MEMORANDUM

To:

GREATER LOWELL TECHNICAL SCHOOL COMMITTEE

FrOM: JiLL DAVIS, SUPERINTENDENT-DIRECTOR

RE:

ScHooL CommITTEE IMIEETING ON JUNE 18, 2026

DATE: JUNE 11, 2026

Enclosed please find the Agenda for the June 18" School Committee Meeting as well as the
Meeting Notice.

REPORT OF THE SUPERINTENDENT-DIRECTOR

1.

Early College Designation Award

Greater Lowell Technical High School and UMass Lowell/UMass President’s Office
partnership was approved by the Department of Elementary & Secondary Education for initial
designation as a Massachusetts Early College Program. A copy of the approval letter is
included in the package.

Greater Lowell Community Foundation Grant Donation Approval

| will be seeking approval to accept a donation totaling $5,000 from the Greater Lowell
Community Foundation grant on behalf of Mark & Elisia Saab. A copy of the donation letter
is included in the package.

Donation Approval
I will be seeking approval to accept a donation of a 2014 Ford Fusion Hybrid to the Automotive

Department from Mr. Peter Gavel from Dracut, MA.

Co-Operative Education Report

We currently have 92 junior students participating in cooperative education employment
opportunities as of May 31, 2026. This represents 17% of the Class of 2027. A copy of the
May Co-Operative Education report is included in the package.

School Resource Officer MOU
| will be seeking approval of the 2026-2027 School Resource Officer MOU. A copy of the

proposed MOU is included in the package for your review.

Student Acceptable Use Policy for Digital Information, Communication, and Technology
Resources (AUP)

I will be seeking approval of the revised Student Acceptable Use Policy for Digital
Information, Communication, and Technology Resources (AUP). A copy of the revised
policy is included in the package for your review.
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7.

10.

11.

2026-2027 School Improvement Plan
| will be seeking approval for the 2026-2027 School Improvement Plan. A copy of the
proposed plan is included in the package for your review.

2026-2029 Vocational-Technical Health & Safety Plan
| will be seeking approval of the 2026-2029 Vocational-Technical Health & Safety Plan. A copy
of the proposed Plan is included in the package for your review.

2026-2028 Bullying Prevention & Intervention Plan
| will be seeking approval of the 2026-2028 Bullying Prevention & Intervention Plan. A copy
of the proposed plan is included in the package for your review.

2026-2028 Substance Use Prevention & Education Plan
I will be seeking approval of the 2026-2028 Substance Use Prevention & Education Plan. A

copy of the proposed plan is included in the package for your review.

Out of State Travel Approvals

I will be seeking approval for two (2) separate out of state travels. The first is for four (4) staff
members to attend the ‘Step Up, Step Back’ training on August 13, 2026 in Manchester, NH.
The second is for Electronics instructor Geraldo Salinas to attend the EPTAC IPC-A Instructor
Certification training in Salem, NH from August 10-13, 2026.

ENCLOSURES

Meeting Notice

Agenda

Minutes for Approval: May 21, 2026

May 2026 Cooperation Education Report

Copy of Proposed School Resource Officer MOU

Copy of Proposed Student Acceptable Use Policy for Digital Information, Communication, and Technology Resources
Copy of Proposed 2026-2027 School Improvement Plan

Copy of Proposed 2026-2029 Vocational-Technical Health & Safety Plan
Copy of Proposed 2026-2028 Bullying Prevention & Intervention Plan
Copy of Proposed 2026-2028 Substance Use Prevention & Education Plan
Budget Transfer Request

Year-to-Date Budget Report

Please give me a call if you have any questions regarding this report or any of the enclosures which accompany it.
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Jill A. Davis
Superintendent-Director

273
-
Michael R. H. Barton E G R EA EH L Raymond Kelly Richardson, Vice-Chair
Assistant Superintendent/Principal - % Matthew J. Sheehan, Secretary
u,q :

William J. Collins

SCHOOL COMMITTEE
Curtis J. LeMay, Chair

Fred W. Bahou, Jr.
Lee Gitschier

Superintendent-Emeritus Ralph Hogan

VI.

Vil.

Vil

Paul E. Morin
Steven A. Nocco

AGENDA

ScHooL COMMITTEE MEEETING

June 18, 2026 — 6:30 p.m.

CALL TO ORDER

ROLL CALL

PUBLIC APPEARANCE

SCHOOL COMMITTEE COMMUNICATIONS

REPORT OF STUDENT REPRESENTATIVE

APPROVAL OF MINUTES
1. May 21, 2026 (vote)

REPORT OF TREASURER
Approval of Warrants (vote)

REPORT OF GENERAL COUNSEL

REPORT OF SUPERINTENDENT-DIRECTOR

Early College Designation

Greater Lowell Community Foundation Donation (vote)

Donation Approval (vote)

May 2026 Cooperative Education Report

School Resource Officer MOU (vote)

Student Acceptable Use Policy for Digital Information, Communication, and
Technology Resources (AUP) (vote)

7. Approval of the 2026-2027 School Improvement Plan (vote)

8. Approval of the 2026-2029 Vocational-Technical Health & Safety Plan (vote)
9. Approval of the 2026-2028 Bullying Prevention & Intervention Plan (vote)
10. Approval of the 2026-2028 Substance Use Prevention & Education Plan (vote)

11. Out of State Travel (vote)
250 Pawtucket Boulevard

Tyngsboro, Massachusetts 01879-2199
TEL: (978) 454- 5411 FAX: (978) 441-5344
gltech.org

oUnesewWNE

Serving the communities of Lowell, Dracut, Tyngsboro, and Dunstable



Xl.

Xil.

Xl

XIv.

XV.

XVi.

REPORT OF BUSINESS MANAGER
1. Budget Transfer (vote)

OLD BUSINESS
Any items not on the agenda brought up under this section will be for discussion

purposes only. Action will be deferred to a future meeting.

