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AGREEMENT

This Agreement is made and entered into by and between SCHOOL DISTRICT NO. 1 in the County of
Arapahoe and State of Colorado and the ENGLEWOOD EDUCATORS on June 2, 2026.

PREAMBLE

The District and the Association recognize the desirability of continuing a policy and agreement which
permit the teachers of the District to be represented by an organization of their choosing. The parties
further desire to maintain processes of communications which are consistent with good administrative
and educational practices.

The District and the Association recognize and declare that providing a quality education for the children
attending the Englewood Schools is their mutual aim, that the character of such an education depends
predominantly upon the quality and morale of the teaching staff, and that teachers are qualified to
assist in formulating policies and programs designed to improve professional standards.

The attainment of the objectives of the educational program conducted by the District requires mutual
understanding and cooperation between the District and teachers and, further, that such mutual
understanding and cooperation are best fostered through good faith negotiations between the District
and the Association with a free and open exchange of views.

In Englewood Schools, the District and the Association are committed to fostering a learning
environment that is safe, inclusive, and engaging for all people that make up the beautiful mosaic of
our community. As such, the District and the Association, in accordance with applicable laws, does not
discriminate against students, employees, applicants for employment, or members of the public on
the basis of disability, race, creed, color, sex, sexual orientation, marital status, gender identity, gender
expression, religion, national origin, ancestry, family composition, need for special education services,
or other protected class. Discrimination against employees based on age, genetic information, and
conditions related to pregnancy or childbirth is also prohibited. The District and the Association
appreciate the partnership of all the constituency groups that comprise the Englewood Schools
community in ensuring that this is a welcoming, safe, and inclusive space for everyone. (Last Updated:
June 2026)

NOW, THEREFORE, THE PARTIES AGREE AS FOLLOWS:



ARTICLE 1 - DEFINITIONS

1.1 The term "District" shall mean School District No. 1 in the County of Arapahoe and the State of
Colorado.

1.2 The term "Board" shall mean the Board of Education of the District.

1:3 The term "Association" shall mean the Englewood Educators, affiliated with Colorado Education
Association and National Education Association.

14 The term "Superintendent" shall mean the Superintendent of the District.

15 The term "administrator" shall mean all supervisory personnel employed by the District,
including the Superintendent, Directors, Principals, and Assistant Principals.

1.6 The term "teacher" shall mean all non-administrative personnel regularly licensed by the
teacher certifying authority for the State of Colorado and who are employed by the District under at
least a one-half time "Employment Contract." Teachers shall include classroom instructors, librarians,
media specialists, counselors, special education teachers, social workers, psychologists, licensed
nurses, vocational instructors, speech therapists, others holding special services provider licenses,
teachers on special assignment, department heads, and program coordinators.

1.7 The term “special services providers” shall mean a subset of teachers under the definition in
this Agreement and includes persons other than a teacher, principal, or administrator who are
employed by the District and licensed to provide professional services to students in direct support of
the education instructional program.

1.8 The terms "District" and "Association" shall include authorized officers, representatives, and
agents.

1.9 The terms "parties" as used in this Agreement shall mean the "District" and the "Association."



ARTICLE 2 - RECOGNITION

2.1 The District recognizes the Association as the sole negotiating agent for the negotiating unit for
the term of this Agreement.

2.2 The negotiating unit shall consist of all teachers in the District.

2.3 The parties agree that Englewood School Policy HH concerning recognition elections shall
remain in effect for the term of this Agreement. If no recognition election is held, the Board shall
continue its recognition of the Association as the exclusive representative of teachers for the purpose
of negotiating a successor agreement as provided by Article 4.2.11 below.



ARTICLE 3 - TERM OF AGREEMENT

This Agreement shall become effective on August 1,2026, and shall remain in effect until July 31,2027.
This Agreement shall not be amended in whole or in part except in writing duly executed and ratified by
the District and the Association. (Last Updated: June 2026)



4.1

4.2

ARTICLE 4 - NEGOTIATING PROCEDURES
Scope of Negotiations.

