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 UPPER ST. CLAIR SCHOOL DISTRICT 
 

BOARD OF SCHOOL DIRECTORS 
Mr. Michael R. Mascaro, President  ⇼ Mrs. Hallie H. Snyder, Vice-President ​

Mrs. Barbara L. Bolas  ⇼  Mr. David Kyle  ⇼  Ms. Kelly P. Hanna  ⇼  Mr. Justin Lamber​
  Mrs. Angela B. Petersen  ⇼   Ms. Jennifer A. Schnore  ⇼  Dr. Danielle Z. Wetzel 

      Dr. John T. Rozzo, Superintendent  ⇼  Mrs. Jocelyn P. Kramer, Solicitor    
 

SCHOOL BOARD MEETING MINUTES​
Monday, June 1, 2026 @ 6:00pm ​

Executive Session @5:15pm  (safety & security and negotiations)​
District Administration Building Board Room    

 
Notice having been advertised and posted and members duly notified, a Board Meeting of the Board of 
School Directors was held on June 1, 2026 in the District Administration Board Room.​
 
School Board Members:​
Mr. Michael R. Mascaro, President (in-person) 
Mrs. Hallie H. Snyder, Vice-President (in-person)​
Mrs. Barbara L. Bolas (in-person) 
Ms. Kelly P. Hanna (in-person)​
Mr. David Kyle (in-person)​
Mr. Justin Lamber (in-person)​
Ms. Angela B. Petersen (in-person) 
Mrs. Jennifer A. Schnore (in-person)​
Dr. Danielle Z. Wetzel  (in-person)​
 
School Personnel: 
Dr. John Rozzo, Superintendent (in-person) 
Dr. Amy Pfender, Deputy Superintendent (in-person) 
Mr. Scott Burchill, Director of Business & Finance (in-person) 
Dr. Rachel Andler, Director of Special Education (in-person) 
Dr. Lou Angelo, Director of Administrative Services (in-person) 
Mr. Raymond Berrott, Director of Technology (in-person) 
Ms. Aimee Mack, Human Resources Manager (in-person) 
Dr. Lauren Madia, Director of Pupil Services (in-person)​
Dr. Daniel O’Rourke, Director of Elementary and Middle Level Education (in-person)​
Mr. Daniel Snyder, Director of Operations & Facilities (in-person)​
Dr. Timothy Wagner, Director of Secondary Education (in-person) 
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Mr. Bradley Wilson, Director of Strategic Initiatives (not in attendance) 
Mrs. Jocelyn Kramer, Solicitor (in-person) 
Mrs. Sarah MacDonald, Board Stenographer (virtual) 
Ms. Tina Vojtko, Communications (virtual) 
 
Call to Order​
(Mascaro, School Board President)​
​
Mr. Mascaro called the meeting to order at approximately 6:21pm. 
 
Pledge of Allegiance ​
(Mascaro, School Board President)​
​
The Board and Administrators recited the Pledge of Allegiance.  
 
Roll Call of School Board​
(Solicitor, Kramer)​
​
Solicitor Kramer took a roll call vote. All nine School Board members were in attendance.  
 
Reading of the Mission:​
(Mascaro, School Board President)​
​
Mrs. Snyder read the following Mission:​
​
Developing lifelong learners and responsible citizens for a global society is the mission of the Upper St. Clair School 
District, served by a responsive and innovative staff who in partnership with the community provides learning 
experiences that nurture the uniqueness of each child and promotes happiness and success. 
 
Residents’ Comments - (Regarding Any District-Related Items)​
(Mascaro, School Board President)​
​
Note: As per Guidelines for Resident's Comments, please state your name, confirm you are a resident, and limit 
your comments to three minutes. ​
​
There were no resident comments at this time.  
 
 
 

​
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Approval of Minutes​
(Mascaro, School Board President)​
​
​ MOTION: ​ BY BOLAS: I move that the Board approve the Meeting Minutes of the ​
​ ​ ​ May 4, 2026 Board Meeting, as attached. Seconded by Snyder and carried by ​
​ ​ ​ unanimous voice vote.  
 
2025-2026 Retirement Recognitions​
(Rozzo, Superintendent of Schools)​
​
Dr. Rozzo recognized the 2025-2026 retirees, both those in attendance at the Board meeting and those that 
were not able to attend the meeting. Mr. Miller and Ms. Caragein both said a few words of thanks. The 
Board thanked the retirees for their years of service.  
 
Curriculum Recommendations Presentation​
(Wagner and O’Rourke, Supervisors of Education) 
 
Dr. Wagner, Dr. O’Rourke and the Curriculum Leaders presented their Spring Curriculum 
Recommendations. The Recommendations will be voted on at the June 15, 2026 Board Meeting. 
 
Superintendent’s Report​
(Rozzo, Superintendent of Schools) 
 

a.​ District Update​
(Rozzo, Superintendent of Schools)​
​
Dr. Rozzo gave several District updates, including reporting on Boyce and Fort Couch Middle 
Schools being designated Schools to Watch, as well as listing the many activities that will take 
place during the final week of school.​
​
​
​
​
​
​
​
​
 

​
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b.​ Approval of Collective Bargaining Agreement (CBA) with the Upper St. Clair Education 
Support Professional Association, PSEA/NEA (Bus Drivers and Bus Attendants)​
(Rozzo, Superintendent of Schools and Kramer, Solicitor )​
​
Dr. Rozzo reviewed the CBA with Bus Drivers and Bus Attendants, noting the CBA is a five year 
agreement. ​
​
​
​
​ MOTION:​ BY HANNA: I move that the Board approve the Collective Bargaining ​
​ ​ ​ Agreement with the Education Support Professional Association, ​
​ ​ ​ PSEA/NEA (Bus Drivers and Bus Attendants) effective July 1, 2026 ​
​ ​ ​ through June 30, 2031, on final terms and conditions acceptable to the ​
​ ​ ​ Superintendent and Solicitor. Seconded by Bolas and carried by ​
​ ​ ​ unanimous voice vote. ​
 

c.​ Approval of Salary Adjustments and Compensation for Non-Represented Employees 
Supervisors, and Administrators, consistent with Compensation Plans and Employment 
Agreements​
(Rozzo, Superintendent)​
​
Dr. Rozzo requested approval of the salary adjustments and compensation for non-represented 
employees, supervisors, and administrators, noting the group consists of 57 employees. ​
​
​ MOTION:​ BY SCHNORE: I move that the Board approve the total annual salary ​
​ ​ ​ adjustments and compensation for all non-represented employees and ​
​ ​ ​ Administrators/Supervisors, consistent with applicable compensation ​
​ ​ ​ plans and employment agreement(s), as presented. Seconded by Hanna ​
​ ​ ​ and carried by unanimous voice vote. ​
​
​
​
​
​
​
​
​
​
 

​
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Administrator’s Report​
(Rozzo, Superintendent of Schools) 
 

a.​ Approval of the following Staffing Resolutions​
(Rozzo, Superintendent of Schools and Pfender, Deputy Superintendent )​
​
Dr. Rozzo requested approval of Staffing Resolutions, which are in relation to the District’s 
restructuring.  ​
 

i.​ Decrease:​ 1.0 Eisenhower Aide​
​ ​ (Resolution 2026-01) 

ii.​ Increase:​ 1.0 Baker Aide​
​ ​ (Resolution 2026-02) 

iii.​ Decrease:​  1.0 Human Resources Manager​
​ ​ (Resolution 2026-03) 

iv.​ Decrease:​  1.0 Supervisor of Middle Level Education​
​ ​ (Resolution 2026-04) 

v.​ Decrease:​  1.0 Supervisor of Secondary Education​
​ ​ (Resolution 2026-05) 

vi.​ Decrease:​  1.0 Supervisor of Elementary Education​
​ ​ (Resolution 2026-06) 

vii.​ Increase: ​ 1.0 Director of Human Resources​
​ ​ (Resolution 2026-07) 

viii.​ Increase:​ 1.0 Director of Elementary and Middle Level Education​
​ ​ (Resolution 2026-08) 

ix.​ Increase:​ 1.0 Director of Secondary Education​
​ ​ (Resolution 2026-09)​
 

MOTION:​ BY KYLE: I move that the Board approve the above-listed ​
​ ​ ​ staffing resolutions (items i. through ix.), as presented. Seconded ​
​ ​ ​ by Schnore and carried by unanimous voice vote. ​
​
​
​
​
​
​
 

​
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b.​ Approval of Personnel Listings​
(Mack, Human Resource Manager)​
​
Mrs. Mack requested approval of the personnel listings, noting that there are ten filled positions 
within the listing. ​
​
​ MOTION:​ BY WETZEL: I move that the Board approve the Personnel listing as ​
​ ​ ​ presented, subject to all required pre-employment history reviews and ​
​ ​ ​ clearance requirements. Seconded by Kyle and carried by unanimous ​
​ ​ ​ voice vote.  ​
 

c.​ Approval of the following Independent Contractors​
(Mack, Human Resource Manager)​
​
Mrs. Mack requested approval of the following Independent Contractors for the 2026-2027 High 
School Marching Band. ​
 

i.​ RMS Visual Design Inc.: Independent Contract for High School Marching Band Drill 
designs, at a total cost not to exceed $2,175.00.​
 

ii.​ Rob Traugh Music LLC: Independent Contract for High School Marching Band custom 
arrangements, at a total cost not to exceed $4,500.00. ​
​
​
MOTION:​ BY LAMBER: I move that the Board approve the above-listed agreements ​
​ ​ (items i. through ii.), subject to final terms and conditions acceptable to ​
​ ​ the Superintendent and Solicitor. Seconded by Kyle and carried by ​
​ ​ unanimous voice vote. Ms. Schnore briefly stepped out during voting of ​
​ ​ this agenda item, so the final approval count was 8-0.​
​
​
​
​
​
​
​
​
​
 

​
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d.​ First Reading of the following Revised School Board Policies​
(Pfender, Deputy Superintendent)​
​
Dr. Pfender presented a first reading of the following revised School Board policies. The policies 
will be voted on during the June 15, 2026 Board Meeting. ​
 

i.​ 140 - Charter Schools 
ii.​ 204 - Attendance 

iii.​ 236.1 - Threat Assessment 
iv.​ 619 - District Audit  
v.​ 716 - Integrated Pest Management 

vi.​ 805.1 - Relations with Law Enforcement Agency 
vii.​ 805.2 - School Security Personnel 

viii.​ 810 - Transportation​
 

e.​ Approval of Agreement with Inspirit AI​
(Pfender, Deputy Superintendent)​
​
Dr. Pfender requested approval of an Agreement with Inspirit AI for Inspirit to come onsite and 
provide enrichment programs for regional students. She noted that the summer programs are not 
District programs, they are just utilizing the District’s facilities. ​
​
​ MOTION:​ BY PETERSEN: I move that the Board approve entering into an ​
​ ​ ​ agreement with Inspirit AI, for use of the District’s facilities for a ​
​ ​ ​ summer enrichment program, open to any students in grades 6-12 ​
​ ​ ​ (District and non-District) on June 29th - July 10th, subject to ​
​ ​ ​ final terms and conditions acceptable to the Superintendent and ​
​ ​ ​ Solicitor. Seconded by Lamber and carried by unanimous voice vote.​
​
​
​
​
​
​
​
​
​
​
 

​
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f.​ Approval of the following Pupil Services Agreements​
(Madia, Director of Pupil Services)​
​
Dr. Madia requested approval of following annual pupil services agreements.​
 

i.​ Pennsylvania’s Education for Children and Youth Experiencing Homelessness 
(ECYEH): Local Education Agency (LEA) Letter of Agreement, for the 2026-2027 school 
year.​
 

ii.​ Allegheny Intermediate Unit (AIU) Memorandum of Understanding (MOU): for the 
2026-2027 school year, to provide professional development, technical support, supplies, 
and partial reimbursement for supplemental services for English Language Development 
services.  

MOTION:​ BY SNYDER: I move that the Board approve the above-listed ​
​ ​ ​ agreements (items i. through ii.), subject to final terms and ​
​ ​ ​ conditions acceptable to the Superintendent and Solicitor. ​
​ ​ ​ Seconded by Petersen and carried by unanimous voice vote.​
 

g.​ Approval of the following Special Education Agreements​
(Andler Plovic, Director of Special Education)​
​
Dr. Andler Plovic requested approval of several annual special education agreements for the 
2026-2027 school year and extended school year services:​
 

i.​ Arc Human Services, Inc.: Agreement for transitional vocational services, for a term of 
July 1, 2026 through June 30, 2027, at cost and fees listed on the agreement.  

ii.​ Bellefaire Addendum: Addendum rate adjustment to a previously approved student 
placement agreement.  

iii.​ Goodwill of Southwestern Pennsylvania: Agreement for extended school year services 
June 8, 2026 through July 10, 2026, for transition services facility-based training 
experience, at cost and fees listed on the agreement. 

iv.​ Goodwill of Southwestern Pennsylvania Project Life: Services Agreement, for 
2026-2027 school year, for transition services facility-based training, at cost and fees 
listed on the agreement.  

v.​ Leader Services - IEP Writer / Children Count / 504 Module / SIS Bridge: Agreement 
for software subscription, for the 2026-2027 school year, at cost and fees listed on the 
agreement. ​
 

​
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vi.​ Pressley Ridge Addendum: Addendum to extend student services for the 2026-2027 
school year, at costs and fees listed on the agreement.  

vii.​ Wesley Family Services: Professional Services Agreement for education services, for a 
term of May 7, 2026 through July 30, 2026, at cost and fees listed on the agreement. ​
 

MOTION:​ BY BOLAS: I move that the Board approve the above-listed ​
​ ​ ​ agreements (items i. through vii.), subject to final terms and ​
​ ​ ​ conditions acceptable to the Superintendent and Solicitor. ​
​ ​ ​ Seconded by Snyder and carried by unanimous voice vote.​
 

h.​ Approval of  COSTARS Contract with J.M Paving​
(Angelo, Director of Administrative Services)​
​
Dr. Angelo requested approval of a COSTARS Contract with J.M. Paving for the Fort Couch 
Middle School campus. ​
​
​ MOTION:​ BY HANNA: I move that the Board approve the COSTARS Contract with ​
​ ​ ​ J.M. Paving (COSTARS #029-E23-118), to crack-fill, seal, and paint the ​
​ ​ ​ Fort Couch Middle School Campus, at a total cost not to exceed ​
​ ​ ​ $26,880.00, subject to final terms and conditions acceptable to the ​
​ ​ ​ Superintendent and Solicitor. Seconded by Bolas and carried by ​
​ ​ ​ unanimous voice vote. ​
 

i.​ Approval to Declare Items Surplus or Obsolete​
(Berrott, Director of Technology)​
​
Mr. Berrott requested approval to declare technology items surplus or obsolete. ​
​
​ MOTION:​ BY SCHNORE:​ I move that the Board declare the attached, listed ​
​ ​ ​ equipment surplus/obsolete and be authorized to sell, exchange, dispose, ​
​ ​ ​ or donate in accordance with the provisions in Board Policy 706.1 - ​
​ ​ ​ Sale or Disposal of Surplus Property, Equipment, Supplies, and ​
​ ​ ​ Textbooks. Seconded by Hanna and carried by unanimous voice vote. ​
​ ​ ​ Mrs. Bolas briefly stepped out during voting of this agenda item, so the ​
​ ​ ​ final approval count was 8-0.​
​
​
 

​
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j.​ Approval of COSTARS Contract with Allegheny Refrigeration ​
(Snyder, Director of Operations & Facilities)​
​
Mr. Snyder requested approval of a COSTARS Contract with Allegheny Refrigeration for walk-in 
cooler and freezer equipment. ​
​
​ MOTION:​ BY KYLE: I move that the Board approve the COSTARS Contract with ​
​ ​ ​ Allegheny Refrigeration (COSTARS #036-E25-059), for walk-in cooler and ​
​ ​ ​ freezer equipment, at a total cost not to exceed $96,694.18, subject to final ​
​ ​ ​ terms and conditions acceptable to the Superintendent and Solicitor. ​
​ ​ ​ Seconded by Schnore and carried by unanimous voice vote. Mrs. Bolas ​
​ ​ ​ briefly stepped out during voting of this agenda item, so the final ​
​ ​ ​ approval count was 8-0.​
 

k.​ Approval of the following Technology Contract Renewals​
(Berrott, Director of Technology)​
​
Mr. Berrott requested approval of the following renewal technology contracts:​
 

i.​ Microsoft: Agreement for Microsoft Enrollment for Education Solutions, renewed 
through the IU13 Statewide Sales program, for a term of three years, at a cost not to 
exceed $50,000.00 per year.  

ii.​ VMware: Agreement for VMware Cloud Foundation, renewed through Allegheny 
Intermediate Unit3, for a term of three years, at a total cost of $10,560.00 per year. 

iii.​ Eventbrite: Agreement to renew Eventbrite for online ticketing and event registration, 
for a term of four years, at the contracted rates.​
​
MOTION:​ BY WETZEL: I move that the Board approve the above-listed technology ​
​ ​ renewals (items i. through iii.), subject to final terms and conditions ​
​ ​ acceptable to the Superintendent and Solicitor. Seconded by Kyle and ​
​ ​ carried by unanimous voice vote. ​
​
​
​
​
​
​
 

​
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Business & Finance​
(Burchill, Director of Business & Finance) 

a.​ Approval of Treasurer’s Report - June 1, 2026​
Approval of Supplemental Report - June 1, 2026​
(Burchill, Director of Business & Finance)​
​
Mr. Burchill reviewed the financial reports.​
​
​
​ MOTION:​ BY LAMBER: I move that the Board approve the Treasurer’s Report ​
​ ​ ​ including approval of  total Bill List, and check File Listing, as attached ​
​ ​ ​ and as follows. Seconded by Wetzel and carried by unanimous voice vote: ​
​ ​ ​ (voice vote)​
​
​ ​ ​ Fund 10 (General Fund): $2,149,619.71​
​ ​ ​ Fund 32 (Capital Reserve Fund): $3,812.92​
​ ​ ​ Fund 39 (Construction Fund): $9,092.55​
​ ​ ​ Fund 51 (Food Service Fund): $123,364.90​
 

b.​ Approval to Ratify Public Facility Grant Resolution​
(Burchill, Director of Business & Finance)​
​
Mr. Burchill requested approval to ratify the public facility grant resolution. ​
​
​ MOTION:​ BY PETERSEN: I move that the Board authorize the ratification of the ​
​ ​ ​ Public Facility Grant Amendment Resolution 3-2-2026, to change the ​
​ ​ ​ Public Facility Improvement Grant amount to $4,571,831.00. Seconded by ​
​ ​ ​ Lamber and carried by unanimous voice vote. ​
 

c.​ Approval of Resolution 2026-06-01A adding the District Flag Football Team as a School 
Affiliated Booster Group​
(Burchill, Director of Business & Finance)​
​
Mr. Burchill requested approval to recognize the District flag football team as a booster group. ​
​
​ MOTION:​ BY SNYDER: I  move that the Board approve Resolution 2026-06-01A ​
​ ​ ​ adding The District Flag Football team as a School Affiliated Booster ​
​ ​ ​ Group. Seconded by Petersen and carried by unanimous voice vote.  

​
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Committee Reports​
(Mascaro, School Board President)​
​
Dr. Wetzel gave a Committee Report from Pathfinder, advising that they recently had their graduation, 
and that there were no Upper St. Clair Students that graduated from Pathfinder this year.  

Ms. Petersen gave a Committee Report from Parkway West, advising that the school year is virtually over 
for Parkway West students. ​
​
Mrs. Snyder gave a Committee Report from PTC, advising that they had their wrap-up meeting on May 
12th, advising that there are still open positions within the parent teacher groups.  

Mrs. Bolas gave several updates from PSBA, including that registration has opened for the PSBA annual 
conference. ​
​
Matters of Information/Other​
(Rozzo, Superintendent of Schools)​
​
Dr. Rozzo gave details on the following items: 

a.​ Final Budget Adoption and New Board Meeting Date: ​
June 15, 2026​
 

b.​ Baccalaureate and Graduation​
June 4, 2026: Baccalaureat @5:30pm and Graduation @7:00pm 

​
Announcement Regarding Executive Session​
(Mascaro, School Board President)​
​
Mr. Mascaro made the following announcement: 

a.​ Executive Session was held at 5:15pm on June 1, 2026 for safety & security and 
negotiations. 

Mr. Mascaro also noted that the Board would like to congratulate the District employees on their new 
positions of bigger and greater responsibility. ​
​
​
​
​

​
 

  Upper St. Clair School District              School Board Meeting Minutes               June 1, 2026                     12 

 

Docusign Envelope ID: 2A00D429-6B9B-873F-8068-CBBD2E37B40E



​
 

Adjournment​
(Mascaro, School Board President)​
​
Mr. Mascaro adjourned the meeting at approximately 8:18pm, on a motion from Mrs. Snyder. ​
​
 

 
​
​
 
​
Michael R. Mascaro, President​
BOARD OF SCHOOL DIRECTORS​
​
​
​
​
Scott P. Burchill, Secretary​
BOARD OF SCHOOL DIRECTORS 

​
Submitted by: Sarah MacDonald​
SCHOOL BOARD STENOGRAPHER 
 

 

 

 

 

​
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 UPPER ST. CLAIR SCHOOL DISTRICT 
 

BOARD OF SCHOOL DIRECTORS 
Mr. Michael R. Mascaro, President  ⇼ Mrs. Hallie H. Snyder, Vice-President ​

Mrs. Barbara L. Bolas  ⇼  Mr. David Kyle  ⇼  Ms. Kelly P. Hanna  ⇼  Mr. Justin Lamber​
  Mrs. Angela B. Petersen  ⇼   Ms. Jennifer A. Schnore  ⇼  Dr. Danielle Z. Wetzel 

      Dr. John T. Rozzo, Superintendent  ⇼  Mrs. Jocelyn P. Kramer, Solicitor    
 

SCHOOL BOARD MEETING MINUTES​
Monday, May 4, 2026 @ 7:00pm ​

Executive Session @6:00pm  (personnel)​
District Administration Building Board Room    

​
Notice having been advertised and posted and members duly notified, a Board Meeting of the Board of 

School Directors was held on May 4, 2026 in the District Administration Board Room.​
 

School Board Members:​
Mr. Michael R. MascaroPresident (in-person) 
Mrs. Hallie H. Snyder, Vice-President (virtual)​
Mrs. Barbara L. Bolas (in-person)​
Ms. Kelly P. Hanna (virtual)​
Mr. David Kyle (in-person)​
Mr. Justin Lamber (in-person)​
Ms. Angela B. Petersen (in-person) 
Mrs. Jennifer A. Schnore (not in attendance)​
Dr. Danielle Z. Wetzel  (not in attendance)​
 
School Personnel: 
Dr. John Rozzo, Superintendent (in-person) 
Dr. Amy Pfender, Deputy Superintendent (in-person) 
Mr. Scott Burchill, Director of Business & Finance (in-person) 
Dr. Rachel Andler, Director of Special Education (not in attendance) 
Dr. Lou Angelo, Director of Administrative Services (not in attendance) 
Mr. Raymond Berrott, Director of Technology (in-person) 
Ms. Aimee Mack, Human Resources Manager (in-person) 
Dr. Lauren Madia, Director of Pupil Services (not in attendance)​
Dr. Daniel O’Rourke, Supervisor of Middle Level Education (not in attendance)​
Mr. Daniel Snyder, Director of Operations & Facilities (in-person)​
Dr. Timothy Wagner, Supervisor of Secondary Education (in-person) 
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Mr. Bradley Wilson, Director of Strategic Initiatives (not in attendance) 
Mrs. Jocelyn Kramer, Solicitor (virtual) 
Mrs. Sarah MacDonald, Board Stenographer (virtual) 
Ms. Tina Vojtko, Communications (virtual) 
Ms. Isabella Donnelly, Student Board Representative (in-person)​
Mr. Anthony Rozzo, Student Board Representative (in-person) 
 
Call to Order​
(Mascaro, School Board President)​
​
Mr. Mascaro called the meeting to order at approximately 7:09pm. 
 
