
Minutes of the Regular Meeting
M.ay 16,2026

MoUNTAINSIDE SCUOOL DTSTNTCT
BEECHWoon Scuoot - 1497 WOODACRES DRrvE, MouNrRtNstnr, NJ 07092

DEERFTELD SCHOOL - 302 CENTRAL AVENUE, MOUNTATNSIDE, NJ 07092

Click here for agenda attachments available to the pr.rblic, or please contact the Mountainside Board of Education
Office at (908) 232-3232 or peruse the same at the respective meeting.

Also, Mountainside Board of Education policies may be accessed via the district website.

Call to Order
A Regular Meeting of the Mountainside Board of Education of the Borough of
Mountainside in the County of Union, New Jersey was called to order by Vivian Pupo, at

5:59 p.m.

Roll Call
At roll call, the following members were present

Mr. Bill Dillon
Mr. Michael Goodwin
Dr. Dana Guidicipietro
Mr. Jordan Hyman
Mrs. Vvian Pupo
Mrs.Candice Schiano - arrived after roll call at 6:01 p.m.
Mrs. Lauren Worgan

Also present were Christopher Kinney, Superintendent and Brooke Burik, Business

Administrator/B oard Secretary.

ilI. Executive Session - Resolution (Attachment #1)

I.

II

Moved: Mrs. Schiano
RC: Dillon - yes

Hyman - yes

Seconded: Mr. Goodwin
Goodwin - yes Guidicipietro - absent

Pupo - yes Schiano - yes Worgan - yes

\ryHEREAS, Section 7 of the Open Public Meetings Act, Chapter 231,P.L.1975 (R.S. 10:4-13),
permits the exclusion of the public fiom a rneeting orportion of a meeting of thispublicbodyin
circumstances; and \ilHEREAS, the Board must consider matter(s) involving the following:

. Legal/Personnel Matters

The disclosure of which could constitute an unwarranted invasion of privacy; now

\ryHEREAS, the discussion of individual items to be considered by the Board in closed session

may be made public once the need for confidentiality no longer exists, but the Board cannot state

at the present tìme then that will be.
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THEREFORE BE IT RESOLVED, that the Board adjourns to executive session at 6:0I p.m. to
discuss the above mentioned matter to the exclusion of all others. Matters discussed may or may

not be made public this evening. If an action results, it will be taken following reentry into regular

session.

IV. Close Executive Session and Reconvene Public Session

Moved: Dr. Guidicipietro
RC: Dillon - yes

Hyman - yes

Correspondence - none

Public Participation - none

Seconded: Mr. Dillon
Goodwin - yes Guidicipietro - yes

Pupo - yes Schiano - yes Worgan - yes

The public meeting reconvened at7:40 p.m.

V. Flag Salute

VI. Annroval of Minutes

Moved: Mrs. Schiano
RC: Dillon - yes

Hyman - yes

Seconded: Dr. Guidicipietro
Goodwin - yes Guidicipietro - yes

Pupo - yes Schiano - yes Worgan - yes

* Minutes of the Regular Meeting of April 29,2026
* Minutes of the Executive Session of April 29,2026

vII.

VIII.

IX.

X.

President's Report - Mrs. Pupo wished everyone good luck with finishing state testing and the

end of the year. She noted that she, along with other board members, and Mr. Kinney attended the

press box grand opening at the high school.

Superintendent's Report - Mr. Kinney recognized this month's Mountainside Trailblazer. He

noted the community survey is still open for responses. He mentioned some great end of year

activities, including the Kindergarten concert and 8th grade trip to Washington, DC. He noted that

NJSLA testing is finishing up soon and thanked Mrs. Goldbeck and Mrs. Crisafulli for facilitating
the testing. Mr. Kinney reviewed the 2024-2025 District and School HIB Grades Report. Some

board members commented and asked questions, to which Mr. Kinney responded.

XI. Business Administratorfs Report - none

Berkeley Heights Liaison Report - Mr. Dillon reported from their last 2 meetings. On 4/30 they

finalized the budget, which had a $500,000 adjustment from the preliminary budget. He

commented on a great Robotics Team presentation, and hopes our students could partner more

with the high school on this. AP testing completed. The board discussed a policy on Board

members handing out diplomas to their own children. They also discussed the press box opening,
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and discussed possible future lighting. On May 6th, the STEAM Team presented their project. A
popular math teacher resigned. The fall athletics schedule was approved as well.

XtII. Administration

The following motions were approved by roll call vote: Administration#1'4

Moved
RC:

Worgan- yes

\ilHEREAS, on April 29, 2026 the Board of Education received a report from the superintendent

containing the results of investigations conducted by each school regarding alleged incidents of
Harassment, Intirnidation, and Bullying (HIB); and

\ryHEREAS, N.J.S.A. 184:37-15(bX6Xc) states, the report also includes infotmation on services

provided, training established, discipline imposed, or other action taken or recommended by the

superintendent; and

WHEREAS, the Board has considered the report presented by the superintendent.

NOW, THEREFORE, BE IT RESOLVED that the Board of Education afftrms that the findings

of the investigation and the report comply with the district's HIB policies and procedures for the

following HIB incidents:

Case #s: 252620. 252621. 252622. 252623

Move to approve upon the recommendation of the Superintendent, the Cornprehensive Equity

Plan Statement of Assufance for the 2026-2027 school year. (Attachment#2).

Move to approve upon the recommendation of the Superintendent, the Beechwood and Deerfield

Schools April2026 safety and security drill reports.

Move to approve upon the recommendation of the Superintendent, the Beechwood School Spring

Bus Emergency Evacuation drill report. (Attachment #3)

Budpet and Finance
*Mr Hyman comntented on. #5 that he's happy to see lunch prices are the satne, and on #9

thanlced the Watts Foundationfor their continued support.

The following motions were approved by roll call vote: Budget and Finance #1-11

Moved: Mr. H)¿man

RC: Dillon - yes

Hyman - yes

Seconded: Mrs. Schiano
Goodwin - yes Guidicipietro - yes

Pupo - yes Schiano - yes

Seconded: Mr. Goodwin
Goodwin - yes Guidicipietro - yes

Pupo - yes Schiano - yes

Dr. Guidicipietro
Dillon - yes

Hyman - yes
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RESOLVED THAT, the Board approve the list of budget transfers for the month of April2026
(Attachment#4)

RESOLVED THAT, the Board approve the payment of the bill list dated April 30 2026,

through }i4.ay 12,2026. (Attachment #5)

WHEREAS, the Board has received the Financial Reports of the Tleasurer of School Monies for
tlre month of April 2026 and the Financial Reports of the Board Secretary for the month of April
2026; and

WHEREAS, the Board Secretary Brooke Burik, certifies that subject to the approval of budget

transfers appended to these minutes, payrnent of the claims set forth in the accompanying bill list
will not result in the over expenditure of any budget line item appropriation, as modified to date

set forth in the level of detail contained in the Reports of the Board Secretary for April 2026:

RESOLVED THAT, the Board accepts the Treasurer Report for the month of April 2026 andthe
Financial Reports of the Board Secretary for April 2026 as submitted and certified. (Attachment

#6)

Move to approve upon the recommendation of the Superintendent, an agreement with Horizon to
provide Dental Benefits fi'om July 1,2026 through June 30, 2027, with rates per (Attachment#7)

BE IT RESOLVED, that the Board of Education of the Mountainside School District, upon the

recommendation of Brooke Burik, Business Adrninistrator, hereby award and approve the

extension of the contract with Maschio's Food Service for the 2026-2027 school year with a

FSMC fixed price fee of $ll ,262.7 I with a guarantee return of $ I ,000, total cost of contract is

$287,513.10. Approved student lunch prices for Elementary and Middle School is $3.85.

Move to approve upon the recommendation of the Superintendent, to contract with Strauss

Esmay Associates, LLP for Policy Alert and Support System (PASS) and annual district online

maintenance fee in the amount of $4,915.00 for the 2026-2027 fiscal year. (Attachment #8)

Move to approve upon the recommendation of the Superintendent, to contract with Global

Compliance Network, Inc. (GCN) for staff tutorials in the amount of $1,680.00 for the

2026-2027 fiscal year. (Attachment #9)

Move to approve upon the recofiurendation of the Superintendent, an agreement with Next Step

Pediatric Therapy for physical therapy services and evaluations at a rate of $100/hour, not to
exceed $28,000.00 for ESY 2026 andthe 2026-2027 school year. (Attachment #10)

Move to approve upon the recommendation of the Superintendent, to accept a donation from the

Watts Foundation, in the amount of $3,640.50, to be used for the following:
(Attachment #11)

o 8 Flex-Space Chairs
o 6 ChompSaws
o Wireless Transmitter, Headset and Wiring
. Wireless PA System
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Move to approve upon the recommendation of the Superintendent, the Architect of Record
agreement with Solutions Architecture for the 2026-2027 school year. (Attachment #114)

\ryHEREAS, there exists a need for professional services in the specific area(s) of Audit
Services; and

WHEREAS, funds are avallable for this purpose; and

WHEREAS, the Public School Contracts Law (NJSA 184:184-1 et seq.) permits the award of
contracts without competitive bids for Professional Services that require licensing and are

legulated by law; and

WHEREAS, the Public School Contracts Law requires that the Board of Education adopt a
resolution awarding such contracts at a public meeting.

NO\ü BE IT RESOLVED, by the Mountainside Board of Education, as follows:

l. The appointment of John Mooney from the finn of Nisivoccia, LLP as Auditor for a fee

not to exceed $52,500.00 for the 2025-2026 school year atrdit.

2. This contract is awarded without competitive bidding as a "Professional Service" under

the provisions of the Public School Contracts Law because Auditors are a recognized
profession licensed and regulated by law. (Attachment #118)

Personnel
*New personnel employment appointments are contingent upon the required state and federal
criminal history background checks (in accordance with N.J.S.A. CH ll6, P.L. 1986), required
certification, and completion of employee paperwork).

The following motions were approved by roll call vote: Personnel #1-10

Moved: Dr. Guidicipietro Seconded: Mr. H)¡man
RC: Dillon - no #2, yes to all others Goodwin - yes Guidicipietro - yes

Hyman - yes Pupo - yes Schiano - yes Worgan - yes

Move to approve upon the recommendation of the Superintendent, the certificated tenured
personnel list for the2026-2027 school year. (Attachment#I2)

Move to approve upon the recommendation of the Superintendent, the certificated non-tenured
personnel list for the 2026-2027 school year. (Attachrnent #13)

Move to approve upon the recommendation of the Superintendent, the affïliated non-certificated
staff (secretaries and custodians) list for the 2026-2027 school year. (Attachment #14)

Move to approve upon the recommendation of the Superintendent, the appointment of the

non-affïliated personnel, effective July 7 , 2026 to June 30, 2027 . (Attachment #15)

XV.
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Move to approve upon the recommendation of the Superintendent, the appointment of
paraprofessionals for the 2026-2027 school year. (Attachment #16)

Move to approve upon the recommendation of the Superintendent, the appointment of part-time

lunch aides for the2026-2027 school year. (Attachment #17)

Move to approveupon the recommendation of the Superintendent, Adrienne Ridley forup to 10

hours/week of home instruction for Student #3010885711, at the rate of $44lhour, effective

irnrnediately.

Move to approve upon the recommendation of the Superintendent, the addition of the following to
the 2025-2026 Substitute List, pending paperwork and successful criminal background check.

(Attachment #18)

Noah Gervasi Substitute Custodian $19.12lhour

Edward Aponte Substitute Custodian $19.12lhour

Move to approve upon the recommendation of the Superintendent, the following staff for
professional developrnent preparations NTE 2 hours each, at arate of $56.73lhour:
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Tori Tiscia
April Starling
Ferdinando Melo
Katherine Blanco

a

a

o

o

Susan Goracy
Lori Topel
Melanie Kandl
Christina Borris

l0

XVI. Policy

Move to approve upon the recommendation of the Supelintendent, the lesignation of Julia
Chirts, Special Education Teacher, effective July I , 2026, and thank her for her time in the

district. (Attachment #19)

The following motion was approved by roll call vote: Policy #l'2

Moved: Mr. Goodwin
RC: Dillon - yes

Hyman - yes

Seconded: Mrs. Schiano

Goodwin - yes Guidicipietro - yes

Pupo - yes Schiano - yes

I

Worgan - yes

Move to approve upon the recommendation of the Superintendent, for the first reading of the

following policies:

P 0t62 Notice of Board Meetings Revised/Mandated

P 0162.01 Legal Notices New/Mandated

P 2200 Cuniculum Revised/Mandated
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Move to approve upon the recommendation of the Superintendent, for the second reading and

adoption of the following policy:

P 3412 Placement on Guide Column New/Recommended

XVIII. Old Business - none

XIX. New Business - none

XX. Committee Reports - Mrs. Schiano reported that the Personnel/Curiculum Committee met

yesterday. Mr. Hyman reported that the referendum committee met and are still frnalizing
priorities. The Berkeley Heights Cornmittee is still awaiting attorneys to provide feedback. Mr.

Goodwin said the Buildings & Grounds Committee met this morning and several times each

month about facilities upgrades, custodial staffing, and municipal projects.

2

XxI.

XXII

Public Particination - none.

Adjournment- Resolution (Attachment # 1)

A motion was made by Dr. Guidicipietro at 8:08 p.m., seconded by Mr. Goodwin to
adjourn. The motion was passed by unanimous voice vote,7 ayes - 0 nays.

Respectfully Submitted,

Brooke Burik
Business Admini strator/Board Secretary
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Minutes of the Regular Meeting Executive Session

M:ay 12,2026

MOUNTAINSIDE SCHOOL DISTRICT
BEECHWOOD SCHOOL - 1497 WOODACRES DRiVE, MOUNTAINSIDE, NJ 07092

DE,ERFTELD ScHooL - 302 CENTRAL AVENUE, MoUNTAINStDE, NJ 07092

For agenda attachments available to the public, please contact the Mountainside Board of Education Offrce

at (908) 232-3232 or peruse the same at the respective meeting.

Also, Mountainside Board of Education policies may be accessed via the district website.

I. Call to Order

An Executive Session of the Mountainside Board of Education of the Borough of Mountainside

in the County of Union, New Jersey was called to order by Mrs. Pupo, at 6:03 p.m.

The following members were present:

Mr. Bill Dillon
Mr. Michael Goodwin
Dr. Dana Guidicipietro
Mr. Jordan Hyman
Mrs. Vivian Pupo
Mrs. Candice Schiano
Mrs. Lauren Worgan

Mr. Christopher Kinney, Superintendent and Ms. Brooke Burik, Business Administrator / Board

Secretary were also present.

II. Discussion Items

The Board discussed the following items

o Personnel Matters
. Legal Matters/Send Receive
o Residency Issues
o Tax Levy

ilI Adiournment

A motion was made by Dr. Guidicipietro at 7:31 p.m., seconded by Mr. Hyman to return to public

session. The motion was passed by a unanimous 7-0 voice vote.

Respectfully Subrnitted,

Brooke Burik
S chool Business Administrator/B oard S ecretary



L¡st ot Contracts Approved by the Mountainside BOE tor 2025-2026

Pursuant to PL 201 5, Chapter 47 the l\4ounta¡nside Board of Education ¡ntends to rênew, award, or permit to expire the following contracts previously

Jersey T¡tle 184:'18. et.seq, NJAC Chapter 23, and Federal Uniform Adm¡n¡strative Requirements 2CFR, Part200.

Name Nãtu¡e Contrâd Añouñl Detê of Board Comnents

7/1/25-6130/26 ESY & RSY

7l7l2s-6lZOl26 RSv

AttechmÞnt 16FSY 7075 & 75-76RSY

Attâchment 17)5-?6 SY

Atâchñent 18425-26 SY

Attâchment 1225-26 SY

AttâchñÊnt 137S-76 SY

Attachment 142s-26 SY

25-265Y Attâchment
Aftachment 1525-26 ESY & RSY

Afrechment 152s-26 SY

Attâchment 1S,5-76 SY

Atåchmênt 15

Attâchmeñt 152s-26 SY

Attâchment 1525-26 ÉSY & RSY

Attechñent 1525-26 SY

Attachment 152ç-26 SY

Attãchment 15,s-r6 sY

Attachment 1525-26 ESY & RSY

Attâchment 1525-26 SY

Attãchmênt 15)s-r6 çY

Attachment 1525-26 SY

Attachment 1525-26 SY

Attachment 1525-26 SY

Aftâchmeñt 15)q-)6 sY

Attechmênt 15

Attachment 1525-26 SY

Aftâchment 152s-26 SY

Attâchñeñt 1725-26 5Y

Attâchment 182s-26 ESY

?s-?6 sY

Altãchment 625-26 SY

Attâchment 625-26 5Y

Attâchment 725-16 SY

Attachment 8shl2s-4/30/26

75-26 SY

Attachment 1125-26 SY

Attâchment 625-26 S\
111./25-12/31/25

Attachment 72s-26 SY

75-26 SY

Attachment 9 & 102s-26 SY

Aftachmeñt 11

Attâchment 1325-26 5Y

Atãchment 14

Attachment 152s-26 SY

sI73t)O7S

\1131)o2s

6/171?O?5

s/7312025

sl13l2025

5l11hO)\
ql1ll)o)\

sh3/202s
s/73/2025
6/17 /2025
61171)ô)q

6h7/2025
6117 1202s

6117 /2025
6/171)O25

61171)O)5

6/17 /202s
6h7/2025
6lt1 12025

6117 /?O)S

6/t7 /202s
6l17 /2025
6/77 l)O2S

6/77/202s
6h7/202s
617't 12025

6117/)o)s
â1171)o)5

6/17 /2025
6/77 lZO2s

6117 1202s

6ll7 12025

6/t71202s

4/)91)O)\
4/29/202s
41291202s

4/29/2025

4/29/202s

4/)9/)07\
4/29/2025

4/29/2025

s/t31202s
s/131202s

slL3l2025
\/1a/)o)s

sl13l202s

s/L3/202s
s/t3/202s

s/73/2025
s/t3/202s
sl13l202s

Estimãtêd 108.265

ARP Grant Funds 62,400

75/ht

425leval &75/mtl
3_199.00

Rql o,

5170-t.2oo

3-500-4.500/evåluetion

vâriôus q116-q473

71 q/<.hêd',|êd 77\ / ÞñÞ.e Þn.v

2,150.00

4.500.00

3-s00/comorehens¡ve eval.

4-500/evâl

S11s/hr

9.150.00

392.320.80

94.629.24

7 lso 00

S11o/hr

3 q35 00

35lht
Rates rânge from 19.09/mo to

168.78/mo.

30.000.0c

4.211.400.00

?o, Rqa m
77.47E.13

s27.600 & s6.400

247.9zr.a6

t to exceed 550,000 for 24-25 a0dil

4,915.0C

1.680.0C

12 000 0c

15.000.0t

97/hr not to exceed 27,160

62,400.0(

4.236.0C

126.653,7?

Nôr rô FY.ÞÞd 15 Oôt

Fee Schedul€

lntãke 400. 100/hr x 10 hrs/wl
77 760.0(

,o ooo ot

1.300./evâl & ¡EP mte. âfter 150.

1.490/eval & mtg.

1.430/evâ1.

Gênerãl Educâtiôn Tuition Asrêeñent Contrâd

FiÞld Mâintêñãnaê asrÊêmênt

;tudent spec¡f¡c

;tudent specific

Phvsicãl Theraov seruìces and evaluat¡ons

n-Distrid counselins services 2 davs/week

Jse of Deerfield facilities T¡er 6 usâee fee of 5475 in Policv 7510

Educâtiônãl Services - Studeôt SDecifìc

Ort ôf Dicrri.t Trânçôôdâriôn RôutÞc

RiÊht to know seruices & asbestos manasement sery¡ces

Before/After câre ProE.âm - Revenue stream of 19,400 for rentel fees

aLEmentãtivê & altÞrnål¡ve Coñmunicâtiôn EvåJuâtion & Therâoêutic Seruices

rôrn<Þl¡np & Hôñê lñçtflr.t¡ôn

Pl - rêlâted services for in-d¡strict class¡fied & 504 students

Ieacher of the Deaf lt¡nerant Seryices testine. train¡nE

Auømentâtive & Alternâtive Communicatìon Evaluât¡ons/Meetines

ausmêntetìvê & Altêrnâtìve Communicâtion Eveluations/Meet¡nss

aêñtrãl Är rdirôru Prô.Þ(ciñs Di<ôft|êr Fv:hrâtiônç

ln school consultation to school based âpplied behav¡or analvs¡s progrâm

To orov¡de thereoeütic counselins services to students & families

Home ¡nstrúdìon Services

Fd'r.âtiônâl Fvâlùåtions

S¡te License/audiobooks

s¡le Lìcense/onl¡ne rêadinÊ oropram

A'¡diolôsì. Fdu.âtiônâl Evâluâtiôns

Psvcholos¡cal evåluat¡on & consultâtion seruices

Provide tÊnslâtion seryices durinq meet¡nq or evaluâtions

Psvchiãtr¡c/Medicel Evâluations

Psvch¡etric Evâluatiôñs

Nêrrrôosv.hôlôsicãl Eveluâtiôns

NeuroDsvcholoe¡cal Evaluations

NeuroÞsvcholosical Evãluâtions

BCBA seruices - ESY ñot to exceed I hrs/wk. RSY not to exceed 22.5 hrs/wk-

Educâtional Serv¡ces - Student Spec;fic

CôôrdìnâtÞd Trånsôôftàtion Sêrvicêç

GVDF/EWStudentfransDofration Contrad Renewal lCPl ¡ncrease r¿teof 3.S7%l

L,CVTS Student Trensooftation Contrãd Renewel lCPl increase r¿te of 3.57%l

Schôôl Phvsìciân Sêrvices

NursinE Servíces

Part¡cipation in Verious State and Nâtìoñal Cooperative Contracts as a method of
procuremeñt. Liceñsing ând Maintenance Fee 51,835. plus 52,100. for liñe ând

Pavroll & Related Services

lnformâtion Technoloev Seruices

Dentål Benefits - 2 olens w¡th 4 t¡êrs eech

Statê Heãlth Bênefits Prosrãm Cônsultâñt

RÞçôttr.Þ Rôôm T!tiriôn Aprêêñênr aôñtrå.t
Tô rênlâ.ê rhêfirÞwâll âñd lì.ên<Ê

archìted ôf Record åsreement and âÐorove ã fâcilit¡es âudit & â cãoãcitv ânâlvsis

FSMC fixed price fee 10,962.35 w¡th a guarantee return of 1.000.00

âoorovêd studeñt lunch oaìces 3.85

Audito.
Polid Alert & Suoooft Svstem. annual district online ma¡ntenance

Stâfftutoriâlç

Râtêc âñd ôthêr çêrvi.êc âsrêÊmênt

?areñt Transoortât¡on Contract

?arent Trânsooftãtion Contract

Nên Steo Ped¡ãtr¡c Thêrâov

:âre Pluç

Ihe Orieinâl Hoooers. LLC

SorinEfield Public Schools

RAMM Environmental Servicês

YMcA of Westfield

CãrdÞn srãrÞ ÄÂc sôÞ.iâlictc I l a

Steooine Forward CounselinE Center

Next Stêo Pediãt.ic Thêraov

çummit Sbeech School

GårdÊn çtâtê aaa qôÞ.iâlicfc I I C

lñtêÞrârÞd çñêÞ.h Pãth^lôcv I I C

Heãr¡ns Dodors of NJ

Proerêççive lherâôv of Nl

Dr I Hãnê(R Arçô.;âtêç

MEM Education Services

Leãrnine Allv

Educãtionâl Audiolow Resources

DC Faêân

Edücât¡onâl Services Comm¡ssion of NJ

Dr Brvãñ FênñÞllv

Richard Kleinmãnn, MD

Christine S. Ghilain, Ph.D., ABPP-CN

center for NeuroÐsvcholoÈicâl

Dr loshuå shifrin. PhD. ABSNP

Proarêsç¡veThêraôv of ñJ

Hârbor Hãver Dev Cãmo

llniôn Côuntv Educâtiônâl SÊrvi.ês Côñmissiôn

Ðurham School Seryices

Dúrhem School Seruices

Dr RônãldM Frånk MDFAAFP
gright Stãr Care

Fdt,.âtiôñâl Dâfâ SÞrvi.ê< ¡n.

R&L Dãta Centers, lnc.

lAGConsu¡tinE llC

Horizon

Gôvernor I iv¡nsçtôn

Governor Livingston

qôh¡1iônc Ar.h¡tÊrtrrrP

Måsch¡ô's Fôod SPrvicÞ

Kâth; Mântpll frôm Niçivôcciâ trP
Streuss Esmâv Assoc-. LLP

Glôhâl aômôliân.ê NÊrwôrk

Môuntâinci.lê Sôfrhâll Rârêbãll I êâcrê

lJnion Countv Educât¡onal Seruices Comm¡ssion
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25-26 SY Afrãchment 18

25-26 ESY & RSY Attachment 18

25-26 ESY & RSY Attachment 18

25-26 EsY & RSY Attachment 18

25-26 ESY & RSY Afrechment 18

7S-76 FSY & RSY

25-26 ESY & RSY Attãchment 18

25-26 ESY & RSY Attâchmênt 1g
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ATTACHMENT #3

- MoI-INTAINSIDE Scuool DISTRIcT -

Administrators/Secretaries
Holidays for 2026-2027

July I
-) Friday Independence Day 1

August None

September 7 Monday Labor Day I

October None

November 26
27

Thursday
Friday

Thanksgiving
Thanksgiving

2

December 24
25
28
29
30
31

Thursday
Friday

Monday
Tuesday

'Wednesday

Thursday

Winter Recess

Winter Recess

Winter Recess

Winter Recess

Winter Recess

Winter Recess

6

January 1

18

Friday
Monday

New Year's Day
MLK Day

2

February 15 Monday President's Day 1

March z6 Friday Good Friday 1

April none

May 31 Monday Memorial Day I

June None

Total: l5



ATTACHMENT # i4

_ MoIJNTAINSIDE Scnool DTSTnIcT -

Maintenance Department
Holidays for 2026-2027

July J Friday Independence Day 1

August none

September 7 Monday Labor Day 1

October none

November 26
27

Thursday
Friday

Thanksgiving 2

December 24
25

31

Thursday
Friday

Thursday

Winter Recess 3

January 1

18

Friday
Monday

New Year's Day
MLK Day

2

February 15 Monday President's Day 1

March 26 Friday Good Friday 1

April none

May 31 Monday Memorial Day 1

June none

Total: 12
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ATTACHMENT #.;5

School Security Drill Statement of Assurance

Annually, in accordance with N.J.A.C. 6A:30, Appendix A, districts are required to submit a

statement of assurance attesting to the completion of school security drills to their County

Offíce of Education by June 30 of each school year.

The County Office of Education shall send an informational copy to the respective county
prosecutor's office. Nonpublic schools are required to submit this statement of assurance

annually to the respective county prosecutor's office by June 30 of each school year.

Upon completion, send this Statement of Assurance document and retain the Security Drill

Record Form for your records.

Certification

(.r being the Chief School Administrator of

,doherebycertifythat,pursuanttoN.J.S'18A:4]--].,all

requirements have been met relating to the practicing of school security drills for the time

period in which school facilities were subject to the drill law based on occupancy.

Date slzt lzø
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ATTACHMENT #.:6

Confirmation

Your 2o25-2o26 lead testing SOA form has been submitted. Your confirmation ¡d is 5t58454589. Please allow up to two weeks for review

@page-



ATTACHMENT Í ]7

Mountainside School District

Emergency Virtual or Remote
Instruction Plan

22026-202l

Mountainside School District Fullv Remote lnstructional Plan

This plan will be implemented in the event of a district closure lasting more than three consecutive
school days due to a declared state of emergency, declared public health emergency, or a directive by

the appropriate health agency or officer to institute a public health-related closure. The superintendent
will consult with the board of education, if practicable, prior to implementing the school district's plan

of virtual or remote instruction. A day of virtual or remote instruction, if instituted under this plan

approved by the Commissioner of Education, is considered the equivalent of a full day of school

attendance for the purposes of meeting State and local graduation requirements, awarding of course

credit, and such other matters as determined by the Commissioner of Education.



lnstruction
o Students and teachers wìll start and end their day at the regular time scheduled for each

school in the district and will adhere to the length of the school day requirements
pursuant to N.J.A.C. 6A:32-8.3.

o Teachers will record daily attendance for each class and report all absences to the school
attendance officer. The attendance officer will communicate with parents regarding

excessive absences.
o Students and teachers will follow their in-person schedule. Any alterations to the schedule

will be communicated by the school principal or the students' teacher.
e All existing programs including special education, gifted and talented, ELL, AIM will

continue to be held within the remote structure.
r Daily instruction will be a blend of instructional resources and teaching practices,

including (but not limited to): live lessons with staff members, pre-recorded videos,

on-line textbooks, instructional web-based platforms, and teacher created assignments.
o lnstruction will be modified and differentiated as necessary to meet developmental

and instructional needs of students in grades PreK-8.
o lndividualized assessments will be utilized to measure student understanding and

mastery.
r Students in grades PreK-8 will use a district issued Chromebook to receive instruction

and communication from their teachers via Zoom and/or Google Meet.

o Teachers will utilize Google Classroom as the platform for posting assignments and

communicating with students and families in grades PreK-8.
o Support services (ML, AlM, and Special Education) teachers will utilize their own Google

Classroom and ZoomlGoogle Meet sessions to work with students.
¡ Grade level teams, administrators, and instructional specialists will meet regularly to

analyze student data, measure progress and identify students that are in need of
academic support. Teachers will monitor growth through formative and summative

assessments.
¡ Full Time remote learning protocols will follow the Board's attendance policy, Board's

Student Code of Conduct, Board's HIB policy, Board's acceptable use policy, and all

other policies governing delivery of services and District expectations of students
¡ Teachers will follow all existing district protocols to notify parents of student progress,

participation, attendance concerns, and missing assignments.
o Whenever possible, before/after school extended learning & extra-curricular programs will

take place in a remote format.

1



Multilingual Learners
o Students eligible for ML services will continue to receive instruction and any necessary

modifications via ZoomlGoogle Meet sessions with their identified teachers.

r The District will communicate information regarding school closing, instruction, and other
procedures in the family's identified language.
o Staff will be provided with any necessary training and support in order to best meet the

needs of students.

lnternet Access and Technology
o Students will be provided with a school issued Chromebook, or alternate device, to allow

for timely access to lessons and programming if needed
¡ Technology support will be available to address any access or technology needs.
¡ The District will work with students who do not have internet access in their home to

identify and provide alternative accessibility measures as available.
¡ ln the event that a device is broken or not working properly, arrangements will be made to

provide a replacement device.

Special Education Services

Ch¡ld Study Team Meetings
¡ CST and other necessary meetings will be held virtually through Zoom.

¡ Electronic signatures will be considered acceptable for all documents.

¡ Evaluations may be conducted in-person as long as safety and health protocols can be

followed during the evaluation process.
¡ Case managers will contact parents to discuss any supports that may be needed for

implementation of child's IEP to the greatest extent possible.

lnstruction
r Student programming will align with grade level peers who are also on Remote Learning.

lnstructional support will be provided by special education and paraprofessional staff as

identified within student lEPs.
o lndividual and small group instruction and support will be provided via full group

ZoomlGoogle Meet sessions and/or small group breakout sessions.
r Special education teachers will create their own Google Classrooms to post modified

assignments as needed.
o Hard copies of lessons/activities will be made available as determined by a student's lEP.

¡ Collection of data (behavior plans, student progress towards goals and objectives) will be

maintained as appropriate and specified in the child's lEP.

¡ Structured learning experiences will continue to occur to the greatest extent possible.

2



Delivery of Services
o Speech-Language Services, Occupational/Physical Therapy, Counseling & Social Skills

o Lessons, activities, and related materials can be posted through Google
Classrooms.

o Teletherapy will be provided to the greatest extent possible for all therapy
sessions.

¡ Behavior Analyst (BCBA)
o Support teachers with planning for maintenance of skills, updating programs,

collection and analysis of data
o Provide ongoing paraprofessional training

r Paraprofessionals
o Paraprofessionals will provide support to students within the ZoomlGoogle Meet

sessions and provide organizational and behavioral support.
o Students on Home lnstruction will be included in their normally scheduled ZoomiGoogle

Meet sessions and will receive support virtually as determined by their individual needs

Additional Support Staff

Nurses
o Track student and staff illness during closure and report to local health department as

appropriate
o Monitor NJDOH and CDC guidelines regarding the public health emergency

and communicate information to students and staff as appropriate
r Assist community wide efforts to support families
r Prepare health and safety efforts for an eventual return to in person instruction

School Gounselors
¡ Monitor student attendance and following up with students and families regarding any

attendance issues
¡ Utilize ZoomlGoogle Meet to continue the delivery of lessons and support services for

staff & students in K-8
¡ Reach out to students identified by administrators, teachers, and RTI Committee

regularly and document contacts
o Develop resources that can be shared with parents and students to assist with virtual 3

learning
¡ lndividual virtual counseling provided for students on an as-needed basis

3



Meal Service PIan

ln order to continue meal service while moving to fully remote instruction, we have

developed the following plan in association with the district's Food Service Management
Company, Maschio's:

Meal Distribution
Meals will be available for all students who qualify for free or reduced lunch.

¡ All meals will be prepared and available daily at Deerfield School for students to pick up

a grab-and-go lunch
¡ Distribution will begin on the second day of school closure
o Distribution will end on the last day of school closure
r Distribution times will be between 10 am and 1 2 pm, Monday through Friday except for

school holidays and closures

Kitchen Safety / Food Safety
r Kitchen cleanliness and sanitizing will take place daily. Maschio's staff will complete a

review course on the proper food handling techniques and avoiding the spread of
illness. The training is in line with the ServSafe standards.

4



Additional lnformation

Building Maintenance
o Custodians will continue to maintain buildings and school grounds during the emergency

closure as long as safety & health protocols can be followed.

Essential Employees
¡ The District will identify employees who are essential to the continuation of day-to-day

functions of the district in order to ensure a smooth transition to virtual/remote
instruction. This list will be provided to the Union County Executive Superintendent in

the event that the District needs to transition to virtual/remote instruction.

Transportation
o District transportation is provided by an independent contractor. The district will notify the

company that no transportation will be necessary during an emergency closure, and
when it should resume upon reopening.

Childcare and Gommunity Programming
¡ The District's beforeiafter care programming is operated independently by the Westfield

Area YMCA. They will be notified in the event of an emergency closure, and any
information or possible alternate options for childcare will be provided to parents.

¡ Community programs will be offered and coordinated with the district's PTO whenever
appropriate

5



Local Education Agency Guidance for Virtual or Remote lnstruction Plan

The New Jersey Department of Education (Department) is providing the following guidance pursuant to N.J.S.A.

184:7F-9(c) and N.J.A.C. 6A:32-13.L and 13.2, to assist LEAs in the development of their annualvirtual or remote

instruction plans, The Department encourages LEAs to reflect on the previous school year to enhance elements

of the prior year's plan to provide the most substantive education, and including, but not limited to, related

services, for all students in the event of an LEA closure.

For each of the areas below, the chief school administrator or lead person will either mark "yes," confirming that

the information is in the Plan and list the corresponding Plan page number, or mark "no" if the information is

not contained in the Plan. The chief school administrator or lead person is expected to provide an explanation to
the County Office of Education for all areas marked "no."

By July 31- annually, the chief school admínistrator or lead person must submit a board-approved LEA Guidance

for Virtual or Remote lnstruction Plan for the coming school year, along with this form to their County Office of

Education. At the time of submission to the county office of education, the plan must be posted on the LEA's

website, Plans will be reviewed in each county office of education on a rolling basis with an electronic response

communicated within two business days of receipt.

LEA Checklist for Virtual or Remote lnstruction Programs

LEAs must enter the page number where each checklist item may be found in the virtual or remote instruction

program submitted to the Countv Office of Education.

School Year: 202U -70"&1

Contact lnformation

County: I ) r'v r,r¡vr

Name of District, Charter School, APSSD or Renaissance School Project:

VNOVwTAti"r-tid-¿- g¿.lzroo t OtSlr-t c-)*

Chief School Administrator/Charter or Renaissance Leader Name/APSSD Leader

( ìó¿w

Phone Numberof Contact: ?OK. ?Z J" 3J_3 )* /( ¿O I

tEA
Yes or No

Question

v15l-. ls the LEA ensuring equitable access and opportunity to instruction for all students?

uitable Access and Opportunity to lnstruction



@
Question Page

Number
TEA

Yes or
No

County
Yes or
No

2. Does the program ensure that all students'varied and age-appropriate needs

are addressed? V/I
3. ls the program designed to maximize student growth and learning to the
greatest extent possi ble?

Synchronous and/or asynchronous virtual or remote learning plans

which will maximize student growth and learning. llt
4. Does the program describe how the LEA will continuously measure student
growth and learning in a virtual or remote instruction environment? .1¿ t

5. Does the program describe how the LEA will measure and address any
ongoing digítal divide issues, including a lack of internet access, network access

and/or sufficient access to devices? Y¿5

Notes on Equitable Access to lnstruction

3



ffi
Page

Number
LEA

Yes or
No

County
Yes or

No
Question

q¿ö

L. Does the program address the provision of virtual or remote instruction to
implement lndividual Education Programs (lEPs)for students with disabilities to
the greatest extent possible, including accessible materials and platforms?

Y¿I

2. Does the program address methods to document IEP implementation
including the tracking of services, student progress, as well as provision of
accommodations and modifications?

Y/)
3. Does the program describe how case managers willfollow up with
families to ensure services are implemented in accordance with lEPs to the
greatest extent possi ble?

Y>
4. Does the program address procedures to conduct IEP meetings,

evaluations and other meetings to identify, evaluate and/or reevaluate
students with disabilities?

Addressing Special Education Needs

Notes on Special Education Needs

4



@
Page

Number
LEA

Yes or
No

County
Yes or

No
Question

\r.5

L. Does the program include an English as a Second Language and/or bilingual
education program aligned with State and Federal requirements to meet the
needs of MLs?

\,)

2. Does the program describe how the LEA communicates with families of
MLs including providing translation materials, interpretative services, and

literacy level appropriate information?

( )\.l

3. Does the program include the use of alternate methods of instruction
(that is, differentiation, sheltered instruction, Universal Design for Learning),

access to technology and strategies to ensure ELLs access the same standard

of education as non-ML peers?

\{,)

4. Does the program include training for teachers, administrators, and

counselors to learn strategies related to culturally responsive teaching and

lea rn ing, socio-emotional learn ing, and trau ma-Ì nformed teach ing for
students affected by forced migration from their home country (e.9,

refugee, asylee)?

Addressing Multilingual Learners (MLs) Plan Needs

Notes on Supporting Multilingual Learner Educational Needs

5



ffi
Attendance Plan

Question

Page

Number
LEA

Yes or
No

County
Yes or

No

L,Does the program address the LEA's attendance polícies, including how the
LEA will determine whether a student is present or absent, how a student's
attendance will factor into promotion, retention, graduation, discipline, and

any other decisions that will reflect the student's performance?

,¿
ï )

2. Does the program describe how the LEA communicates with the family
when a student is not participating in online instruction and/or submitting
assignments? T¿}

Notes on Attendance Plan

Page

Number
LEA

Yes or
No

County
Yes or

No
Question

( ).1
L. Does the program contain how the LEA will provide continued safe

delivery of meals to eligible students?

Safe Deli of Meals Plan

Notes on Safe Delivery of Meals

6



@
Page

Number
LEA

Yes or
No

County
Yes or

No
Question

l-. Does the program contain an outline of how buildings will be maintained
throughout an extended period of closure?

,1/)

Facilities Plan

Notes on the Facilities Plan

Does the program contain the following considerations?
Page

Number
LEA

Yes or
No

County
Yes or

No

a. Accelerated learning opportunities \l (5

b. Social and emotional health of staff and students \¿t
c. Title I Extended Learning Programs lrrù

v.pd. 21't Century Community Learning Center Programs

ï\.oe. Credit recovery

,( !\f. Other extended student learning opportunities

..{¿)g. Transportation

\¿.\h. Extra-curricular programs

Trli. Childcare

1¿åj. Community programming

Other Considerations

Notes on Other Considerations

lh-c d,içVi¿+- cto¿s {\ût tðvÅ,'lso'? T)4¿ I ør,le¡^dÍal

2.1\* CLLL P{-alrâ.Ø., tn (Í cê^?t- h)"¿f in Aw
þç.r'ttitS dY

*aeor-t ,

C,{<.olÀÅ- kcote,r-1 iS ûo+ â+ P L t à d* t<- €Ls w-t ^'tt- 
4 P L-fr ç)'t SktLl*

7



@
APSSD Applicable Only: Sharing Plans

Was the program shared with all sending districts? Yes No

Notes on APSSD Sharing Plans

Page

Number
tEA

Yes or
No

County
Yes or

No
Question

.(.
5

Y

1-. The LEA will ensure essential employees are identified and a list is provided
to the county office at the time of the LEA's transition to remote or virtual
i nstruction.

Essential Employees

Notes on Essential Employees

Board Approval

Notes on Board Approval

Posted on Website

Date of board approval (mm/dd /Wyy): Ð þl tra l2Ðzþ

1. ls the program posted on the school district/APsSD/Charter/Renaissance School Project Website? Yes No

2. Link to website

8

rcovwla.inlr d¿5c-üìclo ls , ¿' (çwvtwoytl ft d- ¿4*s



Mountainside Board of Education Expense General Ledger Transfer Report

FY2026 Data is Posted to 05131126

Line(sl BudgetCategory Account

PRESCHOOL-SALARIESBW ll-105-100-l0l-000-004
PRESCHOOL- SUBSTITUTES BW II-I05-IOO.IOI.OO2.OO4

PRE-SCHOOL-ATDES BW ll-105-100-106-000-004
KINDERCARTEN- SALARIES BW I 1-I IO-IOO-IOI.OOO.OO4

KINDERGARTEN- SUBSTITUTES B I I -I I O-I OO-I OI-OO2-OO4

GRADES l-5- SALARTES 1l-120-100-101-000-001

GRADES l-5 SALARTES DF I l-120-100-l0l-000-002
GRADESI-5SALARTESBW l1-120-100-10l-000-004
GRADES I -5- SUBSTITUTES DF I I -I20-IOO-I O1-OO2-OO2

GRADES l-5- SUBSTTTUTES BW I l-120-100-101-002-004

GRADESI-5EXTRAPAY ll-120-100-101-003-001
GRADES r -5 EXTRA PAY DF I I -l 20-l 00- I 0 I -003-002

GRADES r-5EXTRAPAYBW ll-120-100-l0l-003-004
GRADES 6-8- SALARIES l l-130-100-l0l-000-001
GRADES 6-8 SALARTES DF I l-130-100-l0l-000-002
GRADES 6-8- SUBSTITUTES DF I I-I3O-IOO-IOI-OO2-OO2

GRADES6-3EXTRAPAY ll-130-100-l0l-003-001
GARDES 6-8 EXTRA PAY DF I I -130-100-10l-003-002
HOMETNSTR REC-SALARTES ll-150-100-l0l-000-002
HOME INSTRUCTION-PRCH SVCS I I-I 50.IOO-320-OOO-OO2

PURCHASEDTECH SVCS TECH II-I90-IOO-340-OOO-OOI

PURCHASED TECH SVCS DF I I-I9O.IOO-340-OOO-OO2

PURCHASED TECH SERV BW I I -I9O-I OO-340-OOO.OO4

Other Purch Services (400-500) I l-190-100-440-000-001

LEASE PURCHASE DF I I.I9O-IOO-440-OOO-OO2

LEASE PURCHASE BV/ II-I9O-1OO.44O.OOO-OO4

UNDIST. INSTR SUPP DISTRICTWIII I-I90-I00-6IO-OOO-OOI

uNDrsT- TNSTR SUPP- DF I l-190-100-610-000-002

uNDtsT- TNSTR SUPP BW I l-190-100-610-000-004
rrNDrsr- rNST SUPPART - DF I l-190-100-610-010-002

uNDtsT-tNSTR SUPPART - BW I l-190-100-610-010-004

UNDIST-INSTR SUPPMUSIC-DF II-I90-I00-6IO-O2O-OO2

UNDIST-INSTR SUPP MUSIC.BW I I-I90-100-6IO-O2O-OO4

UNDIST-INSTR SUPP STEAM- DF I I-I90-I00-6IO-O3O-OO2

UNDIST-INSTR SUPP STEAM-BW I I-I90-I00-610-O3O-OO4

UNDIST-INSTRSUPPPE-DF II-I90-I00-6IO-O4O-OO2

uNDtsT - INSTR SUPP PE-BW I l-190-100-610-040-004

uNDlsr-TEXTBOOKS-DF ll-190-100-640-000-002
uNDrsr-TEXTBOOKS-BW ll-190-100-640-000-004
uNDrsT- oTHER EXP- DF I l-190-100-800-000-002

uNDrsT- OTHER EXP- BW I l-190-100-800-000-004

Orig Budget Prior Encs. Revs. Allowed Basis of l0% Max X-fers

67,935
l,000

80,734
3ll,s8l

I 2,000
0

t,269,925
85r,444
36,287
12,t63

0

I,000
0

0

1,469,906
20,000

0

5,000
1,000

9,000
2l ,988
57 ,710
15,754

13,842
977

6,246
42,968
40,927

28.929
3,000
1,500

2,000
2,000

0

0

2,000

2,000
9"200
7,4s3

476
550

67,935
1,000

80"734

3l I,581
12,000

0

1,26992s
85t,M4
36,287
12,t63

0

r,000
0

0

t,469,906
20,000

0

5,000
r,000
9,000

2l ,988
57 ,710
15"754

36,t96
977

6,246
45,55 I

40,927

28,929
3"000

I,500
2.000
2,000

0

0

2,000

2,000
9,200
7,453

476
550

s6,794
$100

$8,073

$3 t,1 58

$ l ,200
$0

$t26,993
$85, I 44

$3,629
$ 1,216

$0

$t00
$0

$0

$146,991

$2,000
$0

$500
$100
$900

$2,199

$s,771

$t,575
$3,620

$98

$625
$4,s55
$4,093
$2,893

$300
$l 50

$200
$200

$0

$0

$200
$200

$920
$745

$48
$ss

0.0
98.8
0.0

24.3
-34.2

8.6

-8.6
-33.9

2.9

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

54

0

0

2,583

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

YTD Xfers
to(from)

0

988
0

7s,839
(4, r 09)

0

r 09,1 89
(72,966)
( 12,300)

355
0

275
1,0s8

0

(39,000)

I 5,705
0

(48)

0
(e,000)
(s,348)

(t2,634)
3,262

22,353
0

0

r9,481
24,s66
t6,428

(6)

(150)

340
( 1,335)

0

499

0

0

( 1,688)
(3.ssz)

692

27.5

-2.7
78.5

% X-Fered
Remaining

Xfers From

6,794
1,088

8,073
t06,997

(2,909)
0

236,182
12,t78
(8,672)

1,571
0

375
r,058

0

t07,991
t7 

"705
0

452
r00

(8, I oo)
(3. r 49)
(6,863)

4,837
?5 q7?

98

62s
24,037
28,658
19,321

294
0

s40
(r.r35)

0

499

200
200

(768)
(2,807)

740
(489)

Remaining
XFers To

))1

-1.0
0.0

- l 00.0
-24.3

-21.9
20.7

6r.8
0.0
0.0

42.8

60.0
56.8
-0.2

-10.0
17.0

-66.7

0.0
0.0

-l8.3
-47.7

145.4

-98.9

LLD SALARIES DF
LLD SALARIES BW
Ceneral Supplies

LLD SUPPLIES

l l -204-l 00-l 01 -000-002
I I -204-100-t0l-000-004
I l-204-100-61 0-000-002

l l-204-r00-610-000-004

80,998
7 t.049

0

500

0

0

0

0

0

0

0

0

80,998
7 t ,049

0

500

$8. l 00

$7. l 0s

$0

$50

0
(3"304)

895

(216)

0.0
-4.6

-43.t

I,1 00

3,801

895

(r66)

È-lÞo
H
7
H
z.l
oo

Note: Underlined Expenditure Accounts are Admin accounts limited to l0o/o transers IN as well as OUT.

Page: I Printedì 611112026 at 8:26:054M O 2014 CDK Systems. Inc.



