35200 Little Mack - Clinton Township, M1 48035 ~ High School Conference Center

PUBLIC NOTICE OF MEETING

Clintondale Board of Education
Regular Board Meeting at 6:30 p.m.

Mr. Jared Maynard, President
June 22, 2026

Individuals with disabilities who require auxiliary aids or services to participate in the meeting
must notify the District by contacting Alexandra Hichel, Director of Communications, by one of the
following methods: U.S. mail 35100 Littlc Mack Avenue, Clinton Township, Michigan 48035, email:
hichela@clintondaleschools.net or call 586-791-6300, cxtension 3055, at least one week prior to the
scheduled meeting or call as soon as possible.

Proposed minutes of the above meetings will be available for public inspection during regular
business hours, at 35100 Little Mack, Clinton Township, MI not more than cight business days after
said meeting, and approved minutes of said meeting will be available for public inspection during
regular business hours, at the same location, not more than five business days after the meeting at
which they are approved. Copies of the approved minutes will be available for public inspection at
the same location and on the District Board of Education webpage. Copies of the minutes shall also
be available at a reasonable estimated cost.

This notice is given in compliance with Act. No. 267 of the Public Acts of Michigan, 1976.

District policy requires nondiscrimination on the basis of race, color, religion, national origin or
ancestry, age, sex, marital status, English proficiency, handicap, or disability, height or weight, in its
programs, services, activities, employment, or admissions policies. The following persons have been
designated to handle complaints, questions, etc.: Mr. Andrew Lewis, Title IX, 35100 Little Mack
Clinton Township, MI (586) 791-6300, Mrs. Dawn Sanchez, Section 504, 35100 Little Mack, Clinton
Township, MI (586) 791-6300, and Mr. Kevin Knoblock, Title 11, The Age Act, Title VI, 35100 Little
Mack, Clinten Township, MI (586) 791-6300.



AGENDA

The following order of business may be changed by majority vote of the Board at any meeting.

June 22, 2026, Regular Board Mecting 6:30 p.m.

35200 Little Mack - Clinton Township, MI 48035 ~ High School Conference Center

PLEDGE OF ALLEGIANCE

ROLL CALL
S(
AGENDA

APPROVAL OF THE MINUTES

APPROVAL OF BILLS
L. NWEA Presentation
: SUPE 'S (9]
CONSENT ITEMS - #1-4
1. Correspondence
2, Personnel Report
3. Michigan High School Athletic Association (MHSAA) Membership Resolution
4, Henry Ford Memorandum of Understanding

NON-CONSENT ITEMS - #1-7

L. Building Administrators’ Contract Agreement

2 Central Office Administrators’” Contract Agreement
3. Conference Attendance

4. Retainer T'ee - Thrun Law Tirm

5. 2025-2026 Budget

6. 2026-2027 Budget

7 Interim Superintendent Contract

ADJOURNMENT



AGENDA

The following order of business may be changed by majority vote of the Board at any meeting.

June 22, 2026, Regular Board Meeting 6;30 p.m,

35200 Little Mack - Clinton Township, MI 48035 ~ High School Conference Center

MISSION STATEMENT - “Clintondale Community Schools will provide an academic environment that
prepares our diverse student body to reach its [ullest potential and become productive members of society.”

CALL MEETING TO ORDER Meeting began at;

PLEDGE OF ALLEGIANCE

ROLL CALL

Jared Maynard Lisa Valerio-Nowe
Barry Powers Ava McDowell
Kurt Wilson, Sr. Lisa Wilson

Diane Zontini

ALSQ IN ATTENDANCE

AGENDA - The Board President and the Interim Superintendent recommend that the Board approve the agenda
as submitted or amended.

Motion by Support by Y N Ab

APPROVAL OF THE MINUTES - The Board President and the Interim Superintendent recommend that the
Board approve the:

e June §, 2026 Regular Board Meeting Minules
e June 16, 2026 Teaching and Learning Committee Meeting Minutes
Motion by _ Support by Y N Ab

APPROVAL OF BILLS - The Board President and the Interim Superintendent recommend that the Board
approve the payroll and benefits for Clintondale Community Schools employees ending May 29, 2026.

Motion by Support by Y N Ab

The Board President and the Interim Superintendent recommend that the Board approve the bills ending May 29,
2026.

Motion by - Supportby Y N Ab



Regular Meeting — June 22, 2026
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FRESENTATION
1. NWEA Presentation

INTERIM SUPERINTENDENT’S REPORT

PUBLIC COMMENT REGARDING BUSINESS BEFORE THE BOARD

We encourage you o voice your opinion on topics on the agenda. Please stand and be recognized by the
Chairperson, and state your name and address belore commenting. To provide the opportunity lor all to
participate, Board policy limits each individual to three minutes. To ensure due process and respect of
individual rights, the District maintains a formal process for handling complaints against individuals. A
problem involving an individual(s) or specific incident is best handled through administrative channels.
Speakers are asked to express themselves in a civil manner, with due respect for the dignity and privacy of
others who may be affected by your comments. Speakers should be aware that if your statements violate the
rights of others under the law of defamation or invasion of privacy, you may be held legally responsible.

CONSENT ITEMS - #1-4

1. Correspondence - The Interim Superintendent recommends that the Board accept and receive the
cotrespondence.

® Alexander Taylor
¢ Dorothy Wilkins
@ Faith Davis

2 Personnel Report - It is recommended by the Interim Superintendent and the Director of Human
Resources that the Board approve the Personnel Report.

3. Michigan High School Athletic Association (MIISAA) Membership Resolution - [t is recommended
by the Interim Superintendent and the Director of Athletics that the Board adopt the 2026-27 Athletic
Membership Resolution for the Michigan High School Athletic Association membership.

Note: This is an annual occurrence, and there is no cost for the adoption of the resolution. The resolution
inust be formally ratified by the Board of Education in order for the Middle School and High School to
obtain membership in the MHSAA. Adoption also allows athletic teams to participate in post-season state
tournaments. ' '

4. Henry Ford Memorandum of Understanding - It is recommended by the Interim Superintendent that
the Board aceept the amendment to the Memorandum of Understanding between Henry Ford Southeast
Michigan Community Health and Clintondale Community Schools.

Nate: This is an annual occurrence.

Motion by _ Support by Y N Ab
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NON-CONSENT ITEMS - #1-7

L.

(i)

4.

Building Administrators® Contract Agreement - [t is recommended by the Interim Superintendent and
the Board President that the Board approve the tentative agreement with Clintondale Community Schools
and the Building Administrators’ Union.

Motion by ~ Supportby Y N Ab

Central Office Administrators’ Contract Agreement - 1 is recommended by the Interim
Superintendent and the Board President that the Board approve the tentative agreement with Clintondale
Community Schools and the Central Office Administrators’ Union.

Motion by Support by Y N Ab

Conference Attendance - It is recommended by the Interim Superintendent that the Board approve the
attendance of Bryan Schuerman to the Michigan Leadership Institute (MLI) Supetintendent Preparatory
Academy on September 16 & 17, 2026; October 21 & 22, 2026; November 18 & 19, 2026; December 16
& 17, 2026.

Note: The total cost is $2,172.36.

Motion by Supporl by Y N Ab

Retainer Fee - Thrun Law Firm - It is recommended by the Interim Superintendent and the Board
President that the Board approve the 2026 retainer fee in the amount of $2,500 to Thrun Law Firm for
legal services.

Note: This is an annual occurrence, and there is no cost increase.

Mation by _ Support by Y N Ab

2025-2026 Budget - It is recommended by the Interim Superintendent and the Chief Financial Officer that
the Board approve the 2025-2026 budget for Clintondale Community Schools.

Motion by Support by Y N Ab

2026-2027 Budget - It is recommended by the Interim Superintendent and the Chief Financial Ofticer that
the Board approve the 2026-2027 budget for Clintondale Community Schools.

Motion by Support by Y N Ab

Interim Superintendent Contract - It is recommended by the Board President that the Board approve
Kevin Knoblock as Interim Superintendent beginning July 1, 2026, and continuing through September 15,
2026.

Note: Mr. Knoblock will receive additional compensation in the amount of $250.00 per day for each day
served in the Interim Superintendent role,

Motionby  ~ Supportby _ ¥ N Ab
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GENERAL PUBLIC COMMENT ON ITEMS NOT ON THE AGENDA

We encourage you Lo voice your opinion on lopics not on the agenda. Please stand and be recognized by the
Chairperson, and state your name and address before commenting. To provide the opportunity for all to
participate, Board policy limits each individual to three minutes. To ensure due process and respect of
individual rights, the District maintains a formal process for handling complaints against individoals, A
problem involving an individual(s) or specific incident is best handled through administrative channels.
Speakers are asked to express themselves in a civil manner, with due respect for the dignity and privacy of
others who may be affected by your comments. Speakers should be aware that if your statements violate the
rights of others under the law ol defamation or invasion of privacy, you may be held legally responsible.

ADJOURNMENT

Motion by: _Support by: _ Time:




MINUTES

The fellowing order of business may be changed by majority vote of the Board at any meeting.

June 8, 2026, Regular Board Meeting 6:30 p.m.

35200 Little Mack - Clinton Township, MI 48035 ~ High School Conference Center

MISSION STATEMENT - “Clintondale Community Schools will provide an academic environment that

prepares our diverse student body to reach its fullest potential and become productive members of society.”

CALL MEETING TO ORDER Meeting began at: 6:30 p.m.

PLEDGE OF ALLEGIANCE

ROLL CALL

Jarcd Maynard Present [Lisa Valerio-Nowce Present

Barry Powers Excused Ava McDowell Present

Kurt Wilson, Sr. Present Lisa Wilson Present

Diane Zontini Present

ALSO IN ATTENDANCE

Kevin Knoblock, Interitn Superintendent Kevin Taratuta, Chicf Financial Officer

Dr. Shauna Hemler, Chief Academic Officer Jamice Lampasona, McGlinnen Principal

Rashida Shack, Parker Principal Bryan Schuerman, Director of CTE and Innovation
Alex Hichel, Director of Communications Carla Kelley, Supervisor of Operations

AGENDA - The Board President and the Interim Superintendent recommend that the Board approve the agenda

as submitted or amended.
Motion by Jared Maynard to pull Item #3, Building Administrators' Contract
Support by Lisa Valerio-Nowce Y6 NO Ab O

Motion by Lisa Wilson to add a discussion on the graduation.
Support by Kurt Wilson, Sr. Y2 N 4 AbO
Yes: Lisa Wilson and Kurt Wilson, Sr,

Motion by Kurt Wilson to add discussion on the Policy 2303 report
Support by Lisa Wilson Y2 N4 Ab 0
Yes: Lisa Wilson and Kurt Wilson, Sr.

Motion by Ava MeDowell to pull Item #4, Central Administrators' Contract
Support by Jared Maynard Y6 NO Ab 0

Motion by Jared Maynard Support by Lisa Valerio-Nowec Y 4 N2 Ab O
No: Lisa Wilson, Kurl Wilson, Sr.
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Statement Regarding Prom

APPROVAL OF THE MINUTES - The Board President and the Interim Superintendent recommend that the
Board approve the:
s May 26, 2026 Regular Board Meeting Minutes

Motion by Lisa Valerio-Nowc  Support by Diane Zontini Y6 NO AbO

APPROVAL OF BILLS - The Board President and the Interim Superintendent recommend that the Board
approve the payroll and benefits for Clintondale Community Schools employees ending May 29, 2026.

Motion by Lisa Valerio-Nowe  Support by Diane Zontini Y4 NO Ab2
Abstain, Lisa Wilson, Kurt Wilson, Sr.

The Board President and the Interim Superintendent recommend that the Board approve the bills ending May 29,
2026.

Motion by Lisa Valerio-Nowc  Support by Diane Zontini Y6 NO Ab 0

PRESENTATIONS
1. CTE Presentation - Bryan Schuerman
2. Budget Presentation - Kevin Taraluta
3. Superintendent Search Presentation - John Silveri

INTERIM SUPERINTENDENT'S REPORT
Graduation Recap
Prom Update

PUBLIC COMMENT REGARDING BUSINESS BEFORE THE BOARD

We encourage you to voice your opinion on topics on the agenda. Please stand and be recognized by the
Chairperson, and state your name and address before commenting. To provide the opportunity for all to
participate, Board policy limits each individual to three minutes. To ensure due process and respeet of

individual rights, the District maintains a formal process for handling complaints against individuals. A
problem involving an individual(s) or specific incident is best handled through administrative channels.
Speakers are asked to express themselves in a civil manner, with due respect for the dignity and privacy of
others who may be affected by your comments. Speakers should be aware that if your statements violate the
rights of others under the law of defamation or invasion of privacy, you may be held legally responsible.

3 Comments
Recess: 10:39 - 10:49 p.m.

Motion to approve consent agenda by Lisa Valerio-Nowe
Support Diane Zontini Y6 N 0 Ab 0
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CONSENT ITEMS - #1-2
1. Correspondence - The Interim Superintendent recommends that the Board accept and receive the
correspondence.
@ Michael MecGlinnen
e Angela Mondro
® Emma Ferrari

2 Personnel Report - It is recommended by the Interim Superintendent and the Director of Human
Resources that the Board approve the Personnel Report.

Motion by Lisa Valerio-Nowe  Support by Diane Zontini Y6 NO AbO

NON-CONSENT ITEMS - #1-7
[ Curriculum Resources - It is recommended by the Interim Superintendent and the Chief Academic
Officer that the Board approve the purchase of curriculum resources [or Clintondale Communily Schools.

Note: All resources have previously been presented to the BOE Curriculum Committee.

Maoation by Lisa Valerio-Nowe  Support by Diane Zontini Y6 NO AbO

t-J

LEE d ed Manufacturin terials - It is recommended by the Interim Superintendent and
the Director of CTE that the Board approve the purchase of MEERA Advanced Manufacturing supplies,
materials, and equipment in the amount of $125,000.

Note: The lunding source for this purchase is MDE 61v: CTE Expansion Grant Funding.

Motion by Lisa Valerio-Nowc  Support by Diane Zontini Y6 NO Ab0O

3. Withdrawn Building Adminisiraiors® Coniract Agreement - It is recommended by the Interim
Superintendent and the Board President that the Board approve the tentative agreement with Clintondale
Community Schools and the Building Administrators Union.

4, Withdrawn Central Office Administrators’ Contract Agreement - I is recoimmended by the Interim
Superintendent and the Board President that the Board approve the tentative agreement with Clintondale
Community Schools and the Central Office Administrators Union.

3. Tentative Agreement - AFSCMFE Loeal 1630 - It is recommended by the Interim Superintendent and the
Director of Human Resources that the Board approve the tentalive agreement with Clintondale
Community Schools and AFSCME Local 1630,

Note: This is only a one-year wage opener.

Motion by Lisa Valerio-Nowc  Support by Diane Zontini Y6 NO AbO

6. Form 1.-4029 (2026 Tax Rate Request) - It is recommended by the Interim Superintendent and the Chief
Financial Officer that the Board approve the 2026-2027 tax rate request.

Motion by Lisa Valerio-Nowc  Support by Diane Zontini Y6 NO Ab0O
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7. Resolution - It is recommended by the Interim Superintendent and the Direclor of Human Resources that
the Board adopt the resolution for the layoff of a CEA member.

Motion by Lisa Valerio-Nowe  Support by Diane Zontini Y4 N2 Ab 0
No: Lisa Wilson, Kurt Wilson, Sr.

We encourage you to voice your opinion on topics not on the agenda. Please stand and be recognized by the
Chairperson, and state your name and address before commenting. To provide the opportunity for all to
participate, Board policy limits cach individual to three minutes, To ensure due process and respect of
individual rights, the District maintains a formal process for handling complaints against individuals, A
problem involving an individual(s) or specific incident is best handled through administrative channels,
Speakers are asked to express themselves in a civil manner, with due respect for the dignity and privacy of
others who may be affected by your comments, Speakers should be aware that if your statements violate the
rights ol others under the law of defamation or invasion of privacy, you may be held legally responsible,

| Comment

ADJOURNMENT

Motion by: Kurt Wilson, Sr.  Support by: Ava McDowell Time: 11:09 p.m.

Submitted by: Ava McDowell
Secretary

Board of Education

Clintondale Community Schools



MINUTES

The following order of business may be changed by majority vote of the Committee at any mecting.

June 16, 2026 at 3:30pm
Teaching and Leaming Committee Meeting

meel.google . com/dmag-)kts-zbk

MISSTON STATEMENT - “Clintondale Community Schools will provide an academic environment that
prepares our diverse student body to reach its fullest potential and become productive members of socicty.”

CALL MEETING TO ORDER Meeting began at: 3:30 p.m.
ROLL CAL)

Ava McDowell Present Shauna Hemler Present

Kevin Knoblock Present Lisa Valerio-Nowc (Altemmate) Excused

Lisa Wilson Excused Diane Zontini Excused

Bryan Schuerman Present

ALSQO IN ATTENDANCE N/A

AGENDA - The Chair rccommends that the Committee approve the agenda as submitted or amended.

Motion by Ava McDowell Support by Kevin Knoblock Y3 NO  Ab0

AGENDA ITEMS - #1-4

1. Special Education Update - Mr. Knoblock shared updates on the currently running and potential new
programs.

ARIS - The program has been success[ully launched with 18 assessments completed, and positive
feedback from parents and staff. The program has been especially effective with the youngest students.
Data is actively being tracked and is driving [EP goals. Warren Consolidated and VanDyke schools arc
working with the same program and have been great resources. The company’s Vice President has been
helpful in rolling out the program.

Readtopia - This supplemental program by Building Wings has been successfully implemented by MISD
in self-contained classrooms and will support the work already being done.

Artist in Residence - The program has been a great addition to the special education programming as it
includes all forms of arts therapy (art, music, dance, etc) to support student development.

CKILA - Clintendale’s implementation 1s shead of many other districts, giving students the services they
need in a timely manner.