Pledge of Allegiance ​
(Mascaro, School Board President)​
​
The Administrators and Board said the Pledge of Allegiance.  
 
National Anthem​
(Mascaro, School Board President)​
Baker Elementary School Students​
Amira Chariyeva, Gabriel Giuffre, Lily Wang, Eleanor Palermo​
Audrey Bair, and Johanna Knudsen​
​
Baker students sang the National Anthem and then sang a piece from their musical. ​
​
Mr. Mascaro asked the students to introduce themselves and say a few words about themselves.  
 
Roll Call of School Board​
(Solicitor, Kramer)​
​
Solicitor Kramer took a roll call of the School Board. Eight School Board members were present, with two 
virtual (Mrs. Hanna and Mrs. Snyder) and one absent (Dr. Wetzel).  
 
 
 
 
 
 
 

​
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Reading of the Mission:​
(Mascaro, School Board President)​
​
Mrs. Bolas read the following mission:​
​
Developing lifelong learners and responsible citizens for a global society is the mission of the Upper St. Clair School 
District, served by a responsive and innovative staff who in partnership with the community provides learning 
experiences that nurture the uniqueness of each child and promotes happiness and success. 
 
Student Board Representative Report​
Isabella Donnelly & Anthony Rozzo​
(Mascaro, School Board President)​
​
The Student Board representatives gave their reports. Anthony covered athletics and academics and 
Isabella covered activities and arts. Mr. Mascaro thanked Isabella for volunteering her time as a Student 
Board Rep over the past two years. ​
​
Mr. Mascaro thanked Isabella for volunteering her time at the USC Board meetings.  
 
Recognition of Senior Student Board Representative​
Isabella Donnelly​
(Rozzo, Superintendent of Schools)​
​
Dr. Rozzo recognized Isabella for her time on the Board, as well as all of the activities she has been 
involved with at the District. He reported that Isabella will be attending the University of Virginia this 
Fall and that the District wishes her the very best. He also advised that the May meeting is the last 
meeting this year for the Student Board reps; the next meeting they attend will be the September 9, 2026 
meeting. 
 
Residents’ Comments - (Regarding Any District Related Items)​
(Mascaro, School Board President)​
​
Note: As per Guidelines for Resident's Comments, please state your name, confirm you are a resident, and limit 
your comments to three minutes. ​
​
There were no resident comments at this time. ​
 
 

​
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Approval of Minutes​
(Mascaro, School Board President)​
​
​
​ MOTION: ​ BY SCHNORE: I move that the Board approve the Meeting Minutes of the ​
​ ​ ​ April 13, 2026 Board Meeting, as attached. Seconded by Bolas and carried by ​
​ ​ ​ unanimous voice vote. ​
​
Superintendent’s Report​
(Rozzo, Superintendent of Schools) 

a.​ District Update​
(Rozzo, Superintendent of Schools)​
​
Dr. Rozzo gave several District updates, including Parkway students exam pass-rate, Spring Open 
Houses, the recent AI Open Mic night, and the District’s Mission, Vision and Values. Finally, he 
commended Chief Bryson and his team for putting the safety and security plan in place during a 
hoax call that occurred in the morning. ​
 

b.​ Approval to modify the 2025-2026 School Calendar​
(Rozzo, Superintendent of Schools)​
​
Dr. Rozzo requested approval to modify the 2025-2026 school calendar, to include two forgiven 
days. The first forgiven day was for a snow day and the second forgiven day was for a Special 
Election that was called. He noted that the District still has the necessary amount of days 
required by the State. ​
​
​ MOTION:​ BY KYLE: I move that the Board modify the 2025-2026 School Calendar, ​
​ ​ ​ as attached. Seconded by Schnore and carried by unanimous voice vote.​
​
​
​
​
​
​
​
​
​
 

​
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​
 

c.​ Approval to Authorize the Board President to Appoint Two Voting Delegates to the PSBA 
Delegate Assembly​
(Rozzo, Superintendent of Schools)​
​
Dr. Rozzo requested approval to authorize Mr. Mascaro to appoint two voting delegates to the 
PSBA Delegate assembly. He noted that the Assembly is in-person only on November 7, 2026. He 
asked the Board members to let himself and Mr. Mascaro know if they are interested in attending. ​
​
​ MOTION:​ BY LAMBER: I move that the Board authorize the Board President to ​
​ ​ ​ appoint two voting delegates to the PSBA Delegate Assembly on ​
​ ​ ​ November 7, 2026.  Seconded by Kyle and carried by unanimous voice ​
​ ​ ​ vote. ​
 

d.​ Approval of Memoranda of Understanding (MOU) with Law Enforcement Agencies​
(Rozzo, Superintendent of Schools and Kramer, Solicitor)​
​
Dr. Rozzo requested approval of MOUs with Law Enforcement Agencies. ​
​
​ MOTION:​ BY PETERSEN: I move to authorize entering into MOUs with Law ​
​ ​ ​ Enforcement Agencies, in compliance with School Code Section 1319-B, ​
​ ​ ​ with final terms and conditions approved by the Superintendent and ​
​ ​ ​ Solicitor. Seconded by Lamber and carried by unanimous voice vote.​
 

e.​ Approval of Resolution 2026-05-04A Authorizing the Incurring of Nonelectoral Debt​
(Burchill, Director of Business & Finance and Lisa Chiesa, Clark Hill Attorney)​
​
Mr. Burchill and Clark Hill Attorney Ms. Lisa Chiesa presented Resolution 2026-05-04A 
Authorizing the Incurring of Nonelectoral Debt, which included the details of a possible bond 
refinance. ​
​
​ MOTION:​ ROLL CALL VOTE - Motion passes 8 yes -0 no:​
​ ​ ​ I move that the Board approve Resolution 2026-05-04A authorizing the ​
​ ​ ​ incurring of nonelectoral debt by the issuance of general obligation ​
​ ​ ​ bonds in an aggregate principal amount not to exceed sixty million and ​
​ ​ ​ 00/100 dollars ($60,000,000.00); covenanting to pay, and pledging all ​
​ ​ ​ available taxing power for the payment of, the bonds; establishing a ​
​ ​ ​ sinking fund and appointing a sinking fund depository; fishing the form, ​
​ ​ ​ maximum interest rates, maturity dates, redemption and other provisions ​
​ ​ ​ for the payment thereof; covenanting to accept a proposal for the ​

​
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​ ​ ​ purchase of the bonds; authorizing a filing of required documents with ​
​ ​ ​ the Department of Community and Economic Development; ratifying ​
​ ​ ​ and directing certain actions of officers; and making certain other ​
​ ​ ​ covenants and provisions in respect of the bonds.​
 

f.​ Adoption of Proposed Final 2026-2027 Budget and Approval to set Date for Adoption of Final 
Budget​
(Burchill, Director of Business & Finance)​
​
Mr. Burchill and Dr. Rozzo presented the 2026-2027 proposed budget and approval to set a date 
for adoption of the final budget. They advised that the Administration is recommending a 3% tax 
increase. ​
​
​ MOTION:​ BY SCHNORE: I move that the Board approve the following Resolution:​
​
​ Resolved, that the proposed final budget for the 2026-2027 school year in the amount of ​
​ $111,566,288.00 with a real estate tax rate of 32.4605 mills be and is hereby approved as ​
​ the proposed budget for the School District, as attached to the permanent record of the ​
​ minutes of this meeting.  

Resolved, that the Secretary of the Board be and is hereby directed to make copies of such 
proposed budget available for public inspection in accordance with the requirements of 
the School Code at least 20 days prior to the adoption of the budget, and the Secretary be 
and is hereby further directed to give not less than 10 days notice to the public of the 
meeting at which the final budget shall be adopted. 

Further Resolved, that the board set the date of Wednesday June 8, 2026 at 7:00pm, in ​
​ the District Administration Building Board Room for the adoption of the 2026-2027 ​
​ School District budget. Seconded by Bolas and carried by unanimous voice vote.​
​
​
​
​
​
​
​
​
​
 

​
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Administrator’s Report​
(Rozzo, Superintendent of Schools) 

a.​ Approval of Personnel Listings​
(Mack, Human Resource Manager)​
​
Mrs. Mack requested approval of the personnel listing, advising it contains elections, 
reappointments, and a few retirements. Dr. Rozzo added that the personnel listing does contain a 
retirement for a long-serving District administrator, Mr. Mark Miller - Eisenhower Principal. He 
advised that Mr. Miller is the District’s longest serving Principal and his retirement is a big loss 
for the District. ​
​
​ MOTION:​ BY KYLE: I move that the Board approve the Personnel listing as ​
​ ​ ​ presented, subject to all required pre-employment history reviews and ​
​ ​ ​ clearance requirements. Seconded by Schnore and carried by unanimous ​
​ ​ ​ voice vote. ​
 

b.​ Approval of the following Student Support Services Agreements​
(Madia, Director of Pupil Services)​
​
Dr. Madia requested approval of the following student support service agreements:​
 

i.​ Care Solace: Service Agreement to assist the Districts’ students, staff, and parents in 
locating and connecting with mental health providers and/or community-based social 
services, at a total contract amount of $16,000.00, for a term of July 1, 2026 through June 
30, 2027. ​
 

ii.​ Allegheny Intermediate Unit (AIU) Services Agreement and Special Education 
Addendum: AIU Agreement for the 2026-2027 school year, at fees and expenses listed in 
the agreement.​
 

iii.​ Waterfront Learning: Allegheny Intermediate Unit Services Addendum Agreement for 
Waterfront Learning, to provide the District access to flexible, virtual learning options via 
Waterfront Learning, for the 2026-2027 school year, at fees and expenses listed in the 
agreement. ​
​
​
​
 

​
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iv.​ UPMC Social Emotional Wellness Consultant (SEWC): Services Agreement with 
UPMC for specialized consultation services from UPMC-Western Psychiatric Hospital, 
for a term of August 15, 2026 through June 15, 2027, at a total contract amount of 
$16,000.00, and additional fees listed in the agreement. ​
 

v.​ UPMC Student Assistance Program (SAP): Letter of Agreement with UPMC-Western 
Psychiatric Hospital (WPH) to provide SAP services to the District, for the 2026-2027 
school year.​
​
MOTION:​ BY LAMBER: I move that the Board approve the above-listed agreements ​
​ ​ (items i. through v.), subject to final terms and conditions acceptable to ​
​ ​ the Superintendent and Solicitor. Seconded by Kyle and carried by ​
​ ​ unanimous voice vote. ​
 

c.​ Approval of Agreement with Gateway Engineers​
(Snyder, Director of Operations & Facilities)​
​
Mr. Snyder requested approval of an agreement with Gateway Engineers, for professional 
engineering and design services for the Bollards project. ​
​
​ MOTION:​ BY PETERSEN: I move that the Board approve the agreement with ​
​ ​ ​ Gateway Engineers, for professional engineering and design services, at a ​
​ ​ ​ total cost not to exceed $25,000.00, subject to final terms and conditions ​
​ ​ ​ acceptable to the Superintendent and Solicitor. Seconded by Lamber and ​
​ ​ ​ carried by unanimous voice vote.​
 

d.​ Approval of Agreement with Grizz Athletic Performance & Recovery, LLC​
(O’Rourke, Supervisor of Middle Level Education)​
​
Dr. Wagner requested approval of an agreement with Grizz Athletic Performance & Recovery.  
The agreement is for an upcoming Wellness Day for the District’s staff. ​
​
​ MOTION:​ BY BOLAS: I move that the Board approve the agreement with Grizz ​
​ ​ ​ Athletic Performance & Recovery, LLC, for a keynote address and ​
​ ​ ​ breakout sessions for staff on Wellness Day - May 19, 2026, for a total ​
​ ​ ​ amount not to exceed $1,000.00, subject to final terms and conditions ​
​ ​ ​ acceptable to the Superintendent and Solicitor. Seconded by Petersen ​
​ ​ ​ and carried by unanimous voice vote.  

​
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Business & Finance​
(Burchill, Director of Business & Finance) 

a.​ Approval of Treasurer’s Report - May 4, 2026​
Approval of Supplemental Report - May 4, 2026​
(Burchill, Director of Business & Finance)​
​
​ MOTION:​ BY KYLE: I move that the Board approve the Treasurer’s Report ​
​ ​ ​ including approval of  total Bill List, and check File Listing, as attached ​
​ ​ ​ and as follows. Seconded by Schnore and carried by unanimous voice ​
​ ​ ​ vote: ​
​
​ ​ ​ Fund 10 (General Fund): $3,008,524.34​
​ ​ ​ Fund 32 (Capital Reserve): $845.12​
​ ​ ​ Fund 39 (Construction Fund): $177,035.03​
​ ​ ​ Fund 51 (Food Service Fund): $164,808.87​
 

b.​ Approval of Cafeteria Meal Rates Adjustment​
(Burchill, Director of Business & Finance)​
​
Mr. Burchill requested approval of a cafeteria meal rate adjustment. He reported that with the 
rising cost of food, labor, and benefits the increase is needed. ​
​
​ MOTION:​ BY LAMBER: I move that the Board approve the 2026-2027 cafeteria ​
​ ​ ​ meal rates adjustment, as presented. Seconded by Kyle and carried by ​
​ ​ ​ unanimous voice vote. ​
 

c.​ Approval of Renewal Agreement with Aramark for Food Services​
(Burchill, Director of Business & Finance)​
​
Mr. Burchill requested approval to renew the agreement with Aramark for Food Services, for the 
2026-2027 school year. ​
​
​ MOTION:​ BY PETERSEN: I move that the Board approve the renewal agreement, ​
​ ​ ​ as presented, with Aramark for food services, for the 2026-2027 school ​
​ ​ ​ year, which has been reviewed and approved by the Pennsylvania ​
​ ​ ​ Department of Education. Seconded by Lamber and carried by ​
​ ​ ​ unanimous voice vote. ​
 

​
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d.​ Approval of Request for Proposals for Architect of Record​
(Burchill, Director of Business & Finance)​
​
Mr. Burchill requested approval to request proposals for an Architect of Record. ​
​
​ MOTION:​ BY BOLAS: I move that the Board approve the solicitation of proposals ​
​ ​ ​ for an architect of record. Seconded by Petersen and carried by ​
​ ​ ​ unanimous voice vote. ​ ​
 

e.​ Approval of Agreement with Empowered Buildings​
(Burchill, Director of Business & Finance)​
​
Mr. Burchill requested approval of an agreement with Empowered Buildings to provide hardware, 
installation, and monitoring services for the District’s refrigeration equipment. He advised that 
the new equipment will be on the backup generator, so the District’s refrigeration equipment will 
stay up and running if the power goes out. ​
​
​
​ MOTION:​ BY SCHNORE: I move that the Board approve the Agreement with ​
​ ​ ​ Empowered Buildings to provide hardware, installation, and monitoring ​
​ ​ ​ services for the District’s refrigeration equipment, at a total cost not to ​
​ ​ ​ exceed $17,940.00 for the initial setup and a monthly cost of $45.00 per ​
​ ​ ​ site, for a term of three years, subject to final terms and conditions ​
​ ​ ​ acceptable to the Superintendent and Solicitor.  Seconded by Bolas and ​
​ ​ ​ carried by unanimous voice vote. ​
 

f.​ Approval of South Central Area Special Schools Committee Budget, Resolution 2026-05-04B, 
The Pathfinder School​
(Burchill, Director of Business & Finance)​
​
Mr. Burchill requested approval of the annual South Central Area Special Schools Committee 
Budget.​
​
​ MOTION:​ BY KYLE: I move that the Board approve the adoption of the procedure ​
​ ​ ​ set forth in section 1704 of the School Code permitting a mail-in ballot ​
​ ​ ​ and adoption of the operation budget for the South Central Area Special ​
​ ​ ​ Schools Committee, for the 2026-2027 school year, as set forth in the ​
​ ​ ​ proposed budget, totaling $461,000.00. Seconded by Schnore and carried ​
​ ​ ​ by unanimous voice vote.  

​
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g.​ Approval of Re-Election of Treasurer​
(Burchill, Director of Business & Finance)​
​
Mr. Burchill requested approval of the annual agenda item to reelect Ms. Catrina Cromwell as the 
District’s treasurer. ​
​
​ MOTION:​ BY LAMBER: I move that the Board re-elect Ms. Catrina Cromwell as ​
​ ​ ​ Treasurer of the School District, effective July 1, 2026 through June 30, ​
​ ​ ​ 2027, at the rate of $3,500.00 annually, provided that before entering upon ​
​ ​ ​ the duties of such office for said term, she shall furnish, at the expense of ​
​ ​ ​ the School District, a bond in favor of the School District in the amount ​
​ ​ ​ of $100,000.00 conditioned upon the faithful performance of her duties of ​
​ ​ ​ School Treasurer, in substantially the same form that was furnished to ​
​ ​ ​ the School District previously. Seconded on Kyle and carried by ​
​ ​ ​ unanimous voice vote. ​
 

h.​ Approval of Insurance Renewals and Student Accident Insurance​
(Burchill, Director of Business & Finance)​
​
Mr. Burchill requested approval of Insurance Renewals and Student Accident Insurance.​
​
​ MOTION:​ BY PETERSEN: I move that the Board approve the renewal of the ​
​ ​ ​ following insurance policies, effective July 1, 2026. Seconded by Lamber ​
​ ​ ​ and carried by unanimous voice vote:​
​ ​  

Type of Coverage Carrier 2025-2026​
Annual Premium 

2026-2027​
Annual Premium 

Commercial 
Package 

CM Regent $233,368.00 $270,976.00 

Equipment 
Breakdown 

CM Regent $14,406.00 $17,145.00 

Business Auto CM Regent $44,080.00 $49,694.00 

School Leaders CM Regent $29,436.00 $31,243.00 

Cyber Liability CM Regent $23,783.00 $22,453.00 

​
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Worker 
Compensation 

UPMC $163,576.00 $170,099.00 

Umbrella CM Regent (10M) *$17,893.00 $17,836.00 

Pollution ACE $15,962.00 $16,297.00 

Foreign Liability Navigators $4,784.00 $3,567.00 

Active Assailant Markel $15,944.00 $15,944.00 

Flood CM Regent $7,672.00 N/A 

TOTAL  $570,904.00 $615,254.00 

​
​
​
Committee Reports​
(Mascaro, School Board President)​
​
Mrs. Bolas gave a Committee Report from PSBA. Before giving her report, she commended the 
Administration on the wonderful AI Open Mic, which was held the previous week. Her report from PSBA 
included officer nominations, the Pennsylvania budget timeline and impact on Districts, Bylaw proposals 
deadline, and the Delegate Assembly.​
​
Mrs. Snyder gave a Committee Report from the PTSO, advising they will have their last meeting on 
Wednesday, May 6th at 9:30am. She thanked all of the District’s PTSO partners.  

Ms. Petersen gave a Committee Report from Parkway West, updating on the student’s exam results and 
their graduation on May 13th.​
​
Matters of Information/Other​
(Rozzo, Superintendent of Schools)​
​
Dr. Rozzo advised there were no matters of information. He also talked about the power of connections 
and the connections that he made at the AI Open Mic. ​
​
​
​
​

​
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Announcement Regarding Executive Session​
(Mascaro, School Board President)​
​
Mr. Mascaro announced the following executive session: 

a.​ Executive Session was held at 6:00pm on May 4, 2026 for personnel. 

Adjournment​
(Mascaro, School Board President)​
​
Mr. Mascaro adjourned the meeting at approximately 8:23pm.​
 

 
 
 
 
​
​
​
Michael R. Mascaro, President​
BOARD OF SCHOOL DIRECTORS​
​
​
​
​
Scott P. Burchill, Secretary​
BOARD OF SCHOOL DIRECTORS 

​
Submitted by: Sarah MacDonald​
SCHOOL BOARD STENOGRAPHER 
​
 

 

​
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All approved recommendations are subject to budget constraints. Administrative approval of any recommendation 
should not be considered as tacit approval for the related expenditures or summer workshops. Workshop could 
include Flex time, Act 48 hours, and/or paid workshop hours. 
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Counseling
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Adopt MaiaLearning Platform at HS / Pilot 
MaiaLearning Platform in Fort Couch School 

Counseling curriculum 

 
 
 
 
 
 
 
 
 

RECOMMENDATION:  
Pilot MaiaLearning Platform in Fort Couch School Counseling curriculum in 7th and 8th grade. 

Name:  
Dr. Lauren Madia, Dr. Jennifer 
Kirk 

Level: 
7-12 

Subject Area: 
School Counseling / Career 
Education & Work Standards 

Curriculum Recommendation Period:  
Spring 2026 

Reason(s) for Recommendation 
1. USCHS piloted MaiaLearning (from Naviance) in the 2025-2026 school year. MaiaLearning is used 9-12 for career exploration, as well as postsecondary 

application submission. 
2. The Postsecondary College Planning and Career Readiness Program for all 11th-grade students pilot has been successful, indicated by 100% career and 

education work standard artifact completion rate, career portfolio with postsecondary pathway indicators, and informal feedback from stakeholders 
(students, parents in Junior meetings).  

3. Students have had an in-depth career unit in 8th grade in the school counseling curriculum historically. 
4. The career unit has included using multiple supplementary resources to lead students in inventories and exploration activities. 
5. Given the recent updates to PA’s CEW Standards, the opportunity to revise existing career education activities is timely. 
6. A pilot of MaiaLearning in 7th and 8th grade provides an opportunity to align practices and primary resources 7-12, including the collection of some 

required artifacts (including artifacts from other disciplines). 
7. MaiaLearning provides PA Standard-aligned inventories and exploration activities that are appropriate for middle level, that spiral to high school. Using 

the same platform as USCHS at Fort Couch will enable students, families, and counselors to better track a student’s development and post-secondary 
planning over time. 