Mountainside Board of Education Expense General Ledger Transfer Report

FY2026 Data is Posted to 05131126

Account Oris Budset Prior Encs. Revs. Allowed Basìs of l0% Max X-fersLine(s) Budget Categorv

RESOURCE RM-SALARIES DF II-2I3-IOO-IOI-OOO-OO2

RESOURCE RM- SALARTES BW I r-213-100-l0l-000-004
RESOURCE RM- SUBSTITUTES DFI I-2I3-IOO-IOI.OO2.OO2

RESOURCE RM- SUBS BW I l-213-100-l0l-002-004
RESOURCE RM EXTRAPAYDF II-2I3-IOO-IOI-OO3-OO2

RESOURCE RM- EXTRA PAY BW I I-2I3.IOO-IOI-OO3-OO4

RESOURCERM-AIDESDF II-2I3-IOO-I06-000-002
RESOURCERM-AIDESBW l1-213-100-106-000-004

RESOURCE RM. AIDES SUBS DF I1-2I3-1OO-106-002-002

RESOURCE RM-AIDES SUBS-BW 11-213-100-106-002-004

RESOURCE RM- INSTR SUP DF I I-213-I00-6IO-OOO-OO2

RESOURCE RM- INSTR SUP BW ll-213-100-610-000-004
HOME INSTR SP ED- SALARIES I I-2I9-IOO-IOI-OOO-OO2

PURCH ED SERVTCES ll-219-100-320-000-001
BASIC SKILLS.SALARIES DF II-230-IOO-IOI-OOO.OO2

BASICSKILLS-SALARIESBW II-230-IOO-IOI-OOO-OO4

Basic Skills - Subs - BW I l-230-100-l0l-002-004
BASrC SKTLLS SUPPLTES ll-230-100-610-000-001
BASICSKILLS.SUPPLIESDF II-23O.I00.6IO-OOO-OO2

BASICSKTLLS-SUPPLTESBW ll-230-100-610-000-004
SPEECH- SALARTES ll-000-216-100-000-001
Speech Salaries - DF I l-000-216-100-000-002

Speech Salaries - BW I l-000-216-100-000-004

SPEECH- SUBSTITUTES II-OOO.2I6-IOO-OO2-OOI

SPEECH EXTRAPAY ll-000-216-100-003-001
SPEECH- PRCH SVCS I l-000-216-320-000-001

SPEECH - PRCH SVCS - DF II-OOO-2I6-320-000-002

SPEECH - PRCH-SVCS - BW ll-000-216-320-000-004
SPEECH- TRAVEL I l-000-216-580-000-001

SPEECH- SUppLtES I l-000-216-600-000-001

SPEECH SUPPLIES - DF I1-OOO-2I6-600-000-002

SPEECH - SUPPLTES - BW ll-000-216-600-000-004
SPEECH.OTHER MISC EXPENSE II-OOO-2I6-800-000-00I

SPEECH-OTHER MISC EXPENSE II-OOO-2I6-800-000-002

SPEECH-OTHER MISC EXPENSE II-OOO.2I6-800-000-004

EXTRAORDINARY SVCS- AIDES SII I-OOO-2I7-I06-000-00I
EXTRAORDINARY SVCS- AIDES SI.I I-OOO.2I7-I06-002-OOI

EXTRAORDINARY SVCS- PRCH S\I 1-OOO-2 I 7.320-OOO-OO I

EXTRAORDINARYSVC-P II-OOO-2I7-320-OOO-OO2

EXTRAORDTNARYSVCS-P t1-000-217-320-000-004

728,324
246,627

3,450
r,650

0

0

I 70,895
106,224

4,700
2,300
)'t\o
I,000

0

0

323,024
27,144

0

0

t,250
250

158,923

0

0

0

0

58,500
0

0

0

0

500

500

0

0

0

7 I,383
0

l 30,000
0

0

'728,324

246,627
3,450
I,650

0

0

I 70,895
106,224

4,700
2,300
2,750
l,000

0

0

323,024
27,tM

0

0

t,250

$72,832
924"663

$345

$ 165

$0

$0

$17,090

sl0,622
$470
$230
s275
$ 100

$0

$0
$32,302

$ 125

$2s
$ l 5,892

$0

$0

$0
$0

$5,850
$0

$0

$0

$o

$50
$s0

$0
$0

$0

$7, I 38

$0
$ r 3,000

$0

$0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

YTD Xfers
to(from)

(2s,978)
(89,246)

(3.2 I 8)

1,267

2,441
450

46,883
(37.233)

6,844

3,1 68

108

795
0

0

0

0

0

0

(64s)

0

0

0

0

0

0

635
0

0

0

0

0

0

0

0

0

0

0
t5 ??q

0

0

% X-Fered

-3.6
-36.2
-93.3

76.8

27.4
-35. I

t45.6
137.7

3.9
79.s

Remaining
Xfers From

46,8s4
(64,s84)

(2,873)

I,432
2,441

450

63,973
(26.61r)

7,314
3,398

383
895

0

0

32"302
2,714

0

0
(520)

25

15,892

0

0

0

0

6.485
0

0

0

0

s0
50

0

0

0

7,13 8

0

38"239
0

0

Remaining
XFers To

0.0
0.0s2,'n4

$0

$0

250
t58,923

0

0

0

0

58,500
0

0

0

0

500
500

0

0

0

;;;
0.0
0.0

l.l

0.0
0.0

7 t,383
0

r 30,000
0

0

00

19.4

-fB00J1 160-Sp Ed, BS/Rem, 2,191"941 0

12160, 40580, Speech/OT/PT & Ext Svcs

4r 080

lr-000-2t6.2t7

Note: Underlined Expenditure Accounts are Admin accounts limited to l0o/o transers IN as well as OUT.

Page:2 Printed: 611112026 at 8:26:054M
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O 2014 CDK Systems, Inc.



Mountainside Board of Education Expense General Ledger Transfer Report

FY2026 Data is Posred to 05131126

Line(s) Budeet Categorv

CO.CURR NON ATH- SALARIES
CO-CURR-NON ATHLETIC
CO-CURR-NON ATHLETIC
Purch Services(300-500 series)

CO.CURR NON ATH OTH PRCH

CO-CURR NON ATH- SUPPLIES

CO-CURR NON ATH- SUPP DF

CO-CURR NON ATH OTH EXP

CO.CURRATH- SALARIES
Co-curricular Athletic Sal -DF

Purch Services(300-500 series)

CO- CURR ATH- OTH PRCH SVCS

CO-CURRATH- SUPPLIES DF

CO-CURRATH- OTH EXP

SUMMER SCHOOL SALARIES
SUMMER SCHOOL OTHER SAL
Salaries ofTeachers
SUMMERACADEM]C CAMP

Account
YTD Xfers

to(from)

0

0

0

0

0

0

(1,t90)
4,000

(2,000)

0

3,1 89

0
(t.t46)
8,000
(e38)

0

0

0

% X-Fered

0.0

-53.6

80.0
-4.1

-29.8
400.0
-3.9

0.0
0.0

Remaining
Xfers Erom

(968)

4,500

2,865
0

3,1 89

0

(762)
8,200
I,448

998
t,700

0

Remaining
XFers ToOrie Budget Prior Encs. Revs. Allowed Basis of l0% Max X-fers

l r -40 r -l 00- l 00-000-00 l
I I -40 I -1 00-1 00-000-002
l 1-401 -l 00-l 00-000-004
I I -40 I -l 00-340-000-002
l r -401 - l 00-500-000-00 l
l r -401 -l 00-600-000-001
I I -401 -1 00-600-000-002
l l -401 -r00-800-000-002

I 1-402-r 00-l 00-000-001
I I -402-l 00-1 00-000-002
t t -402- 1 00 -320-000-00 I

r l -402- I 00-500-000-001
I I -402-l 00-600-000-002
l r -402-r 00-800-000-002
I l -424-l 00- l 01 -000-00 I
t t -424- 1 00 - I 0 6-000-00 l
r I -421 -l 00-t 0t -000-001

l l -422-l 00-l 00-000-00r

55,8 I 4
0

0

0

0

0

2,221

5,000
48,6s2

0

0

0

3,846
2"000

23,862
9,977

l 7,000
0

2,221
5,000

48,6s2
0

0

0

3,846
2"000

23,862
9,977

r 7,000
0

$222
$500

$4,865
$0

$0

$0

$38s
$200

$2,386
$998

$1,700
$0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

55,8 14

0

0

0

0

0

5,58 l
0

0

0

0

0

$5,58 I

$0
$0

$0

s0
$0

cs,

19620, 20620" Other Pgms

21620,22620,
1141fr 25100

TUITION- REGULAR ED

TUITION. SPECIAL ED
TUITION- VOCATIONAL ED
TUITION- PRIVATE SCH

l l -000-r 00-s6 I -000-00 l
I l -000- l 00-s62-000-00 l
l l -000- I 00-5 63-000-00 l
l r -000- l 00-566-000-001

4,2fi,400
s9s,955
326,000

|,403,297

0

0

0

0

0

0

0

0

4,2t1,400
595 955

326,000
1.403.297

$42 r,140

$59.s96
$32,600

$ r 40,330

0

( 146,968)

40,058

0.0
-24.7
12.3

-2.5

42t,140
(87,372)

72,658
104,955(3s,3

ATT/SOCIAL WK- SALARIES
SOCIAL WORKER EXTRA PAY

HEALTH--SALARIES DF

HEALTH- SALARIES BW
HEAUTH- SUBSTITUTES
HEALTH-SUBSTITUTES
HEALTH EXTRAPAY DF

HEALTH- EXTRA PAY BW
Purch Prof& Tech Services

HEALTH- PRCH TCH SVCS DF

HEALTH- PRCH TCH SVCS BW
HEALTH- SUPPLIES DF

HEALTH- SUPPLIES BW
HEALTH. MISC EXPENSE DF

HEALTH-MISC EXPENSE BW

l l -000-2 l r -100-000-00r

l r-000-2 l l -l 00-003-001
l l -000-213-l 00-000-002
I l-000-2 r3-l 00-000-004
r ! -000-2 l3-100-002-002

l l -000-2 I 3-t 00-002-004

I I -000-2 I 3-l 00-003-002
r r -000-2r 3-l 00-003-004

l l -000-21 3-300-000-000
l l -000-213-300-000-002

I I -000-2 l3-300-000-004

r r -000-2 l 3-600-000-002
1 l -000-2 l 3-600-000-004
1 1 -000-2 r 3-890-000-002
l l -000-2 I 3-890-000-004

0

0

83,697

80,5 19

2,500
? Snfr

0

0
? so?

0

0

I.500
r,500

200
200

0

0

83,697
80,5 l 9

2,s00
2,500

0

0
) \q)

0

0

t,500
1,500

200
200

$0
$0

$8,370
$8"052

$2s0
$250

$0

$0

s2s9
$0

$0

$ls0
$150

$20
$20

0

0

0

0

t42
( l,000)

57

0

(2,s92)
5,1 05

0

714
(s'7'r)

(r37)
0

- 100.0

47.6
-38.s

-68.5
0.0

0

0

8,370
8,052

392
(750)

57

0

(2,333)

5,1 05

0

864
(427)
(ll7)

20

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

;;
0.0
5.7

-40.0

Note: Underlined Expenditure Accounts are Admin âccounts limited to l0o/o transers IN as well as OUT.
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Mountainside Board of Education Expense General Ledger Transfer Report

FY2026 Data is Posted to 05131126

Line(s) Budeet Categorv Account

OUIDANCE- SALARIES DF I I -000-218-l 04-000-002

GUTDANCE-SALARIESBW il-000-218-104-000-004
GUIDANCE EXTRA PAY I I-OOO-2I8-IO4-OO3-OOI

Guidance Extra Pay - DF I l-000-218-104-003-002

Guidance Extra Pay - BW I I -000-2 I 8- I 04-003-004

GUIDANCE. OTH PRCH SVCS DF I I-OOO.2I8-5OO-OOO.OO2

GUIDANCE-OTH PRCH SVCS BVt/ I I-OOO-2I8-5OO.OOO-OO4

GUIDANCE-SUPPLIESDF II-OOO-2I8-600-000-002

GUIDANCE-SUPPLESBW II-OOO-2I8-600-000-004

CST-SALARIES I l-000-219-104-000-001

csT- SALARIES - DF I l-000-219-104-000-002

CST-SALARTES - BW il-000-219-r04-000-004
csT EXTRA PAY l l-000-219-104-003-001

CST-EXTRA PAY DF l l-000-219-104-003-002

csr EXTRA pAy - BW I t-000-219-104-003-004

CST-CLERICALSALARIES II-OOO-2I9.I05-OOO.OOI

CST- CLERICAL SALARIES - DF I I -OOO-2 I 9.I O5-OOO-OO2

csT- cLERtcAL SUBS I l-000-219-105-002-001

csr - CLERTCAL suBS r l -000-2 19- 105 -002-002

csr- PRCH ED SVCS I l-000-219-320-000-001

csr-pRCH ED SVCS - DF I l-000-219-320-000-002

csr-pRCH ED SVCS - BW I l-000-219-320-000-004

csr- PRCH TECH SVCS ll-000-219-390-000-001
csr-pRCHTECHSVCS-DF ll-000-219-390-000-002
CST-PRCHTECHSVCS-BW ll-000-219-390-000-004
csT- oTH PRCH SVCS I l-000-219-s00-000-001

csr- TRAVEL I l-000-219-s80-000-001

CST-TRAVEL DF I l-000-219-580-000-002

CST-TRAVEL-BW ll-000-219-s80-000-004
CSr-SUPPLIES I l-000-219-600-000-001

csT-suPPLrES- DF I l-000-219-600-000-002

csT-suPPLtES BW ll-000-219-600-000-004
csr-oTH EXPENSE I l-000-219-800-000-001

csr-orH-EXpENSE -DF I l-000-219-800-000-002

csr-oTH EXPENSES - BW ll-000-219-800-000-004

Orig Budget

79,699

Basis of I 0%

79,699
54,296

0

0

0

0

0

250
250

330,863
0

0

10,770

0

0

66"400
0

0

0

17,700
2,7l0

0

5.280
0

0

0

0

0

0

,7 qsq

0

0

0

0

0

Ma,x X-fers

s7,970
$s,430

YTD Xfers
to(from)

0

0

0

0

.0
0

0

0

0

0

0

0

(10.770)

0

0

0

0

0

0

(t2,233)
8,465

0
( I,200)

0

0

0

280
0

0

(4,849)

0

0
? ìfrs

200
0

% X-Fered

- 100.0

Remaining
Xfers From

7,970
5,430

0

0

0

0

0

25

25

33.086
0

0

(e,6e3)

0

0

6,640
0

0

0
( l 0,463)

8,736
0

(672)

0

0

0

280
0

0

(2.0s4)
0

0
, ?ô5

200
0

Remaining
XFers ToPrior Encs. Revs. Allowed

00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00

0.0

0.054,296
0

0

0

0

0

250
250

330,863
0

0

10,770

0

0

66,400
0

0

0

t7,700
2,'710

0

5,280
0

0

0

0

0

0

27.9s9
0

0

0

0

0

$6,640
$0
$0
$0

$ I ,770
$27 I

$0

$528

-69.l
312.4

;;
0.0

l-1

$0

$0

$0

$0

$0

$25

$2s

$33,086
$0

$0

$ I ,077
$0

$0

0,0

$0

$0

$0

$0

$0

$0

s2,796
$0
$0

$0

s0
$0

-22.7

-t7 3

Note: Underlined Expenditure Accounts are Admin accounts limited to l0o/o transers lN as well as OUT
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Mountainside Board of Education Expense General Ledger Transfer Report

FY2026 Dara is Posted to 05131126

Line(s) Budget Category Account

MEDIASVCS-SALARIESDF 11-OOO-222-IOO-OOO-OO2

MEDIASVCS-SALARIESBW 1I-OOO-222-IOO-OOO-OO4

MEDIA SVCS- SUBSTITUTES DF I I.OOO.222.1OO.OO2-OO2

MEDIA SVCS-SUBSTITUTES BW II-OOO.222.IOO-OO2-OO4

TECHNOLOGYCOORDINATOR il-000-222-177-000-001
MEDIA SVCS- LEASE PURCH DF II-OOO-222-440-OOO-OO2

MEDIA SVCS- LEASE PURCH BW I I -OOO-222.440-OOO.OO4

MEDIA SVCS- OTH PRCH SVCS DI¡I I.OOO-222-5OO-OOO-OOI

MEDIA SVCS. OTH PRCH SVCS DFI I-OOO-222-5OO.OOO.OO2

MEDIA SVCS- OTH PRCH SVCS B\\I I -OOO-222-5OO-OOO-OO4

MEDIA SVCS - SUPPLIES TECH II-000-222-600-000-00I
MEDIASVCS.SUPPLIESDF II-000.222.600-000-002
MEDIASVCS-SUPPLIESBW II-000-222-600-000-004
MEDIA SVCS. OTH EXPENSE DF I I-OOO-222-8OO-OOO-OO2

MEDIA SVCS. OTH EXPENSE BW I I-OOO-222-8OO-OOO-OO4

29680,30620, Attend, Soc Wrk, Health, Guidance, I l-00G21 l,2l 3,21 8,

41660,42200. CST, Library 219.222
43620

IMP INSTR SVCS- SPV SALARY 11-OOO-221-IO2-OOO-OOI

CURRICULUMEXTRAPAY II-OOO-221-IO2-OO3-OOI

IMP INSTR SVCS- OTH SALARIES I I-OOO-22I-IO4-OOO-OOI

Sal ofSec and Clerical Assist I l-000-221-105-000-001

ImprovementoflnstructionSec ll-000-221-105-000-002
ImprovementoflnstructionSec ll-000-221-105-000-004
IMPINSTRSVCS-MENTORING II-OOO-221-176-000-001

CURRIRULUMCONTRSVCS II-OOO.22I-5OO-OOO-OOI

IMP INSTR SVCS- OTH PRCH SVCSI I-OOO-22I-5OO-OOO.OO2

IMP INSTR SVCS- OTH PRCH SVCSI I-OOO-22I-5OO-OOO-OO4

IMP INSTR SVCS- SUPPLIES I I.OOO-22I-600-000-00I

IMP TNSTR SVCS- OTH EXPENSE I I-OOO.22I-8OO-OOO-OOI

StaffTraining I l-000-223-100-000-000

Salaries Stafftraining I l-000-223-100-000-001

PurchProf-EducationalSvcs ll-000-223-320-000-000
TRAVEL l-000-223-330-000-001
INSTR STAFF TRN- TRAVEL I I-000.223.580-OOO-OO1

Payroll Salary Training I l-000-223-800-000-001

Orig Budget Prior Encs. Revs. Allowed Basis of l0% Ma.r X-fers

s9,9t9
1"t 1))

500
500

76,942
1,123

977
17,940
14,000

14,000

2,476
1,000

7s0
0

0

t42"486
0

I l0,l2t
0

t2"243
13,t26

0

0

0

0

5,000
0

0

0

0

700
s,000

0

s9,9t9
11 1))

s00
500

76,942
I,123

977
17,940
14,000

I 4,000
2,476
r,000

750
0

0

142,486
0

ll0,l2l
0

12,243

13,126
0

0

0

0

5"000

0

0

0

0

700
5,000

0

$5,992
$7,372

$s0
$50

s7,694
$l l2
$98

$t.794
$ r,400
$ l,400

$248

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

YTD Xfers
to(from)

0

0
(s00)

0

0

0

0

( 1,9t 6)

0

0

0

2,087
1,125

0

0

%oX-Fered

0.0
0.0

-100.0
0.0
0.0
0.0

0.0

0.0
0.0
0.0

208.7
1s0.0

0.0

0.0

2.7
-4.0

.;;

-;-;-
-32.4
-56.0

Remaining
Xfers From

5992
7,372
(450)

50

7,694
t2
98

(122)
1,400

I,400
248

2,187
I,200

0

0

Remaining
XFers To

10.7

$r 00

$75

$0
$0

0,234,03 0 r,03s,234 103,524 (ts,294) -1.5 88.230

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

$14,249
$0

$ l r,012

s0
$t "224
$r,313

$0

$0

$0
$0

$s00
$0

$0

$0
$0

$70
$s00

$0

0

0

0

547

331

(523)

725

0

432

0

(3e8)

0

227
0

16,360

(227)
(2,800)

0

14,249

0

I I ,012
547

1,556

789
725

0

432
0

t02
0

227
0

16,360

(rs7)
(2,300)

0

Note: Underlined Expenditure Accounts are Admin accounts limited to l0o/o transers lN as well as OUT

Page: 5 Printed: 611112026 af 8:26:054M O 2014 CDK Systems, Inc.



Mountainside Board of Education Expense General Ledger Transfer Report

FY2026 Dara is Posred to 05131126

Line(s) Budget Categorv Alcount

GEN ADMIN- SALARTES I I -000-230-1 00-000-001

GEN ADMIN- LECAL SVCS I I-OOO-230-33I-OOO.OOI

GENADMIN-AUDITINGSVCS II-OOO-230-332-OOO-OOI

GEN ADMIN - ARCHITECT SVCS I I -OOO-230-334-OOO-OOI

GEN ADMIN- PRCH TECH SVCS I I-OOO-230-340-OOO-OOI

GEN ADMIN- COMM/TELEPHONE I I-OOO-230-530-OOO-OOI

cEN ADMrN- BOE TRAVEL r l-000-230-585-000-001

MiscPurchSrv(4-500)not530/585 ll-000-230-440-000-000
MiscPurchSrv(4-S00)not530/585 ll-000-230-440-000-001
cEN ADMrN- TRAVEL r r-000-230-580-000-001

GEN ADMIN- MISC PRCH SVCS I I-OOO-230.590-OOO-OOI

GEN ADMIN- SUPPLTES I I -000-230-61 0-000-001

JUDGMENTS I l-000-230-820-000-001

GEN ADMIN- MISC EXPENSE I I-OOO.23O.89O-OOO-OOI

BOE DUES/FEES I l-000-2301895-00!:00I

C)ris Budset Prior Encs. Revs. Allowed Basis of l0% Max X-fers

ll5,t39
35.000
s0,92s
r 0,000
)5 ¿O{

3 1,850

4,740
5,709

0

4,300
42,072
48,329
s0,000

559
|"294

ll5,l39
3s,000
50,925

10,000

25,495

3 I,850
4,740
5,709

0

4,300
42,072
48J29
s0,000

559
Ú,294

$ll"5l4
$3,s00
$s,093
$ I ,000
$2,s50
$3, I 85

$474
$s7 I

$0

$430
s4,20"t
$4.833
$s,000

$56
$1,129

0.0
61.6
0.0

-100.0

69.0
10.4

0.0
0.0

-15.3
-0.9

-29.4

0.0
98.9
8.2

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

YTD Xfers
tdfrom)

0

21,564
0

( l 0,000)
r 7,585
r 10q

0

0

l,000
(6s8)
(376)

( 14, l 87)

0

553

927

% X-Fered
Remaining
Xfers From

ll,5t4
25,064

s Oql

(e,000)

20, l 35

6,494
474
571

1,000
(228)

3,831
(9.3s4)
5,000

609
2,0s6

Remaining
XFers To

I 1,514
( r 8"064)

s 0gì
I 1,000

( l 5,036)
(124)
474
571

( r.000)
1,088

4,583
19,020
5,000
(497)
202

SCH ADM- PRINCIPAL'S SAL DF I I-OOO-240-IO3-OOO-OO2

SCH ADM- PRINCIPAL'S SAL BW I I-OOO-240-IO3-OOO-OO4

SCH ADM- CLERICAL SALARIES DI I-OOO-240-IO5-OOO-OO2

SCH ADM- CLERICAL SALARIES B I I -OOO-240-I O5-OOO-OO4

SCH ADM- CLERICAL SUBSTITUTTI I-OOO-240-IO5-O02-OOI

SCH ADM.CLERTAL SUBS DF I I-OOO.24O-IO5-OO2-OO2

SCH ADM-CLERICAL SUBS - BW I I-OOO-240-IO5-OO2.OO4

ScHooLADMEXTRAPAY ll-000-240-l0s-003-001
SCH ADM-EXTRA PAY DF I I -OOO-240-I O5.OO3.OO2

scH ADM EXTRA PAY - BW I I -000-240- I 05-003-004

SCH ADM. LEASE PRCH DF I I.OOO-240-440-OOO-OO2

Other Purch Services (400-500) I l-000-240-440-000-004

scH ADM - TRAVEL I l-000-240-580-000-002

ScHADM -TRAVEL ll-000-240-580-000-004
scH ADM- SUPPLIES DF I l -000-240-600-000-002

scH ADM- SUPPLIES BW I I -000-240-600-000-004

SCH ADM- OTH EXPENSE DF I I-OOO-240-8OO-OOO-OO2

scH ADM- OTH EXPENSE BW I l-000-240-800-000-004

101,622

l3 I ,345
r 00,580
52,506

1.354
870
582

t,058
0

0

12,492
s ?gg

86s
86s

1,250

625

1,t50
t,529

101.622

l3l "345
I 00,580
52.s06

I,354
870
582

l,0s8
0

0

t2,492
< ?oo

865

865

I,250
62s

1.t50
I,529

$10,162
$r3,135
s 10,0s8

$5,251

$ l3s
$87
ss8

$t06
$0

$0
sl,249

$540
$87
$87

$l 25

$63

$l l5
$ls3

0

0

2.675
0

0

0

0

3,080
0

0

0

0

(682)
(38s)

9r8
702
9t9
r80

0.0
0.0
2.7
0.0
0.0
0.0
0.0

291.t

;;
0.0

-78.8
-44.5

73.4
112.2

79.9
r 1.8

t0,t62
l3,t35
12,733

5,251
135

87

s8
3,1 86

0

0

1.249
540

(5e6)
(2e8)

I,043
764

|,034
111

10,r62
1 3,1 35

7,383
5,25t

135

87

58

(2.974)

0

0

1,249
540
769

471

(7e3)
(63e)
(804)

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

CENTRALSVCS-SALARIES II-OOO.25I-IOO-OOO-OOI

CENTRAL SVCS - PURCH PROF SE]I I -OOO-25 I.330-OOO-OOO

Purchased Professional Service I 1 -000-25 I -330-320-00 I

CENTRAL SVCS- TECH SVCS I I.OOO-25I-340-OOO-OOI

CENTRAL SVCS- TRAVEL I I-OOO.25I.58O-OOO-OOI

CENTRAL SVCS- MISC PRCH SVCSI I.OOO-25I-590-OOO-OOI

CENTRAL SVCS- SUPPLIES I I -OOO-25 I -600-000.00 I

CENTRAL SVCS- MISC EXPENSE I I-OOO-25I-890-OOO-OOI

233.5 l 8

0

0

16,000

1,000

0

3,028
1,5 14

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

233,5 I I
0

0

16,000

1,000

0

3,028
1.5 l4

s23,3s2
$0

$0
$ I ,600

$100
$0

$303
$lsl

(43,258)

0

50,442

12.076
(66)

0

4t4

-18.5

7 5.5

-6.6

t3.7
-51.0

( l 9,906)
0

50,442

13,676

34
0

717
(62r)

66,610
0

(50,442)
(10.476)

t66
0

(llÐ
923

Technolosv

Note: Underlined Expenditure Accounts are Admin accounts limited to l0o/o transers IN as well as OUT
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Mountainside Board of Education Expense General Ledger Transfer Report

FY2026 Data is Posted to 05131126

Line(s) BudgetCategory Account

MAINT SVCS- SALARTES I l-000-261-t00-000-001
MAINTENANCEEXTRAPAY II.000-26I-IOO-OO3.OOI

MAINT SVCS- CNT REP DF I I-000-26I-420-OOO-OO2

MAINT SVCS- CNT REP BW I I-000-26I-420-OOO-OO4

MAINT SVCS. SUPPLIES DF I I -000-26I.6I O.OOO-OO2

MATNT SVCS- SUPPLTES BW I I -000-261-61 0-000-004

MAINT SVCS-HURRICANE SANDYI I -000.26I -7OO.OOO.OOO

MAINT SVCS-MISC OTHER EXPENI I-000-26I-8OO-OOO-OOI

CUST SUB SALS- DISTRICT I I.000.262-IOO-OOO-OOI

CUSTSVCS-SALARIESDF II-000-262-IOO-OOO-OO2

CIJST SVCS- SALARIES BW I 1-000-262-IOO-OOO-OO4

CUST SUB SALS. DISTRICT I I-000-262-100-002-00I
Custodial Subs DF I l-000-262-100-002-002
Custodial Subs BW I l-000-262-100-002-004

CUSTODIANDFEXTRAPAY II-000-262-IOO-OO3-OO2

CUSTODIAN BV/ EXTRA PAY I I-000-262.100-OO3-OO4

LUNCH RM AIDES - DF 1t-000-262-107 -000-002

LUNCH RM AIDES - BW 1l-000-262-107-000-004

CUST SVCS- TECH SVC DF I I-000-262-300-000-002

CUST SVCS- TECH SVC BW I I-000-262.300-000-004

cusr svcs- cRM DF n-000-262-420-000-002
cusr svcs- cRM Bw ll-000-262-420-000-004
OtherPurchPropertyServices 11-000-262-490-000-001

cusr svcs- wAT/sEV/ DF fi-000-262-490-000-002
cusr svcs- wAT/sEW Bw ll-000-262-490-000-004
CUST SVCS- INSURANCE II-000-262.520-000.00I
cusrsvcs-SUPPLTESDF ll-000-262-610-000-002
CUST SVCS- SUPPLIES BV/ I I.000-262-6IO-OOO-OO4

CUST SVCS- NAT GAS DF II-000-262-621-000-002
cusr svcs- NAT GAS Bw ll-000-262-621-000-004
cusr svcs- ELECTRIC DF n-000-262-622-000-002
cusTsvcs-ELECTRICBW ll-000-262-622-000-004
cusr svcs- oTH EXP DF I l-000-262-800-000-002

crJST SVCS- OTH EXP BW l l-000-262-800-000-004

CUSTSVCS-CARE/UPKEEPGR II-000.263.420-000-002
CUST SVCS- CARE/UPKEEPGR II-000-263-420.000-004
SECURITY PURCH TECH SRVCS I I-000-266-340.000.00I
sECURrry I l-000-2ó6-610-000-001

Orig Budget Prior Encs. Revs. Allowed Basis of l0% M¿x X-fers

93,878
t {nn

82, I 68

36,688
13,000

7,126
0

0

I 2,s00
266,'.72s

l0l,t00
0

0

0

33.423
4"500

tq ??7

12,378
5,t94
2,600
8,883

I 1,549

0
q 500

7,000
98,866
r 8,381

I l,8l I

5 1,000

27,000

I 20"000
82.000

0

0

20,797
2,783

l 05,000
3 SiO

93,878
2,500

82,168
36,688
13,000

7,126
0

0

t2,500
266,72s
l0t,l00

4,500
29,337
12,3',78

5,194
2"600
8,883

I l,549
0

9,500
7,000

98.866
I 8,381

11.8il
5 1,000

27,000

I 20,000

82,000
0

0

20,797
2,783

l 05,000
1 q10

$9,388
$250

$8,21 7

$3,669
$ r ,300

$7 l3
s0

$0
$ l.250

s26,6'13

$r0"il0
$0

$0

$0

$3342
$450

$2,934
$ I ,238

$s l9
$260
$888

$ 1,155

$0
$950
$700

$9,887
$ l,838
$ l, l8l
$s. l 00

$2,700
$ 12,000

$8"200

$0
$0

$2,080
$278

$ l 0,500

$393

46.4
t36.6
0.0
42.t
-29.8
-48. I

44.2
-7.7

-t t.5
15.6

-7.9

99.7
38.0
44.6
44.2

-9.2

82.4

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

YTD Xfers
tolfrom)

0
(2"500)

(40,269)

1,980

17,464
6,621

0

0

(6,807)
(14,327)

(8,72s)

0

0

0

t5"521
6,t47

0

5,214
( l ,s4e)
( I,250)

1 q?q

(88s)

22,788
( r,089)
I.089

(7,807)

18,327

4,491
22,74&
11.927

( l 1,000)

67,539
0

0

206
7,754
4,290

% X-Fered

0.0
- l 00.0
-49.0
5.4

134.3

92.9

Remaining
Xfers From

9,388
(2,2s0)

(32,0s2)
5.649

18,764

7,334
0

0
(5,ss7)

12,346

1,38s

0

0

0

l 8,863
6,597
2,934
6,452

( l,030)
(ee0)

4,81 8

270
22"788

(r3e)
t,789
2,080

20,165
\ Ã1)

27,848
14,627

I,000
75.739

0

0

2,286
8,033

14,790
( r,879)

Remainins
XFers To

;;;
-5.4

-8.6

0

0

0

33"423

1.0

278.6
4.1

-57.8

Services

Sal-Pupil Trans(Home-Sch)Sp Ed

TRNS SVCS-AID IN LIEU
TRNS SVCS- CNT H/S REG

TRNS SVCS- CNT OTH
TRNS SVCS. CNT H/S SE

I I -000-270- l 6 l -000-00 I

l l -000-270-503-000-001

1 l-000-270-5 I I -000-001
l r -000-270-s r 2-000-00 l
r r -000-270-s I 4-000-00 I

l l -000-270-6 l 5-00 r -001

0

112,992
50 I .566
27.142

801,655
0

0

t12p92
50 I ,566
27.142

801"655

0

$0
$l1,299
$50, I s7

$2,7t4
$80. I 66

$0

0

(250)

t3j92
t3,256

(140.942)

0

-0.2

2.7
48.8
-17.6

0

I t,049
63,549
15,970

(60,776)
0

0

0

0

0

0

0

0

0

0

0

0

0S ies

Note: Underlined Expenditure Accounts are Admin accounts limited to l0o/o transers IN as well as OUT.
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Mountainside Board of Education Expense General Ledger Transfer Report

FY2026 Data is Posted to 05131/26

Lineß) Budget Category Account Orig Budget Prior Encs. Revs. Allowed Basis of l0%

PRSN SVCS. SOCIAL SECURITY
PRSN SVCS- PERS PENSION
DCRP PENSION

PRSN SVCS- UNEMPLOYMENT
PRSN SVCS- WORKERS COMP
PRSN SVCS- HEALTH BENEFITS
PRSN SVCS- HUTH BFT CONTRA
PRSN SVCS- TUITION REIMB
PRSN SVCS- OTH BENEFITS

I 1 -000 -29 l -220-000-00 I

1 t -000 -29 t -24 1 -000-00 r

| 1 -000 -29 1 -241 -002-00 r

I I -000-291 -250-000-00r

r l -000-29 l -260-000-00r

I I -000 -29 1 -27 0-000-00 l
r l -000-29 l -270-00 r -00 l
l l -000-291 -280-000-001

1 l -000-291 -290-000-001

r 93,05 r

l 90,563
I s,000

5,000
63,766

2,888,642
0

14,625

49"176

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

193,05 I

l 90"s63
l 5,000
5,000

63.766
2,888,642

0

14,625

49 176

Max X-fers

$r 9,305

$ 19,0s6

$ I ,500
$s00

s6,377
$288,864

$0

$ I ,4ó3
$4,91 8

YTD Xfers
t"Go4 %oX-Fered

0 0.0
0 0.0
0 0.0

0 0.0

0 0.0
338,7 t2 n.7

(313,930) *r***
0 0.0
0 0.0

Remaining
Xfers From

19,305

19,056

1,500

500
6,377

627,576
(3 l 3,930)

I,463
4,918

Remaining
XFers To

FOODSVCS-DEFlCrrrRNS ll-000-310-930-000-001 0

-zzoztl 

poo¿ seruices o

0 0 0 $0

$0

$0

$0
$0
$0

$0

$0

$0
$0
$0

$0

$0

0

0

0

0 0

SUPPORT SVCS- EQUIPMENT
GEN ADMIN. EQUIPMENT
SCH ADMIN- EQUIPMENT
MAINT SVCS- EQUIP DF

MAINT SVCS- EQUIP BW
CUST SVCS- EQUIP DF

CUST SVCS- EQUIP BW
BUSINESS SVCS- EQUIPMENT
KIN DERGARTEN- EQUIPMENT
Equipment - Grades l-5
Equipment - Grades l-5
GRADES 6-8- EQUIPMENT

t 2-000 -2 I 0 -7 3 0-000-002
t 2-000 -23 0 -7 30-000-00 I
t 2-000 -240 -7 30-000-002
1 2-000 -260 -7 30-000-002
| 2-000 -260 -7 3 0-000-004
t 2-000 -262-7 3 0-000-002

t 2-0 0 0 -2 62 -7 3 0-000-004
t 2-000 -290 -7 30-000-00 r

I 2-r r 0-r 00-730-000-002
t2- 1 20 - | 00 -7 3 0-000-002
| 2- t 20 -1 00 -7 3 0-000-004
I 2-t 30- l 00-730-000-002
l 2-l 30- l 00-730-004-004

0

0

0

0

0

0

0

0

0

0

0

0

0

0

3,300
0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

$333

0

,300
0

0

0

0

0

0

0

0

0

0

0

0

330
0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0 0.0

- Grades 6-8

AE SERVICES
Construction Services

Construction Services

CONSTRUCTION SVCS- EQUIP

Other Objects
Assess for Dbt Srv-SDA Funding

Assess for Dbt Srv-SDA Funding

l 2-000-400-339-000-00 I

r 2-000-400-450-000-00 I

r 2-000-4004s 0-000-002

r 2-000-400-800-000-00 I

l 2-000-400-800-000-002
l 2-000-400-896-000-000
l 2-000-400-896-000-00 l
t 2 -0 0 0 -400 -932-000-000

0

,267
0

0

0

,469
0

0

20

2

34,000 0

0

0

0

0

0

0

0

34,000
201,267

0

0

0

2t,469
0

0

$3,400
s20.127

0

0

0

0

0

0

0

0

0.0
00

3,400
20.127

0

0

0

2,147
0

0

0

0

0

0

0

0

0

$0

$0
$0

$2,147
$0

$0

0.0

- Trans to Proj

Res-Trans to I 2-000-400-93 l -000-000

Cap Res-Trans to Repay ofDebt l2-000-400-933-000-001

0000

000

$0

$0

0

0

0

0

SUMMER SCH- SALARIES I 3 -422-t 00 -1 0 I -000-002 00 $000 0 0

School Business Administrator Signature

Note: Underlined Expenditure Accounts are Admin accounts limited to l0o/o transers IN as well as OUT.
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Mountainside Board of Education Check Register from 512112026 1.o 6/1112026 for All Funds ATTACHMENT # ,9
All Bank Accounts Included

Check# Date Vendor (pa),ee)/Check Line Comments Amount PO or Bal Sht Exp. Acct. ol Balance Sheet Title

A:27964 3/6/26 FLASH FORGE Check voided on 6/1012026

STEAM PROGRAM GRADES 3-8 (758.00) P202600591 20-003-100-600-005-002

The following invoices were paid with this check:
D18l

A:28142 5112126 ZUNIGA, CzuSTINA and DANIEL Check voided on6/1012026

PARENT TRANSPORTATION #15357 (1,000.00) P202600643 1 I -000-270-514-000-001

The following invoices were paid with this check:
APRIL

A:28270 5/20/26 LIMA-NIEVES, STELLA Check voided on 613/2026

2025-2026 AID-IN-LIEU OF TRANSPORTATIC (588.50) P202600'.116 11-000-270-503-000-001

The following invoices were paid with this check:
FINAL PAYMENT

A:N1612 5121/26 DEERFIELD SCHOOL - PETTY CASH
DISPENSED pETTy CASH 202s-26 48.53 P202600943 1 1-190-100-800-000-002

The following invoices were paid with this check:
2025.26 PETTY CASH-D

A:N1613 5/27/26 BEECHWOOD - PETTY CASH

BW SCHOOL pETTy CASH EXPENSES 2025- 6.00 P202600944 11-190-100-800-000-004

The following invoices were paid with this check:
PETTY CASH -BW

Page: I Prin¡ed: 6/1V2026 at 3:35:56PM O 2014 CDK Systens, Inc.



Mountainside Board of Education Check Register fron 512112026 to 611712026 for All Funds Page2

All Bank Accounts Included

Check# Date Vendor.(Payee)/Check Line Comments Amount PO or Bal Sht Exp. Acct. or Balance Sheet Title

A:N0529 5/29/26
STATEA/R
1 I - I 05- I 00- I 01 -000-004

r 1 -1 05-1 00-1 01-002-004
r I -1 05-1 00- I 06-000-004
r I -1 1 0-1 00-1 01-000-004
1 I -1 i 0-1 00- I 0 I -002-004
I 1 - 120- i00-10 1-000-002
1 1 -1 20-1 00- 1 01-000-004
1 I - I 20- I 00-1 0 I -002-002

I I -120-1 00- 101 -002-004
I I - 120- 1 00- 101 -003-002
1 I -120- 1 00- 1 0 1 -003-004

l r - 1 30- I 00- I 0 i -000-002
1 I -i 30-1 00-1 0 I -002-002
r 1 -204- 1 00- 1 0 1-000-002
I 1 -204-i 00- 1 0 I -000-004
1 1 -2 I 3-1 00-l 0 1-000-002
1 1 -2 I 3- I 00- I 0 1-000-004
1 1 -2 1 3-1 00- I 0 i -002-002
1 1 -2 1 3- 1 00-1 0 1-002-004
1 I -2 I 3- 1 00- 1 06-000-002
1 1 -2 I 3- I 00- 1 06-000-004
r l -213- 100- 1 06-002-002
I I -2 r 3- I 00- r 06-002-004
r 1 -230- r 00- 1 0 1 -000-002
l l -230- 1 00- I 0 l-000-004
1 1 -40 I -l 00-100-000-00 1

r 1 -402- i 00- I 00-000-00 1

I 1 -000-2 i 3-1 00-000-002
I 1 -000-2 1 3- 1 00-000-004
l l -000-2 1 3-1 00-002-002
1 i -000-2 I 3-1 00-002-004
l i -000-2 1 3- i 00-003-002
l I -000-2 I 6- I 00-000-00 I

1 I -000-2 1 7- I 06-000-00 I

I 1 -000-2 1 8-1 04-000-002
1 r -000-2 1 8- r 04-000-004
I I -000-2 1 9-i 04-000-00 1

l 1 -000-2 I 9-1 05-000-00 1

1 r -000-221 -102-000-00 1

I i -000-22 1 - i 04-000-00 1

1 r-000-22 I - I 05-000-002
I 1 -000-22 I - I 05-000-004
1 1 - 0 0 0 -222 - 1 0 0-0 0 0 -0 02
1 I - 0 0 0 -222 - 1 0 0-0 0 0 -0 04
I | -000 -222- t77-000-00 I
1 I -000-230-1 00-000-00 I

I r -000-240- I 03-000-002
1 I -000-240- i 03-000-004
I I -000-240-1 05-000-002
I I -000-240- i 05-000-004
1 1 -000-25 1-1 00-000-001
r 1-000-26 1 - I 00-000-00 i
1 1 -000 -262- 100-000-002
1 1 -000 -262-100-000-004
1 1 -000-262- 1 00-003-002

MOUNTAINSIDE BOARD OF ED

STATEA/R
PRESCHOOL- SALARIES BW
PRESCHOOL- SUBSTITUTES BW
PRE-SCHOOL-AIDES BW
KINDERGARTEN- SALARIES BW
KINDERGARTEN- SUBSTITUTES BW
GRADES 1-5 SALARIES DF
GRADES 1-5 SALARIES BW
GRADES 1-5- SUBSTITUTES DF
GRADES 1-5- SUBSTITUTES BW
GRADES 1-5 EXTRA PAY DF
GRADES 1-5 EXTRAPAY BW
GRADES 6-8 SALARIES DF
GRADES 6-8- SUBSTITUTES DF
LLD SALARIES DF
LLD SALARIES BW
RESOURCE RM- SALARIES DF
RESOURCE RM- SALAzuES BW
RESOURCE RM- SUBSTITUTES DF
RESOURCE RM- SUBS BW
RESOURCE RM-AIDES DF
RESOURCE RM- AIDES BV/
RESOURCE RM- AIDES SUBS DF
RESOURCE RM-AIDES SUBS-BV/
BASIC SKILLS-SALARIES DF
BASIC SKILLS-SALARIES BW
CO-CURR NON ATH- SALARIES
CO-CURRATH- SALARIES
HEALTH--SALARIES DF
HEAU|H- SALARIES BW
HEAI-TH- SUBSTITUTES
HEALTH-SUBSTITUTES
HEALTH EXTRA PAY DF
SPEECH- SALARIES
EXTRAORDINARY SVCS- AIDES SAL
GUIDANCE- SALARIES DF
GUIDANCE.SALARIES BW
CST:.SALARIES
CST- CLERICAL SALAzuES
IMP INSTR SVCS- SPV SALARY
IMP INSTR SVCS- OTH SALAzuES
Improvement of Instruction Sec

Improvement of Instruction Sec

MEDIA SVCS- SALARIES DF
MEDIA SVCS- SALARIES BW
TECHNOLOGY COORDINATOR
GEN ADMIN- SALARIES
SCHADM- PzuNCIPAL'S SAL DF
SCH ADM- PzuNCIPAL'S SAL BW
SCHADM- CLERICAL SALARIES DF
SCH ADM- CLERICAL SALARIES BW
CENTRAL SVCS- SALARIES
MAINT SVCS- SALARIES
CUST SVCS- SALARIES DF
CUST SVCS- SALARIES BV/
CUSTODIAN DF EXTRA PAY

23,35'1.70
3,296.90

454.12
4,118.68

19,249.23
187.50

63,128.89
38,7 84,67

1,933. I 8

931.50
72.36

245.46
14,005.41

81 1.56

3,923.70
3,565.55

34,584.60
8,283.20

t96.56
39t.62

ll,713.19
3,788.95

865.58
274.12

15,036. 10

1,372.00
3,883.00

12,854.00
4,258.7 5

4, I 05.00
r,000.00

200.00
56.10

7,991.80
3,181.44
3,614.41
2,681.64

15,910.73
2,767.08
5,921.38
2,291.65

582.s3
547.14

3,004.00
3,682.25
3,209.04
4,973.80
4,238.32
5,505.71
4,914.78
2,188.57
7 ,019.06
3,916.67
9,t91.96
4,252.84
3,447 .87

10 - 14i
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
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Mountainside Board of Education Check Register from 512112026 fo 611712026 for All Funds

All Bank Accounts Included
Check# Date Vendor (Payee)/Check Line Comments Amount PO or Bal Sht

CUSTODIAN BW EXTRA PAY 912.28 P202699999
LUNCH RMAIDES - DF 1,060.00 P202699999
LUNCH RM AIDES - BV/ 1,360.00 P202699999
PRSN SVCS- SOCIAL SECURITY 1,317.04 P202699999
PRSN SVCS- SOCIAL SECURITY 6,119.81 P202699999
DCRP PENSION 6II.10 P202699999
PRSN SVCS- OTH BENEFITS 150.89 P202699999
PRSN SVCS- OTH BENEFITS 63.20 P202699999

PRSN SVCS. OTH BENEFITS 1,325.00 P202699999

Total Check Amount: 460,282.37

A:N1615 6/l/26

A:N1614 612126

Exp. Acct. or Balance Sheet Title

1 t -000 -262- 100-003 -004

1 I -000 -262- 107-000-002
1 l-000-262-107-000-004
1 1 -000-29 | -220-000-00 1

I I -000 -29 1 -22 0-000-00 r

I 1 -000 -29 1 -24 I -002-00 i
I 1 -000-29 I -290-000-00 I
1 r -000 -29 1 -290-000-00 I
1 1 -000 -29 1 -290-000-00 I

Page 3

Horizon Blue Cross Blue Shield of NJ

DENTAL COVERAGE 9,7s8.31 P202600002 1t-000-29t-270-000-00r

The following invoices were paid with this check:
309725882

NEW JERSEY STATE HEALTH BENEFITS
Medical Insurance 288,294.00 P202600004 11-000-291-270-000-001

The following invoices were paid with this check:
June Health Ins

PaSe:3 Printed: 611112026 at 3:35:56PM C,2014 CDK Systems. Inc.