Outstanding Items from Previous Meetings

1. Superintendent’s Wall. (O’Hare)
2. Building Security (Sheehan)

NEW BUSINESS
Any items not on the agenda brought up under this section will be for discussion

purposes only. Action will be deferred to a future meeting.

COMMITTEEPERSON MOTIONS

REPORT OF SUB-COMMITTEES

EXECUTIVE SESSION
1. Executive Session pursuant to M.G.L. c. 30A, Section 21(a)(2) - to conduct strategy

sessions in preparation for negotiations with nonunion personnel or to conduct
collective bargaining sessions or contract negotiations with nonunion personnel -
» Assistant Superintendent/Principal
= Superintendent-Director

ADJOURN



dese MASSACHUSETTS
Department of
MASSACHUSETTS

Department of Elementary ngher Education

and Secondary Education

May 22, 2026

Superintendent Jill Davis President Marty Meehan
Greater Lowell Technical High School University of Massachusetts
250 Pawtucket Blvd. 1 Beacon Street Fl. 31
Tyngsborough, MA 01879 Boston, MA 02108

Dear Superintendent Davis and President Meehan:

We are pleased to inform you that the Greater Lowell Technical High School and UMass
Lowell/lUMass President’s Office partnership has been approved for Initial Designation as a
Massachusetts Early College Program starting in Fall 2026.

Together with the Early College Joint Committee, we thank you for your engagement with this
process and your demonstrated commitment to your students’ postsecondary enroliment,
persistence, and completion. We are confident that your program design will offer students a
transformative experience to thrive academically and beyond. We congratulate you on this
achievement, particularly given the rigor of the established criteria and the extensive
requirements of the application.

Programs approved for Initial Designation will be eligible to receive a DESE funding grant in
FY2027. Please note that we are also currently reviewing a funding model for appropriate credit
reimbursement to the IHE partners based on program modality.

Early College is a significant priority for each of us and for the Commonwealth, and we look -
forward to partnering with you as you launch the first year of your designation. Your program will

receive additional onboarding information in the coming weeks, along with an invitation to an
orientation session.

Again, thank you and congratulations.

Respectfully,

L2

Noe Ortega, Ph.D.
Commissioner of Higher Education

o ot

Pedro Martinez
Commissioner of Elementary and Secondary Education



Board of Directors

Chair
Chet Szablak

Vice Chair
Karen Frederick

Treasurer
Michael King

Assistant Treasurer
Charles Comtois

Clerk
Dorothy Chen-Courtin

President Emeriti
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George L. Duncan

Luis Pedroso

Kay Doyle, Ph.D.
Joseph Bartolotta
Steven Joncas

Atty Andrea S. Batchelder
Susanne Beaton
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David Daly

Eric P Healy

Ben James

Cherrice Lattimore
Andrew Macey

Patti Mason
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Sheila Och
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President & CEO
James E Linnehan Jr., Esq.
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ACCREDITED
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Excelioncs, Ascountabiity, Lopact™

Confirmed in Compliance
With National Standards for
U.S. Community Foundations

May 21, 2026

Ms. Jill Davis
Superintendent/Principal

Greater Lowell Technical High School
250 Pawtucket Blvd

Tyngsboro, MA 01879-2214

Dear Ms. Davis:

Enclosed is a check in the amount of $5,000.00. This Greater Lowell
Community Foundation grant is made possible through the generosity and

recommendation of the Mark and Elisia Saab Family Fund, a donor-
advised fund.

Designation: for Summer Program

By accepting this grant, your organization agrees (a) to use the grant
exclusively in furtherance of our organization’s tax-exempt mission, (b) that
the grant will not confer a prohibited benefit to the recommending donor,
his or her family members, or certain entities that they own or control. If
you organization is uncertain whether you can certify the accuracy of any of
these statements, please contact Janinne Nocco, janinne@glcfoundation.org
or at 978-970-1600.

You may choose to thank the donor, but please do not issue a tax receipt to
either Greater Lowell Community Foundation or the recommending
donor(s) for this grant. The donor received a tax receipt at the time they
contributed to Greater Lowell Community Foundation. You can send your
acknowledgement to the recommending donor(s) named below:

Mrs. Elisia Saab
396 Andover St
Lowell, MA 01852-1403

We are pleased to support your organization and its mission on behalf of
our donors.

Sincerely,

\\ K':——‘ g
p \{:{,4[!&:‘9— C .

L/ !

James F. Linnehan, Jr.
President/CEO

100 Merrimack Street » Suite 202 o Lowell, MA 01852-1707 o tel: 978-970-1600 o fax: 978-970-2444 » www.glcfoundation.org
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2025-2026 2026-2027 School Resource Officer Memorandum of Understanding
Between
Greater Lowell Technical High School
and
Tyngsborough Police Department

This agreement (the “Agreement”) is made by and between Greater Lowell Technical High School (the
“District””) and Tyngsborough Police Department (the “Police Department”) (collectively, the “Parties”). The
Chief of Police of the Police Department or the board or officer having control of the police department in a
city or town (the “Chief”) and the Superintendent-Director of the District [or, in the case of charter schools:
the head of the school] (“the Superintendent-Director”) are each a 31gnatory to this Agreement. The provisions
of this Agreement are specifically required by section 37P of chapter of the General Laws, as amended by
Section 79 of chapter 253 of the Acts 0f 2020.