ECRA - This data system tracks data over time and identifies targeted areas of growth and need by doing



Regular Meeting — March 23, 2026

Page #2
a deep dive into the district’s data. If implemented, it will be instrumental in building an even stronger
MTSS program. District personnel met with the company the week of June 8 and will be assessing the
affordability of the program before making a recommendation to the Board.

2. Career/Tech Education - Mr. Schuerman shared an update on programming

61V funding - The first of the funds have been received and are being used to order the required supplies
and equipment for the covered programs.

Manufacturing/Engineering - Sarah Nacen is moving from MS Science to M5 Manufacturing/Engineering
and completed the training in Virginia. She returned excited for the curriculum that is teacher-friendly and
implementable right out of the box. The material and cquipment arrival is being delayed until August to
allow for the renovations being done in the building.

Digital Technology - A variety of curriculum offerings have been reviewed and Mr. Schuerman is leaning
toward the McGraw-Hill curriculum as the best fit for Clintondale.

Cosmetology - Curriculum is in progress and the building renovation contracts have been sent out for bid.
As soon as those are in, there will need to be a request for a special Board imeeting to approve the winning
contract to ensure that the construction is started and completed on time.

Culinary Arts - This long-standing program is doing well and continuing to grow.

Business Administration - Mr, Schuerman is writing a grant proposal for the 2027-2028 school year to

slart a Business Administration program. This program will house the Young Entreprencurs program
which is currently in the Marketing track, but was flagged and will need to be moved.

% Staff Kudos and Challenges - The teachers have completed the year and are enjoying their well-earned

Summer break.
4. Other Business and Announcements - None

ADJOURNMENT

The meeting was adjourned by consensus at 4:25 p.m.
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615426 14.33.85 DETAIL CHECX RESISTER BY FUND CLMEHERRY Coos0z
CLINTORDALE FROM 601726 TG &/12/728 PAGE 3
CHECK CHECK
HUMEER DATE ABSH VEHD # VENDCER N&ME IWVOICE Mo PO ¥ DESCRIPTION AMCUNT
11 Generai Fund
126933 €/12526 07843 2736 ZLITE FUND INC 11348 260449 Category 2 Fes at 2% of P 3i7.00

*CCMPOTER CHECK TOTAL™ 327,00
126934 &712726 07220 1605 EMMI THTERPRISES, INC 25323 MCG SERVICE CALL 120.00
*ZOMPUOTER CHEZK TOTAL* 129,00
126935 £/12/26 C5%80 2003 EPIC ENTERTAIMNMENT 109748 ES SENICOR CELEBRATION 300.00
*CCMPUTER CHECK TOTAL™ 300.00
126936 &/12/26 0OCLO 2027 GEWESEE INTERMEDIATE SCHOOL DI MLI2ZS5000128 SUPERINTEXDERT SEARCH 2,Z00.00
*COMPOTER CHECE TOTAL* 2,200,002
126937 EJf12/26 06450 229850 CORION FCOD SERVICE, IHC. BTEZI2T20 260390 Dragon Cafe Food 29,73
126937 €/12/26 0H450 229850 GORDOM FCOD SERVICE, INC. BTRZTZ7432 Dragon Cafe Focd 24645
1265937 612726 06450 229850 GORDON FOODr SERVICE, INC. BTEZ273076 Jragacn Cafe Food 1Z.49
126937 &/12/2¢ 06450 229850 GORDON PCOD SERVICE, INC. BTeZ274862 Dragon Cafe Foopd 56.96
126937 6£/12/26 06450 229850 GCORDOW FOOD SERVICE, THNC. BTeZ277253 Oragon Cafe Food 29,43
*COMPUOTER CHECZK TCOTAL™ 365.15
126336 &/12/26 07300 232250 GRATHGE 9428820732 POEER SUPFLY CORD 131.62
1Z2R93B  6/12/26 07560 232250 GRAINGER 9541441587 MAIHNTENANCE SUPPLIES 130,74
1Z2€938 &/12/Z26 0500 232250 GRAINCER 9941441585 MAINTENANCE SUPPLIES 9.339
128938 612728 27500 232250 SRALMNGER 2045193353 MAIWTENMANCE SUPPLIES 132,94
*COMPUTER CHECK TOTAL* 404,69
126939 64127285 07500 273196 JAM BEST GNE TIRE & SERVICE-RO 1540027597 TIRE REPLACEMEMT 23221
*CoMPUTER CHECKE TOTAL™ 232,21
126940 612,28 07700 1256 KS5S5 ENRTERPRISES 1781758-1 260450 Custodial Equipment 4,028.92
126940 612528 07760 125¢ K55 ENTERFPRISES 1770639 Walk-Behind Scrubber 3,734.54
126940 67127249 27760 1254 KSS ZHNTERPRISES 1770641 Walk behind scrubber PK 3,734, 54
126940 6/12S24 Q7760 1256 K55 ENTERFPRISES 17170642 Walk behind scrubber Rb 3,734,.54
125940 6712726 27760 1256 KSS ENTERPRISES 1710683 Kalk bkenind scubbex Mc 3,734 .54
~COMPUTER CHECK TOTAL* 14, 367,06
126941 6712726 27440 27377 M.L. CHRRTIER INC 2904 260447 Site wvisit 1,250.00
~COMPUTER CHECE TOTAL* 1,25%0.00
126942 612726 D91E5 MACOME COUNTY TREASUREER PARCEL #161511478005%32 TAX 26¢ .87
i26942 612426 09165 MACOME COURTY TREASURER Mi-2026 PARCEL 161127376017 ThAX 3,071.89
126%42 6S12/26 03165 MACOME COUNTY TREASUREER MI-2026 PARCEL, #14112B478014 TAX 3,380,212
126942 6712526 09163 MACOMS COUNTY TREMRSURER Ma-2026 PRRCEL #151133202049 ThAX 1,780.42
*COMPIUTER CHECEK TOTAL* 8,49%7.32
1269431 6512/26 JBIIS 341045 MACOME INTERMEDIATE SCHOOL DIS 121829 POPIL ACCOUNTING AUDIT 1,727.50
126543 &7/12/26 D8940 341045 MACOME INTERMEDIATE SCEOCL DIS 121867 BUS OFF SUBPLIES 129.2
126943 af12/26 I37E8 341045 MACOME IWTERMEDIATE SCHOCL DIS 121907 EZW TEACH ACADEMY BOG. 0
*COMPUTER CHECK TOTAL® 2,4957.10
126944 612026 093Ee 241 PERBSOK 31599164 260407 WISC-V Q-Global Score ag. oo
126544 612026 09384 241 PEARSOH 31599164 WIAT-4 Q-Global Score 40.040




6715528 14,33,

CLINTORDALE
CHECKE CHECK
WUMZER DATE

ASH

VEHD #

DETAIL CHECE REGISTER BY FUND

VENLOR WAMZ

FRCH

&f0L/26 TO

EF12126

INVGICE HO

PO &

CLMSHERRY

DESCRIPTION

conacz
ERGE

1: Gaerneral Fuand

125944 L1242
1Za%4a  BSLESES
126945 6712726
1ZE946  B1Z/EE
126944 6712726
126949 BSLES2S
1269350 &/12/726
126%50 ES12/26
126950 &/12/20
19109 &fDLS26
10110 &/0L726
10110 &/0LS26
10110 &/0LS26
10110 &S01L526
10110 &/01726
10110 &/02/26
10111 6501728
10112 &/02726
10114 6/027%8
10115 6/037%6
10115 6&/035%%
LG115 B/037Z€
10115 &6/03/26
106115 6/03/36
10115 6703726
10115 6B/03/28
10115 &/03726
10115 &/03736

10115 6703726

a7o0s

07221

L5601
07255
06205
07320
G7957
GASB0

40122

C7500

0R2509

05760
057E0
05760
03500
04530
40000
05980
053680
40200
Cgs30

205880

567150

542800

531080
5310480
531080

2745

2149
2149
2149
2149
2149
2145

5151C3

1638

419

PEARSON
PERRSON

PROCARE THERARY
SCHOOL

52E

SPEHNCER OIL CO

CIALITY, INC.

TERMINIX PROCESSING

TERUK LAW FIRM, P
THRUM LAW FIRM, P.
THRUR L&W FPIRM, F.
JAMIE BRACKINS

S5UBR TEZACHER SOURTE

SUB TEACHER SOURCE
SOURCE
TEACHER S0URCE
S5UB TERCHER SQOURCE
SOURCE

50B TE
SUB

£t

CHER

SUB TEACHER

STATE QOF MICHTGAM

MERARDS

DARIELLE BALAGHI

AMREDN L COM
AMAZGYE COM
AMAEDGK . CCM
AMBECGN , COM
AMAREON, CTCH
AMBEON , COM
EMAEON . COM
AMREON  COM
EMRZON , COH
EMAZON . COM

nan

31599164
31853594

21472862

208137078082

010265-2615101

D&531290

31146i1
313176
313923

alz

13z972
132972
132378
132280
132580
132980

LCHTAYDETEYE
ICHMTHYDETEYE
ICHMTHYDETRY T
IGWMIPCR4YARL
IGKCY44CKEDC
LHTCFRVOXIZX
THIICYTHVITY
1GDPMANTRTHY
VDSV TONKE
INIAKEPIXEQT

260444

260032

2€0423

Vineland-3 Domain
ASRS Q-Global Inter
=COMPUTER CHECK TCTALT

SOCIAL WORK, PSYCHOLOG
TOTAL*

SPEECE,
*COMPUTEER CHECK

Office Supplies B&G
“COMPUTER CHECK TOTAL*

el
*COMPUTER CHECHK TOTAL®

PEST CONTROL MCG
*COMPUTER CHECK TCTAL®

LEGAL FEES
LEGAL FEES
LEGARL FEES
*COMPUTER CHECK TOTAL*

PLANMING FOR ED SERVICES

* MANDAL CHECE TOTAL *
ES S50B

ES SUB IA

PER SUB IA'S

MCG 55 5UBS

MCF S5UB IA

MCG SUB

* MRHUAL CHECE TOTAL *

STATE TAMES 5/30 PAY
+ MAaMUAL CHECK TOTAL *

MAINTEMANCE SUPPLIES
* MANUAL CEECE TOTAL *

SOCIAL WORKER
* MAWUAL CHECK TOTAL ~

Cushingberry
Cushirgberry
Cushingbezry
MAIHTENANCE SUPPLIES
Supply Crder PER
COLLEGE ADVIZING

HS SUPPLIES

HE GRADUATION

RUH CLU2 SHIRTS
Award Medals PEE

=) =l

a0
1

A0
]

.67
.67

.44
.44

00
.00



£/15/26  14.33,25 DETAIL CHECK REGISTER BY TUND CLWSHEERRY coasnz
CLINTCHDALE FROM &/0L726 TO £512/26 PAGE 5
CHECK CHECX
HUMSER DATE VZHND § VENDOR HNAME IHVCICE HD PO 4 DESCRIZTION BMOUNT
11 Gereral Fund
10115 B/03/28 02190 419 AMAZGN.COM 1¥YFPECIKCERAQ Celebration, fun day MCG 7422
10115 &/03/2¢ 0GA%99 419 AMAZCHW. COM 13IRIFTTONRGWT GRAPEZC DESIGN SHIRTS L13.2%
10115 6/03/26 4GOCH 419 AMREICH.COM 1 4AHGHMHGSDLW HS SUPFLIES 191.34
1611 &/03/26 4C0G0 41% AMBZCHN.COM 14UTALEWVHLS ICAMP~GRADUATION 1,295_87
* MANUAL CHECK TOTAL * 4,053.37
10l1e B/C03/26 QTB4AD 523950 T-MOBILE HOT SPOTS B2 .00
* MAMUAL CHECZE TOTAL * AzC .00
10117 6/03/268 06950 BUS JFF PHOME 35.74
10117 BS03/2% 0T340 HMAINTERANCE PHONES 105.84
10117 6/03/26 08592 S02T PAOHE 2524
10217 &SfD3/26 0572C SECURITY PHOHE 35.249
10117 &/03S26 DETZ] TECHHNOLOGY FHROMNE 3%.28
13117 ES03S26 DESSD SQUARE TABLET 31.85
* MANUAL CHEZK TOTARL * 274 .81
10118 Ey04s26 07845 1778 ZGOLD FAX 122042860 EAXING SERVICES 17347
* MANUAL CHECK TOTAL * 17347
10119 &704/,26 0BY53 2745 JAMIE BRACKINS Q13 SFEECE SERVICES g, 10C .00
* MANUAL CHECE TOTAL * 5, 100.00
10120 &/04726 06350 L7588 TELMET WORLDWIDE, INC THi84453 260060 District Phone Servives J86.7T0
* MANUAL CHECK TOTAL = 38670
10121 S/04/36 CA140 944 COWSTELLATION 4606259 HS GAS THRU 5/31 2,563.50
10121 &/04726 05350 944 CONSTELLATION 4606283 M5 GAS THRD 5/31 2,563.49
10121 &/04/26 GRZ2ED 94& COMSTELLATION de0628% RBW GAS THRU 5/32 BO96.12
10121 &/04/26 02232 944 CONSTELLATION 4E0B2ES MCG GRS THRD 5/31 I.164.37
10121 &/04/26 06920 944 CORSTELLATIOR 4606285 ADM GAS THRO 5/31 377.03
10121 604726 D460 G944 COMSTELLATION 4E062E8%9 DRR GRS THRYU S5/3° 1,285 485
* MAHDAL CHECE TOTARL * B,B5%9.9¢
10122 6/047/26 40150 64800 MICHIGAW PUBLTC SCAOGL EMPLOYE COWNTRIBUTION 5/30 PAY 133, 063.75
10122 6/04726 40102 J64ECD MICHIGRN PUBLIC SCHOOL EMPLCYZ MIE BRYMENT 5/30 PAY 21,301.44
10122 6B/04/2€ AG103 64800 MICHTGAM PUBLIC SCHOOL EMPLCYE TOPF EAYMENT 5/30 PAY 50.90Q
10122 6/24/26 40022 64800 MICAIGAR PUBLIC SCTHOOL EMFLOYE T%—-DCP PAYMENT 5730 PRY 14,783.01
10122 604726 40022 364800 MICHIGAM PUBLIC SCHOOL EMPLOYE DE-DOCP ROTH 5730 EBAY 157.21
10122 6/04s26 40022 IG4B00 MICHIGRW PUBLIC SCHOOL EMPLOYE D%-DCE MATCH 5/3C PAY E,105_ 68
10122 6/04/26 40029 364B00 MICHIGAN PUBLIC SCHOOL EMPLOYE D%-PHF PAYMEMT 5/30 PAY 3,870.25
16122 6/04/26 40028 AR4800 MICHIGAN PUBLIC SCHOOL EMPLOYE 1-PHF ROTH 58.52
10122 G/0a/26 GODZ2 364800 MICHIGANM PURLIC SCHOOL EMPLOYE D%-PHF MATCH 3,920.77
* MANUAL CHECK TOTAL * 183,302 .63
10123 A/05/2¢ OS6C1L 2149 5U8 TEACHER S50URCE 132147 HS SURS 1,0B5.64
10123 6/05/28 07955 2149 s05 TEACHER SCQURCE 133147 HS sUH LA 217 .69
10123 6/05/26 DE2C5 214% SUB TEACHER SCURCE 133151 PER SUB I&'S 1,303.24
10123 &/05/26 04431 2149 sSUB TERCHER SOUORCE 133151 PER SUB 217,80
10123 B/05/26 01982 2149 SUB TEXRCHER SO0RCE 133152 MCE SUB 217 .60
10123 G/05/26 O4BBL 2149 SUB TEARCHER SCURCE 133184 M5 548 217,60



615726

14.33.