Mountainside Board of Education Check Register from 512112026 to 611712026 for All Funds Page 4

All Bank Accounts Included
Check# Date Vendor (Payee)/Check Line Comments Amount PO or Bal Sht Exp. Acct. ol Balance Sheet Title

A:N0615 6115/26 MOUNTAINSIDE BOARD OF ED
STAIE A/R
PRESCHOOL- SALARIES BW
PRE-SCHOOL-AIDES BW
KINDERGARTEN- SALARIES BW
KINDERGARTEN- SUBSTITUTES BW
GRADES 1-5 SALARIES DF
GRADES i-5 SALARIES BW
GRADES I-5- SUBSTITUTES DF
GRADES I-5- SUBSTITUTES BW
GRADES 1-5 EXTRA PAY BW
GRADES 6-8 SALARIES DF
GRADES 6-8- SUBSTITUTES DF
GARDES 6-8 EXTRA PAY DF
LLD SALARIES DF
LLD SALARIES BW
RESOURCE RM- SALARIES DF
RESOURCE RM- SALARIES BW
RESOURCE RM- SUBS BW
RESOURCE RM.AIDES DF
RESOURCE RM. AIDES BW
RESOURCE RM. AIDES SUBS DF
RESOURCE RM-AIDES SUBS-BW
BASIC SKILLS-SALARIES DF
BASIC SKILLS-SALARIES BW
CO.CURR NON ATH- SALARIES
CO-CURRATH- SALARIES
Salaries ofTeachers
HEALTH--SALARIES DF
HEALIH- SALARIES BW
HEALTH-SUBSTITUTES
SPEECH- SALARIES
EXTRAORDINARY SVCS- AIDES SAL
GUIDANCE- SALARIES DF
GUIDANCE-SALARIES BW
CST-SALARIES
CST- CLERICAL SALARIES
IMP INSTR SVCS- SPV SALARY
IMP INSTR SVCS- OTH SALARIES
Improvement of Instruction Sec

Improvement of Instruction Sec

IMP INSTR SVCS- MENTORING
MEDIA SVCS- SALARIES DF
MEDIA SVCS- SALARIES BW
TECHNOLOGY COORDINATOR
GEN ADMIN- SALARIES
SCH ADM- PRINCIPAL'S SAL DF
SCH ADM- PRINCIPAL'S SAL BW
SCH ADM- CLERICAL SALARIES DF
SCH ADM- CLERICAL SALARIES BW
CENTRAL SVCS- SALARIES
MAINT SVCS- SALARIES
CUST SVCS- SALARIES DF
CUST SVCS- SALARIES BW
CUSTODIAN DF EXTRA PAY
CUSTODIAN BV/ EXTRA PAY
LUNCH RM AIDES - DF

STATE A/R
r l- I 05- l 00-1 0 1 -000-004
I 1 - 1 05- 1 00- 1 06-000-004
1 1-1 I 0- 100- 101-000-004
I i-1 t0-100-101-002-004
1 I - 1 20-l 00-1 0 i -000-002
1 1 - 1 20-1 00- l 0 1 -000-004
1 1 - 1 20- i 00- I 0 1 -002-002
1 I - 1 20-l 00- I 0 1 -002-004

1 1- I 20- I 00- I 0 1 -003-004
I 1 - r 30- I 00- I 0 l -000-002
1 1 - 1 30-1 00- 1 0 1 -002-002
I 1 - 1 30-100-1 0 1 -003-002
1 1 -204- I 00-1 0 I -000-002

I i -204- r 00-1 0 I -000-004
I I -2 1 3-100-1 0 I -000-002

1 1 -2 1 3- 1 00- 1 0 1-000-004
1 I -2 I 3- i 00- l 0 1-002-004
I 1 -2 I 3- I 00- 1 06-000-002
1 1 -2 I 3- 1 00- r 06-000-004
1 1 -2 l 3- 1 00- I 06-002-002
r I -2 r 3-1 00- r 06-002-004
1 I -230-1 00- 1 0 1 -000-002
1 1 -230- I 00- 1 0 I -000-004
I I -40 I - I 00-100-000-00 i
I 1 -402- 1 00- 1 00-000-00 1

1 1 -421 -100-10 I -000-00 r

I I -000-2 l3-1 00-000-002
1 1 -000-2 1 3- 1 00-000-004
i I -000-2 13- I 00-002-004
I I -000-2 I 6- l 00-000-00 I

1 1 -000-217 - 10ó-000-00 I
r I -000-2 i 8- 1 04-000-002
1 I -000-2 1 8- 1 04-000-004
1 1 -000-2 I 9- I 04-000-00 I

1 1 -000-2 1 9- l 05-000-00 I

1 i -000-22 r - 1 02-000-00 1

1 1 -000-221 -104-000-00 I

1 I -000-22 1 - i 05-000-002
I 1-000-22 1 - 105-000-004
1 I -000-22 1 - 1 76-000-00 I

1 1 -0 00 -222 - 1 0 0 -0 0 0 -0 02
1 1 - 00 0 -222 - 10 0 -0 0 0 - 0 04
1 1 -000 -222- 177-000-00 I

I 1 -000-230- I 00-000-00 1

1 1 -000-240- I 03-000-002
1 I -000-240- I 03-000-004
I I -000-240- I 05-000-002
1 1 -000-240- I 05-000-004
1 1-000-25 r- r 00-000-001
1 1 -000-26 I - I 00-000-00 I

1 I -000 -262 - 100-000-002
1 1 -000 -262-100-000-004
I 1 -000 -262-100-003 -002
1 1 -000-262-1 00-003 -004
1 1 -000-262-1 07-000-002

23,341.92
3,296.90
2,788.13

19,249.23
250.00

62,809.39
38,784.67

1,920.00
I ,8 I 5.62

308.00
74,005.41

250.00
r 53.00

3,923.70
3,565.55

34,584.60
8,283.20

2t1.68
7,826.21
2,t34.01

780.37
240.00

15,036. 10

1,372.00
21,603.00

2,216.00
7,128.00
4,258.15
4, I 05.00

300.00
7,991.80
3,207 .35
3,674.4r
2,681.64

15,910.73
2,167.08
5,921.38
2,291.65

582.53
547.14
487.00

3,004.00
3,682.25
3,209.04
4,973.80
4,238.32
5,50s.71
4,914.78
2,188.57
7 ,079.06
3,916.61

11,101 .7 |
4,252.84
3,037.48

164.80
956.00

10 - 141

P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202659999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
P202699999
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Mountainside Board of Education Check Register fron 512112026 to 611712026 for All Funds

All Bank Accounts Included
Check# Date Vendor (Payee)/Check Line Comments Amount PO ol Bal Sht

LUNCH RM AIDES - BW 1,O8O.OO P202699999
PRSN SVCS- SOCIAL SECURITY 6,104.44 P202699999

PRSN SVCS- SOCIAL SECURITY 2,439.90 P202699999
DCRP PENSION 43I.01 P202699999

PRSN SVCS- OTH BENEFITS 1,325.00 P202699999
PRSN SVCS- OTH BENEFITS 106,29 P202699999

PRSN SVCS- OTH BENEFITS 44.53 P202699999

A:N1616 6/15/26

A:28285 6/17/26 HOME DEPOT COMMERCIAL ACCOUNT
SIJPPLÌES 57.88 P202600601
SUPPLIES t91.46 P202600601
ART SHOW 179.70 P202600942

Total Check Amount: 435 ß4

The following invoices were paid with this check:
1152944 5900444 9900407

Ã:28286 6/17/26 THE MASTER TEACHERAWARDS & GIFTS

RETIREMENTAWARDS

Total Check Amount: 467,031.35

AMERIFLEX
COBRAADMINISTRATIVE FEE PAYMENTS 60.00 P2O26OOOO5 11-OOO.29I-270-OOO-OOI

The following invoices were paid with this check:
INV990707

The following invoices were paid with this check:
I 16812853

ALLIANCE PEST SERVICES
MONTHLY PEST CONTROL
Monthly Pest Managernent

Page 5

Exp. Acct. or Balance Sheet Title

1 | -000 -262 - 1 0 7 -00 0-0 04
1 | -000-29 1 -220-000-00 1

1 1 -000 -29 t -220-000-00 1

1 | -000 -29 1 -24 1 -002-00 1

I i -000-29 r -290-000-00 1

1 1 -000 -29 1 -290-000-00 r

1 1 -000-29 1 -290-000-00 1

I l -000-263-420-000-002
1 1 -000 -263 -420-000-004

I 1 -000-263 -420-000-002
1 1 -000 -263 -420-000-002
20-003- I 00-6 1 0-002-002

233.90 P202600935 1 1-000-25 1-600-000-001

A:28287 6111/26

A:28288 6117 /26

A.:28289 6117126

60.00
60.00

P202600134
P202600134

Total Check Amount 120.00

The following invoices were paid with this check
2014891 2014891

MICHAELMARINI
FUEL FOR DF LAWN EQUIPMENT
FUEL FOR DF LAWN EQUIPMENT
FUEL FOR DF LAWN EQUIPMENT
FUEL FOR BW LAV/N EQUIPMENT
FUEL FOR BW LAWN EQUIPMENT

50.00
40.00
50.00
s0.00
50.00

P202600111
P202600111
P202600 i 1 I

P202600 1 1 1

P202600111

1 1 -000 -263 - 420-000-002
1 1 -000 -263 - 420-000-002
1 1 -000-263-420-000-002
1 1 -0 00 -263 - 42 0 -0 0 0 -0 04
I I -000-263-420-000-004

gas

Total CheckAmount: 240.00

The following invoices were paid with this check:
fuel fuel gas

truck

KELLI CASTRO
MILEAGE REIMBURSEMENT 32.68 P202600926 1t-000-230-580-000-001
The following invoices were paid with this check:
rnileage

Page: 5 Printed: 6/1V2026 at 3:35:56PM O 2014 CDK Systeus, Inc.



Mountainside Board of Education Check Register ftom 512112026 to 611712026 for All Funds Page 6

All Bank Accounts Included

Check# Date Vendor (Payee)/Check Line Comments Amount PO or Bal Sht Exp. Acct. or Balance Sheet Title

A:28290 6/11/26 CHRISTOPHERKINNEY
SPRING 2026TUITLON REIMBURSEMENT 3,313.60 P202600938 11-000-29t-290-000-001

The following invoices were paid with this check:
spring courses

A:28291 6/17/26 ZUNIGA, CzuSTINA aNd DANIEL
PARENT TRANSPORTATION # 1 53 57

PARENT TRANSPORTATION # 1 53 57
PARENT TRANSPORTATION # 1 53 57

1,000.00
r,000.00
r,000.00

P202600643
P202600643
P202600643

P202600066
P202600066

1 I -000-270-s r 4-000-00 1

I I -000-270-5 1 4-000-00 r

I 1 -000-270-5 1 4-000-00 1

1 2-000-400-450-000-00 I

I 2-000-400-450-000-00 I

Total CheckA-oun,' 
::ffi

The following invoices were paid with this check:
April - reprint June transportation May transporlation

MC LAUGHLIN, MICHAEL
PARENTAL TRANSPORTATION CONTRACT 1,575.00 P2O26OOO27 11-OOO-270-5I4-OOO.OOI

The following invoices were paid with this check:
June transportation

A:28292 6/17126

A28293 6/11/26

A:28294 6/11/26

A:28295 6/17/26

A:28296 6/17/26

A:28291 6lll/26

SOLUTIONS ARCHITECTURE
25.109 MTS DEERFIELD ES LOCKER RM SA' 3,453.15
25.109 MTS DEERFIELD ES LOCKER RM SA-__ 1,7OO.OO

TotalCheckAmount: 5,153.15

The following invoices were paid with this check:
25. l 09.0s 2s .t09 .06

MACHADO LAW GROUP, LLC
LEGAL SERVICES 2025-26 1,278.90
LEGAL SERVICES 2025-26 431.72
LEGAL SERVICES 2025-26 1,758.49
LEGAL SERVICES 2025.26 241.41

Total CheckA^oun,ffi
The following invoices were paid with this check:
5994 5995 6065

SIMPLIFY CHEMICAL SOLUTIONS INC
SUMMER SUPPLIES 5,375.70
SUMMER SUPPLIES 925.43

Total CheckA,nounr, ffi
The following invoices were paid with this check:
117834 1 17835

P202600119
P202600t19
P202600119
P202600119

P202600932
P202600931

i 1 -000-230-33 I -000-00 I
I 1 -000-23 0-3 3 I -000-00 I

I I -000-230-33 I -000-00 1

1 I -000-230-33 1 -000-00 I

6066

1 1 -000 -262-61 0-000-002
1 l-000 -262-6 I 0-000-004

NATIONAL VISION ADMINISTRATORS, LLC
VISION HEALTH PROGRAM 1,136.91 p202600003 11-000-291-270-000-001

The following invoices were paid with this check:
448i 105

NEW JERSEY AMERICAN WATER

WATER- BW 515.57 P202600118 1t-000-262-490-000-004
The following invoices wele paid with this check
l0t8-2200286t9862
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Mountainside Board of Education Check Register fron 512712026 to 611112026 for All Funds Page 7

All Bank Accounts Included
Check# Date Vendor (Payee)/Check Line Comments Amount PO or Bal Sht Exp. Acct. or Balance Sheet Title

Ã:28298 6/17126 CAREPLUS NEW JERSEY
BEHAVIORALHEALTHCARE SERVICES 3,120.00 P202600294 11-OOO-217-320-OOO-OO1

The following invoices were paid with this check:
rNv277932

A,:28299 6/17126 CONFIRES FIRE PROTECTION
KEy SWtpE SUBSCzuPTION 1,508.30 P202600964 1l-000-262-420-000-002

The following invoices were paid with this check:
rNV-047993 r

A:28300 6/11/26 UNITED BUSINESS SYSTEMS
SERVICE AGREEMENT -PRINTER IN BUS OI 59.3I P202600335 I I -OOO-230-440-OOO-OO i

The following invoices were paid with this check:
619082

A:28301 6/17/26 RIVERSIDE INSIGHTS
BDI-3 ACCESS KEY-EXSPIRES AT THED OF 540.00 P202600845 1i-000-219-600-000-001

The following invoices were paid with this check
INV278420

A:28302 6/17126 LIMA-NIEVES, STELLA
2025-2026 AID-rN-LrEU OF TRANSPORTATIC 124.26 P202600116 11-000-270-s03-000-001

The following invoices were paid with this check:
Final payment

A:28303 6/17/26 GOLDEN ARROW TRANSPORTATION
TRANSPORTATION TO AWAY SCHOOL GAM 9,900.00 P202600809 I I -000-270-512-000-001

The following invoices were paid with this check:
narlaprlmay

A:28304 6111126 R&L DATACENTERS,INC.
Payroll Service 2025-26 1,282.00 P202600080 I 1-000-251-340-000-001

The following invoices were paid with this check:
117893

A:28305 6117/26 CABLEVISION LIGHTPATH, INC.
phones 771.00 P2026001s7 11-000-222-500-000-001

The following invoices were paid with this check:
5627 t-260601

A:28306 6lll/26 NCS PEARSON, INC.
MONTHLYTESTING 253.50 P202600014 11-000-219-600-000-001

The following invoices were paid with this check:
3t81482 -MAY2026

A:28307 6/17126 KENYON LEARNING
NEEDED FOR OOD STUDENT 87.50 P202600922 1l-000-2r9-320-000-001
The following invoices were paid with this check:
0306
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Mountainside Board of Education Check Register lrom 5/2112026 to 6117 12026 for All Funds Page 8

All Bank Accounts Included

Check# Date Vendor-(pavee)/Check Line Comments Amount PO or Bal Sht Exp. Acct. o| Balance Sl.reet Title

A:28308 6/17/26 Alia Gruszecki

Rottstock writing award lst place 300.00 P202600958 60-100-230-890-003-001

The following invoices were paid with this check:
Rotlstock - I st

A:28309 6/11/26 Hana Barboiu
Rottstock writing award 3rd place 150.00 P202600959 60-100-230-890-003-001

The following invoices were paid with this check:
Rottstock - 2nd

A:283 10 6/11/26 Isabel Phillipou
Rottstock writing award - 3rd place 75.00 P202600960 60-100-230-890-003-001

The following invoices were paid with this check:
Rottstock - 3rd

A:2831 1 6117 /26 SPRINGFIELD SCHOOL DISTRICT
2025-26 JOINT BUSSING CONTRACT 10,920.62 p202600123 11-000-270-514-000-001

The following invoices were paid with this check:
MayMS 2026

A:28312 6/17126 SUZANNE JENKS
VINYLWzuSTBANDS 109.90 P202600957 11-190-r00-800-000-002
The following invoices were paid with this check
REIMBURSEMENT

A:28313 6/17/26 DEBBIE HAUSHEER
POSTAGE FOR 200 POs TO BE SENT TO ED-l 30.95 P202600945 1 1-000-25 l-600-000-001
The following invoices were paid with this check:
MILEAGE

A:28314 6111/26

A:28315 6/ll/26

A:28316 6117/26

JMTK LLC / RAND PLUMBING
BURST PIPE 1,726.91 p202600954 11-000-26t-420-000-002
The following invoices were paid with this check:
3447

MGL PRINTING SOLUTIONS
1 000 purchase orders 984.00 P202600948 1 1 -000-25 I -600-000-00 I

The following invoices were paid with this check:
2244't8

HUTCHINS HVAC
SERVICE REQUEST s23.26

The foliowing invoices were paid with this check:
I-20728

P202600953 11-000-26t-420-000-002
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Mountainside Board of Education Check Register flotn 512112026to 611112026 forAll Funds

All Bank Accounts Included
Check# Date Vendor (Payee)/Check Line Comments Amount

A:2831'7 6117126 PROGRESSIVE THERAPY OF NJ

RSY - 22.5 HRS PER WK9.4.25 TO 6.19.25 i0,690.80
RSY - 22.5 HRS PER WK9.4.25 TO 6.19.25 t0,679.00
RSY - 22.5 HRS PER WK 9.4.25 TO 6.19.2s 12,718.22

RSY - 22.5 HRS PER WKg.4.25 TO 6.19.25 5,966.08
RSY - 22.5 HRS PER WK9.4.25 TO 6.19.25 6,146.62

Total CheckArnount ÅM
The following invoices were paid with this check:

Page 9

PO or Bal Sht Exo. Acct. or Balance Sheet Title

P202600145
P202600r45
P20260014s
P202600145
P202600145

P202600887
P202600887

I 1 -000-2 I 7-320-000-00 1

I I -000-2 1 7-320-000-00 I

1 r-000-2 l 7-320-000-00 I

t t -000-211 -320-000-00 I

I 1 -000-2 1 7-320-000-00 1

214406

1 1 -0 0 0 -262 -30 0-0 0 0 -0 02

1 1 -000 -262-300-000-004

A:283 18 6/17126

A:28319 6/17126

A.:28320 6/17126

Ã:28321 6117/26

A:28322 6117/26

A:28323 6/17126

21426t

2t4485

214270 214384

CUSTOM SIGN SOURCE
RE-MAKE OF LOGOS 5OO.OO

CREATE vECroR FÌLE FoR Bw LoGo __lggl
Total Check Amount: 1,000.00

The following invoices were paid with this check:
14347 14341

CORBYASSOCIATES
PLAYGROUND INSPECTION DEERFIELD 115,00
PLAYGROUND ERUIPMENT INSPECTION 8?5.00

TotalCheckAmount: 1,650.00

The following invoices were paid with this check:
1t679 11679

WASTE MGMT OFNJ
1,095.38

202s-26 wASrE REMOVAL ___jïl
Total CheckAmount: 1,780.48

The following invoices were paid with this check:
0937736-2433-8 0937'731-2433-6

P202600812
P202600871

1 | -0 0 0 -263 - 42 0 -0 0 0-0 02
1 1 -000 -263 -420-000-004

P202600071
P202600070

1 1 -0 0 0 -2 62 - 42 0- 0 0 0 -0 02

1 1 -000 -262-42 0-000-004

DIRECT ENERGY
ELECTRIC LINE 3RD PARTY CARRIER
ELECTRIC SUPPLIER - DF
ELECTRIC SUPPLIER - BW

31.12
s,915.42
9,602.82

P2026002t8
P2026006s3
P2026006s4

t 1 -000-262-62 r -000-004
t 1 -00 0 -2 62 - 622 -0 0 0 -0 02
1 1 - 0 0 0 -2 62 - 622 -0 0 0 -0 0 4

Total checkAn'ount' -T@
The following invoices were paid with this check:
261540059557361 261540059558748 26154059551362

DELL FINANCIAL SERVICES, LLC
Chromebooks 22,353.70 P202600007 11-190-100-440-000-001

The following invoices were paid with this check:
519',7104

DURHAM SCHOOL SERVICES/ROSELLE
BUSSTNG 36,9',74.44 p202600240 11-000-270-511-000-001

The following invoices were paid with this check:
10636
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Mountainside Board of Education Check Regisier lrom 512112026 to 611712026 for All Funds Page l0

Ail Bank Accounts Included
Check# Date Vendor.(payee)/Check Line Comments Amount PO or Bal Sht Exp. Acct. or Balance Sheet Title

A:28324 6/11/26 CONSENSUS CLOUD SOLUTIONS
fax 94.9s p202600r16 11-190-100-610-000-001

The following invoices were paid with this check:
6065125

A.:28325 6111/26 GovConnection

QUOTE #25892558.01 395.50 P202600950 11-000-262-300-000-002

The following invoices were paid with this check:
71695't t8

A:28326 6/l'7/26 UNION CO VO.TECH SCHOOL
Transportation 34,150.00 P2026003 10 I 1-000-100-563-000-001

The following invoices were paid with this check:
MAY 2026

A:28321 6/17/26

A:28328 6l11126

A:28329 6117/26

A:28330 6ll7126

A:28331 6/11126

UCESC

TRANSPORTATION TO PINGRY 585.70
SE TRANSPORTATION 

'4,4'8'8
Total Check Amount: 25,014.68

The following invoices were paid with this check:
MAY MAY

JAG CONSUL|ING, LLC
JAG SERVICES2O24-25 2,502.50
COMPUTER SERVTCE __ :jv s0

Total Check Amount: 5,005.00

The following invoices were paid with this check:
60s2026 6052026

NEWMARK SCHOOL
ESY & RSY TUITION 2025-26 STUDENT #502 6,245.91
ESY & RSY TUITION 2025-26 STUDENT #976 6,245,97
ESY & RSY TTJITION 202s-26 STTJDENT orn',_g_

TotalCheckAmount: 18,137.91

The following invoices were paid with this check:
11399 t1399 11399

P202600350
P202600349

r 1 -000-270-5 1 2-000-00 r

I 1 -000-270-5 1 4-000-00 I

P202600089
P202600089

1 1 -000 -222- s00-000-002
| | -000 -222- s00-000-004

NEWMARK HIGH SCHOOL
202s-26 ESy & RSy STUDENT rD#990403347 6,868.68 P202600330 I 1-000-100-s66-000-001

The following invoices were paid with this check:
8654

P202600048
P202600048
P202600048

1 1 -000- I 00-566-000-00 i
I 1 -000- 1 00-566-000-00 I

1 1 -000- 1 00-566-000-00 I

SUMMIT SPEECH SCHOOL
JANUARY 2026 - JUNE 2026 TUITION 1,8OO.OO P2O26OO81O

RSY STUDENT #8900901 8362025-26 900.00 P202600t62
202s-26 RSY - TEACHER OF THE DEAF ____lïll p202600161

Total Check Amount: 3,375.00

The following invoices were paid with this check:
23778R 23779k 23780R

i 1-000-2 1 6-320-000-00 1

1 r -000-2 r 6-320-000-00 1

1 l -000-2 1 6-320-000-00 i
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Mountainside Board of Education Check Register from 5/21/2A26 b 611712026 for All Funds

A1l Bank Accounts Included
Check# Date Vendor (Payee)/Check Line Comrnents Amount

A:28332 6/17/26 SHEPARD PREPARATORY HIGH SCHOOL
2025-26 TUITION STUDENT #t007 623179 8, 1 0 l .20

202s-26 TUTTION STUDENT #\001623179 (s40.08)
2025-26 TUITION STUDENT #1001623179 10261n

Total Check Amount: 17,822.64

The following invoices were paid with this check:
114442 - CREDIT 114552 114652

Page I I

PO or Bal Sht Exp. Acct. ol Balance Sheet Title

P202600291
P202600297
P202600291

1 1 -000- 1 00-566-000-00 1

1 I -000- I 00-566-000-00 I
1 I -000- I 00-s66-000-00 1

A;28333 6l11/26

A:28334 6/17/26

A:28335 6/17/26

A:28336 6/17/26

A:28337 6l17126

A:28338 6/17126

NEXT STEP PEDIATRIC THERAPY
2025-26 ESY & REGULAR YEAR
2025-26 ESY & REGULAR YEAR

BANYAN UPPER SCHOOL
2025-26 ESY AND REGULAR YR STUDENT I
2025.26 ESYAND REGULARYR STUDENT I

WESTFIELD PUBLIC SCHOOLS
2025-26 RSY STUDENT ID#8133889732
2025.26 RSY STUDENT ID#8133889732

151 .15

315.2s

4,1s5.25
2,695.00

P202600061
P202600061

I 1 -000-2 1 6-320-000-00 1

1 I -000-2 1 6-320-000-00 1

Total Check Amount: 1,067.00

The following invoices were paid with this check:
INVOICE #10 INVOICE #IOB

BANYAN SCHOOL
ESY & RSY STUDENT #6258911202 3,930.19
RSY TUITION STTJDENT ID#4034358013 - 20._ 3930.19

Total Check Amount: 7,860.38

The following invoices were paid with this check:
G.F.6t26 G.F.6/26

P202600651
P202600770

r I -000- r 00-5 66-000-00 r

I 1 -000- 1 00-5 66-000-00 1

P202600326
P202600326

1 r -000- l 00-566-000-00 I

I l-000- l 00-566-000-00 I

Total Check Amount: 6,850.25

The following invoices were paid with this check:
P.M:H 6/26 PMcHI:1

2,004.70
2,004.70

P202600244
P202600244

1 1 -000-t 00-s62-000-00 I

1 1 -000- i 00-562-000-00 I

TotalCheckAmount: 4,009.40

The following invoices were paid with this check:
INVOICE #10 INVOICE #9

SCHOLASTIC
SCHOLASTIC FINAL COUNT 68.15 p202600962 I l-190-100-610-040-004
The following invoices were paid with this check:
M7s8438

LAKESHORE LEARNING MATERIALS
FLOOR SEATS FOR KINDERGARTEN 359.96
FLEX - SPACE CHAIRS 359.96

lotal eheckAmount: 

-

The following invoices were paid with this check:
93906s44 93906544

P202600928
P202600928

20-003- 1 00-732-000-002
20-003- I 00-732-000-002

Page: ll Printed: 6llV2026ar 3:35:56PM O 2014 CDK Systenrs. lnc.



Mountainside Board of Education Check Register fron 512112026 to 611112026 for All Funds Page 12

All Bank Accounts Included
Check# Date Vendor (Pa)'ee)/Check Line Comrnents Amount PO or Bal Sht Exp. Acct. or Balance Sheet Title

A:28339 6/17126 XTELCOMMUNICATIONS
PHONE LINES 1,219.42 P202600311 1 I -000-230-530-000-001

The following invoices were paid with this check:
90469

A:28340 6/11/26

A:28341 6ll7/26

A:28342 6/11126

A:28343 6117/26

A:28344 6/17126

A:28345 6/17126

DIVISION OF PENSIONS & BENEFITS
CLAIMS EXPERTENCE REQUEST 2,000.00

The following invoices were paid with this check:
CLAIMS EXPERIENCE

CANON FINANCIAL SERVICES, INC
DEERFIELD SCHOOL COMPUTER RM - DX ( 2,743.51
Beechwood Main office 0.00

TotalCheckAmount: 2,743.51

The following invoices were paid with this check:
June paynent June payrnent

p202600963 1 1-000-291-270-001-001

P20260003s
P202600035

1 1 -000-240-440-000-002
1 1 -000-240-440-000-004

CORNERSTONE DAY SCHOOL
TUITION 8.13.25 - 6.26.26 STUDENT #16s936.
TUITTON 8.13.25 - 6.26.26 STUDENT #165936.
25-26 SCHOOLYEAR TUITION STT]DENT ID

9,644.00
9,644.00
9,644.00

P202600682
P202600682
P202600816

1 I -000- I 00-566-000-00 l
1 I -000- 1 00-566-000-00 I

I 1 -000- 1 00-s66-000-00 I

Total Check Amount: 28,932.00

The following invoices were paid with this check:
103161 I 1039234 1039235

P.G. CHAMBERS SCHOOL
ESY& RSYTUITION2025-26STUDENT#243 IO,I98.OO
ESY & RSY TUITION 2025-26 STTJDENT O'O'Æ

Total Check Amount: 1'l ,336.60

The following invoices were paid with this check:
0054451-tN 0054578-tN JUNE

ELIZABETHTOWN GAS / NUI
DEERFIELD - GAS 2,205.71
BEECHWOOD GAS 

'70,35TotalCheckAmount: 3,116.06

The following invoices were paid with this check:
2110341800 455624t700

PSE&G

ELECTRIC - DF SCHOOL 2,739.14
ELECTRIC - DF SCHOOL 436.15

ELECTRIC - DF SCHOOL 8.25
ELECTRIC BEECHWOOD SCHOOL 2,461.30
ELECTRIC BEECHWOOD SCHOOL 11.46

r otar L necK Amoun,, ---E]lil
The following invoices were paid with this check:
424ss63206

1352840t09

P202600 1 88

P202600 r 88

20-250- l 00-500-000-000
20-250- 1 00-500-000-000

P202600085
P202600083

| 1 -000 -262 -62 l -000-002
I t -000 -262-62 I -000-004

P20260008 1

P20260008 I

P20260008 r

P20260008 r

P20260008 I

1 | -0 0 0 -2 62 - 622 - 0 0 0 -0 02
I r -0 0 0 -2 62 - 622 -0 0 0 -0 02
1 1 -0 0 0 -2 62 - 622 -0 0 0 -0 02
1 1 -0 0 0 -2 62 - 622 -0 0 0 -A 0 4

1 1 -0 0 0 -2 62 - 622 -0 0 0 - 0 0 4

7346267206

Page: l2 Printed 611U2026 at 3:35:56PM
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Motrntainside Board of Education Check Register from 512112026 to 6117 12026 for All Funds

All Bank Accounts Included
Check# Date Vendor'(Payee)/Check Line Comments

A:28346 6/17/26 NRG BUSINESS MARKETING
3RD PARTY SUPPLIER FOR GAS
3RD PARTY SUPPLIER FOR GAS

Total Check Amount:

Page I 3

Amount PO or Bal Sht Exp. Acct. ol Balance Sheet Title

402.73

359.26
P202600084
P202600084

1 1 -000-262-62 r -000-002
1 1 -000 -262 -62 1 -000-004

A:28347 6/17126

A:28348 6l17126

A:28349 6/17/26

A:28350 6l17126

A:28351 6l11/26

A:28352 6117/26

A:28353 6117126

761.99

The following invoices were paid with this check
H56s472467 H565472467

GovConnection
PARTS & SUPPLIES 210.11 P2026009s6 11-000-262-300-000-002

The following invoices were paid with this check:
77104039

DIAMOND ROCK WATER
BOTTLED WATER 55.50 p202600103 t 1-000-230-610-000-001

The following invoices were paid with this check:
347393

BERKELEY HEIGHTS
ESY STUDENT ID#3629114499 6.30.2s-l.24.2: 4,236.00 P202600641 11-000-100-562-000-001

The following invoices were paid with this check:
ESY2025 #3629774499

Gregg and Jaime Heubach

up to $50,000 yearly through202l-2028 5,000.00
up to $50,000 yearly through2027-2028 5,000.00
up to $50,000 yearly through2027-2028 5,000.00
up to $50,000 yearly through2027-2028 _ 5,(j00.00

Total Check Amount: 20,000.00

The following invoices were paid with this check:
Apriltuition June tuition May tuition

P202600314 r1-000-270-514-000-001

P202600093
P202600093
P202600093
P202600093

r r -000-230-820-000-00 r

i I -000-230-820-000-00 I

1 1 -000-230-820-000-00 1

I I -000-230-820-000-00 r

March tuition

MORRIS-UNION JOINTURE CM
SP. ED TRANSPORATION 1\,425.01

The following invoices were paid with this check:
39763

BERKELEY HEIGHTS
2024125 TUITION 421,140.00
2025-26 RESOURCE ROOM 30,289.80

Total check A''-,orn,, -TJfDdIõ-
The following invoices were paid with this check:
JUNE RESOURCE RM JUNE TUITION

P202600353
P2026003s3

1 1 -000-1 00-56 1 -000-00 1

I i -000- 1 00-562-000-00 I

JORDAN TRANSPORTATION, INC.
TRANSPORTATION 1.28.26 - 6.30.26 - NEWM 1,020.00 p202600645 t 1-000-270-514-000-001
The following invoices were paid with this check:
27 165322

O 2014 CDK S)steins- llc.Page: l3 Printed 611b2026 at i:35:56PM



Mountainside Board of Education Check Register from 512112026 to 611712026 forAll Funds Page 14

All Bank Accounts Included
Check# Date Vendor.(Payee)/Check Line Comments Amount PO or Bal Shl Exp. Acct. or Balance Sheet Title

A:28354 6/17/26 CATCORDCONSTRUCTIONCOMPANY,INC
SANITARY UPGRADES - DEERFIELD SCHO( 37,331.52 P202600873 12-OOO-4OO-45O.OOO-OOI

The following invoices were paid with this check:
application #4

The Grand Total of all Checks from Fund 10 is:
The Grand Total of all Checks from Fund l1 is:

The Grand Total of all Checks from Fund 12 is:
The Grand Total of all Checks frorn Fund 20 is:

The Grand Total of all Checks from Fund 60 is:

46,699.62
2,425,455.86

42,485.27
17,478.22

525.00

The Grand total of all checks for this period is: 2,132,643.9j

Page: l4 Printed: 6/1 112026 
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Reporl of the Secretary to the Mountainside Board of Education General Fund - Fund 10

FY2026 Data is Posted fo 5/3112026

Interim Balance Sheet

ASSETS AND RESOURCES

ASSETS
l0l Cash in checking account

102-106 Other cash equivalents
Total cash

I l1 Investments

I l4 Investment interest receivable

I l6 Capital reserve account

I l7 Maintenance reserve account

121 Tax levy receivable

Accounts receivable

132 Interfund

14l Intergovernmental - state

142 Intergovemmental - federal

143 Intergovernmental - other

153 Other Accounts Receivable

Loans receivable

13l Interfund

l5l Other Loans Receivable

199 Other cun'ent assets

RESOURCES

301 Estimated revenues (from adjusted budget)

302 Less: revenues collected or accrued

TOTAL ASSETS AND RESOURCES

LIABILITIES AND FUND EOUITY
LIABILITIES

401 Interfund loans payable

402 Interfund accounts payable

4l I Intergovernmental accounts payable - state

412 Intergovernmental accounts payable - federal

413 Intergovernmental accounts payable - other

421 Accounts payable

422 ludgmenfs payable

430 Compensated absences payable

43 I Contracts payable

45 I Loans payable

481 Deferred revenues

499 Other current liabilities

Total liabilities

ATTACHMENT # IO
Page; I Prinl

$ 1,930,186.75
g 10,214.97

0.00
203,869.51
(23,050.51)

0.00
(840.00)

s 1,940,401.72

$ 0.00

s 0.00

s 290,082.48

s 234,619.26

s 2,003,281.00

s 179,979.00

$

$

s
$

$

$

s
0.00
0.00

$

$

0.00
0.00

$ 21,440,553.00

s (21,404,152.60)

$

s
$

$

$

$

$

s
$

$

$

$

s 36,400.40

s 4,684,763.86

0.00
0.00
0.00
0.00

0.00
388.04

0.00
0.00
0.00
0.00
0.00
0.00

$ 388.04

Page: I Printed: 6lll/2026 at 8:23:324M O 2020 CDK Systens, hrc.



Report of the Secretary to the Mountainside Board of Education General Fund - Fund l0
FY2026 Data is Posted to 513112026

FUND EQUITY
Appropriated:

753 Reserve for encumbrances - current year

754 Reserve for encumbrances - prior year

$

$

$

s 22,248,954.81

s (21,766,384.39) $

Page:2 Printed: 6l1112026 at 8:23:324M

s 2,585,176.43

$ 0.00

$ 290,082.48

s 234,619.26

104,506.00

0.00

375,000.00

0.00

482,510.42

76 I Reserved fund balance Capital Reserve - July I ,2025
604 Add: Increase in capital reserve

307 Less: Budgeted withdrawal from capital reserve - eligible costs

309 Less: Budgeted withdrawal from capital reserve - excess costs

3 l7 Less: Budgeted withdrawal from capital reserve - transfer to Debt Svc

Subtotal - capital reserve

764 Reserved fund balance Maintenance Reserve - July I ,2025
606 Add: lncrease in maintenance reserve

3 l0 Less: Budgeted withdlawal from maintenance reserve

Subtotal - maintenance reserve

765 Reserved fund balance Tuition Reserve - July 1,2025
3l I Less: Budgeted withdrawal from tuition reserve

Subtotal - tuition reserve

760 Other reserves

771 Designated Fund Balance

172 Designaled Fund Balance - ARRA/SEMI

$

$

$

$

$

576,602.48
0.00

(286,s20.00)
0.00
0.00

$

$

$

234,619.26
0.00
0.00

$

s
104,506.00

0.00

$

601 Applopriations
602 Less: expenditures

603 Less: encumbrances

Appropriations less expenditures

Unappropriated:

770 Fund Balance, Iúy 1,2025
303 Less: budgeted fund balance

U nappropriated fund balance

Total fund equity

TOTAL LIABILITIES AND FUND EQUITY

s 19,1 81,207 .96

s 2,585,176.43

s 1,072,066.23

$ (459,645.00)

Actual

s 4,071,954.59

s 612,421.23

s 4,684,375.82

s 4,684,763.86

Variancercw
$ (36,400.40)

Budgetedw
s (21,440,553.00)

$ 21,166,384.39
s (21,404,152.60)

RECAPITULATION OF FUND BALANCE. CURRENT YEARACTIVITY

Appropriations
Less: Revenues

Subtotal

Change in capital reserve

Plus - Increase in reserve

Less - Withdlawal fi'om reserve

Change in maintenance l'eserve

Plus - lncrease in reserve

Less - Withdrawal from reserve

Change in tuition resel've

Less - Withdlawal from reserve

Less: ad-justment to appropriations for Prior Year Encumbrances

Total current year budgeted fund balance

Add: Unappropriated fund balance

Total ofbudgeted and unappropriated fund balance

$ 808,401.81 s 362,231.79 s 446,170.02

$ 0.00

$ (286,520.00)
s 0.00
$ (286,520.00)

0.00

(62,236.81)

$

$

$

$

$

$

0.00
0.00

s
$

$

s

0.00
0.00

0.00 s

(62,236.8t) $

0.00
0.00

0.00
0.00

$

$

0.00

0.00

$ 459,645.00 s 13,4'74.98 $ 446,170.02

612,421.23

s 1,058,591.25

$
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Report of the Secretary to the Mountainside Board of Education General Fund - Fund 10

FY2026 Data is Posted to 513112026 Page: 3 Printed: 611112026 at 8:23:324M

Revenues/Sources of Funds

Acct Group Group Title Budgeted Est. Transfers Adj' Budget Act to Date

Unrealized
Under/(Over)

Recap

30713091317

310
3ll
52xx

lxxx
2xxx
3xxx
4xxx
5xxx

459,645.00

201,267.00

0.00
0.00
0.00

79,723,587.00
0.00

7,716,966.00
0.00
0.00

62,236.81

85,253.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

521,88 I .8 I

286,520.00

0.00
0.00
0.00

19,723,587.00
0.00

1,716,966.00
0.00
0.00

'7\'7 1.79 446,170.02

0.00

0.00
$0.00

0.00
(60,81 9. 1 1)

0.00
97,219.51

0.00
0.00

From Recap ofFund Balance

Bgtd wdrwl from cap rsv

Bgtd wdrwl from maint rsv

Bgtd wdrwl from tuition rsv

From Transfers

From Local Sources

From Intermediate Sources

From State Sources

From Federal Sources

From Other Sources

286,520.00

0.00
0.00
0.00

19,784,406.11
0.00

1,619,746.49
0.00
0.00

Grand Totals 22,101,465.00 147,489.81 22,248,954.81 21,766,384.39 482,570.42
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Report of the Secretary to the Mountainside Board of Education General Fund - Fund l0
FY2026 Data is Posted to 5/31/2026

Fund 1 I (Cunent Expense Fund)

Page:4 Printed: 611112026 at 8:23:324M

Accorurt

Preschool

Group Title Bgt Nerv App/Tmsf Revísed

988.14 t50,657.14 13t,173.24 19,483.90

Encumbrances Avail Balance Refunds

000 0.00149,669.00

Kindergarterl 323,s81.00 71,730.02 395,311.02 3st,436.14 43,874.88 0.00 0.00

0.00

0.00

0.00

Grades I -5 2,170,819.00 25,610.86 2,196,429.86 t,887,444.42 304,941.82

t,494,906.00 (23,342.20i) 1,4',71,563.80 1,339,649.8s 131,663.95

10.000.00 (9,000.00) 1,000.00 44.00 956.00

259,520.00

!Q43 62

2s0.00Grades 6-8

Instruction 0.00

Regular 87,301.15 346,821.15 299,160.82 32,668.49 14,991.84 3,896.13

8,042.81 62,s40.81 49,327.81 12,024.00 1,189.00 200.00

Spec ial €ducat ion-LLD

Special Education-Resource Room

152,547.00 (2,624.3

1,267,920.00 (93,720.07) 1,174,199.93 1,057,294.48 105,239.24 11,666.21 1,566.00

351,668.00 (644.69) 351,023.31 295,833.6s s4,&22.20 367.46 0.00

64 135,864.70 10,371.40 3,686.s4 0.00

63,035.00 2,810.00 65,845.00 38,876.00 24,938.00 2,031 .00 37 ,406.00

Basic Skills

Co-curricular Activities- Non Athletic

Co-curricular Activities- Athletic s4,498.00

33,839.00 (938.00) 32,901.00 32,114.83Other lnstructional Programs 000 7 86.17 0.00

After School Prograsm

Undistr ibuted Expense-lnstruction

17,000.00

6,536,6s2.00 (142,284.r2) 6,394,367.8& 5,668,47s.96

0.00 17,000.00 2,376.00 l!,624,00
643,802.66

0.00 0.00

175,208.00 1,711.70 176,919.70 161,307.72 15,053.50

82,089.26 9,827.54

000Health Services

Other Support Svcs- Related Svcs

Other Support Svcs- Extraordinary Svcs

Otlrer Support Svcs- Students-Regular

Other Support Sycl:S1!49!ts:Sp Eq

hnprovenlent of lnstruction Svcs

Library/Educational Media Svcs

Instructional Staff Training Svcs

Support Svcs- General Administration

Svcs- School Adrninistration

Central Services

Required Maintenance Services

Custodial Services

Care/Upkeep Grounds

2t8,423.00 63 s.00

201,383.00 25,239.00

?12:9¡8 00

226,622.00

173,908.25 44,606.60

5s8.48

543. I 5 0.00

0.00

0.000.00 t34,495.00 I18,879.67

t27,010.32 99:6] 1168

15,525.90

0.00

89.43134,495.00

461.682.00 (17,801.57) 443,880.43 40s,161.62 38,490.33 228.48

282,976.00 1,114.53 284,090.53 207,719.69 75,ss2.2t 8I8 63

263,849.00 796.00 264,645.00 227 ,s70.10 3l,521.62 5,553.28

0.00

0.00

0,00

5,700.00 13,s60.00 19,260.00 t7 ,593 .7 s 0.00 1,666.25 0.00

435,412.00 t9,7t7.58 455,t29.s8 410,150.58 38,7s8.37 6,220.63 t,167.96

4l!:ge?oo

255,060.00

7,406j6 42t,498.76 383,354.31 34,099.61 4,044.84

0.79

18,836.50 273,896.s0 250,802.93 4,tt3.12 18,980.45

23s,360.00 (16,704.74) 218,6s5.26 196,079.89 18,166.20 4,409.17

913,74'1 .00 126,280j6 t,040,027.56 881,895.41 129,042.68 29,089.47

23,580.00 7,960.65 31,540.6s 25,532.s7 5,288.08 720.00

10s,930.00 2,0 l 8.00 I t 0,948.00 s8,447 .2t 52,500.00Security

Sluqgnllqqplrtl1i on S elvl!ï
Employee Benefits

t,443,355.00 (n4,544.21) 1,328,810.79 1.040,94:2:21

2,974,15t.91

te2?4!120

300,1 52.93

9s,416.35 3,27t.70

170,299.67 368,426.773,419,823.00 24,781.51 3,444,604.51

Increase in Maint Rsv 0.00 0.00 0.00 0.00 0.00 000 0.00606

Grand Totals for fund I l: 21,878,729.00 24,936.8t 21,903,66s.81 18,949,587.07 2,494,338.57 4s9,740.17 492,931.56

Fund 12 (Capital Outlay Fund)
Accourt Group Group Title Orieinal Bgt Nerv Revised Bgr Expendilu¡es Encumbrances Avail Balance Relunds

604 Irrcrease in Cap Rsv 0.00 0.00 0.00 0.00 000 0.00 0.00

Ceneral Outlay 222,736.00 122,5s3.00 34s,289.00 231,620.89 90,837.86 22,830.2s 0.00

Grand Totals for fund l2: 222,736.00 122,553.00 345,289.00 231,620.&9 90,837.86 22,830.2s 0.00

Fund 13 (Special Schools Fund)
Accornt Group Group Title Orisinal Bgt New Revised Bgt Expenditures Encumbrances Avail Balance Refunds

Grand Totals for fund l3: 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Fund l8 (Education Jobs Fund)
Account Group Group Title Original Bgt New App/Tmsf Revised Bgt Expenditu¡es Encumb¡ances Avail Balance Refunds

Grand Totals for fund I 8: 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Gra¡rd Totals for all Subfunds ofFund l0:

Page: 4 Printed: 6l1112026 at 8.23.32ê'M
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Report of the Secretary to the Mountainside Board of Education General Fund - Fund 10

FY2026 Data is Posted to 5/31/2026

Revenues Summary

Page: 5 Printed: 6/1112026 at 8:23:324M

Unrealized
Under/(Over)Acct Title

Recap From
307/3091317 Bgtd wdrwl from cap rsv
310 Bgtd wdrwl ÍÌom maint rsv
311 Bgtd wdrwl fi'om tuition rsv
1 0-5200-000-000 Inter-fund transfer account
1O-12I0-OOO-OOO LOCAL TAX LEVY
I 0- l 3 00-000-000 TUrTroN
1 O-1410-OOO-OOO TRANSP FEES FROM INDIV
IO-15 IO-OOO-OOO INTEREST ON INVESTMENTS
1O.19IO-OOO.OOO OTH RESTRICTED MISC REVE
1 O- 1980-OOO-OOO REFUNDS- PzuOR YR EXP
1 O- 1 990-OOO-OOO MISCELLANEOUS REV
1 O-3 I 2 I -OOO-OOO TRANSPORTATION AID
1O-3 I 3 I -OOO-OOO EXTRAORDINARY AID
1O-3 I32-OOO-OOO SPECIAL EDUCATION AID
1O-3140-OOO-OOO BILINGUAL ED AID
1O-3 17 I -OOO-OOO STABILIZATION AID
1 O-3 1 72-OOO-OOO SUPP STABILIZATION AID
1 0.3 1 77-OOO-OOO SECURITY AID
1O-3190-OOO-OOO OTHER STATE AID
1O-3 1 95.OOO.OOO OTHER STATE AID
10-3300-000-000 St Reimb-Lead Testing of Water

1 8-4522-OOO -OOO EDUCATION JOB S GRANT

Est. Transfers Adj Act to Date

459,645.00
201,267.00

0.00
0.00
0.00

19,287,367.00
136,250.00
74,970.00

150,000.00

0.00
0.00

75,000.00
391,43 8.00
100,000.00

I ,085,3 12.00

0.00
0.00
0.00

140,216.00
0.00
0.00
0.00
0.00

62,236.81
s5,253.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0,00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

286,520.00
0.00
0.00
0.00

19,287,367.00
136,250.00
74,970.00

150,000.00
0.00
0.00

75,000.00
391,438.00
100,000.00

1 ,085,3 12.00

0.00
0.00
0.00

140,216.00
0.00
0.00
0.00
0.00

7 5,7 11 .79

286,520.00
0.00
0.00
0.00

19,287,367.00
191,480.20
76,531.12

124,233.81

0.00
1,900.00

102,981.98
391,438.00

0.00

1,085,312.00
0.00
0.00
0.00

140,2t6.00
70.49

0.00
2,710.00

0.00

446,170.02
0.00
0.00

$0.00
0.00
0.00

(55,230.20)
(1,567 .12)
25,766.19

0.00
(1,800.00)

(27,987.98)
0.00

100,000.00
0.00
0.00
0.00
0.00
0.00

(10.4e)
0.00

(2,710.00)
0.00

Grand Totals 22,t0t,465.00 147,489.81 22,248,954.81 21,766,384.39 482,570.42
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Expend. Account # Account Title Original Bgt NervApp/Trnsf Revised Bgt Expenditures Encumbrances AvailBalance Refunds

ll-105-100-t01
ll-105-100-106

PRESCHOOL. SALARIES
PRE-SCHOOL-AIDES

68,935.00
80,734.00

149,669.00

988. t4
000

988.14 1s0,657.14

6t,332.34 8,590.80
6e,84010 l0,q?ll0

131,173.24 19,483.90 0.00 0.00

69,923.14

80,734.00

0.00
0.00

0.00
0.00

Preschool

I t-t IO-IOO-IOI KINDERGARTEN- SALARIES 323,581.00 "11,730.02 395,311.02 35t,436.14 43,874.88 0.00 0.00

0.00Kindergarten 323,581.00 71,730.02 39s,3t1.02 3s1,436.14 43,874.88 000

I I-I20-IOO-IOI GRADES I-5- SALARIES

Grades l-5

2,12q,8!?-00

2,1 70,8 19.00

21q !0186

2s,610.86

2,196?4?9:86

2,t96,429.86

tz88L!44 !?
I,887 ,444.42

304,94

304,941.82 4,043.62 0.00

|.82 4,043.62 0.00

II-I30-IOO-IOI GRADES 6-8- SALARIES

Grades 6-8

tp42996,00

I,494,906.00

(23,3!2.20)

(23342.20)

t?471,56?j.80 \312949ql t3t'661,9s

1,471,563.80 1,339,649.85 131,663.95

250.00 0.00

250.00 0.00

I l-150-100-101
ll-ls0-100-320

HOME INSTR REG ED- SALARIES
HOME INSTRI]CTION-PRCH SVCS

l,000.00
9,000.00

l,000.00
0.00

44.00
0.00

0.00
(e,000.00)

956.00
0.00

0.00
0.00

0.00
0.00

10,000.00 (9,000.00) 1,000.00 44.00 9s6.00 0.00 0.00Regular Programs-Home hlstruction

ll-190-100-340
ll-190-100-500
lt-190-100-610
ll-190-100-640
I I -190-100-800

UNDISTRIBUTED- PRCH TECH SVCS
Other Purchased Services (400-500 Series)

UNDISTRIBUTED- SUPPLIES
UNDISTRIBUTED- TEXTBOOKS
UNDISTRIBUTED- OTH EXPENSE

95,452.00
2 r,065.00

12s,324.00
I 6,6s3.00

l.0?q:00

259,520.00

80,732.27
65,771.70

187,730.22

1,4t2.82
t.t7 4.14

70,s93.60 0.00
43,41'7.57 22,353.70

173,974.24 10,314.79
l0,llr.l7 0.00
1,064.24 0.00

(14,719.73)

44,706.70
62,406.22
(5,240. I 8)

148. l4

10,138.67
0.43

3,441 .19

1,301 .65

109.90

0.00
0.00

2,53s.00
0.00

I ,16 !,11

3,896. l 3Regular Prograrns-Undistrib hrstntctiorr 87,301.15 346,821.15 299,160.82 32,668.49 14,991 .84

ll-204-100-l0l
ll-204-100-610

LLD - SALARIES DF
LLD SUPPLIES

152,047.00

500.00

(3,303.s5)

679.19
148,7 43.45

|,119:t9

t49,922.64

I 34,806.s0
1.058.20

10,37 | .40

0.00
3,s 6s.5 5

t20.99
0.00
000

Specral Education-LLD ts2,s47.00 (2,624.36) 135,864,70 10,371.40 3,686.s4 0.00

I l-213-100-l0l
I l-213-100-106
I I -2 t3-l 00-61 0

RESOURCE RM- SALARIES
RESOURCE RM- AIDES SALARIES
RESOURCE RM- SUPPLIES

980,05 1.00

284, I 19.00

1110,00

t,267 ,920.00

(lL4,284.t2)
19,661 .05

903.00

865,766.88
303.780.05

4,653.00

(93,720.07) t,174,199.93

777 ,448.73 79,823.27
275,209.70 25,4t5.97

46rq 05 0.00

t,057,294.48 \05,239.24

8,494.88
3,1s4.38

16.95

I,566.00
0.00
0.00

Special Education-Resource Room n,666.21 1,566.00

I 1 -230-l 00-l 01

l l-230-l 00-61 0

Basic Skills

Basic Skills
General

350, I 68.00
1,s00.00

0.00 3s0,168.00 295,34s.80
(644.69) q5s,1 l 4q7.q1

(644.69) 351,023.31 295,833.65

54,822.20
0.00

0.00
367.46

0.00
000

35 1,6ó8.00 54,822.20 36'7.46 0.00

ll-40t-t00-100
ll-401-t00-600
u-401-100-800

Salaries

CO. CURR NONATH- SUPPLIES
CO.CURR NON ATH- OTH EXPENSE

55,814.00 0.00
2,221.00 (r,190.00)
s.0!9q0 4,000.00

63,035.00 2,810.00

24,938.00 l,000.00
0.00

36,406.00

24,938.00 2,031.00 37,406.00

0.00
0,00

1,000.00
1,031 .00

0.00

55,814.00
1,03 l .00

9,000.00

29,876.00
0.00

2,!9q.00
38,876.00Co-curricular Activities- Non Athletic 6s,845.00

r I -402-l 00-100
r l -402-l 00-500
il -402- 1 00-600
I l-402-I00-800

Salaries

Purchased Services (300-500 Series)

CO.CURRATH- SUPPLIES
CO-CURR ATH. OTH EXPENSE

(2,000.00) 46,6s2.00
3,189.00 3,189.00

( l. 146. l9) 2,699.81

q4q0,q0 ry,qq.00
8,042.81 62,540.81

t2,024.00
0.00
0.00
0.00

l, l 89.00
0.00
0.00
0.00

0.00
0.00

200.00
0.00

200.00

48,6s2.00
0.00

3,846.00

?:goo oo

54,498.00

33,439.00
3,189.00
2,699.81

Co-curricular Activities- Athletic 49,327.&t 12,024.00 1,189.00

I I -424-100-1 0l
l-424-t00-106

Salaries ofTeachers
Other Salaries of Instruction

22,924.00
9?977 00

32,901.00

22,924.00

¿leq 8!