Implementation Steps 
1. Administrative approval 
2. Confer with the technology department regarding the integration of the application with student accounts (SSO) 
3. Implementation training with school counselors and interested content teachers 
4. Curricular planning through summer workshop time for the use of the platform in 7th and 8th grade counseling curriculum 

Cost 
1. Platform Application ($4500) 
2. Summer workshop time (up to 12 hours x 2 counselors x $37.09 = $890.16) 
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Administrative Reaction 
The MaiaLearning platform is a strategic step toward centralizing our career and work standards, providing students with a sophisticated tool for pathway 
exploration while streamlining the collection of digital artifacts required for state compliance. 

1 Year in Review 
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Adopt a resource to support AP English Literature 

 

 
 
 
 
 
 
 
 
 

RECOMMENDATION:  
Adopt The Norton Guide to AP Literature as a resource for AP English Literature  

Name:  
Melissa Tungate  

Level: 
High School 

Subject Area: 
ELA 

Curriculum Recommendation Period:  
Spring 2026 

Reason(s) for Recommendation 
 

1.  This text contains a compilation of old and new AP Literature & Composition exam free-response writing prompts, model student essays, and new 
sample multiple-choice questions to help students build their writing and reading comprehension skills.  
 

2. This text offers students analysis of the model essays, tips on how to understand the language of the AP writing scoring guidelines, a balance of guided 
and independent practice, and strategies for success in the AP Literature & Composition course and college-level reading and writing.  

Implementation Steps 
 

1. Seek administrative approval. 

2. Purchase the books.  

3. Update Atlas Curriculum Management. 
 

4. Begin using the text in the 2026-2027 school year.  

Cost 
 
Approx. 80 copies (with shipping & handling) = $2,080 
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Administrative Reaction 
 
Continuing to identify worthy resources for courses is an important venture.  Specific to this resource adoption, when exemplars are used to guide learning, the 
quality of student work increases. 

1 Year in Review 
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Digital Resources Study for Middle School ELA 

RECOMMENDATION:  
Study various digital resources that can be used to supplement MS ELA instruction 

Name:  
Sherri Garvey 

Level: 
Middle School 

Subject Area: 
ELA 

Curriculum Recommendation Period: 
Spring 2026 

Reason(s) for Recommendation 
1. As our Middle School English Language Arts program continues to evolve, it is essential that our instructional resources reflect both current student

needs and state expectations.
2. There are two key factors driving the need to research and evaluate new digital resources:  the transition of the PSSA to an online format and the recent

conclusion of our use of NewsELA.
3. With the PSSA now administered fully online, students must be proficient not only in reading and writing skills but also in digital literacy skills.  This

includes navigating digital texts, using online tools for technology enhanced questions, typing extended responses, and managing screen-based stamina.
In order to prepare students for this format, classroom instruction must provide regular opportunities to engage with high quality digital texts and practice
responding in an online environment.

4. Additionally, the discontinuation of Newsela has created a gap in our instructional resources.  Newsela provided differentiated, leveled nonfiction texts
aligned to standards that could be assigned to students.

5. Today’s middle school students are digital natives who benefit from engaging, interactive, and multimodal learning experiences.  Thoughtfully selected
digital resources can increase student motivation, promote independent reading, and allow for personalized learning pathways.

6. Taking the time to research new digital instructional resources will ensure that we are selecting resources that are pedagogically sound, data-secure, cost
effective, and aligned with district goals.

7. Researching new digital resources will also allow us to reevaluate programs like NoRed Ink and Sadlier that we have been using for almost a decade.

Implementation Steps 
1. Research what digital resources are being used by neighboring districts for middle school ELA.
2. Compile a list of potential programs to research (e.g., IXL, Actively Learn, Study Island, Freckle).
3. Form a committee of teachers, preferably one from each grade level.
4. Design a criteria sheet to be used for evaluating digital resources.
5. During the summer, set up demonstrations for the committee from potential digital programs.
6. Use the criteria sheet to facilitate discussion about potential pilot programs.

Docusign Envelope ID: 2A00D429-6B9B-873F-8068-CBBD2E37B40E



Cost 
At this point, there is no cost associated with this study, should the committee decide to move forward with a Fall Fast Track recommendation to pilot, there 
would most likely be a cost to pilot. 

Administrative Reaction 
Studying various digital resources to supplement Middle School ELA instruction is a vital step in creating a dynamic, blended learning environment that 
enhances student engagement and provides differentiated support for diverse learners.  

1 Year in Review 
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Adoption of the novel Fish in a Tree as a Core Text 

in 5th Grade ELA 
 

 
 
 
 
 
 
 
 
 

RECOMMENDATION:  
Adopt Fish in a Tree by Lynda Mullaly Hunt as a core text in 5th grade 

Name:  
Sherri Garvey 

Level: 
Middle School 

Subject Area: 
ELA 

Curriculum Recommendation Period:  
Spring 2026 

Reason(s) for Recommendation 
1. To meet the wide range of abilities and interests among middle school students, teachers have continued to seek novels that can engage and challenge 

readers. The core texts used in middle school are a combination of long-standing classics and more modern novels, all of high rigor.  
 

2. In searching for additional titles to offer students, teachers have spent time reading and evaluating various texts. Many of the texts teachers have read and 
evaluated have been interesting or entertaining, while others have had engaging themes and characters. It continues to prove challenging to identify core 
texts worthy of instruction in middle school. 
 

3. The novel Fish in a Tree by Lynda Mullaly Hunt has been identified as a novel worthy of piloting with a group of our 5th graders. Multiple teachers read 
and found this novel to be a text worthy of instruction. Fish in a Tree tells the story of a girl with dyslexia who faces the struggles of not being able to 
read and the resulting challenges. This book is high quality and would allow for strong and meaningful discussion and writing opportunities. 
 

4. In the Spring of 2025, instructional materials for Fish in a Tree were created.  The text was piloted with a small group of 5th grade students. The overall 
response was positive and prompted discussion of piloting the text with a larger group of 5th graders the following school year. 
 

5. During the Summer of 2025, instructional materials were enriched and adjusted to meet first quarter curriculum objectives.   
 

6. In the Fall of 2025, Fish in a Tree was piloted with a larger group of 5th grade students.  The response to the text was overwhelmingly positive.   
 

7. A survey giving feedback on the pilot was completed.  The results indicate that teachers felt that this was a solid addition to the Core Texts for 5th grade. 

Implementation Steps 
1. Seek administrative approval 
2. Continue to refine the timeline and instructional materials for use during the 1st quarter. 
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Cost 
None at this time. 

Administrative Reaction 
Continuing to identify novels that are engaging and rigorous is an important component for sustaining a curriculum that balances academic challenge with the 
high level of student interest necessary for deep learning. 

1 Year in Review 
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Mathematics
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IXL Pilot Extension 

 

 
 
 
 
 
 
 
 
 

RECOMMENDATION:  
Extend the pilot of the IXL Math Program with all Fort Couch students as a resource for customizing and enriching instruction and assessment. 

Name:  
Andrew Lucas 

Level: 
Middle School 

Subject Area: 
Math 

Curriculum Recommendation Period:  
Spring 2026 

Reason(s) for Recommendation 
1. In the spring of 2025, a recommendation was made to pilot the IXL math program for all students at Fort Couch.  

 
2. Teachers report that the program has been successful, but note that more time is needed to fine-tune best practices during the 2026-2027 school year. An 

extended pilot phase would allow staff to meet over the summer to debrief and ensure a more streamlined implementation this fall. 
 

3. Initial external data indicates that the IXL program has been effective. Specifically, MAP data shows that average IXL growth by quintile correlates with 
significant increases in student MAP test achievement scores (see Appendix A, 'Correlative Data for IXL Growth'). This data also suggests that IXL 
usage drives growth for students in the lower quintiles, with particularly strong progress noted among students in the 1st and 2nd quintiles (see Appendix 
A, 'Correlative Data for Questions Answered' and 'Growth by Team 1 Quintiles'). 
 

4. Extending the pilot will allow us to gather PSSA and PVAAS data, as well as additional MAP data, to establish a stronger correlation between IXL 
implementation and student growth. 

Implementation Steps 
1. Seek administrative approval. 

 
2. Purchase IXL licenses for all Fort Couch students. 

 
3. Provide summer project work time and curriculum meeting time for teachers to debrief on best practices and plan implementation for their classrooms.  

 
4. Gather data throughout the 2026-2027 school year. 

 
5. Determine if IXL should be adopted for Fort Couch at the end of the 2027 school year. 
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Cost 
680 licenses at $13.25 each = $9,010 
 
Summer Workshop Time for up to 7 teachers for 12 hours each at $37.09 = $3,115.56 
 
Total cost = $12,125.56 

Administrative Reaction 
Extending the IXL pilot allows for a more comprehensive evaluation of the platform's effectiveness on impacting student achievement and growth while 
gathering additional feedback from staff. 

1 Year in Review 

 
Appendix A 
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Adopt the new IB Computer Science SL 

curriculum 
 

 
 
 
 
 
 
 
 
 

RECOMMENDATION:  
Adopt the new IB Computer Science curriculum for the 2026-27 school year. 

Name:  
Steve Miller 

Level: 
High School 

Subject Area: 
Math 

Curriculum Recommendation Period:  
Spring 2026 

Reason(s) for Recommendation 
1.  The IBO has rewritten the computer science curriculum for first implementation during the 2025-26 school year. As our IB Computer Science SL course 

runs every other year, we will be using the new curriculum for the first time in the 2026-27 school year. This new curriculum represents the first change 
in the IB Computer Science curriculum since 2014. 

Implementation Steps 
1. Update Atlas Curriculum Management 
2. Train one computer science teacher 
3. Implement the new curriculum. 

Cost 
Summer workshop hours for 1 teacher, 30 hours x $37.09 = $1,112.70 
IB training for one teacher - cost TBD (already budgeted for in IB-DP conference/travel)  

Administrative Reaction 
 
Remaining aligned with the objectives of the IBO remains critical for program authorization and student success on internal and external assessments. 

1 Year in Review 
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Music
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Study High School Choral Curriculum and 

Program Structure  
 

 
 
 
 
 
 
 
 
 

RECOMMENDATION:  
Study High School Choral Curriculum and Program Structure 

Name:  
Dr. John Seybert 

Level: 
High School 

Subject Area: 
Music  

Curriculum Recommendation Period:  
Spring 2026 

Reason(s) for Recommendation 
The high school choral program provides several ensemble opportunities for students, including Men’s Ensemble, Clarion Choir, Pantheon Choir, and the extra-
curricular Chanteclairs ensemble. These courses offer students opportunities to participate in vocal performance and develop foundational singing skills. As part 
of ongoing district curriculum review processes, the high school choral program is recommending to undergo a formal review to evaluate course structure, 
ensemble alignment, and student learning pathways. The purpose of this review is to ensure that the program continues to provide the highest-quality musical 
experiences for students while maintaining clarity in course offerings. 
 

1. Program Sequencing and Student Pathways: A clear study sequence from Grade 9 through Grade 12 is not currently articulated in the USCHS Program of 
Studies. Developing a structured pathway may help ensure progressive development in: Vocal technique, Music literacy, Ensemble performance, and Artistic 
interpretation.  

2. Alignment with Best Practices in Choral Education: Many high school choral programs structure ensembles according to one of the following models: 
Mixed choir progression (Concert Choir → Advanced Choir), Voice-part ensembles with defined instructional roles, and advanced ensembles with 
preparatory ensembles. A review will allow the district to evaluate how the current structure compares to established best practices in secondary choral 
education. 

3. Student Learning Experience: The ultimate goal of the review is to ensure that students receive: meaningful musical growth, appropriate repertoire 
challenges, clearly defined ensemble identities, balanced rehearsal structures, and engaging and rewarding performance opportunities. 
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Implementation Steps 
 
1. Seek Administrative Approval 
 
2. Program Review and Data Collection (Summer 2026): Conduct a review of the current choral course offerings, including enrollment trends, student 
retention across grade levels, ensemble structure, rehearsal structure, and repertoire responsibilities. 
 
3. Curriculum Mapping (Summer 2026): Develop a curriculum map identifying the learning objectives associated with each ensemble, including: vocal 
pedagogy, musicianship development, performance expectations, and repertoire. 

4. Benchmarking (Summer 2026/Fall 2026): Review choral program structures at comparable high-performing secondary school music programs to identify 
effective models for ensemble organization and student progression. 

5. Stakeholder Feedback (Summer/Fall 2026): Collect feedback from current students, choir program alumni, parents, music faculty, and building 
administration. 

6. Program of Studies Alignment (Fall 2026): Review and update course descriptions to ensure accurate representation of all ensemble offerings within the 
Program of Studies. 

7. Curriculum Recommendation Report (Spring 2027): Based on the review process, a report will be prepared outlining program strengths, areas for 
improvement, possible structural adjustments, and recommendations for long-term program development. 

Cost:  
 
Summer Workshop Hours 

6 hours per teacher x 3 teachers  = $667.62 
18 hours per teacher x 1 teacher = $667.62 
Total cost: $1,335.24 

 

Administrative Reaction 
 
It is commendable that a K-12 team of general music and vocal music teachers will collaborate on this study, ensuring that our choral programs are well-
articulated across the District and in alignment with current best practices/research in this area of study. 
 

1 Year in Review 
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Adopt Experience Chemistry by Moore and 
Wysession for 10th grade Chemistry 

RECOMMENDATION:  
Adopt Experience Chemistry by Moore and Wysession for 10th grade Chemistry. 

Name:  
Dr. Colin Syme 

Level: 
High School 

Subject Area: 
Science 

Curriculum Recommendation Period: 
Spring 2026 

Reason(s) for Recommendation 

1. Statewide implementation of the Pennsylvania Science, Technology & Engineering, and Environmental Literacy & Sustainability (STEELS) standards
began with the 2025-26 school year.  These standards were adapted from the existing Next Generation Science Standards (NGSS), but with some
adjustments. This has led to a significant shift to 3-Dimensional, phenomena-based instruction.

2. To support the transition to STEELS, the School District’s Comprehensive Plan for 2025-2028 includes a 3-year plan for curriculum development, unit
planning, and assessment alignment with STEELS. A major component of this plan has been an emphasis on identifying resources that will help support
teachers with STEELS implementation.

3. During the infancy of STEELS, there have been limited available curricular resources for grades 9-12, particularly in the Physical Sciences, and teachers
were limited to NGSS-aligned resources only.  Recently, there has been a concerted effort by publishers to provide STEELS-aligned resources.  As a
result, teachers identified Experience Chemistry as the best support for our 10th grade Chemistry classes.

4. The Textbook Evaluation Form provides additional details regarding the selection of this text versus the other texts reviewed. Many of the strengths of
the Experience Chemistry textbook include: a 3-Dimensional learning platform, built-in differentiation to support diverse learners, an integrated digital
platform providing interactive simulations, differentiated labs (in-person and virtual), formative assessments, progress monitoring, and data-informed
instruction.

Implementation Steps 
1. Seek administrative approval.
2. Purchase Experience Chemistry textbooks.
3. Update Atlas Curriculum Management
4. Provide Summer Workshop time to explore text resources and best practices for implementation.
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Cost 

Total Experience Chemistry textbook cost = $36,340.44 (includes 60 physical textbooks plus 3-year licenses for access to online textbooks and resources for 350 
students) 

Summer Workshop Time for 3 teachers at $37.09/hr for 12 hours/each = 36 x $37.09 = $1,335.24 

Administrative Reaction 

Ensuring that students’ content and skill development is grounded in a core resource/textbook is helpful.  It will be important to continue to evaluate how this text 
supports formative assessment data/feedback so that students are aware of their progress through course content. 

1 Year in Review 
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Civic Engagement Study 

 

 
 
 
 
 
 
 
 
 

RECOMMENDATION:  
Study ways to enhance exposure to more civics/government content and service opportunities for students enrolled in 11th grade social studies courses. 

Name:  
Doug Kirchner 

Level: 
High School 

Subject Area: 
Social Studies 

Curriculum Recommendation Period:  
Spring 2026 

Reason(s) for Recommendation 
1. Since the implementation of our American Civic Engagement (ACE) course at USCHS, hundreds of students have demonstrated mastery of essential content and 

skills related to civic processes and U.S. governmental systems. These same students have designed authentic and meaningful Civic Action Projects (CAPstones), and 
they’ve successfully met PA’s Act 35 requirement, pertaining to assessment of civic knowledge. 

 
2. While the ACE course has developed over time, so too has our AP U.S. History (APUSH) course, both in terms of number of sections and class size. Our 11th grade 

students who elect to take APUSH instead of ACE have the chance to earn college credit, yet their history coursework doesn’t fully or directly capture the objectives 
and experiences of a class geared toward modern civics/government issues and opportunities. 

 
3. Since only 3 years of social studies are required for USCHS students, this recommendation not only seeks to explore ways to maximize student exposure to state 

civics/government requirements (Civic Knowledge, Civic Skills, and Civic Action), it will also study opportunities for increased and impactful community service. 
 
4. This recommendation also directly connects to the C3 Framework, espoused by the National Council for Social Studies (NCSS), which aims to prepare learners for 

“College, Career, and Civic Life,” which in turn, may connect with PA’s Career Education and Work Standards. 
 
5. A study of this sort will attempt to answer the following questions? 

a. To what degree do the learning targets, content, and skills of ACE and APUSH align vs. diverge? 
b. Which courses should continue to serve as our core USCHS social studies curriculum, and which ones might fit more appropriately as electives? 
c. How can we continue to bolster the quality of our Civic Action Project (CAPstone)? In addition to the CAPstone, what other essential projects can help our 

students examine/engage with local, regional, state, and national issues? How can we collaborate with ELA teachers to support instruction regarding Generative 
AI use? 

d. How might coursework and new community service projects connect with the vision/goals of USCHS’s new Panther Pack initiative, with its mission toward 
“Unified, Impactful, Ongoing Civic Engagement?” 

e. What opportunities can we design for USCHS students to work with and/or mentor USCSD elementary and middle school students? (e.g. Day(s) of Service, civil 
discourse workshops, and understanding media bias)  
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https://www.pdesas.org/Page/Viewer/ViewPage/48/
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Implementation Steps 
1. Seek administrative approval.

2. Provide summer workshop time for USCSD social studies teachers, along with interested ELA teachers and a school counselor representative to conduct the
study.

3. Determine potential curriculum recommendations for the fall of 2026.

Cost 
Up to 12 summer workshop hours x 6 teachers (at $37.09 per hour) = $2670.48 

Administrative Reaction 

Studying ways to increase civic engagement among students, particularly students in their final required social studies course, is a valuable use of time.  It will be 
interesting to hear recommendations related to infusing civics education into new & existing courses and how civics education might appear in school-wide 
programming and extracurriculars. 

1 Year in Review 
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Pilot Math180 for Middle Level Special Education 

Math 
 

 
 
 
 
 
 
 
 
 

RECOMMENDATION:  
Pilot Math180 as the curricular resource for Middle Level Special Education Math 

Name:  
Dr. Rachel Andler Plovic 

Level: 
Middle School 

Subject Area: 
Special Education 

Curriculum Recommendation Period:  
Spring 2026 

Reason(s) for Recommendation 
1. Currently, the curricular resource for Resource Math (Special Education) is TransMath. The expectation is that students will have made enough growth 

that they will be prepared for Algebra in High School. Over the course of the last three years, student data has not shown sufficient academic growth 
utilizing the TransMath resource to support successful Algebra readiness at the high school.  
 

2. Math180 is an intensive intervention program designed to rebuild foundational numerical understanding and multiplicative reasoning for students. It 
utilizes a blended learning model, combining teacher-led instruction with an adaptive software platform that provides personalized practice and 
immediate feedback. Specifically for special education, the program breaks down complex concepts into manageable "blocks" to reduce cognitive load 
and foster a growth mindset through visible progress tracking. 
 

3. For 2026-2027, the pilot will begin with grades 5 and 6, fully using Math180 in resource math. Students entering grades 7 and 8 have already begun the 
TransMath program. Students at Fort Couch (7/8) will be able to utilize the flex license option of Math180 to supplement TransMath. 

Implementation Steps 
1. Seek administrative approval. 

 
2. Purchase curricular resources. 

 
3. Provide professional development time for select special education teachers (summer workshop hours). 

 
4. Identify and recommend appropriate students through the IEP process, driven by student data and IEP team decisions.  

 
5. Review student NWEA MAP  data at the beginning, middle, and end of the first school year. 
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Cost 
1. Curriculum resources (Materials including student and teacher - $1,315; Shipping/tax - $27 ) - Total $1,342 

 
2. Summer workshop hours will cover the time needed for teachers. 

Administrative Reaction 
Implementing a data-driven, personalized framework to accelerate student progress and close achievement gaps is a critical step in providing the targeted 
intervention necessary to move students forward. 

1 Year in Review 
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Pilot S.P.I.R.E Reading Intervention for K-4 
Special Education 

RECOMMENDATION:  
Pilot S.P.I.R.E. Reading Intervention in the elementary K-4 for students in special education receiving Resource ELA. 

Name:  
Dr. Rachel Andler Plovic 

Level: 
Elementary 

Subject Area: 
Special Education 

Curriculum Recommendation Period: 
Spring 2026 

Reason(s) for Recommendation 
1. In 2018, the district adopted Fundations to support students in special education as a Tier 2 (target small-group) reading intervention. It supports the

reading, writing, and language standards through a multisensory, structured, systematic, cumulative, and explicit program that is research based. A need
exists to deliver intensive, targeted intervention at the Tier 3 level.

2. S.P.I.R.E. is also a multisensory, structured, and systematic, explicit program that is research based and will support “non-responders” of a Tier 2
intervention. It supports students who struggle with processing speed and working memory through the use of repetition through mastery, and also
intensifies the multi-sensory approach. Using S.P.I.R.E. in addition to Fundations ensures that our most vulnerable readers aren't just "exposed" to grade-
level phonics, but are actually mastering the mechanics of reading at their own pace.

3. This supports the continued work of K-12 Reading alignment across the district, strengthening the special education component of our program.

Implementation Steps 
1. Seek administrative approval.

2. Purchase curricular resources.

3. Provide professional development time for select special education teachers (summer workshop hours).

4. Identify and recommend appropriate students through the IEP process, driven by student data and IEP team decisions.

5. Review student STAR data at the beginning, middle, and end of the first school year of the pilot.
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Cost 
1. Curriculum resources (Teaching materials - $4,995; Student materials - $5,950; Shipping/tax - $995. ) - Total $11,935

2. Summer workshop hours will cover the time needed for teachers.

Administrative Reaction 

1 Year in Review 
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Adopt / Integrate Pennsylvania's Revised Career 

Education and Work Standards 
 

 
 
 
 
 
 
 
 
 

RECOMMENDATION:  
Adopt Pennsylvania’s revised Career Education and Work standards and align them to districtwide interdisciplinary content to meet statewide requirements. 

