
Curtis Creek School District
2026-27 Coordinator of Special Education/Assistant Principal, Principal and Superintendent Salary Schedule

COORDINATOR OF SPECIAL 
EDUCATION/ASSISTANT PRINCIPAL                                          

SALARY SCHEDULE
PRINCIPAL SALARY 

SCHEDULE
SUPERINTENDENT                  
SALARY SCHEDULE

210 Days 210 Days 220 Days
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1 $162,657.36
2 $104,508.41 2 $110,008.85 2 $167,688.00
3 $107,643.66 3 $113,309.12 3 $172,718.64
4 $110,872.97 4 $116,708.39 4 $177,900.20
5 $114,199.16 5 $120,209.64 5 $183,237.20
6 $117,625.13 6 $123,815.93 6 $188,734.30
7 $121,153.90 7 $127,530.42
8 $124,788.51 8 $131,356.33
9 $128,532.17 9 $135,297.02
10 $132,388.13 10 $139,355.92
11 $136,359.77 11 $143,536.60
12 $140,450.57 12 $147,842.70

Longevity based on years of service to Curtis Creek School District and at least 75 units

Years
23 $500.00
26 $1,500.00
29 $3,000.00
32 $5,000.00
35 $7,500.00

$1,500 For Masters Degree
$13,000 Health and Welfare Cap

Board Approved: 6/17/26

2023-24: 5% Increase on the Salary Schedule
2024-25: 3% Increase on the Salary Schedule and add Superintendent to Salary Schedule
2025-26: 2% Increase on the Salary Schedule with a Health and Welfare Cap of $13,000, added AP/Coordinator of SPED
2026-27: 2.75% Increase on the Salary Schedule, effective 7.1.26