32,1t4.83Other hrstructional Prograrrrs

23,862.00
9,97?:90

33,839.00

(938.00)
000

0.00
0.00

0.00
786.17

0.00
000

0.00(93 8.00) 0.00 786.17

I l-421-100-l0l Salaries of Teachers r 7100q40

17,000.00

0.00 17,000.00 2,376.00 t4,624.00 0.00

000

0.00

0.00After School Prograsn.r 0.00 17,000.00 2,376.00 14,624.00

l l -000-100-56 I

ll-000-100-562
l l -000-100-s63
ll-000-100-566

TUITION- REGULAR EDUCATION
TUITION- SP ED OTH LEAS
TUITION- VOCATIONALED
TUITION- SP ED PRIVATE SCH

4,21 I ,400.00 0.00 4,21 I ,400.00
595,955.00 (t46,967.89) 448,987.n
326,000.00 40,0s8.00 366,058.00

3,790,260.00
380,221.15
269,000.00

421,t40.00
38,535.20
72,500.00

0.00
30,230.76
24,5 58.00

0.00
0.00
0.00

9,827.548l lll

Undistributed Expense-lnstruction

| ,403,297 ,00 (35 ,37 4.23) 1 ,367 922.77 I ,627.46 27

6.536,652.00 (142,284j2) 6,394,367.88 5,668,475.96 643,802.66 82,089.26 9,827.s4

l l -000-2 l3-100
I I -000-2 13-300

I t -000-2 13-600

ll-000-213-890

Salaries

Purchased Prof. & Tech. Svcs

HEALIH SVCS- SUPPLIES
HEAI;IH- MISC EXPENSE

t69,216.00
2.s92.00
3,000.00

400,00

154,446.20
3,850.00
2,9t6.52

95.00

13,668.50

1,255.00

r 30.00
0.00

0.00
0.00
0.00
0.00

(80 1.30)

2,513.00
136.99

(136.99)

168,4t4.70
5,105.00
3,136.99

263.01

300.00
0.00

90.47
168.01

Health Services 175,208.00 1,7n.70 176,9t9.70 r6t,307.72 15,053.50 558.48 000

l1-000-2r6-100
ll-000-2r6-320
ll-000-216-600

Salaries

SPEECH. PRCH ED SVCS
SPEECH- SUPPLIES

158,923.00
58,s00.00

t43,960.40
29,491.00

456.85

t4,962.60
29,644.00

0.00

0.00
0.00

543.15

0.00
0.00
000000.00

0.00
635.00

0.00

l 58,923.00
59, l 35.00

1,000.00

543. I 5 0.00Other Support Svcs- Related Svcs

Page:6 Printed: 611V2026 at 8:23:324M
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Report of the Secretary to the Mountainside Board of Education General Fund - Fund 10

FY2026 Data is Posted to 513112026

Fund 1 I (Current Expense Fund)
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Expend. Account # Account Title Original Bgt NewApp/Tmsf Revised Bgt Expenditures Encumbrances Avail Balance Refunds

r l -000-2 I 7-1 06
fi-000-217-320

EXTRAORDINARY SVCS- AIDES SAL
EXTRAORDINARY SVCS- PRCH ED SVC

71,383.00
00 25

7l,383.00
155,239.00

0.00
00

66,390.94 4,992.06
60,6 19.38 94,619.62

0.00 0.00
0.000.00

201,383.00 2s,239.00 226,622.00 127,010.32 99,611.68 0.00 000Other Support Svcs- Extraordinary Svcs

ll-000-218-104
ll-000-218-600

GUIDANCE- SALARIES
GUIDANCE- SUPPLIES

133,995.00
500.00

0.00
0.00

133,995.00

s00.00
I I 8,469. l0

410.5'l
t5,525.90

0.00
0.00

89.43

0.00
0.00

Other Support Svcs- Students-Regular r 34,49s.00 0.00 134.49s.00 rr8,879.67 15,525.90 89.43 0.00

l r-000-219-104
l l -000-219-105
ll-000-2r9-320
ll-000-2r9-390
ll-000-219-500
l l -000-219-600
l l -000-219-800

CST- SALARIES
CST. CLERICAL SALARIES
CST- PRCH ED SVCS
CST- PRCH TECH SVCS
Other Purchased Services (400-500 Series)

CST. SUPPLIES
CST. OTH EXPENSE

34 1,633.00

66,400.00
20,41 0.00

s,280.00
0.00

27,959.00
0.00

330,863.00
66,400.00
16,642.s0

4,080.25
280.14

23,109.54

0.00
0.00
0.00
0.00
0.00

228.48
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00

( l 0,770.00)
0.00

(3,767.s0)
( l, l 99.75)

280.14
(4,849.46)

300,306.92
60,875.76
I s,367.50
4,080.25

280.14
2t,896.05

2,355.00

30,556.08
5,524.24
I,2'15.00

0.00
0.00

98s.01
150.00.00 ?{qL00

Other Support Svcs- Students-Sp Ed 461,682.00 (17,801.57) 443,880.43 405,161.62 38,490.33 228.48 0.00

fi-000-22t-102
l r-000-221-104
l r -000-22 l-10s
l-000-221-t76
I l-000-22t-500
I l-000-221-600

IMP INSTR SVCS- SPV SALARY
IMP INSTR SVCS- OTH SALARIES
IMP INSTR SVCS- CLERICAL SALARIES
IMP INSTR SVCS- MENTORING
Other Purchased Services (400-500 Series)

IMP INSTR SVCS- SUPPLIES

0.00 142,486.00 130,270.36
0.00 I10,121.00 48,124.6s

355.20 2s,724.20 24,052.75
72s.33 725.33 238.33
432.00 432.00 432.00

(398.!E 4,60?.00 4t60! 69

l,l14.53 284,090.53 207,719.69

12,215.64
6t,996.3s

t,340.22
0.00
0.00
0.00

0.00
0.00

331.23
487.00

0.00
0.40

0.00
0.00
0.00
0.00
0.00
0.00

142,486.00
I 10,121.00

25,369.00
0.00
0.00

¿00qqO
282,976.00Ir.ìrprovement of Instruction Svcs 75,552.2t 8l8 63 0.00

I l-000-222-I00
n-000-222-177
I I -000-222-500
lt-000-222-600

Salaries

Tech Coord Salaries

Other Purchased Services (400-500 Series)

MEDIA SVCS. SUPPLIES

120,7'75.00

70,s98.88
30, I 03. l2

6,093. l0

0.00
0.00
0.00
0.00

134,641.00
76,942.00
48,040.00

!??!.90
263,849.00

(500.00) 134,141.00
0.00 76,942.00

( l,9 r 6.00) 46,124.00

.3.?t?.99 14i8.qq

796.00 264,645.00

13,366.00 0.00
6,343.12 0.00
l1,812.50 4,208.38

0,00 90

Library/Educational Media Svcs 227,570.10 3r,s21.62 5,s53.28 0.00

r l-000-223-100
1t-000-223-320
I I -000-223-330
r l -000-223-s00

227.00
16,360.00

473.00

??0!,0!
19,260.00

0.00
0.00
0.00
0.00

0.08
0.00

473.00
1,191,]r

|,666.2s

Salaries Staff training
Purch Prof- Educational Svcs

TRAVEL
Other Purchased Services (400-500 Series)

0.00
0.00

700.00
5,000.00

227.00
16,360.00

(227.00)
(2,800.00)

226.92
16,360.00

0.00

0.00

0.00
0.00
0.00

9,oQ

0.00lnstructional Staff Training Svcs 5,700.00 13,560.00 t7 ,593.7 5

l r-000-230-100
l r -000-230-33 l
l r -000-230-332
l l -000-230-334
l l -000-230-340
l l -000-230-530
I l -000-230-585
I I -000-230-590
ll-000-230-610
r l-000-230-820
r l -000-230-890
l l -000-230-89s

Salaries

GEN ADMIN- LEGAL SVCS
GENADMIN-AUDIT SVCS
GEN ADMIN - ARCHITECT SVCS
GENADMIN- PRCH TECH SVCS
Cornrrrun ications/Telephone
BOE Other Purchased Services

Other Purchased Services (400-500 Series)

GEN ADMIN- SUPPLIES
GEN ADMIN- JUDCEMENTS
GEN ADMIN. OTH EXPENSE
BOE DIJES/FEES

115,139.00

35,000.00
50,925.00
I 0,000.00
25,495.00
3 I,850.00
4,'t40.00

52,081.00
48,329.00
s0,000.00

5s9.00
1,294.00

0.00
2t,564.27

0.00
( l 0,000.00)

l 7,585.00
3,308.94

0.00
(33.83)

( r 4,1 86.80)

0.00
s53.00
927.00

I 15,139.00

56,564.27
50,925.00

0.00
43,080.00
35, r 58.94

4,740.00
52,047.17
34,142.20
s0,000.00

I , I 12.00

12,221.00

108,256.99
48,564.27
50,000.00

0.00
43,080.00
27,77s.28

4,7 t6.37
5l,t22.56
33,302.45
30,000.00

I , I 12.00

.66

6,882.01
4,000.00

0.00
0.00
0.00

7 ,383.66
0.00

430.20

62.50
20,000.00

0.00
0.00

0.00
4,000.00

925.00
0.00
0.00
0.00

23.63
494.41

777.25
0.00
0.00
0.34

0.00
0.00
0.00
0.00
0.00
0.00
0.00

67.96
0.00
0.00
0.00
0.00

Support Svcs- General Administration 435,412.00 19,717.s8 455,129.58 410,1s0.58 38,7s8.37 6,220.63 1,167.96

I I -000-240-l 03

I l -000-240-105
l l-000-240-500
I I -000-240-600
l l -000-240-800

232967.00
156,9s0.00

t9,621.00
1.875.00
2,679.00

0.00
5,7 55.21

( 1,066.88)

t,6t9 .43

l,099.00

2t4,368.66
t46,214.24
15,498.98
3,494.43

18,598.34
t2,757.76
2,743.5t

0.00
0.00

0.00
3,733.21

3l1.63
0.00
0.00

SCHOOLADMIN- SALARIES
SCHOOL ADMIN- CLERICAL SALARIES
Other Purchased Services (400-500 Series)

SCHOOLADMIN- SUPPLIES
SCHOOLADMIN- OTH EXPENSE

232,967.00
162,^705.21

t8,554.12
3,494.43
3JZ8.qg

421,498.76

0.00
0.00
0.00
0.00
0.003,778.00

Support Svcs- School Administration 4t4,092.00 7,406.76 383,354.31 34,099.61 4,044.84 0.00

I t-000-251-100
I t-000-25r-330
l l-000-251-340
ll-000-251-s92
ll-000-2sl-600
ll-000-2sl-890

Salaries

Purchased Professional Service
CENTRAL SVCS- TECH SVCS
Other Purchased Services (400-500 Series)

CENTRAL SVCS- SUPPLIES
CENTRAL SVCS- OTH EXPENSE

233,5 r 8.00
0.00

I 6,000.00
1,000.00

3,028.00

307.47
0.00

3,540.80
0.00

264.85
0.00

0.00
0.00
0.00
0.00
0.00
0.00

(43,258.16)

50.442.25
12,07 6.41

(66.00)
414 00

190,2s9.84
50,442.25
28,076.41

934.00
3,442.00

I 83, I 80.78
s0,442.25
r 3,883.20

759.91

1,808.50

728.29

6,771 .59

0.00
t0,652.41

174.09

1,368.65

13.7 |l,5 l4.00 (772.00) 742.00

Central Services 255,060.00 18,836.50 273,896.50 250,802.93 4,113.12 t8,980.45 0.00

l l-000-261-100
r-000-261-420
l l-000-261-6r0

Salaries

MAINT SVCS- CONT CLN/REP SVCS
MAINT SVCS- SUPPLIES

96,378.00
I I 8,856.00
20,126.00 24,084.44

77,309.0s
75,527.16
43,243.68

16,568.95

1,597.25

0.00

0.00
3,442.41

966.76

0.00
18,000.00

0.00

(2,500.00) 93,878.00
(38,289. l8) 80,566.82

Required Maintenance Services

10.44

235,360.00 (16,704.74) 2t8,6s5.26 196,079.89 18,166.20 4,409.17 18,000.00
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Expend. Account # Account Title OriginalBgt NewApp/Tmsf Revised Bgt Expenditures Encumbrances Avail Balance Refunds

I l-000-262-100
r l -000-262-300
t1-000-262420
Ú-000-262-490
fi-000-262-s20
1l-000-262-610
n-000-262-620

Custodial Services

459,963.00
7,794.00

20,432.00
16,s00.00

98,866.00
30, I 92.00

(2,976.47)
(2,799.23)

3,044.25
22,787.95
(7,807.00)

22,817.17

456,986.s3
4,994.77

23,476.25
39,287.95
9l ,059.00
53,009.1 7

39s,134.78
3,328.s0

t9,075.22
28,7 ts.l9
91,058.68
46,008.04

50,2 r 5.03
1,000.00

3,563.22
2,074.19

0.00
7,001.13

1t,636.72
666.27
837.81

8,498.57
0.32
0.00

7 ,449.78

49,t69.46
0.00
0.00
0.00
0.00
0.00
0.00

Salaries

CUST SVCS. PRCH TECH SVCS
CUST SVCS. CLN/REP SVCS DF
CUST SVCS- WAT/SEW
CUST SVCS- INSURANCE
CUST SVCS- SUPPLIES
CUST SVCS- ENERGY 280,000.00 I I,21 3.89 371 13.8e 22U7s 09) 65,t89.ll

9r3,747.00 126,280.s6 r,040,027.s6 881,895.41 t29,042.6& 29,089.47 49,169.46

II-000-263.420 CUST SVCS. CARE/UPKEEP GR 23 00 7.960.6s 3 25,532.5 7 5,288.08 720.00

720.00

0.00

0.00Care/Upkeep Grounds 23,580.00 7,960.6s 31,540.6s 2s,532.57 5,288.08

I l -000-266-340
ll-000-266-610

Security Purch Tech Services
SECURITY

l 05,000.00
3,930.00

4,290.00 109,290.00 s6,790.00

l?-2?,00) Lq5ryq L9t12l
2,018.00 1r0,948.00 58,447.21

52,s00.00
0.00

0.00
0.79

0.00
0.00

Security l 08,930.00 52,s00.00 0.'79 0.00

l r -000-270-503
ll-000-270-5r1
t1-000-270-512
r l-000-270-sr4

TRANS SVCS-AID IN LIEU
TRANS SVCS. CONT H/S REGULAR
TRANS SVCS- CONT OTHER
TRANS SVCS- CONT H/S SP ED

112,992.00 (250.00) 112,742.00

501,566.00 t3J92.00 514,958.00
27,142.00 13,255.62 40,397.62

80 1,6s5.00 (140,941.83) 660,713.17

100,182.64 0.00
419,'135.36 92,499.96
29,147 .62 I 1,2s0.00

19!q83 62 88.6es.24

r,040,949.24 192,44s.20

12,559.36
2,722.68

0.00
80,134.3 I

0.00
3,27 | .70

0.00
0.00

Student Transportation Services 1,443,3ss.00 (fi4,s44.21) 1,328,810.79 95,416.3s 3,271.70

lt-000-291-220
n-000-291-241
n-000-291-250
l I -000-291-260

fi-000-291-2't0
l l -000-291-280
t l -000-291-290

193,05 1.00

205,563.00
5,000.00

63,766.00
2,888,642.00

14,625.00

49,176.00

0.00
0.00
0.00
0.00

24,781.51

193,051.00

205,s63.00
5,000.00

63,766.00
2,913,423.51

117 ,97 5 .33

t'79,605.02
0.00

63,378.00
2,580,868.40

0.00
0.00
0.00
0.00

296,743.33
0.00

3,409.60

PRSN SVCS- FICA
PRSN SVCS- PERS

PRSN SVCS- SUI
PRSN SVCS- WORKERS' COMP
PRSN SVCS- HEALTH BENEFITS
PRSN SVCS. TUITION REIMBURSEMEN
PRSN SVCS- OTH BENEFITS

0.00 14,62s.00 0.00
0.00 49,t76.00 32,325.16

7 5,0'15 .67 2l ,190.54
2s,957.98 0.00
5,000.00 0.00
388.00 0.00

35,811.78 347,236.23
14,625.00 0.00

L24 0.q0

Ërnployee Benefits 3,4t9,&23.00 24,781.51 3,444,604.51 2,914,r5r.91 300,152.93 170,299.67 368,426.77

606 Increase in Maint Rsv 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Grand Totals for fund I l: 21,878,729.00 24,936.81 21,903,665.81 18,949,58'.7.07 2,494,338.s7 4s9,740.17 492,931.56

Fund 12 (Capital Outlay Fund)

Expend. Account # Account Title OriginalBgt NewApp/Tmsf Revised Bgt Expendilures Encumb¡ances Avail Balance Refunds

604 Increase in Cap Rsv 0.00 0.00 0.00 000 0.00 0.00 $0.00

l2-00G¿30- t 3t)

l2-000-400-339
l2-000-400-450
l 2-000-400-896

EQUIPMENT- GENERAL ADMIN
AE SERVICES
CONSTRUCTION SVCS- PRCH PROF
Assess for Dbt Srv-SDA Fundine

O.UU

0.00 34,000.00
20t,267 .00 85,253.00

0.00
90,837.86

0.00

t,361.25
0.00
0.00

21,469.00

0.00
0.00
0.00
0.00

00.00 3,300.00
34,000.00

286,520.00
21,469.00

1,938.75
34,000.00

195,682.14
0.00

U,UU

21,469.00 0.00

General Outlay 222,736.00 t22,ss3.00 345,289.00 231,620.89 90,837.86 22,830.2s 0.00

Grand Totals for fund 12: 222,736.00 122,553.00 34s,289.00 231,620.89 90,837.86 22,830.25 0.00

Fund 13 (Special Schools Fund)

Expend. Account # Account Title OriginalBgt NervApp/Tmsf Revised Bgt Expenditures Encumbrances Avail Balance Refunds

Grand Totals for fund 13: 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Fund 18 (Education Jobs Fund)

Expend. Account # Account Title Original Bgt New App/Tmsf Revised Bgt Expenditures Encumbrances Avail Balance Refunds

Grand Totals for fund I 8: 0.00 0.00 0.00 0.00 0.00 0.00 0.00

GrandTotalsforaltsubtundsofFund 10: 22,101,465.00 147,489.81 22,248,954.81 19,181,207.96 2,585,176.43

Pursuant to N.J.A.C. 6A:234-16.10(c)3, I certify that as of the date of this report no budgetary line item account has

and expenditures which in total exceed the line item appropriation in violation of 6A:234- I 6. l0(a).

Brooke Burik, SBA/Bd. Secretary

482,570.42 492,931.56
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Report of the Secretary to the Mountainside Board of Education Special Revenue Fund - Fund 20

FY2026 Dara is Posted to 5/31/2026
Interim Balance Sheet

ASSETS AND RESOURCES

ASSETS

101 Cash in checking account

102-106 Other cash equivalents
Total cash

I ll Investments

I l4 Investment interest receivable

121 Tax levy receivable

Accounts receivable

132 Interfund
141 Intergovernmental - state

142 Intergovernmental - federal

143 Intergovernmental - other

153 Other Accounts Receivable

Loans receivable

13 I Interfund
151 Other Loans Receivable

199 Other current assets

RESOURCES

301 Estimated revenues (from adjusted budget)

302 Less: revenues collected or accrued

TOTAI ASSETS AND RESOURCES

LIABILITIES AND FUND EOUITY
LIABILITIES

401 Interfund loans payable

402 Interfund accounts payable

41 I Intergovernmental accounts payable - state

412 Intergovernmental accounts payable - federal

413 Intergovernmental accounts payable - other

421 Accounts payable

422 ludgments payable

430 Compensated absences payable

43 I Contlacts payable

45 I Loans payable

481 Deferred revenues

499 Other current liabilities

Total liabilities

Page: 1 Printed: 611112026 ar 8:23:334M

45,047.45
0.00

$

s
45,047.45

0.00
0.00

0.00

s
$

$

$

$

0.00
0.00
0.00
0.00
0.00

s 0.00

$

$

0.00
0.00

$

$

0.00
0.00

$

$

289,912.26

(225,46 1.66)

$ 64,450.60

$ 109,498.05

$

s
$

$

$

$

$

$

$

$

$

$

0.00
0.00
0.00

16.6s

0.00
0.00
0.00
0.00
0.00
0.00

49,869.85
0.00

s 49,886.50

Page: I Printed: 6l1112026al 8:23:334M O 2020 CDK Systerns, [nc.



Report of the Secretary to the Mountainside Board of Education Special Revenue Fund - Fund 20

FY2026 Data is Posted to 5/31/2026

FTIND EQUITY
Appropriated:

753 Reserve for encumbrances - current year
754 Reserve for encumbrances - prior year

760 Other reserves

Page:2 Printed: 611112026 at 8:23:334M

2l,4tt.t7
0.00

0.00

0.00

$ 38,200.38

$

s

$

$771 Designated Fund Balance

601 Appropriations
602 Less: expenditures

603 Less: encumbrances

Appropriations less expenditures

Unappropriated:

770 FundBalance, Iúy 1,2025
303 Less: budgeted fund balance

Unappropriated fund balance

Total fund equity

TOTAL LIABILITIESAND FUND EQUITY

$

$

230,300.71
2t,4tt.r7

s 289,912.26

$ (251,711.88)

$

$

0.00
0.00

$ 59,61 I .55

0.00

$ 59,61 1.55

$ 109,498.05

$

Page: 2 Printed: 611112026 at 8:23:334M @ 2020 CDK Systems, Inc.



Report of the Secretary to the Mountainside Board of Education Special Revenue Fund - Fund 20

FY2026 Data is Posred fo 5/3112026

Revenues/Sources of Funds

Acct Group Group Title Budgeted Est. Transfers Adj. Budget Act to Date

Page: 3 Printed: 611112026 af 8:23:33AM

Unrealized
Under/(Over)

52xx

lxxx
2xxx
3xxx

4xxx
5xxx

to

From Tlansfers

From Local Sources

From Intelmediate Sources

From State Sources

From Federal Sources

From Other Sources

0.00
0.00
0.00
0.00

185,256.00
0.00

0.00
80,187.26

0.00
0.00

24,469.00
0.00

0.00
80,187.26

0.00
0.00

209,725.00
0.00

0.00
52,803.66

0.00
0.00

172,658.00
0.00

0.00
27,383.60

0.00
0.00

37,067.00
0.00

Grand Totals 185,256.00 104,656.26 289,912.26 251,711.88 38,200.38

Fund 20 (Special Revenue Fund)
Account Group Group Title Nerv A Revised Expenditures Encumbrances Avail Balance Refunds

Accounts 0.00 s,362j0 s,362.s0 6,s65.00

0.00 39,841.ss 39,841.ss 23,449.06

0.00 ( 1,202.50) 0.00

PTO DONATIONS

WATTS FOUNDATION

0.00 16,392.49 0.00

0.000.00 34,983.21 34,983.21 28,851.2s 4,074.57 2,0s7.39

TITLE I GRANT 0.00 24,923.00 24,923.00 9,090.00 0.00 r s,833.00 000

IDEA Preschool 8,3s 1.00 (33.00) 8,3 18.00 8,3 18.00 0.00 0.00 0.00

toea (oJ\e1l:99,)

Title II (Eisenhower)

16s,760.00 (2,503.00) 1632s7.00

t3,227.00

14s,920.40 17,336.60 0.00 0.00

11,145.00 2,082.00 8,107.00 0.00 5,120.00 0.00

U

Grand Totals for fund 20: 185,256.00 104,656.26 289,912.26 230,300.71 21,411.17 38,200.38 0.00

Page: 3 Printed: 611U2026 al 8:23:334M O 2020 CDK Systeûrs, hìc.



Reporl of the Secretary to the Mountainside Board of Education Special Revenue Fund - Fund 20

Fy2026 Data is posted to 5l3t/2026 Page:4 Printed: 611112026 at 8:23:334M

Revenues Summary Unrealized
Under/(Over)Acct Group Group Title

Info Only Revenue to
2O-1920-OOO-OOI MEF TECH GRANT
20 - 1920 -000-002 PTA GRANT
20 - 1920 -000-003 PTA for TECHNOLOGY
2O-1920-OOO-OO4 ROTARY TECH GRANT
2O-1920-OOO.OO5 DE ROSA OTHER EXPENSES
20-1920.000-006 ELKS . GRANT TECHNOLOGY
20- I92O -OOO-OO9 KINDER MORGAN FOUNDATII
20- I92O-OOO-O I O FIRST ENERGY GRANT
20-1920-000-01 I WATTS c/o
20-I920-OOO-012 RAKE & HOE GARDEN CLUB
20- I 920-000-013 Sustainable Jersey

20- I92O-OOO-014 MEF-STEAM ROBOTS
2O-1920-OOO-015 BLACKBAUD GIVING FUND C
20-1920-000-0 I6 Deerheld PTO Donation
20- 1920-000-0 I 7 Beechwood PTO Donations
20- r920-000-018 SQUARE 1 ART
20-1920-000-019 Groundwork - BV/ garden

20- I92O -OOI-OO I PSE&G/PALS GRANT
20 - 1920-00 l-003 Kovacs

20-1920-010-002 PTO Grant C/O
2O-1920-OIO-OI I WATTS FY 26 DEERFIELD
20-1920-010-0 I 5 Blackbaud Curent year

20-1920-800-001 ils- GRANT
20- I 920-8OO-OO7 CRAYOLA GRANT
20 - I 922.OOO-OO3 V/ATTS MUSIC GRANT
20- I98O.OOO-OOO REFUND PY EXP
20-3257-000-000 SDA Emerg. Needs & Cap. Maint.
20-3257-000-004 SDA Emerg. Needs & Cap. Maint.
20-4409-000-000 ARP-IDEA Preschool Grant Prog.

20-4419-000-000 ARP - IDEA Basic

20 -4420 -2s 0-000 rDEA BASIC
20 -4423 -25 4-000 IDEA PSH

20-4451-260-001 TITLE IIA- C/O
20-4451-260-002 TITLE I
20-445 1-265-001 Prior yr grant due to state

20-4451-27O.OOO ESSA TITLE IIA
20-4451 -27 5-OOO ESSA TITLE III
20-447 1 -280-00 I Title lV-Safe&Drug Free School

2O.45IO-450-OOO ARRA IDEA BASIC
20-4530-000-00 1 CARES Act
20-4530-000-002 Union County CARES Act
20 - 4 532-000-000 Coronavirus Relief Fund

20-4534-000-000 CRRSAAct - ESSER II
20-4535-000-000 CRRSA - Learning Accel. Grant
20-4536-000-000 CRRSA - Mental Health Grant
20-4537-000-000 ACSERS Program over 2l
20-4540-000-000 ARP - ESSER

2O-4541.000-OOO ARP - ACC LEARNING
2O-4542-OOO-OOO ARP - SUMMER LEARNING
2O-4543-OOO-OOO ARP - BEYOND SCHOOL DAY
2O-4544-OOO-OOO ARP . MENTAL HEALTH
20.4610-460-000 ARRA IDEA PSH

B Est. Transfers Adj. Act to Date

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

165,760.00
8,351.00

0.00

0.00
0.00

I 1,145.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
500.00

0.00
0.00
0.00
0.00
0.00
0.00

19,448.09
0.00
0.00
0.00

2,162.50
15,500.00
15,428.04

914.12
250.00

0.00
700.00

8,4 13.5 I

14,621.00
2,250.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

163,257.00
8,318.00

0.00
24,923.00

0.00
13,227.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00

15,807.59
0.00
0.00
0.00

2,162.50

500.00
500.00

0.00
0.00
0.00
0.00

8,4 I 3.5 1

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

( I ,083.00)
24,923.00

0.00
13,227.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

500.00
0.00
0.00
0.00
0.00
0.00
0.00

19,448.09
0.00
0.00
0.00

2,162.50
15,500.00
15,428.04

914.12
2s0.00

.0.00
700.00

8,4 I 3.5 I
14,621.00
2,250.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

(2,503.00)
(33.00)

0.00
24,923.00

0.00
2,082.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

26,250.22
0.00

s00.00
0.00
0.00
0.00
0.00
0.00
0.00

3,640.50
0.00
0.00
0.00
0.00

15,000.00
14,928.04

914.12
250.00

0.00
700.00

0.00
14,621.00
2,250.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

163,257.00
8,318.00
1,083.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

(26,25

Grand Totals 185,256.00 104,656.26 289,912.26 251,711.88 38,200.38

Page:4 Printed: 611V2026 at 8:23:334M O 2020 CDK Systerns, hrc.



Report of the Secretary to the Mountainside Board of Education Special Revenue Fund - Fund 20

Fy2026 Dara is posted to 513U2026 Page: 5 Printed: 611112026 at 8:23:334M

Minimum Exnense General Ledger Renort

Fund 20 (Special Revenue Fund)

Expend. Account # Account Title Original Bgt New App/Tmsf Revised BgI Expenditures Encumbrances Avail Balance Refunds

20-001 -l 00-610
20-014-1 00-600
20-0 I 4-200-500

MEF TECH- OTHER EXPENSE
FOCUS Grant-Supplies
FOCUS Grant-Purchased Services

0.00
0.00
0.00

0.00
0.00

5,362.50
0.00
0.00

3,26s.00 0.00 2,097.50 0.00

2,000.00 0.00 (2,000.00) 0.00

l?3qq:q0 g 00 (1,300.0!) 0 qq

6,565.00 o.o0 ( I,202.50) 0.00

5,362.50

Ungrouped Accounts 0.00 5,362.s0 s,362.50

20-002-l 00-610
20-002-200-600

PTATECH- OTHER EXPENSE
PTO

0.00
0.00

39,34t.55
s00.00

39,341.55
500.00

22,962.94
486.12

0.00
0.00

0.00
000

16,378.61

13.88

PTO DONATIONS 0.00 39,841.55 39,841.55 23,449.06 0.00 16,392.49 0.00

20-003- l 00-320
20-003- l 00-600
20-003-100-610
20-003-100-732

WATTS FOUNDATION

DF AuthorAppearance
WATTS - FY22
WATTS - EXPENSES
WATTS 2026 DONATION

2,495.27
3,640.50

5,500.00 0.00
21,770.10 1,518.97

l,s8l.l5 179.70

0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

5,500.00
23,347.44

5,500.00
23,347.44

2,495.27
3,640.s0 2,375.90

0.00
58.37

734.42
t?6!:69

0.00 34,983.21 34,983.21 28,&51.25 4,074.57 2,0s7.39 0.00

20-23 I - I 00-600 Title I-A - Supplies
20-231-200-500 Other Purch Ser¡¿trq J!pp94

TITLE I GRANT

0.00
000

l 0,000.00
14,923.00

10,000.00

14,923.00

1,490.00 0.00
0.00

8,5 10.00

7,323.00
0.00
0.007

0.00 24923.00 24,923.00 9,090.00 0.00 15,833.00 0.00

2O-254.200-3OO IDEA PSH- PRCH TCH SVCS 8,35 1.00 (33.00) 8,318.00 8,3 18.00 0.00 0.00 0.00

IDEA Preschool 8,351.00 (33.00) 8,31 8.00 8,3 18.00 000 0.00 0.00

2O-250-IOO-5OO IDEABASIC- TUITION 165,?60.00 (?,5q3,00) lþ]?s790 t4s,e20.40 t1,336.60 ii9
165,760.00 (2,503.00) 163,257.00 145,920.40 17,336.60 0.00

0.00

IDEA (Other Prog.) 000

20-270-200-300
20-270-200-800

TITLE lIA- PRCH ED SVCS
Title Il A - Misc Exp

11,r4s.00 (6,14s.00) 5,000.00 1,372.00

0.09 8?27 .00 8,227 .00 6;!?t n9

I1,145.00 2,082.00 t3,227.00 I,107.00

0.00 3,628.00 0.00
0.qq !L422:00 0:00

0.00 5,120.00 0.00Title II (Eisenhower)

Grand Totals for fund 20: 185,256.00 104,656.26 289,912.26 230J00.71 2t,4ll.t7 38,200.38 0.00

Pursuant to N.J.A.C. 6A:234-16. l0(c)3, I certify that as of the date of this repol't no budgetary line item account has

en and expenditures which in total exceed the line item appropriation in violation of 6A:234-16.10(a).

Brooke Burik, SBA/Bd. Secretary Date

Page: 5 Printed: 611112026 al 8:23:334M O 2020 CDK Systems, hrc.



Report of the Secretary to the Mountainside Board of Education Capital Projects Fund - Fund 30

FY2026 Data is Posted to 513112026

Interim Balance Sheet

ASSETS AND RESOURCES

ASSETS
l0l Cash in checking account

102-106 Other cash equivalents
Total cash

I I I Investments

I l4 Investment interest receivable

121 Tax levy receivable

Accounts receivable

132 Interfund
l4l Intergovernmental - state

142 Intergovernmental - federal

143 Intergovemmental - other

153 OtherAccounts Receivable

Loans receivable

131 Intedund
l5l Other Loans Receivable

199 Other current assets

RESOURCES

30 I Estimated revenues (from adjusted budget)

302 Less: revenues collected or accrued

TOTAL ASSETS AND RESOURCES

LIABILITIES AND FUND EOUITY
LIABILITIES

401 Interfund loans payable

402 Interfund accounts payable

4 I I Intergovernmental accounts payable - state

412 Intergovernmental accounts payable - federal

413 Intergovernmental accounts payable - other

421 Accounts payable

422 Judgments payable

430 Compensated absences payable

43 I Conhacts payable

451 Loans payable

481 Deferred revenues

499 Other current liabilities

Total liabilities

Page: I Printed: 611112026 at 8:23:344M

0.00
0.00

$

$

$

s
$

s

0.00

0.00
0.00

0.00

$

$

$

$

$

0.00
0.00
0.00
0.00
0.00

0.00

0.00

0.00

0.00

$

$

$

0.00
0.00

$

$

0.00
0.00

$

$

$

s 0.00

$

$

$

$

s
$

$

$

s
$

$

$

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

$ 0.00
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Report of the Secretary to the Mountainside Board of Education Capital Projects Fund - Fund 30

FY2026 Dara is Posred to 513112026 Page:2 Printed: 611112026 at 8:23:344M

FUND EQUITY
Appropriated:

753 Reserve for encumbrances - current year

754 Reserve for encumbrances - prior year

760 Other reserves

771 Designated Fund Balance

601 Appropriations

602 Less: expenditures

603 Less: encumbrances

Appropriations less expenditures

Unappropriated:

770 Fund Balance, July 1,2025
303 Less: budgeted fund balance

Unappropriated fund balance

Total fund equity

TOTAL LIABILITIES AND FUND EQUITY

$

s

$

$

0.00
0.00

0.00

0.00

$

$

0.00
0.00

$

$

0.00

0.00 $ 0.00
$ 0.00

0.00

$

$

$

$
$

$

s
$

s

$

$

$

0.00
0.00

s
$ 0.00

$ 0.00

RECAPITULATION OF FUND BALANCE - CURRENT YEARACTIVITY

Appropriations
Less: Revenues

Subtotal

Less: adjustment to appropriations for Prior Year Encumbrances

Total current year budgeted fund balance

Add: Unappropliated fund balance

Total ofbudgeted and unappropriated fund balance

0.00
0.00

0.00
0.00

0.00
0.00

Budgeted Actual Variance

0.00 $

0.00 $

0.00

0.00

0.00

0.00

$ 0.00 $ 0.00 s 0.00

0.00

0.00

s

$

Page:2 Printed: 611112026 at 8:23:344M O 2020 CDK SysteDS, hrc.



Report of the Secretary to the Mountainside Board of Education Capital Projects Fund - Fund 30

FY2026 Data is Posted to 513112026 Page

Revenues/Sources of Funds

Acct Group Group Title Budgeted Est. Transfers Adj. Budget

3 Printed: 611112026 at 82334ÃM

Act to Date

Unrealized
Under/(Over)

Kecap

52xx

lxxx
2xxx
3xxx
4xxx
5xxx

From Recap ol -Funcl lJalance

From Transfers

From Local Sources

From Intermediate Sources

From State Sources

From Federal Sources

From Other Sources

0.0u

0.00
0.00
0.00
0.00
0.00
0.00

U,UU

0.00
0.00
0.00
0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00
0.00
0.00

U.UU

0.00
0.00
0.00
0.00
0.00
0.00

U.UU

0.00
0.00
0.00
0.00
0.00
0.00

Grand Totals 0.00 0.00 0.00 0.00 0.00

Fund 30 (Capital Projects Fund)
Accorurt Group Group Title Original Bst NewApp/Tmsf Revised Bgt Expenditures Encumbrances Avail Balance Refunds

Grand Totals for fund 30: 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Revenues Summary Unrealized
Under/(Over)Acct Group Title

Recap From Recap
30-5200-000-000 Inter-fund transfer account

3O- I 5 I O-OOO-OOO INTEREST INCOME
30- 1990-000-000 Misc. Revenue

30-3 l 94-000-000 STATE AID
30-5110-000-000 SALE oF BONDS

0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00

Est. Transfers Adj Act to Date

0

Grand Totals 0.00 0.00 0.00 0.00 0.00

Minimum Exnense General Ledger Report

Fund 30 (Capital Projects Fund)

Expend. Account# AccountTitle Original Bgt New Revised Bgt Expenditures Encumbrances Avail Balance Refunds

Grand Totals for fund 30: 0.00 0.00 0.00 0.00 0.00 000 0.00

Pursuant to N.J.A.C. 6A:234-16.10(c)3, I certify that as of the date of this repol't no budgetary line item account has

and expenditures which in total exceed the line item appropriation in violation of 6A:234- I 6.1 0(a).

Brooke Burik, SBA/Bd. Secretary

Page:3 Printed: 611112026 at 8:23:344M O 2020 CDK Systems, Inc.



Report of the Secretary to the Mountainside Board of Education Debt Service Fund - Fund 40

FY2026 Data is Posted ro 5/31/2026
Interim Balance Sheet

ASSETS AND RESOURCES

ASSETS
l0l Cash in checking account

102-106 Other cash equivalents
Total cash

l1l Investments

I 14 Investment interest receivable

l2l Ta,r levy receivable

Accounts receivable

132 Interfund

l4l Intergovernmental - state

142 Intergovernmental - federal

I 43 Intergovernmental - other

153 Other Accounts Receivable

Loans receivable

131 Interfund

1 5l Other Loans Receivable

199 Other cun'ent assets

RESOURCES

301 E,stimated revenues (from adjusted budget)

302 Less: revenues collected or accrued

TOTAL ASSETS AND RESOURCES

LIABILITIES AND FUND EOUITY
I,IABII.ITIES

401 Interfund loans payable

402 Interfund accounts payable

41 I Intergovernmental accounts payable - state

412 Intergovernmental accounts payable - federal

4l3 Intergovernmental accounts payable - other

421 Accounts payable

422 ludgments payable

430 Compensated absences payable

43 I Contracts payable

451 Loans payable

481 Deferred revenues

499 Other current liabilities

Total liabilities

Page: I Printed: 611112026 at 8:23:341.M

$

$

2.00
0.00

$

$

$

s

2.00

0.00
0.00

0.00

$

$

$

$

s

0.00
0.00
0.00
0.00
0.00

$ 0.00

$

$

0.00
0.00

$

$

0.00
0.00

s 1,284,274.00

s (1,284,274,00)

$ 0.00

2.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00

$

$

$

$

$

$

$

$

s
$

$

$

$

$

Page: I Printed: 611112026 at 8:23:344M O 2020 CDK Systems, hìc.



Report of the Secretary to the Mountainside Board of Education Debt Service Fund - Fund 40

FY2026 Data is Posted to 513112026

FUND EQUITY
Appropriated:

753 Reserve for encumbrances - current year

754 Reserve for encumbrances - prior year

760 Other reserves

771 Designated Fund Balance

8 1,294,547.00

$ 1,284,546.80

$ o.oo $ (1,284,s46.80) $

RECAPITULATION OF FUND BALANCE - CURRENT YEARACTIVITY
Budgeted

Page: 2 Printed: 6/1112026 aÍ 8i23:344M

0.00
0.00

0.00

0.00

$

$

s

$

60 I Appropriations

602 Less: expenditures

603 Less: encumbrances

Appropriations less expenditures

Unappropriated:

770 FundBalance, Iuly 1,2025
303 Less: budgeted fund balance

Unappropriated fund balance

Total fund equity

TO'TAL LIABILITIES AND FUND EQUITY

Appropriations
Less: Revenues

Subtotal

Less: adjustment to appropriations for Prior Year Encumbrances

Total current year budgeted fund balance

Add: Unappropriated fund balance

Total ofbudgeted and unappropriated fund balance

0.20

$ 274.80
$ (273.00)

Actual

$ 0.20

L80
$ 2.00

s 2.00

Variance

$-õtõ-
s 0.00s-ã
s 0.00

$

$ 1,284,547.00

s (1,284,274.00)
$ 1,294,546.80
g (1,284,274.00)

- 

273.00 $

s 0.00 $

272.80

0.00

$ 273.00 s 272.80 0.20

1.80

$

$

$ 2.00

Page:2 Printed: 611112026 at 8:23:344M O 2020 CDK Systems, hìc.



Report of the Secretary to the Mountainside Board of Education Debt Service Fund - Fund 40

FY2026 Data is Posted to 5/31/2026

Revenues/Sources of Funds

Budgeted Est. Transfers Adj. Budget Act to Date

Page: 3 Printed: 611112026 af 8i2334AM

Unrealized
Under/(Over)Acct Group Group Title

Kecap

52xx

lxxx
2xxx
3xxx
4xxx
5xxx

From Recap ofFund Balance

From Transfers

From Local Sources

From Intermediate Sources

From State Sources

From Federal Sources

From Other Sources

0.00

0.00
0.00
0.00
0.00
0.00
0.00

'2't 3 .Ut)

0.00
847,529.00

0.00
436,7 45,00

0.00
0.00

212.80

0.00
847,s29.00

0.00
436,745.00

0.00
0.00

0.'¿tJ

0.00
0.00
0.00
0.00
0.00
0.00

273.00

0.00
847,529.00

0.00
436,745.00

0.00
0.00

Grand Totals 1,284,547,00 0.00 1,284,547.00 1,284,546.80 0.20

Fund 40 (Debt Service Fund)
Account Group Group Title New Revised

0.00 1,284,547.00 r,2&4,546.80

Encumbrances Avail Balance Refunds

0.00 0.20 0.00Debt Service- Regular |,284,547 .00

Grand Totals for fund 40: t,284,547 .00 0.00 t,284,547.00 1,284,546.80 000 0.20 0.00

Revenues Summarv Unrealized
Under/(Over)Acct Group Group Title

Recap From Recap
40-5200-000-000 Interfund Transfers.

