KINGS CANYON UNIFIED SCHOOL DISTRICT
Annual Classified Management Salary Schedule

2025-2026
|Position Work Year*| Duty Days| Year 1| Year 2 Year 3| Year 4| Year 5 Year 6| Year7 Year 8 Year 9| Year 10}
|Behavior Intervention Specilist 215 200, $80,594 $83,011 $85,501 $88,066 $90,709 $93,429 $96,234 $99,121] $102,094I $104,646
IBehavIor Intervention Supervisor 215 200 $71,639 $73,788] $76,001 $78,281 $80,630 $83,048I $85,541 $88,107 $90,750 $93,018
Certificated Personnel Credential Analyst 261 225 $85,631 $88,199 $90,844 $93,571 $96,378| $99,268| $102,248 $105,316 $108,475 $111,186
Chief Financial Ofiicer 261 225 $153,128 $157,721 $162,451 $167,326 $172,346 $177,515 $182,844 $188,329 $193,979 $198,827
|Data and Accountability Manager 261 225 $80,594 $83,011, $85,501 $88,066 $90,709) $93,429 $96,234 $99,121 $102,094 $104,646
|Director of Fiscal Services 261 225 $115,854J $119,328} $122,907| $126,595 $130,393 $134,304 $138,336 $142,486 $146,760, $150,428
|Director of Food Services 261 225 $115,854| $119,328| $122,907| $126,595 $130,393| $134,304} $138,336 $142,486 $146,760, $150,428
IDirector of Maintenance/Operations 261 225 $115,854 $119,328| $122,907 $126,595 $130,393 $134,304 $138,336 $142,486 $146,760 $150,428
Iﬂrectot of Transportation 261 225 $115,854“ $119,328| $122,907| $126,595 $130,393 $134,304 $138,336 $142,486 $146,760 $150,428
l@rly Childhood Coordinator 215 200 $89,549| $92,235 $95,001) $97,852 $100,787 $103,810 $106,926 $110,134 $113,438| $116,273
'Early Learning Supervisor 215 200 $71,639 $73,788 $76,001 $78,281 $80,630) $83,048 $85,541 $88,107 $90,750 $93,018
lElementary/ Middle School Athletic Director 261 215 $36,265 $99,152/ $102,126| $105,190 $108,346 $111,586 $114,946 $118,394 $121,946 $124,994
Executive Asst. to Bd & Supt 261 225 $95,705 $98,576 $101,532 $104,579 $107,716 $110,947 $114,277 $117,706 $121,237 $124,267
Grounds and Landscape Supervisor 261 225 $90,668)| $93,387 $96,188 $99,075|  $102,047]  $105,108|  $108,263]  $111,511]  $114,856|  $117,726
|Licensed Mental Health Clinician 200 185 586,974' $89,583u $92,269) $95,038 $97,890 $100,825 $103,852 $106,958¥ $110,176 $112,930
Network Manager 261 225 $85,631 $88,199 $90,844 $93,571 $96,378 $99,268]  $102,248|  $105316]  $108.475|  $111,186
|Nutritionist/Food Service 261 225 $85,631 588,199 $90,844 $93,571 $96,378 399,268| $102,248 $105,316 $108,475 $111,186
Occupational Therapist 215 200 $94,026 $96,846 $99,751 $102,744 $105,827 $109,000 $112,273 $115,641 $119,110 $122,087
Physical Therapist 217 202 $94,966 $97,815, $100,748| $103,772 $106,885 $110,090 $113,395 $116,797, $120,301 $123,308
{Program Specialist 261 215 $105,891 $109,067| $112,338 $115,709 $119,181 $122,755 $126,440 $130,234 $134,140 $137,493
Purchasing Manger 261 225 $100,742 $103,764| $106,876 $110,083 $113,386 $116,786 $120,292 $123,901 $127,617 $130,807
Restorative Justice 261 215 $86,638} $89,237 $91,913 $94,671 $97,512) $100,436, $103,451 $106,555 $109,751 $112,494
School to Home Communications Officer 261 215 $101,078l $104,110 $107,232 $110,450 $113,764 $117,175 $120,693 $124,314 $128,043| $131,243
Student and Family Therapist 208| 193 $87,568l $80,297 $93,005 $95,796 $98,670 $101,629 $104,680, $107,820 $111,055 $113,830,
Supervisor/Custodial 261 225 $90,668 $93,387 $96,188 $99,075 $102,047 $105,108 $108,263 $111,511 $114,856| $117,726
Technology Systems Director 261 225 $115,854 $119,328) $122,807| $126,595 $130,393| $134,304} $138,336 $142,486 $146,760 $150,428|
Transportation Safety Compliance Supervisor 261 225 $95,705| $98,576, $101,532 $104,579| $107,716 $110,947 $114,277 $117,706 $121,237 $124,267
Transportation Supervisor/Fleet Maintenance 261 225 $90,668 $93,387, $96,188i $99,07SI $102,047 $105,108 $108,263 $111,511 $114,856| $117,726

Longevity, employees with the steps of service detailed below shall receive a 2.5% increase compounded as detailed below:
1. Longevity incentive is granted on July 1 of the calendar year of the employee's 15th anniversary
2. Longevity incentive is granted on July 1 of the calendar year of the employee's 20th anniversary
3. Longevity incentive is granted on luly 1 of the calendar year of the employee's 25th anniversary

*Positions are exempt; annual compensation, which includes compensation for duty days indicated and applicable vacation and holidays, paid on monthly basis.
* Masters Degree Incentive: $2,019

Effective: 7/1/25 Board Approved: 4/28/26 Revislon Date: 4/28/26