Name:  
Dr. Lauren Madia, Mr. Mark 
Miller, Dr. Dan O’Rourke, Dr. Tim 
Wagner 

Level: 
K-12 

Subject Area: 
Other 

Curriculum Recommendation Period:  
Spring 2026 

Reason(s) for Recommendation 
1. Pennsylvania has had Career Education and Work standards in place since 2006. These standards were recently revised by PDE to reflect the current and 

anticipated career needs of K-12 students. 
2. Beginning in 2016, schools have been required to maintain portfolios of artifacts as evidence of completion of benchmarks.  

Implementation Steps 
1. Administrative approval. 
2. Establish a committee of interdisciplinary professional staff and administrators. 
3. Crosswalk standards with curriculum and identify artifacts to be included in student portfolios. 

Cost 
1. Summer workshop (6 hours x up to 10 professional staff x $37.09 = up to $2225.4) 

Administrative Reaction 
 
Ensuring alignment with PDE’s career education & work standards and considering these standards through an interdisciplinary lens is a best practice.  Portfolios 
will be helpful ways for student reflection on growth in these areas. 
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1 Year in Review 
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The Academic Standards for Career Education and Work in 22 Pa. Code Chapter 4, Appendix E-1 take 

effect on July 1, 2026. 

 

Academic Standards for Career 

Education and Work 

Grades K-12 

 

Pennsylvania Department of Education 
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The Academic Standards for Career Education and Work in 22 Pa. Code Chapter 4, Appendix E-1 take 

effect on July 1, 2026. 

Overview 

Pennsylvania’s economic future depends on having a well-educated and skilled workforce. 

Career Education and Work standards reflect the increasing complexity and sophistication that 

students experience as they progress through school, focusing on the skills and continuous 

learning and innovation required for students to succeed in a rapidly changing workplace. The 

standards are written as grade-banded standards built around the concepts of career 

awareness and exploration, employability skills, growth and advancement, and personal 

interests and career planning.  

Number Areas 

13.1 Career Awareness and Exploration 

13.2 Employability Skills 

13.3 Growth and Advancement 

13.4 Personal Interests and Career Planning 
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The Academic Standards for Career Education and Work in 22 Pa. Code Chapter 4, Appendix E-1 take effect on July 1, 2026. 

Appendix E-1. Academic Standards for Career Education and Work 

Substrand Kindergarten to Grade 2 Grades 3 to 5 Grades 6 to 8 Grades 9 to 12 

1. Career Awareness and Exploration

Educational requirements 
and opportunities 

13.1.K-2.A 

Identify that there are 
different ways to prepare for 
careers. 

13.1.3-5.A 

Investigate how people 
prepare for different careers 
that may include various 
levels of education, 
experiences, and training. 

13.1.6-8.A 

Analyze the relationship of 
school subjects, 
extracurricular activities, and 
community experiences to 
career preparation. 

13.1.9-12.A 

Analyze the relationship 
between career choices and 
career preparation 
opportunities to choose a 
path. 

Entrepreneurship 13.1.K-2.B 

Identify entrepreneurial 
character traits of historical 
and contemporary 
entrepreneurs and ways to 
integrate entrepreneurial 
traits into schoolwide 
activities and events (e.g., 
posters to advertise, create 
ideas). 

13.1.3-5.B  

Define entrepreneurship and 
the types of 
entrepreneurship (e.g., 
social public service, small 
business) in the community; 
compare and contrast the 
risks and rewards of 
entrepreneurship as a career 
through self-employment, in 
for-profit or non-profit 
organizations; practice 
entrepreneurial traits in 
schoolwide activities and 
events. 

13.1.6-8.B  

Compare and contrast 
entrepreneurship and other 
self-employment 
opportunities to other 
employment types; evaluate 
how entrepreneurial 
character traits influence 
career opportunities in any 
type of job; identify how the 
4 P’s (product, price, place, 
and promotion) play a role in 
entrepreneurial branding. 

13.1.9-12.B  

Analyze entrepreneurship 
and other self-employment 
opportunities as they relate 
to personal career goals and 
corporate opportunities; 
evaluate successful 
entrepreneurs in both non-
profit and for-profit 
organizations and how the 4 
P’s play a role in branding. 
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The Academic Standards for Career Education and Work in 22 Pa. Code Chapter 4, Appendix E-1 take effect on July 1, 2026. 

Substrand Kindergarten to Grade 2 Grades 3 to 5 Grades 6 to 8 Grades 9 to 12 

Factors in career decisions 13.1.K-2.C 

Describe the work done by 
community helpers and 
business owners. 

13.1.3-5.C 

Describe external factors 
that influence career 
choices, such as, but not 
limited to: 

• Geographic location

• Salaries/benefits

• Work schedule

• Working conditions

13.1.6-8.C 

Compare and contrast 
multiple careers using a 
variety of career research 
resources. 

13.1.9-12.C 

Analyze external factors that 
impact employment 
opportunities, such as, but 
not limited to: 

• Competition

• Global influences

• Job growth

• Job openings

• Labor supply

• Potential advancement

• Potential earnings

Local, national, and global 
labor market 

13.1.K-2.D 

Describe what a job is and 
the reasons people may 
have jobs. 

13.1.3-5.D  

Identify the range of jobs 
available in the community. 

13.1.6-8.D  

Use multiple resources or 
tools to research the job 
availability in a local, 
national, and global job 
market. 

13.1.9-12.D  

Describe employment 
outlook, organized by in-
demand occupations, 
clusters, pathways, or other 
methods. 

Resources in school and 
community 

13.1.K-2.E 

Participate in school and 
community events that 
share career awareness 
opportunities. 

13.1.3-5.E 

Describe the benefits 
of participating in 
hands-on career 
awareness/preparation 
activities. 

13.1.6-8.E 

Identify, participate in, and 
evaluate school- and 
community-based 
opportunities for career 
awareness/preparation 
experiences. 

13.1.9-12.E 

Utilize school- and 
community-based 
opportunities for career 
awareness/preparation. 

Rights of workers Intentionally blank 13.1.3-5.F 

Explain why employers pay 
people for their labor. 

13.1.6-8.F 

Understand what labor laws 
are and how they impact 
worker wages and safety. 

13.1.9-12.F  

Examine basic labor laws to 
determine the rights and 
responsibilities of both 
employers and employees. 

2. Employability Skills
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The Academic Standards for Career Education and Work in 22 Pa. Code Chapter 4, Appendix E-1 take effect on July 1, 2026. 

Substrand Kindergarten to Grade 2 Grades 3 to 5 Grades 6 to 8 Grades 9 to 12 

Critical thinking and 
problem solving 

13.2.K-2.A 

Practice solving problems 
individually and in groups. 

13.2.3-5.A  

Develop the traits needed to 
solve problems. 

13.2.6-8.A  

Apply critical thinking to 
solve real-life problems. 

13.2.9-12.A  

Identify solutions to existing 
conditions or problems using 
critical thinking skills. 

Oral and written 
communication 

13.2.K-2.B  

Use context clues to identify 
how communication varies 
within different social 
situations in varied 
environments. 

13.2.3-5.B 

Use context clues to 
determine how 
communication varies within 
different social situations in 
varied environments. 

13.2.6-8.B 

Develop formal 
communication that 
demonstrates professional 
etiquette and observes 
social protocols when 
communicating verbally, 
nonverbally, and in writing. 

13.2.9-12.B 

Use professional etiquette 
and observe social protocols 
when communicating 
verbally, nonverbally, and in 
writing. 

Teamwork and 
collaboration 

13.2.K-2.C  

Demonstrate cooperation 
and positive interactions 
with classmates, recognizing 
that people have different 
backgrounds, experiences, 
beliefs, and ideas. 

13.2.3-5.C 

Demonstrate the ability to 
work well in group or team 
interactions, recognizing that 
people have different 
backgrounds, experiences, 
beliefs, and ideas.  

13.2.6-8.C 

Practice effective group 
interactions, acknowledging 
people's different 
backgrounds, experiences, 
beliefs, and ideas. 

13.2.9-12.C 

Demonstrate shared 
responsibility for 
collaborative work and the 
value of contributions made 
by team members with 
various perspectives. 

Technology 13.2.K-2.D  

Demonstrate proper and 
safe Internet and 
instructional technology use. 

13.2.3-5.D 

Demonstrate proper and 
safe Internet and 
instructional technology use. 

13.2.6-8.D 

Demonstrate proficient use 
of technologies by using 
various types of technology. 

13.2.9-12.D 

Use job-specific technologies 
to accomplish work 
responsibilities in a 
productive manner. 

Time and project 
management 

13.2.K-2.E 

Discuss how time is 
structured at home and 
school.  

13.2.3-5.E 

Develop a personal schedule 
based on activities and 
responsibilities at both home 
and school. 

13.2.6-8.E 

Demonstrate effective time 
and project management 
strategies. 

13.2.9-12.E  

Evaluate time and project 
management strategies and 
their application to both 
personal and work 
situations. 
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The Academic Standards for Career Education and Work in 22 Pa. Code Chapter 4, Appendix E-1 take effect on July 1, 2026. 

Substrand Kindergarten to Grade 2 Grades 3 to 5 Grades 6 to 8 Grades 9 to 12 

Entrepreneurial mindset Intentionally blank 13.2.3-5.F 

List and describe several 
characteristics of the 
Entrepreneurial Mindset 
characteristics. 

13.2.6-8.F 

Explain how Entrepreneurial 
Mindset characteristics and 
skills can help one be 
successful in their career. 

13.2.9-12.F  

Apply Entrepreneurial 
Mindset characteristics and 
skills to school, work, and 
extracurricular 
environments. 

3. Growth and Advancement 

Career growth 13.3.K-2.A 

Communicate an original 
opinion and describe the 
justification for that opinion. 

13.3.3-5.A  

Identify situations that may 
require self- advocacy, such 
as: personal preference, 
values, etc. 

13.3.6-8.A  

Identify factors that may 
inform decisions for career 
changes, such as loss of 
employment, lifestyle 
changes, workplace conflicts, 
work value changes, and job 
market changes. 

13.3.9-12.A  

Develop strategies for 
navigating career and life 
transitions, such as coping 
with loss of employment, 
resigning from a job, 
negotiating a raise or 
promotion, and employing 
transferable skills. 

Lifelong learning 13.3.K-2.B 

Recognize the importance of 
improving skills and learning 
new ones. 

13.3.3-5.B 

Reflect on skill improvement 
and identify opportunities to 
build new skills. 

13.3.6-8.B  

Explain how decisions 
regarding education, skill 
building, and work impact 
other major life decisions. 

13.3.9-12.B  

Identify sources of lifelong 
learning to strengthen 
existing skills, develop new 
skills, and maximize career 
growth.  

Strategic goals 13.3.K-2.C  

Set and achieve a goal. 

13.3.3-5.C  

Set and achieve S.M.A.R.T. 
goals. 

13.3.6-8.C  

Practice feedback and 
personal reflection to 
evaluate success towards 
setting and completing 
goals. 

13.3.9-12.C 

Incorporate feedback and 
personal reflection to 
evaluate success towards 
completing goals and 
determine a next course of 
action. 
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The Academic Standards for Career Education and Work in 22 Pa. Code Chapter 4, Appendix E-1 take effect on July 1, 2026. 

Substrand Kindergarten to Grade 2 Grades 3 to 5 Grades 6 to 8 Grades 9 to 12 

Work ethic 13.3.K-2.D 

Build an awareness of the 
importance of a positive 
work ethic as a means to 
learn and grow. 

13.3.3-5.D  

Identify attributes of a 
positive work ethic. 

13.3.6-8.D  

Demonstrate a positive work 
ethic. 

13.3.9-12.D  

Analyze and reflect upon the 
efficacy of your work ethic. 

4. Personal Interests and Career Planning

Develop a personal brand 13.4.K-2.A  

Describe qualities of people 
who are successful. 

13.4.3-5.A  

Identify personal strengths 
and successes. 

13.4.6-8.A  

Identify ways to market 
yourself as a job candidate. 

13.4.9-12.A  

Strategically market yourself 
as a job candidate. 

Identify personal interests 13.4.K-2.B 

Identify current interests 
and skills. 

13.4.3-5.B 

Connect personal interests 
and abilities to potential 
career choices. 

13.4.6-8.B 

Relate careers to personal 
interests, abilities, and 
aptitudes. 

13.4.9-12.B 

Evaluate career options 
based on personal interests, 
abilities, aptitudes, 
achievements, and goals. 

Research careers 13.4.K-2.C 

Explore career choices and 
identify the knowledge and 
skills associated with 
different types of careers. 

13.4.3-5.C  

Discuss resources available 
in researching career 
opportunities. 

13.4.6-8.C 

Evaluate a variety of 
methods to research careers 
that align with personal 
interests, values, strengths, 
and career goals. 

13.4.9-12.C  

Use a variety of methods to 
research careers that align 
with personal interests, 
values, strengths, and career 
goals. 
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The Academic Standards for Career Education and Work in 22 Pa. Code Chapter 4, Appendix E-1 take effect on July 1, 2026. 

Substrand Kindergarten to Grade 2 Grades 3 to 5 Grades 6 to 8 Grades 9 to 12 

Understand a career path 13.4.K-2.D  

Explain how workers in their 
careers use what is learned 
in the classroom. 

13.4.3-5.D  

Document personal 
interests, abilities, and 
academic strengths. 

13.4.6-8.D  

Build a career plan to 
describe planned action 
steps that may include, but 
not be limited to: 

• Electives 

• Extracurricular activities 

• Coursework 

• Career interests 

• Strengths and abilities 

• Educational and training 
opportunities 

13.4.9-12.D  

Evolve career plan to enact 
additional action steps that 
may include, but not be 
limited to: 

• Electives 

• Extracurricular activities 

• Coursework 

• Career interests 

• Strengths and abilities 

• Educational and training 
opportunities 

• Work-based learning 

• Industry-recognized 
credentials 
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Evaluate AI Tutoring Tools 

 

 
 
 
 
 
 
 
 
 

RECOMMENDATION:  
Conduct an in-depth review of AI tutoring tools (such as Google NotebookLM and BriskAI) through a structured evaluation over the summer of 2026 to inform 
staff training in the fall of 2026 based on the results of that review. 

Name:  
Brad Wilson, Director of Strategic 
Initiatives 

Level: 
K-12 

Subject Area: 
Other 

Curriculum Recommendation Period:  
Spring 2026 

Reason(s) for Recommendation 
1. Improves instructional alignment: AI tutoring tools like NotebookLM and BriskAI can ground responses in teacher-provided materials, helping ensure 

that student support stays aligned with the language, expectations, and learning outcomes of a specific class rather than drifting toward inaccurate or 
unrelated information from the open internet. 
 

2. Supports responsible AI use for students: Evaluating tools designed for guided academic support allows the district to move students away from 
unstructured use of general AI or web searches, reducing the risk of misleading information, off-task exploration, or responses that deviate from the 
instructional purpose. 
 

3. Builds on two years of foundational AI training: Staff have already received basic AI training over the past two years, which creates a strong 
foundation for moving from general awareness and experimentation toward more targeted instructional applications like AI-supported tutoring. 
 

4. Deepens the use of tools already introduced to staff: Teachers have already been exposed to a range of AI tools, including general chatbots, and this 
initiative represents the next step—focusing specifically on tools that support curriculum-connected learning rather than broad, open-ended AI use. 
 

5. Allows for thoughtful adoption before districtwide implementation: A summer evaluation period provides time to test effectiveness, identify best 
practices, and gather teacher feedback so that fall professional development can be focused, practical, and aligned with classroom needs. 

 

Implementation Steps 
1. Gather Feedback on Current AI Use: Collect feedback from teachers on how AI tools are currently being used in instruction and tutoring, and gather 

student input on the perceived effectiveness of tools already in use (e.g., NotebookLM, BriskAI). 
 

2. Identify Priority Learning Outcomes: Work with instructional leaders and teachers to identify specific course learning outcomes and academic 
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language that AI tutoring tools should reinforce to ensure alignment with classroom instruction. 
 

3. Develop and Pilot Tutoring Resources: Create sample notebooks or tutor bot environments using actual course materials to test how effectively the 
tools support targeted learning outcomes. 
 

4. Evaluate Tools and Build Internal Expertise: Conduct a structured summer evaluation of the tools to deepen understanding of their capabilities, 
strengths, and limitations, while identifying best practices for classroom use. 
 

5. Document Best Practices and Implementation Guidelines: Establish clear guidance for how AI tutoring tools should be designed and used to keep 
student support aligned with curriculum rather than open-ended internet responses. 
 

6. Develop a Focused Professional Development Plan: Use findings from the pilot and evaluation to design targeted fall training that helps staff 
effectively implement AI tutoring tools aligned with course content and learning goals. 

 

Cost 
TBD 
-potential for workshop pay for some teachers who already have flex projects 
-potential for additional tool subscription fees 

Administrative Reaction 
Conducting a structured evaluation of AI tutoring tools like NotebookLM and BriskAI is a strategic next step that builds upon our foundational training to ensure 
AI implementation is curriculum-aligned, instructionally grounded, and introduced to staff through focused professional development that directly supports 
personalized student learning. 

1 Year in Review 
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Wellness
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K-8 Study of Academic Standards for Health, 

Safety, and Physical Education 
 

 
 
 
 
 
 
 
 
 

RECOMMENDATION:  
To conduct a comprehensive review of the Academic Standards for Health, Safety, and Physical Education, and make necessary revisions to the K-8 curriculum 
to support student well-being, safety, and the overall development of lifelong wellness. 

Name:  
Dana Mellinger 

Level: 
K-8 

Subject Area: 
Wellness 

Curriculum Recommendation Period:  
Spring 2026 

Reason(s) for Recommendation 
1. The Commonwealth of Pennsylvania has not updated the Academic Standards for Health, Safety, and Physical Education since July 18, 2002. These 

standards no longer fully reflect current research, best practices, or the evolving health and wellness needs of today’s students. 
2. Revised standards are anticipated during the 2026-2027 school year, pending review and approval through the Pennsylvania Department of Education, 

the Pennsylvania Department of Health, the Governor’s Office, and legal counsel. Proactive district planning will ensure readiness for timely 
implementation once the updated standards are finalized. 

3. Creating a crosswalk between Science standards and Health, Safety, and Physical Education standards will help identify overlapping concepts, show 
alignment and connections, highlight gaps or duplication, and support coordinated planning. 

4. Investing in health instruction at the elementary and middle school levels supports long-term student wellness, strengthens health literacy, and reinforces 
academic success through whole-child development. 

5. SAS (Standards Aligned System) will support implementation by providing aligned resources, curriculum tools, and professional development to ensure 
effective instructional delivery. 

Implementation Steps 
1. Administrative approval. 
2. Data collection to determine standards needs and realignment based on an anonymous survey of Science teachers, Health and PE teachers, and 

counselors. 
3. Conduct a rigorous evaluation of local K–8 health curricula and instructional practices, utilizing survey data to identify regional trends and opportunities for 

alignment with state wellness standards. 
4. Evaluate the feasibility of a multidisciplinary wellness model by mapping existing lessons and exploring new opportunities for nurses,  

            school counselors, and support staff to embed their specialized expertise within the K–8 health standards. 
5. Summer workshop time for teacher teams to explore the proposed standards. 
6. Continued curriculum work and training throughout the 2025-2026 and 2026-2027 school years to learn and develop best practices.  

Docusign Envelope ID: 2A00D429-6B9B-873F-8068-CBBD2E37B40E



7. Facilitate cross-disciplinary collaboration among K–8 science educators, counselors, nurses, and physical education staff to move beyond curriculum coverage 
toward a model of deep, authentic implementation. 

8. Determine the need for additional curriculum recommendations through teacher collaboration to support resource adoption and implementation. 
9. Ensure any supplemental materials are supported through the review of  109 AR 1 Supplemental Materials Selection and Approval. 
10. Update Rubicon as needed. 

Cost:  

Administrative Reaction 
Studying the newly anticipated standards in Pennsylvania is a proactive approach to ensure curriculum alignment and provide our students with a modern 
framework for lifelong health and wellness. 

1 Year in Review 
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World Language
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Adopt the Adventures in Japanese 2 text for the 
Japanese 3 course 

RECOMMENDATION:  
Adopt the Adventures in Japanese 2 text for the Japanese 3 course 

Name:  
Marc-André Clermont 

Level: 
High School 

Subject Area: 
World Language 

Curriculum Recommendation Period: 
Spring 2026 

Reason(s) for Recommendation 

1. Currently, the Japanese language program at the high school uses a combination of two textbook series. Students use the Kimono series in levels 1–3
before transitioning to Adventures in Japanese in level 4.  Specifically, Japanese 3 uses the Kimono 3 book (chapters 1 - 6).

2. The Kimono series, first published in 1992, has been a valuable resource for many years but is now outdated and officially discontinued. It does not
reflect important cultural, historical, and technological developments. For example, it includes references to traditional cultural norms and outdated
technology (boom boxes, cassette tapes, Walkmans, etc.). Although efforts have been made to supplement and update the curriculum, adopting a more
current textbook series would better reflect modern society.

3. When the Honors Japanese 4 course was introduced in fall 2023, several textbooks were evaluated. Adventures in Japanese was selected due to its
academic rigor and accessibility. Since the 2024–2025 school year, students have used this series successfully at level 4, and its structure and
instructional design have proven more effective than those of the Kimono series.

4. This recommendation proposes updating the Japanese 3 curriculum to align with the Adventures in Japanese progression by adopting Volume 2 of the
series. Currently, Honors Japanese 4 uses the second half of this text; this change would position Japanese 3 to cover the first half, creating a more
coherent sequence between levels 3 and 4.

5. With the adoption of this recommendation, Adventures in Japanese would serve as the primary instructional resource, though not the sole component of
the curriculum. Japanese 3 will continue to incorporate a variety of supplementary materials in alignment with the textbook to meet course objectives and
address all four pillars of language acquisition: reading, writing, speaking, and listening, as well as cultural understanding.

Implementation Steps 
1. Seek administrative approval
2. Provide summer hours to create resources for the change in resources
3. Update Atlas Curriculum Management
4. Study the possibility of making further changes to Levels 1 and/or 2.
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Cost 
Summer Workshop Time: 24 hours @ $37.09 = $890.16 
 

Administrative Reaction 
 
Aligning resources across course objectives in a purposeful and engaging way is a laudable goal of this recommendation. 