40-52 I 0-000-000 Transfer from Capital Reserve

40-52 I 0-000-000 Interfund Transfer

40-I210-OOO.OOO LCL TAX LEVY
40-I32-OOO-OOO INTERFUND A/R
40- I 990-OOO-OOO MISCELLANEOUS REVENUE
40-3 I 6O-OOO-OOO DEBT SERVICE STATE AID

0.00
0.00
0.00

847,529.00
0.00
0.00

436,745.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

273.00
0.00
0.00
0.00

847,s29.00
0.00
0.00

436,745.00

0.00
0.00
0.00

847,529.00
0.00
0.00

436,745.00

0.20
0.00
0.00
0.00
0.00
0.00
0.00
0.00

Est. Transfers Adj. Budget Act to Date

Crand Totals 1,284,547 .00 0.00 1,284,547.00 1,284,546.80 0.20

Minimum Exnense General Ledser Renort

Fund 40 (Debt Service Fund)

Expend. Account # Account Title Orieinal Bst NewApdTmsf Revised Bgt Expenditures Encumbrances Avail Balance Refunds

4O-7OI-510-834 INTEREST ON BONDS
4O-7OI-5IO.9IO REDEMPTION OF PRINCIPAL

239,547.00
I.045.000.00

239,s47.00 239,546.80
1,045,000.00

0.00
0.00 04s 00

0.00
0.00

0.20
0.00

0.00
0.00

Debt Service- Regular t,284,547 .00 0.00 1,284,547.00 1,284,546.80 0.00 020 0.00

Grand Totals for fund 40: 1,284,547.00 0.00 1,284,54',1 .00 t,284,546.80 0.00 0.20 0.00

Pursuant to N.J.A.C. 6A:234- 16.10(c)3, I certifl that as of the date of this repolt no budgetary line item account has

and expenditures which in total exceed the line item appropriation in violation of 6A:234-16.10(a).

Brooke Burik, SBA/Bd. Secretary Date

Page: 3 Printed: 6111/2026 ât 8:23:344M O 2020 CDK Systems, Inc.



REPORT OF THE TREASURER
TO THE BOARD OF EDUCATION OF THE

MOI..INTAINSIDE BORO SCHOOL DISTRICT

CASH REPORT - ALL FUNDS

MoNrH ENDING MAY 31,2026

(1a)

Cash Adj

FORM A-149

(4)
Ending
Cash

Balance

(t )

Beginning
Cash

Balance

2,299,975.95
290,082.48
234.619.26

0.00

(37,075.55)

0.00

2.00

2,787,604.14

247,960.90
0.00

247,960.90

376.44

181 ,445.91

19,647.70

201,470.05

(2)

\Jd5t I

Receipts
This Month

96,746.50

0.00

0.00

2,001,902.59

36,505.34
0,00

529,348.18

383,334.83

2,299.65

914,982.66

(3)
Cash

Disbursements
This Month

14,623.50

0.00

0.00

2,289,568.79

28,097.72
0.00

529,348.18

363,385.74

53.65

892,787.57

ALL FUNDS

General Fund 10
Capital Reserve
Maintenance Reserve
Emergency Reserve

Special Revenue Fund 20

Capital Projects Fund 30

Debt Service Fund 40

TOTAL GOVERNMENTAL

Enterprise Fund 60

Food Service
Other

TOTAL ENTERPRISE

Trust & Agency Funds

Payroll

PayrollAgency

Unemployment Trust

TOTAL TRUST & AGENCY

0.00
0.00
0.00
0.00

1 ,905,1 56.09
0.00
0.00
0.00

2,274,945.29
0.00
0.00
0.00

0.00

0.00

0.00

0.00

1 ,930,186.75
290,082.48
234,619.26

0.00

45,047.45

0.00

2.00

2,499,937.94

256,368.52
0.00

376.44

201,395.00

21 ,893.70

223,665.14

0.00
0.00

0.00 36,505.34 28,097.72 256,368.52

0.00

0.00

0.00

0.00

TOTAL ALL FUNDS 3,237,035,09 0.00 2,953,390.59 3,210,454.08 2,979,971.60

06t10t2026
Date

I
/-tll

ftuh -flo+¿-L-
!

Paula Hatch
Prepared & Submitted by:

PAGE 1



Attachment #L:[

TUITION CONTRACT AGREEMENT

AGREEMENTdatedthis-dayofJunebetweenthe@,in
the Counly of -lftjq and the State of New Jersey (hereinafter referred to as fhe 'SEND/NG DISTRICT), and the
Berkelev Heiqhts Board of Education, in the County of sþ.! and the State of New Jersey (hereinafter referred
to as the'RECEIVING DISTRICT).

WITNESSETH
NOW, THEREFORE, in consideration of the covenants herein contained, the parties agree as follows:

1. The SENDING DISTRICT agrees to purchase educational services from the RECEIVING DISTRICT. The
RECEIVING DISTRICT agrees to provide Resource Room services to the SENDING DISTRICT in

accordance with the applicable New Jersey Statues and the rules and regulations of the State Board of
Education.
The specific Resource Room services to be purchased and provided are described in 1a. below.

1a. The specific Resource Room services described in this section are to be provided for the resident pupils in

grades 9 throuoh 12 from the SENDING DISTRICT.

r Alf cosfs related to Resource Room instruction, academic support, counseling, speech servÍces
and other specíat seryrces will be billed at the appropriate actual rate as determined by NJDOE
Polícy Bulletin 100-1, and the Send-Receive Agreement.

2. This AGREEMENT shall be in effect for lhe 2026 - 2027 school year. The Resource Room services shall
commence on the first day of school in September, 2026 and terminate on the last school day in June. 2027.

3. Resource Room charges, as part of this AGREEMENT, as well as the payment of same shall be made in
accordance with the applicable New Jersey Statues and the rules and regulations of the State Board of
Education.

4. The SENDING DISTRICT agrees to pay one-tenth of the tentative charge of $184.576.00 each month, which
is comprised of estimated Resource Room services of $252.246.00 less a credit of $EM&09 for prior year

services. lnvoices to the SENDING DISTRICT will commence no later than S.C@929, and continue
through June2027. The payments shall be due each month.

4a. ln the event that it is later determined that the tentative charge was greaier than the "actual cost per pupil",

the RECEIVING DISTRICT will return the excess amount to the SENDING DISTRICT no later than the end

of the third school year following this contract year. The RECEIVING DISTRICT will credit such excess
payment amount to the SENDING DISTRICT during the third school year in ten equal monthly installments.
This will be included in the monthly billing.

4b. ln the event that it is later determined that the tentative charge was less than the "actual cost per pupil", the
RECEIVING DISTRICT will charge the SENDING DISTRICT no later than the end of the third school year

following the contract year the amount owed during the third school year in ten equal monthly installments.
This will be included in the monthly billing.

CHECK ONE ONLY

[X ] All of the amount owed. [ ] None of the amount owed
space.

[ ] Part of the amount owed as indicated in this

The SENDING DISTRICT will pay any amount owed to the RECEIVING DISTRICT no later than the end of
the third school year following this contract year.

5. The RECEIVING DISTRICT agrees to provide the SENDING DISTRICT with a monthly tuition bill and a
monthly report showing pupil enrollment and attendance.

6. ln the event any dispute arises out of this AGREEMENT the parties will seek to resolve the dispute as

expeditiously as possible. Except as may be set forth herein, the interests of the pupil(s) shall be of the
foremost concern in resolving such disputes.

lN WITNESS WHEREOF, the parties have caused this AGREEMENT to be duly executed as of this 

- 

day of
June.

PRESIDENT, SENDING DISTRICT SECRETARY SENDING DISTRICT

PRESI DENT, RECEIVING DISTRICT SECRETARY RECEIVING DISTRICT



ATTACHMENT # i2
TUITION CONTRACT AGREEMENT

AGREEMENT dated this day of June between the @,
in the County of Union and the State of New Jersey (hereinafter referred to as the "SEND/NG DISTRICT"), and
the,intheCountyofUnionandtheStateofNewJersey(hereinafter
referred to as the "RECEIVING DISTRICT).

WITNESSETH
NOW, THEREFORE, in consideration of the covenants herein contained, the parties agree as follows:

1. The SENDING DISTRICT agrees to purchase educational services from the RECEIVING DISTRICT. The
RECEIVING DISTRICT agrees to provide educational services to the SENDING DISTRICT in accordance
with the applicable New Jersey Statues and the rules and regulations of the State Board of Education.

The specific educational services to be purchased and provided are described in 1a. below.

1a. The specific educational services described in this section or attached as an appendix tothisAGREEMENT
are to be provided for the resident pupils in grades 9 throuqh 12 from the SENDING DISTRICT.
. AII appropriate high school general educational classes and appropriate athletic and

extra -c u rr i c u I a r o p po rÍu n i ti e s.

o AII additional cosfs related to resource room instruction will be billed separately at the
appropriate actual rate as determined by NJDOE Policy Bulletin 100-1. Additionally, any other
add¡tional academic support, counseling, speect services and other special serv¡ces will be billed
separately.

2. This AGREEMENT shall be in effect for the 2026 - 2027 school year. The educational services shall
commence on the first day of school in September. 2026 and terminate on the last school day in ¡|@,282.

3. Tuition charges, as part of this AGREEMENT, as well as the payment of same shall be made in accordance
with the applicable New Jersey Statues and the rules and regulations of the State Board of Education.

4. The SENDING DISTRICT agrees to pay onetenth of the tentative tuition charge of $4¿118,9ru0, which is

comprised of a total tuition charge of $4.396.400.00 less a credit of $97.445.00 for 23124 tuifion adjustment.
lnvoices for the !L2!l&955!00, to the SENDING DISTRICT will commence in Seotember 2026 and will
continue through June 2027. The payments shall be due each month. The tuition charge equals the
estimated cost per pupil of t[&980J00 multiplied by an estimated average daily enrollment of & pupils.

4a. However, in ihe event that the Average Daily Enrollment ('ADE') exceeds or is less that the number than the
number that had been previously estimated, during ihe budget development in the prioryear, the difference
shall be due and payable to either Berkeley Heights or Mountainside, as the case may be over ten (10)
installments beginning the September which is two (2) months after the end of the then-current school year.

(Example - lf Mountainside projects 280 pupils in2026-27, and the actual ADE lor 2O26-27 at year end is
282, then Mountainside would owe Berkeley Heights an amount equal to two (2) students times the
established tuition rate for 2026-27, which amount would be added to the tuition amouni due Berkeley
Heights in 2028-29). ln the event that the full ADE, at the end of the then current school year, is greater than
the ADE that would have been projected by more than one (1) student, Mountainside may defer the tuition
for the additional students, at Mountainside's sole discretion. Any deferred amount shall be due and payable

to Berkeley Heights over ten (10) installments beginning the September which is fourteen (14) months after
the end of the then-current school year.

CHECK ONE ONLY

[X ] All of the amount owed. [ ] None of the amount owed. [ ] Part of the amount owed as indicated in this
space.

The SENDING DISTRICT will pay any amount owed to the RECEIVING DISTRICT no later than the end of
the third school year following this contract year.

5. The RECEIVING DISTRICT agrees to provide the SENDING DISTRICT with a monthly tuition bill and a
monthly report showing pupil enrollment and attendance.

6. ln the event any dispute arises out of this AGREEMÉNT the parties will seek to resolve the dispute as

expeditiously as possible. Except as may be set forth herein, the interests of the pupil(s) shall be of the
foremost concern in resolving such disputes.

Note - Prior year tuition adjustments reflect the difference between what was billed and the State certified costs.

lN WITNESS WHEREOF, the parties have caused this AGREEMENT to be duly executed as of this 

- 

day of
June. 2026.

PRESIDENT, SENDING DISTRICT SECRETARY SENDING DISTRICT

PRESIDENT, RECEIVING DISTRICT SECRETARY RECEIVING DISTRICT



ATTACHMENT # 13

UNION COUNTY VOCATIONAL.TECHNICAI SCHOOLS
1776 Rarítan Road * Scoúcå Plains, NJ 07076

TUITION AGREEMENT
2026-2027

This Agreement made this firsf day of September 2026, by and between the BOARD OF
EDUCATION OF THE VOCATIONAL SCHOOLS IN THE COUNTY OF UNION, whoSc AddrESS iS 1776
Raritan Road, Scotch Plains, New Jersey, hereinafter designated as "UCVIS", and

MOUNTAINSIDE BOARD OF EDUCATION, whose office is located '1497 Woodacres
Drive, Mountainside, New Jersey, hereinafter designated as "Sendrngt District'.

WHEREAS, UCVTS is a vocational school district established pursuant to the laws of the State of
New Jersey, and

WHEREAS, N.J.A.C. 6.43-4.2 requires vocational school districts to enter into written contractual
agreements with other Boards of Education from whom students are received, and

WHEREAS, the Sendrng District has expressed its intention to send students to UCVIS,

NOW, THEREFORE, for mutual covenants and promises, the parties herein agree as follows:

I TERM OF AGREEMENT

The term of this agreement shall be from Sepfem ber 1 , 2026 to June 30, 2027 which period shall
also be known as the 2026-2027 schoolyearor a part thereof, whichever is applicable.

2. SrUDE/VIS

The Sending District agrees to send and UCVIS agrees to receive the students enrolled in the
programs during the2026-2027 school year.

3. PAYMENT OF TUITION

The Sending District agrees to pay tuition forthe students sentto UCVTS during the2026-2027
school year as follows

Program
Union County Academy for Allied Health Sciences
Union County Academy for Global Logisfics
Union County Academy for lnformation Technology
Union County Academy for the Pertorming Arts
Union County Magnet High School for

Sciencg Mathematics & Technology
Union County Vocational-Technical High School

Union County Career & Technical lnstitute
AII Self-Contained Special Needs

Voc ati o n a I -Tech n i ca I P rog ra m s
Transition Program (attends AM & PM Class/

Sfafus
Full-time
Full-time
Full-time
Full-time

Full-time
Full-time

Shared-time

Shared-time
Full-Time

Tuition
$6,000.00
$6,000.00
$6,000.00
s6,O00.oo

$6,000.00
$6,000.00

$2,500.00

$4,000.00
$10,000.00

69,000.00
$3,750.00
$6,oao.oo

$15,000.00

*nOut of County Tuition
Full'time
Shared-time
Self-Contained Special Needs - Shared-time
Transition Program (attends AM & PM C/ass/

Tuition for the entire month shall be due and payable if a student attends UCVTS for at least
five (5) school days.

Continued



4.

5.

U N I O N CO U NTY VO CATI O N A L-TECH N I CAt SCHOOTS
1776 Raritan Road * Scofch Plains, NJ 07076

TUITION AGREEMENT
2026-2027

Page 2

TUITION RATES

The tuition as set forth in paragraph 3 has been developed pursuant to N.J.A.C. 6:20-3.3.

ASSURANCES

UCVTS assures the Sendrng Districtlhatallits educationalprograms are operated in accordance
with the laws of the State of New Jersey and the rules and regulations of the State Board of
Education.

6. ENROLLMENTREPORT

UCVTS agrees to provide the Sending District a monthly enrollment and attendance report upon
request.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their
respective Presidents, attested by their respective Secretaries, and their seals to be affixed hereon the day
and year first above written.

BOARD OF EDUCATION OF THE
VOCATIONAL SCHOOLS IN THE
COUNTY OF UNION

BY

MOUNTAINSIDE
BOARD OF EDUCATION

BY
PRESIDENT PRESIDENT

BY BY
SECRETARY SECRETARY



ATTACHMENT #T4

SHARED SERVICES AGREBMENT
between the

MOUNTAINSIDE BOARD OF EDUCATION
and the

BOROUGH OF MOUNTAINSIDE

THIS SHARED SERVICES AGREEMENT (hereinafter "Agreement") is made as of this 1st day of
JuIy,7026 by and between the MOUNTAINSIDE BOARD OF EDUCATION (hereinafter "Board" ot'

"District"), and the BOROUGH OF MOTINTAINSIDE (hereinafter "Borough"). This agreement will
remain in effect from July 1,2026 through June 30,2028.

WHEREAS, the Uniform Shared Services and Consolidation Act, N.J.S.A. 404:65-1 et seq. (the

"Act") authorizes joint activities among goverrmental agencies and was enacted with the intent to

facilitate and promote shared services agreements and which authorizes local school districts and

boroughs to enter into an agreement with each other to provide or receive any service which the parlies

to an agreement are empowered to render within their own julisdiction; and

WHEREAS, the Board desires to contract with the Borough for the provision of two Class II Special

Law Enforcement Officers ("SLEO"); and

WHEREAS the Board finds a benefit to its students and faculty to have SLEOs assigned to its schools;

and

WHEREAS, the Borough desires to provide two SLEOS to the Board upon the terms and conditions

set forlh herein; and

WHEREAS the Board and Borough agree that it makes financial sense for the parties hereto to enter

into a Shared Services Agreement for the provision of such sewices; and

WHBRBAS, the Board and Borough have authorized and approved of this Agreement by resolution

duly adopted pursuant to N.J.S.A. 404:65-5 of the Uniform Shared Services Consolidation Act.

NOW THEREFORE, in consideration of mutuai promises and covenants of the parties, as set fofth

below, both the Board and the Borough agree as follows:

I. Goals and Objectives

It is understood and agreed that the Board and the Mountainside Police Department share the

following goals and objectives with regard to the assignment of the SLEOS to the District's

schools.

1. To enhance school security for students and staff throughout the District during the

school day, during extlacurricular activities held at the schools, such as PTO meetings,

athletic events, dances, plays and concerts, during summer school, and during any other



time when students and staff are present at the schools;

2. To act swiftly and cooperatively when responding to major disruptions, crimes and

disorderly persons violations at school, such as: trespassers, the possession and use of
weapons on school grounds, the illegal use, sale and/or distribution of controlled

dangerous substances and sirnilar disturbances;

3. To report serious crimes that occur on school grounds and to cooperate with law

enforcement officials in their investigation of climes that occur at school; and

4. To cooperate with law enforcement off,rcials in their investigations of school- related

crimes which occur off school grounds.

II. Terms and Defïnitions

It is hereby recognized that the SLEOS shall be under the supervision and direction of the Chief
of Police of the Borough of Mor.rntainside Police Department or another superior officer'

designated by the Chief of Police.

The tenn "Law Enforcement Agency" rìeans a unit of cornmissioned police officers that is

officially authorized or designated by the Borough Police Departrnent to enforce any local, State

or Federal law. Under the terms of this Agreernent, this includes maintaining physical security
and safety within the Mountainside public schools.

All "School security equipment and records", including but not lirnited to, school surveillance
video recordings and school bus videotapes, shall be maintained by the Board.

"Operating School Hout's" shall include the time in which a school is normally in session,

students are engaged in school related activities under the supervision of professional school

staff, or when the school is occupied by the public for any use authorized by the Board.

III. Employment and Assignment of Special Law Enforcement Officer

A. The officers assigned as an SLEO to the District shall be at the discretion of the Chief of
Police. The SLEOS will possess the qualities and qualifications necessary in order to

accornplish the aforementioned mutual goals and objectives. In the event of problerns

that may warrant retnoval or replacement of an SLEO, the Superintendent of Schools

shall notify the Chief of Police and rnay request that such action be taken.

B. The SLEOS shall be hoully employees of the Mountainside Police Department and shall
be subject to the adrninistration, supervision and control of the Mountainside Police

Department. They shall also be subject to all rules and regulations, policies, orders and

directives of the Mountainside Police Depaftment. The SLEOs shall not be an employee

of the Board.

C. The Mountainside Police Department shall have the sole power and authority to hire,
discharge and discipline the SLEOS.



IV. Duty Hours

A. The SLEOS shall each provide seven and one half fl.5) hours of on-site security pel full
day that students and/or staffare in attendance July lst to June 30th each year.

B. The SLEOS shall each provide five and one half (5.5) hours of on-site security per half
day that students andlor staff a¡e in attendance fi'om September lst to June 30th each

yeat.

C. One SLEO shall provide three and one half (3.5) hours of on-site security for twenty (20)

identified dates that students and/or staff are in attendance for extended school year

pro gramming eacl'r sumn-ìer.

D. The SLEOS shall be on-site to provide security beginning at the following times based

upon their assigned location: Deerfield School - 8:00 am and Beechwood School - 8:10

aln.

E. In the event a SLEO works less than the hours specified in Paragraphs A and B, for
reasons inciuding but not limited to school being closed, holidays and / or illness, the

parlies will cany over the unused hours. The Board rnay require the SLEO to make up all
hours at a later day and/ or tilne, including the chaperoning of events that occur within
the geographic lirnits of the Borough at the request of the Superintendent. The specific
SLEO duly hours, school locations and scheduling of make-up hours shall be set by
tnutual agreement between the Superintendent or his/her designee and the Chief of Police

or his/her designee.

F. Fifty (50) additional evening hours shall be provided to cover school-related events, as

requested by the Superintendent of Schools throughout the school year.

G. The SLEOS shall normally work a shift that most efficiently aligns with Operatirrg

School Hours. Any services provided in addition to the Operating School Hours must be

requested by the Board with the cornmanding officel at least twenty-for.r (24) hours prior
to the event, except for in the case of emergency. At the request of the Board and with
approval from a commanding officer, the SLEOs may work more than their ordinarily
scheduled hours.

V. Basic Qualifications of SLEO

The Mountainside Police Department represents that the SLEOS assigned shall meet the criteria
set forlh in N.J.S.A. 40A:14-146.10, et. seq.

VI. Duties of SLEO

A. Provide security and surveiilance at the school and note and report irregularities, dangerous

practices and conditions, accidents, fires and other acts or circumstances requiring police or other
action, which may affect the health, welfare and/or safety of the students andlor school personnel.



B. Enforce Federal, State and Local laws and ordinances.

C. Take necessary action as to events specified in Section I. 2. above and repoft significant action,

occuffences and conditions.

D. Conduct investigations of criminal or delinquent activity according to established police

depaftment policies and procedures.

E. 'Warn, detain, cite and/or take into custody violators of the law when necessary and in
conformance with New Jersey Statutes, Attorney General Guidelines, and the Memorandum of
Agreement between the Board and law enforcement officials.

F. Complete timeiy and acculate reports in accordance with the requirements of the Police

depaftment.

G. Assist in the enforcement of traffic and parking laws and regulations on school property and

cooperate and assist other public safety officials in traffic control as necessary.

H. Recommend measures to protect school and personal property flom darnage and theft.

L Assist school personnel in dealing with emergencies

i. Supervise security at school activities and public meetings as directed. This Agreement sirall not
prohibit the Board fi'om contracting for private security at any of the schools or school activities;

however, the SLEO nor the Bolough Police Department will be responsible for supervising any

private security.

K. Assist the principal on matters dealing with the enforcement of child custody orders or domestic

violence restraining orders.

L. Serve at all times as a role model to students, demonstrating appropriate attitudes, behavior,

courtesy and respect.

M. Maintain a log of activities undertaken in connection with the SLEO assignment and review the

log periodically with the Chief of Police, School Superintendent and School Principals pursuant

to State statute and Attomey General guidelines.

N. Perform such other related duties as assigned by the Chief of Police or his/her designee.

O. The SLEO will comply with any and all applicable Board Policies, including the Board's policy
on harassment, intimidation, or bullying of a student.

P. The parties understand and agree that the SLEO will be under the supervision of the Chief of
Police and repoú to the Chief of Police.

VII. Communications

The SLEOS shal1 coordinate and communicate with the Superintendent, Business Administrator,

and principal or the principal's designee of any school at which he/she may perform duties.

The Superintendent of Schools and the Chief of Police shall maintain open communication



concerning the effectiveness of having SLEOS assigned to the District schools. Training the

SLEOS shall be required by the Mountainside Police Deparlment to attend periodic training,

seminars, re-ceftifications and in-service training sessions as directed by the Chief of Police or

his/her designee. All efforts will be made to avoid this interfeling with the SLEOS'

responsibilities at the school. The SLEOS should advise school administrators of upcoming

absences due to training. The Board shall not be responsible for the costs of any such training,

unless pleviously agreed upon with the Cliief of Police.

VIII. Dress Code

A. The SLEOS shall, on the majority of occasions, wear the departmental unifotm of the

day in order to maintain a visible presence in the schools.

B. In special situations, and with the approval of a commanding office¡ the SLEOS may

weaÍ a modified uniform as appropriate. Any modified uniform worn by the SLEOS will
be consistent with Mountainside Police Department Uriiform Policy.

C. The SLEOS shall cany departmentally issued firearms at all times while on duty.

Firearm cany shall always be in compliance with Mountainside Police Department

Firearms Policy.

IX. Searches

The SLEOS shall not be routinely requested to parlicipate in student searches conducted by

school offrcials. The SLEOS may only conduct searches under circumstances where a search by

a law enforcement officer is permitted by law.

X. School Discipline

The SLEOS shall not act as a school disciplinarian, as disciplining students is a school

responsibility. However, if a principal or other administrator believes an incident may be a

violation of the law, the principal may contact the SLEOS, who shall then detennine whether law
enforcement action is necessary. The SLEOS shall not be used for assigned lunchroom duties or

hall monitoring ordinarily assignecl to a school employee.

XI. Police Vehicle

The SLEOs may be provided a police vehicle by the Borough while perfonning the duties herein

set forth. The Borough currently has a vehicle available to assign to the SLEOs.

XU. Program Funding

The parties hereby aglee that the Board will pay the Borough a total surn of S105,000 for the

2026-2027 School Year and a total surn of $ 1 I 2,000 for the 2027 -2028 School Year, for a period of
two (2) years through June 30,2028 for the two (2) SLEOs subject to the terms of this Agreement.

Such payment represents the Board's shale of the expenses for the SLEO hours agreed upon in
Section IV of this Agreement, including specifically the regularly scheduled hours per

sub-paragraphs A and B of Section IV plus any "rrake up" hours that accumulated per



sub-paragraph C of Section IV plus the 50 additional evening horrs set forth in sub- paragraph D

of Section IV. This amount shall be paid in accordance with Article XIV of this Agreement.

The parties hereby agree that the two (2) SLEOs shall be compensated at a rate of $37.50 per

hour July 1,2026 - June 30,2021with an increase to $40.00 per hour, beginning on July 1,2021 -

June 30, 2028.The Borough shall not be responsible for compensation and costs if the SLEOs are

required to work beyond the hours agreed upon in Section IV of this Agreement, but rather such

compensation and costs shall be the responsibility of the Board.

The parties have agreed that the Mountainside Police Department shall provide coverage without
additional cost to the Board;

A. If necessary due to the absence of an SLEO during the regularly scheduled hours per

sub-paragraphs A. and B. of Section lV. of this Agreement; and

B. For PTO sponsored events, as requested

If the Mountainside Police Department is required to provide coverage during periods that do not

fall within categories A and B above then the Board shall be responsible for reimbursing the

Borough for the costs thereof.

XIII. Accounting and Payment.

Compensation by the Board for seruices set forth in Section IV. of this Agreement shall

be invoiced by the Borough and paid by the Board in 10 equal installments beginning on

September 1,2026. Compensation for services beyond those set forth in Section IV. of
this Agreernent shall be invoiced by the Borough and paid by the Board on a monthly

basis.

2. Before the expiration and/or ternination of this Agreement any outstanding amounts

due shall be paid in fuIl.

XIV. Term of Agreement

This Agreement shall be in effect for the period ending June 30, 2028. This Agreement may be

extended upon mutual agreement of the parties in writing.

XV. Insurance and Indemnification

A. GENERAL LIABILITY. The Board shall rnaintain insurance in the amount of
$5,000,000 per occuffence/annual aggregate for bodily injury liability ancl property

damage liability, and include the Borougli as an additional insured for the time during
which the SLEOs, Borough hourly employees, are working in the District.

B. AUTO LIABILITY/PHYSICAL DAMAGE. As the SLEOS will be Borough hourly
employees driving a Borough vehicle from the Borough's Police Department to the

District, the Borough shall maintain insurance in the amount of $5,000,000 in auto



liability for its vehicle, and include the Board as an additional insured

C. WORKERS COMPENSATION. The SLEOS will be hourly employees of the Borough.

As such, the Borough shall be responsible for maintaining Workers Compensation and

Ernployers Liability.

D. Evidence of the above-referenced insurance policies shall be provided to the other parly

E. The parties hereby agree to mutually indernnify and hold each other and its current and

future board members, agents, selants, employees and administrators, hannless for the

negligent or intentionai acts of the indemnifying party.

XVI. Authorization

Each party represents that the execution, delivery and performance of this Agreement has been

authorized by its respective governing body, does not require a1ly collsent, approval or

referendum of the voters, and does not violate any judgrnent, order, law or regulation applicable

to either party.

XVII. Termination

Either party tnay tenninate this Agreernent at any time upon thirty (30) days written notice to the

other par1y.

XVIII. Miscellaneous

A. Bntire Agreement

This agreernent constitutes the entire agreement and understanding between the parties in
relation to its subject matter and supersedes all previous and contemporaneolls agl'eements,

understandings, representations and wananties between the parties.

B. Severability

If any tetm or condition of this Agreement, or any application of this Agreement shall be

detennined to be contrary to the laws, rules, or regulations of the State of New Jersey or of the

United States, such term or condition, or application shall be deemed to be invalid, but all other
terms and conditions and application shall continue in full force and

effect.

C. Governing Law

This Agreement and any questions concerning its validity, construction or performance shall be
governed by the laws of the State of New Jersey.

D. Notice

Any notice or consent required or permitted hereunder shall be in writing and shall be delivered
to the other pafty by registered or certified mail, return leceipt requested, and addlessed to the
pafty as set out below or to such other address as the pafty may have specified by notice given



in writing to the other party

MOUNTAINSIDE BOARD OF
EDUCATION
1497 Woodacres Drive
Mountainside, NJ 07092

BOROUGH OF MOUNTAINSIDE
Municipal Building
1385 U.S. Highway 2ZEast
Mountainside, NJ 07092

E. Modifications

This Agreement may not be amended, altered or modified in any manner except

in writing executed by the parlies hereto.

F. Headings

This section and any other headings contained in this agreement are for reference only and

shall not affect the meaning and interpretation of this Agreement.

G. Waiver

It is understood and agreed by the parties that a failure or delay in the enforcement of any of
the provisions of this Agreement by either of the parties shall not be consttued as a waiver of
those provisions.

H. Public Inspection and Filing

A copy of this Agreement shall be filed, for informational purposes, with the Division of Local
Govemment Services in the Deparlment of Community Affairs, pursuant to rules and
regulations promulgated by the Director, in accordance with N.J.S.A. 404:65-4(b).

I. Subject to Board Approval

This Agreement is subject to approval of the Board. Upon such approval, the Boald President,

or their designee, is authorized to sign the Agreement on behalf of the Board.



IN WITNESS WHEREOR the Board and the Borough have caused their respective corporate seals to be

hereunto affixed hereto and attested and this Agreement to be signed by their respective offrcers duly

authorized and this Agreement to be dated as of the day and year first above written.

BOROUGH OF MOUNTAINSIDE

Martha Lopez, Borough Clerk Paul Mirabelli, Mayor

MOUNTAINSIDE BOARD OF EDUCATION

Vivian Pupo, President

Christopher Kinney, Superintendent

Brooke Burik, School Business Administrator/Board Secretary



Attachment #l-5

FACILITY USE AGREEMENT

This FACILITY USE, AGREEMENT (this "Agreement") is made and entered into this_ day of
2026 (the "Effective Date"), by and between Mountainside Board of Education ("District" or

"Board"), with offices at 1497 Vy'oodacres Dr, Mountainside, NJ 07092, and Mountainside Softball & Baseball
League ("MSBL"), with a mailing address of PO Box 1172 Mountainside, NJ 07092. (Collectively the District and
MSBL "Pafties").

WHEREAS, the District owns ceftain school facilities and athletic fields; and
V/HEREAS, MSBL seeks to utilize such fields for baseball and softball activities; and
WHEREAS, the District is authorized to permit use of its facilities when not required for school purposes; and
WHEREAS, in lieu of fees pursuant to Board Policy 7510, MSBL agrees to provide maintenance and related services
under the terms set forth herein;
In consideration of, and conditioned upon, the mutual covenants, promises and agreements set forth herein, the parties
agree as follows:

1 . Use of Facility
1.1. The District agrees to permit MSBL to use baseball and softball fields located at Deerfield Elementary

School located at302 Central Avenue, Mountainside, NJ 07092 ("Facility") to host a Softball and Baseball
League for Mountainside Youth. MSBL expressly agrees that the Facility shall not be used for any purpose
except to host a Softball and Baseball League for Mountainside Youth.

1.2. The District retains the right to deny usage of the Facility in the event District requires use of the Facility on
those days.

1.3. The District retains the right to regulate the hours of use of the Facility so as to be compatible with the
operation of the District. If District desires to change the hours of use of the Facility, it shall provide MSBL
with advance written notice of same.

2. Maintenance and oversieht of MSD baseball and softball fields.
2.1. MSBL is responsible for cleaning up all garbage and covering the pitchers mound and bases with tarps

following all of their games and practices.
2.2. MSBL is responsible for lining fields for MSBL games.

2.3. During the times when the middle school teams are not playing, MSBL will be responsible for cutting grass,

leaf clean-up, seeding, line trimming and overallmaintenance of any fields being used by MSBL.
2.4. hl order to ensure that all products meet state requirements for school safety, an MSBL representative will

rneet with the District's Supervisor of Buildings and Grounds annually in February to review all chemicals,
fertilizers, and other products that MSBL would like to use on school fields and property. MSBL will also
infonn the Supervisor ofany desired product changes that may arise throughout the rest ofthe year.

2.5. MSBL and its coaches are responsible for supervision of all players, visiting teams, and others while on

school premises. They are responsible to ensure school policies are followed. These are including, but not
limited to:

2.5 . 1 . Policy 7 510 - Use of School Facilities
2.5.2.Policy 7434 - Smoking in School Buildings and on School Grounds
2.5.3.Policy 7435 - Alcoholic Beverages on School Premises
2.5.4.Policy 7610 - Vandalism

2.6. The District will perfonn normal maintenance and field lining for all fields other than the Major League
field during Mountainside School Baseball, Softball, and Soccer team seasons.

2.7 . The District will continue to cut the grass on the softball fields while school is in session.

3. Maintenance Requests / Field Work
3.1 . In the event that MSBL feels there is a need for school based support for field maintenance including aspects

such as, feftilizer application, weed control, etc.. the following steps should be taken:

I



3.2. MSBL will contact the MSD Supervisor of Maintenance, in writing, ensuring ample time is allowed to
secure any necessary contracts, arrange for work/permits, complete work. (This would typically take 3 weeks
to get quotes, purchase orders and complete most work)

3.3. Supervisor of Maintenance will respond to MSBL's request within 5 working days to infonn them of the
tirneline and availability of completion.

3.4. In the event that MSBL feels there is a need for tree trimming to occur on any school fields, they will meet
with the Supervisor of Maintenance to discuss any concerns prior to conducting any work.

3.5. Requests for upgrades, addìtions, or changes to the fields (even if paid for by MSBL only) must be submitted
to the Board in writing. These requests must be made with as much advance notice as possible to allow for
timely consideration and Board vote as necessary. No work shall proceed absent written Board approval.

3.6. Fields which overlap with our soccer fields may not be used after August 3lst until the end of school and

recreation soccer seasoÍrs.

3.7. MSBL members, and contractors hired by such, may not be on school property during school hours without
the express permission of the district adrninistration.

3.8. The Board retains the right to deny request, in its sole discretion.

4. Signage:
4.1. MSBL will engage the District in discussions regarding any requests for additions/changes to items for

display on all backstops, dugouts, and infield fences. No changes will be made without prior BOE approval
4.2. MSBL will submit a visual proof and request approval from the Superintendent and Board for any new

sponsor banners prior to hanging them on school property.
4.3. MSBL will ensure that all signage aligns with language requirements as outlined in District Policy 6163 --

Advertising on School Property
4.4. MSBL shall subrnit an annual request for reapproval of all existing signage and backstop screens.

4.5 . The Board reserves the absolute right to relnove or require removal of any signage at any time, in its sole

discretion, with or without cause, and MSBL shall immediately comply at its sole cost.

5. Subletting
5.1. MSBL is prohibited from subletting any fields for use by outside groups including clinics or camps.

5.2. Any interested groups must follow the existing protocols and submit an application for building/field use

with the Board.
5.3. MSBL is responsible for conveying this protocol to any groups who approach them for field use.

6. Outside Use Coordination
6.1 . If the outside group falls under a lower priority use group than MSBL within Policy 7510, then the District

will communicate with MSBL to ensure that any approved use does not conflict with MSBL approved
locations and dates/times. MSBL will have the ability to work with the outside group to arrange convenient
times for use if desired.

6.2. Final authority rests solely with the District. District determinations shall be final and binding.

7. Tournament Application Process
7.1 . MSBL will fill out a separate field use application, to be developed by MSD, for any planned tournaments.
7.2. A single point of contact must be identified by MSBL. This person will be responsible for oversight of the

tournament and disseminating information to all coaches/teams
7 .3. A meeting must be scheduled with the Supervisor of Maintenance to discuss any custodial or material needs

for the tournament
1.4. An insurance policy must be submitted to cover additional teams and outside agencies who will be utilizing

MSD fields.
7.5. Any documented damage and/or maintenance needs that occur on school property will be covered in its

entirety by MSBL.
7.6. MSBL shall be solely and fully responsible for all damage arising from tournaments.
7 .7 . A refundable security deposit of $ I ,000 shall be provided to the Board ten days before each tournament to

cover any identified damage or needs.
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8. District's Riehts of Preemption. Schoolfunction s, school athletics, and school extracurricular activities shall have

first priority over any and all non-school uses. If the District determines that on a specific day the District needs

to use the Facility at a time which MSBL has access to the Facility under this Agreement, District may preempt

MSBL's use by notice to the MSBL, or without notice in the event of emergency or operational necessity. The

District's detennination of "ernergency or operational necessity" shall be final and not subject to dispute by
MSBL.

9. Representations and Conditions. MSBL shall ensure all individuals providing services pursuant to this Agreement
possess all required certifications, licenses, skills and experience necessary to provide the service. Said

certifications and/or licenses shall be current, valid and issued by the State of New Jersey and any other authority
with jurisdiction over the Services. MSBL fufther represents that he/she/it has complied with all federal, state,

and local laws regarding permits and licenses that may be required to carry out the services to be performed under

this Agreement; that he/she/it is not under any disability from practicing fully under any such permits or licenses,

ancl that helshe has not been debarred, disqualified or suspended for any reason from contracting with any public

or governmental agency in any jurisdiction for any reason.

10. Consideration. This program is at no cost to the District. The District further assumes no liability or obligation
under this Agreement.

I 1, Terrn. The tenn of this Agreement is for one year from 2026.This Agreement may be terminated
with or without cause by either party upon written notice.

12. Alterations. MSBL acknowledges and agrees that it shall not make any alterations to the Facility withoutthe
prior written consent of the District. The costs of any such agreed upon alterations shall be fully borne by MSBL.
Any such alterations shall be of such a nature to permit a return to the condition that existed on the date of the

execution of this Agreement. Any expenses associated with returningthe Facility to its original condition shall

be borne by MSBL.

13. Repair. MSBL shall commit no act of waste and shall take good care of the premises and the fixtures and

appuftenances therein. MSBL agrees to take good and reasonable care of the premises and surrender same in a
condition as reasonable use and wear thereof will permit. MSBL agrees to reimburse District for damage to the

District's Facility that is caused by MSBL and MSBL's members, employees, agents, contractors, suppliers,

volunteers, students, or guests. MSBL agrees to indemnif,' the District against all reasonable costs of repair or
restoration as a result of any damage to or destruction of the school or its Facility caused by MSBL and/or any

licensee or employee of MSBL, including indemnification for any reasonable attorney's fees and costs relating

thereto.

1 4. Risk Allocation. Indemnification.
14.1 . MSBL assumes all risks of and responsibility for all losses, damages and injuries to persons and

Facility which may be incurred by District or any other persons during and arising from MSBL's use of the

Facility.
, MSBL shall indernnifr, defend and hold hannless the District and its agettts, employees, contractors,

and Board members, from any and all damages, losses, claims, demands, suits, actions, recoveries,
judgrnents and costs and expenses, including but not limited to, reasonable attorney's fees, arisittg out of or
relating to the loss of life or property or injury or damage to any person or property whatsoever, which shall

arise from:
(a) acts or omissions, whether negligent or not, of MSBL or its volunteers, employees, agents,

invitees, users, students, licensees, members, officers, directors, consultants, contractors or others

acting on its behalf;
(b) any failure to perform MSBL's obligations under this Agreement or any improper performance

thereof;

14.2
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14.3
14.4

(c) use of the Facility by MSBL, or its volunteers, employees, agents, invitees, users, students,

licensees, members, officers, directors, consultants, contractors, or any other persons participating
in, attending, or present in connection with activities conducted, sponsored, organized, or permitted
by MSBL;
(d) the services provided by MSBL or any of the foregoing persons, or
(e) MSBL's breach of this Agreement or any implied covenants deemed to be applied thereto.

The indemnification obligations set forth in this Section shall apply whether or not MSBL directly or
indirectly supervised, directed, controlled, or participated in the conduct, act, omission, occurrence,

condition, or event giving rise to the claim. This indemnification obligation is not limited by, but is in
addition to, tlre insurance obligations contained in this Agreement. This Arlicle, and all other provisions in
this Agreement requiring MSBL to defend, indemniflr, and hold District harmless, shall survive the

termination or expiration of this Agreement, regardless of the cause of such termination or expiration.
This iridernnification obligation shall apply to the fullest extent permitted by law.

MSBL shall immediately notifu the District in writing of any action or suit pending or filed or any

claim which may result in litigation against the District.
District shall not be liable for any damage or injury which MSBL any other person may sustain as a

result of the failure, breakage, leakage or obstruction of the water, plurnbing, steam, sewer, waste or soil
pipes, roof, drains, leaders, gutters, valleys, downspouts or the like or of the electrical, gas, power,

refrigeration, sprinkler, air conditioning or heating systems, elevators or hoisting equipment; or as a result

of the elements; or as a result of the carelessness, negligence or improper conduct on the part of any other

tenant or District or any agent, employee, guest, licensee, invitee, subtenant, assignee or successor of
District, or MSBL, or attributable to any interference, or interruption or failure, beyond District's control,

of any services to be furnished or supplied by District. Mountainside Board of Education members shallnot
be personally liable with respect to any provision of this Agreement.

The District shall not be liable for any injury, damage, or loss sustained by MSBL or arly other person

arising out of or relating to the condition, maintenance, or use of the Facility, including but not limited to
the fields, turf, grass surfaces, irrigation systems, drainage systems, lighting, fencing, backstops, dugouts,

or other site irnprovements; weather conditions or acts of nature; acts or omissions of third parties, including
other users of the Facility, invitees, licensees, contractors, or members of the public; or any interruption,
delay, or failure of utilities or services. Nothing in this Agreement shall impose personal liability on

members of the Board of Education.

14.5

14.6

1 5. Insurance.
15.1. MSBL shall procure and maintain, at its own expense, until at least two years after the completion of

all services performed under this Agreement and any modification hereto, liability insurance for
damages irnposed by law and assumed under this Agreement, of the kinds and in the amounts hereinafter
provided, from insurance companies admitted or approved to do business in the State of New Jersey.

MSBL expressly understands and agrees that any insurance protection required by this Agreement shall

in no way limit MSBL's obligations assumed in this Agreement, and shall not be construed to relieve
MSBL from liability in excess of such coverage, nor shall it preclude the District from taking such other

actions as are available to it under any other provisions of this Agreement or otherwise in law.

15.2. The types and minimum amount of insurance shall be as follows:
a) Commercial General Liability Insurance

The minimum limits of liability for this insurance shall be as follows:
(A) Bodily Injury Liability

Each Occurrence: $1,000,000.00 Aggregate: $3,000,000.00
(B) Property Damage Liability

EachOccurrence: $l,000,000.00Aggregate:$3,000,000.00
Coverage shall include:

Contractual liability
Premises and operations liability
Independent contractors
Volunteers and participants (where applicable)
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15.2.1.1. The above required General Liability Insurance shall name the Board as an

additional insured on a primary and non-contributory basis. The coverage to be provided
under this policy shall include contractual liability coverage, Premises and operations
liability, Independent contractors, volunteers and participants (where applicable). The

aggregate limits may be increased by the parties, upon mutual agreement, in order to
provide adequate protection to the District.

b) Participant Liability / Sexual Abuse and Molestation Insurance
The minimum limits of liability for this insurance shall be as follows:

Each Occurrence: $3,000,000.00 Aggregate: $5,000,000.00
i) The above required Sexual Abuse and Molestation Insurance shall name the Board as an

additional insured. Coverage shall apply to employees (if any), volunteers, coaches,

officials, and participants engaged in MSBL activities on District property. The aggregate

limits may be increased by the pafties, upon mutual agreement, in order to provide
adequate protection to the District.

c) Comprehensive Automobile Liability Insurance
The rninimum limits of liability for this insurance shall be as follows:

Bodily Injury Liability: $2,000,000.00 each occurrence;
Property Damage Liability: $2,000,000.00 each occurrence; and

d) Workers' Compensation Insurance
Workers' Cornpensation Insurance shall be provided in accordance with the requirements of
the laws of the State of New Jersey if MSBL has employees or is otherwise required by law
to maintain such coverage.

e) Employer's Liability Insurance
Employer's Liability Insurance shall be required if MSBL has ernployees or is otherwise
required by law to maintain such coverage, with limits not less than:
(1) $1,000,000 Bodily Injury, each occurrence;
(2) $1,000,000 Disease each employee; and
(3) $1,000,000 Disease aggregate limit.

15.3MSBL shall name the Mountainside Board of Education as an additional insured with respect to
coverages set forth above.

15.4 All insurance policies required under this Agreement shall:
a. be prirnary and noncontributory with any insurance maintained by the District, its Board members,

officers, employees, or agents;

b. be occurrence-based, and not claims-rnade, with respect to Commercial General Liability coverage,

such that coverage is triggered by the date of the occurrence giving rise to the claim, regardless of
when the claim is asserted;

c. include a waiver of subrogation in favor of the District, its Board members, officers, employees, and

agents, such that the insurer shall have no right of recovery or subrogation against the District for
any loss, damage, liability, or expense covered by the required insurance policies;

d. provide that all additional insured coverage afforded to the District shall apply on a primary and

noncontributory basis, and shall include ongoing and completed operations coverage where

applicable; and

e. be evidenced by endorsements or policy language acceptable to the District, confirming compliance
with the requirements of this Section.

15.5 MSBL shall, prior to the commencement of seryices required under this Agreement, provide the District
with valid Ceftificates of Insurance as evidence of the Provider's insurance coverage in accordance with
the foregoing provisions. Such ceftificates of insurance shall speciff that the insurance provided is of
the types and is in the amounts required above. The Certificates shall provide for notice in writing to
the District prior to any cancellation, expiration, or non-renewal during the term the insurance is required

in accordance with this Agreement.
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15.6 MSBL shall be responsible for the deductible limit of the policy and all exclusions consistent with the

risks the Provider assumes under this Agreement and as imposed by law.

15.j District's various rights, remedies, options and elections contained in this Agreement are cumulative.
They are not intended to be exclusive of any other remedy District may be entitled to pursue. If District
does not enforce strict performance of any of the terms, conditions or covenants of this Agreement, or
if it does not exercise an election or option available to it, or if it does not resort to or avail itself of any

remedy provided in this Agreement, District's action shall not be construed or deemed to be a waiver
or a relinquishrnent by District of such conditions, covenants, options, elections ore remedies, which
shall each continue in full force and effect and be available to District in the future.

16. Code ofConduct:
16.1. A qualified district staff member must check ALL outside electrical equipment no later than l0 days

before the event or it may not be utilized.
16.2. Absolutely NO pyrotechnics or other flammable effects (open flames) may be conducted indoors in any

Board facility including the use of flash pots, candles, fireworks and sparklers.

16.3. No political campaigning or activity is permitted.

17. Reservation of Rights. District reserves the right to use or authorize others to use the Facility in any manner not
inconsistent with or which will not unreasonably interfere with the rights granted herein.

