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.. 1

PREAMBLE

This Collective Bargaining agreement (tlre "Agreement") is entered into by and between
the Norwich Education Associatiorr, Support Staff Unit (hereinaller "Association") and
the Board of School Directols forthe Norivich Sclrool District (hereinafter "Board" or
"District").

Article 1: Recognition

1.1 The Board recognizes the Association as the exclusive bargaiuing representative
with respect to wages. hours and conditions of employment for a unit of all
educational assistants, lntensive Special Educational Needs Assistarrts, office
assistants and cr-rstodians, but exclLrding all supervisory, confideutial. professional,
tenrporary, seasonal and non-permauent status employees. Tlie administrative
assistant is confidential and is exclLrded fi'om the bargaining ur-rit.

1.2 Unless otherwise indicated. persons ernployed in the above-unit will be referred to
as "employee", "eulployees", or "rnembers of the bargaining Llnit". All references
to enrployees shall be deemed to be male/fbmale employees.

1.3 Defirritions:

(a) The ternr "full tiure" means schedLrled employntent during the school year'
or calendar year at a minimunr of 30 hours per week. T'his is the threshold
for receiving firll-time equivalent benefits.

(b) The term "calendar year" means scheduled employment during the full
(52-week) year at a minimurn of 30 hours per week.

(c) The term "part tinte" rreans sclreduled employmerrt during tlre sclrool year
or calendar year at less than 30 hoLrrs per week.

(d) The tenn "pro-rata" means percentage of full tinre: that fraction which is
determined by dividing a paft time employee's scheduled weekly hours by
30 (hours).

(e) The term "day" shall mean a school day or a scheduled worl<day.
(f) A "teniporary position" is a position that the administration/school Boald

has created to meet a shoft-term need. Alljob postings of this nature will
be advertised as "temporary" based on the administration's estimate, with
dates of the number of workdays needed to contplete the advertised job.
stated iri the notice. Temporary positions cannot be {br the entire school
year. Temporary positions must be paid in accordance witli tlie
established pay scale rvithin this document. Tenrporary positions are not
eligible for benefits. Temporary positions terminate at the end of the
school year. If atentporary employee is hired into a permauent position,
for purposes of seniority" he or she will be credited with the period served as a
temporary eurployee.
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(g) The terur "Educational Assistant" is defined as fbllows. Educational
Assistants shall support studeuts in classrooms, small groups and

individually tliroughout the school day. Under the supervision of the

Principal or his/her designee, and teachers. Educational Assistarrts may

help prepare classroom or individual educational materials, help adapt

curriculum, provide clerical support and help with classroom uranagemetrt.

Educational Assistants will have recess dLrties and may be asked to

substitute for teachers. Duties shall be deterrnirted by the Principal and

may change as needed. E,ducational Assistants will be inlbrrued of
sigr-rificant changes in assigttment one (1) week ahead of new assignments

(unless the need is emergent iu nature), rvitlr tinre provided during working
hours to review relevant individLralized Education Progratns and Behavior
Interventiorr Plans. This is a school year, full or paft tinte position as

determined by the district.
(h) Theterm "lntensive Special Needs Educational Assistant" is defined as

follows: Intensive Special Needs Educational Assistants support stttdents

with Irrdividual Education Prograrns (lEP) who require a higher level of
supervision and assistauce with educational, behavioral, aud/or self-care
needs. Employees working in this position will work with the learning

specialist and other related service providers to assist in the delivery of
educational and behavioral prograurming. Tliis work is perfbrmed utrder

the supervision of the Learning Specialist. Duties shall be determined by

tlre Principal and may change as needed. Intensive Special Needs

Educatioual Assistants rvill be infbrmed of significant changes in
assignment one (1) week ahead of new assignments (utrless the need is

emergent in nature), with tinre provided during workir,g hottrs to review
relevant individualized Educatiorr Programs and Behavior l ntervetttiot-t

Plans, This is a scliool year, full or paft-time positiori as determined by the
district.

(i) The terrn "Pre-Kindergarten Educatioual Assistant" is defined as fbllows.
Pre-Kindergarten Educational Assistants shall sLrpporl students in Pre-K
classroortts, srnall groups and individually throughotrt the school day.

Under the supervision of the Priucipal or lris/her designee, and teachers.

Pre-K EdLrcational Assistants may help prepare classroom or individual
educational materials, help adapt curriculum, provide clerical suppofi and

helpwith classroom mauagement. Pre-K Educational Assistants will assist

students witli personal hygiene tasks as needed, including toileting, hand

washing, and dressing. Pre-K Educational Assistants will assist with
cleanir-rg and sanitizing classroonr areas and materials. Pre-l( Educational

Assistants rvill have recess dLrties and may be asked to substitr"rte fbr
teachers. Duties shall be determined bythe Principal and may chatrge as

needed. Pre-K E,ducational Assistants will be informed of significant
changes in assignment oue (1) week ahead of new assignmeuts (uuless the

need is enrergent in nature), with tinre provided during rvorking hours to
review relevant individual ized Education Progratns and Behavior
Intervention Plans. This is a school year, f ull or part time position as

determiued by the district.
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1.4

O The term "Oflice Assistant" is defiued as {bllorvs. Office Assistarrts shall
support the operation o1'the main of}ice. This position welcomes the
comnrunity, parents and students into tlre school, nranaging front door
security, phones and relaying infbnnation to thent and school stafl,
throughout the school day. DLrties inclLrde, but are not Iintited to,
registering students, maintainirrg student flles arrd student atteudance,
rnaintainittg the studeut lunch and nrill< programs, tlre recess schedule, and
copier maintenance. Duties shall be deterrnined by the Prirrcipal and may
change as needed. This is a school year, l'ull or part time position as

determined by the district.
(k) The tenn "Custodian" is defined as follou,s. Custodians shall perform

duties needed to mairrtain the school bLrildirrg, inclr,rding but not limited to
daily cleaning and janitolial services, general building and grounds upl<eep

and peripheral clrores rlecessary to keep the school bLrilding presentable.
Duties shall be deterrnined by the Facilities Director and may change
throughout the year as needed. This is a year round, full or part tinre
position as determined by the district.

( I) The teLnt "school year" lrleans scheduled enrployment duriug the school
calendar year and will consist of the fbllowing worl< days: one hundred
seventy-five ( 175) studerrt contact days, the adrninistration can
schedule up to lbur (4) in service days (if any such in service days are
scheduled prior to the start of the student school year they u,ill not be

scl-reduled before the week that students rcturn) and one
(l) day before the start of the school year for nreeting witlr Learning
Specialists and classroom teachers to review IEPs and BIPs and prepare
classrooms. An additional B compensated days will be inclLrded in the
letter of intent representing paid holidays which can be found in Article
r3.3.

Ernployees hired by the District shall complete a three (3) month probationary
period before attair-ring rights to grieve under the contract. The probationary
period may be extended once, by nrutual agreenteut iu writing between the Union
and tlre Districts, fbr a period not to exceed thifty (30) days.
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2.5

2.1

Article 2: Association Rights

The Board agrees that all ernployees shall have full Il'eedou-r of association and

self-organization and shall be free fi'onr restraint, coercion, interfbrence,
discrirnination or reprisals by the Board fbr reasons of tnembership in the

Association or participating in any of its activities or the exercise of individual
rights.

2.2 The Association and its representatives shalI lrave the right to use the school

bLrilding at all reasonable hours for nieetings in accordance with established

school policy.

2.3 Representatives of the Association and their affiliates shall be perrnitted to
transact Association business on school property at all reasonable times so long as

the Association's activities do not interfere with (ttre) nonnal school operations.

2.4 The Association and its representatives shall have the right to use school facilities
and equipment, including typewriter, corllputers, printers and all duplicating
machines at reasonable times, when such equipnrent is not othenvise in use. Any
costs incun'ed by sucir use will be borne by the Association.

'l'he Association and its representatives shall have the right to post notices of
activities and matters of Association concern on stalTbulletin boards and may use

school mailboxes for corlmunications.

2.6 At the beginning of every school year, the Association shall be credited with a

total of four days leave split amongst two Association tnembers with pay to be

used by, and at the discretion of, its officers or agents. The Superintendent shall
be notif red no less than two days prior to the commencement of such leave.

2.7 Designated representatives of the Association shall be allowed to receive
telephone calls and other comnrunications concerning Association business at any

tirne durirrg school hours so long as these activities do not interfere with normal
school operation.

2.8 Pursuant to l6 V.S.A. $ 1984, the Association will have a minimum of sixty
(60) minutes to meet with new employees during annual new employee orientations.
Should an orientation day not be included in the regular workday of new employees,

the Association will have the right to meet with a new employee during the
employee's regular workday for no less than sixty (60) minutes, within ten (10) days

of their date of hire. All employees will be paid for attending this meeting at their
regular rate of pay.

2.9 Within ten (10) calendar days after hiring a new employee into the
bargaining unit, the Board will provide the Association with the employee's
name, job title, worksite location, work telephone number and email address,

home address, personal email address, home and personaltelephone
numbers, and date of hire to the extent the Board is in possession of such

Information.
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2.10 On at least an annual basis, the Board will provide the Association with a complete
list, in electronic format, of all employees in the bargaining unit.
This list will include the following information for each employee to the
extent that the Board is in possession of such information: the employee's
name, job title, worksite location, work telephone number and email address
home address, personal email address, home and personal telephone
numbers, and date of hire to the extent the Board is in possession of such
information.

