


7. Consider Superintendents recommendation to add a CTE Teacher Leader position at BCTC and allow 
the use of the CTE funds to cover the annual stipend for this position.

8. Consider request from Bob Higginbotham, Director of Transportation to surplus 7 school buses, that are 
over 16 years old, and out of service. (See attachments)

9. Consider and approve the updated Salary Schedules for the 2026-2027 School Year as presented by 
Superintendent
Boblett;

10. Consider Superintendent's recommendation to approve the Certified Employee and Classified
Employee Payroll Schedules for year 2026-2027; (See Attachments)
11. Consider Superintendent's recommendation to approve the Administrative Salary Supplements
Schedule for year 2026-2027; (See Attachment)
12. Consider Superintendent's recommendation to approve the Non-Administrative Salary Increments
Schedule for year 2026-2027; (See Attachment)

13. Consider Superintendent's recommendation to approve the Substitute Teacher Salary Schedule as
presented; (See Attachments)
14. Consider Superintendent's recommendation to approve the Extra Service Salary Increments Schedule 
for year 2026-2027 as presented; (See Attachment)
15. Consider Superintendents recommendation to approve the 2026- 2027 Misc. Pay Rates as presented;
(See Attachments)

16. Consider approving request from Superintendent to reclassify Employee #1259 to job code 7461 (7
hours), and job code 7462 (1 hour) Employee #1745 to job code 7161 (3 hours), and job code 7665 ( 5
hours) Employee #2665 to job code 7465 (6 hours), job code 7660 (1 hour) employee #3472 to job code 
7181 (6 hours), and job code 7161 (2 Hours). This will save the district an estimated $27,092 by
reclassifying these employees.

17. Consider and approve Bob Higginbotham, Director of Maintenance/Transportation to reclassify
Employee #5105 to job code 7915 (8 hours), Employee #3725 to job code 7765 (8 hours), Employees
#5118 and #4453 to job code 7445 (8 hours), employees #3016 and #3804 to job code 7444 ( 8 hours).
This will save the district an estimated $92,559 by reclassifying these employees.
18. Consider and approve Superintendent's recommendation to approve the Memorandum of Agreement 
between Kentucky Christian University and Boyd County Board of Education for the 2026-2027 school 
year to provide training experiences for the University's student teachers; (See Attachment)

19. Consider and approve Kentucky School Boards Association (KSBA) 2026 Policy Update #30 as
presented per KRS 160.340. This will be the first reading; (See Attachments)
20. Consider and approve Kentucky School Boards Association (KSBA) 2026 Administrative Procedures 
Update #49 as presented per KRS 160.340; (See Attachments)

21. Consider and approve recommendation of Dara'Su Stevens-Williams, Special Education Director, to 
approve Contract between Boyd County Schools and Grayson Speech Therapy, PSC, Grayson, Kentucky 
to provide occupational therapy services for district students for school year 2026-2027; (See
Attac hments)
22. Consider recommendation of Dara'Su Williams, Special Education Director, to approve the contract 
with Abundant Grace Counseling and Assessment to provide psychological testing services for students for 
the 2026-2027 school year; (See Attachments)
23. Consider request from Dara'Su Williams, Director of Special Education, to approve the Contract
Agreement between Boyd County Public Schools and LaCrissa Keefer, Speech Language Pathologist, to 
provide speech therapy services to students for the 2026-2027 school year. (See Attachments)
24. Consider recommendation ofDara'Su Williams, Special Education Director, to approve 
Memorandum of Understanding between Ramey-Estep Homes, Inc./Regroup and Boyd County Schools 
for the purpose of providing needed school-based behavioral health services as needed/requested to 
students beginning
July 1, 2026 through June 30, 2027; (See Attachment)
25. Consider Request from Dara'Su Williams, Special Education Directors, to accept Contract with 
Ginger Fife, MA-CCC-SLP therapy services for students for the FY 2026-2027; (See attachments)