18. Governing Law. The laws ofthe State ofNew Jersey shall govern the validity ofthis Agreement, its interpretation,
performance and remedies for contract breach or any other claim related to this Agreement, without regard to
any conflicts of law provisions that would apply the law of another jurisdiction. All legal proceedings relating to
this Agreement shall be in the State of New Jersey, vellued in Union County, and jurisdiction and venue for such

proceedings shall rest exclusively with such coutts.

19. Severabilit-v. All provisions of this Agreement are severable, and the invalidity or unenforceability of any
provision shall not affect or impair the validity or enforceability of the remaining provisions.

20. No Assignment. This Agreement is not assignable without the prior written consent of the other party.'Where
such consent is given, this Agreement shall bind and inure to the benefit of the successors and assigns of the

MSBL and District.

21. Documentation. MSBL will maintain all documentation related to this transaction for a period of fìve years from
the date of final payment. Such records shall be made available to the New Jersey Office of the State Comptroller
upon request pursuant to N.J.A.C. l9:70-1.6

22. Advertisement. MSBL agrees that the term ooMountainside Public Schools," or any derivation thereof, shall not
be utilized in any promotional literature, or advertisements.

23. Policies. MSBL, and its employees, will comply with any and all applicable Mountainside Board of Education

Policies, including but not limited to District Policy 7510 Use of School Facilities, and all requirements outlined
in the District's Buildings and Grounds Application, existing Safety and Security Procedures.

24. Compliance. MSBL will obey all required applicable United States federal, New Jersey State, and local rules and

regulations.

25. Confidentialit-v. In the course of performing services, the parties recognize that MSBL and its designees may

come in contact or become familiar with information which the Board may consider confidential. MSBL and its

designees agree to keep all such information confidential and not to discuss or divulge it to anyone other than

appropriate board personnel their designees. MSBL acknowledges that a violation of its obligations under this
Section may result in irreparable harm, not adequately compensated by money damages, entitling the injured
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party to injunctive relief and such other remedies available at law or in equity. MSBL acknowledges that (a) The
Family Educational Rights and Privacy Act of 1974 and the regulations promulgated thereunder by the United
States Department of Education, as each may be amended from time to time (collectively, "FERPA") ; (b) rules
regulations and policies of the District regarding the confidentiality of student information, and (c) the education
laws of New Jersey and the regulations promulgated thereunder, as each rnay be amended from time to time
(collectively, the "Education Information Laws") set forth standards and requirements with respect to privacy of
education records and infomation. MSBL specifically agrees that they will keep all District student information
strictly confidential in accordance with the Family Educational Rights and Privacy Act,20 U.S.C. 12329, and its

implementing regulations at34 C.F.R. 99.1 et seq. and N.J.A.C. 6A:32- 7.1 et seq.

26. Status of Parties. No provision of this Agreement is intended to create nor shall be deemed or construed to create

any relationship between the Parties other than that of independent entities contracting with each other solely for
the purpose of MSBL operating an afterschool program on property owned by the District. Neither Party, nor any
of a Party's respective employees, shall be construed to be the agent, employee or representative of the other;nor
does either Party have an express or implied right or authority to assume or create any obligation or responsibility
on behalf of, or in the name of, the other Pafty. MSBL has no authority to enter into any contracts or agreements

of any kind on behalf of the District, or to bind the District in any manner. MSBL and each of its designees shall
not be considered employees or agents of the Board. MSBL and each of its designees shall not receive from the

Board any benefits or emoluments for their seruices. Payroll taxes, including federal, state and local taxes, shall

not be withheld or paid by the Board on behalf of MSBL or its designees. MSBL and each of its designees shall

be r"esponsible for the payment of these taxes as mandated by law. MSBL and each of its designees shall

indemnifl, and hold Board harmless from any and all damages, claims and expenses arising out of or resulting
from any claims assefted by any taxing authority as a result of or in connection with said payments.

27. Harassment. Intimidation and Bullying. In the event an individual from MSBL has witnessed or has reliable
information that a District student has been subject to, harassment, intimidation or bullying, helshe shall report
the incident to the appropriate District official designated by the District's policy, or to any District school

administrator or safe schools resource officer, who shall immediately initiate the District's procedures concerning

schoolbullying.

28. Permits. MSBL is solely responsible for obtaining any and all required permits, licenses, approvals, and

permissions, and for cornplying with all applicable federal, state, and local laws, rules, regulations, and

requirements necessary for its use of District facilities and the conduct of MSBL activities, including games,

practices, and tournaments. MSBL and each of its designees shall indemnif, and hold the Board harmless from
and against any and all damages, claims, fines, penalties, and expenses arising out of or resulting from MSBL's
failure to obtain or comply with any such permits, licenses, approvals, or legal requirements, or arising out of or
in connection with MSBL activities conducted on District property.

29. Headings. The headings used herein are for convenience only and are uot to be used in interpreting this
Agreement.

30. Amendments. No additions, changes, or modifications, renewals, or extensions hereof shall be binding unless

reduced to writing and signed by District and MSBL.

31. Counterparts. This Agreement may be executed in counterparts, each of which shall be deemed the original, but
which together shall constitute one and the same instrument.

32. Entire Agreement. This Agreement represents the entire and integrated agreement between the Parties and

supersedes all prior negotiations, representations and agreements, whether written or oral.

33. Subject to Board Approval. This Agreement is subject to ratification and formal approval by the Mountainside
Board of Education after receipt of a signed agreement from the MSBL.
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IN WITNESS WHEREOF, this instrument is executed under seal on this _day of

MOUNTAINSIDE BOARD Of,' EDUCATION

By

Print Name:

Title:

MOUNTAINSIDE SOFTBALL BASEBALL LEAGUE

Print Name:

Title

2026.
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Attachment #1"6

FACILITY USE AGRBEMENT

Tliis FACILITY USE AGREEMENT (this "Agreement") is made and entered into this_ day of
2026 (the "Effective Date"), by and between Mountainside Board of Education

("District" or "Board"), with off,rces at 1497 Woodacres Dr, Mountainside, NJ 07092, Borough of
Mountainside ("Borough"), with offices at 1385 US Highway 22 East Mountainside, NJ 07092, and the
Mountainside FC ("MFc").(Collectively the Borough, and MFC "Users"). (Collectively the District,
Borough, and MFC "Parties").

WHEREAS, the District owns certain school facilities and athletic fields;
WHEREAS, MFC is a New Jersey non-profit corporation with 501(c)(3) status, whose purpose is to
promote, develop, and expand opportunities for youth soccer in the Borough of Mountainside by fostering
the ideals of good spoltsmanship, honesty, loyalty, courage, and commitment within the community;
V/HEREAS, MFC seeks to utilize the soccer field at Beechwood School; and
WHEREAS, the District is authorizedto permit use of its facilities when not required fol school purposes;
and
V/HEREAS, in lieu of fees pulsuant to Board Policy 7510, Users agree to provide maintenance and related
services under the terms set forth herein;
In consideration of, and conditioned upon, the mutual covenants, promises and agreements set fofth herein,
the parties agree as follows:

1. Use of Facility
1.1. The District agrees to permit MFC to use the soccer field located at Beechwood School, 1497

Woodacres Drive Mountainside, NJ 07092 ("Facility") to host a soccer youth program for
Mountainside Youth. MFC expressly agrees that the Facility shall not be used for any pulpose
except to host a soccer league for Mountainside Youth.

1.2. The District retains the right to deny usage of the Facility in the event the Distlict requires use of
the Facility on those days. The Parties acknowledge that school-sponsored activities have priority
at all times

I .3. The District retains the right to regulate the hours of use of the Facility so as to be compatible with
the operation of the District. If District desires to change the houls of use of the Facility, it shall
provide MFC with advance written notice of same.

1.4. Applications for field use shall be made directly to the Board of Education.
1.5. UseofthefieldshallfollowtheplioritizationsetfolthinPolicyl5l,0,withBoard/Schoolprograms

as Priority One and MFC (as a non-profit youth organizaiion) falling under Priority Three.
1.6. The f,reld is closed to the public from 9:00 p.m. to 7:00 a.m.

2. Maintenance and oversight olfield
2.1. The maintenance of the soccer field surface, including turf management and repair, shall be the

shared responsibility of Mountainside FC and the Borough Department of Public Works (DPW).
2.2. The District shall letain responsibility only for the operation and maintenance of the sprinkler

system and all associated water usage costs.
2.3. MFC and the Borough DPW shall ensure the field is reset for school use following any non-school

activities.
2.4. MFC is responsible for cleaning up all garbage after each use of the Facility.
2.5. In order to ensure that all products meet state requirements for school safety, Usels replesentatives

will meet with the District's Supervisor of Buildings and Grounds annually to review all chemicals,
fertilizers, and other products that Users would like to use on school fields and property. Users will



also inform the Supelvisor of any desired product changes that may arise throughout the rest of the
year.

2.6. MFC and its coaches are responsible for supervision of all players, visiting teams, and othels while
on school premises. They are responsible to ensure school policies are followed. These are

including, but not limited to:
2.6.L. Policy 7510 - Use of School Facilities
2.6.2. Policy 7434 - Smoking in School Buildings and on School Grounds
2.6.3. Policy 7435 - Alcoholic Beverages on School Premises
2.6.4. Policy 76\0 - Vandalism
2.6.5. All other applicable District safety and security policies

3. Siqnase:
3.1. All signs on Facility must be approved in advance by the District.
3.2. The Board reserves the absolute right to remove or require removal of any signage at any time, in

its sole discretion, with or without cause, and MFC shall immediately comply at its sole cost.

4. Subletting / Outside Use Coordination
4.1. Users are prohibited from subletting any fields for use by outside grolrps including clinics or camps.
4.2.Iî the outside group falls under a lower priority use group than MFC within Policy 7570, then the

District will communicate with MFC to ensure that any approved use does not conflict with MFC
approved locations and dates/times. MFC will have the ability to work with the outside gloup to
arrange convenient times for use if desired.

4.3. Final authority rests solely with the District. Distdct detelminations shall be final and binding.

5. Tournament Application Process

5.1. MFC will fill out a separate field use application, to be developed by MSD, for any planned
tournaments.

5.2. A single point of contact must be identihed by MFC. This person will be responsible for oversight
of the tournament and disseminating inforrnation to all coaches/teams

5.3. A meeting must be scheduled with the Supervisor of Maintenance to discuss any custodial or
material needs for the toulnament

5.4. An insurance policy must be submitted to cover additional teams and outside agencies who will be

utilizing Facility fields.
5.5. Any documented darnage and/or maintenance needs that occur on school ploperty will be covered

in its entirety by MFC.
5.6. MFC shall be solely and fully responsible for all damage arising from tournaments.
5.7. A lefundable security deposit of $1,000 shall be provided to the Board ten days before each

tournament to cover any identified darnage or needs.

6. District's Rights of Pleemption. District school functions, school athletics, and school extracurricular
activities shall have first priolity. If the District determines that on a specifìc day the District needs to
use the Facility at a time which MFC has access to the Facility under this Agreement, District may
pleempt MFC's use by notice to the MFC, or without notice in the event of emergency ol operational
necessity. The District's determination of "emergency or operational necessity" shall be final and not
subject to dispute by MFC.

7. Representations and Conditions. MFC shall ensure all individuals providing services pulsuant to this
Agreement possess all required certifications, licenses, skills and expelience necessary to provide the
service. Said certihcations and/or licenses shall be cun'ent, valid and issued by the State of New Jersey

and any other authority with julisdiction over the Services. MFC further represents that it has complied
2



with all federal, state, and local laws regarding permits and licenses that may be requirecl to carry out
the services to be performed under this Agreement; that he/she/it is not under any disability from
practicing fully under any such permits or licenses, and that he/she has not been debarred, disqualified
or suspended for any reason fi'om contracting with any public or governmental agency in any
jurisdiction for any reason.

8. Consideration. This program is at no cost to the District. The District furthel assumes no liability or
obligation under this Agleement.

9. Term. The telm of this Agreement is fol one year fi'om 2026. This Agreement may be
telminated with or without cause by either party upon wlitten notice

10. Alterations. Users acknowledge and agree that it shall not make any alterations to the Facility without
the pliol written consent of the District. The costs of any such agreed-upon alteration shall be fully
borne Users. Any such alterations shall be of such a nature to permit a return to the condition that existed
on the date of the execution of this Agreement. Any expenses associated with returning the Facility to
its original condition shall be borne by Users.

I 1. Repair'. Users shall commit no act of waste and shall take good care of the premises and the fixtures and
appurtenances therein. Users agree to take good and reasonable care of the premises and surrender same
in a condition as reasonable use and wear thereof will permit. Users agree to reimburse District for
damage to the District's Facility that is caused by Users, and their members, employees, agents,
contractors, suppliers, volunteeLs, students, or guests. Users agree to indemnify the District against all
reasonable costs of repair or restoration as a result of any damage to or destruction of the school or its
Facility caused by Users, and/or any licensee or employee of Users, including indemnification for any
reasonable attorney's fees and costs relating thereto.

12. Risk Allocation. Indemnification.
t2.I . Users assume all risks of and responsibility for all losses, damages and injulies to persons

and Facility which may be incurled by District ol any other persons during and arising fi'om Users
actions or use of the Facility.
. Users shall indemnify, defend and hold harmless the District and its agents, employees,
cotfractors, and Board members, from any and all damages, losses, claims, demands, suits, actions,
recovelies, judgments and costs and expenses, including but not limited to, reasonable attorney's
fees, alising out of or relating to the loss of life or propelty or injury or damage to any person or
property whatsoever, which shall arise from:

(a) acts or omissions, of Users or its volunteels, employees, agents, invitees, users, students,
licensees, membels, officers, directors, consultants, contractors or others acting on its behalf;
(b) any failure to perform Users' obligations under this Agreement or any improper
performance thereof;
(c) use of the Facility by Users, or its volunteers, employees, agents, invitees, users, students,
licensees, members, officers, directols, consultants, contractors, or any other persons
participating in, attending, or present in connection with activities conducted, sponsored,
organized, or permitted by Users;
(d) tlie services provided by Users or any of the foregoing persons, or'
(e) Users' breach of this Agreement or any irnplied covenants deemed to be applied thereto.

The indemnif,rcation obligations set forth in this Section shall apply whether or not Users directly
or indirectly supervised, directed, controlled, or participated in the conduct, act, omission,
occllrrence, condition, or event giving rise.to the claim. This indemnification obligation is not

-l
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12.3

12.4

12.5

12.6

limited by, but is in addition to, the insurance obligations contained in this Agreement. This Article,
and all other provisions in this Agreement requiring Users to defend, indemnify, and hold District
harmless, shall survive the termination or expiration of this Agreement, regardless of the cause of
such telmination or expiration.
. This indemnification obligation shall apply to the ftrllest extent permitted by law.
. Users shall immediately notif,z the District in writing of any action or suit pending or filed
or any claim which may lesult in litigation against the District.

. District shall not be liable for any damage or injury which Users any other person may
sustain as a result of the failule, breakage, leakage ol obstruction of the water, plumbing, steam,

sewer, waste or soil pipes, roof, drains, leaders, gutters, valleys, downspouts or the like or of the
electrical, gas, power, refrigeration, sprinkler, air conditioning or heating systems, elevators or
hoisting equipment; or as a result of the elements; or as a result of the carelessness, negligence or
improper conduct on the part of any other tenant or District or any agent, employee, guest, licensee,
invitee, subtenant, assignee or successor of District, or lJsers, ol attributable to any interference, or
interruption or failure, beyond District's control, of any services to be fulnished or supplied by
District. Mountainside Boald of Education members shall not be personally liable with respect to
any provision of this Agreement.
. The District shall not be liable for any injury, damage, or loss sustained by Users or any
other pelson arising out of or relating to the condition, maintenance, or use of the Facility, including
but not limited to the fields, turf, grass surfaces, irrigation systems, drainage systems, lighting,
fencing, backstops, dugouts, or other site improvements; weather conditions or acts of nature; acts
or omissions of third palties, including other users of the Facility, invitees, licensees, contractors,
ol members of the public; or any interruption, delay, or failure of utilities or services. Nothing in
this Agreement shall impose personal liability on members of the Board of Education,

13 Insurance
13.1. Users shall procure and maintain, at its own expense, until at least two years after the

completion of all services performed under this Agreetnent and any modification heleto,
liability insurance for damages imposed by law and assumed under this Agreement, of the kinds
and in the amounts hereinafter provided, from insurance companies admitted or approved to do

business in the State of New Jelsey. Users expressly understands and agrees that any insurance
protection r'equired by this Agreement shall in no way limit Users' obligations assumed in this
Agreement, and shall not be construed to relieve Users fi'om liability in excess of such coverage,
nor shall it pleclude the Distlict from taking such othel actions as are available to it under any
other plovisions of this Agleement or otherwise in law.

13.2. The types and minimum amount of insurance shall be as follows:
a) Commercial General Liability Insurance

The minimum limits of liability for this insurance shall be as follows:
(A) Bodily Injury Liability

EachOccuffence:$2,000,000.00 Aggregate:$3,000,000.00
(B) Ploperly Damage Liability

EachOccurrence: $1,000,000.00Aggregate: $3,000,000.00
Coverage shall include:

Contractual liability
Premises and operations liability
Independent contractors
Volunteers and participants (where applicable)
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13.2.IJ. The above requiled General Liability Insurance shall name the Board as an

additional insured on a primary and non-contributory basis. The coverage to be
provided under this policy shall include contractual liability coverage, Premises
and operations liability, Independent contractors, volunteers and participants
(where applicable). The aggregate limits may be increased by the pafties, upon
mutual agreement, in order to provide adequate plotection to the District.

b) Participant Liability / Sexual Abuse and Molestation Insurance
The minimum limits of liability fol this insurance shall be as follows:

Each Occurrence: $3,000,000.00 Aggregate: $5,000,000.00
i) The above lequired Sexual Abuse and Molestation Insurance shall name the Boald

as an additional insured. Coverage shall apply to employees (if any), volunteers,
coaches, offrcials, and participants engaged in USERS activities on District
propelty. The agglegate limits may be increased by the parties, upon mutual
agreement, in order to provide adequate protection to the District.

c) Comprehensive Automobile Liability Insurance
The minimum limits of liability for this insurance shall be as follows:

Bodily Injury Liability: $2,000,000.00 each occurrence;
Property Damage Liability: $2,000,000.00 each occurrence; and

d) Workers' Compensation Insurance
Workers' Compensation Insurance shall be provided in accordance with the
requirements of the laws of the State of New Jersey if MFC has employees or is
otherwise required by law to maintain such coverage.

e) Employer's Liability Insurance
Employer's Liability Insurance shall be required if MFC has employees or is
othelwise required by law to maintain such coverage, with limits not less than:
(1) $1,000,000 Bodily Injury, each occurrence;
(2) $ 1,000,000 Disease each employee; and
(3) $1,000,000 Disease agglegate limit.

l3.3Users shall name the Mountainside Boald of Education as an additional insured with respect
to coverages set forth above.

l3.4All insurance policies required under this Agreement shall:
a. be primary and noncontributory with any insurance maintained by the District, its Board

members, offrcers, employees, or agents;
b. be occurrence-based, and not claims-made, with lespect to Commercial General Liability

coverage, such that coverage is triggered by the date of the occurrence giving rise to the
claim, regardless of when the claim is asserted;

c. include a waiver of subrogation in favor of the Distlict, its Boald rnembers, officers,
employees, and agents, such that the insurer shall have no right of recovery or subrogation
against the District for any loss, damage, liability, or expense covered by the required
insurance policies;

d. provide that all additional insured coverage afforded to the District shall apply on a primary
and noncontributory basis, and shall include ongoing and completed operations coverage
where applicable; and

e. be evidenced by endorsements ol policy language acceptable to the District, confirming
compliance with the requilements of this Section.

13.5Users shall, prior to the commencement of services required under this Agreement, provide the
District with valid Celtificates of Insulance as evidence of the Provider's insurance coverage
in accordance with the folegoing provisions. Such ceftificates of insulance shall specify that
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the insurance provided is of the types and is in the amounts requiled above. The Celtificates
shall provide for notice in writing to the District prior to any cancellation, expiration, or non-
renewal during the term the insurance is requiled in accordance with this Agreement.

13.6 Users shall be responsible for the deductible lirnit of the policy and all exclusions consistent
with the risks the Provider assllmes under this Agreement and as imposed by law.

13.7 District's valious rights, remedies, options and elections contained in this Agreement are

cumulative. They are not intended to be exclusive of any other remedy District may be entitled
to pursue. If District does not enfolce strict performance of any of the terms, conditions or
covenants of this Agreement, or if it does not exercise an election or option available to it, or if
it does not resoft to or avail itself of any remedy provided in this Agreement, District's action
shall not be construed or deemed to be a waiver or a relinquishment by District of such

conditions, covenants, options, elections or remedies, which shall each continue in ftill force
and effect and be available to District in the future.

14. Code of Conduct:
14.1. A qualified district staff member must check ALL outside electrical equipment no later than 10

days before the event ol it may not be utilized.
14.2. Absolutely NO pyrotechnics or other flammable effects (open flames) may be conducted indools

in any Boald facility including the use of flash pots, candles, fireworks and spalklers.
I4.3. No political campaigning ol activity is permitted.

15. Reservation of Rights. District reselves the right to use or authorize others to use the Facility in any
manner not inconsistent with or which will not unreasonably interfere with the rights granted herein.

16. Governing Law. The laws of the State of New Jersey shall govern the validity of this Agreement, its
intelpretation, performance and remedies for contract breach or any other claim lelated to this
Agreement, without regard to any conflicts of law provisions that would apply the law of another
jurisdiction. All legal proceedings relating to this Agreement shall be in the State of New Jersey, venued
in Union County, and jurisdiction and venue for such proceedings shall rest exclusively with such
courts.

17. Severabilit)'. All provisions of this Agreement are severable, and the invalidity or unenforceability of
any plovision shall not affect or impair the validity or enforceability of the remaining provisions

18. No Assignment. This Agreement is not assignable without the priol written consent of the other party.
Where such consent is given, this Agreement shall bind ancl inure to the benefit of the successols and
assigns of the Users and District.

19. Documentation. Users will maintain all documentation related to this transaction for a period of five
years fi'om the date of final payment. Such records shall be made available to the New Jersey Off,rce of
the State Comptroller upon request pursuant to N A.C. 19:70-L6

20. Advertisernent. Users agrees that the term "Mountainside Public Schools," or any derivation thereof,
shall not be utilized in any promotional literature, or advertisements.

21. Policies. Users, and its employees, will comply with any and all applicable Mountainside Board of
Education Policies, including but not limited to District Policy 7510 Use of School Facilities, and all
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requirements outlined in the District's Buildings and Grounds Application, existing Safety and Security
Procedures.

22. Compliance. Users will obey all required applicable United States federal, New Jersey State, and local
rules and regulations.

23. Confidentialit)'. In the course of performing services, the parties recognize that Users and their
designees may come in contact or become familiar with information which the Board may consider
confidential. Users and theil designees agree to keep all such information confidential and not to discuss
or divulge it to anyone other than appropriate board personnel their designees. Users acknowledges that
a violation of its obligations under this Section may result in irreparable harm, not adequately
compensated by money damages, entitling the injured party to injunctive relief and such other remedies
available at law or in equity. USERS acknowledges that (a) The Family Educational Rights and Privacy
Act of 1974 and the regulations promulgated thereunder by the United States Department of Education,
as each may be amended from time to time (collectively, "FERPA") ; (b) rules regulations and policies
of the District regarding the confidentiality of student information, and (c) the education laws of New
Jersey and the regulations plomulgated thereunder, as each may be amended fiorn time to time
(collectively, the "Education Information Laws") set forth standards and requirements with respect to
privacy of education records and infolmation. Users specifically agrees that they will keep all District
student information strictly confidential in accordance with the Family Educational Rights and Privacy
Act,20 U.S.C. 12329, and its implementing regulations at 34 C.F.R. 99.1 et seq. and N.J.A.C. 6A:32-
7.1 et seq.

24. Status of Parties. No provision of this Agleement is intended to create nor shall be deemed or construed
to create any relationship between the Parties other than that of independent entities contracting with
each othel solely for the purpose of Users operating a soccer league program on property owned by the
District. Neither Party, nor any of a Party's respective employees, shall be construed to be the agent,
ernployee or replesentative of the otirer; nor does eithel Party have an express or implied light or
authority to assume or create any obligation or responsibility on behalf of, or in the name of, the other
Party. Users have no authority to enter into any contracts or agreements of any kind on behalf of the
District, or to bind the District in any manner. Usels and each of its designees shall not be considered
employees or agents of the Boald. Users and each of its designees shall not receive from the Board any
benefits ol etnoluments for their services. Payroll taxes, including federal, state and local taxes, shall
not be withheld or paid by the Board on behalf of Users or its designees. Users and each of its designees
shall be responsible for the payrnent of these taxes as mandated by law. Users and each of its designees
shall indemnify and hold Board halmless fi'om any and ail damages, claims and expenses arising out of
or resulting from any clairns asserted by any taxing authority as a result of or in connection with said
payments.

25. Harassment. Intimida tion and Bullvins. In the event an individual from Users has witnessed or has
reliable infomation that a District student has been subject to, harassment, intimidation or bullying,
he/she shall report the incident to the appropriate District official designated by the Distlict's policy, or
to any District school adrninistrator or safe schools resource officer, who shall immediately initiate the
District's procedures concerning school bullying.

26. Permits. Users is solely responsible for obtaining any and all required permits, licenses, approvals, and
permissions, and for complying with all applicable federal, state, and local laws, rules, regulations, and
lequirements necessary for its use of District facilities and the conduct of Usels activities, including
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games, practices, and toumaments. Users and each of its designees shall indemnify and irold the Board
harmless fiom and against any and all damages, claims, hnes, penalties, and expenses arising out of ol
resulting fi'om Users' failure to obtain or comply with any such permits, licenses, approvals, or legal
requirements, or arising out of or in connection with Users activities conducted on District property.

27 . Headtngs. The headings used herein are for convenience only and are not to be used in interpleting this
Agreement.

28. Amendments. No additions, changes, or modifications, renewals, or extensions hereof shall be binding
unless reduced to writing and signed by District, Usels.

29. Counterpalts. This Agreement may be executed in counterparts, each of which shall be deemed the
oliginal, but which together shall constitute one and the same instrument.

30. Entire Agreement. This Agreement represents the entire and integlated agleement between the Parties
and supersedes all priol negotiations, representations and agreements, whether written or oral.

31. Subiect to Board Approval. This Agreement is subject to ratification and folmal approval by the
Mountainside Board of Education after receipt of a signed agreement from the Users.

IN WITNESS \ryHEREOF, this instrument is executed under seal on this day of
2026.

MOUNTAINSIDE BOARD OF EDUCATION

By

Print Name

Title

MOUNTAINSIDE FC

Print Name:

Title:

BOROUGH OF MOUNTAINSIDE

Print Name:

By

By

8
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PrÕEr€sslv€ ThcÉpy
ATTACHMENT # 17

Alexis Higgins-Barr¿rgrra rvr. Eu., E r/¡rA
PTNJ, CEO

PO Box 104, Oak Ridge, NJ 07438
abatta gl ia@progressiveth ra pynj. com
www. P rog ressiveTherapyNJ. com

Contract for Behavioral Consultation Services
This Agreernent is entered into as of the Effective Date set fortl-r below by and betrveen:

Progressive Therapy of Ner.r' Jersey ("PTNJ" or "Contractor"), with offices at
1 Meredith Conrt, Oak Ridge, NJ 07438, and

Montainside School District
(the "District"), with offices at:

1491Woodacres Drive Mountainside, NJ 07092.
PTNJ and the District are each a"Pafty" and together the "Parties".

I. TERM OF AGREEMENT
This Agreement shall commence on June 29,2026, and continue thlor-rgh July 30, 2026 (the "Tenn"), r-rnless

terminated earlier as plovided herein. Any extensions shall be effective only upon mutual written agreement of the
Parties.

2. SCOPE OF SERVICES
Services sliall be provided pursLrant to mutually agreed-r.rpon schedules, student needs, and the availabiiity of
qualified PTNJ pelsonnel. PTNJ shall provide behavioral consultation and support services as requested by the
District, including but not lirnitecl to:

A. Services Provided by Board Certified Behavior Analysts (BCBAs):
B. Fr"rnctionai Behavior Assessments (FBAs)
C. Behavior Treatment Plans (BTPs)
D. Classroom consultation
E. Stafftraining
F. BCBA rnentorship
G. RBT supervision
H. IEP palticipation

B. Behavior Technician Services:
. Direct slipport under BCBA supervision
. Data collection and inplernentation
*Note: BeÌtavior Teclznicians shall not be responsiblefor plan development, clota analysis, orfot'mal qssessments

3. FEE SCHEDULE
The District agl'ees to compensate PTNJ at the follorving rates:. $1 l8/hour- BCBA/BCaBA Seryices
. $5O/hour - Behaviol Technician Seruices

Invoices will be issueci monthly and are due within thirty (30) ciays of receipt. Amounts not paid wiren due shall
acclue interest at the lesser of one and one-half percent (1 5%) per month or the maximum rate permitted by law.

4. INDEPENDBNT CONTRACTOR
PTNJ is an independent contractor ancl not an employee of the District. PTNJ is solely responsible for all
applicable employment taxes, iusnLauce, lvorkers' compensation co\¡erage, and administrative obligations for its
personnel. Nothing in this Agreelnent shall be construed to create a partnership, joint venture, agency, or employer-
employee relationship between the Parties.

5. Confidentiality & Compliance



Ilr0$Éssiv€ TheÉpy
Alexis Higgins-Battaglia M. Ed., BCBA
PTNJ, CEO

PO Box 104, Oak Ridge, NJ 07438
abattagl ia@progressivethrapynj. com
www. P rogressiveTherapyNJ.com

PTNJ shall rnaintain strict confidentiality of all student ar-rd District inforrnation and shall cornply with all
applicable laws and legulations, including the Family Educational Rights and Privacy Act (FERPA), the
Individuals with Disabilities Education Act (IDEA), and the Heaith lnsulance Portability and Accountability Act
(HIPAA). To the extent PTNJ accesses ol receives Protected Healtli hrfonlation (as defined undel HIPAA) on
behalf of the District, the Parties shall execute a Business Associate Agleement substantially in the fonir attached
as Exhibit B (or such other form as the Pafiies mutually agree).

6. NONDISCRIIVTINATION & AFFIR1VIATIVE ACTION
In accordance with N.J.S.A. 10:5-31 et seq. and N.J.A.C. lJ:2J, PTNJ agrees to comply with the State of New
Jersey Mandatory Equal Ernployment OpportLrnity Language for Goocls, Professional Services, and General
Service Contracts, which is incorpolated herein by reference. PTNJ fufiher agrees that;

. No discrirnination shall occur based on race, creed, color, national origin, ancestry, age, maritai stalus, sex,
gender identity or expressiorr, affectional or sexual orientation, disability, nationality, or any other protected
class under applicable law;

. PTNJ shall maintain ancl provide required affirmative action documentation, including filing the required AA-
302 Report (or successor forrn);

. PTNJ shall cooperate with the State of New Jersey Departurent of the Treasury, Division of Public Contracts
Equal Employrnent OpportLurity Compliance, and any other state or federal agencies to ensure compliance.

7. NON-SOLICITATION AND NON-POACH

7.1 Definitions. For pulposes of this Section 7:

a. "Protected Clients" means any individr"ral, family, school district, educational institntion, government
agency, bnsiness, or other entity that (i) is a client of PTNJ at the time of the restricted activity, or (ii) was a

client of PTNJ at any tirne durirg the twelve (12) rnonths irnrnediately preceding the restricted activity.
b. "Protected Personnel" rreans any individual errployed by PTNJ on a W-2 basis at any time during the

applicable Restricted Periocl, whether flill-tirne, part-time, or per-diern, including without lirnitation BCBAs
and Behavior Technicians.

c. r'Restricted Period for Clients" rneans the period beginning oir the Effective Date and continuing until
fwenty-four (24) rnonths after the expiration or tennination of this Agreement for any reason.

d. o'Restricted Period for Personnel" means the periocl beginnirg on the Effective Date and continuing until
eighteen (18) rnonths after the expiratior-r or tenliiration of this Agreement for any reasoll.

e. "Restricted Territory" rreans any geographic area in which PTNJ cloes business or actively markets its
serices as of the date of the restricted activity.

7.2 Non-Solicitation of Protected Clients

During the Restricted Period for Clients and within the Restricted Territory, the Distlict shall not, dilectiy or
inclirectly, whether on its own behalf or on behalf of any other person or eutity:

a. solicit, contact, or serice any Protected Client for the prirpose of providing, offering, or ma.r..keting Applied
Behavior Analysis seruices or any services substairtially similar to those providecl by PTNJ;

b. encoulage, indnce, or facilitate any Protected Client to tenlinate, reclnce, or divert tlieir business relationship
with PTNJ;

c. accept or enter into any agreemelìt to provide ABA services or substantially similar services to any Protected
Client, regardless of whether such Protected Client initiated contact with the District, responded to general
advertising, ol'was lefened by a third pafiy; or

d. assist or cooperate r¡,ith any third parly in taking any action desclibed in sr-rbsections (a) through (c).
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7.3 Non-Poach of Protected Personnel. During the Restlicted Period for Personnel and within the Restricted Territory,
the Dish-ict shall not, directly or indirectly, whether on its own behalf or on behalf of any other person or entity:

a. solicit, recruit, hire, engage, or retain any Protected Personnel for employment, contract wotk, consulting, or
any other fom of engagen-ìent;

b. encoulage, induce, or facilitate any Protected Personnel to leave, tenninate, or reduce their employment with
PTNJ;

c. ernploy or enter into any anangement with any Protectecl Personnel, regardless of whether such Protected
Personnel initiated contact with the District, respondecl to a general job posting or advertiseurent, or was refened
by a third party;

d. encourage, facilitate, or participate in any an angement whereby Protected Personnel leave PTNJ's employment
to work directly for the Distr"ict or any of the District's affiliates, whether as an employee, contractor, consultant,
or in any othel capacity; or

e. assist or cooperate witlr any third party in taking any action described in subsections (a) through (d).

7.4 REIVTEDIES

The District acknowledges that a breach or threatened l¡reach of this Section 7 would cause PTNJ irreparable hann
for whicl'r monetaly damages alone would be inadequate. PTNJ is entitled to seek temporary, preliminary, anci
pertnanent injunctive relief ancl specific perfonnance, without the necessity of proving actual darrages and without
the reqnirernent of posting a bond, in addition to all other remedies available at law or in equify. If the District
breaches any obligation nnder this Section 7, the applicable Restricted Period shail be extended by a period equal
to the duration of the breach. If PTNJ prevails in any action to enforce tliis Section 7, the District shall reimburse
PTNJ for all reasonable attorney's fees, costs and expenses incurred in connection with such enforcement.

7.5 REASONABLENESS; BLUE PENCIL

The District acknowledges that the restrictions in this SectionT are reasonable in scope, duration, and geography
and are necessary to protect PTNJ's legitimate business interests in worlcforce stability, client relationships, and
goodwill, and do not unduly burden the District or harm the public interest. If any court of competent jurisdiction
detennines that any restriction in this Section 7 is unenforceable becanse it is too broad in scope, duration, or
geography, the Parties authorize and request snch conrt to rnodify the restriction to the mininurn extent necessary
to render it enforceable and to enforce it as modified.

7.6 SURVIVAL

Tlte obligations in this Sectiou T suruive the expilation or tenlination of this Agreement for any reason and remain
in effect for the duration of the applicabie Restricted Periocls.

8. TERMINATION

Eithel Party may tertninate this Agreement for convenience upon thirty (30) days' written notice. Either Party may
telmirate this Agreement for cause if tire other Party materially breaches this Agreernent and fails to cure such breach
within fifteen (15) days after written notice describing the breach in reasonable detail. Upon any tennination, the
District shall pay PTNJ for all selices renderecl through the effective date of termination, and the obligations
identified in Section i2 (Survival) strall continue in flill force and effect.

9. INSURANCE & TNDEMNIFICATION

PTNJ shall maintain professional liability insurance with liinits of not less than $1,000,000 per claim l$3,000,000
aggregate, corntnercial general liability insurance with limits of not less than $ 1,000,000 per occunence / $2,000,000
aggregate, and wotkers' compensation coverage as reqr"rired by New Jersey law. PTNJ shall provide certificates of
insurance upon request and shall name the District as an additional insured on its conrmercial general liability policy.
Each Party shall indemnify, defend, and hoid harmless the other Parly and its officers, dilectors, employees, and
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agents fi-om and against any and all claims, darnages, losses, liabilities, and expenses (including reasonable attomeys'
fees) alising out of the indemnifying Party's negligence, willful misconduct, or breach of this Agreement, except to
the extent caused by the indemnified Parly's own negligence ol'willful rliscondnct.

10. GOVERNING LAW AND VENUE

This Agreement is govemed by the lain s of the State of New Jersey, without regald to its conflict of laws principles.
The Patlies in'evocably consent to the exclnsive jurisdiction and venue of the state and federal coufis located in
New Jersey for any action arising out of or relating to this Agreenent.

11. NEW JERSEY PUBLIC CONTRACTOR COMPLIANCE

PTNJ represents and wan'ants that it (a) holds a clrrrent Business Registration Certificate (BRC) issued by the New
Jersey Departrnent of the Treasury under N.J.S.A. 52:32-44 ancl shall provide a copy upon request; (b) has cornplied
with the political contribution disclosure requirements of N.J.S.A. 19:44A-20.1 3 et seq. ("Chapter 51" / Pay-to-Play)
to the extent applicable; (c) has courplied with the source disclosure lequirernents ofN.J.S.A. 52:34-13.2 to the extent
applicable; and (d) shall ensure that any of its personnel having regular contact with stuclents undergo criniinal history
backgroundchecksincornpliancewithN.J.S.A. l8A:6-7.1 andshall cornplywiththedisclosureobligationsunder
N.J.S.A. 18A:6-1.6 to 7.13 ("Pass tire Trash"). PTNJ shall ensure its personnel comply with the rnanclatory chiid
abuse reporting requirerrents of N.J.S.A. 9:6-8.10.

12. SURVIVAL

The following Sections shall sutwive the expiration or termination of this Agreement: Section 5 (Confidentiality &
Compliance), Section 7 (lrlon-Solicitation and Non-Poach), Section 9 (Insurance & Indernnification" with respect to
clairns arising during or attribr.rtable to the Term), Section l0 (Governing Law and Venne), this Section 12, and
Section 13 (Miscellaueous), togethelwith any other provision that by its nature is intended to snrive.

13. NIISCELLANEOUS

13.1 Notices

All notices required under this Agreement sliail be in writing and delivered by hand, overnight courier, certified
mail (retr-rln receipt requested), or ernail with confinnation of receipt to the addresses set forth on the signature page
or such other address as a Party designates in wr.iting.

13.2 Assignment

Neither Parly may assign this Agreement without the prior written consent of tire other Palfy, except that PTNJ may
assigtt this Agreernent to an afÍlliate or to a sriccessol'in connection r,vith a rteïger, sale of substantiaily all assets,
or reorganization, upon written notice to the District.

13.3 Force Majeure

Neither Party shall be liable for any delay or failure to perform (other than payment obiigations) caused by events
beyond its reasonable control, including acts of God, public heaith emergencies, government orders, scliool
closnres, natural disasters, or interruptions in transportation or telecommunications. The affecteci Party shall use
cornmercially reasonable efforts to resume perfomance as soon as practicable.

13.4 Counterparts

Electronic Signatures. This Agreement may be executed in connterparts, each of which shall be deemed an original
and all of which together coustitute one instrument. Electlonic signalures sliall be deemed valid and binding.

13.5 Entire Agreement; Amendment

This Agreement, together with any exhibits referenced herein, constitutes the entire agreement between the Parties
with respect to its subject matter and supersedes all prior negotiations, understandings, and agreements, whether
oral or written. This Agreernent may not be amended except by a written irstmrnent signed by both Parties.
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13.6 Severability

If any provision of this Agreernent (other than Section 7, which is govemed by Section 7.5) is held invalid or
unenforceable, the remaining provisions shall continue in full force and effect.

Signatures

On behalf of Montainside School District:

Signahrre:

Print Name:

Title:

Date:

Address for Notices

On behalf of Progressive Therapy of New Jersey:

Signarure

Print Name: Alexis Higgins

Title: Chief Executive Officer

Date:05/18/2026

Address for Notices: 1 Meredith Conrt, Oak Ridge, NJ 07438

5



Pursuant to official action taken at the meetings of the boards of education which are parties to this agreement,
it is agreed that the host district will provide lransportation services as specified hereln for jolner district students
in accordance with all applicable laws, rules, and regulations governlng student transportation.

Students may be added or deleted as mutually agreed upon, according to the terms of any existing contract, and
as approved by the partlcipatlng boards of education.

It is understood and agreed by the parties to this agreement that the host dishict is not responsible for the
transportatíon contracto/s failure to provide {he services agreed upon herein, but will make every reasonable
effort to provide alternate services should such failure occur,

The joiner dishict agrees to pay the host distríct the sum specified hereln which may be adjusted based on
changes to the route. The cost to the joiner distríot wílf be based on actual costs.

Host District Board of Education

Presldent Date

Host Dlstrict

Joiner Distrlct

Secretary

President

STATE OF NEW JERSEY - DEPARTMENT OF EDUCATION

Office of Student Transportation

2026-2027 J oi nt Trans portatio n Agreement

Springfield Gounty Union

Mountainside Gounty Union

Date t ?4

Joiner District Board of Education

Date
(Signature)

Date
(Signature)

FOR COUNTY USE ONLY -Addltional Go necess

Host District Executive Gounty Superintendent Approval

Execullve County
Superlntendent

26-27 Mountainside -Joint Transportalion Agreemont
Version 1/2018

ATTACHMENT # 18

511512ß26
11:25 AM

Secretary

(Signature)

1

Date



STATE OF NEW JERSEY, DEPARTMENT OF EDUCATION

Office of Student Transportation

2026-2027 Joint Trans tion reement

711t2026
7t1t2026

End Date

8131t2A26
B/3112A26

Host
Ðistrict's
Route

Number

SPSO2S
SPSO4S
SPSOS

26-27 Mountainside -Joint Transportation Agreement
Version 1/2018

Cornerstone
Scotch Plains

PG Chambers Cedar Kno NJ

$s2,822.00

{H)

Joiner Cost

$6,039.52
$5,376.30*$39;822.87 -

(G)

Number ol
Joiner
District

Students

J

1

1

(F)

Number of
Host

District
Students

$47,140.0022

(E)

Contractor
Code

flf Aoplicable)

T

(D)

Contracted
Vehicle

N

2N

N ?r2
N

c)

Destination

PG Chambers Cedar Knolls, NJ

(B)

HostDistrict Springfield

Joiner District Mountainside

Joiner District To and From Total Route Cost $l5f ,200,69
(A)

Term of the Agreernent
other than the full school

911t2026
e6911

rnsScotch P
SPSO6
SPSOT

6t34t2027
6130t2027

6t8t2026
1:39 PM1of1



ATTACHMENT á 19
R[MM

2026-2027 School Year
Mountainside Board of Education

RAMM Environmental Services, Inc. Pricing Schedule
Nelv Jersey Worker and Community Right to Know Act - N.J.A.C. 8:59

PEOSHA Hazar d Colnlnunication Standard Training

- N.J.A.C. 12:100-7 (Sl0 fee per person over 25 in
class)
Right to Know Survey Compliance Services.
Includes Inventory and Completion of New Jersey
State Update Forms with Master File and Separate
School Copies

S600.00/class
(rnaxirnutn 25 ernployees per class)

$1,700.00/ 2 schools
Due: July L5,2027

Asbestos AHERA 3-Year Inspection and Management Plan as Required bv 40 CFR Part 5763.93
E.P.A. Certified Building Inspector and Management Planner
Total Lumn Sum Fee $850.00/school Due: Mav 2027
Asbestos AHERA 6-Month Surueillance Inspection as Required bv 40 CFR PartS763.92 (b) (1) (2)
E.P.A. Ceftified Building Inspector
Total Lump Sum Fee $300.00/school Due: November 2026
Asbestos AHERA 2 Hour Awareness Tlaining as requiled bv 40 CFR Part 5763.92 (aX1)
Maintenance and Custodial Employees (classes are held at your location)
Total Lump Sum Fee $600.00/class

*Maximum 25 employees pel class

($i0 fee Der person over 25 in class)

Written Prosram IIAO) Indoor Air Oualitv Standard - PEOSHA, Required bv N.J.A.C. 12:100-13 (2007)

Site Specific IAQ Written Programs; Includes
HVAC Preventative Maintenance Log, HVAC
Inspection Checklist, Renovation/Construction
Ploject IAQ Compliance Checklist, Notice Signs,
and PEOSH Indoor Air Quality Standard
Inspection Checklist.

$700.00/school

Lead in Water Testing, Laboratory Analysis and Final Report

Lead in Water Testing $750.00 per building fïeld collection and final report
$75.00 per sample

TumaroundTime-3 weeks
Note: Includes QAPP, does not include Plumbins Plan

www.rammenvironmentai.com e-mail ; rammenvironmental@gmail.com



RAMM

On-Site Asbestos Sanrpling Technician and Final
Reporl

$1,250.00/day

Bulk Sarnple Laboratory Analysis by
(PLM) Polarized Light Microscopy (EPA-600
Method)

$50.00/analysis
(72 hour turnaround tine)

$60.00/analysis
(24 hour turraround time)

Asbestos Bulk Samnlins and Laboratorv Analvtical Services

Asbestos Fin4l Air Clearance Sampling, Laboratory Analysis and Final Report for Non-Friable Floor Tile
and Associated Mastic Proiects

lncloor Air Oualitv Services - Sick Buildins Svndrome - Survey. Testins and Laboratorv Analysis

On-Site Asbestos Sampling Technician and Final $1,250.00

Laboratory Analysis by (TEM) Transrnission
Electron

$300.00/sample (6 hour turnaround time)
hour turnaround time

Indoor Air Quality Survey, On-Site Testing,
Laboratory Analysis and Assessment Report for
Airbome Mold, Mildew, Pollen, Hyphal Flagment,
Fibrous Parliculate and Insect Fragment
Identification, and Testing for Moisture (if
appropriate), Temperature, Relative Humidity
Levels, Carbon Dioxide Levels, and Carbon
Monoxide Levels.
-Fresh Air Intake (1 sample)
-Complaint Alea (4-5 samples)
-Non-Complaint Area (l-2 samples)

$250.00/sample (5 day turnaround time)
$350.00isample (3 day turnaround time)

Each additiona| area within building
(airbome/surface)

$2s0.00

Meeting attendance with staff and/or public $7s0.00
lndoor Air Quality 2 Hour Awareness Training $600.00/class (rnax. 25 emplovees)
Written Prograrn IAQ Standard PEOSHA $700.00/site specific

wrvw.rammenviLonmental. com e- nt a i I ; tamr¡environmental@gmail.com



ATTACHMENT #20

Tennis Club

Foll2026

G2 Athletics by Gregory Gormly

Concept: To give students on opportunity to porticipote in smollgroup sports

ofter school.

Dotes: Thursdoys ofter school from 4pm-5pm from September 24th-Nov 19th.

Focilities Needed: The Beechwood gymnosium ond the bock field would be

utilized for this club.

Group Size: The group size would be limited Io20 students in K, 1st ond 2nd

grode (first come first serve bosis).

Activities/Description: Sports will vory, in which the students will leorn the

fundomentols of the sports olong with skills needed to porficipote. All

equipment will be provided. Students will be required to weor closed loe

shoes/sneokers in order to porticipote.

Pricing: Cost per child will be $220 for I sessions totol.. Poyment will be directly

mode ond monoged by Greg Gormly, G2 Athletics LLC.



ATTACHMENT #21

S\-ate [\AC
Garden State AAC Specialists, LLC

PO Box 97, Annandale, NJ 08801

908-652-4403

melissa@ gardenstateaac.com
www.gardenstateaac.com

Hetping Communicotion Grow

FEE SCHEDULE 202 6-2027 School Year
**All services can be provided in-person and remotelywith a HIPAA/FERPA compliant platform**

Augmentative and Alternative Com munication System Evaluations: $ 1,450.00

This evaluation determines what AAC system will best meet your students needs to expand their
functional communication skills.