2.ll If and when employees from other job categories not presently covered by
this Collective Bargaining Agreement (and who are not already represented
by a different Union) express support for joining the Union by a majority
(50% +l) of workers from said job category by signing a Union card, the
employer shall recognizetheir entrance into the Union by receiving those
signed Union cards and it will not be necessary to hold a Labor Relations
Board election. Upon recognition the newly recognized Union members shall
have immediate access to just cause rights established for union members in
the collective bargaining agreement,

.,\grccnrcnt bctwccn Norrrich School lloard
July l,2026 -.lunc 30,2021i

N o rrvich Iirl ucltio n ;\ssociatio n S u ppo rt StnlT
PagcT

nrrrl



3.t

3.2

3.3

Article 3: Board Rights

It is herein agreed, that except as specifically and directly rnodified by the express
language in a specific provision of this Agreement or otherwise rnutually agreed
to, in writing, between the parties, all managerrent functions and responsibilities,
including the deterrnination of educational policy. the operation and management
of the school, and the control, supervision and direction of the staff are vested
exclusively in the Board. By way of exarnple" these rights include, but shallnot
be limited to, the sole discretion and authority to:

(a) establish the curricula. methodology and standard forteaching;
(b) plan, direct, schedule, assign, transfer and control work assignnrents and

duties:
(c) establish evaluation criteria and processes;

(d) establish and modify tlre schedules for and length of the work year, school
year and work day of employees and layoff eniployees;

(e) establish and modify payroll schedules and methods for recording
crnploS'ee attcndance and pu,tcittalilr':

(f) determine the rrealrs, methods, processes, rnaterials and equiprnent
necessary to deliver the services provided by the District, including the
subcontracting of bargaining urrit rvork. however no layol'l's will occ,ur

as a result of subcontracting:
(g) create. revise, and eliminate positions:
(h) to hire, transfer, promote and dentote employees;
(i) discipline, suspend. discharge and not re-employ employees subject to the

provisions of this Agreement;
(i) establish" modify, implerlent and enfbrce District policies, and personnel

rules and regulations not in corrflict with the terms of this Agreement; and
(k) to take such other action as it deems necessary to maintain the efficiency

of the District's operations.

l'he Board's exercise o1'any retained right or lirnction in particular manner shall
not preclude tlie Board from exercisirrg the same right or function in any other
manner which does not expressly violate a specific written provision of this
Agreement. The Board's failure to exercise any right or functiori reserved to it
shall not be deemed to be a waiver of its right to exercise such right or function at

any future tirne.

It is understood thatthe Board may carry out itsfunctions and responsibilities
through the Superintendent and his or her staff, as well as other managers,
supervisors and the Principal.
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Article 4: Negotiation Procedure

4.1 Negotiation procedure will be consistent with VSA Annotated Title2l, Chapter
22.

4.2 Allcollective bargaining shall beconducted betrveen the School Board and/or its
represerrtative(s) and the Association and/or its representative(s).

4.3 On or befbre October I prior to the expiration ofthis Agreement, either party will
subrnit to the other written notice(s) ol'its intent to negotiate a successor
agreement concerning wages, f inge berefits. and terrns and conditions of
employment. Actual negotiations will begin no later than November l't of that
year.

4.4 During such negotiations, the School Board and the Association will present
relevant data. exchange points of view, and mal<e proposals and counter-
proposals.

. . 4;'5 ': 'Bithell"pal'tv rrayi (if it so desires.) utilize the services <if outsidr: consultants and ,,

nnay call upon professional and lay representatives to assist in the negotiations.

4.6 Any agreement reached slrall be redLrced to writing and signed by the negotiating
teams lbr the School Boards and the Association and subrnitted to the Boards and

Association for ratification. The School Board, withirr thirty days of the signing
ofthis agreenrent. shall be responsible fbr providing one lrard copy to the
bargaining unit and distribLrting electronic copies of tlre agleenrent to all current
bargaining uttit members and nerv hires. In addition, one copy of the agreeurent
shall be available for refierence in the Priucipal's offlce at Marion Cross School.

Article 5: Vacancies

5.1 When the adnrinistration has detennined that a vacancy will be fllled it shall post
t-totice of vacancies on the SAU70 website and email notices to the association
president and Office Assistant. SLrch notices shall contain tlre date o1'posting. and
a brief description o1'the position. The period between posting of a position arrd

closing of applications shall be no less than four days.
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6.1

6.2

6.3

6.4

Article 6: Reduction in Force

'l'lre rights and benefits of this article are granted exclusive ly to employees who
have conrpleted one or more year of service in the District

If the Board determines it necessary to decrease the number of stafl. eliminate any

position or reduce lrours in a position, tlre Board may lay-of1'tlre necessary

nuurber of staff or reduce their hours, but only in the inverse order of seniority
(seniority being determined by the date a contract was sigrred) within employee
classifications: educational assistant (para-educator), Iutensive Special Needs

Educational Assistant, office assistant and custodian. In the event that a reduction
in force is necessarv hv the Board, the Association shall be notified of any
proposed staff reduction as early as possible. but in no event later than 30 davs after
a vote that ann the hudqet. A bargaining unit rnernber with low seniorily
may be passed over in a layoff or reduction circumstance if he/she possesses

special skills tlrat are presently needed and uncomrnon among other bargaiuing
tuuit urembers. An example of such skills is sign langtrage 1'orthe hearing
impaired. The School Administration retains the riglrt to determine assignnrents

while applyiug the reduction in force procedttres.

A staft'nrenrber' treing iaid ol1'who is quaiified fbr another position nray displacc a

staff pelson iu another area or position with less seuiority within the District.
Under this article, no stalTpersolt may be preriettted lr'onr securing other
enrployment cluring the period the staff person is laid-off. Whett a (new) staff
position becomes available. laid-off staff members of the district sliall be ofTered
re-ernployment in the inverse order o1'their having been laid-ofT, provided that
they are qualified to assume the available positiorr(s) in accordance with Article 5.

Vacancies. E,rrrployees who are to be laid off pursuatrt to this Article will be

given at least twenty (20) calendal day's written notice by the District of the
irnpending reduction in fbrce.

Recall rights shall remain in effect for fifteen months fi"orn the date on which the
layoff notice becarne effective. A recalled stafl'rnember's credit for previous
years of service in the District shall not be lost as a result o1'a layoff. Employees
u,ho have been laid off shallretain the right to be recalled to any vacant positions
within their job category in reverse order of layol'l'for a period of fifteen ( I 5)

months irirmediately fbllowing the date of the layoff provided the eniployee is
qualified for said position. Notice of recall shall be by certified mail and by
electronic mail and forwarded to tlie employee within ten ( I 0) days of when the
vacarlcy becomes available irr the District. Notice shall be sent by certified nrail
and by electronic mailto the employee's last known address. [f the employee
does rrot rnake hirnself or lierself available to fill the position within fifteen (15)

calendar days after the recall notice was sent by the District, he/she shall be

deemed to have refused the position and waiver lurther recall rights under this
Agreement.

The AdrnirTistration shall prepare a seniority list by Noverrber 1 of each year.

Support staff shall have the right to challenge their place on tliis list by serving
notice of the challenge directly to the administration withirr ten (10) calendar days

of the list's publication.
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7.1

7.2

7.3

7.4

7.5

7.6

Article 7: Disciplinary Procedures

No ernployee shalI be disciplined or discharged witlroLrt jLrst cause (see Appendix I

Guidelines fbr Just Cause).

Right of Representation: A staff member shall at alltimes be entitled to have a
re;rresentative of tlre Association present at any meeting wherr he/she is being
disciplined for any infraction or deficiency in perfbnnarlce unless the Board or its
agent determines that the infraction or deficiency warrants irnmediate discharge or
suspension. In all cases not demanding immediate action, the staff rnernber shall
be given at least three (3) days' notice of any such meeting. This right of
representation shall not apply to oral communication between supervisors and
stafTmembers in the regular lnanagement of the schools such as suggestions,
correctiotts, directives, or advice. All disciplinary actions shall be corrsistent with
the infraction for which disciplinary action is being applied.

All suspensions and discharges must be delivered in writing with the reason
clearly stated and a copy given to the employee and the Union at the tirne of
slrsp.-ension or discl-rarge. All written material forming the basis fbr such 

.

disciplinary action will be rnade available to the stafl'member and the Association
unless dissernination is controlled bv statue.

Anv complaint reqardinq an emplovee made to anv member of the
administration or Board bv anv parent, student, or other person. which is
used in anv manner in evaluatinq an emplovee. shall be reduced to

to the attention of the and promptlv investiqated bv the
administration. The emolovee shall be given an opportunitv to respond to and/or rebut
sttch complaint. This provision is not intended to be applicable to anv investiqation bv .

anv non-District entitv. such as the Aqencv of Education. DCF. or anv law enforcement
aqencv.