4.1.1 The parties, through their designated representatives, agree to negotiate and reach
agreements on matters of:

The Negotiated Agreement Salaries

Related Economic Items Leaves

Insurance Staff Relations

Joint Committees, Studies and Reports

Teachers' Representative Organization Procedures Work Day/Work Year
Procedures for Processing Grievances

4.1.2 The parties may agree to negotiate other matters.

4.1.3 Allitems in which neither party wishes to negotiate an amendment shall be maintained
in full force and effect for the term of this Agreement.

4.1.4 The parties agree that negotiations in 2025-2026 for amendments to this Agreement
which will become effective on August 1, 2026, shall be limited to the amount of the base
salary on the Teachers’ Salary Schedule in its now-existing format, the amounts of the District’s
contributions to the now-existing group insurance plans, and two proposals from each party.
Notwithstanding the foregoing, negotiations for amendment in 2025-2026 shall be limited to
two language proposals from each party. Each such proposal concerning an existing provision
of this Agreement shall be limited to one Article of this Agreement; and each proposal
concerning adding a new provision or Article to this Agreement shall, in similar manner, be
limited to one specific subject, e.g., the specific subject of health insurance versus the general
subject of insurance. The parties may mutually agree to reasonably increase the number of
proposals to be negotiated and/or may mutually agree to permit a proposal to expand beyond
on Article of this Agreement. (Last Updated: June 2025).

Negotiations Procedures.

4.2.1 Request for Negotiations. Written requests for negotiations shall be submitted by the
Association to the President of the Board via the Superintendent, or by the Board to the
President of the Association via the Superintendent. Such written requests shall be submitted
no sooner than March 1, and not later than March 15, in each year during which negotiations
are to be conducted. Written acknowledgment of receipt of requests for negotiations shall be
made within ten calendar days by either party via the Superintendent. The requirement to
submit a written request and for the written acknowledgment of such request shall be waived
in the event that the parties participate in a meeting or utilize another form of written
communication priorto March 1 in which the parties agree to negotiate. The negotiating teams
for the parties will meet no later than April 15 to simultaneously exchange proposals. The next
negotiations session will be held no later than May 1 of that year. The parties may extend any
of the aforementioned dates by mutual consent.

4.2.2 Negotiating Teams. Prior to the time set for entering into the process of negotiations,
the Board and the Assaociation shall each designate in writing the names of not more than six
persons who shall serve as their respective negotiating teams and be responsible for
negotiations pursuant to the provisions of this Agreement.



4.3

4.2.3 Consultants. Either party may utilize the services of consultants. Such use of
consultants may, by mutual consent, include their participation at the bargaining table. Prior
notification will be given at least one complete regular negotiations session in advance of their
use. The consultant(s) will be identified as to person, expertise, and purpose. At no time will
either negotiating team, including consultants, consist of more than six members.

4.2.4 Negotiations Meetings. Negotiations will be conducted at times and places agreeable
to the negotiators named by each party and shall continue until agreement is reached. It shall
be the duty of both parties to negotiate in good faith and timely fashion.

425 Release Time for Negotiations. Negotiations should be scheduled at times which will
interfere least with school schedules. However, if the mutually agreed upon time is during the
course of a school day, the members of the negotiating teams shall be released from school
duties. The Association shall pay the cost of substitutes for its team.

4.2.6 Negotiations Process. During negotiations, the representatives of the Association and
the Board will present relevant data, exchange points of view, and make proposals and counter
proposals. Either team may request and shall receive information relevant to the topics under
negotiations. The collaborative win-win model is the preferred approach.

4.2.7 Open Meetings. Negotiations shall be conducted in open sessions unless both parties
agree to the contrary. Releases to the media may be made by either party except as otherwise
agreed upon by the negotiating teams.

4.2.8 Tentative Agreements. Tentative agreements reached during negotiations shall be
reduced to writing, dated and initialed by each team's chief spokesperson.

4.2.9 Negotiations Deadline. Either negotiating team may declare impasse at any time. If
tentative agreement has not been reached by August 20, the procedure for resolution of
impasses shall be implemented automatically. However, the negotiating teams may mutually
agree to extend the August 20 deadline.