CLINTONDALE

CHECHK

CHECK

LATE

11 Goneral Fund

10130

10131

1p13z

10133

101 4%

B/OS/2E
6SOSFZ6
af05726
BSOS/ 26
a/05/26
a/05/2¢
BAO5/26
6/05/2%
A0S/ 26
640528
6/05/26
6/C5/26
a/05/28
GICE/ 20
6/05/ 25

a/CES 26
E/CB/ 26

6f0BS26

E/09/26
6/09/26

&/10/26
a/10/286
GL10726
BA10S26
/10,26
BSLO/28

6SLLS 2%

25

46645
11204
05602
05601
11207
01984
018840
04pc2
0486l
L1206
04432
24431
049452
04€30
valEs

40151

Gz370C
J61i60

07731

0B959

05582

06045

40004

VEND 4

2428
2428
24 26
2428
2478
2438
2428
2e28
2ez24
2428
2428
2428
2428
2428
2428

512550
512550

364800

153900
153%00

32&3040

2757

2780

140020

L2d

DETARIL CHECK REGISTER BY FUHND

FROM 601728 TO BSLIES2E

YEMDOR HAME INVGICE NG
EDUSTAFE 2026060301-6
EDOSTAFE 20260605301-5
EDOSTAFE 2026060501-6
ELUSTAFE 2026060501 -6
EDOSTAFE 2026060501-%
EDOSTAFE 2026060501-6
EROSTAFT 2026060501-58
EDUSTAFE 2026060501-6
EDUSTAFF 2026060501-6
EDUSTAFE 2026060501~6
EDUSTAET 2028060501 -6
EDUSTAFF 2026060501-6
EDOSTAFY 2026060501-6
SDUSTAFF 20260603016
EDUSTARF 2028060301 ~6
STATE OF MICHIGRN

STATE OF MICHIGAN

MICHRIGAN PUBLIC SCHCOL EMPLOYE

LTE EMERGY

DTE ENERGY
LOWES BIUSIMESS RCCOUNT
DANTELLE BALAGHI
TEAM FIMAECIAL GROUP INC 167750
COURTHEY ROSE LUCASSIAN 10
BRYTESPARK CCsiong

DTE ENEZRGY

FLEGSTAR BRNE

260433

CLX¥SEERRY

GESCRIPTICH

* MANUARL CHECX TCTAL *

CCACHES

UHIOH BUSINESS

HE COXFERERCE

HS 5URS

H3 IA SUBS

MCG CONFERENTE
MCG SUBS

MS CONTERENCE

M5 SUBS

PER/MCG UNION BUS
PXER COHEERENCE
FXR 5705

REW COMFERENCE
raw 5085

58 IA 5UB

* MANTAT. CHECX TOTARL *

DRAGON CAFE SALES 'TRMN-MAY
DLSCOUNT
* MAWIAL CHECK TOTRL *

URAL RATE STABLITATION
* MANUAL CHECK TOTAL *

M5 910040103673 TEROD 5/L7
HS 910040103673 THRO 5/17
* MAWUAL CHECK TOTAL *

Water Founctains DISTRICT
* MANUAL CHECE TOTAL *

PSYCHOLOGIST SERVICES
* MANUAL CHECK TOTAL *

Lighting Project
* MAMUAL CHECKE TOTRL *

SPEECE SERVICES
= MANUAL CHECK TOTAL ~

CTE CONSULTING
* MAWNUAL CHECKE TOTRL *

FE 9.0001864388 THRU 3/1%
* MAHUAL CHECE TOTAL *

DO & NET CHECKS £/15 PAY
* MANUAL CHECK TOTAL =

cposcz2

PRGE

ba

3,
1,

la,

161,

AMOUNT

=) oo b B By
=L L oo
= LN 0 Ln & 0

+

oo
R A
- Ap -d LA

BOO.
558
245,
342.
358.
380

L 3

(=

[ B |
L=

.28

-0

A

<bd
LaD
.aa
L&l
.30
1.0

-0

cg

00

an
0g
49

.78

.oc

=
o

Lt Lo
(LT

)

[

s o
th n

o
el =

L= o]



6/15/26 14,3325 DETAIL CHECHE REGISTER BY FUNMD CLHSHERRY coos02

CLINTONDALE FROE 6701/26 TC &/12/26 PRGE 1
CHECX CHECK
NUMEER DATE RSN VEND  VENDOR NAME INVOICE MWD PO & DESCRIPTION AMOUNT

11 Gensral Fund

101386 &/11/26 €0110 412 MICHIGAN SCHOOLS AND GOVERNMEH CU DIPGSIT 6/15 PAY 15,222 48
= MAHUAT. CEECK TOTAL * 39,222 .45
10137 &f12/26 07500 254300 HOME DEPOT CREDIT SERVICES 280049 Maintecnance Supplies 2,5906.50
10137 ES12/26 07560 Z54300 MOME DEPOT CREDIT SERVICES Plumzing Supplies 238 .85
* MAMNUAL CRECE TOTAL * 3,145.35

11 General Fund
COMPUTER CHECKS 10 5138,315.60
MANUAL CHECKS 27 $624,9%2 .27
TOTAL CHECKS 67 5964, 207,87

ez WOID SUMMARY ***
CGMEUTER WOID CHECES FRON-PAYMENT*
WAID CHECKES - COMPUTER
VCID CHECKS - MANUAL
TOTRL VOID CHETZKS

TOTRL MET CHECZKS 67 5964, 207.87

REPLACEMENT CHECKS



£/15/26 14.33.25 DETAIL CHECE REGISTER BY TUHD CLMSHERRY Cpaso2
CLINTONDALE FRCM  &€/0L/28 TO BFLE/26 PAGE

L)

CEECK CHECK
HUOMBER DATE ASK VEHD & VENDOR HAME INVZICE WO PO @ DESCRIPZTION RMOUNT

12 Feaeral Grants

126913 A/0472¢ 121060 244000 HAZEL BARX SCHOOL DISTRICT 01433 0426 ACCS MCEKINNEY VENTO TRANSPORTATION 1,454 .45
1RED13 BSD4SEE 12100 264000 HAZEL PARE SCHOOL DISTRICT 251130CCS MCEIMNEY VENTO TRANSPORTATION 1,355.79
*COMPUTER CHECE TOTAL* 2,B10.74
126932% GS1RS2E 11231 2282 DRIVERGERT IHC 7546 260452 Transportation - Sedan T, L2500
126932 6/12/26 11231 2282 DRIVERGENT INC 7547 Transportation - Sedan 2, 4TS 00
126932 6SLZ/2% 09748 2282 DRIVIHEGENT IMC Te07 4§ FT TO HEHRY FORD MUSEUM 460.0C
*COMPUTER CHECK TOTAL* 10, 360,00
126932 AS12/26 13005 1420 215T CEMNTURY MEDIA 101364 VIDED MONMITCRING BIDS 236 .50
*COMPUTER CHECK TOTAL* 296.50
10110* &/01/26 99B38 Z14% SUR TEARCHER SOURCE 1325748 PER BLD SUB 1,228 40
* MAHDAL CHECK TOTAL * 1,228._40
1GL23* gf05/26 DCITY 214% 3UR TEACHER 30URCE 133151 PKE BLDG 5UB 9Kz T2
* SMANUAL CHECE TOTAL * G272

12 Federal Grants
COMPUTER CHECKES 3 $13,467.24
MAMUAL CHECES 2 52z,211.12
TOTAL CTHECKS 5 $15, 678,38

e TIPGID Smm'r rh -
COMPUTER VOID CHECKS *NGH-PRYMENT ™
WOID CHEZKS - COMFUTER
VOID CHECKS - MANUMLL
TOTAL WOID CHECKES

o

TOTRL NET CTHECHS 3 515,878.3

REPLACEMENT CHECKS
#*=CHECK ALSO EXISTS IK A ZRIOR FUND



6/15/26 14.33.2% DETAIL CHETK REGISTER BY FUND CLHSHERRY CDE502

CLINTONDALE FROM 6401726 TC &/12726 EASE S
CHECK CHECK
NUMBEER SATE MSH VEHD # VINDOR NAME IWVOICE WO PO ¥ DESCRIPTION AMOONT
13 State
126926 &/12/26 01153 41375 APPLE INC. MCIT274E633 260451 Duote 2214536893 CTE SUPPLIES 4,756.00
*COMPOTER CHECZK TOTAL® 4,756 .00
126932~ 6/£12/26 00238 2282 DRINVERGEMT IKC 7544 2EQ056 Transp. - GSRP q,977.23
126932 6/12/26 99925% 2282 DRIVERGENT INC 7393 RBW FT TO yO¥0'S5 FUN CENTER 320,090
*2OMPUTER CHECE TOTAL* 5,297,23
126947 &/12/26 06624 2763 S5PARTAN COHNSTRUCTION GROUP INC 1 MS RENOVATIONS 157,453.2
=C0CMPUTER CHECZK TOTAL™ 157,453,240
126%51 &/12/26 11051 1928 JEMHWIFER LOGRENZ B323 CPR TRATHING 1,825.00
*COMPUTER CHECK TOTAL™ 1,825.00
i01L0= &/0LS26 99555 2149 502 TEACEER SOURCE 132968 RBW 55 58S a70.40
= MAMUAL CHECK TOTAL - a70.40
10113 &/02/26 99858 2780 BRYTESPARK CCs5100% CTE CONFERENCE REIMBUORSEMENT G26.79
= MANUIAL CHECK TOTAL ~ 49246.79
10115~ &/037/26 00755 419 AMARZON . COM ILFaKCERIVAL 60428 GSRP Graduation 99,98
10115 &/03/26 DOTES 419 AMRZON.COM LIPWiIIKGQ4TE GSRE & Pre-K for all 147.83
10115 #/03726 00795 419 AMATOMN.COM L3PH1AKGQATT Fre-X for all 34.95
* MANUAL CHECK TOTAL * 232746
10123+ 6/05/26 39955 2149 508 TEACHER SGURCE 133145 RBW SUBS 435,20
* MAKUAL CHECKE TOTAaL * 435.20
10124 B/OSSEE 99955 2428 EDUSTAFE 2026060501-5 REW GSRF SUBS 3. 11.37
* MANWOAL CHECEK 'TOTAL * 3,171.37

13 State and Local Grants
COMPUTER CHECES
MANUAL CHECRS
TOTAL CTHETKS

§16%,131L.43
$5,876.52
5174,807.95

L=l S

&4 YOTD SUMMARY ***
COMPUTER WOID CHECKS THON-EPAYMENT*
VOID CHECKS -~ COMPUTER
VoID CHECKE - MANUAL
TOTAL VWOID CHECKS

TOTRL WET CHECKES k) 5174, 807,55

REPLACEMENT CHEECKS
#*=CHECK ALSO EXISTS TN A PRIOR FUKD



6/15/26
CLINTORDALE
CHECK
HUMEBER

CHECK
DATE

23 Child Care

10113*% B/D3/28

16124* B/05/2E
10124 B/DS/Z2€

23 Child Care

14,33,

25

01044
03087

*=CHECK ALSO EXISTS

VEMDOR MAME

415 AMAZON. COM

2478 EDUSTAFF
2428 EDUSTAFF

IM A PRIOR FUND

DETAIL CTHECE REGISTER BY FUNHD
FROM &/0L726 TO ES12/26

13FMEMELADET

F02E060501-6
2026060501-6

BO

CLHNSHERRY

DESCRIZPTION

DARYCARE SUPPLIES
* MANUAL CHECK TOTAL =

DARYCARE
R3W LATCHEEY
= MAMUAL CHECK TCTAL *

COMPUTER CHECKES
MANUAL CHECKS
TOTAL CHECKS

=hE YOI SUMMARY *%~
COMPUTER VOID CHECKS
VCoID CHECKS - COMPUTER
WOID CHECKS - MAKUAL
TOTAL VOID CHECES

TOTHRL NET CHECKES

REFLACEMEWT CHECKS

B3PS

Coos02
PAGE 10

AMOUTLIT

jig.74
Jle.74

3B,563.8%
4,111 .89
47, 675.74

$4EZ,994.52
542,994 .52

*NCN-PAYMENT *

54%,994.52



6/15/26 14.33.25 DETAIL CHBECK REGISTER BY FUND CLWSHERRY Coaspz
CLINTONDALE FROM  B/01726 TO 6/12/28 PRGE 11
CHECE CHECK
HUMBZR LATE ASH VEND i  VENDGE MAME IKVOICE RO PO # DESCRIFTICH BMOUNT

Lunch Fund
10124~ &705/26 82000 2428 ZDUSTATF 202606050145 ROCH AIDES 3,157.73
* MANURL CHECKE TOTAL * 3,157.73
10134 6/11/26 B2COS 2424 SFE HOLDINGS LLC 260512020 FOoOn SERVICE - MAY 133,7¢6.B8
* MAROAL CHECX TOTAL * 133,766,088

25 Scheool Lunch Fund

COMEFOTER CHECKES

MANURL CTHECHKS 2 5136,924 1
TOTAL CHECKS 2 5136,924.61

tx= YGID SUMMARY =*-
COMPUTER VOID CHEICKS *HON-PAYMENT*
WVOLID CEECKS - CCMPUTIER
WGID CHECKS - MARNHUAL
TOTHRL VOID CHECES

)
o
et
Lt
a
(el
na
£
o
—

TOTAL NET CHECKS

REPLACEMENT CHECKS
*=CEECK ALSO EXISTS IN A PRIOR FUND



6515426 14.33.25 DETAIL CHECK REGISTEZR BY TUHD CLHUSHERRY CDaso2
CLINTONDALE FROM 601026 TO B/L2/726 PARGE iz

CHECK CHECK
NOHMBER DATE ASK YVEND t+ VENDOR MALME INVOICE MO PO 4 DESCRIZTION RMOUNT

29 StudentsSchocl Rctiwvity Fund

3657 &F01/2k E5207 2282 DRIVERGEMT IKC 1217 DAKCE FT-BETHEL COMMUN CENTER S500.C0
3657 £/01/726 359261 2282 DRIVERGENT THC T435 BER FT-GREAT SXATE 32000
*COMPUTER CHECHE TOTAL* B20.00
658 &S01/526 E530Y 2575 ENCCRE CATERINS & BANQUET CENT 2359 PROM - DINNER 1,965.5%3
*COMPUTER CHECE TOTAL* 1,965.93
3655 &/01/728 853241 322259 MASSP 238912 HS LEADERSHIP? PROGRAM 525.00
*COMPUTER CHECK TOTALY 525.00
3660 6/02/26 85911 5BE&0 C.J. BARRYMORE'S R HE-FT TO CJ BARRYMCRE'S 1,450.00
*COMPUTER CHECK TOTAL* 1,430.60
366l 6/02/26 G5961 2282 DRIVERGENT INWC 1213 PER TT BUS TO ARMADA FAIR GROU Tel. G0
*COMPOTER CHECK TOTAL* TEO0. 00
3662  &F02726 5961 20C3 EPIC ENTERTAINMENT 10878 PER END OF YEAR PARTY 1,200.00
*COMPUTER CHECK TOTAL® 1,200.00
3663 &/02/26 25962 4ECOCD SCHOLASTIC BOOK FAIRS WE1ZE586BF RBEW-BOOK FAIR 333.33
*COMPUTER CHECE TOTAL® 933,33
Iged  &f037z6 853207 2BC1 JIAMMA HAMILTON oocl GUEST GUAITAR PERFIRMER 100,090
#* REPLACEMENT FOR # 3655 5/28/%6 ** *COMPUTER CHECK TOTAL™ 1090.00
3665 6fl2/26 25901 114157 CLINTON TOWHSHIEZ TREASURER 15258 PRCM SECORLTY

*CCHMPUOTER CHEZE TOTAL™
3666 612726 25361 2282 DRIVERSENT INC 1436 PER FT TO QUTDOCOR ADVENTURE 320,00
I6E6 612726 35951 22E2 DRIVERGENT INC 7448 MS FT TC TOTAL SPORTS 360,00
3666 6/12726 85351 2282 DRIVERGENT INC 7454 MS TO HICHIGAN ADVEXNTURE 1,390.00
3666 6712726 85361 2282 DRIVERGENT INC TEC9 PER FT T3 METRO BEARCH 1,080.00
JeEs  6F12/26 85311 2282 DRIVERGENT INC T610 4% 7T TC CJ BARRYMORES 3B .00
=COMPOTER CHECK TOTAL™ 3,530.00

29 StudentsSSchool Actiwvity Fund
COMBUTER CHECKS SR H 511,571.428
HMAMNUMAL CHECEKS

TIOTAL CTHETEKS 1o $11,571.48

ved YOID SUMMARY <%
COMBUTER VOID CHECKS *MOH- FAYMENT *
VOID CRECKS - COMPUTER
VOID CHECKS - MARUAL
TOTRL WOID CHECKS

TOTAL NET CHECHKE 10 $11,571.%8

REPLARCEMENT CHECKS I F100.00



6415526 14.33.25 DETAIL CHECE REGISTER BY TUND CLNSKERRY cpasez

CLIRTOWCALE FROW  &/01/26 TO G6/LZ/26 PAGE 3
CHECK CHECK
HUMBER DATE ASK VEHD 4 VENDOR MaME INVOICE WO FO 4 DESCRIPTION AMOUNT

SRAND TOTRL MET CHECKS a $11,471.48



6/15/20 14.33.235 CETRIL CHECE REGISTER BY FUND CLESHERRY CDOSaz

CLINTONDALE FROM 6701726 TO 6/12/28 PAGE 14
CHECK CHECK
HUMBER CATE ASH VEMD ¥ VEHDCE MNAME INNOICE HC PO 4 DESCRIPTION AMOUET

#¥* GRAND TCOTRLS ***

COMPUTER CHECKS 538 $333,385.75
MANUAL CHECKS 2% 51,012,7%9.04
TOTAL CHETKS #4  51,346,184.70

=k YOID SUMMARY *+*
COMPUTER VOID CHZCKS THNON-PAYMENT*
VOID CHECKS - COMPUTER
VGID CHECES - MAMUAL
TOTAL VOID CHECHS

TOTAL NET CEETKS B4 §51,34%,1284.79
REPLACEMENT CHECKS i 100,00
GREAMD TOTRL NET CHECES &3 51,346,084.79

#*v SPOILED CHECES WOT INCLUEDR IM THIS REPDRT ~*



Transaction Detail - Summary

Pasting
Trans Date  Date

calt e DBI2026
0504/2026
DGM4/2026

Tatal Mumber of Records:

Toral

Merchant
MCLG Category Code Merchant Merchant Taxpayer 10 Trans Pasting
Code MCC  Description Hame Stale/Province  Mumber (TIN| Amount  Type Purchase ID
Mame: BUSINESS OFFICE Account Number: "EFTH Optional 1; Cplional 2:  LostiStolen Accound:  Replacemnant Account:  Billing Type: Cerirally Bdled Account
TIIEIS 5300 WHOCLESALE CLLBS SAMS CLUB.COR AR TI0515188 5 18162
F2e509 3T SPRENGHILL SINTES SPRINGHILL SUITES GRAN 4] BALTENS3E SE7.34 13502
722516 5941 SPORTING GOODS CROMWN AWARES WG HY 133480101 288.95 15987943
STCRES
3
51,008,495

Transaction Detail - Summady | spernd | 0652026 07 146:41

Clinloncale Communily Sch
Report Dale: 081572026

Traas Status  Disputed Stalus

Mol Revizwed
Mal Reviewed
Hol Rewewed

R

Page



25-26 CCS Summative NWEA Data

Presented by Dr. Shauna Hemier, CAO




Student achievement norms

2025 reading student achievement norms 2025 mathematics student achievement norms
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Norms Explained

RIT = “Rasch UnIT Scale” - a
psychometric model for analyzing
categorical data.

From NWEA: “The RIT scale is a stable
scale, like feet and inches, that
accurately measures student
performance, regardless of age, grades,
or grade level. Like marking height on a
growth chart, and being able to see how
tall your child is at various points in
time, you can also see how much they
have grown between tests.”