Disciplinary actions shall nonnally follow this order, however, discipline may be

taken out of order depending on the severity of the infi'action:
(a) A verbalwarning;
(b) A written warning;
(c) Suspension;
(d) Discharge

An employee rrlay be discharged for, but not linrited to the following reasons:
(a) Misconduct during employment;
(b) Incompetence or inefficiency;
(c) Failure to perform assigned duties;
(d) Disobedience of a supervisor;
(e) Under the influence o1'alcohol or an illegal drug while on duty:
(0 Faih"rre to observe policies, rules and regulations established by the board

and the adn-rin istration;
(g) Convictiorr of a fblorry;
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1.7 The District agrees that all notices of suspension or dischal'ge shall be hand

delivered or sent by certilied mail by the Superintendent or his/lier designee to the

affected employee arrd tlie Llnion representative.

Article 8: Evaluation

8,1 It is recognized by the parties that evaluation of performance is the responsibility
of the administration. 'I-he ernployee will be informed o1'the person responsible
fbr liis or her supervision. The supervising stafTrnember will not be a member of
this bargaining unit. The adniinistration shall complete evaluation(s) 1'or each

suppofi staff employee in accordance with Board Policy GDL Failure to
complete the evaluation prior to the deadline sliall result in no evaluation being
provided that year. Wlrile the administration may delegate preparation of
evaluations to teaching staff metnber rvho have l<nowledge o1'the employee's
perfbrmance..ultimate resironsihilif)r fbr ,.:valLration shall rest rvith buildins
administration. and each evaluation shall be signed by a building administrator.
The completed evaluation forrr will beconre part of the employee's personnel lile,

8.2 Support stafFemployees will be provided with iob descriptions on their initial day

of work on the.job.

8.3 No disciplinary action shall be based solely on the evaluation process.

8.4 Marion Cross School shall have a standard evaluation form to be used fbr all support
stafTevaluations in that building. The evaluation form will provide lines for the

sigrratures of the ernployee and the building administrator. Each individual shall sign the

cornpleted evalLratiorr. The signing of the evaluation by the employee is an

ackrrowledgment by the enployee that he/she has been . inforrned of the contents of the

evaluation; the signature o{'the employee does not necessarily indicate that the enrplol'ec'

collcurs with the evaluation. The employee may attach to his or her evaluation l'ortl. a

written statement or a copy of the evaluation fblm as he or she believes it should be

cornpleted.

8.5 No material pertaining to a staff rrernber's job perfbrmance or behavior u,ill bc

placed in his/her personnel file unless the staff rnember has been giverr a copy of
the material and beerr given an opporlunity to sign the material. Signature of the

ernployee cloes not necessarily indicate that the ernployee concurs, only that tlie
material has been seen by the employee. The staff member and his/her
representative u,ill be allowed access to his/her personnel file.
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9.1

9,2

9.3

9.4

9.s

Article 9: Grievance

AC KNOWLEDCEM ENT OF ARBITRATION

rN ACCORDANCE WITH r2 V.S.A. SECTTON s6s2 (b), THE BOARD AND
THE ASSOCIATION UNDERSTAND TI_IAT TI_IIS AGREEMENT CONTAINS
AN AGREEMENT TO ARBII'RATE. AFTER SIGNING THIS AGREEMENI".
THE BOARD AND ]-HE ASSOCIATION UNDEI].STAND T'HAT THEY WILL
NOT BE ABLE TO BRING A LAWSUIT CONCERNING ANY DISPUTE THAT
MAY ARISE WHICH IS COVERED BY THE ARBITRATION AGREEMENT"
UNLESS I'f INVOLVES A QUESTION OF CONSTITUTIONAL OR CIVIL
RICHTS. INSTEAD" THE PARTIES AGREE TO SUBMIT ANY SUCH
DISPUTE TO AN IMPARTIAL ARBITRATOR IN ACCORDANCE WITH TI]E
PROVISIONS CONTAINED IN TI_IIS ARTICLE

Definition. Any claim by the Association, an ernployee, or ernployees that tlrere
has been a violation, misinterpretation, ol misapplioation of the written terms of
this Agrc'crlent.

Time Limits/Dalis. All time linrits provided for in this grievance procedure shall
consist of those days when school is in session. Between June I and Septernber l,
all days shall consist of r.veekday$. (Monday through Friday) exclusive o1'legal
holidays as defined by Title 1 VSA S 371. Time periods specilied in this Article
may be extended by mutual agreemerlt, in writing. between the grievant and the
Superintendent.

'Iime Lirnits/Filing. No grievance shall be given consideration unless it is filed at
the appropriate beginning step 'within twenty (20) days after the grievant has
knowledge of the occurrerlce that gave rise to the grievance.

Tinie Liry!tslPrqq,e.dule, No grievance shall be entertained except in accordance
with the procedures specilied in this contract. Failure of the grievant or
Association to advance tl-re grievance to the next step of the grievance procedure
within the time limits contairecl in this Article shall rerrder the grievance null and
void. Failure o1'the Board or administration to respond to tlre grievance within
the time limits contained herein shall constitute a denial of the grievance thereby
triggering the right o1'the grievant/Association to pursue the grievance to the next
step of tlie procedure.

Grievant Reoresentation. In the formal grievance procedure herein provided, the
grievant shall atall times be entitled to be represented by representativesofthe
Association or to appear with the assistance of snch representatives except at no
time shall the grievant be represented by an adrninistrativeofficial of the school
district. The Association and its al'filiate. VT-NEA" shall be the sole and
exclusive representative of the grievant.
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9.6 Informal Resolution. Nothing contained witlrin this grievance procedure shall be

construed as limiting the right of an employee to discuss a cornplaint informally
with his/her supervisor to having the dispute adjLrsted without the intervention o1'

the Association, provided such adjustment is consistent witli the ternts of this
Agreement. Should inforriral processes fail to resolve the grievance, a fbrrnal
filing of grievance shall be made in accordance with the procedures detailed
herein.

9.7 Procedure Sten l. The grievant shall fbrward a written copy o1'the grlevance to
the Principal. setting forth the specified problern beirig grieved arrd stating the
redress sought. The Principal shall conduct a meeting with the grievant and

Association within ten (10) days of receipt o1'the grievance and shall provide a
written response to the grievant/Association within ten (10) days of said meeting.

9.8 Procedure Step 2. lf the grievance is not resolved at Step l, the grievant may,
within ten (10) days of receipt ofthe Step l response, forward a written copy of
the grievance to the Superintendent o1'School indicating the reason fbr
dissatisfbction with the decision of the Principal and stating the redress sougltt.
ihe Sdpcrirrtendeht shall conduct a nreeting u,ith the grievant ano the Asioci'ation
within ten (10) days of receipt of the grievance and shall provide a written
response to the grievant/Associatiott within ten (10) days of said nreeting.

9.9 Plocqdure Step-3* If the grievance is not resolved at Step 2, the grievant may
appeal the SLrperintendent's decisions by filing a written notice of appealwithin
ten (10) days oI'tlie date that the Superintendent's response was due. Said appeal

must be field in writing with the Cliairman of the Board. together r,vith written
reason for the glievant's dissatisfuction witlt Superinterrdent's decision and

remedy sought. Within flfteen (15) days of receipt of the appeal, the Boards shall

arrange for a meeting with the grievar,t to hear the basis of the grievant's

dissatisfaction with the Superintendent's response. The grievant may present the
Board with such testimony and witnesses as he deems necessary to develop the
fact pertinent to the grievance. Within ten (10) days of said meeting, the Board
shall provide a written decision to the grievant. with copies provided to the
Association.

9,l0 Procedure Sten 4. If a grievance is not resolved in Step 3, the Association may,

within twenty (20) days of the deadline for receipt of the Board's decision,
demand binding arbitration of the grievance. Such demand shall be in writirrg and

sent to the Superintendent and shall include the reasons 1'or the greivant's
dissatislaction with the Board's decisions and reniedy soLrght. The arbitrator shall
be detennined by mr-rtual agreernent betrveen the Board and the Association.
Should the parties be unable to agree upou the selection o1'an arbitrator within
twenty (20) days after the date of demand 1'or arbitration. the Association shall file
its request for arbitration with the American Arbitration Association ("AAA")
pursuant to AAA's Voluntarily Rules. If the grievance is not sLrbmitted to the

AAA r,vithirr (20) days of being subrnitted 1o the Superintendent. the grievance

slial I be-considered withdrawn.
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9.11 The arbitrator's authority shall be limited to interpreting and applying the terrns of
this Agreement and he/she shall have no power to add to, subtract fi"om" alter,
disregard or rnodify any sLtch provisions. The arbitrator shall be limited to the
issues raised by the parties.

9.12 The expenses of the arbitrator's services shall be borne equally by the Board and
the Association; however, each party shall be responsible for compensating its
own representative and witnesses. If either pafty desires a transcript of the
arbitration then that party shall bear the firll cost of said transcript, including the
cost of providing a copy to the other party.

9' l3 Sten Blz-Pass. Provided that the Association and the Superintenderrt agree, Step I
and/or Step 2 ofthe grievance procedure may be by-passed and the grievance
brought directly to the next step.