4.2.10 Supplementary Negotiations. The above-stated procedures do not preclude
negotiations when the District and the Association agree that the need exists. Any agreement
reached as a result of such supplementary negotiations shall be subject to the ratification
procedure set forth in Article 4.4 below.

4.2.11 Successor Agreement. Inthe event that the Association is recognized by the District as
the negotiating agent for the negotiating unit, written requests for negotiation of a successor
agreement shall be submitted by the Association to the President of the Board via the
Superintendent, or by the Board to the President of the Association via the Superintendent, in
accordance with the procedures set forth in Article 4.2.1 above.

Impasse Resolution.

4.3.1 Impasse. If negotiations have reached an impasse, the issues in dispute shall be
submitted to mediation/fact-finding for the purpose of encouraging the District and the
Association, or their representatives, to reach agreement. The parties shall attempt to mutually
select a mediator/fact finder.



4.3.2 Selection of Mediator/Fact Finder. In the event that the District and the Association
are unable to agree upon a mediator/fact finder within five calendar days (excluding Saturdays,
Sundays, and holidays) after an impasse has been declared, the American Arbitration
Association shall be requested to submit, simultaneously, to each party an identical list of five
persons skilled in the mediation/ fact-finding of educational matters. Each party shall have five
calendar days (excluding Saturdays, Sundays, and holidays) from postmarked date to
postmarked date in which to strike any names to which it objects, number the remaining names
in order of its preference, and return the list to the American Arbitration Association. If a party
does not return the list within the time specified, all persons named therein shall be deemed
acceptable to that party. From among the persons who have been approved on both lists, and
according to the order of mutual preference derived from such lists, the American Arbitration
Association shall invite the acceptance of a mediator/fact finder. If the parties fail to agree
upon any of the persons named or if those named decline or are unable to act, the American
Arbitration Association shall appoint a mediator/fact finder from its other members without
submitting additional lists. Mediation shall begin within 30 calendar days (excluding Saturdays,
Sundays, and holidays) after reaching impasse or at the earliest possible date that the
mediator/fact finder is available.

4.3.3 Mediator/Fact Finder's Authority. The mediator/fact finder shall have the authority to
hold hearings, make procedural rules, set the dates and times for meetings, and request
subpoena of any persons and documents relevant to the issues at hand. The mediator/fact
finder shall meet with the District and the Association, or their representatives, either separately
ortogether, to mediate the disputes. Mediation/fact-finding will be conducted in open or closed
sessions as determined by the mediator/fact finder.

4.3.4 Mediated Agreements. To the extent that a tentative Agreement is reached as a result
of such mediation, the ratification procedures set forth in Article 4.4 below shall apply. If
mediation fails in whole or in part, the mediator/fact finder shall report the issues which remain
in dispute to the respective parties. Any item on which tentative agreement is reached during
mediation shall be reduced to writing, dated and initialed by both parties.

4.3.5 Fact-Finding. If mediation has failed to bring about agreement on all issues, the
mediator/fact finder shall proceed with fact-finding, unless either the District or the Association
or their representatives object to continuing with the services of the mediator/fact finder. If
either party objects, it is desirable that the reasons for objecting be discussed in confidence
with the other party. Another factfinder shall then be selected as outlined in Article 4.3.2 above.

4.3.6 Fact Finder's Report. Within five calendar days (excluding Saturdays, Sundays and
holidays) after receiving the fact-finding report of the mediator/fact finder or the fact finder, the
District and the Association, or their representatives, will meet to discuss the report. Public
release of the report may be made any time after the conclusion of such meeting. Thereafter,
such report shall be declared a public document. The respective parties shall take official
action on the report of the mediator/fact finder or the fact finder no later than 30 calendar days
(excluding Saturdays, Sundays, and holidays) after the meeting described above. In the event
school is not in session, action on the fact finder's report shall take place within 30 calendar
days (excluding Saturdays, Sundays, and holidays) following the resumption of school.

4.3.7 Agreements Reached. To the extent that tentative agreement is reached on the issues
in dispute as a result of such fact-finding, the ratification procedures set forth in Article 4.4
below shall apply.
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4.3.8 Cost of Mediation/Fact-finding. The costs for the services of the mediator/fact finder
or fact finder, including per diem expenses, if any, and actual and necessary travel expenses,
shall be shared equally by the District and the Association.