NWE A’S NWEA's Assumptions:
Assumptions When 1. Fall testing is the 4th Week of

. School
Normlng Scores 2. Winter testing is the 20th Week of
School
3. Spring Testing is the 32nd Week of
School

4. Growth is based on the
performance of the 50th percentile
testing band.




Standard
Deviation (SD)

A statistical measurement that
shows how spread out the
numbers in a data set are from
their average (mean).

Low SD - scores are clustered
tightly around the mean.

High SD - scores are spread
out over a wider range of
values.

The 68 - 95 - 99.7 Rule

e Approximately 68% of the data falls within 1
SD of the average

e Approximately 95% of the data falls within 2
SD of the average

e Approximately 99.7% of the data falls within 3
SD of the average

For NWEA: An SD of 18 and above indicates
a very wide range of academic abilities in
the classroom requiring a great need for
differentiation.

*2025 changes (post-pandemic)



Elementary Reading
Proficiency Norms

Expected Growth:

K- 14 points

1st Grade - 13 points

2nd Grade - 12 points
3rd Grade - 10 points
4th Grade - 7 points

5th Grade - 4 points

Reading

1st Grade

2nd Grade

3rd Grade

4th Grade

5th Grade

Fall

138

155

170

184

195

204

Spring

152

168

182

194

202

208

Standard
Deviation

13

16

17

18

18

17



McGlinnen Reading

K 135.7 150.1 14 50%
1st Grade 146.1 158 12 40%
2nd Grade 158.8 167.9 9 41%
3rd Grade 1705 180.3 10 49%
4th Grade 187.6 197.6 10 68%

5th Grade 196.9 201.6 5 56%



Parker Reading

Percentage of

Reading Fall Mean RIT Spring Mean RIT Observed Growth  Students Who Met

Growth Projection
K 133 144 11 30%
1st Grade 146.9 161.4 15 58%
2nd Grade 156 173.6 18 65%
3rd Grade 171.4 178.2 7 34%
4th Grade 176.6 187 10 64%

5th Grade 190.2 193.8 4 48%



RECC Reading

Percentage of Students
Reading Fall Mean RIT Spring Mean RIT Observed Growth Who Met Growth
Projection

K 136.7 145.1 8 28%



Elementary Math
Proficiency Norms

Expected Growth:

K -17 points

1st Grade - 16 points

2nd Grade - 14 points
3rd Grade - 15 points
4th Grade - 13 points

5th Grade - 10 points

Math

1st Grade

Z2nd Grade

3rd Grade

4th Grade

5th Grade

Fall

141

159

173

184

197

206

Spring

158

175

187

199

210

216

Standard
Deviation

13

14

16

17

18

18



McGlinnen Math

K 138.2 158.5 20 63%
1st Grade 152.6 166.1 14 38%
Znd Grade 158.4 174 16 51%
3rd Grade 1711 183.6 13 36%
4th Grade 189.2 204.8 16 65%

5th Grade 197 207.2 10 53%



Parker Math

Percentage of

Math Fall Mean RIT Spring Mean RIT Observed Growth  Students Who Met

Growth Projection
K 133.6 149.6 16 39%
1st Grade 151.2 168.9 18 45%
2nd Grade 157.8 174.9 17 52%
3rd Grade 172.8 189.1 16 64%
4th Grade 178 192.7 15 66%

5th Grade 188.7 196.2 8 40%



RECC Math

Percentage of Students
Reading Fall Mean RIT Spring Mean RIT Observed Growth Who Met Growth
Projection

K 140.4 151.9 11 33%



Secondary Reading
Proficiency Norms

Expected Growth:
6th Grade - 3 points
7th Grade - 3 points
8th Grade - 2 points
9th Grade - 1 point
10th Grade - 0 points

11th Grade - 0 points

Reading

6th Grade

7th Grade

8th Grade

Oth Grade

10th Grade

11th Grade

Fall

209

212

216

216

218

218

Spring

212

215

218

217

218

218

Standard
Deviation

L

17

17

18

18

19



Secondary Reading

Percentage of

Fall Mean RIT Spring Mean RIT Observed Growth  Students Who Met

Growth Projection
6th Grade 199.5 2034 4 41%
7th Grade 206.6 211.2 5 54%
8th Grade 208.5 214.6 6 68%
9th Grade 211.2 216 5 61%
10th Grade 215.8 220.5 5 52%
11th Grade 2229 228.5 6 56%



Secondary Math
Proficiency Norms

Expected Growth:
6th Grade - 10 points
7th Grade - 7 points
8th Grade - 7 points
9th Grade - 4 point
10th Grade - 4 points

11th Grade - 4 points

Math

6th Grade

7th Grade

8th Grade

9th Grade

10th Grade

11th Grade

Fall

210

217

222

225

227

229

Spring

220

224

229

229

231

233

Standard
Deviation

18

19

20

21

22

23



Secondary Math

Percentage of

Math Fall Mean RIT Spring Mean RIT erved Growth  Students Who Met

Growth Projection
6th Grade 197.8 207.3 10 51%
7th Grade 209.9 214.3 4 31%
8th Grade 2111 2139 3 34%
9th Grade 2119 216 4 61%
10th Grade 214.6 219.6 5 45%
11th Grade 217.8 221.4 4 41%



June 15, 2026

To the Clintondale Community School Board,

| am resigning from the position of Clintondale High School Student Congress Advisor
effective June 30, 2026. | have been the Student Congress Advisor since 2009. It has

been an interesting decade plus in this position. | wish success to the next advisor and
will lend a limited hand, if needed.

Sincerely,
Alexander Taylor, CHS Mathematics Teacher



CLINTONDALE

Community

- School Disitict Lee Walmsley <walmslel@clintondaleschools.net>
(RS~ WF ARE ALL DRAGONS!

-

Resignation - Dorothy Wilkins

1 message

Dorothy Wilkins <wilkinsd@clintondaleschools.net> Wed, Jun 17, 2026 at 9:48 AM
To: Lee Walmsley <walmslel@clintondaleschools.net>

June 17, 2026

Good Morning Lee,

Please be advised that | resign my Clintondale Community Schools employment effective 6/30/26 for purposes of ORS
retirement effective 7/1/26.

Thank you,
Dorothy Wilkins

Dorothy Wilkins

Parker Elementary

GSRP Teacher

Clintondale Community Schools



CLINTONDALE
. Community

- i School District Lee Walmsley <walmslel@clintondaleschools.net>
'r';‘ WE AHEALL DRAGONS!

1 message

Faith Davis <davisf@clintondaleschools.net> Wed, Jun 17, 2026 at 8:50 PM
To: Lee Walmsley <walmslel@clintondaleschaools.net>, Jamie Lampasona <lampasoj@clintondaleschools.net>

Dear Clintondale, Please accept this letter as my formal resignation from my position as a 5th Grade Teacher at
McGlinnen Elementary, effective at the conclusion of this school years contract 2025-2026.

While this decision was not an easy one, | have accepted a pasition that | believe is the best fit for me at this point in my
career.

| want to thank you for your support during my first year of teaching. This year has been filled with challenges, growth, and
valuable lessons that have helped shape me as an educator. | am especially grateful for the opportunity to work with such
an incredible group of students, They will always hold a special place in my heart as my very first class.

Thank you again for your leadership and support. | wish you, the staff, and the students of McGlinnen Elementary all the
best in the future.

| request that my remaining earned salary balance for the 2025-2026 school year be paid out to me on the regular bi-
weekly schedule.
Sincerely,

Faith Davis



Personnel Report for June 22, 2026
CONSENT ITEMS - #1-10

Resignation - It is reccommended by the Interim Superintendent and the Director of Human Resources
that the Board approve the resignation of Alexander Taylor as the Clintondale High School Student
Congress Advisor, effective immediately.

Note: Mr. Taylor has been the Student Council Advisor since 2009,

Football Coach - It is recommended by the Interim Superintendent and the Dircctor of Athletics that the
Board approve Cameron Kerr as a Varsity Assistant Football Coach, effcctive immediately.

Note: The rate of pay will be $4,633.20 (Step 2 of the BA Salary Schedule).

Custodian - It i recommended by the Interim Superintendent and the Supervisor of Operations that the
Board approve Jordan Ploe as a Custodian, effective immediately.

Note: The rate of pay will be $15.96 per hour (Step | of the Custodian Salary Schedule).

iCampus Coordinator - It is recommended by the Interim Superintendent and the Director of Carcer and
Technical Education/Innovations that the Board approve Tammy Pearson as the iCampus Coordinator
effective July 1, 2026.

Note: The rate of pay will be $61,843.00 annually (Step 1 of the Coordinator lane of the Central
Administrator Contract). Tammy is the successful applicant out of 5 applicants interviewed.

Resignation - It is recommended by the Interim Superintendent and the Director of Human Resources
that the Board approve the resignation of Dorothy Wilkins, GSRP Teacher, effective June 30, 2026.

Note: Mrs. Wilkins has worked for the District for 32 years.

cl ist Agreement - It is recommended by the Interim Superintendent and the Director of [Tuman
Resources that the Board approve Shannon Tran as a Contracted School Psychologist, effective July |,
2026.

Note: Ms. Tran has been providing services to Clintondale students through an agreement with the
MISD. The agreement expires on June 30, 2026. The District still needs to provide psychological
services 1o students, however, the District will pay Ms. Tran directly. Ms. Tran’s hourly rate is $150 per
hour.



10.

Psychologist Agreement - It is recommended by the Interim Superintendent and the Director of Human
Resources that the Board approve Lyniece Towns as a Contracted School Psychologist, effective July 1,
2026.

Note: Ms. Towns has been providing services to Clintondale students through an agreement with the
MISD. 'The agreement expires on June 30, 2026. The District still needs to provide psychological
services to students, however, the District will pay Ms. Towns directly. Ms. Town’s hourly rate is $125
per hour.

Speech/Language Pathologist - It is recommended by the Interim Superintendent and the Director of
IHuman Resources that the Board approve the contract renewal for Courtney Lucassian as a Contracted
Speech/Language Pathologist, effective July 1, 2026.

Note; Ms. Lucassian has been providing services to Clintondale students through a previously approved
agreement. The agreement expires on June 30, 2026, therefore a renewal is needed for services to
continue beyond June 30, 2026.

Speech/Language Pathologist - It is recommended by the Interim Superintendent and the Director of
Human Resources that the Board approve the contract renewal for Jamie Brackins as a Contracted
Speech/Language Pathologist, effective July 1, 2026.

Note: Ms. Brackins has been providing services to Clintondale students through a previously approved
agreement. The agreement expires on June 30, 2026, therefore a renewal is needed for services o

contlinue beyond June 30, 2026.

Resignation - It is recommended by the Interim Superintendent and the Director of Human Resources
that the Board approve the resignation of Faith Davis, Teacher, effective June 30, 2026,

Note: Ms. Davis has worked for the District for one year.



CAMERON KERR

K-12 Physical Education

WORK EXPERIENCE

Mount Clemens Football Wide Reciever Coach
* Route Running

* Blocking Technique
* Game Planning

¢ Skill Development
Mount Clemens Flag Football Head coach

* Planning
* Game Management
¢ Skill Development
e Parent Communication
Miami Lakes Atheltic Club Basketball Coach

o Skill Development
* Practice Planning
* Positive culture
* Game Management
Liberty Academy Head Flag Football Coach & Athletic Director
s Planning
* Game Management
= Skill Development
* Parent Communication
* Financial & Budget Management
¢ Hire & Evaluate
Strength & Conditioning Intern
* Program design
* Performance Optimization
* Injury Prevention
¢ Testing & Evaluation
North Florida Rattlers Offensive Coordinator
* Game Planning
* Play Calling
* Player Development
* Practice management

EDUCATION
Masters of Sports Management
Florida A&M University

Bachelor of Health Leisure & Fitness Exercise Science & Coaching
Florida A&M University

KEY SKILLS
* Procreate ¢ Time Management
* Adobe Photoshop * Leadership

* Teamwork

2025 - 2026

2024 - 2026

2022 - 2023

2021- 2023

2020 - 2021

2017- 2021

2019 - 2020

2013 - 2018

* Relationship
Management
* Market Analysis



Jordon Ploe
|

Professional Summary

Diligent crew member with 1 year of experience in fast-paced food service and retail environments. Proven ability to
maintain high standards of food safety and customer satisfaction while efficiently managing multiple orders. Skilled in
inventory control and team management, contributing to seamless kitchen operations and enhanced menu offerings,
Committed to upholding brand standards and fostering a positive customer experience,

Work Experience

McDonalds Crew Member

McDonald's | Roseville, MI

September 2023 to Novermnber 2024

¢ Stocked items at workstations and display cases to support continuous service flow

* Measured ingredients required for specific food items, ensuring consistency and quality

* Verified that prepared food met requirements for quality and safety, maintaining brand standards

» Cooked and packaged food, such as hamburgers or fried chicken, made to order or kept warm until sold, increasing
order accuracy

* Maintained sanitation, health, and safety standards in work areas, reducing health risks

« Took order instructions for food as required by patrons, ensuring customer satisfaction

« Cleaned food preparation areas, cooking surfaces, and utensils to uphold hygiene standards

« Washed, cut, and prepared foods designated for cooking, supporting efficient kitchen operations

« Prepared specialty foods on a changing menu, enhancing menu offerings

* Operated large-volume cooking equipment, such as grills, deep fryers, or griddles, to meet high demand

« Cooked the exact number of items ordered by each customer, working on several different orders simultaneously to
improve efficiency

* Ordered and took delivery of supplies to maintain inventory and prevent shortages

Education

High school diploma or GED
Roseville Community Schools | Roseville, Mi

Skills

Serving Guestservices Math Basic math Restaurant experience Food portioning Computer
literacy Organizational Skills WMarketing Typing Custodial experience Leadership Heavy
lifting Retail math Food safety Supervising experience Phone etiquatte Culinary experience
Microsoft PowerPoint Food safety management Stocking Sales Hospitality Food preparation
Computer skills Cash register Inventory control Teaching WManagement Microsoft Excel
Team management Menu planning Cash handling Hand tools Retail sales Food service
Communication skills Customer inquiry handling POS systems Cooking Technical Proficiancy
Babysitting Customer service Manual handling Microsoft Word



Languages

English - Fluent
Spanish - Intermediate

Groups

National Honors Society
November 2018 to June 2019

The National Honors Society (NHS) is an erganization established to recognize high school students who have
“demonstrated excellence" when it comes to leadership, service, scholarship, and character.

My duty was to help the community with their problems by using social skills and helping those in need. This could scale
from things like shoveling the snow, gardening/landscaping, and cleaning a neighbors yard who isn't in the position to,
all the way to helping plan and set up big events for the entire community.

Throughout | improved my:

» Communication Skills

» Customer/Cornmunity Service Abilities
= Math Skills

+ Ability to Market & Plan

« Leadership Skills



R Ny e

Qualifications

* Certified in Microsoft Office: Word, Excel, PowerPoint, and Access
* Proficient in Edmcntum, Powchchool, MICR, Google Drive, and CEPI
* Strong administrative, Organizalional, and communication skills

Education

Houghton High School
High Schoo] Diploma, 1990

Professional Experience
Clintondale Continuing Education Center / iCampus Virtual Learning School

Administrative Assistant to the Principal
2014 - Present

* Please see attached sheet of current job duties

Testing Proctor
2012 -2014

* Administered fina] exams for students completing coursework
Collected notes and electronic devices to ensure testing compliance
*  Assigned exams and monitored testing environments
* Prepared and submj tted report card documentation for the school counselor



Computer Applications/Computer Repair/Information Systems Vocational Teacher
2006-2012

« Taught Microsoft Windows, Word, Excel, Access, and PowerPoint to students ages 16—
20 in a Michigan-accredited high school diploma program

= Developed and implemented weekly lesson plans

« Assisted students in building essential computer and workplace skills

Direct Internet
Office Manager
2004 - 2006

= Supervised otfice operations for a team of 20 employees

+ Managed purchasing of materials and equipment from vendors

= Processed payroll for 25 employees and commission checks for sales staff
Created estimates, purchase orders, and invoices using QuickBooks
Managed collections and incoming payments in QuickBooks

Tracked employee progress using Microsoft Outlook task management
Handled highly confidential company information

T T LT R e B e e e L I

The Crayen Club
Preschool Carcgiver
2003 - 2004

« Provided care for children ages 3-5

« Implemented the Mother Goose Curriculum

« Taught responsibility, respect, and cooperation
= Prepared children for kindergarten readiness

Clintondale Schools Daycare Center
Caregiver
2002 - 2003

« Cared for children ages 1-53

o Developed weekly age-appropriate activity plans

« Communicated daily with parents regarding child development and progress
« Encouraged social skills such as responsibility, respect, and sharing



Elias Brothers Corporation

LExecutive Assistant to the Chief Information Officer
1993 - 2000

» Prepared memos, letters, and departmental communications

= Attended meetings and recorded detailed meeting minutes

e Created weekly sales analysis reports and Excel charts

¢ Managed multi-line phone system and scheduled meetings

« Maintained departmental attendance records

+ Provided help desk support for office staff and restaurant systems
 Shipped equipment using the Federal Express computerized system
» Managed ordering and inventory of office supplies

Payroll Clerk
1993 - 1995

» Processed weekly payroll for approximately 4,000 employees across 200 restauranis in
the U.S. and Canaca

= Maintained payroll records and confidential employee files

« Provided general office support including phone coverage, filing, and report processing

References

Available upon request



@
e 1661 Ramblewood Drive
East Lansing, M1 48823
(517) 332-5046

The Michigan High School Athletic Asseciation is a voluntary, nonprofit corporation comprised of public, private and parochial junior high! middle and senior high schools whose
Boards of Education/Goveming Badies have voluntarily applied for and received membership for and on behalf of thelr secondary schools. The assacialion sponsors statewide tour-
naments and makes eligibility rules with respect to participalion in such Michigan High School Athletic Association spansored tounaments in the various sports. Each Board of
Education/Governing Body that wishes o host or participale in such meets and tournaments must join the MHSAA and agree lo abide by and enforce the MHSAA rules, regulalions
and qualifications concerning eligibility, game rules and tcurnament policies, procedures and schadules. It is a condition for participation in any MHSAA postseason tournamants
that high schools adhere to at least the minimum standards of Regulation | and the maximum limitations of Regulation Il in ALL MHSAA Tournament sports.