1 Year in Review 
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Implement the Vamos Curriculum in 5th Grade 

Exploratory Spanish 
 

 
 
 
 
 
 
 
 
 

RECOMMENDATION:  
To implement the Vamos Curriculum from The Comprehensible Classroom in 5th Grade Exploratory Spanish 
 

Name:  
Angie Tena 

Level: 
Middle School 

Subject Area: 
World Language 

Curriculum Recommendation Period:  
Spring 2026 

Reason(s) for Recommendation 
1. The USC Middle School Spanish courses have shifted to a comprehension-based curriculum over the past 8 years, with SOMOS (from The 

Comprehensible Classroom) being a primary source of materials for grades 6-8. 
 

2. Grade 5 Spanish is a 12 week course that is unique in that it serves as a bridge between elementary courses where the language is first introduced, and 
Grade 6 Spanish, where the path to developing second language proficiency begins for all students. 
 

3. The Comprehensible Classroom has recently released an exploratory curriculum (Vamos) geared towards younger students that precedes SOMOS. Five 
units were available ahead of the 2024-2025 pilot. The full curriculum of 10 units is now available. 
 

4. Two elementary and one middle school teacher worked in the summer and fall of 2024 to adapt and implement one unit per grade level (Unit 2 in Grade 
4 and Unit 5 in Grade 5). On reconvening for reflection and discussion in our December curriculum meeting, all teachers agreed that the curriculum 
change is a positive one for USC students, and the decision to move forward with more in-depth implementation was made. 
 

5. Offering the Vamos curriculum in Grades 3, 4, and 5 will smooth the transition to middle school and acquaint students with instruction through 
‘comprehended input’ with a goal of language acquisition, while also providing the opportunity to begin building language proficiency in Spanish with 
age appropriate resources and curriculum. 
 

6. Providing an updated curriculum for a new teacher stepping in to replace our veteran Exploratory Spanish teacher, who is retiring this year, will 
encourage a continuation of the high standards of instruction for students entering our Spanish course progression. 
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Implementation Steps 
1. Purchase a Vamos teaching license for the new hire ($275)
2. Compare Elementary curriculum/pilot of Vamos with the new materials available to determine the starting point for all 5th grade Exploratory Spanish

rotations
3. Compare old curriculum to new Vamos materials to determine what should be kept, adapted, updated, or discarded
4. Allow summer workshop time, PD time, and curriculum meeting time to review the ten units in depth to determine articulation in grades 3-5 Spanish
5. Determine how these instructional changes will impact Grade 6-8 Spanish curriculum and make recommendations for the 2027-2028 school year, should

curriculum updates be needed
6. Reconvene as a Spanish department (Elementary-Middle School)

a. reflect on articulation and determine next steps, including assessments and grading
b. align goals of 5th grade course with the other exploratory courses at that grade level
c. compare exit goals of Grade 4/5 Spanish with entry expectations for Grade 6 Spanish to determine if curriculum updates are needed in the MS

curriculum, taking into consideration the ‘gap’ in consistency that occurs during the exploratory year due to 12 week rotations between three
languages

d. determine the curriculum map for Elementary Spanish and Exploratory Spanish courses, and update Rubicon accordingly

Cost 
$275 for the purchase of a license 
Summer hours (FLEX or paid)  

$1,335.24 = Summer workshop time at $37.09 (for 3 teachers for 12 hours) 
Alternatively: Professional development time in the fall semester 

Administrative Reaction 
Adopting the Vamos curriculum for 5th Grade Exploratory Spanish is a sound instructional decision that ensures vertical alignment with our Middle School 
program while providing a high-quality, research-based framework to support a seamless transition for both students and new staff. 

1 Year in Review 
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Study the Elementary Spanish Program 

RECOMMENDATION:  
To study the needs in the Elementary Spanish program in grades 1-4 for the purposes of determining a program model, curricular best practices, and a sustainable 
schedule that will best provide a foundation for building proficiency in a second language for all USC students. 

Name: 
Angie Tena 

Level: 
Elementary 

Subject Area: 
World Language 

Curriculum Recommendation Period: 
Spring 2026 

Reason(s) for Recommendation 
1. Current and long-standing research supports the fact that early language learning improves cognitive abilities and enhances academic performance across

disciplines.
a. “Research has shown that foreign language study in the early elementary years improves cognitive abilities, positively influences achievement in

other disciplines, and results in higher achievement test scores in reading and math.”
i. Foreign language study in elementary schools: Benefits and implications for achievement in reading and math. Early Childhood

Education Journal, 33(1), 11-16. Stewart, J.H. 2005
ii. As posted in PsychINFO database and ACTFL resources

b. “In general it is asserted that the earlier the language is introduced, the more rapidly children stand to reap the benefits. FLES & FLEX
instruction programs are considered as models, & content-based instruction is cited as most effectively transmitting the communicative &
semantic nature of a foreign language to children. It is further suggested that both immersion & FLES learning programs may provide the best
vehicles for producing research data on the effectiveness of primary school foreign-language study.”

i. Elementary school foreign languages: What research can and cannot tell us. Critical issues in foreign language instruction, (pp. 63-79).
New York: Garland Publishing. Met, M 1991.

ii. As posted in ACTFL resources
c. “Research suggests that foreign language study enhances both cognitive development and academic achievement. While it is certain that people

familiar with more than one language and culture can communicate more effectively…it is also possible that through learning another language
and culture, people become more effective problem-solvers, closer to achieving solutions to pressing social problems because of an increased
awareness of a wider set of options.”

i. Personal benefits of foreign language study. ERIC digest. US; District of Columbia. Weatherford, J.J. (1986).
ii. As posted in ACTFL resources

2. The Elementary Spanish program has been modified significantly since 2012 due to changes in instructional minutes, programming, and staffing
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adjustments. 
 

3. The District has implemented various models of lesson instruction to provide face to face instructional time along with a technology based Spanish 
lesson. This model has worked to find a balance of reduced face to face instructional time while also providing instruction in a manner that was 
appropriate for students. 

a. Currently, one Spanish teacher provides instruction in the Elementary Spanish Program across three buildings. 
b. Reduction in staffing and instructional time has required a shift in goals/objectives from a proficiency driven FLES program to one that would  

be considered a FLEX model by national (ACTFL) and international standards 
c. “FLEX (Foreign Language Experience) programs are designed to introduce students to one or more foreign languages and cultures and to 

motivate them to pursue further language study. FLEX programs are set apart from other foreign language programs because language 
proficiency is not a goal.” (Curtain & Pesola) 
 

4. In addition, at the middle school level in recent years, changes and adjustments have impacted instructional minutes. As a result, every minute across the 
grade levels is more essential to continue to build proficiency. 

a. It takes years of continuous study of a single language to build functional proficiency in a second language. 
b. This exposure to a second language (comprehension, reading, and writing) reinforces and builds skills in native language literacy. 
c. The Elementary Spanish program is an essential foundation for all USC World Language programs, with early exposure having far-reaching 

effects in later years, including on AP and IB success. 
 

5. Due to curriculum recommendations and adjustments at the middle school level to incorporate Comprehensible Input(CI), it is necessary to also study the 
elementary programming and curriculum to bridge the transition to middle school and increase curricular vertical articulation.  

 
6.  Addendum: Research and Program History  (For additional elementary Spanish programming background) 

Implementation Steps 
1. Brainstorm ideas for program options and updates 
2. Determine one to two general recommendations for administration on how to best implement the elementary Spanish 
3. Meet with principals and administration to determine a path forward that most benefits students in the long term 
4. Finalize staffing availability and create a sustainable teaching schedule and course load 
5. Continue to revisit and revise the current curriculum to enhance and update it to meet the needs of student learners 

a. Determine the need for resources that require additional curriculum recommendations for pilot or adoption 
b. Select supplemental materials in line with 109 AR 1-Supplemental Materials Selection and Approval  
c. Determine if curriculum recommendations are necessary 

6. Update Rubicon as needed to reflect curricular revisions 

Cost 
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Administrative Reaction 

1 Year in Review 

A comprehensive study of the elementary Spanish program to ensure it meets contemporary needs is a valuable undertaking.  
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Board Meeting

Personnel Listing

June 1, 2026

ELECTION
Staff Name Location New Assignment New Assignment Status Effective Date

Booth, Blake

Kress, Beth

Levine, Stephen

Mammana, Liborio

McClintock-
Comeaux,Tyler

Makkuni, Lekha

Substitute Substitute Summer Custodian Substitute 06-08-26 through 08-14-26

Baker 1.0 Elementary ELA Curriculum Leader Grades 3-4 FT 07-01-26

Chermack, Ryann Substitute Substitute Paraprofessional Substitute 05-15-26

Cramer, Clare Substitute ESY Paraprofessional Substitute 07-06-26 through 07-31-26

Crandall, Ashley Substitute ESY Paraprofessional Substitute 06-15-26 through 07-09-26

DelGreco, Elizabeth Eisenhower Summer School Teacher: Elementary Reading Lab Summer 06-15-26 through 07-02-26

Deep, Bryan High School Technology Support Internship PT 05-22-26 through 08-30-26

Glancy, Malorie Ft. Couch Coach: Middle School Girls Volleyball ECA 8-17-26 through 10-16-26

Goss, Kyle Substitute Substitute Summer Custodian Substitute 06-08-26 through 08-14-26

Boyce STEAM Department Chair ECA 2026-2027 School Year

High School 1.0 English Teacher (TPE) FT 08-13-26

Substitute Substitute Summer Custodian Substitute 06-08-26 through 08-14-26

Substitute Substitute Summer Custodian Substitute 06-08-26 through 08-14-26

Junko, Bryn Substitute Substitute Paraprofessional Substitute 05-28-26

Karambelkar,
Elizabeth

High School 1.0 Math Teacher (PE) FT 08-13-26

Kendall, Dustin High School Maintenance Technician FT 06-25-26

Baker Head Secretary FT TBD

Ft. Couch 1.0 Social Studies Curriculum Leader - Middle School FT 2026-2027 School Year

Substitute Substitute Summer Custodian Substitute 06-08-26 through 08-14-26

Substitute Substitute Summer Custodian Substitute 06-08-26 through 08-14-26

Substitute ESY Paraprofessional Substitute 06-10-26 through 06-30-26

Noriega, Isaiah High School Assistant Coach: High School Boys Soccer (JV) ECA 08-17-26 through 10-23-26

Passodelis, Kellie High School 1.0 English Teacher (PE) FT 08-13-26

Polk, Luciana High School Summer School Teacher: Summer Wellness Summer 06-09-26 through 07-28-26

Reis, Jacob High School 0.5 Curriculum Leader - World Language (Grades
9-12)

PT 07-01-26

Rocco, Emily High School Assistant Coach: High School Girls Soccer Volunteer 08-17-26 through 10-23-26

Scheel, Noah Substitute Summer ESY Teacher Summer 06-15-26 through 06-18-26
AND 06-29-26 through
07-10-26

District Wide Technology Student Worker PT 05-26-26

Substitute Summer Substitute Custodian Substitute 06-08-26 through 08-14-26

Senneway, Grace Substitute Summer ESY Cheer Camp Substitute 08-03-26 through 08-13-26

Strangis, Daniel High School Summer Music Camp ECA 07-06-26 through 07-10-26

Sun, Alex Substitute Substitute Summer Custodian Substitute 06-08-26 through 08-14-26

Walnoha, Kayla Boyce 1.0 Middle School Teacher (PE) FT 08-13-26

Weinheimer,
Amanda

Substitute Summer ESY Teacher Summer 06-12-26 through 06-26-26

Yanko, Jesse High School Maintenance Technician FT 05-26-26

Schoenefeldt,
Frederick

Covelli, Jaclyn

Henderson, Matthew

Herbertson, Holly

Higgs, Jacob

Ioli, Joshua

Schillo, Christian
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CHANGE OF STATUS
Staff Name Location Current Assignment Current

Assignment
Status

New Assignment New
Assignment
Status

Effective Date

Berrott, Kristy Baker Personal Leave of Absence Leave 1.0 Elementary Teacher FT 04-30-26

Briggs, Timothy High School Personal Leave of Absence Leave 1.0 Head Custodian FT 04-20-26

Campbell, Alexander Baker Personal Leave of Absence Leave 1.0 Elementary Teacher FT 05-11-26

Cancer, Jabar High School Head Coach: Competitive
Cheer/Sideline Cheer

ECA Head Coach: Competitive
Cheer/Sideline Cheer

ECA Change FROM 08-17-26
through 10-23-26 TO
08-17-26 through 02-05-27

Caragein, Garrett Ft. Couch 1.0 Custodian FT 1.0 Custodian FT Change FROM TBD to
05-07-26

Dixon, Paige Ft. Couch Personal Leave of Absence Leave 1.0 ELA Teacher FT 05-26-26

Ellis, Julia High School 1.0 Resource Teacher FT 1.0 Special Education Teacher FT 08-19-26

Folino, Calli Baker 1.0 Special Education Teacher
(per-diem A. Campbell)

Per Diem Substitute Teacher (Certified) Substitute 05-13-26

Gallagher, Kaylea High School Assistant Coach: High School Dance ECA Assistant Coach: High School
Dance

ECA Change FROM 08-17-26
through 10-23-26 TO
08-17-26 through 02-05-27

Glancy, Malorie Ft. Couch 1.0 Social Studies - LTS LTS 1.0 Social Studies (TPE) FT 08-13-26

Junko, Bryn High School Assistant Coach: High School Cheer Volunteer Assistant Coach: High School
Cheer

Volunteer Change FROM 08-17-26
through 10-23-26 TO
08-17-26 through 02-05-27

Junko, MistyDae High School Assistant Coach: High School Cheer ECA Assistant Coach: High School
Cheer

ECA Change FROM 08-17-26
through 10-23-26 TO
08-17-26 through 02-05-27

Krakoff, Lori Boyce 1.0 Paraprofessional FT Personal Leave of Absence Leave 05-20-26 through 06-05-26

Kukuda, Fiauna High School Assistant Coach: High School Cheer ECA Assistant Coach: High School
Cheer

ECA Change FROM 08-17-26
through 10-23-26 TO
08-17-26 through 02-05-27

Lenthall, Riley Ft. Couch Personal Leave of Absence Leave FT 05-11-26

Livingston, Natalie Eisenhower 1.0 Paraprofessional FT Head Secretary FT 06-08-26

Mack, Aimee DAB 1.0 Human Resources Manager FT 1.0 Director of Human
Resources

FT 07-01-26

Mathie, Elizabeth High School Assistant Coach: High School Cheer ECA Assistant Coach: High School
Cheer

ECA Change FROM 08-17-26
through 10-23-26 TO
08-17-26 through 02-05-27

Montani, Morgan High School ECA Volunteer 08-17-26 through 10-23-26

Nerone, Elizabeth Streams 1.0 Elementary Teacher - LTS (C. Phy
(Schade))

LTS Substitute Teacher (Certified) Substitute 05-04-26

O'Rourke, Daniel DAB Supervisor of Middle Level Education FT Director of Elementary and
Middle Level Education

FT 07-01-26

Streams Personal Leave of Absence Leave 1.0 Elementary Teacher FT 05-01-26

Baker 1.0 Paraprofessional FT Personal Leave of Absence Leave 05-26-26 through 06-05-26

Rubican, Grace Ft. Couch 1.0 ELA Teacher - LTS (P. Dixon) LTS Substitute Teacher (Certified) Substitute 06-03-26

Stehle, Erin Eisenhower 1.0 Head Principal FT 1.0 Head Principal FT 07-01-26

Wagner, Tim DAB Supervisor of Secondary Education
High School Principal

FT Director of Secondary
Education

FT 07-01-26

Weidinger, Grace High School Coach: Hip Hop (JV) Dance ECA Coach: Hip Hop (JV) Dance ECA Change FROM 08-17-26
through 10-23-26 TO
08-17-26 through 02-05-27

1.0 Paraprofessional

Assistant Coach: High School Girls
Soccer

Assistant Coach: High School
Girls Soccer

Phy (Schade), Carrie

Rigatti, Kathryn
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Wregget, Courtney High School Coach: Hip Hop Dance ECA Coach: Hip Hop Dance ECA Change FROM 08-17-26
through 10-23-26 TO
08-17-26 through 02-05-27

Belack, Angela High School Assistant Coach: High School Girls Soccer ECA 08-17-26 through 10-23-26

Bogus, Lauren Streams PYP Co-Coordinator ECA 07-01-26 through 06-30-27

Bowers, Andew Fort Couch 1:1 FC Learning Initiative Facilitator ECA 07-01-26 through 06-30-27 

Cacioppo, Benjamin High School Marching Band: Brass/Woodwind Instructor ECA 07-01-26 through 10-31-26

Carlino, Laura High School MYP Coordinator ECA 07-01-26 through 06-30-27

Clark, Kevin Boyce Deer Valley Coordinator ECA 2026-2027 School Year

Cosgrove, Matthew High School Department Head: Fine Art ECA 2026-2026 School Year

Cremonese, Frank High School Strength/Conditioning Coach (Head of Athletic
Performance and Development)

ECA 05-18-26 through 08-14-26

Despines, Janine High School Department Head: Library ECA 07-01-26 through 06-30-27

Deutsch, Nick High School Marching Band: Director ECA 07-01-26 through 06-30-27

Dodd, Charles High School Marching Band: Set Designer/Carpenter ECA 07-01-26 through 10-31-26

Darakos, Joanna High School DP Coordinator ECA 07-01-26 through 06-30-27

Fedko, Katherine Boyce Deer Valley Coordinator ECA 2026-2027 School Year

Fox, Paul High School Marching Band: Band Announcer/Assistant ECA 07-01-26 through 10-31-26

Glancy, Malorie High School Assistant Production Technical Specialist ECA 08-01-26 through 06-30-26

Gremba, Justin Boyce Deer Valley Coordinator ECA 2026-2027 School Year

Hamilton, Zachary High School Head Coach: High School Girls Soccer ECA 08-17-26 through 10-23-26

Kahle, Anita Snyder High School Marching Band: Brass/Woodwind Instructor ECA 07-01-26 through 10-31-26

Kyle, Erin Boyce Student Council Sponsor ECA 2026-2027 School year

Lentz, Tammy High School Marching Band: Guard Coordinator ECA 07-01-26 through 06-30-27

Maley, Rebecca Ft. Couch Student Council Co-Sponsor ECA 2026-2027 School Year

Marks, Laura High School 1:1 HS Learning Initiative Facilitator ECA 07-01-26 through 06-30-27

McGuire, Brenna High School Assistant Coach: High School Girls Soccer ECA 08-17-26 through 10-23-26

McTiernan, Michael High School Assistant Coach: Strength and Conditioning ECA 05-18-26 through 08-14-26

Mellinger, Dana Fort Couch Department Head: Elementary/Middle School Physical
Education (K-12)

ECA 2026-2027 School Year

Mosler, Jodi Boyce Deer Valley Coordinator ECA 2026-2027 School Year

Mosler, Jodi Boyce Department Head: Special Education ECA 2026-2027 School Year

Neely, Ali Ft. Couch Student Council Co-Sponsor ECA 2026-2027 School Year

Polk, Luciana High School ECA 05-18-26 through 08-14-26

REAPPOINTMENT
Staff Name Location Current Assignment Current Assignment Status Effective Date

Assistant Coach: Strength and Conditioning
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Rhoades, Jesse High School Marching Band: Assistant Band Director Percussion
Coordinator and Drumline Head

ECA 07-01-26 through 06-30-27

Reis, Jacob High School Marching Band: Assistant Band Director Front
Ensemble Coordinator and Drumline Assistant

ECA 07-01-26 through 06-30-27

Smith, Rebecca Streams PYP Co-Coordinator ECA 07-01-26 through 06-30-27

Stewart, Mychi High School Marching Band: Percussion Coordinator
Assistant/Drumline Assistant

ECA 07-01-26 through 06-30-27

Susa, Sarah High School MYP Personal Project Coordinator ECA 07-01-26 through 06-30-27

Taylor, Mia High School Head Technical Specialist ECA 07-01-26

Wagner, Gregory High School Assistant Coach: High School Girls Soccer ECA 08-17-26 through 10-23-26

Althaus, Bryan High School Assistant Coach: High School Football ECA 04-14-26

Donati, Kendall High School Assistant Coach: High School Girls Soccer Volunteer 04-22-26

Kostelnik, Kamryn High School Assistant Coach: High School Cheer ECA 04-14-26

Montini, Morgan High School Assistant Coach: High School Girls Soccer ECA 04-14-26

Slagle, Katherine High School Marching Band: Guard Assistant Coordinator ECA 05-18-26

RESIGNATION
Staff Name Location Current Assignment Current Assignment Status Effective Date
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Book ​ ​ Policy Manual  

Section ​ 100 Programs  

Title ​ ​ Charter Schools  

Code ​ ​ 140 

Status ​​ Revised First Reading - June 1, 2026 

Purpose  

In order to provide students, parents/guardians and community members an 
opportunity to establish and maintain schools that operate independently from this 
school district, the Board shall evaluate applications submitted for charter schools 
located within the district, in accordance with the requirements of law and those 
established by the Board.[1] 

To provide students an opportunity to attend schools that operate independently 
from the school district, the Board shall work cooperatively with individuals and groups 
submitting proposals and applications for charter schools.[1]  

Definitions  

Appeal Board means the State Charter School Appeal Board established by the Charter 
School Law.[2]  

Board of Trustees of a charter school shall be classified as public officials.[3]  

Charter School means an independent, nonsectarian public school established and operated 
under a charter from the local Board in which students are enrolled or attend. A charter 
school must be organized as a public, nonprofit corporation; and charters may not be granted 
to any for-profit entity nor to support home education programs.[2][3][4]  

Local Board of Directors (Board) means the Board of Directors of the school district in 
which a proposed or approved charter school is located.[2]  

Regional Charter School means an independent public school established and operated under 
a charter from more than one local Board and approved by an affirmative vote of a majority of 
all Board members of each of the school districts involved.[2][5]  

Authority  

The Board shall evaluate submitted applications for charter schools based on the 
criteria established by law, regulations and any additional criteria required by the 
Board.[4]  

A charter school application shall be approved or denied by a majority vote of all Board 
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members at an open meeting, in accordance with the provisions of law. Written notice of the 
Board's decision shall be sent to the applicant, Department of Education and the Appeal Board, 
including reasons for denial and a clear description of application deficiencies if the application is 
denied. The Board shall evaluate denied applications that are revised and resubmitted.[4][6] 
 
Upon approval of a charter application, the Board and the charter school's Board of Trustees 
shall sign the written charter, which shall be binding on both parties. The charter shall be for a 
period of three (3) to five (5) years and may be renewed for five-year periods by the Board.[7]  

The Board shall not cap nor limit the number of district students enrolling in a charter 
school, unless agreed to by the charter school as part of the written charter.[8]  

The Board may approve a leave of absence for up to five (5) years for a district employee to 
work in a charter school located in the district of employment or in a regional charter school in 
which the employing district is a participant, and the employee shall have the right to return to 
a comparable position in the district. The Board at its discretion may grant tenure to a 
temporary professional employee on leave from this district to teach in a charter school located 
in the district, upon completion of the appropriate probation period.[9]  

The Board shall annually assess whether each charter school is meeting the goals of its charter 
and shall require each charter school to submit an annual report no later than August 1 of 
each year.[10]  

The Board shall conduct a comprehensive review prior to granting a five-year renewal of 
the charter.[10]  

The Board shall have ongoing access to the records and facilities of the charter school to 
ensure that the charter school is in compliance with its charter, Board policy and applicable 
laws.[10]  

In cases where the health or safety of the charter school's students, staff or both is at 
serious risk, the Board may take immediate action to revoke a charter.[11]  

The Board affirms that the Board of Trustees and the charter school shall be solely liable for any 
and all damages and costs of any kind resulting from any legal challenges involving the 
operation of a charter school. The local Board shall not be held liable for any activity or operation 
related to the program of a charter school.[12]  

A charter school shall execute a "hold harmless" agreement indemnifying and 
insuring/agreeing to defend the school district in any and all kinds of liability areas so that 
the school district and Board are protected in any litigation related to the operation of a 
charter school.  