Each AAC Evaluation includes the following:

1. Two sessions with the student

2. A classroom observation
3. A detailed AAC evaluation and lmplementation plan with recommendations
4. Attendance at a follow-up IEP meeting

5. A t hour zoom training session to help your team get started.
6. lncludes travel.

lf more than two sessions are needed for your student, the case manager will be notified immediately
andanadditional $l50perhourwill becharged. Typicallyforstudentswhohavemorecomplexaccess
needs (visual impairment or physical impairment).

Functional Commu ication Evaluations: $es0.00

This is appropriate for individuals who already have a formal AAC system. This evaluation identifies
current functional communication skills, receptive and expressive language skills, and identifies areas

that need to be worked on to expand communication skills.

Each evaluation includes:

1. Two evaluation sessions

2. A classroom observation

3. Findings identify student's current level of AAC use and communication strengths.
4. Recommendations include goal areas to expand functional communication skills.

5. Attendance at a follow-up IEP Meeting
6. lncludes travel.

Garden State AAC Specialists Fee Schedule 2025-2026 Page 1/2
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5øo *r r Garden State AAC Specialists, LLC

PO Box 97, Annandale, NJ 08801

908-652-4403

mel issa@ga rdenstateaac.com
www.ga rdenstateaac.com

t''Þ" .,1{ë:
Hetping Communicotìon Grow

Speech Therapy Rates: Therapy focuses on the expans¡on of language, social, operational, and
strategic skills of the individual.

60 minutes: $155 45 minutes: $125 30 minutes: $85

Consultations: $145lhour plus travel time to site (meeting with team members, coordination of
services, attending therapist sessions/in class support)

IEP Meetings: $145lhour plus travel time to site (attendance at IEP meetings)

Professional Development/Trainings,/ln-Services: $ZZSlhour plus travel time to site (training for
professionals) Topics lnclude but not limited to: lmplementation of AAC, Modeling &Aided Language
Stimulation, Training of Communication Partners, Vocabulary Selection, Programming & Operation of a

system, building a language rich environment.

AAC Coaching: $145 per hour or monthly rates can be established. AAC coaching offers live support in
the classroom or in your home to help troubleshoot AAC implementation as it's happening. Offer
strategies and solutions to assist implementing AAC within a natural environment.

Written lmplementation Plans: $1¿Slhour (writing goals, writing implementation, reevaluation of
previous evaluation)

TechnicalAssistance: $85/hour (programming of pages, system maintenance, system repair when
possible, technical support/contact with company, receiving RA#/shipping of device back to company)

Travel Fee: $50 for distances more than 15 miles from Clinton, NJ.

Garden State AAC Specialists Fee Schedule 2025-2026 Page 2/2
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Hetprng Communrcotion Grow

Garden State AAC Specialists, LLC

PO Box 97, Annandale, NJ 08801

908-652-4403

melissa @ gardenstateaac.com

www.ga rdenstateaac.com

AUGM ENTATIVE AN D ALTERNATIVE COM M U N ICATION SVSTEM EVALUATION CONTRACT

AGREEMENT with GARDEN STATE AAC SPECIALISTS, LLC

The Mountainside Public Schools agrees to employ Garden State AAC Specialists, LLC for the

provision of Augmentative and Alternative Communication Evaluation & Therapeutic Services.

Services are described as follows:

AAC Evaluations: $1,450 per evaluations

Formal AAC Training Fee: $225 per hour

AAC Coaching: $145 per hour

Travel Fee: $50 (for training and coaching sessions)

Speech Therapy (45 minutes): $125.00

Cancellation Fee (less than 24 hours): $80.00

IT IS MUTUALLY AGREËD BY AND BETWEEN THE PARTIES HERETO THAT:

THE SERVICE PROVIDER WILL:

1. Perform Augmentative and Alternative Communication Evaluation services in accordance with

the individual education program (lEP) for the individual;

2. Provide the following services through the therapist for a fee of $200.00¡hour.
¡ Set-up appropriate treatment plans and establish short and long-term goals and

objectives for inclusion on the individual education plan (lEP).

. Assist with the selection and/or modifications of equipment, appliances, to meet the

student's needs.
. lnstructthe student, ancillary staff, and/orteacher in activities to be carried out

between treatments.
. Conform to all applicable policies and procedures of Mountainside Public Schools and

the New Jersey Regulatory Statutes.

. Not attempt to collect for therapy services from either student, family or any

governmental, private, or public agency other than the Mountainside Public Schools

for agreed upon services

. Meet the certification and qualification requirements for Speech Language Pathologist

and Assistive Technology Practitioner;

3. Mountainside Public Schools will;
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Hetprng Communicotion Grow

Garden State AAC Specialists, LLC

PO Box 97, Annandale, NJ 08801

908-652-4403

melissa @ gardenstateaac.com

www.gardenstateaac.com

o Be responsible for payment of fees for services rendered by Garden State AAC

Specialists, LLC to the student referred for AAC services within 30 days of receipt of
contractor's bill.

. Reimburse Garden State AAC Specialists, LLC on the basis of $35.00 per 15 minutes of
consultation with parents and teacher either in person/telephone.

. Submit payment for charges to be approved at the Board of Education's monthly
meeting following receipt of billing statement;

This agreement shall be effective from July 1't,2026, to the end of the2026-27 schoolyear. Garden
State AAC Specialists, LLC will not be bound by Mountainside Public Schools, school calendar and will
be permitted to execute services despite observable holidays; snow days, etc. This agreement would
then be amended by mutual agreement. The Provisions of this agreement and the program of
services carries out pursuant thereto may be reviewed and examined on or about June 25, 2027, to
determine whether the provisions of this agreement shall be modified.

lf both parties agree to the provisions of the contract and no written modifications are requested, this
agreement shall remain in full force until one the parties give thirty (30) days' notice in writing to the
other party of its intention to terminate the agreement.

Mountainside Public Schools

Date

Melissa Donovan, Owner/Director, Garden State AAC
Specialists, LLC

06/09/26 , Oate
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,fü
MASCHIO'S IRUCKING, tLC

Where Dependcrbilily, httegilty, csnd Food Safefy Cou¡^t'l!

Deliver] Service Agreement

This Delivery Service Agreement ("Agreement") is made as of 110112026,by and belweeu Maschio's Trucking, LLC ("MT") and

Mountainside ("Customer").

i. Services. Subject to the tenns and conditions of this Agreernent, Customer retains MT to provide clelivery selices to Cnstomel.
MT aglees to provide temperatrÌre controlled delivery services to iocations provided by Customer, including pick up and delivery of
USDA Commodities from Newark Refrigerated Warehouse or Vineland Warehouse to Customer's school(s). All deliveries shall be

made between 6:00 AM and 2:00 PM, Monday through Friday, excluding holidays, unless othelwise stated.

2. PaJ¡ment Terrns. For MT's services under this Agleement, Custor¡er will pay to MT the surn of $ 194.95 for delivery of I to 49 cases.

A flat rate of $3.95 will be charged for each delivered case exceeding 49 cases. An additional arrrount of $20.00 for each stop will be

charged for multiple delivelies within Custorrer's district. Additionally, a fuel surcharge of $ 10.95 per delivery may be charged. MT
will plovide Customer with monthly billing statel'nents and Customer will submit payment to MT within 30 days of the statement date.

3. Access. Customer hereby grants to MT and its employees, agellts and independent contractors acÇess and entrance to its facilities
and premises, including those of Custorner's schools, to the extent necessary or appropriate for MT to plovide its selvices ur-rder this
Agreement. Customer shall fully coopel'ate with MT and provide MT witli such information and documents that are necessal'y or
required, or as reasonably requested by MT, fol MT to provide its services under this Agreernent.

4. Term. Tl.retermofthisAgreementisforthe2026-202'7 school yearsstarlingonl/l/2026andendingon6130/2027. Eitherparty
may tenninate this Agreement upon breach of this Agreernent by the other party and the breach is not cured within 15 days of notice of
such breach.

5. Independent Contractor. MT will provide services under this Agreement as an independent contractor. No employer-employee
relationship will exist or be deerned to exist betrveen Customer and MT, MT's employees or agents as a result of, or in connection with
this Agreerlent.

6. Miscellaneous. This Agreement contains the entile nnclerstanding of the parties and may be amended only in writing signed by both
parties. This Agreement will be govemed by and constmed in accordance with the laws of tire State of New Jersey without legard to its
conflict of law rules. The reasonable attomeys' fees, costs and expenses of the prevailing parry will be paid by the non-prevailing party
in any action to enforce this Agreement or to seek rerredies as a result of a breach of this Agreement. In no event shall lvIT be liable to
Customer or any third party for any special, indirect, exemplary, incidental, or consequential damages arising out of this Agreement.
Each party lepresents that the execntion and delivery of this Agleement, and the performance of its obligations hereunder, have been
duly authorized by all requisite action on the part of snch parly. This Agreement rlay be executed in one or more counterparts, each of
which shall be considered an originai, but ali of which taken togetirer shall constitute one and the sarne instmment.

IN WITNESS WHEREOF, the palties hereto have executed this Delivery Service Agreement as of the date first wlitten above.

IFORMAL NAME OF CUSTOMERI MASCHIO'S TRUCKING, LLC

-77 Ð4/
By: By

Brian M. Erdman - Director of TransportationINAME & TrTLE]

Mascltio's Trucking, LLC., 525 E. Main St., Chester, NJ 07930 Tel: (908) 955-7654
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TO,

Mountqinside SchoÒl District
" Boord of Educotion

1497 Woodocres Drive

Mountoinside. NJ A7Õ92 
¡

Deerfield M¡ddle School

302 Centrol Ave,
'Mountoinside. NJ 07092
Éhon", (908) 232-8828

www. mou ntoin s i de schoo I s. org

tr

} Attentìon, Mou,ntoinside Bo of Educqtionord

Enclosed is o gift of $4OO.OO for the 6th Grode Scj,enée 
'' 'n" ':i::n'

Teoch'e r, l4rs. Taylor Dayon. Th¡s is intended for É*. 
"l,ossìFqorn:'

ond educotionol moteriols os ncåeded
t- 

t

The bolonce of $3O0.OO is ollocored for Mrs. Toyl'or. Doy,on tci

poy it forwqrd oÅd gJft it to o fellow teo,cher 'o,r stoff rrrrember

who mode her smile this yeor.

Mrs. Doyon's continued support in educoti,ng ond guiding
studehts is greotly opprecioted.

'Sincerely,

An anonymous friend of John and Carole Kovacs who are
the Grandparents of 7th grad,e student Maxim J.C. Kovacs

ffi q
{

:à

'" .i

-t"." ã.

Ë



Sinc¿ 1969
SHA

AUDIOLOGY . HEARING AIDS . SPEECH THERAPY

ATTACHMENT # 2¿I

$7s0.00

$400.00

$4s0.00

$700.00

s8s0.00

$950.00

$950.00

- fueptionøf carefor tñe entirefømitj -

SPEECH AND HBARING ASSOCIATES, LLC

FEE SCHEDULE

SCHOOL YEAR: 2026 -2027

Centr'al Auditory Processing Evaluation with report
(Includes Comprehensive Periphelal Audiological Evaluation)

Cornprehensive Peripher al Audiological Evaluation with report

Hearing Aid Evaluation with report
(Includes Comprehensive Peripheral Audiological Evaluation)

Speech-Language Evaluation with report

Bilingual Speech-Language Evaluation with leport

Language Processing Evaluation with report

Augmentative and Alternative Communication

Evaluation with report.

Speech-Language Therapy/per session

In-School Consultation (2 Hr. Miriirnum)Æer Hr

Virtual Consultation 0.{o Minimum)Æer Hr.

Unlimited communication with school staff

$95.00 (30 min)

$ 142.50 (45 rnin)

$190.00 (l hour)

$ 175.00

$ 160.00

NC



71 Union Ave., Suite 207
Rutherforcl, NJ 07070
www. supremeconsu I tants.co rn

(tr1
'tiiËà

T: (201) 372 - 9600

F: (201) 372 - 9550
E: admin@supremeconsultants.co

ATTACFIMENT #25SUPREME
W

Letter of Agreement
June 2, 2026

Mountainside School District
Supervisor of Special Services
1497 Woodacres Drive
Mountainside, NJ 07092

This Letter Agreement outlines the terms under which Supreme Consultants,
LLC, will provide temporary staffing services to the Mountainside School
District(hereinafter "Client") on a temporary basis pending execution of a formal
comprehensive agreement between Supreme Consultants and the
Client.

This Letter Agreement shall continue and will automatically renew for successive
periods of 4S-days calendar days until such time that the Parties enter into a
Comprehensive Agreement. At such time, this Letter Agreement will immediately
terminate upon execution of the Comprehensive Agreement.

It is understood and agreed that the temporary, professional health care staff
provided by Supreme Consultants to the Client are employees of Supreme
Consultants on temporary assignment with Client ("Employee(s)").

It is further understood and agreed upon by the Parties that Client may offer
employment positions with Supreme Consultants' Employees. ln such
circumstances, Client agrees to immediately notify Supreme Consultants of any
and all job offer(s) made to Employee(s) whom were on temporary assignment
with Client. Unless otherwise agreed upon in writing by Supreme Consultants, it
is required that all Employee(s) must have worked for a minimum of seven hundred
fifty (750) hours while on temporary assignment with Client prior to accepting any
position of employment with the Client. The seven hundred fifty (750) hours are
counted from the time the Client notifies Supreme Consultants in writing of its
intention to hire an Employee of Supreme Consultants. This condition is and
remains effective for six months beyond the last date of the Contractor's most
recent assignment.

Client Supreme Consultants



The fees for the above temporary staffing services for Employee(s) are set out in
Schedule A, attached hereto and incorporated in its entirety herein. Schedule A
shall not be modified unless agreed to in writing by Supreme Consultants.
Furthermore, unless otherwise agreed to in writing by Supreme Consultants, all
invoices for services under this Letter Agreement are due within thirty (30) calendar
days from the date of invoice and will be forwarded to the designated agent of
Client as indicated on Schedule A. All outstanding balances will be subject to
interest and late charges as indicated on Schedule A. lf payment is not made in
accordance with the terms set forth herein, Supreme Consultants will have the right
to cease providing temporary staffing Employee(s) to Client, and Supreme
Consultants' Employee(s) will not be released to any existing assignment until
payment is received in full, including any applicable interest and late charges.

Thank you for utilizing Supreme Consultants. We look forward to continuing our
relationship wiih you and filling your health care professional staffing needs,
especially when it comes to Bilingual professionals. Please contact our offices
should you have any questions regarding this Letter Agreement or any other
concern.

lf these terms are acceptable, please sign this Letter Agreement and return it to
our office at your earliest convenience.

Respectfully,

Supreme Consultants, LLC

Understood and Agreed to by

Gustavo Estrada
President,

,¡ î1ttf¡lt.( i a bßl'J czQ

Signatrfle dt Cl¡ent Agent or Officer Date

Title of Officer

Client

c_p

Supreme Consultants



Supreme Consultants, LLC
71 Union Ave. Suite 207
Rutherford, NJ 07070

Ph. (201) 372-e600
Fax. (201) 372-9550

SCHEDULE A

As incorporated into the Letter of Agreement dated 61212026, between Supreme
Consultants and the Mountainside School District, it is understood and agreed
to by the Client that the Client shall pay to Supreme Consultants the following fees
pursuant to the following schedule:

TYPE OF SERVICE FEES
Bilingual Psychological $800.00 per evaluation
Bilingual Educational $800.00 per evaluation
Bilingual Speech & Language Evaluatior $800.00 per evaluation
Monolingual Evaluations/Assessments $0SO per evaluation/assessment
OT Bilingual $AOO per evaluation/assessment
OT Monolingual $0SO per evaluation/assessment
ASL lnterpreting $85.00 per hour/ 2 hours minimum
Virtual I nterpreting Services $52.00 per hour / 2 hours minimum
I n-Person lnterpreting Services $58.00 per hour/ 2 hours minimum
Home/Bed Side lnstruction $65.00 per hour / 2 hours minimum
Home/Bed Side lnstruction (Special Ed.) $80.00 per hour/ 2 hours minimum
Home Occupational or Speech Therapy $115 per 30 minutes

$tZS per 45 minutes
$tSS per hour

Transcribing
*" For any documents, or ln cases where an
evaluator is requested to prepare an additional
report in another language

$O.ZS per word

Bilingual Arabic evaluations $gSO per evaluation
Bilingual Korean evaluations $850 per evaluation

Client Supreme Consultants



Temporary Staff Hourly Rate

Special Education Teacher $70-$80/hr
Occu pational Therapist $95-$1051hr.
COTA $65-$7slhr
School Social Worker $70-$80/hr
School Psychologist $95-$105/hr
LDTC $95-$105/hr
Speech Language Pathologist $100-$1 10/hr

SLPA $65-$75lhr
School Counselor $50-$60/hr.
Paraprofessional $30-$40/hr

*Mileage retmbursemenf will be charged of .50 cenfslmtle for emp/oyees
fhaf travel one pius hours fo designofed locafion for service.

tn oddition to ihe obove schedule of fees, it is understood ond ogreed to
by the Client thot the Client sholl poy, in oddition to the obove fees, o lote
chorge of 1.5% will be ossessed in ihe event thol o poyment is not
receíved within thirty (30) doys from the dote of invoice.

Pleqse identify the designoted invoice recipienl:

Nome

Title CEJ

Ph: ¿l OB -- ,)*=t) - k'tr ? t x' Ll 0 O

Emoil 1 ¡X [Lto ,Sr¿l(ÊCl'r¿¿l* of>

Supreme Consultonts: Morio Garcio-Eslrodo, Accounling Supervisor
Mcrioe@su premeconsultonts.com

kxClient
¡t\J

Supreme Consultants



Approval by Mountainside Board of Education ATTACHMENT #26
For Regular and Classified Students

2026 - 2027 School Year
Names of I ndependent Providers/Physicia ns/Agencies

To be approved at June's Board Meeting

Budgeted Account Code

1 1_-000- 1_00-5 66-000-001
lntake Fee - 5400.00
S1OO per hour x l-0 hours per week

of home instruction.
PO for services upon scheduling,

1 1-000-2 r_6-3 20-000-002

s27,1_60.00 - ESY and RSY

1 L-000-2 16-3 20-000-002

$36,500.00 -RSY
Contracts to be approve d when
submitted

1 1-000-2 19-3 20-000-001 s L,300.00
per Evaluation + IEP me+ting. (lf
more than 2 sessions ar: needed for
the student, an additional 5tS0.O0
will be charged.) Anticipated total
S3,900.00 for 3 students. POs

submitted as scheduled
L 1-000-2 19-320-000-00 L s 1,490.00
per Evaluation + meeting Purchase

orders submitted as scheduled.

L1-000-2L9-320-000-00 1 s1,430.00
per Evaluation
Purchase orders submitted as

sched u led.

tr-oo? -717 - 3 2 0-000-00 2

S 108,265.00(Esrimated :otal) - ESY

and RSY

L 1-000-2 19-3 20-000-002

S75.00 per hour for home
instruction as needed. PO

submitted as scheduled

Contact lnformation Description of services

Stepping Forward Counseling Center
26 Main Street
Chatham, NJ 07928

Counseling and Home lnstruction
Facility

PT - Related Services for in-

district classified and 504

stude nts

Next Step Pediatric Therapy
15L Summit Avenue - Lst Floor

Summit, NJ 07901

Summit Speech School

at the F.M. Kirby Center
705 Central Avenue
New Providence, NewJersey 07974
Phone (908) 508-001-1-

Fax (908) s08-00L2

Teacher of the Deaf
Itinerant Services: for testing/
student and staff consultations
and training workshops/direct
student services (3)

Garden State AAC Specialists, LLC

70 Church Street, Suite 1-26

Flemington, NJ 08822
908-652-4403
melissa @gardenstateaac.com
www, ga rd enstatea ac. co m

Augmentative & Alternative
Communication
Evaluations/Meetings

lntegrated Speech Pathology, LLC

786 Mountain Blvd.

Suite 2038
Watchung, NJ 07069

Augmentative & Alternative
Communication
Evaluations/Meetings

Hearing Doctors of New Jersey

340 E Northfield Road, Suite 2B

Livingston, NJ 07039
973-s77-4rO0
h ea ringdoctorsofn j.co m

Contact for scheduling: Yvette

Central Auditory Processing

Disorder Evaluations

Progressive Therapy of New Jersey

1 Meredith Court
Oak Ridge, NJ 07438

ln School Consultation to School

Based Applied Behavior Analysis

Program

Dr. L. Hanes & Associates

6 Mead Place

Pompton Plains, Nj

Home Instruction Services for
Students



Page 2 of 3

Contact lnformation Description of services

MEM Education Services, LLC

22 Lord Stirling Drive,

Parsippany NJ 07054

Educational Evaluations

Learning Ally
20 Roszel Road

Princeton, NJ 08540
800-221_-1098

Site License / Rudiobooks for
district students

TextHelp
500 Unicorn Park Drive
Woburn, MA 01801

Site License/ online reading
program for district students -
Co-Writer

Educational Audiology Resources, LLC

1673 Route 88 West
Brick, NJ 08724

Audiologic Educational
Evaluation

DC Fagan Psychological Services
769 Susquehanna Avenue
Franklin Lakes, NJ 07417

Psychological Evaluation and
consultation services

Educational Services Commission of
New Jersey
L690 Stelton Road

Piscataway, NJ 08854
Tel.732.777 .9848

Provide translation services
during meeting or evaluations

Kenyon Learning
Brian Kenyon
cell: 848-330-2736 (Text's Okay)
email : brian@kenyonlearning. corn
website: www.ken com

Assistive Tech nology Eval uations

Supreme Consultants
TL Union Avenue Suite 207
Union, NJ 07070
Ph:2O1.372.9600

F: 201,.372.9550
Email: admin@supremeconsutants.com

lndependent evaluations

Speech & Hearing Associates
L21 South Euclid Avenue
Westfield, NJ 07090
Ph:908.232.2903 x.203
E: SpeechAnd Hea ringAssoc.com

Centra I Aud itory Processing
Eva lu atio n

Budgeted Account Code

1,1-000 -2r9- 3 20-000-00 L

$+ZS per Evaluation + $25 per
meeting if needed PO submitted as
scheduled.

L 1-000-2 19 -390-000-004

$3,L99.00 - ESY and RSv

L 1-000-2 19 -390-000-004

SBe3.02

1_ 1-000-2 19-3 20-000-00L
Various fees for various diagnostics

S275.oo-S1050.00. Consult fees:

Suo.oo-S12oo.oo
1 1-000-2 L9 -390-000-004

S3,500.00-S+,S00.00 per Evaluation/
Consultation Service
PO submitted as scheduled.
1 1-000-2 19-3 20-000-00 1
Various fees for various needs

Srro.oo- S+zE.oo
PO submitted as scheduled.

1 1-000-2 19-320-000-00 1

Ëvaluations

L 1-000-2 19-3 20-000-00 I
Various fees depending on type of
eva lu atio n.

1 L-000-2 19-320-000-00 1

Various fees depending rn type of
eva luation.
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Narnes of Fsychiatrists fon Medlcal Evaluations - Emergencies or Scheduled

Contact lnformation Description of services

Dr. Bryan Fennelly
8 Shunpike Road

Madison, NJ 07940
973-660-0084

Psychiatric
Medical Evaluations /
Emergency or Scheduled

Richard Kleinmann, MD
90 Beaver Avenue 303

Clinton, NJ 08809

Psych iatric evaluations
732.964.855r

Lawrence DeMilio
654 Springfield Avenue
Berkeley Heights, NJ 07922

Psych iatric evaluations

Christine S. Ghilain, Ph.D., ABPP-CN

1 Gatehall Drive, Suite P011

Parsippany, NJ 07054
973-221,-3686
d r.eh ilain @brain health neu ro.com

Neuropsychological
Evaluations

Center for Neuropsychological Services-

Dr. Rashmi Rastogi

100 Walnut Avenue
Clark, NJ

732-659-4470
Email : Drrastogi00l@gmail.com
www. njneuropsvchdoc.com

N eu ro psychologica I

Evaluations

Dr. Joshua Shifrin, PhD, ABSNP, NCSP,

ADHD-CCSP

Pediatric/School Neu ropsychological
Assessments
52 Holiday Drive

West Caldwell, NJ 07006
973-250-8336
admin@neuropsvcheval.com

All testing will be done remotely until
further notice,

Neuropsychological
Evaluations

Budgeted Account Code

l- 1-000-2 19-3 20-000-0@
S715.00 sched uled/5 77 5.OO eme rgency
evaluation

1 1-000-2 19-3 20-000-0û2

52,150.0o

1_ 1-000-2 L9-3 20-000-002

s37s.oo

1 1-000-2 19-320-000-002
N eu ropsychological evaluations:

S4,5oo.oo

1 1-000-2 19-320-000-0m

SE,SOO.Oo per comprehensive
evaluation
(evaluation + input from parents,
teachers - app. 8 hours total)

1 1-000-2 19-3 20-000-001" s4,500.00
per evaluation

2,l
Gi to upervisor Special Services Date

c (þ



Attachmenl#27

Student Contracts
June 1612026

2026
ESY

Student ID# Placement Service Cost

#t001623119 Harbor Haven Day Camp Educational Services
& transportation

$9,450.00

2026-2027
ESY & Regular School Year

#6489264549 Academy 360

Upper School
Paraprofessional &

Educational Serr¿ices

$ 151,925.50

#62589rr202 Banyan School Educational Services s70,722.22

#9s00s 12942 ECLC of New Jersey Educational Services $92,314.00

#6691276007 The Center School Educational Services $100,462.00

#8978037849 The Newmark School Educational Services s76,481.22

#976r72822s Newmark High School Educational Services $80,305.08

#2936698s29 Montgomery Academy Paraprofessional &
Educational Services

$ 139,130.00

#243781s436 PG Chambers Educational Services $ I 1 1,869.10

#3691479251 Cornerstone Day School Educational Services $108,240.00

#16s936361 Cornerstone Day School Educational Services $108,240.00

#4758345768 The Midland School Paraprofessional &
Educational Services

$ 150,643.50

#919t092586 The Midland School Educational Services $107,803.50



POLICY
MOUNTAINSIDE

BOARD OF EDUCATION

ADMINISTRATION
l230lPage 1of 5

Superintendent's Duties
M

Function

The Superintendent shall serve as Chief Executive and Administrative Officer of
the school district by implementing policies established by the Board of
Education and by discharging the duties imposed on their h.-isÆer office by law.

Authority

The Superintendent shall be the Chief School Administrator of the school district
and principal prineþte advisor to the Board. The Superintendent l{e/$he may
delegate to an appropriate school official any duty not reserved to the
Superintendent by law r+ies

mandåted+y+ar¡r.

Work Relationships

The Superintendent shall report directly to the Board and shall directly or
indirectly supervise all persons employed by the Board.

Duties and Responsibilities

A. In the discharge of their hislher responsibility as principal prineip+e

advisor to the Board, the Superintendent shall:

l. Ensure all aspects of school district operations comply with Board
policy and regulation, Federal and State law, and school district
contracts;

2. Report to the Board on the needs of the school district;

3. Advise the Board of any revisions €hang€s or additions that should
be made to its policies and regulations;

4. Provide the Board with sr*eh information as may be needed to
ensure the-frakiapf informed decisions are made by the Board;
and

5. Perform other duties as may be assigned by the Board.



POLICY
MOUNTAINSIDE

BOARD OF EDUCATION

ADMINISTRATION
l230lPage2 of 5

Superintendentos Duties
M

B

C

In the discharge of their hisA€r responsibility for the implementation of
the operational action plan of the school district, the Superintendent shall:

2

1

1

Evaluate the future needs of the school district and recommend a

school district action plan including goals, objectives, and

priorities to the Board; and

3, Maintain written eÞieetives te implement the distriet aetion plan

@
4, Evaluate pregress teward the attainment ef the distriet aetien plan

35. Report to the United States Department of Education and the
New Jersey Department of Education, the New Jersey
Commissioner of Education, and the Executive County
Superintendent as required

Uf+negenamissiener.

In the discharge of their hisAer responsibility as the administrator of the
instructional program, the Superintendent shall :

Prepare, promulgate, and maintain a manual of Board policies and
adminis+a+ive regulations ;

Establish and maintain a written instructional plan for the schools

of the school district consistent with the educational goals adopted

by the Board;

Coordinate the proper implementation of the instructional plan as it
applies to each school in the school district;

Evaluate at least annually the effectiveness of the program of
studies and recommend sueh changes and additions as-ffiay_be
rc$*ired to improve its effectiveness;

Evaluate the performance of students in relation to other public
school districts, as well as in relation to State and national
standards;

2.

J

4.
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M

5 Report periodically to the Board, as directed by the Board, on the
condition of the educational program and facilities in the school
district; and

6. Keep informed regarding current research in the field of education
and inform the Board as appropriate.

In the discharge of their hislher responsibility for the direction and

welfare of students, the Superintendent shall:

1. Strive to motivate students to achieve their individual best;

2. Create a climate of respect for authority and discipline in each of
the schools of the school district; and

3, Repert-te the Beard at its
and

34. Recommend any changes in the program of student management

and support as-ne€essary to respond to school district needs.

In the discharge of their hisAer responsibility for the supervision of
school district employees, the Superintendent shall:

Recommend to the Board all properly certified candidates for
employment, assignment, or transfer;

Assign staff se-as to achieve maximum effectiveness in the
attainment of educational goals;

Train staff as-*eeessary to implement approved changes in the
curiculum or instructional methods of the school district;

Evaluate the effectiveness of staff ffiembers in the performance of
their assigned tasks;

Recommend changes in staffing patterns based on the evaluation
of staff and program effectiveness; and

D

E

2.

J

4.

5
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M

Discipline staff as+equi+ed and report to the Board ferthw'ith any
suspension of a treaehi*g staff member.

F

G

H

4.

In the discharge of their hisAcr responsibility for the maintenance of the

school buildings and grounds pþsieal-plan+, the Superintendent shall:

2

a
J

4.

1

1

Assign support staff se*s to achieve maximum effectiveness from
the school buitdings and grounds faeil#ics of the school district;

Train support staff as-åe€essary to maintain the school buildings
and grounds faei{i+ics and to avoid safety and environmental
hazards; and

Evaluate the effectiveness of the school districtos school buildings
and grounds f¿eilities in housing the instructional program and

recommend to the Board sueh changes and improvements asmay
l,e+eqt+ifcd.

In the discharge of their hisAer responsibility for the management of the
school district business affairs, the Superintendent shall:

Strive to make efficient use of school district resources in the daily
operations of the schools;

Supervise the preparation of the annual budget and recommend its
adoption to the Board;

2. Implement the budget adopted by the Board;

3 Establish sufficient fiscal controls to ensure that school district
funds are expended wisely and efficiently; and

Report to the Board at its next meeting any expenditure in excess

of a budgeted line item.

In the discharge of their hi#her responsibility as liaison offtcer to the
public, the Superintendent shall:

Strive to interpret the needs of the school district to the public and

the concerns of the public to the Board;
1
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M

As appropriate, involve members of the public in the review of
school district needs, community needs, and the operation of the
school district's programs;

Keep the public informed about the accomplishments and
challenges of the school district;

Cooperate with the news media; and

V/ork effectively with municipal government offtcials and public
agencies concerned with the welfare of students.

The Superintendent will be evaluated in accordance with Policy No. 1240 and the
Board-approved this job description.

N.J. S.A. 1 8A:74- 1 1.; 1 8A: l7 -17 .; 1 8A: 1 7- 1 8.; I 8A: 17 -20.; l8A:17 -21.;
18 A:22-8.1.; 18 A:27 -4.1.; 18 A:37 -4.

N.J.A.C. 6A:8-3 . 1 ; 6A:32-41;SXSZ-+ZZ

Adopted: 25 September 2007
Revised: 21 November 2023
Revised:

4

5

Evaluation Criteria

I 

-l-
il-||
Lril
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FAMILY I,EAVE

The Board of Education will provide family leave to staff members in accordance with the New
Jersey Family Leave Act Q.üJFLA) and the Federal Family and Medical Leave Act (FMLA).
These laws have similar and different provisions that provide different rights and obligations for
a staff member and the Board.

If a staff member is eligible for leave for reasons recognized under both the FMLA and NJFLA,
then the time taken shall run concurrently and be applied to both laws. The NJFLA provides

twelve weeks leave in a twenty-four month period and the FMLA provides twelve weeks leave

in a twelve month period.

A. New Jersey Family Leave Act

1. Definitions Relative to New Jersey Family Leave Act

"Base Hours" means the hours of work for which a staff member receives

compensation. Base hours shall include overtime hours for which a staff
member is paid additional or overtime compensation, and hours for which a staff
member receives workers' compensation benefits. Base hours shall also include
hours a staff member would have worked except for having been in military
service. Base hours do not include hours for when a staff member receives other
types of compensation, such as administrative, personal leave, vacation, or sick
leave.

"Child" means a biological, adopted, foster child, or resource family child,
stepchild, legal ward, or child of a parent, including a child who becomes the
child of a parent pursuant to a valid written agreement between the parent and a
gestational carrier.

"Eligible employee" means any individual employed by the same employer for
three twelve months or more, who has worked 250 +fOe or more base hours

during the preceding twelve month period.

"Employer" includes the State, any political subdivision thereof, and all pubhc

offices, agencies, boards, or bodies.
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"Family member" means a child, parent, parent-in-law, sibling, grandparent,
grandchild, spouse, domestic partner, or one partner in a civil union couple, or
any other individual related by blood to a staff member, and any other individual
that a staff member shows to have a close association with a staff member which
is the equivalent of a family relationship.

"Health care provider" means a duly licensed health care provider or other health
care provider deemed appropriate by the Director of the Division on Civil Rights
in the New Jersey Department of Law and Public Safety.

"Parent" means a person who is the biological parent, adoptive parent, foster
parent, resource family parent, step-parent, parent-in-law, or legal guardian,
having a "parent-child relationship" with a child as defined by law, or having
sole or joint legal or physical custody, care, guardianship, or visitation with a
child, or who became the parent of the child pursuant to a valid written
agreement between the parent and a gestational carrier.

"serious health condition" means an illness, injury, impairment, or physical or
mental condition which requires:

Inpatient care in a hospital, hospice, or residential medical care facility;
or

Continuing medical treatment or continuing supervision by a health care

provider.

As used in the definition of a serious health condition, "continuing medical
treatment or continuing supervision by a health care provider" means:

a. A period of incapacity (that is, inability to work, attend school, or
perform regular daily activities due to a serious health condition,
treatment therefore, and recovery therefrom) of more than three

consecutive days, and any subsequent treatment or period of incapacity
relating to the same condition, that also involves:

4..

b

(1) Treatment two or more times by a health care provider; or



POLICY
MOUNTAINSIDE

BOARD OF EDUCATION

ADMINISTRATION
16431 Page 3 of33

Family Leave

(2) Treatment by a health care provider on one occasion which results
in a regimen of continuing treatment under the supervision of a

health care provider;

Any period of incapacity due to pregnancy, or for prenatal care;

Any period of incapacity or treatment for such incapacity due to a chronic
serious health condition;

A period of incapacity, which is permanent or long-term, due to a

condition for which treatment may not be effective (such as Alzheimer's
disease, a severe stroke, or the terminal stages of a disease) where the
individual is under continuing supervision of but need not be receiving
active treatment by, a health care provider; or

Any period of absence to receive multiple treatments (including any

period of recovery therefrom) by a health care provider or by a provider
of health care services under orders of, or on referral by a health care

provider, either for restorative surgery after an accident or other injury, or
for a condition that would likely result in a period of incapacity of more

than three consecutive calendar days in the absence of medical
intervention or treatment, such as cancer (chemotherapy, radiation, etc.),

severe arthritis (physical therapy), or kidney disease (dialysis).

"Spouse" means a person to whom a staff member is lawfully married as defined

by New Jersey law.

"State of emergency" means a natural or man-made disaster or emergency for
which a state of emergency has been declared by the President of the United
States or the Governor, or for which a state of emergency has been declared by a
municipal emergency management coordinator.

2. Reasons for NJFLA Leave

A staff member may take NJFLA leave to provide care made necessary

by reason of:

(1) The birth of a child of the staff member, including a child born
pursuant to a valid written agreement between the staff member
and the gestational carrier;

b.

c.

d.

a.
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(2) The placement of a child into foster care with the staff member or
in connection with adoption of such child by a staff member;

(3) The serious health condition of a family member of the staff
member; or

(4) A state of emergency declared by the Governor of New Jersey, or
when indicated to be needed by the Commissioner of Health -
New Jersey Department of Health or other public health authority,
an epidemic or communicable disease, a known or suspected

exposure to the communicable disease, or efforts to prevent

spread of a communicable disease which:

(a) Requires in-home care or treatment of a child due to the

closure of the school or place of care of the child of a staff
member, by order of a public official due to the epidemic
or other public health emergency;

(b) Prompts the issuance by a public health authority of a

determination, including by mandatory quarantine,

requiring or imposing responsive or prophylactic measures

as a result of illness caused by an epidemic of a

communicable disease or known or suspected exposure to
the communicable disease because the presence in the

community of a family member in need of care by a staff
member would jeopardize the health of others; or

(c) Results in the recommendation of a health care provider or
public health authority, lhat a family member in need of
care by a staff member voluntarily undergo self-quarantine
as a result of suspected exposure to a communicable
disease because the presence in the community of that
family member in need of care by a staff member, would
jeopardize the health of others.

3. Staff Member Eligibility

NJFLA leave may be taken for up to twelve weeks within any twenty-
four month period. The NJFLA leave shall be unpaid with benefits
subject to contributions required to be made by the staff member.

a.
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A staff member is eligible for NJFLA leave if a staff member is
employed by the same Board for three g¡Éclve months or more, and has

worked 250 +S0O or more base hours during the preceding twelve month
period.

The method to determine the twenty-four month period in which the
twelve weeks of NJFLA leave entitlement occurs shall be a "rolling"
twenty-four month period measured backward from the date a staff
member uses any leave under NJFLA.

This Policy shall serve as notice to all staff members of the method
chosen in 4.3.c. above. This method shall be applied consistently and

uniformly to all staff members.

(1) If the Board transitions to another method, the Board is required
to give at least sixty days' notice to all staff members and the
transition must take place in such a way that staff members retain
their full benefit of twelve weeks of NJFLA leave under
whichever method affords the greatest benefit to a staff member.

The Board shall grant NJFLA leave to more than one staff member from
the same family (for example, a husband and a wife, or a brother and a

sister) at the same time, provided such staff members are otherwise
eligible for NJFLA leave.

The fact that a holiday may occur within the week taken by a staff
member as NJFLA leave has no effect and the week is counted as a week
of NJFLA leave.

(l) However, if a staff member is out on NJFLA leave and the staff
member is not regularly scheduled to work for one or more
weeks, the weeks the staff member is not regularly scheduled to
work do not count against their NJFLA leave entitlement.

4. Types of NJFLA Leave

Staff members are required to provide notice in writing for any NJFLA
leave requested. In emergent circumstances, a staff member may provide
the Board with oral notice when written notice is impracticable.

b.

d.

c.

e.

f

a.
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(1) Staff members must provide the Board written notice after
submitting oral notice in emergent circumstances.

Consecutive NJFLA leave is NJFLA leave that is taken without
interruption based upon a staff member's regular work schedule and does

not include breaks in employment in which a staff member is not
regularly scheduled to work.

(1) A staff member must provide the Board with notice of
consecutive NJFLA leave no later than thirty days prior to the
commencement of consecutive NJFLA leave, except where
emergent circumstances warrant shorter notice.

(2) A staff member shall provide the Board with certification
pursuant to 4.5. below.

Intermittent NJFLA leave is NJFLA leave due to a single qualifying
reason, taken in separate periods of time, broken up by periods in which
the staff member returns to work.

(1) A staff member is entitled to take NJFLA leave intermittently for
the birth of a child of the staff member, including a child born
pursuant to a valid written agreement between the staff member

and a gestational carier or the placement of a child into foster

care with the staff member or in connection with adoption of such

child by the staff member.

(a) The staff member shall provide the Board with prior
notice of not less than fifteen calendar days before the first
day on which NJFLI benefits are paid for the intermittent
NJFLA leave, unless an emergency or other unforeseen

circumstance precludes prior notice.

(b) The staff member shall make a reasonable effort to
schedule the intermittent NJFLA leave so as not to unduly
disrupt the operations of the Board and, if possible,
provide the Board, prior to the commencement of
intermittent NJFLA leave, with a regular schedule of the

days or days of the week on which the intermittent NJFLA
leave will be taken.

b

c.
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(c) A staff member shall provide the Board with certification
for intermittent NJFLA leave pursuant to 4.5.b. below.

(2) The staff member is entitled to take intermittent NJFLA leave for
the serious health condition of a family member of the staff
member when medically necessary if:

(a) The total time which the intermittent NJFLA leave is
taken does not exceed twelve months if taken in
connection with a single serious health condition. If the
intermittent NJFLA leave is taken in connection with more
than one serious health condition, the intermittent NJFLA
leave must be taken within a consecutive twenty-four
month period or until such time the twelve week NJFLA
leave is exhausted, whichever is shorter;

(b) The staff member provides the Board with prior notice of
not less than fifteen calendar days before the first day on
which benefits are paid for the intermittent NJFLA leave.

(i) The staff member may provide notice less than
fifteen days prior to the intermittent NJFLA leave
if an emergency or other unforeseen circumstance
precludes prior notice;

(c) The staff member makes a reasonable effort to schedule

the intermittent NJFLA leave so as not to unduly disrupt
the operations of the school district and, if possible,
provide the school district, prior to the commencement of
intermittent NJFLA leave, with a regular schedule of the
days or days of the week on which the intermittent NJFLA
leave will be taken; and

The staff member provides the Board with a copy of the
certification outlined in 4.5.c. below.

(d)

In the case of NJFLA leave taken due to an epidemic of a

communicable disease, a known or suspected exposure to the
communicable disease, or efforts to prevent spread of the
communicable disease, the NJFLA leave may only be taken
intermittently if:

(3)
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(a) The staff member provides the Board with prior notice of
the intermittent NJFLA leave as soon as practicable;

(b) The staff member makes a reasonable effort to schedule

the NJFLA leave so as not to unduly disrupt the operations
of the school district and, if possible, provide the school
district prior to the commencement of the intermittent
NJFLA leave, with a regular schedule of the day or days

of the week on which the intermittent NJFLA leave will be

taken; and

(c) A staff member provides the Board with a copy of the
certification outlined in 4.5.d. below.

(4) Intermittent leave taken on a reduced leave schedule is NJFLA
leave due to a single qualifying reason, that is scheduled for fewer
than a staff member's usual number of hours worked per

workweek, but not for fewer than a staff member's usual number
of hours worked per workday and may only be taken to care for
the serious health condition of a family member of a staff member
when medically necessary, except that:

(a) A staff member shall not be entitled to intermittent NJFLA
leave on a reduced leave schedule for a period exceeding
twelve consecutive months for any one period of NJFLA
leave;

(b) The staff member must provide the Board with prior
notice of the intermittent NJFLA leave on a reduced leave

schedule as soon as practicable;

(c) A staff member shall make a reasonable effort to schedule

intermittent NJFLA leave on a reduced leave schedule so

as not to disrupt unduly the operations of the school
district. A staff member shall provide the school district
with prior notice of the care) medical treatment, or
continuing supervision by a health care provider necessary

due to a serious health condition of a family member, in a
manner which is reasonable and practicable; and
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A staff member must provide the Board with a copy of the
certification outlined in 4.5.c. below.

(d)

d.

e.

NJFLA leave taken because of the birth or placement for adoption of a
child of the staff member may commence at any time within a year after
the date of the foster care placement, birth, or placement for adoption.

A staff member shall not, during any period of NJFLA leave, perform
services on a full-time basis for any person for whom a staff member did
not provide those services immediately prior to commencement of the
NJFLA leave.

(l) A staff member on NJFLA leave may not engage in other full-
time employment during the term of the NJFLA leave, unless

such employment commenced prior to the NJFLA leave and is not
otherwise prohibited by law.

(2) During the term of NJFLA leave a staff member may commence
part-time employment which shall not exceed half the regularly
scheduled hours worked for the Board from whom a staff member
requested NJFLA leave. A staff member may continue part-time
employment which commenced prior to a staff member's NJFLA
leave, at the same number of hours that a staff member was

regularly scheduled prior to such NJFLA leave.

(3) The Board may not maintain a policy or practice which prohibits
part-time employment during the course of a NJFLA leave.

5. Certifìcation

a. The Board shall require a staff member who requests NJFLA leave to
sign a form of certification established by the Board attesting that such

staff member is taking NJFLA leave in accordance with the law.

(1) The Board may not require a staff member to sign or otherwise
submit a form of certification attesting to additional facts,

including a staff member's eligibility for NJFLA leave.

(2) The Board may subject a staff member to reasonable disciplinary
measures, depending on the circumstances, when a staff member
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intentionally misrepresents the reason that such staff member is
taking NJFLA leave.

(3) The form of certification established by the Board shall contain a
statement warning a staff member of the consequences of refusing
to sign the certification or falsely certifying. Any staff member
who refuses to sign the certification established by the Board may
be denied the requested NJFLA leave.

(4) The Board requires that any period of NJFLA leave be supported
by certification issued by a health care provider.

Where the certification, issued by the health care provider, is for the birth
of a child of a staff member, including a child born pursuant to a valid
written agreement between the staff member and a gestational carrier or
the placement of a child into foster care with the staff member or in
connection with adoption of such child by the staff member, the
certification need only state the date of birth or date of placement,

whichever is appropriate.

Any period of NJFLA leave for the serious health condition of a family
member of a staff member shall be supported by certification provided by
a health care provider. The certification shall be sufficient if it states:

(l) The date, if known, on which the serious health condition
commenced;

(2) The probable duration of the condition;

(3) The medical facts within the knowledge of the provider of the

certification regarding the condition;

(4) The serious health condition warrants the participation of the staff
member in providing health care to the family member, as

provided in the "Family Leave Act," P.L. 1989, c.261(C.34:118-
1 et seq.) and regulations adopted pursuant to the NJFLA;

An estimate of the amount of time the staff member is needed for
participation in the care of the family member;

b

c.

(5)
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(6) If the NJFLA leave is intermittent, a statement of the medical
necessity for the intermittent NJFLA leave and the expected

duration of the intermittent NJFLA leave; and

(7) If NJFLA leave is intermittent and for planned medical treatment,
the dates of the treatment.

In any case in which the Board has reason to doubt the validity of the

certification provided pursuant to 4.5.c. above, the Board may require, at

its own expense, that a staff member obtain an opinion regarding the
serious health condition from a second health care provider designated or
approved, but not employed on a regular basis, by the Board. If the
second opinion differs from the certification provided pursuant to 4.5.c.
above, the Board may require, at its own expense, that a staff member
obtain the opinion of a third health care provider designated or approved
jointly by the Board and a staff member concerning the serious health
condition. The opinion of the third health care provider shall be

considered to be final and shall be binding on the Board and a staff
member.

Where the certification is for an epidemic of a communicable disease, a

known or suspected exposure to the communicable disease, or effofts to
prevent the spread of the communicable disease, the certification shall be

sufficient if it includes:

(1) For NJFLA leave taken to provide in-home care or treatment of a
child due to the closure of the school or place of care of the child
of a staff member, by order of a public official due to the

epidemic or other public health emergency, the date on which the

closure of the school or place of care of the child of a staff
member commenced and the reason for such closure;

(2) For NJFLA leave taken due to a public health authority's issuance

of a determination requiring or imposing responsive or
prophylactic measures as a result of illness caused by an epidemic
of a communicable disease or known or suspected exposure to the

communicable disease because the presence in the community of
a family member in need of care by a staff member would

d.

e.
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jeopardize the health of others, the date of issuance of the
determination, and the probable duration of the determination; or

(3) For NJFLA leave taken because a health care provider or public
health authority recommends that a family member in need of
care by a staff member voluntarily undergo self-quarantine as a
result of suspected exposure to a communicable disease because

the presence in the community of that family member in need of
care by a staff member would jeopardize the health of others, the

date of the recommendation, the probable duration of the

condition, and the medical or other facts within the health care

provider or public health authority's knowledge regarding the

condition.

The Board shall not use the certification requirements as outlined in 4.5.
to intimidate, harass, or otherwise discourage a staff member from
requesting or taking NJFLA leave or asserting any of a staff member's
rights to NJFLA leave.

6. Denial or Exemption of NJFLA Leave

a. Denial ofNJFLA Leave

(1) The Board may deny NJFLA leave to a staff member if:

(a) A staff member is a salaried staff member who is among
the highest paid 5o/o of the Board's staff members or the
seven highest paid staff members of the Board, whichever
is greater;

(b) The denial is necessary to prevent substantial and grievous

economic injury to the Board's operations; and

(c) The Board notifies a staff member of its intent to deny the

NJFLA leave at the time the Board determines that the

denial is necessary.