Michigan High Schoal Athletic Association lournaments are the collective property of the MHSAA and not of any individual member schaol, The MHSAA reserves the right to
promate and advance the membership's interests with publication information; exclusive arrangements to create recognition and exposure for school-sponsored activities; restrictive
palicies prohibiting exploitation and commercialization of MHSAA-spanscred tournaments; appropriate proprietary interests, and the use of images or transmissions identifying contest
officials, spectators and member schools' students, personnel and marks.

To obtain membership, it is necessary for the Board of Educalion/Governing Body to adapt the following resolution for its junior high/middle and senior high schools. This reso-
lution must be formally ratified by your Board of Education/Governing Body and properly signed. Flease_return oo signed copy for our files and relain ona copy for your files.
Resolutions that are modified in any way or are supplemented with letters placing additional conditions on MHSAA membership or tournament parlicipation shall be rejected,

MEMBERSHIP RESOLUTION

For the year August 1, 2026 — through July 31, 2027

LIST ON BACK

the School(s) which are under the direction of this Board of
Education/Governing Body.

(Junior high/middle and senior high schools of your school system which are to be listed as MHSAA members and receive
MHSAA mailings during 2026-27 must be listed on the back of this form)

__ City/Township of

County of , of State of Michigan, are hereby:
(A) enrolled as members of the Michigan High School Athletic Assaciation, Inc., a nonprofit association, and
(B) are further enrolled to participate in the approved interschool athletic activities sponsored by said association,

The Board of Education/Governing Body hereby delegates to the Superintendent or his/her designee(s) the responsibility for
the supervision and control of said activities, and hereby accepts the Constitution and By-Laws of said association and adopts
as its own the rules, regulations and interpretations (as minimum standards), as published in the current HANDBOOK as the
gaverning code under which the said school(s) shall conduct its program of interscholastic athletics and agrees to primary
enforcement of said rules, regulations, interpretations and qualifications. In addition, it is hereby agreed that schools which
host or participate in the association's meets and tournaments shall follow and enforce all tournament policies, procedures
and schedules,

This authorization shall be effective from August 1, 2026 and shall remain effective until July 31, 2027, during which the
authorization may not be revoked.

RECORD OF ADOPTION
The above resolution was adopted by the Board of Education/Governing Body of the

School(s), an the day of , 2028,
and is so recorded in the minutes of the meeting of the said Board/Gaoverning Bady.

(Governing Body Name) Board Secretary Signature
or Designee
(Address) [ ] Check if Designee

(City & Zip Code)

(Contact E-mail) -OVER-

Please be sure to save document and then send to camala@mhsaa.com as an attachment.




Schools Which Are To Be MHSAA Members During 2026-27

NOTE: Pursuant to the MHSAA Conslitution, all high schools, junior high/middle schools, or ather schoals of Michigan doing a grade of work correspanding to such schools,
may become members of this organization provided (a) the school building has enrollment and onsite attendance of at least 15 students, whether for grades @ through 8
ar 9, grades 7 through 8 or 9, or grades 9 or 10 through 12; and (b) if a nanpublic schoal, the schoal qualifies for federal income tax exemption as a not-for-profit orga-
nization. To reach the15-student minimum for middle school membership, schools may join the MHSAA at the 6th-grade level whather or not 6th-grade students participate
In athletics.
A. This Section does not require school districts to become member schools at the junior high/middle school leval and does not require school districts to

B.

sponsor any interscholastic athletics for 6th-grade students.

If a school district's MHSAA Membership Resolution lists a junior high/middle school as an MHSAA member school, and if the school sponsors a 6th-grade
team in any sport or permits a 6th-grade student to parlicipate with 7th- and/or 8th-grade students in any spart, then all of Regulations lll and IV apply to
all 6th-graders In all sports involving 6th-graders on teams sponsored by that school. If the school does not allow any 6th-graders to participate in a sport,

MHSAA rules do not apply In that sport.

List separately from JH/MS even if all grades are housed in the

Name the Member High School(s)

same building.

10.

11.

12.

13.

14.

15.

If necessary, list additional schools
for either column on a separate sheet.

Name the Member Junior High /Middle School(s)
(member 6th, 7th and 8th-grade buildings)
List separately from HS even if all grades are housed in the same building.

1.

Name of Member School
Configuration of grades in building (e.g. K-8, 6-8, 7-8, 7-9):
Provide anticipated 2026-27 7th and 8th-grade enroliment
Provide anticipated 2026-27 6th-grade enroliment
Grade levels for membership: DE I:]7 8

1. D Yes D No 6th-graders will be participating in at least one
sport with 7th and Bth graders. If yes, and not housed in the same
building, add the name of the building that houses Bth-graders on the
line below,

2.

Name of Member School
Configuration of grades in building (e.qg. K-8, 6-8, 7-8, 7-9);
Provide anticipated 2026-27 7th and 8th-grade enrollment
Provide anticipated 2026-27 6th-grade enrollment
Grade levels for membership: [:IB [:]7 8

1. I:I Yes D No 6th-graders will be participating in at least one
sport with 7th and 8th graders. If yes, and not housed in the same
building, add the name of the building that houses 6th-graders on the
line below.

3.

Name of Member School
Configuration of grades in building (e.g. K-6, 6-8, 7-8, 7-8):
Provide anticipated 2026-27 7th and 8th-grade enroliment
Provide anticipated 2026-27 6th-grade enrollment
Grade levels for membership:[_]6 [ |7 []8

1,[:] Yes |;| No Bth-graders will be participating in at least one
sport with 7th and 8th graders. If yes, and not housed in the same
building, add the name of the bullding that houses 6th-graders on the
line below.

Please be sure to save document and then send to camala@mhsaa.com as an attachment.



AMENDMENT TO
MEMORANDUM OF UNDERSTANDING

THIS AMENDMENT TO MEMORANDUM OF UNDERSTANDING ("Amendment”) is entered

into by and between Henry Ford Southeast Michigan Community Health f/k/a Ascension
Southeast Michigan Community Health and Clintondale Community Schools, and is effective as
of the date of last signature.

WHEREAS, the parties previously entered into that certain Memorandum of Understanding

effective May 1, 2019, as amended ("Agreement”); and

WHEREAS, the parties now desire to amend certain terms of the Agreement as further

described herein.

NOW, THEREFORE, in consideration of the mutual terms, covenants and conditions

contained herein, the parties agree as follows:

1.

2.

The second sentence in Section D.3. of the Agreement is hereby deleted in its entirety.

The first paragraph in Section D.10. of the Agreement is hereby deleted in its entirety and
replaced with the following:

“The parties acknowledge that Henry Ford Southeast Michigan Community Health operates
in accordance with the Ethical and Religious Directives and the principles and beliefs of the
Roman Catholic Church {"Directives”). It is the intent and agreement of the parties that
neither this MOU nor any part hereof shall be construed to require Henry Ford Southeast
Michigan Community Health to violate said Direclives. All parls of this MOU will be
interpreted with the intent that Henry Ford Southeast Michigan Community Health remains
consistent with the Directives."

In Section D.14. of the Agreement, the nolice address for Henry Ford Southeast Michigan
Community Health is hereby deleted in its entirely and replaced wilh the lollowing:

“Henry Ford Southeast Michigan Community Health
Epicentre

18000 W. Nine Mile Rd., Ste 1250

Southfield, M! 48075

Copy To: Legal@hfhs.org”

All references to “"Ascension Southeast Michigan Community Health” in the Agreement are
hereby replaced with "Henry Ford Southeast Michigan Community Health".

This Amendment will not be deemed accepted by any party unless and until it has been
signed by a duly authorized representative of each party. In the event of a conflict between
the terms and conditions of this Amendment and the terms and conditions of the Agreement,
this Amendment will govern.

Except as modified herein, the Agreement is otherwise hereby ratified, confirmed and
approved, and will remain in full force and effect in accordance with its terms.



IN WITNESS WHEREOF, the parties’ duly authorized representatives have executed

this Amendment.

HENRY FORD SOUTHEAST MICHIGAN
COMMUNITY HEALTH

Signature:

Name:
Title:
Date:

CLINTONDALE COMMUNITY SCHOOLS

Signature:

Name:
Title: _
Date:

CLINTONDALE COMMUNITY SCHOOQLS
Signature:

Name: __

Title: Board Chair
Date:




Building Level Administrator Union Contract Negotiations Update

May 26th, 2026

Contract Term

The tentative agreement establishes a three-year contract term covering the following school years:

e 2026-2027
e 2027-2028
e 2028-2029

Salary Schedule Adjustments

The agreement includes a 1% salary increase across all lanes and steps during each year of the contract. In
addition to the annual percentage increase, bargaining unit members will continue to advance one step
annually throughout the duration of the agreement.

Position and Lane Modifications

Additions to the Administrative Structure
The following positions were added to the Building Administrator contract structure:

e Secondary Campus Principal

o New schedule that is 3% increase over the High School Principal Schedule
e Assistant Secondary Campus Principal

o This position will be placed within the High School Principal lane.
e Assistant Elementary Principal

Calendar Adjustments

The agreement includes revisions to the Winter Holiday break language to align the administrative
calendar more closely with the CEA member break schedule.



This adjustment is intended fo creale greater consistency in district operations and scheduling during the
holiday season.

Evaluation Stipend

The agreement includes the addition of a $1,500 evaluation stipend for eligible bargaining unit members.
To qualify for the stipend, an administrator must:

e Receive an overall effective evaluation rating; and
e Successfully achieve three identified evaluation goals.

The stipend is intended to support accountability measures and recognize successtful administrative
performance and goal attainment.

June 15th, 2026 Ratificd Updates:

® Building Administrators will be allotted two (2) flex/comp days during the summer. To earn a
flex/comp day, the Administrator must work a full day. Flex/comp days may be used during the
month of August when no student instructional days are scheduled.

e Building Administrators will follow the same inclement weather language as Central Qffice
Administrators. This change eliminates the requirement to use personal leave after three (3)
inclement weather days. The determination will be at the discretion of the Superintendent.
Administrators may also be required to attend and work evening events when conditions are
deemed safe and attendance is veritied by the Superintendent.

® Building Administrators who work during the summer months will follow the same summer work
schedule as Central Office Administrators, working Monday through Thursday beginning the
third week of June through the first week of August.

¢ Building Administrators will be eligible for the same mentor stipend language as Central Office
Administrators. Administrators serving as an approved mentor may receive a stipend of up to
$1,000 per year.



Summary of Tentative Agreement with Building Level Administrators

The tentative agreement between Clintondale Community Schools and the Building Level
Administrators Union establishes a three-year contract covering the 2026-2027 through
2028-2029 school years. The agreement includes a 1% salary increase across all salary lanes
and steps each year of the contract. Members will also continue to advance one step annually.
This was the result of a concession that originally put forth an up front 3% increase which would
have imposed greater financial strain on the district.

Several updates were made to the administrative salary structure: Addition of a Secondary
Campus Principal position with a salary schedule set 3% above the High School Principal
schedule, an Assistant Secondary Campus Principal position within the High School Principal
lane, and an Assistant Elementary Principal position.

As a concession to removing longevity pay, eligible administrators may receive a $1,500
evaluation stipend by earning an overall “effective” rating and successfully meeting three
identified evaluation goals. Building administrators will receive two summer flex/comp days,
earned by working full additional days and available for use in August when no student
instructional days are scheduled. Finally, building administrators will be eligible for the same
mentor stipend available to Central Office Administrators, with approved mentors eligible to
receive up to $1,000 annually.

The agreement aligns winter holiday break language more closely with the CEA calendar to
improve consistency in district operations and scheduling. The agreement also aligns building
administrators with Central Office Administrators regarding inclement weather procedures and
summer work schedules, including a Monday—Thursday schedule from the third week of June
through the first week of August.
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Contract Term

® Three-ycar agreement covering:
o 2026-2027
o 2027-2028
o 2028-2029

Salary Schedule Adjustments

® 1% salary increase across all lanes and steps for cach year of the agreement.
¢ Members will advance one step anuvally during the term of the contract,

Lane Modifications
Lane Adjustments

e Addition of the Director of CTE/Innovalions and iCampus position to the Director [{ Jane.

e Special Education Director position moved to the Executive Level/Assistant Superintendent
Level .

o Current Director will be at step & during 2026-2027 school year
o Will move to step 6 of Assistant Superintendent Group

E tive 1 1 Rest : et S g
o The Executive Level group will be renamed to the Assistant Superintendent group. Red
Assistant Superintendent Group Includes:

e  Assistant Superintendent of Teaching and Leaming (Previous CAO)

e  Assistant Superintendent of Special Services (Previous Director of Special Education)

® Assistant Superintendent of Human Resources (Previous Executive Director of Human
Resources)
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Winter Holiday Break
o  Winter Holiday break language revised to align with the CEA member break schedule.
July 4th Holiday

e 1f July 4th falls on a Saturday or Sunday, the holiday observance will occur during the following
week.

Summer Schedule

e Four-day work weeks established from mid-June through the first week of August.

Evaluation Stipend
e Addition of a $1,500 evaluation stipend.
e Eligibility requircments include:

o Effective overall evaluation rating
o Achievement of three identified goals

Stipe ova

e Elimination of the §1,500 mileage stipend.

it dditi
Additions to the Bargaining Unit

Addition of the iCampus Coordinator position.

Addition of Special Education Supervisor-Not anticipated to hire 2026-2027
Addition of Andrew Lewis to the Central Office Administrator group as Human Reésource
Coordinatar, P
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@ Current position title: Hunan Resource Specialist
o Will begin on Step closest to current salary (Step |)
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Central Office Administrator Union Contract Negotiations Update
June 16, 2026

The Central Office Administrator Union contract negotiations resulted in the following
concessions: Replacing a proposed one-time 3% salary increase with a 1% annual increase
over three years; eliminating the $1,500 mileage stipend; and replacing longevity pay with a
performance-based incentive of $1,500 tied to the achievement of three annual evaluation
goals. Salary schedule adjustments were also made to better align positions with
responsibilities.

In addition, executive level restructuring will rename the Executive Level Group to the Assistant
Superintendent Group. The Director of Special Education will be moving to this group.

The bargaining unit was expanded to include Director of CTE Innovation and iCampus (Mr.
Bryan Schuerman), iCampus Coordinator, and the Human Resources Coordinator position, with
Andrew Lewis joining the Central Office Union in that role,

Alsa, revisions were made to the administrator work calendar. Winter holiday break language
was updated to align with the CEA schedule; July 4 holidays falling on a weekend will be
observed during the following week; and four-day summer workweeks will continue from
mid-June through the first week of August.



Clintondale Community Schools Career and Technical Education

35100 Little Mack Ave. (CTE) Department
Clinton Twp., M1 48035 Bryan Schuerman, M.A., M.Ed.,
M.S.Ed.

www.elintondaleschools.ngl

586.791-6300 Director of Career and Technical

Education & [nnovation

To: Clintondale Community Schools Board of Education

From: Bryan Schuerman, M.A., M.Ed., M.5.Ed., Director of Career and Technical Education & Innovation

Re: Conference Request Memo: Michigan Leadership Institute (MLI) Superintendent Preparatory Academy 2026
Date: Monday 22 June 2026

Greetings, Clintondale Community Schools Board of Education -

| write to you to request my approval and funding for my atiendance and participation in the Michigan
Leadership Institute (MLI) Superintendent Preparatory Academy 2026 on the following dates:
September 16 & 17, 2026; October 21 & 22, 2026; November 18 & 19, 2026; December 16 & 17, 2026.

My participation in the Michigan Leadership Institute {(MLI) Superintendent Preparatory Academy aligns
with both my professional leadership trajectory and the long-term leadership development goals of the districl.

In early 2026, | was personally invited to participate in the Michigan Association of Superintendents and
Administrators (MASA) Aspiring Superintendents Bootcamp. This invitation was extended based on my
demonstrated leadership capacity and recognition by educational leaders that | possess the skills, experience,
and potential to pursue a future path into the superintendency. Selection for this opportunity reflects external
validation of my leadership abilities and readiness to engage in advanced executive-level professional learning.

Additionally, my participation in the Superintendent Preparatory Academy has been strongly encouraged
by multiple current and former district leaders. My former Superintendent recommended that | pursue this
program as a strategic next step in my professional growth. This recommendation was echoed by the former
Superintendent of Clintondale Community Schools, who likewise recognized the value of the academy in
preparing future educational leaders for district-level executive responsibilities.

Furthermore, support for participation in the MLI Superintendent Preparatory Academy was established
during my recruitment to Clintondale Community Schools. The district's commitment to leadership development,
including engagement in superintendent preparation programming, was an important component of the
discussions surrounding my hiring. Participation in the academy fulfills that shared commitment and provides an
opportunity to continue developing the knowledge, skills, and professional network necessary to effectively
serve students, staff, and the community in increasingly complex leadership roles.

The MLI Superintendent Preparatory Academy offers a structured pathway to deepen expertise in
governance, finance, labor relations, strategic planning, community engagement, and organizational leadership.
Participation will strengthen my ability to contribute at the highest levels of district leadership while preparing for
future opportunities to serve Michigan school communities as a superintendent. As such, attendance
represents a meaningful investment in both my professional growth and the development of leadership capacity
that can benefit the district and the broader educational community.



Cost Breakdown: Projected Cost

Conference Registration $1.,500.00

Lodging N/A

Airfare N/A

Per diem meals $75.00 (Per 2-Days): $300.00 Total

Mileage 128.4 Miles Round Trip = $93.09 Each Trip
$372.36 Total

Total Cost $2172.36

[ respectfully request the Board's approval for these professional development opportunities. Thank
you for your consideration and continued support.