9.14 Cooperation. The Board and the Association will cooperate in the investigation
of any grievance, and they will furnish to one another sLrch reasonable
infbrmation as is necessary for the processiug of a grievance.

9.15 Processins. Under no circumstances shall the Board, Superintendentor
Association involve students who are minors in the investigation. processing. or
hearing a grievance unless prior written consent from a parent or guardian is frled
with the Superintendent at least twenty-Ibul'(24) hours before such involvement.

9.16 A grievance may be withdrawn or settled at any level without establishing
precedent.

9.17 Neitherthe Board trorthe Association rvill take any reprisals against any person
because of his/her participation, or refusal to participate, in this grievance
procedure.
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Article 10: lnsurance

10.I Insruance. The District agrees to provide all insurance coverage fbr ernployees as

set forth irr this Agreenrent. sub.iect to the eligibility requirements of tlre
individual insurance carrier unless such eligibility reqLriremeuts are modified by

the terms of this Agreement. The District shall be held harurless for any and all
costs or claims in the eveut that the insurance carrier denies coverage o1'such a

clain-r; furlher. tlre District shall uot be liable for alty act ol ornission of any

insurance carrier. its eurployees or agents, or any person furnishing professional
service pursuant to the insurallce coverage set fbrth in this Agreemetrt. By rnLrtual

agreernent, the District aud the Association may elect to change the insurauce

carrier or plan uoted herein during the lifb of this Agreement. ln the event that a

employee's spouse or civil union partner is employed by the District, the District
will be obligated to provide only one insurance plan fbr the spouses or civil union
partners as a unit (e.g., two-person or lamily plan).

A. Ilealth Insurance & Related Health Benefits

1. Commission on Public School Employee Healtlr Benefits Comrnission. The
Board shall provide employees lrealth insurance arrd related beuefits as required
by tlie arbitlation award and tlie resolution of negotiations by the Cornurission or-t

Public Scliool Emplo,vee llealth Benefits pursuant to the provisions of l6 V.S.A.

$210r-2108.

2. Grievance. Notwithstanding any other provisions of this Agreement, including
Afticle 9, Grievance Procedure, any dispute or claim alleging that there has been a

violation, misiuterpretation or misapplication ofthe ternrs of the arbitration award

and/or lrealth insurance and benefits as required by the Comntission on Public
School Enrployee Health Benefits, shall be referred to the Commission fbr
resolution. The Commission on Public School Enrployees Health Berrefits shall
have exclusive.iLrrisdiction regarding any such dispute or claim regardirtg the

provisions ol'health insurance or related health benefits.

Effective July 1. 2023 pursuant to 16 V.S.A. Chapter 61 (Commission on

Public School Emnlovee Health ts) health care henefits and coverase.
excluding stand-alone vision and dental benefits. but including Health
Reimbursement Arrangements and Health Savings Accounts. shall be
governed bv the written agreement and extension agreement
incorporating the terms of the statewide health insurance bargaining
(Januarv 1.2023 throueh December 31.2027) found in Anpendices (X
and X) of the collective bargaininq agreement. Effective Januarv 1.

2028. health care benefits and coverage. excluding stand-alone vision
and dental benefits" but includins Health Reimbursement
Arrangements and Health Savinss Accounts. shall be governed bv the
written successor asreement cornoratins the terms of the statewide
health insurance barqaining.
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10.3 Flex Benefit Plan. Enrployees eligible for health insurance are also eligible lbr
the Section 125 Flexible Spending Plan. This requires anannual enrollment and
is optional.

10.4 Medical Insr.rrance Bu),-bacl<. Support StafT personnel who work at least thirty
(30) hours per rveek and choose not to accept the medical insurance benefit, rvill
receive a payment of up to one thousand dollars ($1000.00) per year. A
continuing employee must declare his/her intent to decline participation in the
district's health insurauce plan by July l" of each contract year. lf tlie employee
finds that he/she must return to the district's health insurance plan, ( l) the
employee must satisly the health insurance provider's re-eutry requirements, if
any; and (2) the arnount of the Medical lnsurance Buy-back will be pro-rated.
Pro-ration will be calculated by countiug the number of months that the
employee is actually "ol-1" the district's health insurance plan and dividingthat
nunrber by twelve. If the return to the district's health insurance happened prior
to the Decernber paynrent, the anrount of the Medical Insurance BLry-back will
be reduced by the pro-ration. If the retunr to the district's health insurance
happens after the l)ecernber payment. the employee rvill repay excess'Medical
Insurance Buy-back to the district. If the enrployee terrninates enrployrnent nrid-
year, the reimbursement to the District shall be pro-rated.

10.5 Life Insurance and Lons-T'ern Disability Insurance:

(a) Lifb & AD&D lusurance: The District provides a $50,000 term life and
AD&D ir.rsurance benefrt to all employees rvlro rvork 20 hours per week or
more. Anyone hiled prior to July I . 201 9, whose hours for the 201 8- l9
school year fell betu,een 17.5 and 20 hours, will be grandfathered.

(b) Disability Insurance: The District slrall provide employees working twenty
(20) or more hours per week coverage under a long-term disability insurance
plan pursuant tothe regulations, terms and conditions ofthe insurance carrier.
Said plan shall provide an eligible employee, on a monthly basis, with either
sixty percerl/' (60%) of said employee's wages or twenty-five hundred dollars
($2,500.00), whiclrever is less. Said disability plan shalI have a sixty (60)
calendar day elinrination period and will provide berrefits to age sixty-seven
(67). Each eligible ernployee shall apply fbr LTD coverage at the earliest
possible tinle allowed by the carrier (i.e., so that he beneflt will cornmence at
the conrpletion of the 60-day elirlination period) and shall utilize this
coverage as soor-l as benefits are autlrorized by the carrier. Anernployee shall
not receive paid leave time once eligible fbr LTD berrefits. An employee who
is determined eligible for disability benefits will be corrsidered an enrployee of
the district for the remainder of the contract year that he or she became
disabled and Ibr orre firlI contract year tlrereafter.

(c) The district will pay tlre premium cost lbr these benefits for eligible
eurployees.
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10.6 Workers Comoeusatiorr. When an employee receives Workers'Compensation
benefits, he/she shall also use his/her accumulated sick leave to offset the
difference between the Workers' Conrpensation benefits and his/her full salary.

This shall be accomplished by the employee endorsing Workers'Compensation
beuefit checks overtothe District, inclr-rding those received during all holiday and

vacation periods (including summer vacation); the District will then pay the

ernployee his/her full wages and deduct l/3 of a sick day from the employee's
accunrulation fbl each school day of absence. The Board shall also continue to
pay its share of all insurance benefits provided by the Agreement untilthe
employee's sick leave is exhausted. Accumulated sick leave does not include
additional sick leave for the new contract year. The Board may elect to stop

paylnent of sick leave wages until receipt of Workers'Compensation berief-its

l'rom the employee. The Board may grant unpaid leave of abseuce uporl request of
the emplt-ryee.

Article 11: Deductions

ll.1 The District agreestodeduct lion-r enrployees' salaries, payment for dues l'olthe
Association, Vennont-NEA, N.E.A., that employees individually aud voluntarily
authorize. Money shall be transmitted to the treasurer of the Association in
accordance with the schedule establislred for members of tlre teachers' bargaining
runit. and the Association shall disburse such rnonies to tlre appropliate Association
or Associations. Ar"rthorizations shall be in writirrg and continues from year-to-year
as long as a person remairrs employed by the District unless he notified the Board and

the Association in writing by October I that he wishes to withdraw his authorization
for dues deduction fbrthe upcoming school year. The Association shall have full
responsibility lbr notifying the District ofthe arnounts fbr each meurbership year. The
District shall cause such arnounts to be deducted in substantially eqr"ral installments
throughout the school year. The Association shall have the full responsibility fbr
notifyiug the District in advance of any changes in the dues deductions. For persons

who join the Association after start of the school year. the same practice for dues

dedr-rctions shall be employed as is used fbr teachers.

l l .2 The District agrees to administer payroll dedLrctior s to the extent the existing
District conrputer system is able to accomrlodate such requests, for such itenrs as

United Way, credit unions. tax sheltered annuities, computer purchases, and

insurance premiums. The District also agrees to administer payroll dedLrctions fbr
medical and dependent care reiurbursemeut accounts.
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Article 12: Hours of Work and Overtime

Educational and Office Assistants:

12.1 Eniployees shall be compensated fbr all hours worked, Up to fbur (4) paid in
service days may be scheduled by the adrninistration for Support Staff
additional training. If any suclr in service days are scheduled prior to the start of the
student school year they will not be scheduled before tlre week that students returu,

12.2 (a) In accordance rvith applicable law, employees who are required to work
through a lunch break or have a lunch break of less than thirty (30) rninutes will
be paid forthe breaktime. Support staff who have a duty-free lunch orhave a
break of thiily minutes or more rvill not be paid fbr their lunch break.

(b) Intensive Special Needs Educational Assistants shall be provided tinre to plan
and prepare for adapting curriculum. developiug materials, individual instruction
and.teanr preparation and plauning. Tlre District rt,ill make a reasonable effbrf tp ,,

provide INEAs with forty-live (45) nrinutes each rveek for this purpose.