4.3.9 Stenographic Record. Either party may request that an official stenographic record of
all or part of the testimony taken at the fact-finding hearings be made and a copy of any
transcript shall be provided to the fact finder. The party requesting a stenographic record shall
pay the costs thereof except that if the other party shall request a copy of any transcript, it shall
share equally the entire cost of making the stenographic record.

Ratification Procedures.

4.4.1 Allitems on which tentative agreement have been reached during negotiations shall be
submitted in writing to the Association for consideration. When the District is officially notified
via the Superintendent that the Association has ratified the tentative agreement, the District
shall act upon the tentative agreement.

4.4.2 Action on the tentative agreement by the Association and the District shall take place
within 20 school days after tentative agreement has been reached.

4.4.3 If tentative agreement is reached during the summer vacation period, action on the
tentative agreement shall take place by the 20th school day after the start of school.

4.4.4 If the Association or the District fails to ratify the Agreement, or if anticipated monies
should not be available, negotiations shall be reopened on the entire Agreement.

4.4.5 After the Agreement has been ratified by the District, this Agreement shall be entered
as an addendum to the policies of the District.

4.4.6 Inthe adoption of this Agreement, the Board hereby declares that nothing contained
herein will be so construed or applied as to delegate or limit the powers, duties, discretion and
responsibilities of the Board as prescribed by the Constitution and Laws of the State of
Colorado. If any provision, language, or application of this Agreement shall be found to be
contrary to law, such provision, language, or application shall be null and void. Immediate steps
shall be taken, through the procedures set forth in Article 4.2 above, to revise the provision,
language, or application of this Agreement to meet the conditions of the law. All other
provisions, language, or application of this Agreement shall continue in full force and effect.



ARTICLE 5 - GRIEVANCE PROCEDURES

51 Definitions.

5.1.1 A'grievance" shall mean a complaint by a member or members of the negotiating unit
that there has been a violation or misinterpretation or an inequitable application of any of the
provisions of this agreement.

5.1.2 Any personnel policy adopted by the Board of Education directly applicable to teachers
which is not covered in this Agreement, and any administrative personnel procedures and
practices directly applicable to teachers shall be grievable; provided, however, that the term
grievance shall not apply to any matter for which the method of review or action is prescribed
by law or the Board is without authority to act.

5.1.3 An "aggrieved person or persons" are members of the negotiating unit asserting a
grievance.

5.1.4 A 'party in interest" is an employee who might be required to take action or against
whom action might be taken in order to resolve a grievance.

5.2 Purpose. Good morale is maintained, as problems arise, by sincere efforts of all persons
concerned, to work toward constructive solutions in an atmosphere of courtesy and cooperation. The
purpose of this procedure is to secure, at the lowest possible administrative level, equitable solutions
to the problems which may, from time to time, arise. Both parties agree that these proceedings will be
kept as informal and confidential as may be appropriate at any level in the grievance procedure.

5.3 Procedures. Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each level should be considered as a maximum and every effort should be
made to expedite the process. The time limits specified may, however, be extended by mutual
agreement.

If a grievance is filed which might not be finally resolved at Level Three under the time limits set forth
herein prior to the end of the teaching year, and which, if left unresolved until the beginning of the
following teaching year, could result in irreparable harm to a party in interest, the time limits set forth
herein will be reduced so that the grievance procedure may be concluded prior to the end of the
teaching year, or as soon thereafter as is practicable.

During each level of the grievance process, including at any time prior to the Board taking action on the
Arbitrator's report pursuant to Article 5.3.4.9, if the grievance proceeds to Level Three, the parties may
reach a settlement agreement in order to mutually resolve the grievance.

5.3.1 Level One.

5.3.1.1A grievance will first be discussed with the aggrieved person's principal or
immediate superior with the objective of resolving the matter informally, at which time
the aggrieved person may discuss the grievance personally; may request that the
Association’s representative accompany the aggrieved person; or may request that the
Association's representative act in the aggrieved person’s behalf.