Fducationally Yours,

WM.MM

Bryan Schuerman, M.A., M.Ed., M.5.Ed.
Director of Career and Technical Education & Innovation
Clintondale Community Schools
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What is the Superintandent Preparation Academy?

The Superintendent Preparation Academy is a comprehensive leadership development experience to prepare
individuals who will be the next "class” of superintendent candidates — those considering the pursuit of positions
in the year 2026 or thereafter. This experience will also help you grow as an educational professional regardless
of your leadership position and strengthen your skills and knowledge to increase performance today and
tomorrow.

Why was the Academy developed?

ML} is committed to K-12 school districts and public institutions throughoui Michigan and the success
of all children by developing, deploying and supporting outstanding executive leadarship.

There will be an unprecedented number of superintendents retiring over the next decade. At the same time,
fewer people with the necessary capacity-building experiences are aspiring to move into these critical leadership
roles. In addition, the superintendency has become increasingly complex. It is critical that future superintendents
receive the best possible preparation and support available to help ensure success in their new assignments,

Who should participate in the Superintendent Preparation Academy?

Target participants are those with the potential to be outstanding educational leaders who are considering
applying for their first superintendency during the coming year or thereafter. This Academy will expand current
administrator's base of knowledge in all critical areas, The Academy will accommodate up to 50 participants.
This will ensure our ability to provide individualized and engaging support to selected participants. Participants
must commit to aftending every class session and actively engage in learning sessions and build connections
with fellow participants.

How will participants benefit?
As a result of participating, participants will:
= Have a well-rounded understanding of the superintendency and how the superintendent impacts student
success.
» Have a solid understanding of who they are as a leader, their leadership philosophy, and leadership styles.
= Have the skills necessary to engage the staff and community in planning and decision-making.
« Understand governance of local school districts and how the Board-Superintendent partnership can work.
e Have exposure to current critical issues and trends affecting the superintendency.
» Be prepared for the superintendent employment process and for first year success.
« Have an established network/supportive cohort as they move into and serve in the role of superintendent.

» Have a lifetime of mentors and a network of experienced supporters to assist them throughout their career.

Whao is presenting the Academy?

This year marks the 27" year of the Superintendent Preparation Academy. MLI has developed a comprehensive
leadership development curriculum which is delivered by MLI staff, content experts, and sitting Superintendents
from across Michigan. The program is grounded in the actual experiences of Michigan Superintendents and



supported by related theory and research. Nearly 25% of sitting Michigan Superintendents are graduates of this
Academy.

fhen will the Superintendant Preparation Serfes Academy bhe held?
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The Academy consists of four two-day sessions:

Day 1: 11:00 a.m.- 4:30 p.m., and an evening session 5:30 p.m.-8:00 p.m.

Day 2: 8:00 a.m.-4:30 p.m.

September 16-17 @ Legacy Auditorium, Genesee I1SD, 2413 W. Maple Ave,, Flint 48507

October 21-22 @ Legacy Auditorium, Genesee ISD, 2413 W. Maple Ave., Flint 48507
November 18-19 @ Legacy Auditorium, Genesee [SD, 2413 W. Maple Ave., Flint 48507
December 16-17 @ Legacy Auditorium, Genesee 1SD, 2413 W. Maple Ave., Flint 48507

In addition, out of class projects will include:
» Reading assignments and discussion preparation
= Mock Interviews
» Debriefing with a Superintendent mentor
s Development of a 90 Day Plan
= Negotiations Simulation
= Activity Planning to Use with Future and Current Teams

How much will the Superintendent Preparation Academy Cost?

The registration fee for participants is $1,500 for the entire series. This fee includes all activities, meals and
course materials. Participants will be responsible for travel and lodging expenses. All other costs will be covered
through the generosity of session sponsors.

How do | apply for the Superintendent Preparation Academy?

Applicants must complete an application and a letter of nomination from the applicant's current Superintendent.
The nomination letter should address the applicant's capacity to be an outstanding district leader. NOTE: The
nomination letter is not required for those already in a Superintendent position. Each applicant must also
identify an experienced, current Superintendent mentor who will provide coaching and feedback during the
academy experience.

State Continuing Education Clock Hours (SCECH) are available.

For more information regarding the Superintendent Preparation Academy curriculum,
contact Dr. Lisa Hagel, Executive Director of Michigan Leadership Institute, 810-591-3251 or email
lhagelmli@geneseeisd.org.

Mail the registration payment to:
Michigan Leadership Institute
2413 W. Maple Ave.

Flint, Ml 48507

Registration payments may also be made online at: htip://tinyurl.com/MLI-Supes




MICHIGAN i
LEADERSHIP oG
INSTITUTE sy

A service of the Genesee Intermadiate School Distrist

2026 Superintendent Preparation Series Academy
Application/Registration

Dates: Meeting Times (each session):
September 23-24 (Wednesday-Thursday) Day 1: 11:00 a.m. — 8:00 p.m.
October 21-22 (Wednesday-Thursday) Day 2: 8:00 a.m. —4:00 p.m.
November 18-19 (Wednesday-Thursday)

December 16-17 (Wednesday-Thursday) Meeting Location:

Legacy Auditorium/Genesee 15D
2413 W. Maple Ave., Flint 48507

Hotel Accommaodations:

Hyatt Place Flint/Grand Blanc |
5481 Hill 23 Dr, Flint, Ml 48507 Fingtitute @ T
Phone: 810-424-9000

SPECIAL PRICING HAS BEEN ARRANGED FOR MLI
SUPERINTENDENT PREP ACADEMY PARTICIPANTS. {3}

Registration Information:

The Superintendent Preparation Academy will be limited to 50 qualified participants for the 2026 cohort. Each applicant must complete
the attached Reqistration Form, Personal Information Form, and include a current resume and a letter of nomination from histher current
district Superintendent. The nominalion letter should address the applicant's capacity to be an outstanding district leader. Each applicant
must also identify a mentor currently serving as a Superintendent in a Michigan district who will provide coaching and fesdback during the
Academy experience. SCECHs may be earned by participants. Participants must attend all seszions.

Tha registration fee is 51,500, The fee includes meals and materials. The fee must be paid in full to guarantee a place in the Academy
cohort. The registration fee is not refundable after September 1, 2026, With written notice prior to September 1, 2026, 50% of the fee is
refundable.

Participants will be responsible for the cost of their lodging expenses. The dates for hotel stay are September 23, October 21, November
18, and December 16. Ample time will be allowed for hotel check-in before the evening presentation.

Registrants will be screened a rolling basis beginning in April 2026 until the cohort is full.
—> Registration by July 1, 2026 is strongly encouraged

— Email completed registration form to |hock@geneseeisd.org
— For payment of registration fee with credit card follow this link: hitp:/tinyurl.com/MLI|-Supes
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January 2, 2026
Dear Client:

Welcome to the new year! Thrun Law Firm looks forward to continuing our attormey-client
relationship with you in 2026. We appreciate your confidence in us and will strive to continue
providing superior legal services to your school district throughout the year.

School districts remained at the epicenter of many divisive social issues in 2025, We were
honored to help our school clients manage those circumstances and were continuously impressed
by school officials’ dedication, passion, and professionalism when addressing those challenges.

Qur attorneys assisted school clients with a wide range of issues in 2025, including — to
name just a few — U.S. Departiment of Education compliance certification issues, federal and state
funding turmoil, and the recent State School Aid Act Scction 31aa funding controversy. We
believe that, more than ever, the services we provided in 2025 highlight the value of our
professional relationship.

Additionally, our retainer clients received numerous E-Blasts and our monthly School Law
Notes newsletter, and had access to client webinars on a variety of topics.

Thrun Law Firm prides itself on providing high-quality, practical, and cost-effective legal
services to our school clients. This letter explains in detail the costs and benefits of becoming or
continuing as a retainer client.

Retainer Fee

Enclosed is our retainer fee statement for the 2026 calendar year in the amount of $2,500.
The retainer fee remains unchanged from last year. This fee establishes an attorney-client
relationship that covers extensive legal resource availability.

Thrun Law Firm has 28 attorneys, cach of whom focuses on school law and works with
public school officials on a daily basis. Our experience in this highly specialized area of law
ensures effective and efficient representation for our school district clients.

Benefits of Retainer Relationship

The following are some of the benefits provided by the retainer relationship with our firm:
» Substantially lower hourly rates than those charged to non-retainer clicnts.

= No charge for occasional brief telephone calls.
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e Acccss to all of our attorneys across all practice groups.

e Reduced pricing for the initial purchase of, and annual updates for, the Thrun Policy
Service.

e Access to model language and forms that are generally offered to our retainer clients
without charge or for a nominal flat fee.

o School Law Notes, our monthly retainer client newsletter, which contains timely
information about current legal issues affecting school districts, boards of education,
and school officials.

s Access to our annual spring webinar series at no additional charge.
e Periodic, prompt electronic notices (E-Blasts) about important legal developments,

e We also provide additional valuable services at no charge to our retainer clients
regarding pertinent legal developments that affect your school district’s day-to-day
operations. Examples of those services include:

o reviewing forms, such as the annual L-4029 form and Municipal Finance
Qualifying Statement, that school districts are required to file with governmental
agencies;

o regularly attending meetings of the Michigan Employment Relations Commission
to monitor developments under the laws administered by those agencies;

o analyzing State Tenure Commission decisions, special education due process
decisions, property transfer decisions, and pupil accounting decisions; and

o serving as a resource to statewide school management membership organizations
on a variety of legal issues.

We take great pride in preparing our E-Blasts and Schoo! Law Notes newslelter in an
accessible format that strives for “plain English,” avoids “legalese,” and provides our clients with
practical legal information, including timely reminders, model forms and resolutions, and other
helpful materials. For example, the newsletter annually includes summer tax and truth-in-taxation
reminders and forms at no additional cost. Past editions of the School Law Notes newsletter
(January 2013 to present) are available in a searchable electronic format on our website
(www.thrunlaw.com) exclusively for our retainer clients.

Practice Areas

In addition to our extensive trial and appellate practice before Michigan and federal courts,
as well as various state and federal administrative agencies, Thrun Law Firm offers a broad range
of legal services for public school districts, which are described in Attachment A to this letter.
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Fees
For 2026, fees will be billed to our retainer and non-retainer clients at the following howrly
rates':
Shareholder Senior Associate Associate
Retainer $350 Retainer $330 Retainer $300
Non-Retainer $£400 Non-Retainer $380 Non-Retainer $360

Election issues involving ballot questions and finance issues (i.e., bonds, tax and state aid
anticipation notes, installment purchase agreements, and lines of credit) are billed on a flat fee
basis. With the exception of an election for an intermediate school district millage?, our 2026
school millage/bond election fee is $2,100 for retainer clients and a minimum fee of $2,600 for
non-retainer clients.” This fee covers our review of existing millages and potential needs, as well
as preparation of the necessary calendar, resolutions, ballot language, and related documents. We
retain a copy of the entire proceedings for school district elections. Consequently, if an 1ssue arises
about an election, either for a potential borrowing or any court action, we have a complete
transcript of the election proceedings on site for use in addressing the matter. We also maintain a
database for our use regarding each election client that has important information about millage
expiration dates. This information allows our attorneys to provide our clients with the advice they
need to help determine when a school district’s millage should be renewed by voters.

Our fee for a school bond financing 1s determined by the nature and amount of the bond
issue, while fees for other types of finance issues are determined primarily by the amount of the
financing. Our bond counsel fees are all-inclusive - clients are not billed for additional expenses
such as in-state travel, telecommunications, copies, shipping, and other related costs. However,
fees for construction contract reviews (e.g., architect, construction manager, and energy
performance contracts), and related construction or renovation matters, are considered separate
and are billed at the applicable hourly rate. Board member election questions are also generally
billed on an hourly basis.

Forms

All governmental units and nonprofit organizations, including public school districts, are
required to issue a Form 1099 to each law firm to which any payment for legal services was made
during calendar year 2025, Please submit your school district’s Form 1099 to us by January 31,
2026.

! Please note that, if the retainer fee is not paid by March 31, 2026, billing rates will be adjusted to the non-retainer
ratcs.

 Our fec for an intermediate school district millage election is $2,100 for retainer clients or a minimum fee of
£2,600 for non-retainer clients, as applicable, plus an additional $100 for each constituent school district.

? When a bond elcction passes, the clection fee is waived and incorporated into our bond counsel fee that is billed
when the related bonds are issued.
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Law FirM, P.C.

Retainer Client
January 2, 2026
Page 4 of 4

In anticipation of your request for our federal taxpayer identification number, we have
enclosed a completed Substitute Form W-9 for your files.

Conclusion

We look forward to being of continuing service to your school district in 2026, If you
would like additional information regarding our legal services, please do not hesitate to contact us,

Very truly yours,

THRUN LAW FIrM, P.C.

Enclosures:  Retainer Fee Statement
Substitute Form W-9



ATTACHMENT A

Board Counsel

Board policy

Board operations

Business contracts

Construetion and real estate matters
Finance and elections

Freedom of Information Act (FOIA)
Labor and employment

Litigation, administrative law, and appeals
Open Meetings Act (OMA)

Special education

State aid/pupil accounting

Student matters

Business Contracts

Arbitration and mediation

Competitive bidding and procurement/RFPs

Construction and architectural agreements

Cooperative service agreements

Donations and charitable giving
arrangements

Energy improvement projects

Environmental protection and remediation

Formation of business entities (including
501(c)(3) organizations)

Greneral business agreements

Trademarks and service marks

Intergovernmental agreements

Investment and depository agreements

Real estate transactions

Technology and telecommunication
agresments

Third party service agresments

Zoning and ordinance compliance

General School Law

Constitutional law, including free speech,
religion, search & seizure, and due
process

Family Educational Rights and Privacy Act
(FERPA)

Freedom of Information Act (FOIA)

Open Meetings Act (OMA)

Revised School Code

State School Aid Act

Board policy dratting and review

Board governance, including Robert’s Rules
of Order

Incompatibility of public offices and
conflicts of interest

Labor and Employment

Administrative hearings

Americans with Disabilitics Act (ADA)

Arbitration and mediation

Civil rights and discrimination (EEQC and
MDCR)

Collective bargaining agreements

Contract negotiations

Employee contracts

Employment regulations (OSHA, MIOSHA,

and DOL)

Employment-related investigations

Fact finding

Fair Labor Standards Act (FLSA)

Family and Medical Leave Act (FMLA)

Management strategics

MPSERS

Patient Protection and Affordable Care Act

PERA and MERC

Personnel policies and procedures

Teacher tenure

Unemployment

Wage and hour compliance

Whistleblowers’ Protection Act

Litigation, Administrative Law, and Appeals

Arbitration and mediation

Civil rights litigation

Construction arbitration, mediation, and
litigation

Defense of insured claims

Employment litigation

Fair Labor Standards Act (FLSA)/wage and
hour claims

MDCR complaints

MERC hearings and appeals

OCR complaints

Teacher tenure and appeals

Property tax appeals

Property transfers

Special education/Section 504/ADA claims

State aid and pupil accounting appeals

Unemployment compensation claims

Whistleblowers’ Protection Act

Workplace safety claims

Wrongful discharge claims



Public Finance and Elections
Annexations and consolidations

Ballot drafting, including millage, bond, and

other proposals

Campaign Finance Act compliance

Competitive bidding

Emergency loan notes

Energy bonds

Energy loan notes

Equipment leases and lease purchase
agreements

Headlee restoration and Headlee hedge
proposals

Installment purchase agreements

Intermediate school district millages,

including CTEL, special education, and

regional enhancement millages
Investment of funds
Lines of credit

Michigan Finance Authority borrowings

Operating millage renewals

Permitted use of bond and note proceeds

Post-issuance compliance

Public recreation millage

Revenue bonds

School Bond Qualification and Loan
Program

Sinking fund millage

Special assessment bonds

State aid notes (SANs)

State Building Authority borrowings

Tax anticipation notes (TANs)

Truth-in-taxation and budget hearings

Voted and non-voted bonds, including
capital improvement bonds

Special Education
Americans with Disabilities Act (ADA)
Auxiliary services
Child find, evaluations, and eligibility
Cooperative apreements and contracted

services

Defense of insured claims
Due process complaints and hearings
Extracwricular activities
FAPE, LRE, and placement

Funding

[EP Team meetings

[ndividuals with Disabilities Education Act
(IDEA)

In-services and workshops

Mediation

OCR, MDCR, and MDE complaints

Private schools and private placement

Related services, supplementary aids, and
accommodations

Resolution meetings

Schools of choice and 105¢ agreements

Section 504

State and federal court litigation

Student discipline

State Aid and Pupil Accounting

Certification penalty appeals
Program compliance review
Pupil accounting procedures
State aid appeals (all levels)
State School Aid Act

Student Matters

Athletics and extracurricular activities

Board policy changes and interpretations

Child protection law

CIPA and COPPA

Curriculum

Discipline

Dress code

Jue process

Electronic devices

Family Educational Rights and Privacy Act
(FERPA)

Free speech rights

Handbooks

Religious exercises and the Equal Access
Act

Residency

Search and seizure

Special education and Section 504
implications

Titles 1V, VI, VI, and IX
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PoLICY SERVICE

Thrun Law Firm’s comprehensive Policy Manual is available for purchase. Although not required for
Policy Manual implementation, the related Administrative Guidelines and Forms, Student Handbook, and
Employee Handbook are also available and align with the Policy Manual.