(c) Pre-Kirrdergaften EdLrcational Assistants shall be provided time to clean the
classroour and materials daily. The District will nrake a reasoltable effortto
provide Pre-K EAs with ten (10) minutes each day 1br this purpose.

12.3 Employees who are required to work overtime shall be compensated at the rate of
one and one-half (l %) times the ernployee's nornral hourly rated for all overtime
worked in excess of forty (40) hours perweek. In calculating hours worked for
overtime purposes, only time actually worked shall be counted.

12.4 School year employees will be paid in twenty-one bir.r,eekly installments
beginning with the flrst School District payday after the employee cornrnences
employment for the year. The District r,vill estin,ate the total amount the
ernployee should earn during the course of the year arrd divide that arnount by
twenty-one (21). Unpaid leaves shall be reported each pay period. and arr

appropriate amount will be deducted fi'om that biweekly paycheck.

12.5 Employees will be paid via electronic deposit into the banking institution of
his/her choice. Employees lray request a paper check.
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Custodians:

12.6 The normal workweel< lbr full time custodians shall consist o1'Iive (5)
consecutive days at straight time pay. Actual hours worked and holiday time will
constitute "time worked" 1'or the purpose of determining the tin-re worked in
excess of the fbrty (a0) hours perweek required to establish eligibility fbr
overtime compensation. The normal worl<day will consist of up to eight (8) hours

of work in any one-day at straight time pay, including a half liour paid lunch
break. Enrployees will be expected to be available fbr call dLrty during their one

half hour lunch break,

(a)

(b)

(c)

First shift hours will normally begin no earlier than 5:30 a.nr. and

normally end no later than 5:00 p.m.

Second shift hours will normally begin no earlier than l:00 p.m. and

normally end no later than 2:00 a.m.
Third shift hours will normally begin no earlier than l0:00 p.rn. and

normally end no later than 9:00 a.rn.

12.'7 Enrployees are expecteci to w'ork a reasonable amount of overtime as requested.

In the event that all employees refuse such overtime, tlre employee with tlre least

seniority must work that tirne. The intent of this section is to establish a rotation
o1 assigned ovefiirne, in reverse order olseniority. so that no one ernployee shall

be required to perform oveftime'*'orl< rnore frequently than any other employee.
Nothing in this understanding r,vill preclude an employee fiom accepting nrultiple
fiequent overtirne assignments on a voluntary basis. Only after regular full-time
employees have been of}'ered overtime shall probationary employees be aflbrded
such o;rportunity. It is understood that, in the event no regular full-time
employees accept the overtime. the least senior person will be a regular full-time
employee. not the probationary employee.

12.8 Ernployees who have left their place of errployment and are recalled to work
plior to the next norrnal shift will be paid portal to porlal.

12.9 E,ntployees required to work on Saturdays outside their regular work week, slrall

becompensatedattherateoftimeandahalftheirregLrlarrateofpay. Employees
required to work on Sundays or holidays, outside oftheir regular rvork week, shall

be conrpensated at the rate of double time their regular rate of pay.

12.10 E,nrergerrcy work. E,nrployees shall make themselves available during the course

of emelgencies. Delibelate refusal witl-rout justification rnay result in disciplinary
action.

12.11 Irr uo eveut shall dLrplication or pyramiding o1'ovedinre or premiunt rates be

pennissible. Wlren the particular rvork falls within tu'o (2) or nrore overtime or
otlier plenrium classifications. only the highest applicable single oveftime or other
premium rate shall be paid.
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12.12 Longevitv lbr Support Staff: Longevity Payments are nrade in Decernber ol
each year.

After completion of 5 years up to l0 years of service: $350
Alter completion of l0 years up to l5 years of service: $500
After completiorr of 15 years up to 20 years of service: $800
After completion of 20 years of service: $1,000

12.13 Custodiatts will receive a $0.50 shift diffbrential fcrr working the evening shift,
with tlre rate remaining tlre same during vacation weeks and summers when shifts
clrange over to day shift.

12.14 All employees required by the District to wear unifbrms will receive a r:niform at
no cost to the employee. For cLrstodians, tlre District shall purchase five (5) sets of
uniforms for each pennanent custodian. Each employee shall wear his/her
uniform while on duty forthe School District. Each employee shallkeep his/her
r"lnifonn clean and in good repair. Each employee is responsible 1'or his/her

, unifonn. ,In AugLrst ofeach year, uniforms for custodians will be leplaced as

needed, notto exceed five uniforms peryear. The District shall provide t-shirts '

as a part ofthe unifbrm. If an employee resigns ol is dismissed, he/she will returrr
all uniforms to the oIfice of the Director of Plant.

12.15 The School District will pay up to $250 per year to each custodian fbr the
purchase of appropriate work shoes. These shoes shall be specifically approved
by the School District and shall be worn at all times when an employee is on duty

12.16 The Board acknowledges the importance of maintainir-rg a healthy indoor air
quality and temperature forthe well-being of its Ernployees.'fhe Board shall take
reasoltable nreasures to ensure a clean and safe working environrnent.
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Article 13: Leaves

Use of all leave tirne shall be recorded as actualtirne taken. Employees earniug time
shall accrue time on a pro-rated basis aligned with their normally scheduled hours.

Anyone being hired rnid-year will have benefits pro-rated based on hire date.

Civil Unions. ln accordance with tlie provisions of l5 V.S.A. Chapter 23 and 18

V.S.A. Clrapter 106, a partyto a civil Lrnion shall be irrcluded in any definition or Lrse

oltthe terrns "spouse", "l'amily", "dependeltt", "rtext of kin", alrd other temrs that
denote a spousal or lamilial relationship as those ternrs are used in the leave
provisions of this Agreentent.

13.1 Bereavement Leave. Support stafTare entitled up to tl-rree (3) days of paid

bereavemerrt leave 1br each instance o1'death of the employee's spouse, partner,

children, stepchildren, parents, grandparents, grandchildren, stepparertts and

siblings; or children, stepchildren. parents. grandparents, grandchildren,
" steppar'euts,'anci :siblirrgs ol'lhe einploiee's spous..: . 'l'lre SLrperilttendeni t)iay

grant bereavetlent leave to accornmodate unusual or unfbreseen circumstatrces

requiring the enrployee's absence fi'om work. Bereavemeut leave may be

extended at the discretion of the Superintendent.

13.2 Fanril), Medical Leave Act. To the extent that the following statutory provisions

are applicable to the Board. the Board shall comply with the requirenrents of the
Federal Family and Medical Leave Act ("FMLA") and the Vermont Patental and

Family l.eave Act ("PF[,A"). l.eave pursltant to each of these acts shall be

provided according to the Board's policies aud practices. Pursuant to each of
these acts shall be provided according to the Board's policies aud practices.

Pursuant to these policies arrd practices, wheuever an employee is entitled to aulor
granted paid or unpaid leave pursuant to the terms of this Agreenreut and the

employee is also entitled to leave pursuant to the FMLA and/or PFI,A fbr tlre
same occurrence, both the leave provided pursuant to this Agreemeut and that
which is provided pursuant to the FMLNPFLA will be provided concurrently.
Also, FMLA/PFLA leave will be provided concurrent with Worker's
Compensation beneflts where concLrrrent errtitlement exists. All other nratters

regarding the adnrinistration of leave provided pursuant to the FMLA and PFLA
shall be as provided by the District's policies and practices.

13.3 Holidays. All calerrdar year suppoft staff shall be entitled to twelve paid holidays
during the calendar year. These holidays are: New Year's Day, Martin Luther
King/Civil Rights Day, President's Day. i\{emorial Day, Independence Day,
Labor Day, Indigeuous People's Day (when school is not in session in rvhich case

a floating holiday), Veteran's Day. Thanksgiving (two days) and Christmas (two
days).
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All school year slrpport stafl'slrall be entitled to eight paid holidays during the
school year. These holidays are: Labor Day, Veterans Day Thanksgiving and the
day after Tlranksgiving, Christmas Day, Neu' Yeal''s Day, Martin Luther
I(ing/Civil Rights Day and Merlorial Day.

In order to receive holiday pay for the aforementioned days, the day must fall on
the employees normally schedr"rled work caleudar.

13.4 Jurlz Duty. All mernbers ofthe support staff summoned to jury duty are entitled
to jury dLrty leave lbr the period leqLrired to perform this duty.

Immediately upon receipt of.iury duty notice. the employee shall notify the
SLrperintendent. During the period of such required jury duty, the employee shall
be: paid that portion of his/her \4/ages, which, together with jury duty
compensation, will equal the usual wages for the sante period.

13.5 Leave of:'Absence. T'he Supc'rintendent, at his/her sole discretiorr, may grant
extended leaves of absence withor"rt pay for up to one year. Upon retunr fron-r, a

leave of absence, the employee will be placed in the saure or col-l'lparable position
for which the enrployee is qualilied. The erlployee will be entitled to the same
beneflfs she/he had accrued at the comnrencernent olleave. The employee must
notify the employer in writing by February 1 concenring her/his intention to
rettrrn.