Delegation of Responsibility  

Applications for charter schools shall be submitted to the Superintendent or designee, who 
shall be responsible for communicating and cooperating with all applicants.  

The Superintendent or designee shall be responsible to assist applicants with plans for 
technical assistance and contracted services that may be provided by the district.  

Guidelines  

A charter school shall be subject to all federal and state laws and regulations prohibiting 
discrimination in admissions, employment and operation on the basis of disability, race, 

Docusign Envelope ID: 2A00D429-6B9B-873F-8068-CBBD2E37B40E



creed, color, sex, sexual orientation, national origin, religion, ancestry or need for special 
education services.[3]  

Transportation 
The district shall provide free transportation to resident students attending a charter school 
located in the district, a regional charter school of which the district is a member, and a 
charter school located within ten (10) miles outside district boundaries, in accordance with 
distance requirements established for district students. Transportation provided to charter 
school students need not be identical to transportation provided to traditional public 
school students.[13][14]  

Transportation shall be provided to charter school students on the dates and periods that the 
charter school is in session, regardless of whether transportation is provided to district 
students on those days.[13]  

Applications  

Applications for charter schools must contain all the information specified in the Charter 
School Law and any additional information required by the Board.[4][15]  

Applications for charter schools shall be submitted to the Board by November 15 of 
the preceding school year in which the school will be established.[4]  

Within forty-five (45) days of receipt, the Board shall hold at least one (1) public hearing on the 
charter application, in accordance with law. At least forty-five (45) days must pass between the 
first public hearing and the final decision of the Board. No later than seventy-five (75) days after 
the first public hearing, the Board shall grant or deny the application.[4]  

Insurance/Risk Management  

The charter school shall adequately protect against liability and risk through an active risk 
management program approved by the Board. The program shall include proof of purchase 
of insurance coverages as required by the Board.[12][15]  

Minimum coverages and levels of appropriate coverages shall be established in the charter.  

A charter school shall operate in a manner that minimizes the risk of injury and harm 
to students, employees and others.  

Legal 1. 24 P.S. 1702-A  

2. 24 P.S. 1703-A  

3. 24 P.S. 1715-A  

4. 24 P.S. 1717-A  

5. 24 P.S. 1718-A  

6. 65 Pa. C.S.A. 701 et seq  

7. 24 P.S. 1720-A  

8. 24 P.S. 1723-A  

9. 24 P.S. 1724-A  

10. 24 P.S. 1728-A  
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11. 24 P.S. 1729-A 
12. 24 P.S. 1727-A  

13. 24 P.S. 1726-A  

14. Bell v. Wilkinsburg Sch. Dist., No. 23 WAP 2024, 2026 WL 152043 (Pa. Jan. 
21, 2026)  

15. 24 P.S. 1719-A  

24 P.S. 1701-A et seq 
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Book ​ ​ Policy Manual  

Section ​ 200 Pupils  

Title ​ ​ Attendance  

Code ​ ​ 204  

Status ​​ Revised First Reading: June 1, 2026 

Purpose  

The Board recognizes that attendance is an important factor in educational success, and 
supports a comprehensive approach to identify and address attendance issues.[1]  

Authority  

The Board requires the attendance of all students during the days and hours that school is in 
session, except that temporary student absences may be excused by authorized district staff in 
accordance with applicable laws and regulations, Board policy and administrative 
regulations.[2] [3][4][5][6][7]  

Definitions  

Compulsory school age shall mean the period of a student's life from the time the student's 
person in parental relation elects to have the student enter school, which shall be no later 
than six (6) years of age, until the student reaches eighteen (18) years of age. The term does 
not include a student who holds a certificate of graduation from a regularly accredited, 
licensed, registered or approved high school.[8][9]  

Habitually truant shall mean six (6) or more school days of unexcused absences during 
the current school year by a student subject to compulsory school attendance.[8]  

Truant shall mean having incurred three (3) or more school days of unexcused absences 
during the current school year by a student subject to compulsory school attendance.[8]  

Person in parental relation shall mean a:[8]  

1. Custodial biological or adoptive parent.  

2. Noncustodial biological or adoptive parent.  

3. Guardian of the person of a student.  

4. Person with whom a student lives and who is acting in a parental role of a student.  

This term shall not include any county agency or person acting as an agent of the county 
agency in the jurisdiction of a dependent child as defined by law.[10] 
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School-based or community-based attendance improvement program shall mean a 
program designed to improve school attendance by seeking to identify and address the 
underlying reasons for a student's absences. The term may include an educational assignment 
in an alternative education program, provided the program does not include a program for 
disruptive youth established pursuant to Article XIX-C of the Pennsylvania Public School 
Code.[8]  

Delegation of Responsibility  

The Superintendent or designee shall annually notify students, persons in parental relation, 
staff, local children and youth agency, and local magisterial district judges about the district’s 
attendance policy by publishing such policy in student handbooks and newsletters, on the 
district website and through other efficient communication methods.[1][11]  

The Superintendent shall require the signature of the person in parental relation confirming 
that the policy has been reviewed and that the person in parental relation understands the 
compulsory school attendance requirements.  

The Superintendent or designee, in coordination with the building principal, shall be responsible 
for the implementation and enforcement of this policy.  

The Superintendent or designee shall develop administrative regulations for the attendance of 
students which:  

1. Govern the maintenance of attendance records in accordance with law.[12][13] 

2. Detail the process for submission of requests and excuses for student 

absences.  

3. Detail the process for written notices, School Attendance Improvement Conferences, 
School Attendance Improvement Plans, and referrals to a school-based or 
community-based attendance improvement program, the local children and youth agency, 
or the appropriate magisterial district judge.  

4. Clarify the district’s responsibility for collaboration with nonpublic schools in 
the enforcement of compulsory school attendance requirements.  

5. Ensure that students legally absent have an opportunity to make up work. 

Guidelines  

Compulsory School Attendance Requirements  

All students of compulsory school age who reside in the district shall be subject to 
the compulsory school attendance requirements.[2] 

 
A student shall be considered in attendance if present at any place where school is in session by 
authority of the Board; the student is receiving approved tutorial instruction, or health or 
therapeutic services; the student is engaged in an approved and properly supervised 
independent study, work-study or career education program; the student is receiving approved 
homebound instruction; or the student’s placement is instruction in the 
home.[2][5][14][15][16] [17][18][19][20]  
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The following students shall be excused from the requirements of attendance at district 
schools, upon request and with the required approval:  

1. On certification by a physician or submission of other satisfactory evidence and on 
approval of the Department of Education, children who are unable to attend school or 
apply themselves to study for mental, physical or other reasons that preclude regular 
attendance. [3][4][21]  

2. Students enrolled in nonpublic or private schools in which the subjects and 
activities prescribed by law are taught.[2][22]  

3. Students attending college who are also enrolled part-time in district schools.[23]  

4. Students attending a home education program or private tutoring in accordance with 
law. [2][18][24][25][26][27]  

5. Students fifteen (15) or sixteen (16) years of age whose enrollment in private trade 
or business schools has been approved.[2]  

6. Students fifteen (15) years of age, as well as students fourteen (14) years of age who 
have completed the highest elementary grade, engaged in farm work or private domestic 
service under duly issued permits.[4]  

7. Students sixteen (16) years of age regularly engaged in useful and lawful employment 
during the school session and holding a valid employment certificate. Regularly 
engaged means thirty-five (35) or more hours per week of employment.[4][15]  

Excused/Lawful Absence  

For purposes of this policy, the following conditions or situations constitute reasonable cause 
for absence from school:  

1. Illness, including if a student is dismissed by designated district staff during school 
hours for health-related reasons.[3][6]  

2. Obtaining professional health care or therapy service rendered by a licensed practitioner 
of the healing arts in any state, commonwealth or territory.[3]  

3. Quarantine.  

4. Family emergency.  

5. Recovery from accident.  

6. Required court attendance.  

7. Death in family.  

8. Participation in a project sponsored by a statewide or countywide 4-H, FFA or combined 
4-H and FFA group, upon prior written request.[1][3] 

 
     9. Participation in a musical performance in conjunction with a national veterans’  
         organization or incorporated unit, as defined in law, for an event or funeral.[3]  

a. The national veterans’ organization or incorporated unit must provide the student 
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with a signed excuse, which shall include the date, location, and time of the event 
or funeral.  

b. The student shall furnish the signed excuse to the district prior to being excused 
from school.  

10. Observance of a religious holiday observed by a bona fide religious group, upon prior 
written request from the person in parental relation.[28]  

11. Nonschool-sponsored educational tours or trips, if the following conditions are met:[3] 
[29]  

a. The person in parental relation submits the required documentation for excusal 
prior to the absence, within the appropriate timeframe.  

b. The student's participation has been approved by the Superintendent or designee.  

12. College or postsecondary institution visit, with prior approval.  

13. Other urgent reasons that may reasonably cause a student’s absence, as well as 
circumstances related to homelessness, foster care and other forms of 
educational instability.[3][6][30]  

The district may limit the number and duration of nonschool-sponsored educational tours or trips 
and college or postsecondary institution visits for which excused absences may be granted to a 
student during the school year.  

Temporary Excusals –  
The following students may be temporarily excused from the requirements of attendance 
at district schools:  

1. Students receiving tutorial instruction in a field not offered in the district's curricula from 
a properly qualified tutor approved by the Superintendent, when the excusal does not 
interfere with the student's regular program of studies.[2][14][18]  

2. Students participating in a religious instruction program, if the following conditions 
are met:[28][31]  

a. The person in parental relation submits a written request for excusal. The 
request shall identify and describe the instruction, and the dates and hours of 
instruction. 

b. The student shall not miss more than thirty-six (36) hours per school year in order 
to attend classes for religious instruction.  

c. Following each absence, the person in parental relation shall submit a statement 
attesting that the student attended the instruction, and the dates and hours of 
attendance.  

3. School age children unable to attend school upon recommendation of the school 
physician and a psychiatrist or school psychologist, or both, and with approval of the 
Secretary of Education.[21]  

Parental Notice of Absence –  

Absences shall be treated as unexcused until the district receives a written excuse explaining 
the absence, to be submitted within three (3) days of the absence.  
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A maximum of ten (10) days of cumulative lawful absences verified by parental notification shall 
be permitted during a school year. All absences beyond ten (10) cumulative days shall require an 
excuse from a licensed practitioner of the healing arts.  

Unexcused/Unlawful Absence  
For purposes of this policy, absences which do not meet the criteria indicated above shall 
be permanently considered unexcused.  

An out-of-school suspension may not be considered an unexcused 

absence.[8]  

Parental Notification –  

District staff shall provide prompt notice to the person in parental relation upon each incident 
of unexcused absence.  

Enforcement of Compulsory Attendance Requirements  

Student is Truant – 
When a student has been absent for three (3) days during the current school year without a 
lawful excuse, district staff shall provide notice to the person in parental relation who resides in 
the same household as the student within ten (10) school days of the student's third 
unexcused absence.[32]  

The notice shall:[32]  

1. Include a description of the consequences if the student becomes habitually truant;  

2. Be in the mode and language of communication preferred by the person in 
parental relation and:  

a. Include notice that a habitually truant student may not transfer, during 
the school year, to a cyber charter school unless a judge determines that 
the transfer is in the best interest of the student; and  

b. Include resources available to assist the student and the person in parental 
relation with returning the student to compliant compulsory attendance and 

opportunities for academic recovery in response to the truant behavior.  

     3. When the notice is transmitted to a person who is not the biological or adoptive parent,         
it shall also be provided to the student's biological or adoptive parent, if the parent's mailing 
address is on file with the school and the parent is not precluded from receiving the 
information by court order.[32]  

The notice may include the offer of a School Attendance Improvement Conference.[32]  

If the student incurs additional unexcused absences after issuance of the notice and a School 
Attendance Improvement Conference was not previously held, district staff shall offer a 
School Attendance Improvement Conference.[32]  

School Attendance Improvement Conference (SAIC) –  

District staff shall notify the person in parental relation in writing and by telephone of the 
date and time of the SAIC.[32]  
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The purpose of the SAIC is to examine the student's absences and reasons for the absences 
in an effort to improve attendance with or without additional services.[8]  

The following individuals shall be invited to the SAIC:[8]  

1. The student.  

2. The student’s person in parental relation.  

3. Other individuals identified by the person in parental relation who may be a 

resource.  

4. Appropriate school personnel.  

5. Recommended service providers.  

Neither the student nor the person in parental relation shall be required to participate, and 
the SAIC shall occur even if the person in parental relation declines to participate or fails to 
attend the scheduled conference.[32] 

 
The outcome of the SAIC shall be documented in a written School Attendance Improvement 
Plan. The Plan shall be retained in the student's file. A copy of the Plan shall be provided to the 
person in parental relation, the student and appropriate district staff.[32]  

The district may not take further legal action to address unexcused absences until the 
scheduled SAIC has been held and the student has incurred six (6) or more days of unexcused 
absences. [32]  

Student is Habitually Truant –  

When a student under fifteen (15) years of age is habitually truant, district 

staff:[33]  

1. Shall refer the student to:  

a. A school-based or community-based attendance improvement program; 

or b. The local children and youth agency.  

2. May file a citation in the office of the appropriate magisterial district judge against the 
person in parental relation who resides in the same household as the student.[33]  

When a student fifteen (15) years of age or older is habitually truant, district staff shall:[33]  

1. Refer the student to a school-based or community-based attendance 
improvement program; or  

2. File a citation in the office of the appropriate magisterial district judge against the 
student or the person in parental relation who resides in the same household as the 
student.  
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District staff may refer a student who is fifteen (15) years of age or older to the local 
children and youth agency, if the student continues to incur additional unexcused absences 
after being referred to a school-based or community-based attendance improvement 
program, or if the student refuses to participate in such program.[33]  

Regardless of age, when district staff refer a habitually truant student to the local children 
and youth agency or file a citation with the appropriate magisterial district judge, district staff 
shall provide verification that the school held a SAIC.[33]  

Unless a judge determines that it is in the student's best interest, a habitually 
truant student will not be permitted to transfer to a cyber charter school during the 
school year.[32]  

Filing a Citation –  

A citation shall be filed in the office of the appropriate magisterial district judge whose 
jurisdiction includes the school in which the student is or should be enrolled, against the student 
or person in parental relation to the student.[34]  

Additional citations for subsequent violations of the compulsory school attendance requirements 
may only be filed against a student or person in parental relation in accordance with the 
specific provisions of the law.[34]  

Special Needs and Accommodations  

If a truant or habitually truant student may qualify as a student with a disability, and require 
special education services or accommodations, the Director of Special Education shall be 
notified and shall take action to address the student’s needs in accordance with applicable law, 
regulations and Board policy.[16][35][36][37] 

 
For students with disabilities who are truant or habitually truant, the appropriate team shall be 
notified and shall address the student’s needs in accordance with applicable law, regulations 
and Board policy.[16][35][37]  

Discipline  

The district shall not expel or impose out-of-school suspension, disciplinary reassignment or 
transfer for truant behavior.[32]  

Legal 1. 22 PA Code 11.41  

2. 24 P.S. 1327  

3. 24 P.S. 1329  

4. 24 P.S. 1330  

5. 22 PA Code 11.23  

6. 22 PA Code 11.25  

7. 22 PA Code 12.1  

8. 24 P.S. 1326  

9. 22 PA Code 11.13  

10. 42 Pa. C.S.A. 6302  

11. 24 P.S. 510.2  

Docusign Envelope ID: 2A00D429-6B9B-873F-8068-CBBD2E37B40E



12. 24 P.S. 1332  

13. 24 P.S. 1339  

14. 22 PA Code 11.22  

15. 22 PA Code 11.28  

16. Pol. 113  

17. Pol. 115  

18. Pol. 116  

19. Pol. 117  

20. Pol. 118  

21. 22 PA Code 11.34  

22. 22 PA Code 11.32  

23. 22 PA Code 11.5  

24. 24 P.S. 1327.1  

25. 22 PA Code 11.31 
26. 22 PA Code 

11.31a 27. Pol. 137  

28. 22 PA Code 

11.21 29. 22 PA 

Code 11.26 30. Pol. 

251  

31. 24 P.S. 1546  

32. 24 P.S. 1333  

33. 24 P.S. 

1333.1 34. 24 

P.S. 1333.2 35. 

Pol. 103.1  

36. Pol. 113.3  

37. Pol. 114  

24 P.S. 1333.3  

22 PA Code 

11.24 22 PA 

Code 11.8 
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Book ​ ​ Policy Manual  

Section ​ 200 Pupils  

Title ​ ​ Threat Assessment  

Code ​ ​ 236.1 

Status​ ​ Revised First Reading: June 1,2026 

Purpose  

The Board is committed to protecting the health, safety and welfare of its students and the 
school community and providing the resources and support to address identified student needs. 
The Board adopts this policy to address student behavior that may indicate a threat to the 
safety of the student, other students, school employees, school facilities, the community and 
others.[1]  

Authority  

The Board directs the Superintendent or designee, in consultation with the School Safety and 
Security Coordinator, to establish a threat assessment team and develop procedures for 
assessing and intervening with students whose behavior may indicate a threat to the safety of 
the student, other students, school employees, school facilities, the community and 
others.[1]  

The established procedures must include protocols for the timely consultation 
between the team and law enforcement, juvenile justice agencies, county agencies, 
health care providers or behavioral service providers, as appropriate, to refer students 
whose behavior indicates a potential threat for additional interventions or supports, 
including the exchange of relevant information in accordance with federal and state 
law.[1][2] [3] ​
​
 When threats are received by the School District, and the Threat Assessment Team 
determines the nature to be a Very Serious Threat, the Safety and Security 
Coordinator or designee will contact local law enforcement. If the threat involves 
another geographical area, the local law enforcement in that area will also be 
contacted. All imminent threats and emergencies shall be promptly reported to local 
law enforcement and any other appropriate law enforcement agency. 

Definitions  

Behavioral service providers – includes, but is not limited to, a state, county or local 
behavioral health service provider, crisis intervention center or psychiatric hospital. The term 
includes a private service provider which contracts with a state, county or local government 
to act as a behavioral health agency.[4]  

Bias – the attitudes or beliefs we have about a person or group that affects our 
understanding, actions and decisions in a conscious or subconscious manner.  
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Individualized Management Plan – a plan developed for a student who is referred to the 
threat assessment team that documents the concerns that brought a student to the team’s 
attention, as well as the resources and supports a student might need based on the 
information gathered during the assessment.  

Threat assessment – a fact-based process for the assessment of and intervention with 
students whose behaviors may indicate a threat to the safety of the student, other 
students, school employees, school facilities, the community or others. 
Delegation of Responsibility  

The Superintendent or designee, in consultation with the School Safety and Security 
Coordinator, shall appoint [1]  individuals to a district threat assessment team and individuals 
to a threat assessment team at each school building in the district.  

The Superintendent or designee shall designate a member of the team as team leader for 
the threat assessment team.[1]  

The threat assessment team shall include the School Safety and Security Coordinator and 
individuals with expertise in school health; counseling, school psychology or social work; 
special education; and school administration.[1]  

●​ members of the Student Assistance Program team.[5]  
●​ school security personnel.[6]  
●​ law enforcement agency representatives.  
●​ members of the Safe2Say Something crisis team.[7]  

The Superintendent or designee may assign additional staff members or designated 
community resources to the threat assessment team for assessment and response 
support.  

The Superintendent or designee shall develop and implement administrative regulations 
to support the threat assessment process.  

Guidelines  

Training  

The Superintendent or designee shall ensure that threat assessment team members are provided 
individual and/or group training annually on:[1]  

1. Responsibilities of threat assessment team members.  

2. Process of identifying, reporting, assessing, responding to and intervening with 

threats.  

3. Identifying and avoiding racial, cultural or disability bias.[9][10]  

4. Confidentiality requirements under state and federal laws and regulations, and 
Board policies.[5][7][11][12][13]  

5. Student Assistance Program process.[5]  

6. Youth suicide awareness, prevention and response.[8]  
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7. Trauma-informed approach.[14]  

8. Safe2Say Something procedures.[7]  

9. Multi-tiered systems of support.  

Threat assessment team training shall be credited toward professional education requirements 
and school safety and security training requirements for staff, in accordance with applicable 
law and Board policy.[1][7][15][16][17][18]  

Information for Students, Parents/Guardians and Staff  

The district shall annually notify students, staff and parents/guardians about the existence 
and purpose of the threat assessment team through posting information on the district 
website, publishing in handbooks and through other appropriate methods.[1]  

The threat assessment team shall make available age-appropriate informational materials to 
students regarding recognition of threatening or at-risk behavior that may present a threat to 
the student, other students, school employees, school facilities, the community or others and 
how to report concerns, including through the Safe2Say Something program and other district 
reporting hotlines or methods. Informational materials shall be available for review by 
parents/guardians. [1][8][9][19][20][21]  

The threat assessment team shall make available informational materials for school employees 
regarding recognition of threatening or at-risk behavior that may present a threat to the 
student, other students, school employees, school facilities, the community or others and how to 
report concerns, including through the Safe2Say Something program and other district reporting 
hotlines or methods. Information for school employees shall include a list of the staff members 
who have been appointed to the threat assessment team.[1][8][9][19][21]  

The district shall annually provide mandatory training for school staff on identification or 
recognition of student behavior that may indicate a threat to the safety of the student, other 
students, school employees, other individuals, school facilities or the community, in 
accordance with law, Board policy and the standards specified by the state's School Safety and 
Security Committee.[7][17]  

Reporting and Identification 
The threat assessment team shall document, assess and respond to reports received 
regarding students whose behavior may indicate a threat to the safety of the student, other 
students, school employees, school facilities, the community or others.[1]  

The threat assessment team shall assist in assessing and responding to reports that are 
received through the Safe2Say Something Program identifying students who may be a threat to 
themselves or others.[1][7]  

The threat assessment team shall assist in assessing and responding to reports of students 
exhibiting self-harm or suicide risk factors or warning signs, as identified in accordance 
with applicable law and Board policy.[1][8]  

When the threat assessment team has made a preliminary determination that a student’s 
reported behavior may indicate a threat to the safety of the student, other students, 
school employees, school facilities, the community or others, the team shall immediately 
take the following steps:[1]  

1. Notify the Superintendent or designee and School Safety and Security Coordinator of 
the reported threat.  
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2. Notify the building principal of the school the student attends of the reported threat, 
who shall notify the student’s parent/guardian of the reported threat.  