5.3.1.21If the aggrieved person is not satisfied with the disposition of the aggrieved



5.3.2

5.3.3

person’s grievance, at this time the aggrieved person may file a written grievance with
the aggrieved person's principal within five (5) school days. The principal shall hold a
hearing with the parties in interest within five (5) school days after receipt of the written
grievance.

5.3.1.3 The principal shall provide the aggrieved parties with a written answer to the
grievance within ten (10) school days after the hearing. Such answer shall include the
reasons upon which the decision was based.

Level Two.

5.3.2.1If the aggrieved person is not satisfied with the disposition of the aggrieved
person’s grievance at Level One, or if no decision has been rendered within ten (10)
school days after presentation of the grievance, the aggrieved person may file the
grievance in writing with the Teachers' Rights Activities Commission (heal) chairperson
within five (5) school days after the grievance decision has been rendered at Level One,
whichever is sooner. Such grievances shall then be filed by the TRAC chairperson with
the Superintendent's office within five (5) school days after receiving such written
grievance.

5.3.2.2 The Superintendent or designee will represent the Administration at Level Two
of the grievance procedure. The Superintendent or designee will meet with the
aggrieved person in an effort to resolve this grievance; such meeting will take place
within ten (10) school days after receipt of the written grievance by the Superintendent.

5.3.2.3 Decisions rendered at Level Two of the grievance procedure will be in writing,
setting forth the decision and the reasons therefor, and will be transmitted to all parties
in interest and to the Association within ten (10) school days.

Pre-Arbitration Mediation.

5.3.3.1If the aggrieved party or parties in interest are not satisfied with the decision or
disposition of the grievance at Level Two, or if no decision has been rendered within
ten (10) school days after the Superintendent or designee has heard the grievance,
they may submit within five (5) school days a request in writing to TRAC that the
grievance be submitted to pre-arbitration mediation.

5.3.3.2If a grievance is submitted to pre-arbitration mediation, the timeline to submit
a request for arbitration pursuant to Article 5.3.4 below shall be suspended.

5.3.3.3 Within twenty (20) school days after the aggrieved party or parties in interest
have requested to TRAC that the grievance be submitted to pre-arbitration mediation,
the Association will notify the Superintendent by letter of any Association request to
submit the grievance to pre-arbitration mediation.

5.3.3.4 Within five (5) school days of the Administration's receipt of such request, the
Superintendent and/or designee will notify the Association if the District desires to
participate in the pre-arbitration mediation.

5.3.3.5Within five (5) school days of the Association's receipt of such letter, the
Superintendent and/or designee, and the President of the Association and/or

10



53.4

designee, will mutually attempt to select a mediator.

5.3.3.6 If the parties are unable to agree on a mediator, then the grievance
may proceed to the process outlined for Level Three in Article 5.4 below.

5.3.3.7 All pre-arbitration mediation meetings shall be in closed sessions and
no news releases shall be made concerning progress of the mediation.

5.3.3.8 Within forty-five (45) days of agreeing upon the mediator, the parties
shall conduct the pre-arbitration mediation with the mediator. This date may be
mutually extended.

5.3.3.9 If the parties reach an agreement in the pre-arbitration mediation
meeting, such agreement shall be reduced to writing and shall be binding upon both
parties.

Level Three.

5.3.4.11If the aggrieved party or parties in interest are not satisfied with the decision or
disposition of the grievance at Level Two, or if no decision has been rendered within
ten (10) school days after the Superintendent or designee has heard the grievance on
Level Two, or if no agreement is reached using pre-arbitration mediation, they may
submit within five (5) school days a request in writing to TRAC that the grievance be
submitted to arbitration.

5.3.4.2 Within twenty (20) school days after the aggrieved party or parties in interest
have requested to TRAC that the grievance be submitted to arbitration, the Association
will notify the Superintendent by letter of any Association decision to continue the
grievance to Level Three. This having been done, the grievance will be submitted to
arbitration.

5.3.4.3 Within five (5) school days of the Administration's receipt of such letter, the
Superintendent and/or designee, and the President of the Association and/or
designee, will simultaneously exchange lists of at least four (4) arbitrators. Within five
(5) school days thereafter, a meeting of these individuals shall be held in an attempt to
agree upon an arbitrator.