Any employee who has rvorked in tlre District 1br l0 consecutive years with no
intervening leaves of absence shall be granted, upon notification by April 15, a
leave fbr up to but nor ulore than one year with the understauding that the
employee must notily the enrployer irr writing by February I concerning her/his
intention to return.

13.6 Militar), Leave. The District shall provide such leave as is required by federal and
state law wherr an employee serves in tlre armed fbrces of the United States of
America.

13.7 Personal Leave. Enrployees shall be allowed up to five (5) days leave peryear
(non-accumulative) fbr the conduct of urgerrt or personal business whiclr could
ruot othenvise be arranged outside of norntal working hours. Upon prior
notification of two (2) days to the Principal, employees nray be allowed to utiliz€
personal days fbr non-ernergeucy reasons as loug as the educational programming
is not affbcted.

In the case ofan emergency, as soon as possible after each occurrence, the
employee shall suburit a signed statenrent indicating the nature ofthe emelgellcy
to the Superintendent or his/her designee reqLresting tlrat the days taken are to be
charged against the enrployee's personal leave days,

anrl.,\grccment bctwccn Norrvich School lloard
July l,2026 - Junc 30,2028

Notn'ich liducation .'\ssociation Support StalT
Pagc23



r3.8

r 3.9

Personal leave may uot be taken coutiguous with school holidays or olt any

workshop days without the disclosure of a compelling reason aud approval of the
Principal. The SLrperintendent in his or her sole discretiou rnay grarrt additional
personal leave days. Parl-time employees shall be entitled to leave in proportion
to the fiaction of time worl<ed.

Sick Leave.
(a) Sick Leave - Support staff slrall be entitled to paid leave fbr absences due to

personal illness and disability, irrcluding disabilities connected with or
resulting liom pregnancy, as set florth herein. I-eave shall be granted to eaclt

support employee atthe rate of one day of sick leave per month per

employment. Sick leave shall become available at the incelrtion of eacli

school year and may be accunrulated to a total nurnber ol one hundred ( I 00)

days. Paft-time errployees shall be entitled to sick leave in proportion to the

fi'action of tinre worked. The Superintendent, at his or her discretion, may
require any employee to submit medical evidence substantiating the

employee's need to be absent from work.

1b) I]anrily Sick Leave - Up to tive 15) days ol'an enrplove'e's pe rsortal sick leave

rtray be utilized by the employee to attend to the illness of the employee's
spouse, parent, parent of the employee's spouse, children or uretlber of the

ernployee's household. Additional leave nray be taken iu accorclance with
provisions of the FMLA; however, the five (5) days allowed above shall be

corrsidered as part of the district's total obligation uuder the FMLA.

Sick Bank.
(a) A sicl< bank may be created rvith employees donating one of his/her sick leave

days per year from their accumLrlated total no later tlran October l'1 The sick

bank will be capped at one hundred (100) days, and not urore than otre

hundred (100) total days shall be Lrsed in arry one school year. ShoLrld the

sick bank be exhausted during the course ofthe school year, employees nray

donate again on the next cycle begirrning ou July I and runniug tltrough Jttne

30th.

(b) A nrernber of the sLrpport stafl'must have exhausted all of his/her available
paid leave and urust be a current contlibuting nrenrber ofsick bank in order to
apply to draw days fronr barrk.

(c) A mertrber of the support staff who is or may be eligible fbr coverage utrder

the district's long-temr disability ("LTD") insurance plan shall make a tirnely
application fbr coverage. A nrember of the sLrpport stafTrnay not receive or
use more leave fronr the sicl< leave bank than is rlecessary lbr the support staff
member to meet the eligibility requirements lbr the LTD plan. No one shall
be entitled to receive disability benefits and sick leavc benefits at the same

tinre.
(d) The sick bank is available only to support staff who have experienced serious

illness or injuries aud is not available for short-ternr absences. Any mettrber
on sick leave due to illness in the immediate lbnrily shall not be eligible to
receive sick leave bank days. Sulgeries, which are not deeured medically
necessary by a physician, will not be eligible for sick barrk days.
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(e) The sick bank will be administered by a committee consisting of the
Superintendent of Schools, the President ofthe support staff bargaining unit
aud the Director of Human Resources. Decisions will be made in accordance
with FMLA regulations and will require medical cefiification.

13.10 Vacations. Calendar year support staff shall becorne eligible for paid vacatiorr
time as follows:

(a) Two weeks annually in each of tlre first three years worked irr the school
district.

(b) Three weeks annually upon completion ofthree consecutive years of
service in the school district.

(c) Four weeks annually upon completion of ten consecutive years in the
school district.

Vacation leave is non-acclllllulative and rnust be taken during the year between
September I and August 31. I:r the initial ten nronths of entployment, the
employee shall be eligible fbr a paid vacation at the rate of one day per month of
service lbllowing the lburth month oloontinuor.rs enrployment. Vacations Sh6ll'be
taken at a time mutually agreeable to the employee and the employee's
supewisor.

13.1 I Vacation Lgave. Support staff personnel who are transferred from school year
positions to full calendar year positions shall receive one year's credit fbr eaclr
f-ull school year of service to the District provided that the service was for thirty
hours or more per week. Service between twenty and thirty hours per week sliall
be credited at 5112ths of a year fbr each furll school year of service.
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Article 14: Compensation

l4.l Wage Rates:
IJourly wage rates el'fective .luly I ,2026, will be adjLrsted according to the new
wage schedule including "Grade l" (E,ducatioual Assistants) and "Grade 2" (Pre-
Kirrdergarten Educatioual Assistants). Grade 2 will receive wages that are 5.5o/o

higher than those on Grade l. The new wage schedule is shown in the attaclred

Appendix 2. Forbotl't2026-2027 and2027-2028, a4%oincrease will be added to

the wage scale plus one step. All wage schedules can be fbund in Appendix 2.

The Administration shall provide tlre Norwich Education Association a listing of
wage rates lor all Bargaining Unit Members by October 1 of the school year. On
request, the Administration slrall provide Norwicli Education Association wage

rate infbrmation for any Bargaining Unit Members hired after October I of the
school year. A one-time Salary Adjustment to mitigate (liealth insurance)

deductible risk will be paidto individLrals listed on the Board Census dated Oct
l6: Census FY l8 irr the anrounts relbrenced. The ad.iustment will be paid in
accordancc r.,,ith,the l'riu,cel,;!1'salarY schedLrle and willtre issued separnte front tlre
regular salary anrount. It will rrot be subject to increase and persons receivirrg the
ad.iustmeut must be activelS, participating in the districts' health insurance otr the
level as listed in the census.

14.2 Placement on Waqe Schedule:
In all cases of placenreut on tlre u,age scale, the detelnrination of "credibility" of
previor-rs work experience is to be made by the Superintendent or her/his designee.

New Hires:,
Placemerrt of new enrployees on the wage schedule shall be based on education,
technical training and relevant years of experieuce. Associate's Degrees ot'

Technical Certiflcates are valued at 2 steps, Bachelor's Degree is valued at 4

steps, and Master's Degree is valued at 5 steps. Relevant prioryears of
experience ivill be recognized al50o/o. Existing bargaining unit members will be

placed on the wage scltedule consistent with this lartguage.

Rehire:
The rights and benefits o1'this afticle are granted exclusivelyto employees who
have completed two or rnore years of relevant service in tlre District and left the
position in good standing. The rehired (returning) employee will be placed on the
wage scale according to his/her years of previotts service in the District.
(Example: enrployee worked fbr the District for seven years. resigned, returued
trvo years later; placenlent on tlre wage scale will be step 7). Seniority of rehired
employee will be based on the date of the most recent hire.
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14.3 Intensive Special Nt-ecls Di1'lbrential. An additional diflbrential o1'uptotwenty-
tive (25%) will be added to the hourly rate for educational assistants who accept
assignments working one-on-one with students witlr intensive special needs: fbr
example: combative students, students with behavior problems, studeut who
require competence in sigu language, or nredical assistance such as toiletir-rg,
liypodernric injections. or catheterizations, or students rvitlr severe autisrn, as

determined by the Director of Special Services. Such deternrination rnay be

appealed using the grievance procedure. Grievances under this provision shall not
proceed beyond Step 2 of Article 9. Educational assistants subbing for an INEA
will be eligible for the same rate of pay on tlre EA schedule with a25o/o
differential. Educational assistants already being paid at Grade 5 are not eligible
for this dillbrential.

14.4

14.5

SLrbstitute Differential. A diflerential o1'fil1y percent (50%) will be added totlre
hourly rate for educational assistants who substitute fbr an absent teacher.
Substitutions of less than one half'-hour time will not be eligible for this
differential. A time slteet nrust be subnritted by the employee to request payment
of the substitute difl.erential.

Good Faith Errors. The Board arrd the Association agree that whcn a good laith
error is made in the placement or compensation of a bargaining unit member. the
error will be corrected.

14.6 Retirement. All school year support enrployees who work thirty (30) hours per
week or more are required to enroll in the Vermont Municipal Employees
Retirement System. Under Vermont State Law participation is mandatory and a
condition ol'employment. Full-year supporl staff (office and service) r,vorking
twenty-fbLrr hours per week are required to errroll. All ernployees are eligible to
participate in the District's Tax Sheltered Annuity Progranr 403(b). Participation
is voluntary and a Salary RedLrction Agreement must be cornpleted.