Purpose
The purpose of this Agreement is to formalize and clarify partnership between the school
and the School Resource Officer (“SRO”)/the Distri arding the placement of two

ultural understanding

between students and law enforcement; promote schoo students; facilitate

appropriate information-sharing (as outlified in Section

onshi uch that students, faculty, staff, and community
members see 1 g to a positive. ol climate. This will be realized by supporting and
s in the District [or at the School] through strategic
h the mutual understanding that school participation
ositive outcomes for youth and public safety.

e To foster a safe and suj i ¢ ol environment that allows all students to learn and flourish regardless
of race, religion, nati i nmigration status, gender, disability, sexual orientation, gender identity,
gender expression, or so mic status;

e To promote a strong partnership and communication between school and police personnel and clearly
delineate their roles and responsibilities;

e To establish a framework for principled conversation and decision-making by school and police personnel
regarding student conduct and students in need of services;

e To ensure that school personnel and SROs have clearly defined roles in responding to student conduct and
that school administrators are responsible for code of conduct and routine disciplinary violations;

e To minimize the number of students unnecessarily out of the classroom, arrested at school, or court-
involved,;

e To provide requirements and guidance for training, including SRO training required by law and consistent
with best practices and training for school personnel as to when it is appropriate to request SRO
intervention;
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¢ To outline processes for initiatives that involve the SRO and school personnel, such as violence prevention
and intervention and emergency management planning, that can be provided upon request; and

e To offer presentations and programming to the school focusing on criminal and juvenile justice issues;
community and relationship building; and prevention, health, and safety topics.

Nothing in this Agreement shall limit an officer’s ability to exercise lawful authority consistent with all laws
of the Commonwealth.

1I. Roles and Responsibilities of the SRO and School Administrators and Staff in Student
Conduct

a special officer appointed by the chief
uding special school resource officer
the General Laws and is charged with:
ervices to elementary and secondary

A “school resource officer” is a duly sworn municipal police officer, o
of police, with all necessary training and up-to-date certificates, in
certification as required by subsection (b) of section 3 of chapter.
@) prov1d1ng law enforcement (11) promotlng school safety an _securi

Under state law, the SRO shall not (i) serve as school disc;
of hcensed school psycholog1sts psychiatrists, or counse

immediate intervention to ies acknowledge that many acts of
student conduct that m 1al offense are best handled through the
school’s disciplinary proc ) shall read th student code of conduct for both the District and the

school and seek clarification

The a551sta
ermine whether SRO involvement is appropriate for

the guiding principle is whether conduct rises to the level of
stantial harm to the physical well-being of another person or
arm to the property of the school or (3) constitutes the taking
g to another with intent to permanently deprive the property owner of
at it may be appropriate for school administrators rather than the SRO
t not limited to misdemeanor allegations of threats, assault and battery,
nd willful, malicious, or wanton destruction or injury to personal property.
serve as a school disciplinarian or enforcer of school regulations.

larceny, receiving stolen er0
School staff shall not ask an SR
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In instances of student conduct that do not require a law enforcement response, including any incident involving
misconduct by a student under 12 years of age, the assistant superintendent/principal or assistant
superintendent/principal’s designee shall determine the appropriate disciplinary response, allowing the student
to remain in school unless doing so would pose a serious safety or security risk. The assistant
superintendent/principal or assistant superintendent/principal’s designee should prioritize school or
community-based accountability programs and services, including but not limited to, peer mediation,
restorative justice, and mental health resources, whenever possible.

For student conduct that requires immediate intervention to maintain safety (whether or not the conduct
involves criminal conduct), the SRO may act to de-escalate the immediate situation (where feasible) and to
protect the physical safety of members of the school community. To this end, school personnel may request the
presence of the SRO when they have a reasonable and articulable fear of an imminent threat to their safety or
the safety of students or other personnel.

superintendent/principal’s designee,
ehalf of the student in an emergency

The SRO shall inform the assistant superintendent/principal ¢
where practicable, to facilitate supportive intervention by sch )
situation where a student may be in immediate need of eme

s

mterventlon is appropnate when a school nurse, psycholo 'St, or socml work

not available, and the SRO
$ harm to the student, other

nt/principal or assistant superintendent/principal’s
tudent’s parent or guardian shall be notified as soon

H et

wenile will notvappear upon.a su

1i venile student, the SRO shall notify the student’s parent/guardian or

the opportunity to be present during the interview.
o,

es of school administration and SROs in addressing student conduct,
eement, as well as the Standard Operating Procedures accompanying

The Parties acknowledge that the selection of the SRO is important to achieving the purpose, goals, and
objectives of this MOU, and that it is important for the Parties and the school community to have a positive
perception of and relationship with the SRO.

In accordance with state law, the Chief of Police shall assign officer(s) whom the Chief believes would foster
an optimal learning environment and educational community and shall give preference to officer(s) who
demonstrate the requisite personality and character to work in a school environment with children and educators
and who have received specialized training including, but not limited to: continuing professional development
in child and adolescent development, conflict resolution and diversion strategies, de-escalation tactics, trauma
informed practices, diversity, equity, and inclusion, behavioral health and any other training required by the
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Municipal Police Training Committee established in pter 6. The Chief of Police, or any
employee of the state police assigning an officer, shall work collaboratively with the Superintendent in
identifying officer(s) who meet these criteria and in selecting the officer(s) who is ultimately assigned as the
SRO.

Should the Superintendent request assignment of an SRO and the Chief, in consultation with the
Superintendent-Director, determines there are not sufficient resources to assign an SRO to serve the city, town,
regional school district, or county agricultural school, the Chief shall consult with the Department of State
Police regarding the option of an officer being assigned, subject to appropriation, and pursuant to all
requirements under the MOU and governing state law (e.g., regarding SRO training).

The Chief shall consider the following additional factors in the selection:of the SRO:

e Proven experience working effectively with youth;
o Demonstrated ability to work successfully with a population

as a similar racial and ethnic makeup

e Demonstrated commitment to making studeﬂ'
welcomed and respected'

In endeavorin i wh i ; school community, the Chief shall receive and
consider 1 athy ta m the assistant principal(s) and representative

relatlonshlps with current’
school community (e.g., re expected to attend the school in the coming years). Any SRO who
has a familial or other relatiorn ith a student or staff member that might constitute an actual or apparent
conflict of interest shall be required to notify the SRO’s appointing authority at the earliest opportunity. The
appointing authority shall determine the appropriate course of action, including whether to assign another
officer to respond to a particular situation, and will advise the SRO and the District accordingly. Nothing in
this paragraph is intended to limit the ability of the SRO to respond to emergency situations in District schools.