When a reported student’s behavior indicates that there may be an imminent threat to the safety 
of the student or others, or an emergency situation, a threat assessment team member shall 
take immediate action, which may include promptly reporting to the appropriate law 
enforcement agency and school administration.[1][6][7][22]  

Where a threat assessment team member has reasonable cause to suspect that a 
reported situation indicates that a student may be a victim of child abuse, the member 
shall make a report of suspected child abuse in accordance with law and Board 
policy.[1][23][24]  

Inquiry and Assessment  

In investigating, assessing and responding to threat reports, the threat assessment team shall 
make a determination if the report should be addressed under one or more specific Board 
policies or administrative regulations, based on the subject matter of the report and the 
requirements of law, regulations and Board policy, including, but not limited to, reports 
involving:  

1. Discrimination/Harassment.[9][19]  

2. Bullying/Cyberbullying.[21]  

3. Suicide Awareness, Prevention and Response.[8]  

4. Hazing.[25]  

5. Dating Violence.[26]  

Members of the threat assessment team shall engage in an assessment of the reported student 
behavior that may indicate a threat, in accordance with training and established procedures. 
This process may include, but is not limited to:  

1. Interviewing the student, other students, staff, parents/guardians or others regarding 
the subject(s) of the reported threat.​
 

2. Reviewing existing academic, health and disciplinary records and assignments, as 
appropriate, regarding the subject(s) of the report.  

3. Conducting searches of lockers, storage spaces and other possessions on school property 
as applicable, in accordance with applicable law, regulations and Board policy.[27]  

4. Examining outside resources such as social media sites, in coordination with law 
enforcement, or contacting law enforcement, juvenile probation or community agencies 
to request additional information about the subject(s) of the report, in accordance with 
law, regulations and Board policies.  

5. Where appropriate, convening the appropriate team to assess and/or address the 
situation that is the subject of the report, such as the Individualized Education Program 
(IEP) team, Section 504 Team, Behavior Support team, Student Assistance Program 
team or others.[5][10][28][29][30][31]  

The threat assessment team shall establish and implement procedures, in accordance with the 
district’s memorandum of understanding with each law enforcement agency having jurisdiction 
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over school property, to address situations where the investigation of a reported threat shall 
be transferred to the appropriate law enforcement agency.[6][22]  

The threat assessment team may request that the county agency or juvenile probation 
department consult and cooperate with the team in assessing the student who is the subject of 
a preliminary determination regarding a threat.[1]  

When assessment of a student’s behavior determines that it is not a threat to the student, other 
students, school employees, school facilities, the community or others, the threat assessment 
team shall document the assessment and may refer the student to other appropriate resources 
such as a child study team, the Student Assistance Program team, an IEP or Section 504 Team or 
other district supports and services.  

Response and Intervention  

The threat assessment team shall develop an Individualized Management Plan for each student 
identified and assessed as posing a threat to the student, other students, school employees, 
school facilities, the community or others. The plan should document the team’s evaluation of 
the threat and recommendations for disposition of the threat, including the information gathered 
during the assessment and recommendations for response and intervention.  

Following notification to the student’s parent/guardian, the threat assessment team may 
refer the student to an appropriate program or take action to address the reported situation 
in accordance with applicable Board policy, which may include, but is not limited to:[1]  

1. A referral to the Student Assistance Program.[5]  

2. A referral to the appropriate law enforcement agency.[6][7][22]  

3. An appropriate evaluation to determine whether the student is a qualified student with a 
disability in need of a Section 504 Service Agreement or in need of special education 
services through an Individualized Education Program (IEP), in accordance with 
applicable law and Board policy.[10][28][31]  

4. A referral to the student’s IEP Team to review and address the student’s IEP and/or 
Positive Behavior Support Plan. This could include, but is not limited to, a manifestation 
determination or functional behavioral assessment in accordance with applicable law, 
regulations and Board policy.[28][29][30][31] 

5. A referral to the student’s Section 504 Team to review and address the student’s 
Section 504 Service Agreement and/or Positive Behavior Support Plan.[10]  

6. With prior parental consent, a referral to a behavioral service provider, health care 
provider or county agency.[32]  

7. Addressing behavior in accordance with applicable discipline policies and the Code 
of Student Conduct.[33][34][35][36]  

8. Ongoing monitoring of the student by the threat assessment team, a child study 
team, Student Assistance Program team or other appropriate school personnel.  

9. Taking steps to address the safety of any potential targets identified by the reported 
threat. [7][37]  

School Safety and Security Incident Reporting –  

For reporting purposes, the term incident means an instance involving an act of violence; the 
possession of a weapon; the possession, use or sale of a controlled substance or drug 
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paraphernalia as defined in the Pennsylvania Controlled Substance, Drug, Device and Cosmetic 
Act; the possession, use or sale of alcohol or tobacco products; or conduct that constitutes an 
offense listed in the school safety and security provisions of School Code.[22][38][39][40]  

When a reported threat also meets the definition of an incident, in accordance with reporting 
requirements, the Superintendent or designee shall immediately report required incidents, if not 
previously reported by district staff, and may report discretionary incidents committed by 
students on school property, at any school-sponsored activity or on a conveyance providing 
transportation to or from a school or school-sponsored activity to the law enforcement agency 
that has jurisdiction over the school’s property, in accordance with state law and regulations, 
the procedures set forth in the memorandum of understanding with law enforcement and Board 
policies.[22][33][38][39][41][42][43]  

The Superintendent or designee shall notify the parent/guardian, if not previously notified by 
district staff, of any student directly involved in an incident on school property, at any school 
sponsored activity or on a conveyance providing transportation to or from a school or school 
sponsored activity, who is a victim or suspect, immediately, as soon as practicable. The  
Superintendent or designee will inform the parent/guardian whether or not the law enforcement 
agency that has jurisdiction over the school property has been or may be notified of the 
incident. The Superintendent or designee will document attempts made to reach the 
parent/guardian.[22] [39][44]  

Students With Disabilities –  

When reporting an incident committed by a student with a disability or referring a student with a 
disability to a law enforcement agency, the district shall provide the information required by 
state and federal laws and regulations and shall ensure that copies of the special education and 
disciplinary records of the student are transmitted for consideration by these authorities. The 
district shall ensure compliance with the Family Educational Rights and Privacy Act when 
transmitting copies of the student’s special education and disciplinary records.[2][3][11][13][45] 
[46]  

Monitoring and Management  

If a student has an Individualized Management Plan, the threat assessment team shall 
monitor the Individualized Management Plan and coordinate with the designated team or 
resource to provide support and follow-up assessment as necessary. Follow-up assessments, 
referrals, re-entry plans and other supports shall be documented as part of the student’s 
Individualized Management Plan.  

The threat assessment team, in coordination with other appropriate teams and supports, 
shall determine when the student’s Individualized Management Plan is no longer needed for 
disposition of the threat(s), and may transfer appropriate information in accordance with 
applicable law, regulations and Board policy.[5][8][10][11][13][28]  

Records Access and Confidentiality  

In order to carry out their duties and facilitate the timely assessment of and intervention with 
students whose behavior may indicate a threat, the threat assessment team shall have access 
to the following student information to the extent permitted under applicable law and 
regulations: [1]  

1. Student health records.[47][48]  

2. Prior school disciplinary records.[11][13][49]  

3. Records related to adjudication under applicable law and 
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regulations.[49][50][51][52][53] [54]  

4. Records of prior behavioral or mental health or psychological evaluations or 
screenings maintained by the district.  

5. Other records or information that may be relevant to evaluating a threat or 
determining treatment or referral options for a student that are maintained by the 
district.  

The threat assessment team shall use all information or records obtained in fulfilling the team’s 
duty in accordance with law to evaluate a threat or to recommend disposition of a threat. Team 
members shall not re-disclose any record or information obtained or otherwise use any record of 
a student beyond the purpose for which the disclosure was made to the team, in accordance 
with law.[1]  

The threat assessment team shall maintain confidentiality and handle all student records in 
accordance with applicable law, regulations, Board policy, the Student Records Plan and 
the district's legal and investigative obligations.[2][3][5][8][11][12][13][21][49][55]  

Threat assessment members whose other assignments and roles require confidentiality of 
specific student communications, in accordance with law, shall ensure that all confidential 
communications and information are addressed in accordance with applicable law, 
regulations, Board policy and administrative regulations.[12][56][57][58][59]  

Annual Board Report  

The threat assessment team shall provide the required information to the Superintendent, in 
consultation with the School Safety and Security Coordinator, to annually develop and present 
to the Board, at an executive session, a report outlining the district’s approach to threat 
assessment, which shall include:[1]  

1. Verification that the district’s threat assessment team and process complies with 
applicable law and regulations.  

2. The number of threat assessment teams assigned in the district, and their 

composition.  

3. The total number of threats assessed that year. 

4. A summary of interactions with outside law enforcement agencies, juvenile probation 
and behavioral service providers.  

5. An assessment of the district’s threat assessment team(s) operation.  

6. Recommendations for improvement of the district’s threat assessment 

processes.  

7. Any additional information required by the Superintendent or designee.  

The annual threat assessment report shall be presented as part of the annual report to the 
Board by the School Safety and Security Coordinator on district safety and security 
practices.[1] [6]  

The threat assessment team’s information addressing verification of compliance with law and 
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regulations, the number of threat assessment teams assigned in the district and their 
composition, the total number of threats assessed that year, and additional information 
required by the Superintendent or designee shall be included in the School Safety and Security 
Coordinator’s annual report on district safety and security practices that is submitted to the 
state’s School Safety and Security Committee.[1][6][60]  

Legal 1. 24 P.S. 1302-E  

2. 20 U.S.C. 1232g  

3. 34 CFR Part 99  

4. 24 P.S. 1301-E  

5. Pol. 236  

6. Pol. 805.2  

7. Pol. 805  

8. Pol. 819  

9. Pol. 103  

10. Pol. 103.1  

11. Pol. 113.4  

12. Pol. 207  

13. Pol. 216  

14. Pol. 146.1  

15. 24 P.S. 1205.2  

16. 24 P.S. 1205.5  

17. 24 P.S. 1310-B  

18. Pol. 333  

19. Pol. 104  

20. Pol. 105.1  

21. Pol. 249  

22. Pol. 805.1  

23. 23 Pa. C.S.A. 6311 
24. Pol. 806  

25. Pol. 247  

26. Pol. 252  

27. Pol. 226  

28. Pol. 113  

29. Pol. 113.1  

30. Pol. 113.2  

31. Pol. 113.3  

32. Pol. 146  

33. Pol. 218  

34. Pol. 218.1  

35. Pol. 218.2  
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36. Pol. 233  

37. Pol. 709  

38. 24 P.S. 1319-B 

39. 22 PA Code 10.2 

40. 35 P.S. 780-102 

41. 24 P.S. 1306.2-B 

42. 22 PA Code 

10.21 43. 22 PA 

Code 10.22 44. 22 

PA Code 10.25 45. 

20 U.S.C. 1415 46. 

34 CFR Part 300 47. 

24 P.S. 1409  

48. Pol. 209  

49. Pol. 216.1  

50. 24 P.S. 1304-A 

51. 24 P.S. 1305-A 

52. 24 P.S. 1307-A 

53. 42 Pa. C.S.A. 

6341  

54. Pol. 218.3  

55. 24 P.S. 1304-D 

56. 22 PA Code 12.12 

57. 42 Pa. C.S.A. 

5945 58. 42 Pa. 

C.S.A. 8337 59. 42 

CFR Part 2 60. 24 P.S. 

1309-B 20 U.S.C. 

1400 et seq 35 P.S. 

7601 et seq Pol. 203.1 

PA Commission on Crime and Delinquency, School Safety and Security 
Committee Model K-12 Threat Assessment Procedures and Guidelines 
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Book ​ ​ Policy Manual  

Section ​ 600 Finances  

Title​ ​ District Audit  

Code ​ ​ 619 

Status ​​ Revised First Reading: June 1, 2026 

Purpose  

The Board recognizes the importance of the public’s right to have access to the public records of 
the district, including public financial records. The public has the right under law to inspect and 
procure copies of the annual audit conducted by the district’s accountants and the audit 
conducted by the Auditor General’s office.  

To ensure accurate, transparent and legally compliant financial reporting for the 
school district, the district's financial accounts must be fully documented within the 
annual district audit and applicable state audits.  

Authority  

The Board shall employ an independent, certified public accountant to conduct an annual district 
audit in conformance with prescribed and legal standards. The completed audit shall be 
presented to the Board for its examination and approval.[1][2][3][4]  

The Board recognizes the importance of the public's right to access the public records of 
the district, including public financial records. The public has the right under law to inspect 
and procure copies of the annual financial audit conducted by the district's accountants and 
any state-level financial audit.[2][5][6][7]  

Delegation of Responsibility  

The Superintendent and Board Secretary shall annually, by December 31, submit a signed 
statement to the Pennsylvania Department of Education certifying that the financial 
statements of the school district have been properly audited pursuant to law and that in the 
independent auditor’s opinion, the financial information submitted in the annual financial 
report is materially consistent with the audited financial statements.[8]  

If the financial information submitted in the annual financial report was not 
deemed materially consistent with the audited financial statements, the district shall 
submit a revised annual financial report no later than December 31.[8][9]  

Legal 1. 24 P.S. 437 
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2. 24 P.S. 2401  

3. 24 P.S. 2408  

4. 24 P.S. 2441  

5. 24 P.S. 408  

6. 65 P.S. 

67.701 7. Pol. 

801  

8. 24 P.S. 218  

9. Pol. 601  

24 P.S. 504  

24 P.S. 511  

24 P.S. 1337  

24 P.S. 2432  

65 P.S. 67.101 et seq 
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Book ​ ​ Policy Manual  

Section ​ 700 Property  

Title ​ ​ Integrated Pest Management 

Code ​ ​ 716  

Status ​​ Revised First Reading: June 1, 2026 

PURPOSE  

The district shall utilize integrated pest management procedures to manage structural and 
landscape pests and the toxic chemicals used for their control in order to alleviate pest problems 
with the least possible hazard to people, property and the environment.  

The district shall integrate IPM education into the curriculum in accordance with relevant 
academic standards.  

DEFINITIONS  

Integrated Pest Management (IPM) is the managed use of combined pest control 
alternatives, including cultural, mechanical, biological and chemical to most 
effectively prevent or reduce to acceptable levels damage caused by pests.[1]  

Integrated Pest Management Plan is a plan that establishes a sustainable approach to 
managing pests by combining biological, cultural, physical and chemical tools in a way that 
minimizes economic, health and environmental risks.[2]  

AUTHORITY  

The Board establishes that the district shall use pesticides only after consideration of the full range of 
alternatives, based on analysis of environmental effects, safety, effectiveness and costs.[3][4]  

The Board shall adopt an IPM Plan for district buildings and grounds that complies with policies 
and regulations promulgated by the Department of Agriculture.[2][4]  

The Board shall designate an employee to facilitate IPM for the district. The designated 
employee will be referred to as the district's IPM Coordinator or as otherwise specified at 
the district.  

DELEGATION OF RESPONSIBILITY  

The IPM Coordinator shall be responsible to implement the IPM Plan and to 
coordinate communications between the district and the approved contractor.  
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The IPM Coordinator shall be responsible to annually notify parents/guardians of the procedures for 
requesting notification of planned and emergency applications of pesticides in school buildings and 
on school grounds.[5] 

 
The IPM Coordinator shall maintain detailed records of all chemical pest control treatments for at 
least three (3) years. Information regarding pest management activities shall be available to the 
public at the district's administrative office.[5]  

Appropriate personnel involved in making decisions relative to pest management shall participate in 
periodic training, as needed.  

GUIDELINES  

Pest management strategies may include education, exclusion, sanitation, maintenance, 
biological and mechanical controls, and site appropriate pesticides.  

An IPM Plan shall include the education of staff, students and the public about IPM policies and 
procedures.  

When pesticide applications are scheduled for district buildings and grounds, the district 
shall provide notification at least seventy-two (72) hours in advance in accordance with 
law, including:[5]  

1. Posting a pest control sign in an appropriate area, at the place to be treated. The sign 
shall remain in place for at least two (2) days following each planned treatment.  

2. Providing the pest control information sheet to all individuals working in the affected 
school building.  

3. Providing required notice to all parents/guardians of students or to a list of 
parents/guardians who have requested notification of individual applications of pesticides.  

Where pests pose an immediate threat to the health and safety of students or employees, the 
district may authorize an emergency pesticide application and shall notify by telephone any 
parent/guardian who has requested such notification.[5]  

Legal 1. 7 PA Code 128.2  

2. 24 P.S. 772.1  

3. 3 P.S. 111.21 et seq  

4. 7 PA Code 128.1 et seq  

5. 24 P.S. 772.2  

7 U.S.C. 136 et seq 
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Book ​ ​ Policy Manual  

Section ​ 800 Operations  

Title ​ ​ Relations With Law Enforcement Agencies  

Code ​ ​ 805.1  

Status​ ​ Revised First Reading: June 1, 2026 

Purpose  

The Board recognizes that cooperation with law enforcement agencies is considered essential for 
protecting students and staff, maintaining a safe environment in schools and safeguarding 
district property.  

Authority  

It shall be the policy of the Board to establish and maintain a cooperative relationship between 
the school district and law enforcement agencies with jurisdiction over school property of the 
school district in maintaining school safety and security; responding to school safety and 
security reports; and reporting and resolution of incidents that occur on school property, at any 
school sponsored activity or on any conveyance providing transportation to or from a school or 
school sponsored activity.[1][2][3][4][5]  

The Board directs the Superintendent to execute and update, on a biennial basis, a 
memorandum of understanding with each law enforcement agency that has jurisdiction 
over school property in accordance with state law and regulations.[1][2][6]  

Definition  

Incident - an instance involving an act of violence; the possession of a weapon by any 
person; the possession, use or sale of a controlled substance or drug paraphernalia as defined 
in the Pennsylvania Controlled Substance, Drug, Device and Cosmetic Act; the possession, use 
or sale of alcohol or tobacco products by any person on school property; or conduct that 
constitutes an offense listed in the school safety and security provisions of School 
Code.[2][7][8][9][10][11] [12][13][14][15][16]  

Guidelines  

Memorandum of Understanding  

In accordance with state law and regulations, the Superintendent shall form an 
advisory committee composed of relevant school staff to assist in the development of 
a memorandum of understanding with law enforcement.  In accordance with state 
law and regulations, the Superintendent shall execute and update, every two (2) years, a 
memorandum of understanding with each law enforcement agency that has jurisdiction over 
school property. The memorandum of understanding shall be filed with the Office for Safe 
Schools and be signed by the Superintendent, chief of police of the law enforcement agency 
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with jurisdiction over the relevant school property and each building principal., and be filed 
with the PA Department of Education.[1] [2][6]  

In developing and updating the memorandum of understanding, the district shall consult 
and consider the model memorandum of understanding, in accordance with applicable law 
and regulations.[1][2][6]  

The memorandum of understanding shall comply with state law and regulations and set 
forth:[1] [2][6]  

1. A procedure for law enforcement agency review of the district’s annual incident report 
required by law, prior to the Superintendent filing the report with the PA Department 
of Education.  

2. A procedure for the resolution of incident data discrepancies in the report prior to filing 
the report.  

3. A procedure for the timely coordination between the district's threat 
assessment team and the law enforcement agency, as necessary.[17]  

4. Additional matters pertaining to crime prevention agreed to between the 
Superintendent and the law enforcement agency.  

Students With Disabilities  

The district shall provide a copy of its administrative regulations and procedures for behavior 
support, developed in accordance with the Special Education Plan, to each law enforcement 
agency that has jurisdiction over school property. Updated copies shall be provided each time 
the administrative regulations and procedures for behavior support are revised by the 
district.[18] [19][20][21]  

The district shall invite representatives of each law enforcement agency that has jurisdiction over 
school property to participate in district training on the use of positive behavior supports, de 
escalation techniques and appropriate responses to student behavior that may require 
intervention, as included in the district’s Special Education Plan and positive behavior support 
program.[18][19][20][21][22]  

Training  

The district shall invite representatives of each law enforcement agency that has jurisdiction 
over school property to participate in district training related to subjects that enhance 
understanding of and build positive relationships with students, which may include but not be 
limited to training on trauma-informed approaches, restorative practices, suicide awareness and 
prevention, child abuse recognition and reporting, maintaining confidentiality of students’ 
personally identifiable information and maintaining professional adult/student 
boundaries.[4][23] [24][25][26][27][28]  

Referral to Law Enforcement  

The Superintendent or designee shall immediately report required incidents and may report 
discretionary incidents committed on school property, at any school-sponsored activity or on a 
conveyance providing transportation to or from a school or school-sponsored activity, to the law 
enforcement agency that has jurisdiction over the school’s property, in accordance with state 
law and regulations, the procedures set forth in the memorandum of understanding with law 
enforcement and Board policies.[1][2][7][9][10][11][12][13][14][15][16][21][29][30][31][32]  

​
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School Safety and Security Incidents Report 
Annually, by July 31, the Superintendent shall report on the designated form, to the 
PA Department of Education, all new incidents as required by state law.[2]  

Prior to submitting the incidents report, the Superintendent and each law enforcement 
agency having jurisdiction over school property shall do all of the following:[2]  

1. No later than thirty (30) days prior to the deadline for submitting the report to the PA 
Department of Education, the Superintendent shall submit the report to the law 
enforcement agency that has jurisdiction over the relevant school property. The law 
enforcement agency shall review the report and compare the data regarding criminal 
offenses and notification of law enforcement to determine whether the report 
accurately reflects law enforcement incident data.  