14.7 Unifbrms. All employees required by the District to wear unifbrms will receive
tuniforms at no cost to the employee.

14.8 Transfers. An employee who trans{'ers between any of the four schools in SAU
70. providing they are in good standirrg, will be placed at the same step on the pay
scale as they would otherwise be eligible for prior to their transler and will retain
all rights of seniority.

I4.9 Notification ofCqnJinued Enrplovnrent
Sclioolyear support staff who will be continued intothe subsequent school year
will receive a letter o1'reasonable assurance for the upcorning school year by June
I. Specifics fbr individual assignments will be provided by the last day of school.
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Article 15: Staff Development

15.I All support stalT shall be able to apply for Staff Development Funds through the
stafT developrnent activity approval process of the Principal. StalT may

individually apply for up to eight hurrdred dollars ($800.00) in staff
development firnds per year. Substitute pay will be paid fbr by the District.

15.2 With at least five days advance notice the Principal rnay grant support staff up to
three (3) profbssional leave days in any given school year. The Principal in

his/her sole discretion nray grant additional professional leave days. The district
will pay for substitute pay.

Article 16: Working Gonditions

16. I Working Conditions - As defined by state and federal law (by way of example but no

unsafe or hazardous work conditions. Any unsafe or hazardous condition should be

reported to the administration as soon as possible.

16.2 Safety Committee - The administration and the union shall meet regularly to discuss

safety concerns.

16.3 Legal Support - In the event an Employee is subject to a lawsuit or other legal claim
relating to an act or omission alleged to have occurred within the scope of their
employment, the Employee will receive supporl to the extent of and subject to the
conditions set forth in the Liability Insurance coverage provided by the Board for this
purpose. Such coverage shall be consistent with Section 1756 of Title 16, V.S.A.

16.4 To the extent known by the Administration, Employees shall be informed prior to being
assigned to work with or supervise student(s) whose behaviors are known to be atypical
and could present a safety hazard to the students or employees. Employees shall be

provided in advance with specific information about the known behavior pattern(s) of
the student(s) and suggested specific strategies for managing those behaviors. In the

event an educator is threatened, attacked, intervenes in a fight, witnesses a serious act of
violence or the arrest of a student(s), the supervisor/administrator or designee shall

immediately determine if the educator desires andlor requires assistance and shall
coordinate with the Association to provide the necessary support.

16.5 lThe Board and the Union shall abide by the principles found in Policy AC:
Nondiscrimination/Equal Opportunity Employment, and Anti-Discrimination Plan of the

District.
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Article I 7: Severability

lf any provisions of the Agreement or any application thereof to any Employee or
group of Employees is held to be contrary to law, then such provision or
application will not be deemed valid and subsisting, except to the extent permitted
by law, but all other provisions or applications will continue in full force and
effect. The parties will meet no later than thirty (30) days after such holding to
renegotiate the provision or provisions affected.

Article 18: Notification

Any formal notice, excluding grievance procedure notification and reduction in
force notification, required to be given by one party to the other under the terms
ofthis contract may be delivered by registered or certified mail or given in person
as conditions so warrant. lf given by the Board, said notice shall be sent to the
President of the Association, and if given by the Association, said notice shall be

sent to t$-Chair of the Board, c/o Superintendent of Schools.

So as to allow easy access to all employees, this agreement will be posted on the
Districts website.

Article 19: Duration

The Board and the Association agree on a two-year agreement, 2026-2027 and2027-
2028.

For the Nonruich Association For the Nonadch Board of School Directors

I c,4/"n
Print

Dated: h- lca- 2r-

Print C, @n"rl 6/^

Dated 6/>/26
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Appendix 1: Guideline for Just Cause

L Notice: Did the administration give the employee advance notice of disciplinaly
consequences for the employee's misconduct?

2. Reasonable Rule or Order: Is tlie administration's rule or directive reasonable for
the safe and efficient conduct of its business? [s it reasonable for the
administration to expect this conduct of the employee?

3. Investigation: Did the adrninistration conduct and investigation - befbre
adrninistering discipline - to deterrnine whether in fact the ernployee had violated
a rule, policy, order or other of the administration?

4. Fair Investigation: Was the administration's investigation fair, irnpartial, and
objective?

5. Proof': What type of evidence or proof was collected during the adminisllation's
investigation (circumstantial, direct, other). and what the amount of evidence
substantial, for the administration to detemrine the ernployee was guiltily of the
charge?

6. Equal Treatment: Has the adniinistration dealt with its rules, policies, directives.
etc., equitably and without discrimination?

7. Penalty: Was the administration's type and degree of discipline reasonable fbr the
seriousness of the ernployee's proven misconduct and the perfonnance/service
records of the etnployee during his/her ernployrlent?
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Appendix 2: Wage Schedules
Support Staff Salary Scale

Support Staff Salary Schedules - FY26-27 , FY27 -28

Support Staff Salary Scale
Steps are 2.50% in between
ADDED TO BASE RATES

2026-27

1 Norwich Education Assistants
2 PreK Education Assistants - Beginning July

1sl,2025
3 Custodian - 2nd Shift Differential $0.50
4 Custodian Lead - 2nd Shift Differential $0.50
5 lntensive Special Need Education Assistants

- Beginning July 1s1,2022

4%

i ..,. .,r, r.r lr. rr, ;rl, i r.:ii, \. ,,tt/ . ...r ,.,' ,1. ....i ., ,

DIATT

Grade ( 1 2 4 F € I c 1(

1 19.3C 19.7e 20.21 20.77 21.29, 21.83 22.38 22.9? 23.5C 24.O9 24.65

z 20.31 20.8e 21.3t 21.91 22.46 23.O? 23.61 24.15 24.79 25.42 26.0!

21.4e 21.99 22.54 23.11 23.67 24.2E 24.88 25.5C 26.14 26.79 27.4t

4 24.01 24.62 25.24 25.8e 26.51 27.17 27.86 28.54 29.27 30.0c 3Q.7t
E 24.11 24.72 25.34 25.97 26.61 27.25 27.97 28.6i 29.3S 30.12 30.8i

Support Staff Salary Scale
Steps are 2.50% in between
ADDED TO BASE RATES 4%

2027-28

New employees will not be placed on the Wage Schedule at a step greater than an
existiug employee with the same experience.

Grade ( 1 z 4 E b t L 1(

1 20.oi 20.57 21.O8 21.6C 22.11 22.7C 23.27 23.81 24.44 25.O8 25.6t
2 21.17 21.74 22.24 22.75 23.3e 23.95 24.55 251e 25.79) ?6.43 27.O(
t 22.32 22.87 23.44 24.O? 24.62 25.24 25.87 26.52 27.19 27.86 28.5(
I 24.97 25.61 26.25 26.8S 27.57 28.26 28.97 29.6S 30.44 31.2C 31.9i
t 25.08 25.71 26.36 27.O1 27.68 28.38 29.08 29.81 30.5e 31.32 32.11
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Appendix 3

Terms and Conditions as Required by the Arbitration Award and Resolution of Negotiations
Between the Commission of Public School Employee Health Benefits Pursuant to the
Provisions of 16 V.S.A. Chapter 61 For The Period of January L,2O2g through December ?L,2025

Article l. Recognition:
l-.1- ln accordance with 16 V.S.A. Chapter 6L the five (5) representatives of participating

employees on the Commission on Public School Employee Health Benefits (Employee

Commissioners) are recognized as the exclusive bargaining representative of eligible employees

for all aspects of representation within the jurisdiction created by law. The five commissioners

appointed by the Vermont State School Boards'Association (Employer Commissioners) are

recognized as representing the interests of the employing and governing school districts and

supervisory unions throughout the State of Vermont within the jurisdiction created by law.

Together, the Employee Commissioners and the Employer Commissioners constitute the
Commission as above referenced.

Article ll. Definitions:
2.1The term School Employee is hereby defined to mean:

a) Licensed Teachers: Employees of Vermont school districts and supervisory

districts providing employment services requiring a professionalteaching license

from the Vermont Agency of Education (AOE).

b) Licensed Administrators: Employees of Vermont school districts and supervisory
districts (District Employees), excluding superintendents, who provide educational
services requiring a professional administrator's license from AOE.

c)All Other School Employees as defined in 21V.S.A. Section 1502, including:

1-. Support Staff: A municipal employee as defined in 2L V.S.A. Section L722;

2. An individual employed as a supervisor as defined in 21V.S.A. Section 1502;

3. A confidential employee as defined in 21V.S.A. Section L722;

4. A certified employee of a school employer and

5. Any other permanent employee of a school employer not covered by

subdivisions 1-4 of this subsection (c).