IV. Annual Review of the SRO

In accordance with state law, the Chief and the Superintendent-Director shall annually review the performance
of the SRO, including the success and effectiveness in meeting the goals and objectives of this MOU. The
review shall be conducted at the end of each school year in a meeting among the SRO, the Chief, and the
Superintendent-Director. A copy of the review shall be supplied to each attendee.
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The review shall consider SRO efforts to prevent unnecessary student arrests, citations, court referrals, and
other use of police authority. The review shall also assess the extent of the SRO’s positive interactions with
students, families, and staff and the SRO’s participation in collaborative approaches to problem-solving,
prevention, and de-escalation. The Superintendent-Director, in consultation with the Assistant
Superintendent/Principal and the Senior Assistant Principal, will provide input regarding the review. This
input should take into consideration and include feedback from teachers, students, and the school community.
The Chief shall seriously consider any such feedback and shall make a good faith effort to address any
concerns raised; however, the final selection and assignment of the SRO shall be within the sole discretion of
the Chief. If the Superintendent-Director recommends that the SRO not be assigned to a specific school, the
Chief shall provide an explanation of any decision to maintain the SRO’s assignment.

V. Mechanisms to Incorporate the SRO into the School Environment, including School Safety
Meetings

lp build trust, relationships, and strong

The Parties acknowledge that proper integration of the SRO .

The District shall be responsible for ensuring that
including students, parents, and staff. The introduct
and experience, the SRO’s role and responsibilities, v
how the SRO and the school community can work to

The Parties ackn:
are required for

accommodations or approac is within the sole discretion of the parents or guardians to decide whether
to permit the SRO to review such documents. The consent of the parent or guardian must be informed and in
writing. The consent must specifically designate the exact IEP or 504 Plan documents to be shared, describe
the purpose for sharing the record, and specifically authorize access to the SRO. Whenever possible, the school
shall make available a staff member who can assist the SRO in understanding such documents and, as
appropriate, take other actions to help the student, the student’s family, and the SRO to develop a positive
relationship.

The SRO shall participate in any District and school-based emergency management planning. The SRO shall
also participate in the work of any school threat assessment team to the extent any information sharing is
consistent with obligations imposed by the Family Educational Rights and Privacy Act

(“FERPA”) (20 U.S.C. § 1232g) (see further information in Section VI).
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VL. Information Sharing Between SROs, School Staff, and Other Partners

The Parties acknowledge the benefit of appropriate information sharing for improving the health and safety of
students and also the importance of limits on the sharing of certain types of student information by school
personnel. The Parties also acknowledge there are distinctions between personally identifiable information
about students contained in education records and information about students not contained in such records as
well as student information shared for law enforcement purposes and student information shared to support
students and connect them with necessary mental health, community-based, and related services.

A. Points of Contact for Sharing Student Information

rties acknowledge that the assistant
s designee) and the SRO are the
information in accordance with this

In order to facilitate prompt and clear communications, t
superintendent/principal (or assistant superintendent/
primary points of contact for sharing all types of
Agreement. The Parties also acknowledge that, in
Department employees may serve as key p01 1
officials and Police Department employees are

;eﬁtiﬁed below:

Superintendent-Director

Assistant Principals / Dean of Students

Juvenile Services Sergeant

Special Services Division Ct
Chief of Police

personally i entifiable information about students
ithout consent, under specific circumstances.

a “legitimate educational interest.” To
. § 99.31(a)(1)(0)(B), the Parties affirm and agree to the

consistent wit and IT of this agreement.

3. The SRO is su use and re-disclosure requirements in FERPA and the Massachusetts
Student Records Regulations, 34 C.F.R. §99.33(a), 603 CMR 23.07(4). The SRO will use Student
PTI contained in education records only for the purposes described in paragraph 2 (directly above)
of this section and will not re-disclose Student PII contained in education records to outside
parties, who are not “school officials,” without consent or unless the disclosure satisfies an
exception to FERPA or the Massachusetts Student Records Regulations.

4. The District will update its annual notification, required under 34 C.F.R. § 99.37(a) and 603 CMR
23.10, to include SROs as “school officials” and to describe purposes from paragraph 2 (directly
above) of this section among “legitimate educational interests” for accessing education records.
If the District does not update the annual notification accordingly, the SRO’s access will be limited
to education records not containing Student PII, non-education records containing Student PII,
and education records containing Student PII disclosed for health and safety emergencies, as
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described in 34 C.F.R. §§99.31(10), 99.36.

Consistent with 34 C.F.R. §§ 99.31(10) and 99.36 of FERPA, the SRO (or other Police Department
employee identified in Section V.A.) may gain access, without consent, to Student PII contained in
education records “in connection with an emergency if knowledge of the [Student PII] is necessary to
protect the health or safety of the student or other individuals.”

FERPA and the Massachusetts Student Records Regulations apply only to Student PII contained in
education records. These rules do not apply to Student PII contained in records of a Law Enforcement
Unit or to communications or conversations about what school staff have observed or derived from
sources other than education records.

gulations, the Parties agree to comply
confidentiality, including, as applicable,
06 (HIPAA) and other rules that protect

In addition to FERPA and the Massachusetts Student Rec
with all other state and federal laws and regulations regard
the Health Insurance Portability and Accountability A¢

, olvement, any information relating to a
tabases and other recordkeeping systems including:
shborhood of residence; (iv) religion; (v) national
confirmed gang affiliation, unless it is germane to
ct of unlawful act1v1ty the school is otherw1se

T,

ly. issued subpoena'g,/_ @iv) 1n/connect1on with a health or safety emergency pursuant to the
provisions of 603 C.M.R. 23.07(4)(e); or (v) for the purposes of filing a weapon report with the local
chief of pohcc D ‘section.

