care coverage participation will be prorated for employees who are not employed for the full school
year, and for employees working less than full-time.

SHOULD THE DISTRICT CHANGE HEALTH CARE PLANS THE GPP WOULD BE AFFORDED
THE OPPORTUNITY TO DO SO.

82 | B.28 The Board, by payment of the premium payments required to provide the coverages set forth in this
Appendix B B shall be relieved from all liability with respect to the benefits provided by the insurance
coverages as above described. The failure of an insurance company to provide any of the benefits for
which it has contracted, for any reason, shall not result in any liability to the Board or the Association
nor shall such failure be considered a breach by either of them of any obligation under this Appendix B
B.

Tentatively Agreed

June 17, 2026: .
For the district ' For the associat.?@,)'A/
Moussa Andrew Praedel ¢
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65

Regular part time plant employees scheduled to work four (4) hours or more per day shall be eligible
for long service increments, compensable leave, paid holidays and vacations on a prorated basis, the
proportion that their regularly scheduled hours of work per day bear to eight (8) hours, provided they
meet the conditions and requirement for such benefits. They shall also be eligible for insurance
benefits as described in (Paragraph C.1-C.29) on a pro-rated basis.

66

11.9

Eligible (as defined in Paragraph 44-211.0) plant employees working regularly on a part time basis
and regularly scheduled to work four (4) or more hours per day shall be allowed vacations with pay
in accordance with the appropriate schedule. The vacation allowance will correspond in amount to
the proportion that their regular daily assigned hours of work bears to eight (8).

67

1.1

CONSISTENT WITH 11.7

Upon resignation or other termination of service, an employee shall receive compensation, up to a
maximum of 40 60 days, for the vacation time earned up to the date of termination.

68

11.13

If an employee, while on vacation, is confined to a hospital overnight because of illness or injury, such
day(s) spent in the hospital shall not be counted as vacation day(s). Moreover, a death in the
immediate family which occurs while an employee is on vacation will not be charged to his vacation
allowance to the extent provided in Paragraphs #-#6-7++ 7.64-7.66.

69

11.14

UPDATE DATES

70

11.15

In order to receive holiday pay, an employee must work the last scheduled work day before and the
first scheduled work day after the holiday, unless the employee is personally ill and-has-a-physician‘s
certificate or is scheduled for vacation or personal leave on the day in question.

71

11.21

The Board will provide eligible employees the insurance benefits set forth in Appendix B B of this
agreement.

72

1201

The Board shall consult with the Association, prior to finalizing any plan resulting in the reduction of
staff in the bargaining unit, concerning the necessity for such action. Procedures for identification of
employees whose employment and/or job assignments will be affected by such action will be
discussed with the Association before any action is taken. A determination by the Board of the
necessity to reduce staff shall be grievable through step two (Paragraph 6-18 6.14) of the Grievance
Procedure to the Deputy Superintendent of Human Resources or designee, whose decision shall be
final and not subject to further appeal to step three (Paragraph 6-19 6.15). An employee or the
Association, however, may have use of the entire grievance procedure to appeal an alleged
procedural violation or misapplication of seniority by the Board under this Article 12.

73

123

Vacancies developing in the normal course of events shall not be filled by newly hired employees, if
there are currently in-the-employ BARGAINING UNIT MEMBERS of the-Beard-individuals who are
qualified to perform the available work and whose jobs have been identified as subject to elimination.

74

12.11

Where services of an employee are to be discontinued or reduced at a time other than the end of the
school year, the Board will provide such employee notice as provided in Paragraph 8.51 hereof.

75

13.2

A regular assignment of a part time employee of four (4) hours or more of service per day shall provide

full seniority credit for a year of service. Temperary-or-substitute-employees,-and-pPart time employees

regularly assigned less than four (4) hours of work per day, shall not earn seniority during any period
of such service.

Tentatively Agreed

June 17, 2026: ]
For the associatig %
Andrew Praedel”
Page |9
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83 | 11.0-11.3 11.0 The following twelve-{12) FOURTEEN (14) days each year are recognized as paid holidays for
those employees in whose work year they fall:

1.1

HOLIDAY

Juneteenth
Independence Day

Labor Day

Thanksgiving ( 2 days)
Christmas ( 2 days)

New Year ( 2 days)

Martin Luther King Jr. **
Mid-Winter Break (1 DAY)
Good Friday

SPRING BREAK (1 DAY)
Memorial Day

* According to Paragraph 44-26-11.19
** Provided school is not in session

11.3 The Board, at its discretion, may determine that the Mid-Winter Vacation Day, rather than the
Monday after Easter, is to be recognized as a paid holiday, provided that it gives notice of such
determination by January 1st. Holidays occurring during the employee's vacation shall not be charged
against the vacation allowance.