2. No later than fifteen (15) days prior to the deadline for the Superintendent to submit the 
report to the PA Department of Education, the law enforcement agency shall notify the 
Superintendent, in writing, whether the report accurately reflects law enforcement incident 
data. Where the law enforcement agency determines that the report accurately reflects law 
enforcement incident data, the chief of police shall sign the report. Where the law 
enforcement agency determines that the report does not accurately reflect law 
enforcement incident data, the law enforcement agency shall indicate any discrepancies 
between the report and law enforcement incident data.  

3. Prior to submitting the report to the PA Department of Education, the 
Superintendent and the law enforcement agency shall attempt to resolve any 
discrepancy between the report and law enforcement incident data. If a 
discrepancy remains unresolved, the law enforcement agency shall notify the 
Superintendent and the PA Department of Education in writing.  

4. Where a law enforcement agency fails to take action as required above, the 
Superintendent shall submit the report to the PA Department of Education Office for 
Safe Schools and indicate that the law enforcement agency failed to take the required 
action.  

Legal 1. 24 P.S. 1306.2-B  

2. 24 P.S. 1319-B  

3. 22 PA Code 10.1  

4. Pol. 805  

5. Pol. 805.2  

6. 22 PA Code 10.11  

7. 22 PA Code 10.2  

8. 35 P.S. 780-102  

9. Pol. 218  

10. Pol. 218.1  

11. Pol. 218.2  

12. Pol. 222  

13. Pol. 227  

14. Pol. 323 
15. Pol. 351  
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16. Pol. 904  

17. 24 P.S. 1302-E 18. 

22 PA Code 10.23 19. 

22 PA Code 14.104 

20. Pol. 113  

21. Pol. 113.2  

22. 22 PA Code 

14.133 23. Pol. 113.4  

24. Pol. 216  

25. Pol. 333  

26. Pol. 806  

27. Pol. 819  

28. Pol. 824  

29. 22 PA Code 

10.21 30. 22 PA 

Code 10.22 31. Pol. 

103.1  

32. Pol. 113.1  

22 PA Code 10.24 

75 Pa. C.S.A. 

3345.1 Pol. 909 
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Book​ ​ Policy Manual  

Section ​ 800 Operations  

Title ​ ​ School Security Personnel  

Code ​ ​ 805.2 

Status ​​ Revised First Reading: June 1, 2026 

Authority  

The Board shall employ, contract for and/or assign staff to coordinate the safety and security of 
district students, staff, visitors and facilities.  

The district shall employ or contract for at least one (1) full-time school security personnel who 
has completed the training required by law and this Board policy to be on duty during the 
school day.[1]  

The district shall certify to the state School Safety and Security Committee annually that it has 
met the requirements for school security personnel or has received a waiver, in accordance 
with applicable law.[1]  

Definitions  

School security personnel - school police officers, school resource officers and school 
security guards.[2]  

Independent contractor - an individual, including a retired federal agent or retired state, 
municipal or military police officer or retired sheriff or deputy sheriff, whose responsibilities, 
including work hours, are established in a written contract with the district for the purpose 
of performing school security services.[2]  

School day - the hours between the morning opening of a school building and the 
afternoon dismissal of students on a day which classes are in session.[1]  

Third-party vendor - a company or entity approved by the PA Commission on Crime 
and Delinquency that provides school security services in accordance with law.[2]  

Delegation of Responsibility  

The Superintendent shall appoint a school administrator to serve as the School Safety and 
Security Coordinator, in accordance with law. When a vacancy occurs in the role of the School 
Safety and Security Coordinator, the Superintendent shall appoint another school administrator 
to serve as the School Safety and Security Coordinator within thirty (30) days of the vacancy 
and shall notify the Board regarding the appointment.[3] 
The Superintendent or designee shall submit the name and contact information for the 
appointed School Safety and Security Coordinator to the state's School Safety and Security 
Committee within thirty (30) days of the appointment.[3]  
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The School Safety and Security Coordinator shall report directly to the Superintendent, and 
shall be responsible for the following:[3]  

1. Oversee all school police officers and school security guards.  

2. Review and provide oversight of all Board policies, administrative regulations and 
procedures related to school safety and security, and ensure compliance with federal 
and state laws and regulations regarding school safety and security.  

3. Coordinate training and resources for students and staff related to situational awareness, 
trauma-informed approaches, behavioral health awareness, suicide and bullying 
awareness, substance use awareness, emergency procedures and training drills, and 
identification or recognition of student behavior that may indicate a threat to the safety of 
the student, other students, school employees, other individuals, school facilities or the 
community, in accordance with the standards established by the state's School Safety and 
Security Committee and the requirements of applicable law and 
regulations.[4][5][6][7][8][9][10] [11][12][13]  

4. Meet with school employees annually to seek their input on the mandatory 
school safety and security training.[13]  

5. Coordinate a tour of the district’s buildings and grounds biennially, or when a building is 
first occupied or reconfigured, with law enforcement and first responders responsible for 
protecting and securing the district to discuss and coordinate school safety and security 
matters.  

6. Serve as the liaison with law enforcement and other state committees and agencies 
on matters of school safety and security.  

7. Serve on the district's threat assessment team(s) and participate in required training 
and the threat assessment process.[7][14]  

8. Coordinate School Safety and Security Assessments, School Safety and Security grant 
requirements and respond to School Safety and Security surveys, as 
applicable.[11][15]  

9. Coordinate school safety and security meetings with school and 
building leadership, at least on a quarterly basis.  

The School Safety and Security Coordinator shall, within one (1) year of appointment, complete 
required training as specified by the state's School Safety and Security Committee for serving 
in the role of a School Safety and Security Coordinator. This training shall be in addition to 
other training requirements for school administrators, but shall count toward professional 
education credit, where applicable.[3][16][17][18]  

The School Safety and Security Coordinator must complete any additional 
continuing education as required by the School Safety and Security Committee.[3] 
By June 30 of each year, the School Safety and Security Coordinator shall make a report to the 
Board at an executive session on the district’s current safety and security practices, and 
identify strategies to improve school safety and security.[3][19]  

The Board directs the School Safety and Security Coordinator to include the following 
information in the annual report:  

1. Threat assessment team information, including verification of compliance with law and 
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regulations, the number and composition of the district's threat assessment team(s), the 
total number of threats assessed in the past year and additional information on threat 
assessment required by the Superintendent or designee, in accordance with Board 
policy. [7][14]  

2. The number and type(s) of school security personnel contracted or employed by 
the district, including:[3]  

a. The number of school security personnel that are armed, listed by type(s) 
of personnel.  

b. The school building at which each school security personnel is assigned, listed 
by type(s) of personnel.  

c. The training, including the type of training and completion dates, of each 
school security personnel, listed by type(s) of personnel.  

d. A listing of other individuals utilized by the district for school safety-related duties.  

3. An attendance report of the school and building personnel present at each 
school safety and security meeting, including yearly attendance totals.  

4. Reports of required emergency preparedness, fire, bus evacuation and school security 
drills.[11]  

5. Information on required school safety and security training and resources provided to 
students and staff.[11]  

6. Safe2Say Something aggregate data, including a breakdown of Life Safety and Non-Life 
Safety reports received.  

7. Behavioral health and school climate information, including aggregate data from surveys 
and assessments issued in the district, information on referrals and services accessed by 
students and families, and identification of additional resources needed in the 
district.[20]  

8. School safety and security incident reports for the previous year(s) and/or data 
collected to date for the current year.[21]  

9. Updates regarding the district’s memorandum of understanding with law enforcement 
agencies.[21]  

10. Updates to laws, regulations and/or Board policies related to school safety and security.  

11. Information on tours, inspections and/or School Safety and Security Assessments of 
school facilities and programs. 

 
12. Information on grants or funding applied for and/or received in support of school safety 

and security efforts.  

A copy of the report, including the required information on threat assessment and school 
security personnel, shall be submitted to the state’s School Safety and Security Committee.[3]  

The Superintendent or designee shall implement job descriptions and procedures to address 
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the responsibilities and requirements specific to each category of school security personnel in 
carrying out their duties.  

School security personnel shall carry weapons, including firearms, in performance of their 
duties only if, and to the extent, authorized by the Board, including as provided in an 
agreement with a law enforcement agency for the stationing of a School Resource Officer or in a 
contract with an independent contractor or third-party vendor approved by the Board.  

Guidelines  

School Police Officers  

The district shall employ and/or contract for one or more school police officers and apply to the 
appropriate court for appointment and powers of authority, in accordance with the provisions 
of law.[2][22][23][24][25][26]  

Within thirty (30) days of court approval for appointment of a school police officer, the 
district shall notify the School Safety and Security Committee and submit a copy of the 
court's order. [22]  

School police officer - [2][23][24]  

1. A law enforcement officer employed by the district whose responsibilities, including 
work hours, are established by the district; or  

2. An independent contractor or an individual provided through a third-party vendor who 
has been appointed in accordance with law, and who meets the requirements of 
contracted services personnel, in accordance with Board policy.[26]  

Background Checks -  

Prior to receiving an offer of employment, all school police officers shall comply with the 
requirements for background checks/certifications and employment history reviews for all school 
employees, in accordance with applicable law, Board policy and administrative regulations. 
These requirements are addressed separately in Board policy 304 for school police employed by 
the district and Board policy 818 for school police employed by an independent contractor or 
third party vendor.[25][26][27][28][29][30]  

The district shall conduct a law enforcement agency background investigation in compliance 
with applicable law and regulations for all school police employed by the district and shall 
review a background investigation conducted for all school police employed by an independent 
contractor or third-party vendor.[31][32]  

Following an offer of employment, the district shall request the separation record for a 
school police officer employed or contracted by the district, in accordance with applicable 
law and regulations for a law enforcement agency.[33][34] 
 
Requirements -  

The district shall annually report the following information regarding school police officers 
receiving required training to the PA Department of Education, the School Safety and 
Security Committee and the PA Commission on Crime and Delinquency:[35]  

1. The district’s name and the number of school police officers employed or contracted by 
the district.  
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2. The municipalities comprising the district.  

3. The date and type of training provided to each school police officer.  

The district shall make reports regarding hiring and separation, and shall maintain all records, 
as required for a law enforcement agency, in accordance with applicable law and 
regulations.[32] [36]  

School police officers shall take and subscribe to the Oath of Office required by law.[37]  

The district shall request that the court grant the school police officer authority to carry a 
firearm, in accordance with law. The school police officer shall maintain all applicable firearm 
license and training requirements, in accordance with applicable law and Board 
policy.[22][38]  

School police officers shall successfully complete required training, in accordance with law, and 
other required staff training, including district training on the use of positive behavior supports, 
de-escalation techniques and appropriate responses to behavior for students with disabilities, 
in accordance with law, regulations and Board policy.[38][39][40][41][42]  

School police officers shall possess and exercise the following duties:[43]  

1. Enforce good order in school buildings, on school buses or vehicles owned or leased by 
the district, and on school grounds.  

2. If authorized by the court, issue summary citations or detain individuals who are in school 
buildings, on school buses and on school grounds in the district until local law 
enforcement is notified.  

3. If authorized by the court, a school police officer who is a law enforcement officer 
employed by the district whose responsibilities, including work hours, are established by 
the district, may exercise the same powers as exercised under authority of law or 
ordinance by the police of the municipality in which the school property is located.  

School police officers shall wear the assigned metallic shield or badge provided by the district 
in plain view when on duty.[44]  

School Security Guards  

The district shall employ and/or contract for one or more school security guards, in 
accordance with the provisions of law.[2][25][26][47]  

School security guard - an individual employed by the district or a third-party vendor or an 
independent contractor who is assigned to a school for routine safety and security duties, and 
has not been granted powers by the court to issue citations, detain individuals or exercise the 
same powers as exercised by police of the municipality in which the school property is located, 
in accordance with law. An independent contractor or individual employed by a third-party 
vendor contracted with the district shall meet the requirements of contracted services personnel, 
in accordance with Board policy and the provisions of applicable law.[2][24][26][47]  

Background Checks –  

Prior to receiving an offer of employment, all school security guards shall comply with the 
requirements for background checks/certifications and employment history reviews for all school 
employees, in accordance with applicable law, Board policy and administrative regulations. 
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These requirements are addressed separately in Board policy 304 for school security guards 
employed by the district and Board policy 818 for school security guards employed by an 
independent contractor or third-party vendor.[25][26][27][28][29][30]  

The district shall conduct a law enforcement agency background investigation in compliance 
with applicable law and regulations for all school security guards employed by the district and 
shall review a background investigation conducted for all school security guards employed by an 
independent contractor or third-party vendor.[31][32] 
Following an offer of employment, the district shall request the separation record for a 
school security guard employed or contracted by the district, in accordance with applicable 
law and regulations for a law enforcement agency.[33][34]  

Requirements -  

School security guards shall provide the following services, as directed by the 

district:[47]  

1. School safety support services.  

2. Enhanced campus supervision.  

3. Assistance with disruptive students.  

4. Monitoring visitors on campus.[48]  

5. Coordination with law enforcement officials, including school police officers.  

6. Security functions which improve and maintain school safety.  

School security guards shall successfully complete required training, in accordance with law, 
and applicable staff training in accordance with Board policy.[47]  

The district shall make reports regarding hiring and separation, and shall maintain all records, 
as required for a law enforcement agency, in accordance with applicable law and 
regulations.[32] [36]  

Other Agreements  

The district shall enter into a cooperative police service agreement(s) with a 
municipality(ies), in accordance with the provisions of law.[45][49][50][51]  

Maintenance of School Police Policy Manual 

The School Safety and Security Coordinator shall maintain a School Policy Policy Manual with 
policies governing Use of Force, Firearms, and other necessary policies. The School Police 
Policy Manual shall be an Administrative Regulation to this Policy and shall be publicly 
accessible. 

 

Legal 1. 24 P.S. 1316-C  

2. 24 P.S. 1301-C  
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3. 24 P.S. 1309-B  

4. Pol. 146.1  

5. Pol. 227  

6. Pol. 236  

7. Pol. 236.1 
8. Pol. 249  

9. Pol. 333  

10. Pol. 351  

11. Pol. 805  

12. Pol. 819  

13. 24 P.S. 1310-B  

14. 24 P.S. 1302-E  

15. 24 P.S. 1305-B  

16. 24 P.S. 1316-B  

17. 24 P.S. 1205.1  

18. 24 P.S. 1205.5  

19. Pol. 006  

20. Pol. 235.1  

21. Pol. 805.1  

22. 24 P.S. 1302-C  

23. 24 P.S. 1310-C  

24. 24 P.S. 1311-C  

25. Pol. 304  

26. Pol. 818  

27. 24 P.S. 111  

28. 24 P.S. 111.1  

29. 23 Pa. C.S.A. 6344 

30. 23 Pa. C.S.A. 

6344.3 31. 37 PA Code 

241.5  

32. 44 Pa. C.S.A. 7301 et 

seq 33. 37 PA Code 241.6  

34. 44 Pa. C.S.A. 

7310 35. 24 P.S. 

1303-C  

36. 37 PA Code 241.1 et 

seq 37. 24 P.S. 1304-C  

38. 24 P.S. 1305-C  

39. 22 PA Code 10.23  
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40. 22 PA Code 

14.104 41. 22 PA 

Code 14.133 42. Pol. 

113.2  

43. 24 P.S. 1306-C  

44. 24 P.S. 1307-C  

45. Pol. 909  

46. 24 P.S. 1313-C  

47. 24 P.S. 1314-C 
48. Pol. 907  

49. 24 P.S. 1309-C  

50. 42 Pa. C.S.A. 

8953 51. 53 Pa. 

C.S.A. 2303 24 P.S. 

1306.2-B  

24 P.S. 1319-B  

53 Pa. C.S.A. 2301 et 

seq Pol. 705  

Pol. 709 
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Book ​ ​ Policy Manual  

Section ​ 800 Operations  

Title ​ ​ Transportation  

Code ​ ​ 810 

Status ​​ Revised First Reading: June 1, 2026  

Purpose  

Transportation for students shall be provided in accordance with law and Board 

policy. 

 Definitions  

School bus means a motor vehicle that is designed to carry eleven (11) passengers or more, 
including the driver, and is used for the transportation of preprimary, primary or secondary 
school students to or from public, private or parochial schools or events related to such 
schools or school-related activities.[1]  

School vehicle means a motor vehicle, except a motorcycle, designed for carrying no more 
than ten (10) passengers, including the driver, and used for the transportation of preprimary, 
primary or secondary school students while registered by or under contract to the school district. 
The term includes vehicles having chartered, group and party rights under the Pennsylvania 
Public Utility Commission and used for the transportation of school children.[1]  

Authority  

The Board shall provide transportation for resident students in grades kindergarten through 12 
to the district’s public schools and charter, regional charter and nonpublic schools located in the 
district or within the district’s transportation boundary or other placements as required by law or 
agreements. The district’s transportation boundary is a distance not exceeding ten (10) miles by 
the nearest public highway outside the school district’s border.[2][3][4]  

The Board shall purchase, lease, equip and maintain school buses/vehicles and/or contract 
for school bus/vehicle services for transportation of students to and from school at regularly 
scheduled hours and for field trips and extracurricular activities.[2][3][5][6][7][8][9][10][11]  

The Board shall provide transportation for students living within the prescribed limits when 
walking conditions to the school are found to be hazardous by the Department of 
Transportation. [3][12]  

The Board shall provide transportation for students with disabilities, without regard to distance or 
hazardous walking conditions, when required by the student’s individualized education program 
(IEP) or Section 504 Service Agreement.[13][14][15][16][17] 
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The Board shall provide free transportation for eligible resident students who are enrolled in 
nonpublic schools or charter schools as required by law. Transportation provided to 
charter school students need not be identical to transportation provided to 
traditional public school students.[2][4][18][19]  

The Board shall provide transportation for children in foster care in accordance with federal 
and state laws and regulations, and the local transportation plan.[20][21]  

The Board shall provide transportation for homeless children and youths in accordance 
with federal and state laws and regulations.[21][22]  

The Board prohibits any diesel-powered motor vehicle weighing 10,001 pounds or more to 
idle for more than five (5) minutes in any continuous sixty-minute period while parked, 
loading or unloading, except as allowed by law.[23]  

The Board shall ensure that permanent signs, notifying drivers of the idling restrictions, 
are maintained on district property at locations where diesel-powered motor vehicles 
weighing 10,001 pounds or more load or unload. Signs shall also be posted at locations 
that provide fifteen (15) or more parking spaces for such diesel-powered motor 
vehicles.[24][25]  

Delegation of Responsibility  

The school bus/vehicle driver shall be responsible to maintain order while students are 
being transported.  

The school bus/vehicle driver shall report all incidents, including, but not limited to, discipline 
problems, medical problems, bullying/harassment, safety issues, accidents or injuries, and 
violations of Pennsylvania’s School Bus Stopping Law to the Superintendent or designee as 
soon as practicable.  

The building principal may suspend a student from bus transportation for disciplinary 
reasons, and the parents/guardians shall be responsible for the student's transportation.[7]  

The Superintendent or designee shall be responsible to:  

1. Maintain records and make required reports regarding school transportation.[5][7]  

2. Distribute rules governing student conduct during transport; such rules shall be binding 
on all students transported by the district.[7]  

3. Provide each school bus/school vehicle driver with:  

a. The Pennsylvania School Bus Driver’s Manual;  

b. The written rules for student conduct on buses/vehicles;  

c. The procedures for evacuation drills; and  

d. Any additional laws and applicable Board policies and administrative regulations 
which apply to school bus/vehicle drivers.  

4.  Establish administrative regulations that specify the number of chaperones to 
accompany students in connection with school-related activities and field 
trips.[7][26]  
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5. Prepare a district map or schedule indicating each bus stop and bus route.[7]  

Guidelines 

Student Health Information  

When necessary for student safety, or when required by a student’s IEP or Section 504 
Service Agreement, a school bus/vehicle driver shall be provided with relevant student health 
and medical information.[16][17][27][28][29][30]  

School bus/vehicle drivers shall maintain the confidentiality of student health/medical 
information in accordance with district policies and procedures and applicable 
law.[31][32]  

Evacuation Drills  

Bus evacuation drills shall be conducted twice a year and reported to the 
Pennsylvania Department of Education, in accordance with law and Board 
policy.[33][34][35]  

NOTES:  

Title 22, Sec. 23.4 - discipline, field trips, contracted negotiations, 
records Title 22, Sec. 23.6 - authorized passengers  
Computation of distance - 1366  
Field Trips – 24 P.S. Sec. 517 (farm show), 1361 (nonpublic); Title 22, Sec. 
23.4 Ten-mile boundaries - 1361  
Other boundaries - 1 ½ miles - 1362  
Payments/reimbursements - 2541, 2542, Title 22 Sec. 23.31-23.40  
Transportation - Title 22, Chapter 23  
School Buses/Vehicles - Title 67, Chapter 171  
Bus Drivers Minor Children – Title 22 Sec. 23.6  
Definitions of motor vehicle – Vehicle Code – 75 Pa. C.S.A. Sec. 102  

If the district has existing language in policy on transportation routes and stops, which 
addresses students being limited to a single bus stop or single residence, recommend reviewing 
the language with the solicitor based on recent court cases regarding student transportation and 
residency (Watts v Manheim Township SD, Wyland v West Shore SD). Consult Legal with 
questions.  

Legal 1. 75 Pa. C.S.A. 102  

2. 24 P.S. 1361  

3. 24 P.S. 1362  

4. 24 P.S. 1726-A  

5. 22 PA Code 23.1  

6. 22 PA Code 23.2  

7. 22 PA Code 23.4  

8. Pol. 610  
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9. Pol. 611  

10. Pol. 818  

11. 75 Pa. C.S.A. 3345.1  

12. 67 PA Code 447.1 et seq  

13. 22 PA Code 23.3 
14. 24 P.S. 1374  

15. Pol. 103  

16. Pol. 103.1  

17. Pol. 113  

18. Pol. 140  

19. Bell v. Wilkinsburg Sch. Dist., No. 23 WAP 2024, 2026 WL 152043 (Pa. Jan. 
21, 2026)  

20. 20 U.S.C. 6312  

21. Pol. 251  

22. 42 U.S.C. 11432  

23. 35 P.S. 4601 et seq  

24. 35 P.S. 4608  

25. 67 PA Code 212.101  

26. Pol. 121  

27. Pol. 209.1  

28. Pol. 209.2  

29. Pol. 210  

30. Pol. 210.1  

31. Pol. 113.4  

32. Pol. 216  

33. 24 P.S. 1517  

34. 75 Pa. C.S.A. 4552  

35. Pol. 805  

24 P.S. 1331  

24 P.S. 1365  

24 P.S. 1366  

24 P.S. 2541  

24 P.S. 2542  

22 PA Code 15.1 et seq  

22 PA Code 23.6  

75 Pa. C.S.A. 4551-4553  

20 U.S.C. 6301 et seq  

42 U.S.C. 11431 et seq  

49 CFR Part 37  

49 CFR Part 38  
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Pol. 810.1 
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