D. Information Shar ychool Personnel

1 For Law Enforcement Purposes

Where the assistant superintendent/principal or assistant superintendent/principal’s designee
learns of conduct by a student for which a law enforcement response may be appropriate (as
described in Section II), the principal should inform the SRO. If a teacher has information related
to such conduct, the teacher should communicate such information to the principal or the
principal’s designee. The Parties agree that the sharing of such information does not necessarily
require a law enforcement response on the part of the SRO but shall instead prompt a careful
consideration of whether the conduct is best addressed by law enforcement action, by a school
disciplinary response, or by other alternative school-based methods that may include but are not
limited to: restorative practices, positive behavior interventions and supports, mediation, conflict
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resolution and other evidence-based strategies.

Notwithstanding the foregoing, if student information is obtained solely during a communication
with school staff deemed privileged or confidential due to the staff member’s professional
licensure, such communication shall only be disclosed with proper consent or if the
communication is subject to the limits and exceptions to confidentiality and is required to be
disclosed (e.g., mandatory reporting, immediate threats of harm to self or others).

Additionally, if such student information is gathered as part of a “Verbal Screening Tool for
Substance Abuse Disorders,” such information shall only be disclosed pursuant to the
requirements of G.LL. c. 71. § 97.

The Parties acknowledge that there may be circumstances in which parents or guardians consent
to the disclosure of student information for law enforcemer purposes (e.g., as part of a diversion
program agreement) and that the sharing of 1nf0rmat1 der such circumstances does not violate
this Agreement.

ime, an emerg"' ney situation may arise that poses
an safety or to pre erty with the r1sk of substantial

The Parties also acknowledge that, from tin
a real, substantial, and immediate threat t
damage. School personnel having ¢
immediately notify or cause to be noti
to facilitate a response) and the principal o
to any procedures outlined (in the school’s

; r1nc1pal or principal’s designee from
. ,student Nothmg in th1s section or

Nothing in this section or this Agre
reporting possible criminal conduct

ommunity, SROs may periodically require access
yutside of the SRO’s law enforcement role outlined

11 notify the student’s parent/guardian, the student, or both, when such
d with the SRO.

or prm01pal s
information w

E. Information Sharing by the SRO with the Principal or Principal’s Designee

Subject to applicable statutes and regulations governing confidentiality, the SRO shall inform the
principal or principal’s designee of any arrest of a student, the issuance of a criminal or delinquency
complaint application against a student, the SRO’s perception that a student may be in immediate need
of emergency medical or psychological assistance, or a student’s voluntary participation in any
diversion or restorative justice program if:

¢ The activity involves criminal or delinquent conduct that poses a (present or future) threat of
harm to the physical well-being of the student, other students or school personnel, or school

property;
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o The making of such a report would facilitate supportive intervention by school personnel on
behalf of the student (e.g., because the SRO may be aware of a situation outside of school
suggesting the student may benefit from supportive services in school).

When the SRO observes or learns of student conduct in school for which a law enforcement response is
appropriate (as described in Section II), the SRO shall convey to the principal or principal’s designee as soon
as reasonably possible the fact of that conduct and where practicable the nature of the intended law
enforcement response.

VII.  Organizational Structure, including Supervision of SROs, Lines of Communication
between the School District and Police Department, and Complaint Resolution

d report directly to the Tyngsborough
on, the SRO shall meet at least monthly
eént/principal’s designee and any other
assistant superintendent/principal
work, including, but not limited

The SRO shall be a member of the Tyngsborough Police Departme
Chief of Police. To ensure clear and consistent lines of communi
with the assistant superintendent/principal or assistant superinte
school officials 1dent1ﬁed in Sectlon VIA. The SRO shall ‘ensure t

e made by phone 978 441-4807 or by utilizing the
the GLTHS website. A translator shall be available

ents/guardians and in a confidential manner that
tent with the SRO’s due process rights and any

all comply with Police Department policies and shall provide for timely
f the complaint to the complainant.

This Complaint Resolution &
communication of the resoluti

All students, parents, guardians, teachers, and administrators shall be informed of the complaint resolution
system and procedures at the beginning of each school year. Upon execution, the complaint resolution system
should be placed on file at the office of the Chief of Police, the Superintendent-Director, and the Department

of Elementary and Secondary Education.
VIII. Training for SROs
In accordance with section 23 of chapter 253 of the Acts of 2020, the Municipal Police Training Committee

shall provide training for SROs including but not limited to:

9|Page



() the ways in which legal standards regarding police interaction and arrest procedures differ for
juveniles compared to adults;

(i) child and adolescent cognitive development, which shall include instruction on common child
and adolescent behaviors, actions and reactions as well as the impact of trauma, mental illness,
behavioral addictions such as gaming and gambling disorder, and developmental disabilities on
child and adolescent development and behavior;

(i) engagement and de-escalation tactics that are specifically effective with youth; and

(iv) strategies for resolving conflict and diverting youth in lieu of making an arrest.

Such program shall also include training related to:

()  hate crime identification and prevention training curriculum including acquisition of practical
skills to prevent, respond to and investigate hate crlmesmnd hate incidents and their impact on
victim communities;

(i) anti-bias, anti-racism and anti-harassment strategie

(iii)) identification of youth at risk of or who are bei

(iv) bullying and cyberbullying; and

(v)  helping school resource officers int
communities and building public confi

cially sexually exploited;

Additional areas for continuing professional develpf

Restorative justice practices
Cultural competency in religiou

he release of student information
fety, emergency management and crisis response,

rage school administrators working with SROs to undergo
standing of the SRO’s role and the issues encountered by the

Superintendent-Director shall report to the department of elementary and secondary education and pubhcly
present to the relevant school committee: (i) the cost to the school district of assigning a school resource
officer; (ii) a description of the proposed budget for mental, social or emotional health support personnel for
the school; and (iii) the number of school-based arrests, citations and court referrals made in the previous year
disaggregated as required by the department of elementary and secondary education.”