(2) The provisions of 4.6.a.(1) above shall not apply when, in the

event of a state of emergency declared by the Governor of New
Jersey or when indicated to be needed by the Commissioner of
Health - New Jersey Department of Health or other public health

f.
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authority, the NJFLA leave is for an epidemic of a communicable
disease, a known or suspected exposure to a communicable
disease, or efforts to prevent spread of a communicable disease.

(3) In any case in which NJFLA leave has already commenced at the
time of the notification pursuant to 4.6.a.(1)(c) above, a staff
member shall return to work within ten working days of the date

of notification.

7. Reinstatement from NJFLA Leave

Upon the expiration of a NJFLA leave, a staff member shall be restored

to the position such staff member held immediately prior to the

commencement of the NJFLA leave. If such position has been filled, the

Board shall reinstate such staff member to an equivalent position of like
seniority, status, employment benefits, PaV, and other terms and

conditions of employment.

If, during NJFLA leave, the Board experiences a reduction in force or

layoff and a staff member would have lost their position had a staff
member not been on NJFLA leave, as a result of the reduction in force or
pursuant to the good faith operation of a bona fide layoff and recall

system including a system under a collective bargaining agreement where

applicable, a staff member shall not be entitled to reinstatement to the

former or an equivalent position. A staff member shall retain all rights

under any applicable layoff and recall system, including a system under a

collective bargaining agreement, as if a staff member had not taken the

NJFLA leave.

8. Notice to Staff Members

The Board shall display the official Family Leave Act poster of the

Division on Civil Rights in the New Jersey Department of Law and

Public Safety (Division) in accordance with N.J.A.C. 13:8-2.2. The

poster is available for printing from the Division's website.

b. Access to and/or distribution of this Policy shall serve as school district
notice to staff members of their rights pursuant to N'J.A.C. l3:I4-l-14.

a.

b

a.

9. Local Board of Education Practices
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a. Accrued Paid NJFLA Leave

(1) Whether a staff member is required to use any other accrued leave

time concurrent with NJFLA leave time will depend upon either
the school district's practice or a provision in a collective
bargaining agreement, if applicable.

(a) Sick leave may only be used concurrently with the NJFLA
leave in accordance with the provisions of N.J.S.A.
184:30-1 and N.J.S.A. 34:l1B-3.

b. Multiple Leaves of Absence

(1) V/here a Board maintains leaves of absence which provide
benefits, other than health benefits, that differ depending upon the

type of leave taken, the Board shall provide those benefits to a
staff member on NJFLA leave in the same manner as it provides

benefits to staff members who are granted other leaves of absence

which most closely resemble NJFLA leave.

10. New Jersey Family Leave Insurance Program (NJFLI)

Board of Education staff members are eligible to apply for benefits under
the NJFLI Program administered by the State of New Jersey Department
of Labor and V/orkforce Development.

All applications for benef,rts under the NJFLI Program must be filed
directly with the State of New Jersey Department of Labor and

Workforce Development. The eligibility requirements, wage
requirements, benefit duration and amounts, and benefit limitations shall
be in accordance with the provisions of the NJFLI Program as

administered by the State of New Jersey Department of Labor and

Workforce Development. A formal appeal may be submitted to the State

of New Jersey Department of Labor and Workforce Development if an

employee or the Board disagrees with a determination on a claim.

The NJFLI Program provides eligible individuals a monetary benefit and

not a leave benefit. The school district administrative and related staff
will comply with the State of New Jersey Department of Labor and

Workforce Development requests for information in accordance with the
provisions of N.J.A.C . 12:21-3.9.

a.

b

c.
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A printed notification of staff members' rights relative to the receipt of
benefits under the NJFLI Program will be posted in each of the school
district worksites and in a place or places accessible to all employees at

the worksite.

Each staff member shall receive a copy of this notification in writing at

the time of the staff member's hiring, whenever the staff member
provides written notice to the Superintendent of their intention to apply
for benefits under the NJFLI Program, or at any time upon the first
request of the staff member.

(1) The written notification may be transmitted to the staff member in
electronic form.

(2) Access to and/or distribution of this Policy shall serve as school
district notice to staff members of their rights under the NJFLI
Program.

B. Federal Family and Medical Leave Act

1 Definitions Relative to Federal Family and Medical Leave Act

"Covered Employer" means any public or private elementary or secondary
school(s) regardless of the number of employees employed.

"Employee" means a staff member eligible for family and medical leave in
accordance with the Federal Family and Medical Leave Act (FMLA).

"Hours of Service" means hours actually worked by the employee. It does not
mean hours paid. Thus, non-working time - such as vacations, holidays,
furloughs, sick leave, or other time-off (paid or otherwise) - does not count for
purposes of calculating FMLA eligibility for the employee.

"Parent" means a biological, adoptive, step, or foster father or mother, or any

other individual who stood in loco parentis to a staff member when a staff
member has a son or daughter as defined below. This term does not include
parents "in law."

d.

e
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"serious health condition" means an illness, injury, impairment, or physical or
mental condition that involves inpatient care in a hospital, hospice, or residential
medical facility or continuing treatment by a health care provider. "Serious
health condition" may include treatment of substance abuse pursuant to
29 CFR $825.1 19.

"Son" or "daughter" means a biological, adopted, or foster child, stepchild, a

legal ward, or a child of a person standing in loco parentis, who is either under
age eighteen or age eighteen or older and incapable of self-care because of a

mental or physical disability at the time that FMLA leave is to commence.

"Spouse" means a husband or wife. For purposes of this definition, husband or
wife refers to the other person with whom an individual entered into marriage as

defined or recognized under State law in the State in which the marriage was

entered into or, in the case of a marriage entered into outside of any State, if the
marriage is valid in the place where entered into and could have been entered

into in at least one State. This definition includes an individual in a same-sex

marriage or common law marriage.

"'Week" or "Workweek" means the number of days a staff member normally
works each calendar week.

2. Qualifying Reasons for FMLA Leave

a. A staff member may take FMLA leave to provide care made necessary:

(1) For the birth of a son or daughter of a staff member and in order
to care for such son or daughter;

(2) For the placement of a son or daughter with a staff member for
adoption or foster care;

(3) In order to care for the spouse, son, daughter, or parent of a staff
member if such spouse, son, daughter, or parent has a serious

health condition;

For a serious health condition that makes a staff member unable

to perform the functions of the position of such staff member.
(4)
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FMLA leave taken in relation to military service shall be in accordance

with29 CFR $825.112.

Entitlement to FMLA leave taken for the birth of a son or daughter or
placement of a son or daughter with a staff member for adoption or foster

care shall expire at the end of the twelve month period beginning on the

date of such birth or placement.

3. Staff Member Eligibility

A staff member is eligible for up to twelve weeks of FMLA leave in a
twelve month period.

A staff member shall become eligible for FMLA leave after the staff
member has been employed at least twelve months by the Board and

employed for at least 1,250 hours of service during the twelve month
period immediately preceding the commencement of the FMLA leave'

(1) The twelve months a staff member must have been employed

need not be consecutive months pursuant to 29 CFR $825.110(b)'

The minimum 1,250 hours of service shall be determined

according to the principles established under the Fair Labor
Standards Act (FLSA) for determining compensable hours of
work pursuant to 29 CFR $785.

(3) The Board shall not provide pay for FMLA leave.

c. The method to determine the twelve month period in which the twelve
weeks of FMLA leave entitlement occurs will be a "rolling" twelve
month period measured backward from the date a staff member uses any

FMLA leave.

Pursuant to 29 CFR $825.201, a husband and wife both employed by the

Board are limited to a combined total of twelve weeks of FMLA leave

during the twelve month period if the FMLA leave is taken for the birth
of a son or daughter of a staff member or to care for such son or daughter

after birth; for placement of a son or daughter with a staff member for
adoption or foster care or in order to care for the son or daughter after

placement; or to care for a staff member's parent with a serious health

condition.

b.

c

a.

b

(2)

d.
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4. Types of FMLA leave

a. Continuous FMLA leave is taken by staff members for a continuous
period of time. Such FMLA leave is not broken up by a period of work
and is continuous when a staff member is absent for three consecutive
working days or more. Continuous FMLA leave may be taken for any

qualifying reason.

Intermittent FMLA leave is FMLA leave taken in separate blocks of time
due to a single qualifying reason. A reduced FMLA leave schedule is a
FMLA leave schedule that reduces a staff member's usual number of
working hours per workweek, or hours per workday. A reduced FMLA
leave schedule is a change in a staff member's schedule for a period of
time, normally from full-time to part-time.

(1) Intermittent or reduced FMLA leave may be taken for the
following qualifying reasons :

(Ð For the serious health condition of the staff member or to
care for a parent, son, or daughter with a serious health
condition.

(i) For intermittent FMLA leave or FMLA leave on a
reduced FMLA leave schedule taken for the reason

outlined in 8.4.b.(1)(a) above there must be a
medical need for FMLA leave and it must be that
such medical need can be best accommodated
through an intermittent or reduced FMLA leave

schedule.

(ii) The treatment regimen and other information
described in the certification of a serious health
condition and in the certification of a serious injury
or illness, shall address the medical necessity of
intermittent FMLA leave or FMLA leave on a
reduced FMLA leave schedule.

b
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(iii) Intermittent FMLA leave may be taken for a

serious health condition of a parent, son, or
daughter, for a staff member's own serious health
condition, which requires treatment by a health
care provider periodically, rather than for one

continuous period of time, and may include FMLA
leave of periods from an hour or more to several
weeks.

(b) For planned and/or unanticipated medical treatment of a

serious health condition when medically necessary.

(c) To provide care or psychological comfort to a covered
family member with a serious health condition when
medically necessary.

(d) For absences where a staff member or family member is
incapacitated or unable to perform the essential functions
of the position because of a chronic serious health
condition even if he or she does not receive treatment by a
health care provider.

(e) For FMLA leave taken after the birth of a healthy child or
placement of a healthy child for adoption or foster care,

only if the Board agrees.

(i) The Board's agreement is not required; however,
for FMLA leave during which the mother has a
serious health condition in connection with the

birth of her child or if the newborn child has a

serious health condition.

(2) If a staff member needs FMLA leave intermittently or on a

reduced FMLA leave schedule for planned medical treatment,
then a staff member must make a reasonable effort to schedule the
treatment so as not to disrupt unduly the Board's operations.

When a staff member takes FMLA leave on an intermittent or
reduced FMLA leave schedule basis, the Board must account for

(3)
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the FMLA leave using an increment no greater than the shortest
period of time that the Board uses to account for use of other
forms of leave provided that it is not greater than one hour and
provided further that a staff member's FMLA leave entitlement
may not be reduced by more than the amount of FMLA leave

actually taken.

(a) If the Board accounts for use of leave in varying
increments at different times of the day or shift, the Board
may not account for FMLA leave in a larger increment
than the shortest period used to account for other leave

during the period in which the FMLA leave is taken.

(b) If the Board accounts for other forms of leave use in
increments greater than one hour, the Board must account
for FMLA leave use in increments no greater than one
hour.

5. Staff Member Notice Requirements

a. A staff member eligible for FMLA leave must give at least a thirty day
written advance notice to the Superintendent or designee if the need for
the FMLA leave is foreseeable based on an expected birth, placement for
adoption or foster care, or planned medical treatment for a serious health
condition of a staff member or a family member.

(1) If thirty days is not practical, a staff member must provide notice
"as soon as practicable" which means as soon as both possible
and practical, taking into account all the facts and circumstances
in the individual case.

(2) 'Where it is not possible to give as much as thirty days' notice, "as
soon as practical" ordinarily would mean at least verbal
notification to the Superintendent or designee within one ot two
business days or when the need for FMLA leave becomes known
to a staff member.

The written notice shall include the reasons for the FMLA leave,

the anticipated duration of the FMLA leave, and the anticipated
start of the FMLA leave.

(3)
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(4) When planning medical treatment, a staff member must consult
with the Superintendent or designee and make a reasonable effort
to schedule the FMLA leave so as not to unduly disrupt the
educational program, subject to the approval of the health care
provider.

(a) Staff members are ordinarily expected to consult with the
Superintendent or designee prior to scheduling of
treatment that would require FMLA leave for a schedule

that best suits the needs of the Board and a staff member.

(5) Intermittent FMLA leave or FMLA leave on a reduced FMLA
leave schedule must be medically necessary due to a serious

health condition or a serious injury or illness. A staff member
shall advise the Board of the reasons why the intermittent/reduced
FMLA leave schedule is necessary and of the schedule for
treatment, if applicable.

(a) A staff member and the Board shall attempt to work out a
schedule for such FMLA leave that meets a staff
member's needs without unduly disrupting the Board's
operations, subject to the approval of the health care
provider.

(6) Where a staff member does not comply with the Board's usual
notice and procedural requirements, and no unusual circumstances
justify the failure to comply, FMlA-protected leave may be

delayed or denied.

V/hen the approximate timing of the need for FMLA leave is not
foreseeable, a staff member should give notice to the Superintendent or
designee for FMLA leave as soon as practicable under the facts and

circumstances of the particular case.

(1) It is expected a staff member will give notice to the
Superintendent or designee within no more than one or two
business days of learning of the need for FMLA leave, except in
extraordinary circumstances where such notice is not foreseeable.

b.
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(2) A staff member should provide notice to the Board either in
person, by telephone, telegraph, fax machine, email, or other
electronic means.

6. Outside Employment During FMLA Leave

a. A staff member during any period of FMLA leave is prohibited from
performing any services on a full-time basis for any person for whom a
staff member did not provide services immediately prior to
commencement of the FMLA leave.

(1) A staff member using FMLA leave may commence part-time
employment that shall not exceed half the regularly scheduled
hours worked for the Board.

(2) A staff member may continue the part-time employment that
commenced prior to the FMLA leave at the same number of hours
that a staff member was regularly scheduled prior to such FMLA
leave.

7. "Instructional Employees" Exceptions for FMLA Leave

"Instructional Employees" are those staff members whose principal
function is to teach and instruct students in class, a small group, or in an

individual setting. This term includes teachers, athletic coaches, driving
instructors, and special education assistants, such as signers for the
hearing impaired.

(1) Teacher assistants or aides who do not have as their principal job
actual teaching or instructing, guidance counselors, child study
team members, curriculum specialists, cafeteria workers,
maintenance workers, and/or bus drivers are not considered
instructional staff members for the purposes of this Policy.

(2) For purposes of this Policy "Instructional Employees" shall be

referred to as "Instructional Staff Members".

"semester" means the school semester that typically ends near the end of
the calendar year and the end ofthe spring each school year. The Board
can have no more than two semesters in a school year.

a.

b.
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FMLA leave taken at the end of the school year and continues into the
beginning of the next school year is considered consecutive FMLA leave.

Eligible instructional staff members that need intermittent or reduced

FMLA leave to care for a family member or for a staff member's own
serious health condition which is foreseeable based on planned medical
treatment and would be on FMLA leave more than twenty percent of the
total number of working days over the period the FMLA leave would
extend, the Board may:

(1) Require a staff member to take the FMLA leave for a period or
periods of a particular duration, not greater than the duration of
the planned treatment; or

(2) Transfer a staff member temporarily to an available alternative
position for which a staff member is qualified, which has

equivalent pay and benefits and which better accommodates
recurring periods of FMLA leave than does a staff member's
regular position.

If the instructional staff member does not give the required notice for
FMLA leave that is foreseeable and desires the FMLA leave to be taken
intermittently or on a reduced FMLA leave schedule, the Board may
require a staff member to take FMLA leave of a particular duration, or to
transfer temporarily to an alternative position. Alternatively, the Board
may require a staff member to delay taking the FMLA leave until the
notice provision is met.

If an instructional staff member begins FMLA leave more than five
weeks before the end of the school year, the Board may require a staff
member to continue taking FMLA leave until the end of the semester if:

(1) The FMLA leave will last three weeks; and

(2) A staff member would return to work during the three-week
period before the end of the semester.

If an instructional staff member begins FMLA leave for a purpose other
than a staff member's own serious health condition during the five week
period before the end of the semester, the Board may require a staff
member to continue taking FMLA leave until the end of the semester if:

c.

d.

e.

f.

(l
b
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(1) The FMLA leave will last more than two weeks; and

(2) The staff member would return to work during the two week
period before the end of the semester.

If an instructional staff member begins FMLA leave for a purpose other
than a staff member's own serious health condition during the three week
period before the end of a semester, the Board may require a staff
member to continue taking FMLA leave until the end of the semester if
the FMLA leave will last more than five working days.

An example of FMLA leave falling within the situations outlined in
8.7.f.,8.7.9., and B.7.h. above:

(1) If a staff member plans two weeks of FMLA leave to care for a
family member which will begin three weeks before the end of
the term, the Board could require a staff member to stay out on
FMLA leave until the end of the term.

In the case of a staff member who is required to take FMLA leave until
the end of an academic term, only the period of FMLA leave until a staff
member is ready and able to return to work shall be charged against a
staff member's FMLA leave entitlement.

The Board may require a staff member to stay on FMLA leave until the
end of the school term. Any additional leave required by the Board to the
end of the school term is not counted as FMLA leave; however:

(1) The Board shall be required to maintain a staff member's group

health insurance; and

The Board shall be required to restore a staff member to the same

or equivalent job including other benefits at the conclusion of the
leave.

8. FMLA Leave Related to Military Service

Definitions for FMLA related to military service shall be in accordance

with29 CFR $$825 .122; .126; .127; and .310.

h.

J

k

(2)

a.
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The foreign deployment of the staff member's spouse, child, or parent in
accordance with29 CFR $$825.122 and .126:

(1) The district must grantan eligible staff member up to twelve work
weeks of unpaid, job-protected FMLA leave during any twelve
month period for qualiffing exigencies that arise when the staff
member's spouse, child, or parent is on covered active duty, or
has been notified of an impending call or order to covered active
duty.

Military caregiver FMLA leave provides care for a covered
servicemember with a serious injury or illness in accordance with 29

CFR $$825.122 and .127:

(1) The district must grant up to a total of twenty-six workweeks of
unpaid, job-protected FMLA leave during a "single twelve month
period" to care for a covered service member with a serious injury
or illness.

b

c.

9. Verification

a. The Board shall require that a staff member's FMLA leave to care for a

staff member's covered family member with a serious health condition,
or due to a staff member's own serious health condition that makes a staff
member unable to perform one or more of the essential functions of a
staff member's position, be supported by a certification issued by the
health care provider of a staff member or a staff member's family
member.

(1) The Board must give written notice of a requirement for
certification each time a certification is required. The Board's
oral request to a staff member to furnish any subsequent

certification is suffrcient.

The Board shall require a staff member furnish certification at the time a
staff member gives notice of the need for FMLA leave or within five
business days thereafter, or, in the case of unforeseen FMLA leave,

within five business days after the FMLA leave commences.

b
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(l) The Board may request certification at some later date if the
Board later has reason to question the appropriateness of the
FMLA leave or its duration.

(2) A staff member must provide the requested certification to the
Board within fifteen calendar days after the Board's request,

unless it is not practicable under the particular circumstances to
do so despite a staff member's diligent, good faith efforts or the
Board provides more than fifteen calendar days to return the
requested certification,

When FMLA leave is taken because of a staff member's own serious

health condition, or the serious health condition of a family member, the

Board shall require a staff member to obtain a medical certification from
a health care provider that sets forth the following information:

(1) The name, address, telephone number, and fax number of the
health care provider and type of medical practicelspecialization;

(2) The approximate date on which the serious health condition
commenced, and its probable duration;

(3) A statement or description of appropriate medical facts regarding
the patient's health condition for which FMLA leave is requested.

The medical facts must be sufficient to support the need for
FMLA leave.

(a) Such medical facts may include information on symptoms,
diagnosis, hospitalization, doctor visits, whether
medication has been prescribed, any referrals for
evaluation or treatment (physical therapy, for example), or
any other regimen of continuing treatment;

(4) If a staff member is the patient, information sufficient to establish
that a staff member cannot perform the essential functions of a
staff member's job as well as the nature of any other work
restrictions, and the likely duration of such inability;

(5) If the patient is a covered family member with a serious health

condition, information sufficient to establish that the family
member is in need of care, and an estimate of the frequency and

c
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duration of the FMLA leave required to care for the family
member;

(6) If a staff member requests FMLA leave on an intermittent or
reduced schedule basis for planned medical treatment of a staff
member's or a covered family member's serious health condition,
information sufficient to establish the medical
necessity for such intermittent or reduced schedule FMLA leave

and an estimate of the dates and duration of such treatments and

any periods of recovery;

(7) If a staff member requests FMLA leave on an intermittent or
reduced schedule basis for a staff member's serious health
condition, including pregnancy, that may result in unforeseeable

episodes of incapacity, information suffrcient to establish the
medical necessity for such intermittent or reduced schedule

FMLA leave and an estimate of the frequency and duration of the
episodes of incapacity; and

(8) If a staff member requests FMLA leave on an intermittent or
reduced schedule basis to care for a covered family member with
a serious health condition, a statement that such FMLA leave is
medically necessary to care for the family member, which can

include assisting in the family member's recovery, and an

estimate of the frequency and duration of the required FMLA
leave.

A staff member may choose to comply with the certification requirement
by providing the Board with an authorization, release, or waiver allowing
the Board to communicate directly with the health care provider of a staff
member or his or her covered family member.

(1) It is a staff member's responsibility to provide the Board with
complete and sufficient certification and failure to do so may
result in the denial of FMLA leave.

If the Board has reason to doubt the validity of a medical certification, the

Board may require a staff member to obtain a second opinion at the

Board's expense.

d.
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(1) The Board may designate the health care provider to furnish the
second opinion, but the selected health care provider may not be

employed on a regular basis by the Board.

If the opinions of a staff member's and the Board's designated health care

providers differ, the Board may require a staff member to obtain
certification from a third health care provider, again at the Board's
expense. This third opinion shall be final and binding. The third health
care provider must be designated or approved jointly by the Board and

the staff member.

10. Reinstatement Following FMLA Leave

a. On return from FMLA leave a staff member is entitled to be returned to
the same position a staff member held when FMLA leave commenced, or
to an equivalent position with equivalent benefits, pay, and other terms
and conditions of employment.

(1) A staff member is entitled to such reinstatement even if a staff
member has been replaced or his or her position has been

restructured to accommodate for a staff member's absence.

(2) The requirement that a staff member be restored to the same or
equivalent job with the same or equivalent pay, benefits, and

terms and conditions of employment does not extend to de

minimis, intangible, or unmeasurable aspects of the job.

b. Denial of Reinstatement

(1) A staff member has no greater right to reinstatement or to other
benefits and conditions of employment that if a staff member had

been continuously employed during the FMLA leave period.

(a) The Board must be able to show that a staff member
would not otherwise have been employed at the time
reinstatement is requested in order to deny restoration to
employment.

f

(2) The Board may deny job restoration to "key employees", if such
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denial is necessary to prevent substantial and grievous economlc
injury to the operations of the Board.

(a) A "key employee" is a salaried FMlA-eligible staff
member who is among the highest paid ten percent of all
staff members employed by the Board within seventy-five
miles of a staff member's worksite.

(3) If a staff member is unable to perform an essential function of the
position because of a physical or mental condition, including the
continuation of a serious health condition or an injury or illness
also covered by workers' compensation, a staff member has no
right to restoration to another position under the FMLA.

(a) The Board's obligation may; however, be governed by the
Americans with Disabilities Act, State leave law, or
workers' compensation laws.

(4) A staff member who fraudulently obtains FMLA leave from the
Board is not protected by FMLA's job restoration or maintenance
of health benefits provisions.

c. Intent to Return to Work

(1) The Board may require a staff member on FMLA leave to report
periodically on a staff member's status and intent to return to
work.

d. Fitness for Duty Certif,rcation

(1) As a condition of restoring a staff member whose FMLA leave

was a result of a staff member's own serious health condition that
made a staff member unable to perform a staff member's job, the
Board shall require all similarly-situated staff members (i.e', same

occupation, same serious health condition) who take FMLA leave

for such conditions to obtain and present certification from a staff
member's health care provider that a staff member is able to
resume work.

A staff member has the same obligations to participate and

cooperate in the fitness-for-duty certification process as in the
(2)
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initial certification process.

11. The Board of Education Notice

a. Notice of Staff Member Rights Under FMLA

(1) The Board shall post and keep posted on its premises, in
conspicuous places where staff members are employed, a notice
explaining the FMLA's provisions and providing information
concerning the procedures for filing complaints of violations of
the FMLA with the Wage and Hour Division.

(a) The notice will be posted prominently where it can be

readily seen by staff members and applicants for
employment.

(b) The poster and the text will be large enough to be easily
read and contain fully legible text.

(c) Electronic posting is suffrcient to meet this posting

requirement as long as it otherwise meets the requirements
of 8.11.

(2) The Board shall also provide this general notice to each staff
member by including the notice in staff members' handbooks or
other written guidance to staff members concerning staff member

benefits or FMLA leave rights, if such written materials exist, or
by distributing a copy of the general notice to each new staff
member upon hiring. In either case, distribution may be

accomplished electronically.

(3) Access to and/or distribution of this Policy shall serve as school

district notice to staff members of their rights pursuant to 29 CFR

$825 et seq.

Eligibility Notice

(1) When a staff member requests FMLA leave, or when the Board

acquires knowledge that a staff member's FMLA leave may

be for an FMlA-qualifying reason, the Board must notify the

staff member of the staff member's eligibility to take FMLA leave

b
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within five business days, absent extenuating circumstances.

c. Designation Notice

(1) The Board is responsible in all circumstances for designating
leave as FMlA-qualiS'ing, and for giving notice of the
designation to a staff member. The Board must notify a staff
member whether the leave will be designated and will be counted
as FMLA leave within five business days absent extenuating
circumstances.

(2) If the Board requires paid leave to be substituted for unpaid
FMLA leave, or that paid leave taken under an existing leave plan
be counted as FMLA leave, the Board must inform a staff
member of this designation at the time of designating the FMLA
leave.

12. Local Board of Education Practices

a. Substitution of Paid Leave

(1) V/hether a staff member is required to use sick time or any other
accrued leave time concurrent with FMLA leave time will depend

upon either the district's practice or a provision in the district's
collective bargaining agreement, if applicable.

b. Maintenance of Staff Member Benefits

(1) The Board must maintain a staff member's coverage under any
group health plan on the same conditions as coverage would have

been provided if a staff member had been continuously employed
during the entire FMLA leave period.

C. Shared Provrsrons

1. Interference with Family Leave Rights

The NJFLA and the FMLA prohibit interference with a staff member's rights
under the law, and with legal proceedings or inquiries relating to a staff
member's rights. Unless permitted by the law, no staff member shall be required
to take family leave or to extend family leave beyond the time requested. A staff
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member shall not be discriminated against for having exercised his/her rights
under the NJFLA and the FMLA nor discouraged from the use of family leave.

2. Non-Tenured Teaching Staff

Family leave granted to a non-tenured staff member cannot extend a staff
member's employment beyond the expiration of his/her employment contract.

3, Record Keeping

The Superintendent or designee shall ensure the keeping of accurate attendance
records that distinguish family leave from other kinds of leave so a staff
member's entitlement to NJFLA leave and FMLA leave can be properly
determined.

4. Processing of Complaints

a. New Jersey Family Leave Act

(1) Any complaint alleging a violation of the NJFLA shall be

processed in the same manner as a complaint filed under the terms
of N.J.S.A. 10:5-1 et seq. and N.J.A.C. l3:4 through the New
Jersey Department of Law and Public Safety, Division on Civil
Rights.

b. Federal Family and Medical Leave Act (FMLA)

(1) If there is a dispute between the Board and a staff member as to
whether leave qualifies as FMLA leave, it should be resolved
through discussion between the staff member and the
Superintendent or designee. Such discussions and the decision
shall be documented by the Superintendent or designee.

(2) A staff member also may file, or have another person file on
his/her behalf, a complaint with the United States Secretary of
Labor. A complaint may be filed in person, by mail, or by
telephone with the V/age and Hour Division, Employment
Standards Administration, U.S. Department of Labor, at any local
office of the Wage and Hour Division.
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(3) This Policy 1643 shall be posted on the school district website, in
a manner accessible to all staff members and a hard copy shall be

provided to all staff members annually prior to the beginning of
the school year and upon initial employment in the school district
during the school year.

29 CFR $825 et seq.

29 CFR $78s
N.J.S.A. 10:5-l;
N.J.S.A. 34:118 et seq.

N.J.A.C. 13:14-l et seq.

Adopted: 28 April2}2l
Revised:

E
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In accordance with N.J.A.C. 6A,:7-1.7(a), tThe Board of Education shall
provide all students with equitable and bias-free access to all school facilities,
courses, programs, activities, and services, regardless of the protected categories

listed at N.J.A.C. 6A:7 -1. 1(a), by:

Ensuring barrier-free access to all school and classroom facilities;

Attaining, within each school, minority representatiory that

approximates the district's overall minority representation. Exact

apportionment is not required;; the ultimate goal is a reasonable

plan achieving the greatest degree of a representative balance that

is feasible and consistent with sound educational values and

procedures;

Utilizing, on an annual basis, a State-approved English language

proficiency assessment that evaluates a student's English language

proficiency on the four domains of listening, speaking, writing, and

reading for determining the eligibility and placement of students

who may be identified as multilingual learners, pursuant to
N.J.A.C. 6A: 1 5-1.3(a)3.;

Utilizing bias-free multiple measures for determining the special

needs of students with disabilities, pursuant to N.J.A.C . 6A:14-3.4;

Ensuring support services, including intervention and referral
services and school health services, pursuant to N.J.A.C. 6A:16,
are available to all students; and

Ensuring a student is not discriminated against because of a

medical condition. A student shall not be excluded from any

education program or activity because of a long-term medical
condition unless a physician certifies such exclusion is necessary.

If excluded, the student shall be provided with equivalent
and timely instruction that may include home instruction,
without prejudice or penalty.

I

2

J

4

5

6.

a.
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Pursuant to N.J.A.C . 6|:7-L7(b), the Board shall ensure the district's curriculum
and instruction are aligned to the New Jersey Student Learning Standards

(NJSLS). The Board also shall ensure its curriculum and instruction address the

elimination of discrimination by narrowing the achievement and opportunity gaps,

by providing equity in educational activities and programs, and by providing
opportunities for students to interact positively with others regardless of the
protected categories listed at N.J.A.C. 6A:7-1.1(a), by:

1. Ensuring there are no differential requirements for completion of
course offerings or programs of study solely on the basis of the
protected categories listed at N.J.A.C. 6A:7-1. 1(a);

2. Ensuring courses shall not be offered separately on the basis of the
protected categories listed at N.J.A.C. 6A:7-1.1(a):;

a. Portions of classes that deal exclusively with human
sexuality may be conducted in separate developmentally
appropriate sessions based on gender identity, provided tha+

the course content for such separately conducted sessions is

the same;'

3. Increasing and promoting equitable representation of all students in
all classes and programs;

4. Ensuring schools demonstrate the inclusion of a multicultural
curriculum in its instructional content, materials and methods, and

ensuring students understand the basic tenet of multiculturalism;

5. Ensuring the Amistad Commission Curriculum is infused into the

curriculum and is taught;

6. Ensuring the Commission on Holocaust Education curriculum is

included in the curriculum of all elementary and secondary

schools, as developmentally appropriate, pursuant to N.J.S.A.
184:35-28.; and

7. Ensuring all curicular requirements pursuant to N.J.A.C. 6A:8 and

the NJSLS are taught, including any curriculum developed
concerning any of the protected categories listed at N'J.A.C.
6A:7-l.l(a) or curriculum developed by aîy commissions

constituted for the development of curriculum concerning any of
the protected categories listed atN.J.A.C. 6A:7-1.1(a).
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Pursuant to N.J.A.C.6{,z7-l.l(c)o the Board shall ensure all students have
access to adequate and appropriate counseling services.

t. When informing students about possible careers or
professional or vocational opportunities, the Board shall not
restrict or limit the options presented to students on the basis
of the protected categories listed at N.J.A.C. 6A:7-1.1(a).

The Board shall not use tests or guidance or counseling
materials that are biased or stereotyped on the basis of the
protected categories listed at N.J.A.C. 6A:7-1.1(a).

Pursuant to N.J.A.C.6A:7-1.7(d)o tThe Board shall ensure the district's physical
education is in a co-educational setting that is developmentally appropriate and

does not discriminate on the basis of the protected categories listed at N.J.A.C.
6A:7 -I. 1 (a), as follows:

The district shall provide separate restroom, locker room, and

shower facilities on the basis of gender, but such facilities provided
for students of each gender shall be comparable;

The district may choose to operate separate teams based on sex in
one or more sports or single teams open competitively to members

of all sexes, as long as the athletic program as a whole provides
equal opportunities for students of all sexes to participate in sports

at comparable levels of difficulty and competency; and

The activities comprising such athletic programs shall receive
equitable treatment, including, but not limited to, staff salaries,
purchase and maintenance of equipment, quality and availability of
facilities, scheduling of practice and game time, length of season,

and all other related areas or matters.

N.J.S.A. 184:35-28 .; 18 A:36-20.
N.J.A.C. 6A:7 -1 .l; 6A:7 -l .3; 6A.:7 -1.7

)

1

2
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Adopted:
Revised:
Revised:
Revised:
Revised:

11 December 2007
24February 20ll
27 September 2016
30 April2024
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NOTICE OF BOARD MEETINGS

The Board of Education will give notice of all meetings in accordance with law

Adequate Notice

The Board Secretary shall provide adequate notice, which means written
advance notice of at least forty-eight hours, giving the time, date, location and, to
the extent known, the agenda of any regular, special, or rescheduled meeting,
which notice shall accurately state whether formal action may or may not be taken

and which shall be prominently posted in at least one public place reserved for
such or similar announcements;--raai

where any has been desi€ i+ision
; and

filed with the clerk of the municipality when the public body's geographic
boundaries are coextensive with that of a single municipality, with the clerk of the
county when the public body's geographic boundaries are coextensive with that of
a single county, and with the Secretary of State if the public body has Statewide
jurisdiction. Where annual notice or levisions thereof in compliance with
N.J.S.A. l0:4-L6 et seq., the Open Public Meetings Act, set forth the location of
any meeting, no fuither notice shall be required for such meeting. The Board
Secretary shall publish or advertise the legal notice of the meeting on the
Board's official internet website conspicuously placed on the website's
homepage in accordance with the provisions of N.J.S.A. 35:3-1 et seq. and
Bylaw 0162.01.

In accordance with N.J.S.A. 10:4-9., upon the affirmative vote of three-quarters of
the members plesent, the Board may hold a meeting notwithstanding the failure to
provide adequate notice if:

Such meeting is requiled in order to deal with matters of such
urgency and importance that a delay for the purpose of ploviding
adequate notice would be likely to lesult in substantial harm to the
public intelest; and

1
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The meeting is limited to discussion of and acting with lespect to
such matters of urgency and importance; and

Notice of such meeting is provided as soon as possible following
the calling of such meeting by posting written notice of the same in
the pubiic place described in N.J.S.A. 10:4-,8.d., and also by
notifuing the two newspapers described in N.J.S.A. 10:4-.8.d. by
telephone, telegram, or by delivering a written notice of same to
such newspapers; and

Either the public body could not reasonably have foreseen the need
for such meeting at a time when adequate notice could have been
provided or although the public body could reasonably have
foreseen the need fol such meeting at a time when adequate notice
could have been provided, it nevertheless failed to do so.

Personal Notice of Meeting

In accordance with the provisions of N.J.S.A. I0:4-12.b.(8), the Board may
exclude the public fi'om that portion of a meeting at which the Board discusses
any matter involving the employment, appointment, termination of employment,
terms and conditions of employment, evaluation of the performance of,
promotion, or disciplining of any specific plospective public officer or employee
or current public officer or employee employed ol appointed by the Board, unless
all the individual employees or appointees whose rights could be adversely
affected request in writing that the matter or mattels be discussed at a public
meeting.

The Board will provide notice to the affected person that will include the date and
time of the closed session meeting, the subject or subjects scheduled for
discussion at the closed session meeting, and the right of the affected person to
request that the discussions be conducted at a public meeting. Such notice will be
given no less than forty-eight hours in advance of the closed session meeting.

A written request for public discussion must be submitted to the Board Secletary
priol to the commencement of the meeting. Any such proper'ly submitted request
will be granted. In the event that one or more, but fewel than all, of a group of
persons whose employment will be discussed request a public meeting, the
discussion regarding the pelson or persons who have submitted the request will be
severed fiom the rest and will be conducted publicly.

2

3

4
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A discussion held in public by reason of the written request of an individual will
be conducted at a regularly scheduled meeting for which annual notice has been
given or at a meeting for which adequate public notice has been given in
accordance with law.

Nothing in this Bylaw will permit an employee to request or the Board to grant
the public discussion of tenure charges or pelmit the public disclosure of
information regarding a student.

N.J. S.A. 10:4-16 et seq.;10;4-8;*0;4-9
N.J.S.A. 184:6-i 1.; 184:10-6.
N.J.S.A. 35:3-l et seq.
N.J.A.C. 6A:32-3.1

Adopted: 25 September 2007
Revised: 9 August 2023
Revised:
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LEGAL NOTICES

Whenever the Board of Education is required by law or by order or rule of any
court to publish or advertise a legal notice, the Board shall publish or advertise the
legal notice on the Board's official internet website in accordance with the
provisions of N.J.S.A. 35:3-1 et seq.

For the purpose of this Policy, "legal notice" means any resolution, official
ploclamation, notice, or advertisement of any sort, kind, or character', including
proposals for bids on public work and otherwise, required by law or by the order
or rule of any coult to be published by the Board.

For the purpose of this Policy, "online news publication" means a news
publication in electlonic format that contains news on mattels of public concern
and has published news predominantly in the English language at least once per
week for at least one year continuously.

The Boald's official internet website shall be accessible and available to the
public free of charge. A direct hyperlink to legal notices published on the Board's
official internet websíte shall be conspicuously placed on the Board's website's
homepage. The Board shall submit the hypellink to the New Jersey Secretary of
State and provide any updates thereto prior to effectuation in accordance with the
provisions of N.J. S.A . 3 5 :3 -2.b.

The Board shall maintain an internet archive of legal notices that are no longer
displayed, which shall be kept fol at least one year. The archive shall not be
subject to any records retention schedule adopted by the State Records Committee
nor to the "Destruction of Public Records Law (1953)," N.J.S.A. 47:3-15 et seq.
Tlie Board shall display a legal notice on its legal notices internet webpage for at
least one week from the date of initial posting, or other time period as required by
law, before tt'ansferring the publication to the Board's internet archive. The
Board shall initially publish an intemet archive no later than July I, 2026 and
shall maintain the alchive thereafter in accordance with N.J.S.A. 35:3-2.c

The Board may, in addition to the publication on its official internet website,
publish or adveftise a legal notice separately on an eligible online news
publication that meets the criteria of N.J.S.A. 35:3-3.b. The Board shall provide a
notice in a plominent location on its offrcial internet website if it publishes or
adveftises its legal notices in an online news pr-rblication and shall publish a
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hyperlink to the online news publication in accordance with the provisions of
N.J.S.A. 35:3-2.d.

The Board, wheneveL required by law or by the ordel or rule of any court to
publish ol advertise a legal notice shall publish or adverlise the notice in
accordance with the applicable law or court older or rule. The Board shall be
deemed to satisfli their legal obligations to provide a legal notice upon publication
of the notice as required pursuant to N.J.S.A, 35:3-1 et seq.

Legal notices published on the Boald's internet website or the intelnet website of
an online news publication in accordance with N.J.S.A. 35:3-i et seq. shall not be

deemed defective if at least one of the following circumstances exist:

There is an error in the content or form of the legal notice
published or advertised on the Board's internet website or online
news publication due to a clerical, administrative, or any other
error outside of the control of the Board whenever required by law
or court order or rule to publish the legal notice;

There is a temporary outage, technical malfunction, disruption, or
service interruption preventing the publishing, posting, or display
of a legal notice on the Board's internet website or online news
publication;

The operator of the Board's internet website or the online news
publication imposes standard restrictions that prevent access to the
website ol online news publication;

The Boald's internet website or the online news publication is
subject to a cyberattack or cybelsecurity incident, including, but
not limited to, ransomwal'e or a data breach, causing the failure to
timely or acculately publish the legal notice; ol

Any other circumstances preventing the publishing, posting, or
display of a legal notice on the Board's internet website or online
news publication that are outside of the control of the Board
whenevel required by law or court order or rule to publish the legal
notice.

Starting on January 1, 2026 and aT least twice per month through
December 31,2026, the Board whenever required by law or coult order to rule to

1

2
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publish the legal notice shall provide an advertisement in an online news
publication meeting the eligibility criteria at N.J.S.A. 35:3-3. that:

States that the complete text of each legal notice may be obtained
or viewed by the public on the offrcial internet website of the
Board; and

Provides the hyperlink to the Secretary of State's legal notices
hyperlink internet webpage established pursuant to N.J.S.A.
35:3-2.b.

N.J.S.A. 35:3-1 et seq.

Adopted

1

2
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In accordance with N.J.A.C. 6A:8-3.1, the Board of Education shall ensure
curriculum and instruction are designed and delivered in such a way that all
students are able to demonstrate the knowledge and skills specified by the New
Jersey Student Learning Standards (NIJSLS). The Board also shall ensure that
appropliate instructional adaptations are designed and delivered for students with
disabilities, for multilingual learners (ML), for students enrolled in alternative
education programs, and for students identified as gifted and talented.

The words and terms used in this Policy shall have the meanings as defined rn
N.J.A.C. 6A:8-1.3.

The Boald shall encourage the active involvement of repr'esentatives fi'om the
community, including representatives fiom the local workforce and higher
education, in the development of educational programs aligned with the NJSLS.
The Board shall make all approved curriculum pacing guides and citations for
core instructional materials publiciy avaiiable pursuant to N.J.A.C. 6A:8-3.1(a)3.

The Board shall be responsible for the progress of all students in developing the
knowledge and skills specified by the NJSLS, including all content areas not
currently included in the Statewide assessment program.

The Board shall be responsible for the delivery of educational programs at all
grade levels in the district using a coherent sequence of activities to prepare all
students for college, careers, and civic life upon their gladuation. Examples of
such programs include, but are not limited to, academic plograms; career and
technical education programs; two-way bilingual immersion; heritage language
education; and/or magnet programs. The Board shall implement educational
programs that plepare all students for success in college, careers, and civic life,
including, if applicable, the Kindergarten through grade eight development of
academic skills integral to success in high school courses. When applicable, the
Boald shall provide students with access to advanced coursework. The Board
shall develop, implement, and regularly evaluate strategies that identify, support,
and encourage all student groups to enroll in and succeed in advanced
coursework.

In accordance with N.J.A.C. 6A:8-3.2, the Board shall provide all students
enrolled in the district with the oppoltunity to attain the goals of an NJSLS-based
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cumiculum in an educational environment that is designed to meet their needs.

The Board shall create curriculum, customize instructional adaptations, allocate
resources to provide equitable access to courses, progralts, and experiences, and

build student-centered learning environments that meet the NJSLS. The Board
shall provide all students with disabilities an educational program aligned with the

NJSLS, as well as the required individualized accommodations, instructional
adaptations, and/or modifications as specified in a student's IEP or 504 plan. The
Boald shall be responsible fol identifying students as gifted and talented and shall
provide them with appropriate instructional adaptations and services as defined at

N.J.S.A. 184:35-35. The Board shall provide language instruction educational
programs in accordance with N.J.A.C. 6A:15.

In accordance with N.J.A.C. 6A:8-3.3, the Board shall actively assist and support
professional learning for teachels, educational services staff, and school leaders,
including the distlict's plan and additional professional learning requirements at
N..I.A.C. 6A:9C-3.

Tlie Board shall provide to teachers, educational services staff, and school leaders
professional learning on the following, when applicable:

Tlre use of student and school performance dafa to provide insights
into the strengths and areas for growth to improve the quality of
instruction that students receive;

Evidence-based literacy instruction in accordance with N.J.S.A
18A:6-142. through I 8A:6- 1 50.;

The content knowledge, instructional strategies, and collaborative
skills needed to meet the needs of students with disabilities
required at N.J.A.C. 6Ã:14;

The needs and educational development of students identified as

gifted and talented; and

5. All additional statutory and regulatory requilements.

In accordance with N.J.A.C. 6A:8-2, the Board shall be responsible for the review
and continuous improvement of curriculum and instruction based upon changes in
knowledge, technology, assessment results, and modifications to the NJSLS
pursuant to N.J.A.C. 6A:8-3.4(a). The Board shall design curriculurn that is
comprehensive and meets the developmental needs of students at each grade level

2.
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through complete alignment with the NJSLS. The curriculum shall be designed to
prepare students for success in higher education, careers, and civic life by
addressing essential academic subjects, fostering critical thinking, promoting
social and emotional growth, and providing oppor-tunities for creativity and
contextual learning. The Board shall include interdisciplinary connections
throughout the curriculum at every grade level in the district.

The Board shall annually approve a list of all programs and courses that comprise
the district's curriculum and shall approve any subsequent changes in the
curriculum in accordance with Policy 2220. The Superintendent or designee shall
develop a procedure to address and eliminate any possible bias in the curriculum
as programs? courses of study, and instructional materials that comprise the
district's curriculum shall be designed to eliminate discrimination on the basis of
any of the protected categories listed at N.J.A.C.6A:7-1.1(a) and promote
understanding and mutual lespect between children.

In accordance with N.J.A.C. 6A:8-3.4(d), the Board shall provide educators with
the time and resources to develop, review, and enhance contextual learning,
supporlive curricula, and instructional tools for helping students develop required
knowledge and skills. The tools shall include, but are not limited to:

Curriculum designed and implemented to rneet grade or
grade-level expectations and graduation requirements;

List of core instructional and supplemental materials, including
glade level-appropriate texts and decodable texts fol emergent
readers;

Integrated accommodations and modifications fol students with
disabilities; MLs; students identified as gifted and talented;
students not at grade-level proficiency; and students with 504
plans;

Assessments, including, formative; summative; benchmark; and
alternative assessments;

Universal literacy screeners and related instluctional matedals, as

appropriate and as defined at, and lequired pulsuant to, N.J.S.A.
18 A:6-1 42. through 1 8A: 6- 1 50. ;

1

2
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Opportunities for interdisciplinary connections and contextual
learning.

The Superintendent shall establish an in-district team to develop a corrective
action plan if the district is found to be in noncompliance with N.J.A.C. 6A:8-3.
The in-district team shall consist, at a minimum, of district administrators,
curriculum supervisor(s), and educatols certified in one or more of the identified
areas of noncompliance.

The corrective action plan shall include, but not be limited to, the following:

The curricular, policy, or programmatic changes to be

implemented, including, but not limited to, changes to curriculum
fi'aneworks and other required course revisions;

The individual(s) responsible for addlessing each change identified
at N.J.A.C. 6A:8-3.5(e)1. and L above;

Specific timelines for the completion of each change identified at
N.J.A.C. 6A:8-3.5(e)1. and l. above; and

Alignment with, and incorporation of or references to, the relevant
plovisions of all applicable State and Federal plans.

Within sixty days of the district's receipt of the Commissioner's written
notification pursuant to N.J.A.C. 6A:8-3.5(c), the Superintendent shall present the
corrective action plan to the Board for approval.

The Board shall review and approve the corrective action plan.

The Superintendent shall submit to the Commissioner, or the
Commissioner's designee, the corrective action plan approved by
the Board.

The Commissioner', or the Cornmissioner's designee, shall review the corrective
action plan and notify the Superintendent if the plan is acceptable. The
Superintendent shall implement the corrective action plan within thirty days of the
Commissioner's written notification pursuant to N.J.A.C. 6A:8-3.5(g). The
Commissioner, or the Commissioner's designee, shall review and verify the
district's implementation of the corrective action plan.

7
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When a corective action plan is not submitted, it is determined by the

Commissioner, or the Commissioner's designee, to be unacceptable, or it is not
implemented, the Commissioner shall notiff the Superintendent of the action(s)
that the Commissioner intends to take pursuant to State law, rules, and
regulations.

N.J.S.A. 18A:6-142. through 1 8A:6-1 50.;
i 8A:35-35.

N.J.A.C. 6A:8-3.1 ; 6A:8-3.2; 6A:8-3.3; 6A:8-3.4; 6A:8-3.5

Adopted: 11 December 2007
Revised:
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