Article llt. Scope of Bargaining:
3.1The Commissioner's scope of bargaining shall include:

a) Determining eligibility for health benefit plans and tiers of coverage for school

employees;
b) Standardizing the duration of health insurance coverage during a term of employment;
c) Negotiating per the standards set forth in 21. V.S.A. Section 2l-03 as the same may be

amended from time to time;
d) Researching, vetting and establishing a system of third-party administration that is

efficient and competent, technologically sophisticated and manageable, and

accountable to employers and employees as per the Tentative Agreement (TA)

executed by the employer and employee commissioners on July 17,2019, in the first
round of statewide health care bargaining,
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Article lV. Limited Jurisdiction:
4.L The parties agree that nothing herein is intended to preempt or regulate an aspect of
educational system employment that is outside of the statutory jurisdiction conferred upon the
Commission.

Article V. Plan Offerings:
5.L All participating employees who are eligible for coverage will be able to select one of the
four plans offered by the Vermont Education Health lnitiative (VEHI): Platinum, Gold, Gold

Consumer-Driven Health Plan (CDHP) or Silver CDHP.

Article Vl. Eligibility Standards:
6.L Public-school employees who work on average a minimum of L7.5 hours per week
during the school year or calendar year shall have the right to enroll in a health benefit plan with
an employer subsidy to pay for a portion of applicable premium and out-of-pocket (OOP) costs.

Employees may elect coverage for themselves, their spouses, domestic partners and other
qualified dependents from any of the four (4) tiers (e.g., single, two-person, parent/child[ren]
a'nd,fantl{'y:),in. any of 'the f.our (4) plans offered by VEI-Il as delineated above. Spouses of
employees shall include those by marriage, domestic partnerships, or civil unions.
6.2 Full-time status: Fulltime status for determining the amount of employer-subsidized
coverage for premium costs will be based on full time or full time equivalent (FTE) definitions as

locally negotiated or determined.
6.3 Part-Time status: Employees who work less than full time but a minimum of L7.5 hours
per week during the school year or calendar year shall be entitled to pro-rata health benefit
contributions for premiums. Employer contributions to a health reimbursement arrangement
(HRA) or health savings account (l'lSA) will be made available in full regardless of the number of '

hours worked between 17.5 and fulltime, and not pro-rated.
6.4 Probationary Periods: Employees will not be subject to a probationary period before
being permitted access to health insurance coverage for which they are eligible.
6.5 New Employees: Health insurance coverage for new employees or employees newly
eligible for health insurance coverage will start at the earliest possible date consistent with
current VEHI/Blue Cross Blue Shield of Vermont (BCBSVT) enrollment rules.

6.6 Domestic Partner Benefits: An employee seeking to obtain benefit coverage for the
employee's domestic partner and the child(ren) of that domestic partner must satisfy all of VEHI's

current eligibility criteria and submit an affidavit in the format required by VEHI, all as posted on

VEHI's website, to the district business office.
6.7 Duration of lnsurance Availability: The health insurance offered under this Agreement
shall be co-terminus with a covered employee's status as an eligible educational employee and

will terminate when such status terminates. Nothing herein, however, is intended to affect a

former employee's rights under COBRA or to adversely affect the district or the applicable
bargaining unit from negotiating continuing responsibility for COBRA payments in connection
with any separation from employment.
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Article Vll. Premium Cost-sharing: Employers and Employees:
7.1,For Teachers and Licensed SchoolAdministrators as defined in sections 2.La and2.Lb:
Each employer will contribute eighty (80%) percent of Gold CDHP or Silver CDHP for any tier of
coverage. The amount of money available for Gold CDHP can be credited at the employee's
discretion toward the premium costs for a tier of coverage in the Platinum or Gold (non-

CDHP)VEHI plans.

7.2 For all Other School Employees as defined in section 2.1c: Beginning on January I,2023,
and on each January 1- for the duration of this Agreement, all employees covered by this section

7.2 who are not at the 20% premium contribution level will increase the employee contribution
by one (1-%) percent but not to exceed twenty (20%) of Gold CDHP or Silver CDHP for any tier of
coverage. The amount of money available for Gold CDHP can be credited at the employee's
discretion toward the premium costs for a tier of coverage in the Platinum or Gold (non-CDHP)

VEHI plans.

Article Vlll. Out-of-Pocket Cost-Sharing: Employers and Employees:
8.1- For employees and their dependents enrolled in the VEHI Gold CDHP, employers will pay

medicaland nharm,rcrl.,prrt-af-pocket (OOP) costs u.rith f!rst Collar ccntribution-q throrlgh an HRA

in the following amounts:for licensed administrators and teachers as defined in section 2.la and

2.1b, S1900 for single-tier coverage and S+OOO for all other tiers of coverage; for support staff as

defined in section z.Lc,52200 for single-tier coverage and 54400 for all other tiers of coverage.

This amount of money can be credited at the employee's discretion toward the OOP for any

other VEHI plan. For employees enrolled in the VEHI Silver CDHP, employers will pay medical and

pharmacy OOP costs with first dollar contributions through an HRA or HSA, at the individual
employee's discretion, in the following amounts: For licensed teachers and administrators, SfgOO

for a single tier and $4000 for all other tiers; for support staff, S2200 for a single tier and 54400
for all other tiers.

Article lX. Employees Under Part-time Contract in Two or More Districts/Supervisory Unions:

9.1- Cost Sharing: Employees who have part-time contracts with multiple school district
employers, but who meet the minimum eligibility standards hereof on the basis of all such

contracted for work, shall be eligible for Health lnsurance coverage according to this
Agreement ("Eligible Employee with Multiple Employers") as follows: Each district will bear a
proportionate premium, OOP and administrative fees sharing responsibility equal to the part

time percentage of the employee's contract. For example, if district "A" has a 60% employment
contract/relationship with the school employee, District "A" will be responsible for 60% of the
total employer costs set forth herein.
9.2 Plan Administration for Multiple District Employee: For an Eligible Employee with
Multiple Employers, administration of the employee's health insurance benefits will be the
primary responsibility of the district with the largest contractional relationship. ln the event two
or more districts have identicalcontractional relationships with the employee, the districtthat
first employed the employee will have responsibility of administering the employee's insurance

benefits.
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9.3 Transfers Between Educational Employers: lf an Eligible Employee with Multiple
Employers transfers between two employers bound by this Agreement during the course of any
one calendaryear, the employee's coverage underthe plan shall remain unchanged. However,
the employer obligations under this Agreement shall be appropriately pro-rated betWeen the
two employers and the new employer shalltake on applicable administrative responsibilities.

Article X. Third Party Administrator Services:
10.L Employers shall pay the administrative expenses charged by the Third Party

Administrator (TPA).

1-0.2 Autopayment to providers will be the default payment method unless requested
otherwise by the bargaining unit.
1-0.3 The TPA chosen shall be able to provide debit cards to facilitate payments when autopayment
is not an option. Debit cards are expected to be provided to employees prior to
January L of each year of this Agreement or, in the case of new employees, as soon after their
commencement of employment as practicable. ln the event of the failure of the TPA to deliver a

debit card when due, such card shall be provided as promptly thereafter as possible.
.r .{+Ji 

r.rr..rrr,. ,,, :- ,,,, q,.. .. .:

Article Xl. Grievance Procedure
l-L.L Either a local public school district or a union representing public school employees may
file a grievance with the Commission concerning the interpretation or application of the
statewide agreement concerning health care benefits for Vermont public school employees. The
grievance must be filed with the Commission within thirty (30) days after the grievant knows or
should have known of the events giving rise to the grievance. lf a majority of the Commission is

unable to resolve the issue within thirty (30) days, the matter shall be referred to final and

binding arbitration. lf the'"Commission is unable to agree on an arbitrator, the matter shall
proceed to arbitration pursuant to the rules of the American Arbitration Association.

Article Xll. lncorporation by Reference:
Lz.L All terms and conditions of this Agreement will be incorporated by reference in all

collective bargaining agreements for applicable school employees in accordance with applicable
laws and shall be posted and available for access on the Vermont-NEA, the Vermont School

Boards'Association, and the American Federation of State, County, and Municipal Employees
(AFSCME) websites. lf agreed to by a school employer and the union(s) representing its eligible
employees, this Agreement shall be included as an appendix in said collective bargaining
agreements.

12.2 All terms and conditions of this Agreement will also be incorporated by reference into

school policies or individual employment contracts that govern health benefits for schqol 
,

employees not in recognized bargaining units in accordance with applicable laws.
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Article Xlll. Disclaimer:

13.1 Nothing in this Agreement shall be construed to deny, restrict, or add in any way the

right to health insurance coverage through an employer's health care plan that employees and

their dependents are entitled to under federal COBRA rules, the federal Family Medical and

Leave Act (FMLA), Vermont's Parental and Family Leave Act (PFLA) and related laws, or

under other state and federal statutes.

Article XIV Duration:

14.1 The provisions of this Agreement, as supplemented by any binding arbitration award(s)

issued by the LBO Panel, shall take effect on January 1 , 2023 and continue in full force and effect

until December 31 ,2025 unless amended or extended by mutualwritten agreement !11*3"n
the parties hereto.

For the Employer Commissioners

ff*-"t*rZ fii-,r.^, tz fzt fzr
Elizabeth Fitzgerald, Ll.at, Duly authorized

For the Employee Commissioners:

Date

1tt1w
Michael Campbell, Chair, Duly authorized

; '.:

Date
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