To accomplish this, the Parties agree that:

e The Superintendent-Director shall submit such reports and data to the Department annually, not later
than August 1, according to the guidance and rules contained in relevant Data Handbooks issued by
the Department. With respect to item (iii) above, the Department must receive individual student level
data from the District on school-based arrests, citations and court referrals made in the previous
academic year.
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e The Chief agrees to provide the District with regular access to data in their possession, on an individual
level, as needed to fulfill the District’s data reporting responsibilities.

X. Accompanying Standard Operating Procedures

The Chief, in consultation with the Superintendent-Director, shall establish operating procedures to provide
guidance to SROs about daily operations, policies, and procedures. At a minimum, the operating procedures
as established by the Chief shall describe the following for the SRO and shall be consistent with this
Agreement:

the school resource officer uniform;

use of police force, arrest, citation, and court referral on school property;

a statement and description of students’ legal r1ghts including the process for searching and

questioning students and circumstances requmng notlﬁcatlon to and presence of parents and

administrators; :

4. chain of command, including deli
administrators and the SRO work to

5. performance evaluation standards; w
Agreement and use of arrest, citation

6. protocols for diverting and referring at-

and prov1ders and

el

B to whom thAe,_,;,SRO reports and how school

ch shall incorporate moni oring compliance with this
d police force in school;

XI. Effective Date, Duration, Appll'cablllty',f

Name: Jill Davis Name: Shaun M. Woods
Superintendent-Director Chief of Police

Date: , 2026 Date: , 2026
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Greater Lowell Regional Vocational
Technical District

Student Acceptable Use Policy for Digital Information,
Communication, and Technology Resources (AUP)

ACCEPTABLE USE POLICY AN UIDELINES

Scope of Policy

rd

Greater Lowell Reégional Vocational Technical D1str1ct (the "District") rec
information as resources that must be protected from unauthorigﬂed access ¢
supports a balance of security and access. The Dlstnct expects student and fan
protected due to the sensitivity of thi

izes data and
se, and, as such,
y.data to be

The protection of sensitive data and t
through access to resources/ 1nformat10

There appropriate, commumcatlons including text and images
nt in response to proper requests, or to other third parties in
the context of prop
receiver.

Use of Technology Instruction

The District recognizes the need for students to be prepared to contribute to and excel in a
connected, global community. To that end, the District provides ongoing student instruction that
develops digital citizenship skill sets. Information and communication technology are an
integrated part of the curriculum across subjects and grades in developmentally appropriate ways
and are aligned with the Massachusetts Curriculum Frameworks, including: seeking knowledge
and understanding; thinking critically and solving problems; listening, communicating, and
interacting effectively; and engaging and competing in a global environment.
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Students shall use digital information, communication, and technology resources in a
responsible, efficient, ethical, and legal manner. Students issued an account and/or technology
resource are responsible for their use at all times.

Electronic Devices
The District defines electronic devices as, but not limited to, the following:

e Laptop and desktop computers, including like-devices

o Tablets

o Peripherals (such as accessories, auxiliary devices

o Wireless email and text-messaging devices

e Mobile communication devices or wearable teg]
cellular adapters, smartphones, handheld gamin
smart rings, fitness trackers, wireless earhy
etc. .

o Donated devices

al hardware)

ach as; personal hotspots,
nart glasses, smartwatches,
sstdigital or action cameras,

Access to Digital Resources

The District supports the right of students to ha ess to various information
ilege in an appropriate manner.

, . These guidelines and procedures prohibit utilization
of digital resou i ctivities and for the use of other programs with the
i programs or data. The use of the District's network is a

f the District's network must be consistent with and directly
of the District.

privilege and not a
related to the educ

Those violating the AUP be subject to appropriate consequences included in the AUP
and outlined in the Student Handbook, including suspension of privileges, disciplinary
action, and/or exclusion from school activities.

Use of Artificial Intelligence (AI) Tools
The District recognizes that Artificial Intelligence (Al) tools, including generative chatbots,

writing assistants, and image, audio, or video generators, are part of the technology students will
encounter. Al can support learning when used ethically, lawfully, and only with platforms the
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District has vetted and approved for student use. The following rules apply whenever a student
uses Al on District networks, on District-issued devices, or for any school assignment:

o Use only approved tools - Students may only use Al tools that a teacher or the District
has approved for the assignment, and must follow the instructions given for that
assignment.

o Protect private information — Never enter your own personal information, another
student’s personal information, or private school information (such as grades, education
records, or login credentials) into an Al tool. The Family Educational Rights and Privacy
Act (FERPA, 20 USC 1232g; 34 CFR Part 99) protectsgtudent education records, and the
Children’s Online Privacy Protection Act (COPPA, é’@ 6501-6506) restricts data
collection from students under 13.

e Do not impersonate or harm - Do not use Al
real person without their permission, and ne

nages, audio, or video of any

additional rules and consequences.
« Think critically - AT output can be wrég 1
relying on it, and remember that you are

The District recognizes that the use of tt
for adult life. As such the student use o

ation, Communication, and Technology
ook and given to all students at the

ethical, and legal manner' dents are required to abide by the District Code of Conduct
including the District's policy on bullying and harassment in their use, both on and offline, of
District digital resources, which should be regarded as an extension of the classroom. The
District will not tolerate bullying, cyberbullying, o+ harassment, sexting, digital exploitation, Al
generated deepfake images or videos, impersonations, or unauthorized sharing of private content
of any kind.

Students are reminded that there is no expectation of privacy in the use of District digital
information, communication, and technology resources.

Approved by the Greater Lowell Technical High School School Committee - August21,2625 Page 3|12



Students who fail to abide by District policies and procedures regarding the use of District digital
information, communication, and technology resources will be met with consequences.