5.3.4.41f the parties are unable to agree upon an arbitrator at such meeting, the
arbitrator shall be selected as follows: Immediately after demand for or submittal to
arbitration, the American Arbitration Association shall submit simultaneously to each
party an identical list of the names of five (5) persons skilled in arbitration of
educational matters. Each party has seven (7) school days from the mailing date in
which to cross off any names to which it objects, number the remaining names in order
of its preference and return the list to the American Arbitration Association. If a party
does not return the list within the time specified, all persons named therein will be
deemed acceptable. If the parties fail to agree upon any of the persons named, or if
those named decline or are unable to act, or if, for any other reasons, an appointment
cannot be made from such lists of names, the American Arbitration Association shall
appoint an arbitrator from its other members without submitting additional lists.

14
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5.3.4.5 The arbitrator will have authority to hold hearings and make procedural rules.
The arbitrator will issue a report within a reasonable time after the date of the close of
the hearing, or, if oral hearings have been waived, then from the date the final
statements and evidence are submitted to the arbitrator.

5.3.4.6 All hearings held by the arbitrator shall be in closed sessions and no news
releases shall be made concerning the progress of the hearings.

5.3.4.7 The arbitrator's report shall be submitted in writing to the District and the
Association only, and shall set forth the arbitrator’'s findings of fact, reasoning,
conclusions, and recommendations on the issues submitted. The arbitrator's
recommendations shall be consistent with law and with the terms of this Agreement.
The arbitrator’s report shall be advisory only, and binding neither on the District nor on
the Association.

5.3.4.8 Within five (5) school days after receiving the report of the arbitrator,
representatives of the parties will meet to discuss the report, and, if necessary,
implementation of the report. No public releases may be made until after such meeting.

5.3.4.9 The Board shall take official action on the report of the arbitrator not later than
the next regularly scheduled meeting of the Board subsequent to the meeting between
the representatives of the parties.

5.3.4.10 The costs for the services of the arbitrator shall be shared equally by
the Board and the Association.

Rights of Members to Representation.

5.4.1 The employment status of any teacher, party in interest, Association representative, or
other participant in the grievance procedure shall not be jeopardized by reason of participation
in the grievance procedure.

5.4.2 Any party in interest may be represented at any level of the grievance procedure by a
person, or persons, of the party’s own choosing, except that the party may not be represented
by a representative or an officer of any group other than the Association. When a person is not
represented by the Association, the Association shall have the right to be present and to state
its views at any level of the grievance procedure except at Level One. If, in the judgment of the
Association, a grievance affects more than one person, the Association may submit such
grievance in writing directly to the Superintendent's office, and the processing of such
grievances may be commenced at Level Two.

5.4.3 No written or printed matter dealing with the processing of a grievance shall be filed in
the personnel record of an aggrieved person.

5.4.4 To facilitate operation of the grievance procedure, necessary forms for filing, serving
notices, making appeals, making reports and recommendations, and other necessary
documents will be jointly prepared and distributed by the Superintendent and the Association.

5.45 The Board agrees to make available to the aggrieved person and the aggrieved

person’s representative, all pertinent information not privileged under law, in its possession or
control and which is relevant to the issues raised by the grievance.

12



5.4.6 When it is necessary at Level Two or Level Three for a representative, or
representatives, designated by the Association, to attend a meeting or a hearing called by the
Superintendent or designee, during the school day, the Superintendent's office shall so notify
the principal or immediate supervisor of such Association representatives, and they shall be
released without loss of pay for such time as their attendance is required at such meeting or
hearing. Payment for substitute(s) shall be shared equally by the Association and the District.

5.4.7 No grievance shall be recognized by the Board or the Association unless it shall have
been presented at the appropriate level within thirty (30) school days after the aggrieved person
knew, or should have known, of the act or condition on which the grievance is based, and if not
so presented, the grievance will be considered as waived, provided that no grievance shall be
recognized at Level Two unless it has been filed with the Superintendent's office within at least
forty-five (45) days after the act or condition upon which it is based occurred.
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