2025-2026 School Year Pricing Information

Retainer Clients Non-Retainer Clients

Policy Manual $8,000 Policy Manual $10,500
Administrative Guidelines/Forms $4,500 Administrative Guidelines/Forms $7,000
Student and Employee Handbooks $1,500 Student and Employee Handbooks $2,500
Annual Updates (25-26 SY) upto §2,750/8Y Annual Updates (25-26 SY) up to §4,250/ SY
2026-2027 School Year Pricing Information (Effective July 1, 2026)

Retainer Clients Non-Retainer Clients

Policy Manual $9,000 Policy Manual $11,500
Administrative Guidelines/Forms $5,000 Administrative Guidelines/Forms $7,500
Student and Employee Handbooks $1,500 Student and Employee Handbooks $2,500
Annual Updates (26-27 SY) up to $2,750/8Y Annual Updates (26-27 SY) up to §4,250/ 5Y

Student apnd Employee Handbooks

The Thrun model Student and Employee Handbooks are sold together and intended for Thrun Policy
Subscribers, as both Handbooks reference the relevant Thrun policies throughout. Annual updates to the
Handbooks will be included in the existing annual update fee for policy subscribers.

Annual Updates

Thrun Law Firm will update the Policy Manual, Handbooks, Administrative Guidelines, and Forms
annually and on an “as needed” basis. The annual update fee may be less than $2,750 (for retainer clients)
or $4,250 (for non-retainer clients) if few or no updates are necessary in a given school year. Update fees
are subject to automatic annual renewal and are invoiced in June for the current school year. Annual
updates will cover July 1 to June 30 of each year.

Implementation

After receiving a completed order form, Thrun Law Firm will provide the named contact person with
confirming correspondence and instructions on how to access the Policy Service, along with an
implementation checklist. The district will be billed once the order form has been processed.

Policy Implementation Meetings

The Thrun Policy Manual is not ready for immediate adoption by your board until 1t is first reviewed and
customized by your district. As a part of the policy service fees, Thrun Law Firm will conduct policy
implementation meetings via Zoom to review the policies and discuss options identified within the
policies. The dates for those meetings are emailed to subscribing districts and published in Thrun Law
Firm's monthly retainer client newsletter School Law Notes and on our Events Page.

T H RUN Thrun Policy Service Qrder Form — March 2026 Page | of 2
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Modifications

The Policy Manual, Handbooks, Administrative Guidelines, and Forms have been reviewed and vetted by
our attomeys. Modifications are not included in the purchase price and will be billed at the respective
attorney’'s hourly rate.

Online Platform

The Policy Service does not require districts to subscribe to an online platform from any particular vendor.
Districts may inquire with their current online platform to determine if the current platform is compatible

for posting the Policy Manual, Thrun Law Firm is not endorsing or recommending any particular platform
to host board policies.

Payment

Thrun Law Firm will deliver an invoice upon receipt of this order form; payment is due within 30 days.

By signing this document, I acknowledge that I am making this purchase on behalf of the District/ISD,
which will be invoiced for the products checked below and I will be subject to the attached Thrun Policy
Service Terms and Conditions, which are incorporated by reference as if fully set forth herein.

Contact Person:*

Title:

E-nail:

District:

IS

Policy Manual O Yes [ No (Check One)
Administrative Guidelines/Forms O Yes [ No (Check One)
Student and Employee Handbooks O Yes O No(Check One)
Annual Updates O Yes O No (Check One)

Signature:

When completed, please return this form to Lucas Savoie (LSavoie@Thrunl.aw.com).

*The Contact Person must register an account on the Thrun Law Firm website. If the Contact Person does
not have an account, please create an account at www.Thrunlaw.com/user/register. If the Contact Person
is already a registered user on the Thrun Law Firm website, they do not need to create a new account.

Law Firm, P.C.
PoLiey agnvice

m THRUN Thrun Policy Service Order Form — March 2026 Page 2 of 2
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POLICY SERVICE

Terms and Conditions

These Terms and Conditions govern your use of the Thrun Policy Products (defined below)
provided by Thrun Law Firm, P.C. “You" and “yours” refer to the school district or intermediate
school district purchasing the Thrun Policy Products as identified in the accompanying Order Form
completed by you and accepted by Thrun (your “Order Form™). “Thrun” refers to Thrun Law Firm,
P.C.

1. License and Use. Subject to these Terms and Conditions, Thrun grants you a nonexclusive,
non-transferable, non-licensable, perpetual limited right to use the Thrun Policy Service products
identified in your Order Form (1.e,, policies, handbooks, administrative guidelines, forms, updates)
together with all related instruction manuals, checklists, summaries, and other associated materials
(collectively, “Policy Products™) in Michigan. You may use the Policy Products and create
derivative works solely for your own internal operational purposes (i.e., you may use the Policy
Products in connection with the operation of your schools and programs) subject to your
compliance with the use restrictions contained herein.

By accepting the rights granted by Thrun, you agree not to:

(a) sell, license, sublicense, distribute, lease or otherwise transfer or allow the transfer of the Policy
Products, derivative works based on the Policy Products created by you, or any permitted
backup copies of the foregoing, to third parties;

(b) remove a copyright notice from any Policy Product; or

(¢) use the Policy Products or derivative works created by you in any manner inconsistent with
the rights granted above.

Notwithstanding the foregoing, you may:

(a) post Policy Products (other than the unmodified form Policy Products, instruction manuals,
implementation checklists, and other associated materials) and your derivative works in a
publicly viewable format on your website or a third-party hosted website on your behalf,

(b) furnish hard copies of Policy Products (other than the unmodified form Policy Products,
instruction manuals, implementation checklists, and other associated materials) and derivative
works to third parties seeking those items for informational purpose, or

(c) provide Policy Products where required by court order or applicable law, including in response
to a Freedom of Information Act request to the extent that the Policy Products are not exempt
from disclosure under the Freedom of Information Act.

If you fail to comply with any material obligation in these Terms and Conditions or the
accompanying Order Form, including a failure to pay for Policy Products or an unauthorized

Thrun Policy Service Terms and Conditions — March 2026 Page ] of 4



transfer of Policy Products to a third party, Thrun may terminate the license granted to you in its
sole discretion.

2. Ownership of Intellectual Property. You acknowledge and agree that Thrun is the sole and
exclusive owner of the Policy Products, as may be revised and amended from time to time,
including any derivative works created by you that are based on the Policy Products. You further
acknowledge and agree that the Policy Products are protected by copyright and other proprietary
rights and laws. You agree that Thrun may use your feedback and derivative works to revise and/or
create new Policy Products, which shall continue to be owned by Thrun.

3. Your Responsibilities. The Policy Products are generic in nature and not tailored for your
particular school district or intermediate school district. You are responsible for selecting any
identified options within the Policy Products and medifying the Policy Products to suit your
particular needs. Although Thrun’s updates to the Policy Products will assist you, you are
ultimately responsible for keeping your policies, administrative guidelines, and forms up to date.
You must provide all equipment and software necessary to access and use the Policy Products in
the form provided to you by Thrun, including, but not limited to, Microsoft Word. You are
responsible for any fees, including Internet connection or mobile fees, that you incur when using
the Policy Products online or through a third party platform.

4. Warranties and Disclaimers. Thrun represents and warrants that it has full right, power, and
authority to grant you the license to use the Policy Products described in Section | and that, subject
to your compliance with these Terms and Conditions, your use of the Policy Products will not
infringe any copyright, trademark, or patent. If another person asserts that your use of the Policy
Products in accordance with these Terms and Conditions violates that person’s copyright,
trademark, or patent, Thrun will, at its option, defend you against such assertions at Thrun's cost
or provide you a full refund for fees paid for Policy Products; provided, however, that Thrun is not
obligated to defend you against such assertions or provide you a refund if the violation or
infringement is caused by modifications to the Policy Products by any person or entity other than
Thrun. Because you are responsible for modifying the Policy Products to suit your particular needs,
Thrun provides the Policy Products to you “as is” and without warrantics of any kind, whether
express, implied, or arising under the law, including, without limitation, warranties of
merchantability or fitness for a particular purpose.

You assume all responsibility for any modifications to, or derivative works you create from, the
Policy Products. If you modify, or create derivative works from, Thrun Policy products, you are
solely responsible for such modifications or derivative works and all liability arising from the
modifications or derivative works. If you unsubscribe from updates, you are solely responsible for
keeping the Policy Products up to date and legally compliant. You are responsible for maintaining
the confidentiality of Thrun Law Firm website login and password credentials provided to you,
and you agree that you will not share these credentials with any third party without Thrun’s
advance written consent. You will immediately report the loss, disclosure, or misuse of your
credentials to Thrun. You must maintain such credentials for the length of time you want to access
the Policy Products, and you understand that you may be charged an additional fee for replacement
credentials. Your use of a website and/or third-party solution to access or post the Policy Products
is at your risk.

Thrun Policy Service Terms and Conditions — March 2026 Page 2 of 4



5. Updates and Pricing. If you elected to purchase updates as shown on the Order Form, you
will be provided with updates at least on an annual basis, unless Thrun determines that no updates
are necessary. [f Thrun determines that legal changes require more frequent updates, Thrun will
provide one or more additional updates during the year. The annual period for updates runs from
July 1 through June 30 of each year.

Thrun will bill you for updates in May or June for the most recently completed annual update
period. For example, if you purchase updates in 2021, we will provide updates as necded
throughout the 2021-2022 school year and then invoice you for the annual fee in May or June
2022. You may terminate your update subscription at any time; provided, however, that you must
pay the applicable update fee (and you will receive updates) for the current annual period if you
terminate your subscription after December 31.

Current pricing information is shown on the Order Form. In the future, Thrun may change its
pricing for Policy Products and, if that happens, Thrun will notify you of the pricing changes for
the upcoming annual period before it begins.

Thrun reserves the right to discontinue updates at any time, except that if you already paid the
update fee for a given annual period, Thrun will, in its discretion, either refund you the update fee
for that period or provide updates through the end of that period.

The prices shown on the Order Form do not include the cost of attorney time to draft a new policy,
or modify an existing Policy Product, on your behalf. At your request, Thrun will prepare a new
policy, or modify an existing Policy Product, on your behalf and bill you at the respective
attorney’s hourly rate.

6. Payment of Fees. You agree to pay all fees in accordance with the terms set forth in the Order
Form and as further described herein. All fees are exclusive of all taxes, levies, or duties imposed
by taxing authorities, and you are responsible for payment of all such taxes, levies or duties. You
shall pay all invoices within 30 days. If you do not timely pay any amount due, Thrun may
terminate the licenses granted to you.

7. Use of Third-Party Services. Links and referrals Thrun provides to third party services,
products and solutions are provided for your convenience only. Thrun is not responsible for, and
does not endorse, control, or make any warranties as to the products or services provided by third
parties. You are responsible for complying with the terms of use for third party services and
products.

8. Remedies. If you fail to comply with your obligations under Section | “License and Use”
above, in addition to Thrun’s right to terminate your license to use the Policy Products, Thrun will
be entitled, without proof of damages, to immediate injunctive relief (including but not limited to,
a temporary restraining order, temporary injunction, and permanent injunction, all without bond),
restraining you from any further use of the Policy Products and requiring that all copies be
immediately returned to Thrun. This Section does not limit Thrun’s right to pursue any other
remedy or relief. You further agree that Thrun's pursuit of any remedy will not constitute a
limitation of other available remedies.

Thrun Paolicy Service Terms and Canditions — March 2026 Page 3 of 4



9. Limitation of Liability. Under no circumstances shall Thrun be liable for any indirect,
incidental, special, or consequential damages that result from the use of, or inability to use, the
Policy Products; provided that this exclusion shall not apply to damages caused by your use of the
Policy Products pursuant to Thrun's legal advice in a manner consistent with these Terms and
Conditions and the Order Form.

10. Waiver. The failure of either party to insist upon strict performance of any covenants or
conditions of these Terms and Conditions or to exercise any option herein conferred in any one or
more mstances shall not be construed as a waiver or relinquishment of any such covenants,
conditions, or options, but shall be and remain in full force and cffect. No covenant, term, or
condition of these Terms and Conditions shall be deemed to have been waived by either party
unless such waiver be in writing by that party.

11. Entire Agreement. These Terms and Conditions, together with your Order Form, sets forth
all covenants, promises, agreements, conditions, and understandings between you and Thrun
concerning the use of the Policy Products.

12. Amendments. Upon thirty (30) days’ written notice to you, Thrun may modify these Terms
and Conditions at any time. Otherwise, no subsequent alteration, amendment, change or addition
to these Terms and Conditions shall be binding upon the parties unless reduced in writing and
signed by both parties.

13. Severability. If any term, covenant, or condition of these Terms and Conditions or the
application thereof to any person or circumstance shall, to any extent, be invalid or unenforceable,
the remainder of these Terms and Conditions or their application shall not be affected thereby and
each term, covenant, or condition of these Terms and Conditions shall be valid and enforceable to
the fullest extent permitted by law unless removal of such term, covenant, or condition materially
impacts the general intent of these Terms and Conditions.

14, Governing I.aw, These Terms and Conditions and your use of the Policy Products will be
governed, construed, and interpreted pursuant to the laws of the State of Michigan.

15. Remedies Not Exclusive. The parties agree that each and every right, remedy, and benefit
provided by these Terms and Conditions is cumulative and shall not be exclusive of any other
right, remedy, or benefit set forth in these Terms and Conditions or allowed by law.

16. Assignment. Thrun may transfer, subcontract, or assign its rights and/or obligations under
these Terms and Conditions without notifying you or obtaining your consent. You may not transfer
or assign your rights or obligations under these Terms and Conditions.

17. Notices. You agree that we may send notifications regarding the Policy Products and these
Terms and Conditions to you via email.

18. Review. You may seek independent legal counsel (other than Thrun) regarding these Terms
and Conditions and your purchase of the Policy Products.

Thrun Policy Service Terms and Conditions — March 2026 Page 4 of 4



Clintondale Community Schools
RESQLUTION FOR THE ADOPTION OF GENERAL APPROPRIATIONS

RESOLVED, that this resolution shall be the General Appropriations af Clintondale
Community Schools for the fiscal year 2025-2026, and the disposition of all income received by Clintondale
Community Schools.

BE IT FURTHER RESCLVED, that the total revenues and unappropriated fund balance estimated
to be available far appropriation in the General Fund of Clintondale Community Schools for the fiscal year
2025-2026 i= as follaws:

REVENUES:
Local 3,895,640
State 23,164 504
Federal 2.418,702
Other sources 2,409,604
Tatal Revenues § 31918450
Fund balance, July 1, 2025, expected 6,036,389
Less appropriated fund balance 0
Fund balance available to appropriate % 6,536,389
Total available to appropriate § 38,854 839
BE IT FURTHER RESOLVED, that $ 33,459,538 of the total available to appropriate in the
general fund is hereby appropriated in the amounts and for the purposes set forth below:
EXPENDITURES:
Instructian:
110 Basic 11,472,522
120 Added Needs 6,231,796
Support Services:
210 Support Services-Fupil 1,576,765
220 Support Services-Instructional Staff 1,048,168
230 General Adminislration 717,072
240 School Administration 1,775,827
250 Business 823,854
260 Operations and Maintenance 4,860,361
270 Pupil Transportation 1,442,066
280 Central Administration 1,307 671
290 Athletics 529,349
300 Communily Services 65,593
450 Facilities Acquisition, Construction and Improvements 1,088,780
500 Other Financing Sources (Uses) 155,781
600 Operating Transfers 363,933
I'otal appropriated % 33,459,538
Fund balance, June 30, 2026 estimated $ 5,385,301
L e |

FURTHER RESOLVED, that no board of educaticn member or employee of the school shall expend
any funds or obligate the expenditure of any funds except pursuant to appropriations made by the board of
education and in keeping with the budgeiary policy statement hitherto adopted by the board, and the Financial
Accounting Manual for Michigan Public School Districts (bulletin 1022). Changes in the amounl appropriated
by the board shall require approval by the board.

BE IT FURTHER RESOLVED, that the Superintandent is hereby charged with general
supervision of the execution of the budgel adopted by the board and shall hold the department heads
responsible for parformance of their responsibilities within the amounts appropriated by the board of education
and in keeping with the budgetary policy statement hitherto adopted by the board.

THIS APPROPRIATION RESOLUTION IS TO TAKE EFFECT UPON APPROVAL

Ava McDowell , Secretary



Clintondale Community Schools
RESOLUTION FOR THE ADOPTION OF GENERAL APPROPRIATIONS

RESOLVED, that this resolution shall be the Amended General Appropriations of Clintondale
Community Schools for the fiscal year 2025-20286, and the disposition of all income received by Clintondale
Community Schools.

BE IT FURTHER RESOLVED, that the total revenues and unappropriated fund balance estimated
to be available for appropriation in the Food Service fund of Clintondale Community Schoals for the fiscal year
2025-26 is as follows:

REVENUES:
Local 89,100
State 39677
Federal 1,180,000
Other sources 167,333
Total Revenues $ 1476110
Fund balance, July 1, 2025 0
Less appropriated fund balance o
Fund balance available to appropriate $ 0
Taotal available to appropriate $ 1476110

BE IT FURTHER RESOLVED, that$ 1,476,110 of the total available to appropriate in the
general fund is hereby appropriated in the amounts and for the purposes set forth below:

EXPENDITURES:
Food Service:
297 Food Services 1,476,110
Total appropriated $ 1476110
Fund balance, June 30, 2026 estimated $ 0

FURTHER RESQLVED, that no board of education member or employee of the schoal shall expend
any funds or obligate the expenditure of any funds except pursuant to appropriations made by the board of
education and in keeping with the budgetary palicy statement hitherto adopted by the board, and the Financial
Accounting Manual for Michigan Public School Districts (bulletin 1022). Changes in the amount appropriated
by the board shall require approval by the board.

BE IT FURTHER RESOLVED, that the Superintendent is hereby charged with general
supervision of the execution of the budget adopted by the board and shall hold the department heads
responsible for performance of their responsibilities within the amounts appropriated by the board of education
and in keeping with the budgetary policy statement hitherto adopted by the board.