Student Communication Guidelines
When communicating with teachers, staff, and other students using District technology:

o Use respectful, appropriate language at all times

o Keep communications related to educational purposes

e Use only your school-issued accounts for school-relate;

o Do not share personal or any other user’s contact inf

e Report inappropriate communications to a teache

o Group communications are encouraged; avoid p
directed by a teacher -

ymmunication
ation online
dministrator immediately

Digital Misconduct: Sexting, Deepfaks

Students are expected to use all school-issued and
platforms and technology reSOUrcesgH @Ponmbly, res

This policy applies to conduct occurringisn schsg | school activities, on school
transportation, through sche 9 ‘ ( digital conduct when such
behavior disrupts th(;/ O i 2L impd ¢ Student satcty, or contributes to bullying,

harassment, intimid#

rding, or posting of sexually explicit,

ges, or content, including “sexting,” is
iinvolving oneself or others, whether created on or off
nt, student safety, or the well-being of others.

sachusetts Act to Prevent Abuse and Exploitation (effective
1 offense under M.G.L. c. 272 § 29D to possess, share, send,
L e or sexually explicit image or video of any person under 18
— 1nc1ud1ng 1mages of yo 5«4 and including images that have been created or modified using
AL Related state laws that may also apply include M.G.L. c. 272 §§ 29A, 29B, and 29C (posing,
dissemination, and possession of child pornography) and M.G.L. c. 265 § 43 A (criminal
harassment, including the unauthorized sharing of intimate images).

Never pressure anyone. Never ask, pressure, threaten, blackmail, or bribe anyone into sending
you a nude or sexual image. If someone sends you such an image, do not forward it, save it, or
share it. Once an image is sent, you cannot control where it goes — it can be saved,
screenshotted, and shared with strangers, even years later.

Approved by the Greater Lowell Technical High School School Committee — August21,2625 Page 412



Real-life consequences. A sexting or deepfake offense can result in criminal charges, school
discipline (including loss of teams, clubs, and activities; suspension; or expulsion), and a record
that can affect college admission, scholarships, financial aid, military service, future
employment, and housing. For some first-time offenses, Massachusetts now offers an
educational diversion program that a court may use in place of criminal arraignment.

Reporting is safe. Under M.G.L. c. 272 § 29D(b), it ¥ is NOT a crime to give an illegal nude or
sexually explicit image to police, a parent or guardian, or school personnel when you are
reporting that you received or discovered it. Students are strongly encouraged to come forward
immediately. If anyone is pressuring, harassing, or bullying yougenline, or if a nude or sexual
image of you or someone you know has been shared, tell a t; adult right away — a teacher,
counselor, school administrator, parent, or guardian. -

modify such content.

Under M.G.L. c. 272 § 29D,
explicit image of a perso

media, email, gan 7 platform jad apps) to harm, threaten, 1nt1m1date or harass another person
— is prohibited by Mg
campus or outside scho
environment, interferes w
school.

n still lead to school d1sc1p11ne when it disrupts the educational
Zriother student’s rights, or contributes to bullying or harassment at

Privacy Violations and Unauthorized Sharing
The unauthorized sharing, recording, posting, or distribution of private, personal, or sensitive

images, videos, messages, or information involving students, staff, or members of the school
community is strictly prohibited.
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Social Media Guidelines

Students who use social media (Instagram, TikTok, Snapchat, Twitter, Facebook, etc.) while on
school networks or devices are expected to:

« Never post negative, hurtful, or harassing comments about other students, teachers, or
school staff

e Never share personal information about yourself or others (addresses, phone numbers,
credit card numbers, social security numbers, etc.)

» Never post inappropriate photos or content that you
future employers to see

e Think before you post - everything online can

o Respect privacy - don't take or share photos/vit

without permission '

n't want teachers, parents, or

ent, even if you delete it
are first/last names of others

Be proud of

Use of Copyrighted Materials

Students will refrain from using materials obtained online without requesting permission from
the owner if the use of the material has the potential of being considered copyright infringement.
Students should assume that most material available on the Internet is protected by copyright.
Violations of copyright law that occur while using the District's network or other resources are
prohibited and have the potential to create liability for the District as well as for the individual.
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Students must comply with regulations on copyright and plagiarism that govern the use of
material accessed through the District network.

The District shall not be liable for students' inappropriate use of electronic resources or
violations of copyright restrictions, students' mistakes or negligence, or costs incurred by
students. The District will cooperate with copyright protection agencies investigating copyright
infringement by users of the computer systems and network of the District.

Unauthorized use of the District or school name, logo, and likeness are prohibited.

Network Usage

Network access and bandwidth is provided to schools
reserves the right to prioritize network bandwidth and
negatively impacting academic services. Students T
to access any prohibited sites or transmit conter

| 1c services. The District
network activities that are

m using the District network
gal, including but not

Network Safeguardi

As required in the
students from online thr
system security, and monltor Int

A,

vide instructio

n school networks. Through this, the
actlng with other 1nd1v1duals online while

’W/m,,

unity to ensure the ﬁIter hu%leets the academlc needs of each school while protecting

Privacy

There is no expectatlon o cy related to information stored or transmitted over the District
network or in the District systems. By authorizing use of technology resources, the District does
not relinquish control over materials on the systems or contained in files on the systems.

The District reserves the right to access, review, copy, store, or delete any files stored on District
computers and all students' communication using the District network.

Electronic messages (including attachments) and files stored on District computers or transmitted

using District systems may be treated like any other school property. District administrators and
network personnel may review files and messages to maintain system integrity and, if necessary,
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to ensure that students are acting responsibly. The District may choose to deploy location
tracking software on devices for the sole purpose of locating devices identified as lost or stolen.

Personal Electronic Devices

The use of personal electronic devices is permitted as outlined in the Student Handbook or at the
discretion of the Superintendent-Director. Students must follow all classroom rules regarding
personal device use. The District is not responsible for the maintenance and security of personal
electronic devices and assumes no responsibility for loss or theft. The District reserves the right
to enforce security measures on personal devices and/or remov. "'dev1ces found to be in violation
of the school rules when there is a committed criminal offense or r when used to access District
tools.