] Tentatively Agreed
June 17, 2026: \ —
For the d@@ For the assaciati /;’Z
Moussa Hamka Andrew Praedel
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APPENDIX A

Classification A

3% 3% 3% 3%
2026-2027 2027-2028 2028-2029 2029-2030

Step 2025-2026

1 $ - % - 3 -
2 § 1570 § 1617 § 1666 $ 1716 § 1767
3§ 1600 § 1648 § 1697 $§ 1748 § 1801
4§ 1634 § 1683 § 1734 § 1786 § 1839
5 $§ 1689 $ 1719 § 1771 § 1824 § 1878
6 § 1702 $ 1753 § 1806 $ 1860 § 1916
Step 2025-2026  2026-2027 2027-2028  2028-2029  2029-2030

Step 2025-2026 2026-2027 2027-2028 2028-2029 2029-2030

1§ 1814 § 1868 § 1924 § 1982 § 2042

2§ 1887 $ 1944 § 2002 § 2062 $ 2124

3 0§ 1962 $§ 2021 § 2081 § 2144 § 2208

4§ 2040 S 201§ 2164 § 2229 § 2296

5 § 209 $ 153§ 2217 § 2284 § 2352

6 § 2131 8 2195 $ 261 § 2329 $ 2398
Tentatively Agreed

June 17, 2026:

For the distri
Moussa Hamka

For the associatioacl?;l
Andrew Praedel ¢
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Classification D

Step 2025-2026  2026-2027 2027-2028  2028-2029  2029-2030
1§ 1900 § 1957 § 2016 § 2076 $ 2138
2§ 1976 $ 2035 $§ 209 $ 2159 § 2224
3§ 205 $ 2117 § 2180 § 2246 § 2343
4§ 2137 § 2201 $ 2267 $ 2335 § 2405
5 § 2189 § 2255 § 2322 $ 2392 § 2464
6 $ 2232 § 2299 § 2368 § 2439 § 2512

Classification E

Step 2025-2026 2026-2027 028-2029 2029-2030

1 $ 1938 § 1996 $ 2056 $ 2118 $ 2181
2 % 217 § 2078 $ 2140 § 2204 § 2270
3§ 2098 $ 2161 § 2226 § 2293 § 2361
4 5 2182 § 247 $ 2315 § 2384 § 2456
5 § 2233 § 2300 $ 2369 $§ 2440 § 2513
6 $ 278 $ 2346 $ 2417 § 2489 § 2564
S 2027-2028 2028-2029 2029-2030
1 $ 2079 § 2141 § 2206 0§ 2272 $ 2340
5 § odi58 8 2227 2294 § 2362 § 2433
3 0§ 248 § 2315 § 238 § 2456 $§ 2530
4 § 2338 § 2408 $ 2480 $ 2555 § 2631
5 $ 2394 § 2486 § 2540 $ 2616 § 2694
6 $ 2442 § 2515 $ 2591 $ 2668 § 2748

S 2027-2028 2028-2029 2029-2030

1§ 2202 $ 2268 $ 2336 $ 2406 § 2478

2 $ 22.90 $ 23.59 $ 24.29 $ 25.02 $ 2577

3§ 282 § 2453 % 2627 § 2603 § 2681

4§ 2478 § 55 § 2629 § 2708 § 2789

5 § 2537 § 2613 § 2692 § 2772 § 2855

6 $ 2588 $ 2666 $ 2746 $ 2828 $ 2013

Tentatively Agreed \
June 17, 2026: )

For the distrt For the association——=-="_
Moussa Hamka Andrew Praedel <.
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TENATIVE AGREEMENT

between the
Grosse Pointe Educational Plant Association MA

and the
Grosse Pointe Public School System
June 17, 2026

Step 20252026 2026-2027 2027-2028  2028-2029  2029-2030
1§ 23271 § 2397 $ 2469 § 2543 § 2619
2§ 419 0§ 49 5§ 2566 § 2643 0§ 27.23
3 0§ 2516 § 2591 § 2669 $ 2749 § 2832
4§ 2647 § 2696 $ 2776 § 2860 § 2945
5 § 268 § 762§ 2845 § 2031 3019
6 $§ 2735 § 2817 § 2902 § 2989 § 3078
Step 2025-2026  2026-2027 2028-2029

1§ 242 § 2499 $ 25674 § 2651 § 2730
2 $ 2527 § 2603 § 2681 § 2761 $ 2844
3§ 22 § 2708 $ 2789 § 2873 § 2959
4 $ 2734 § 816 § 2901 § 2988 $ 3077
5 § 2865 § 2951 § 3039 § 3131 § 3225
6§ 292 § 30411 § 3101 § 3194 § 3290

2026-2027 2027-2028 2029-2030

1§ 349 $ 3601 $ 3709 $ 382 $ 3935

2 § 368 § 3675 § 3785 $ 3899 $ 4016

3§ 342 § 351§ 3864 $ 3980 0§ 4099

4§ 3715 § 3826 $ 3941 § 4059 § 4181

5§ 3770 § 3883 § 4000 § 4120 § 4243

6 $ 3865 § 3981 $ 4100 § 4223 § 4350
Tentatively Agreed

June 17, 2026: . -
For the dists For the associ%ﬂe;%’
Moussa Hamka Andrew Praedel
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