THIS APPROPRIATION RESOLUTION IS TO TAKE EFFECT UPON APPROVAL

Ava McDowell , Secratary



Clintondale Community Schools
RESOLUTION FOR THE ADOPTION OF GENERAL APPROPRIATIONS

RESOLVED, that this resolution shall be the Amended General Appropriations of Clintondale
Community Schools for the fiscal year 2025-2026, and the dispositian of all income received by Clintondale
Community Schoals.

BE IT FURTHER RESOLVED, that the total revenues and unappropriated fund balance estimated
to be available for appropriation in the Child Care fund of Clintondale Community Schools for the fiscal year
2025-26 is as follows:

REVENUES:
Local 1,145,000
State -
Federal -
Other sources -

Total Revenues $ 1,145,000

Fund balance, July 1, 2025 331,705
Less appropriated fund balance 0
Fund balance available to appropriate 5 331,705
Total available to appropriate $ 1,478,705

BE IT FURTHER RESOLVED, that $ 1,243,550 of the total available to appropriate in the
general fund is hereby appropriated in the amounts and for the purposes set forth below:

EXPENDITURES:
Child Care:
351 Child Care 1,243,550
Transfers to GF -

Total appropriated $ 1,243,550
Fund balance, June 30, 2026 estimatec $ 233,155

FURTHER RESOLVED, that no board of education member or employee of the school shall expend
any funds or obligate the expenditure of any funds except pursuant to appropriations made by the board of
education and in keeping with the budgetary policy statement hitherto adopted by the board, and the Financial
Accounting Manual for Michigan Public School Districts (bulletin 1022). Changes in the amount appropriated
by the board shall require approval by the board.

BE IT FURTHER RESOLVED, that the Superintendent is hereby charged with general
supervision of the execution of the budget adopted by the board and shall hold the department heads
responsible for performance of their responsibilities within the amounts appropriated by the board of education
and in keeping with the budgetary policy statement hitherto adopted by the board.

THIS APFROPRIATION RESOLUTION IS TO TAKE EFFECT UPON APPROVAL

Lisa Valerio-Nowc , Secretary



Clintondale Community Schools
RESOLUTION FOR THE ADOPTION OF GENERAL APPROPRIATIONS

RESOLVED, that this resolution shall be the Amended General Appropriations of Clintondale
Community Schools for the fiscal year 2025-2026, and the disposition of all income received by Clintondale
Community Schools.

BE IT FURTHER RESQLVED, that the total revenues and unappropriated fund balance estimated to be
available for appropriation in the Student Activity fund of Clintondale Community Schools for the fiscal year
2025-26 is as follows:

REVENUES:;
Local 75,000
State 0
Federal 0
Other sources 0
Total Revenues $ 75,000
Fund balance, July 1, 2025 108,513
Less appropriated fund balance 0
Fund balance available to appropriate $ 108,513
Total available to appropriate % 183,513
BE IT FURTHER RESOLVED, that$ 75,000 of the total available to appropriate in the
general fund is hereby appropriated in the amounts and for the purposes set forth below:
EXPENDITURES:
Student Actvities 75,000
Total appropriated $ 75000
Fund balance, June 30, 2026 estimated $ 108,613

FURTHER RESOLVED, that no board of education member or employee of the school shall expend
any funds or obligate the expenditure of any funds except pursuant to apprepriations made by the board of
education and in keeping with the budgetary policy staternent hitherto adopted by the board, and the Financial
Accounting Manual for Michigan Public School Districts (bulletin 1022). Changes in the amount appropriated
by the board shall require approval by the board.

BE IT FURTHER RESOLVED, that the Superintendent is hereby charged with general
supervision of the execution of the budget adopted by the board and shall hold the department heads
responsible for performance of their responsibilities within the amounts appropriated by the board of education
and in keeping with the budgetary policy statement hitherto adopted by the board.

THIS APPROPRIATION RESOLUTION 1S TO TAKE EFFECT UPON APPROVAL

Ava McDowell , Secretary



Clintondale Community Schools
RESOLUTION FOR THE ADOPTION OF GENERAL APPROPRIATIONS

RESOLVED, that this resolution shall be the Amended General Appropriations of Clintondale
Community Schools for the fiscal year 2025-2026, and the disposition of all income received by Clintondale
Community Schools.

BE IT FURTHER RESOLVED, that the total revenues and unappropriated fund balance estimated
to be available for appropriation in the Debt fund of Clintondale Community Schools for the fiscal year
2025-26 is as follows:

REVENLUES:
Local 5,871,900
State 0
Federal 0
Other sources 0
Total Revenues % 5,871,900
Fund balance, July 1, 2025 851,228
Less appropriated fund balance 0
Fund balance available to appropriate 5 851,228
Total available to appropriate $ 6723128

BE IT FURTHER RESOLVED, that§ 5,907,678 of the total available to appropriate in the
general fund is hereby appropriated in the amounts and for the purposes set forth below:

EXPENDITURES:

Debt Expenses 5,807,678
Total appropriated $ 50907678

Fund balance, June 30, 2026 estimated $ 815,450

FURTHER RESQLVED, that no board of education member or employee of the school shall expend

any funds or obligate the expenditure of any funds except pursuant to appropriations made by the board of
education and in keeping with the budgetary policy statement hitherto adopted by the board, and the Financial
Accounting Manual for Michigan Public School Districts (bulletin 1022). Changes in the amount appropriated
by the board shall require approval by the board.

BE IT FURTHER RESQLVED, that the Superintendent is hereby charged with general

supervision of the execution of the budget adopted by the beard and shall hold the department heads
responsible for performance of their responsibilities within the amounts appropriated by the board of education
and in keeping with the budgetary policy statement hitherto adopted by the board.

THIS APPROPRIATION RESOLUTION IS TO TAKE EFFECT UPON APPROVAL

Ava McDowell . Secretary



Clintondale Community Schools
RESQLUTION FOR THE ADOPTION OF GENERAL APPROPRIATIONS

RESOLVED, that this resolution shall be the General Appropriations of Clintondale
Community Schools for the fiscal year 2028-2027, and the disposition of all income received by Clintondale
Community Schools,

BE IT FURTHER RESOLVED, that the tofal revenues and unappropriated fund balance estimated
lo be available for appropriation in the General Fund of Clintondale Community Schools for the fiscal year
20286-2027 is as follows:

REVENUES:
Local 3,638,318
State 20,732 752
Federal 1,887,120
Other sources 1,365,322
Total Revenues § 27,604 512
Fund balance, July 1, 2028, expected 5,395,300
Less appropriated fund balance 0
Fund balance available to appropriate 5 5395300
Total available to appropriate § 32,008,812
BE IT FURTHER RESOLVED, that 5 30,548,685 of the total available to appropriate in the

ganeral fund is hereby appropriated in the amounts and for the purposes set forth below:

EXPENDITURES:

Instruction:

110 Basic 11,531,026
120 Added Needs - 5,611,735

Support Services:
210 Suppart Services-Pupil 1,468,056
220 Support Services-Instructional Stalf 804,586
230 General Administration 664,565
240 Scheol Administration 1,780,044
260 Business 754,282
260 Operations and Maintenance 3,743,768
270 Pupil Transportation 1,428,838
280 Central Administration 1,357,828
290 Alhletics 530,230
300 Community Services 43,883
450 Facilities Acguisition, Construction and Impravements 668,780
500 Other Financing Sources (Uses) 185,391
600 Operating Transfers 68,872
Total appropriated $ 30,549,695
Fund balance, June 30, 2027 estimated § 2,450,117

FURTHER RESOLVED, that the revenue from the millage levy of 17,5558 mills an
Non-homestead and non-gualified agricultural property be centified and be used towards the District's 2026-27
operaling expenditures. As provided by in the Act related (o the Michigan Business Tax, Personal industrial
Property is exempt from 12 of the 17.5558 mills.

FURTHER RESOLVED, that no board of education member or emplayee of the school shall expend
any funds or obligate the expenditure of any funds except pursuant to appropriations made by the board of
education and in keeping with the budgetary pollcy statement hitherto adopted by the board, and the Financial
Accounting Manual for Michigan Public School Districts (bulletin 1022). Changes in tha amount approprialed
by the board shall requira approval by the board.

BE IT FURTHER RESQLVED, that the Superintendent is hereby charged with general
supervision of the execution of the budget adopted by the board and shall hold the department heads
responsible for performance of their responsibilities within the amounts appropriated by the board of education
and in keaping with the budgelary policy statemant hitherlo adopted by the board.

THIS APPROPRIATION RESOLUTION I8 TO TAKE EFFECT UPON APPROVAL

Ava McDowell , Secretary



Clintondale Community Schools
RESOLUTION FOR THE ADOPTION OF GENERAL APPROPRIATIONS

RESQOLVED, that this resolution shall be the Amended General Appropriations of Clintondale
Community Schools for the fiscal year 2026-2027, and the disposition of all income received by Clintondale
Community Schools.

EE IT FURTHER RESOLVED, that the total revenues and unappropriated fund balance estimated
to be available for appropriation in the Child Care fund of Clintondale Community Schools for the fiscal year
2026-27 is as follows:

REVENUES:
Local 1,185,000
State -
Federal &
Other sources -

Total Revenues $ 1,185,000

Fund balance, July 1, 2026 233155
Less appropriated fund balance 0
Fund balance available to appropriate $ 233,155
Total available to appropriate $ 1418155

BE IT FURTHER RESOLVED, that $ 1,216,724 of the total available to appropriate in the
general fund is hereby appropriated in the amounts and for the purposes set forth below:

EXPENDITURES:

Child Care:
351 Child Care 1,216,724
Transfers to GF -
Total appropriated $ 1216724
Fund balance, June 30, 2027 estimated 3 201,431

FURTHER RESOLVED, that no board of education member or employee of the school shall expend
any funds or obligate the expenditure of any funds except pursuant to appropriations made by the beard of
education and in keeping with the budgetary policy statement hitherto adopted by the board, and the Financial
Accounting Manual for Michigan Public Schaol Districts (bulletin 1022). Changes in the amount appropriated
by the beard shall require approval by the board.

BE IT FURTHER RESOLVED, that the Superintendent is hereby charged with general
supervision of the execution of the budget adopted by the board and shall hold the department heads
responsible for performance of their responsibilities within the amounts appropriated by the board of education
and in keeping with the budgetary policy statement hitherto adopted by the board.

THIS APPROPRIATION RESOLUTION 1S TO TAKE EFFECT UPON APPROVAL

Lisa Valerio-Nowc , Secretary



Clintondale Community Schools
RESOLUTICON FOR THE ADCPTION OF GENERAL APPROPRIATIONS

RESQOLVED, that this resolution shall be the Amended General Appropriations of Clintondale
Community Schools for the fiscal year 2026-2027, and the disposition of all income received by Clintondale
Community Schools,

BE IT FURTHER RESOLVED, that the total revenues and unappropriated fund balance estimated
to be available for appropriation in the Feod Service fund of Clintondale Community Schools for the fiscal year
2026-27 is as follows:

REVENUES:
Local 67,651
State 39,677
Federal 1,309,626
Other sources 68,872
Total Revenues $ 1,485,826
Fund balance, July 1, 2026 0
Less appropriated fund balahce 0
Fund balance available to appropriate 5 0
Total available to appropriate $ 1,485,826

BE IT FURTHER RESOLVED, that $ 1,485,826 of the total available to appropriate in the
general fund is hereby appropriated in the amounts and for the purposes set forth below:

EXPENDITURES:!
Food Setvice;
297 Food Services 1,485,826
Total appropriated $ 1,485826
Fund balance, June 3Q, 2027 estimated $ 0

FURTHER RESOLVED, that no board of education member ar employee of the school shall expend
any funds or abligate the expenditure of any funds except pursuant to appropriations made by the board of
education and in keeping with the budgetary policy statement hitherlo adopted by the beard, and the Financial
Accounting Manual for Michigan Public School Districts (bulletin 1022). Changes in the amount appropriated
by the board shall require approval by the board.

BE IT FURTHER RESOLVED, that the Superintendent is hereby charged with general
supervision of the execution of the budget adopted by the board and shall hold the department heads
responsible for performance of their responsibilities within the amounts appropriated by the board of education
and in keeping with the budgetary palicy statement hitherto adopted by the board.

THIS APPROPRIATION RESOLUTION IS TO TAKE EFFECT UPON APPROVAL

Ava McDawell , Secretary



Clintondale Community Schools
RESOLUTION FOR THE ADOFTION OF GENERAL APPROPRIATIONS

RESOLVED, that this resolution shall be the Amended General Appropriations of Clintondale
Community Schoals for the fiscal year 2026-2027, and the disposition of all income received by Clintondale
Community Schoals.

BE IT FURTHER RESOLVED, that the total revenues and unappropriated fund balance estimated to be
available for appropriation in the Student Activity fund of Clintondale Community Schools for the fiscal year
2026-27 is as follows;

REVENUES:
Local 75,000
State 0
Federal 0
Other sources 0
Total Revenues $ 75,000
Fund balance, July 1, 2026 108,613
Less appropriated fund balance 0
Fund balance available to appropriate $ 108513
Total available to appropriate $ 183,513
BE IT FURTHER RESOLVED, that$ 75,000 of the total available to appropriate in the
general fund is hereby appropriated in the amounts and for the purposes set forth below:
EXPENDITURES:
Student Actvities 75,000
Total appropriated $ 75000
Fund balance, June 30, 2027 estimated $ 108,513

FURTHER RESOLVED, that no board of education member or employee of the school shall expend
any funds or obligate the expenditure of any funds except pursuant to appropriations made by the board of
education and in keeping with the budgetary policy statement hitherto adopted by the board, and the Financial
Accounting Manual for Michigan Public School Districts (bulletin 1022). Changes in the amount appropriated
by the board shall require approval by the board.

BE IT FURTHER RESOLVED, that the Superintendent is hereby charged with general

supervision of the execution of the budget adopted by the board and shall hold the department heads
responsible for performance of their responsibilities within the amounts appropriated by the board of education
and in keeping with the budgetary policy staternent hitherto adopted by the board.

THIS APPROPRIATION RESOLUTION 18 TO TAKE EFFECT UPON APPROVAL

Ava McDowell , Secretary



Clintondale Community Schools
RESOLUTION FOR THE ADOPTION OF GENERAL APPROPRIATIONS

RESOLVED, that this resolution shall be the Amended General Appropriations of Clintondale
Community Schools for the fiscal year 2028-2027, and the disposition of all income received by Clintondale
Community Schools.

BE IT FURTHER RESOLVED, that the total revenues and unappropriated fund balance estimated
to be available for appropriation in the Debt fund of Clintondale Community Schoals for the fiscal year
2026-27 is as follows:

REVENUES:
Local 6,083,742
State 0
Federal 0
Other sources 0
Total Revenues $ 6,083,742
Fund balance, July 1, 2026 815,450
Less appropriated fund balance 0
Fund balance available to appropriate b 815,450
Total available to appropriate $ 6,899,192

BE IT FURTHER RESOLVED, that $ 5,868,374 of the total available to appropriate in the
general fund is hereby appropriated in the amounts and for the purposes set forth below:

EXPENDITURES:

Debt Expenses 5,868,374
Total appropriated $ 5868374

Fund balance, June 30, 2027 estimated 3 1,030,818

FURTHER RESOLVED, that no board of education member or employee of the school shall expend

any funds or obligate the expenditure of any funds except pursuant to appropriations made by the board of
education and in keeping with the budgetary policy statement hitherto adopted by the board, and the Financial
Accounting Manual for Michigan Public School Districts (bulletin 1022). Changes in the amount appropriated
by the board shall require approval by the board.

BE IT FURTHER RESOLVED, that the Superintendent is hereby charged with general

supervision of the execution of the budget adopted by the board and shall hold the department heads
responsible for performance of their responsibilities within the amounts appropriated by the board of education
and in keeping with the budgetary policy statement hitherto adopted by the board.

THIS APPROPRIATION RESOLUTION IS TO TAKE EFFECT UPON APPROVAL

Ava McDowell , Secretary



INTERIM SUPERINTENDENT AGREEMENT

This Agreement is entered into between the Board of Education of Clintondale Community

Schools and Kevin Knoblock.

The Board of Education appoints Kevin Knoblock to serve as Interim Superintendent beginning
July 1, 2026, and continuing through September 15, 2026, unless this Agreement is terminated

earlier as provided herein.

The parties acknowledge that Mr. Knoblock shall continue to serve in his position as Director of
Special Education during the term of this Agreement and shall retain all salary, benefits,

seniority, and rights associated with that position,

In recognition of the additional responsibilities associated with serving as Interim
Superintendent, Mr. Knoblock shall receive additional compensation in the amount of Two
Hundred Fifty Dollars ($250.00) per day for each day served in the Interim Superintendent role.
This compensation shall be paid in addition to his regular salary and benefits as Director of

Special Education and shall be processed through the District's regular payroll procedures.

Mr. Knoblock shall perform the duties and responsibilities assigned to the Superintendent of

Schools by the Board of Education.

While serving as Interim Superintendent, Mr. Knoblock shall be afforded the same legal
defense, indemnification, liability protection, and insurance coverage provided by the District to
its Superintendent and other administrative employees for actions taken in good faith within the
scope of his employment and authority.

This Agreement shall automatically terminate on September 15, 2026, or upon the employment
start date of a permanent Superintendent selected by the Board of Education, whichever occurs
first. The Agreement may also be terminated earlier by mutual written agreement of the parties
or by action of the Board of Education. Upon termination of this Agreement, Mr. Knoblock shall
continue in his position as Director of Special Education under the terms and conditions

otherwise applicable to that position.

This temporary appointment shall not create any expectation or entitlement to continued

employment in the position of Superintendent.



This Agreement constitutes the entire understanding between the parties regarding Mr.

Knoblock's appointment as Interim Superintendent and may only be modified through a written
agreement approved by the Board of Education.

Agreed to this day of , 2026,

Kevin Knablock

President, Board of Education

Secretary, Board of Education