Students should:

o Keep personal devices secured when n

e Only use personal devices when permi

o Not use personal devices to record others

o Follow all AUP and Student Handbook gulde
personal devices

Network Security

Qur District network ix
measures in mind.

Students are prohibited fro

with school assignments that contain any personal data, students are expected to:

e Only share information with classmates when specifically directed by a teacher
o Use school-approved systems for submitting assignments

o Never share passwords or login information with other students
o Immediately report any suspected security issues to a teacher or administrator

Passwords
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Students are required to adhere to password requirements set forth by the District when logging
into school computers, networks, and online systems. Students are not authorized to share their
or any other user’s password, use the account or identity of another user, and must use extra
caution to avoid email scams that request passwords or other personal information. If a student
believes their or any other user’s password has been compromised in any way, the student must
immediately contact a teacher, administrator, or the IS Department.

Media & Storage

Students should save their work using District-approved system$ whenever possible. When using
external storage devices (USB drives, etc.), students should:

o Only use devices that have been checked for v
e Never store or share inappropriate content
¢ Be aware that all files may be subject to rev

e Use District-approved cloud storage s/%%teﬁas when available
¢

Device Support

The District provides basic support
connected to the District network on a
updates. Password protection is requir
unauthorized use in the ¢
backups of their school w

e <

Loss/Theft

Students v’

All technology issued t s is considered District property and must be returned prior to
leaving school, transferri r at the end of the school year. All equipment must be returned
directly to the designated school personnel. Failure to return devices may result in consequences
as outlined in the Student Handbook.

Energy Management
The District strives to reduce our environmental footprint by pursuing energy conservation

efforts and practices. Students should help by properly shutting down devices when finished
using them and following energy-saving guidelines provided by teachers.
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Liability
The District assumes no responsibility for:

» Any unauthorized charges or fees, including telephone charges, long distance charges,
per minute surcharges and/or equipment or line costs

« Any financial obligations arising out of unauthorized use of the system for the purchase
of products or services

o Any cost, liability, or damages caused by a student's violation of these guidelines

o Any information or materials that are transferred through the network

o Any other inappropriate use of electronics resource ¢ District

o The District makes no guarantee, implied or othe regarding the reliability of the
data connection. The District shall not be liabl or corruption of data
resulting while using the network

d their family for costs
opriate use of

n from any student :

The District reserves its right to seek restitutio
ue to such student's inapy

incurred by the District, including legal fees,
electronic resources.

District Website and Social M

o

e turned off to the extent possible. The
ness of any comments made through a

A high priorit
friendly.

Compliance Requiréfﬁ;le for Students

The AUP is reviewed annually by the Superintendent-Director and District's Director of
Technology, Enrollment, and Information.

All students are required to verify that they have read and will abide by the AUP annually.

e Annually, all students must agree to and sign a digital use form. This form must also be
signed by the parent or guardian for students under the age of 18

o All guest users will be prompted to and must accept a digital use agreement prior to each
use
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Consequences of Breach of Policy

Use of all District technology resources is a privilege, not a right. By using the District's Internet
Systems and devices, the student agrees to follow all of the District's regulations, policies and
guidelines consistent with, and directly related to, the educational objectives of the District.
Students are encouraged to report misuse or breach of protocols to appropriate personnel,
including teachers, building administrators, and the Director of Technology, Enrollment, and
Information.

Abuse of these privileges may result in one or more of the follov;%élg consequences:

o Suspension or cancellation of technology use
o Payment for loss, damages, or repairs

¢ Detention, suspension, or other disciplin
o Referral to law enforcement for illegal

The severity of consequ
violations may result i
actions.

n individual. A FOIA request can be made to Greater
strict for electronic documents/communications stored
or transmitte 1 tems unless that information could be detrimental to

governmental ‘

Family Educational Rights and Privacy Act (FERPA) The FERPA law protects the privacy,
accuracy, and release o tion for students and families of the District. Personal
information stored or transmitted by agents of the District must abide by FERPA laws and the
District is required to protect the integrity and security of student and family information. For
more information, visit http://www.ed.gov/policy/gen/guid/fpco/ferpa/index.html

Children's Internet Protection Act (CIPA) Requires schools that receive federal funding
through the E-Rate program to protect students from content deemed harmful or inappropriate.
The District is required to filter internet access for inappropriate content, monitor the internet
usage of minors, and provide education to students and employees on safe and appropriate online
behavior.
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Artificial Intelligence (AI) Computer systems that perform tasks normally requiring human
intelligence — such as writing, answering questions, creating images or video, recognizing
speech, or making predictions. Examples include generative chatbots and Al image generators.
Al may be used by students only when a teacher or the District has approved the specific tool for
the specific assignment.

Deepfake An image, video, or audio recording that has been created or altered using Al to make
it appear that a real person said or did something they did not. Under Massachusetts law, a
deepfake nude or sexual image of a person under 18 carries the same criminal consequences as a
real photo M.G.L. c. 272 § 29D).

images, or videos through phones, social media, gamip
M.G.L. c. 272 § 29D, sexting involving anyone und:

Cyberbullying The use of technology or elec
or intimidate another person. Cyberbullymg is ilf6
and is a violation of this policy whet
educational environment. ;

o
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OUT-OF-STATE TRAVEL

One Trusted Adult
‘Step Up, Step Back’ Training

August 13, 2026
Saint Anselm College, Manchester, NH

Training Cost ($1,580 x 4 staff members): $6,320.00

Travel Expenses (approximate): $85.00

Total Cost: $6,405.00



Out-of-State Travel

EPTAC Corp., Salem, NH
August 10-13, 2026

Electronics Instructor — Geraldo Salinas
IPC-A Certification for Instructor

Course Certification Cost: $3,227.00
Meal Allowance (approximate): $250.00
Travel Expenses (approximate): $70.00

Total Cost: $3,547.00
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