
 

 

 
 

Notice for the Board Meeting of the Seeley Union School District Board of 

Trustees to be held Tuesday, June 16, 2026, at 5:00 P.M. at the 

Seeley School Board Room, 1812 W. Rio Vista St., Seeley, CA 

 

 

 

a. A.  ATTENDANCE 

 

1. Call to order 

2. Pledge of Allegiance  

3. Members present 

4. Members absent 

 

 B.  PUBLIC COMMENT – CLOSED SESSION  

 

This is the opportunity for members of the public to address 

the Board regarding items on the closed session agenda. Individual 

presentations shall not be for more than three (3) minutes, and the 

total time for this purpose shall not exceed twenty (20) minutes.  

In Accordance with the Brown Act, unless an item has been 

placed on the published agenda, there shall be no action taken.  The 

Board may 1) acknowledge receipt of the information, 2) refer to 

staff for further study, or 3) refer the matter to the next agenda. 

 

C.   CLOSED SESSION  

b.  

a.                           1.Public Employment Discipline/Dismissal/Release   

b.                         Government Code §54957                                                            

c.                     2. Conference with Labor Negotiators Andrea Ellis and           

             Kendall Swanson – Negotiations with the Seeley Teachers   

             Association – Government Code § 54957.6. 

d.                     3. Superintendent’s Evaluation – Government Code § 54957. 

1.                                     

e.  
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D.  PUBLIC COMMENT – OPEN SESSION  

   

This is the opportunity for members of the public to address the Board regarding items on 

the open session agenda or other items within the Board’s jurisdiction. Individual 

presentations shall not be for more than three (3) minutes, and the total time for this purpose 

shall not exceed twenty (20) minutes.  

In Accordance with the Brown Act, unless an item has been placed on the published 

agenda, there shall be no action taken.  The Board may 1) acknowledge receipt of the 

information, 2) refer to staff for further study, or 3) refer the matter to the next agenda. 
 

E.  DISCUSSION/ACTION ITEMS 

 

1. Approve minutes from the May 12, 2026, meeting. 

2. Approve the May 2026 payroll.  

3. Approve the May 2026 accounts payable. 

4. Approve the 2026-2027 Application for Funding for Various Categorical Programs. 

5. PUBLIC HEARING - The Board will hold a public hearing related to the Local 

Control Funding Formula in regards to the Local Control and Accountability Plan 

(LCAP)/Single Plan for Student Achievement (SPSA) in order to comply with 

Education Code Section(s) 42127 and 52060-52077 to discuss spending regulations for 

supplemental and concentration grant funds. 

6. PUBLIC HEARING - The Board will hold a public hearing on the Budget of the 

District for the Year ending June 30, 2027, prior to the Final Adoption as required by 

Education Code Section 42103 and 42127. 

7. Approve 5% on salary schedule increase for 2025-2026, effective July 1, 2025, and 0% 

on salary increase for 2026-2027, to the “Certificated Salary Schedule”, the “Counselor 

Salary Schedule”, and the “Psychologist Salary Schedule”, and increase the Certificated 

Health Benefits Cap to $12,000 annually, effective July 1, 2026. 

8. Approve New Collective Bargaining Agreement 2025-26 through 2027-28 school years 

between the Governing Board of the District and the Seeley Teachers’ Association. 

9. Discuss/ Approve 5% on salary schedule increase for 2025-2026, effective July 1, 

2025, and 0% on salary increase for 2026-2027  to the “Classified Salary Schedule”, 

the “Cafeteria Manager Salary Schedule”, the “Certificated Management Salary 

Schedule”, the “VP Salary Schedule”, the “Classified ASES Salary Schedule”, the 

“Community Schools Coordinator”, and the “Chief Business Official  Salary Schedule” 

(Any retroactive payment is only for those employees in paid status as of June 16, 

2026). 

10. Discuss/Approve the amendment to the employment contract for the Superintendent, 

Andrea Ellis. 

11. Accept End of Year Suspension/Expulsion Report. 

12. Adopt Board Resolution #26-6 to determine how the money in the Education Protection 

Account will be spent in the 2026-2027 school year. 

13. Adopt Board Resolution #26-7 to approve all fund transfers within and between funds 

in order to maintain payroll and payable obligations for the 2026-2027 fiscal year. 

14. Approve agreement with Currier & Hudson for legal services for the 2026-2027 school 

year. 



 

 

15. Approve agreement with Gretchen Benson for librarian services for the 2026-2027 

school year. 

16. Approve the change order for George Mitchell Builders Inc. for $8,566.54 as required 

by IID for a special breaker box. 

17. Approve the hiring of Priscilla Lupar for Cafeteria Manager. 

18. Adopt or delete the New, Revised, Updated or Deleted Board Policies listed on the 

CSBA Policy Guide Sheet (attached). 

a) Administrative Regulation 3440 – Inventories 

b) Board Policy 4119.21/4219.21/4319.21 - Professional Standards  

c) Exhibit (1) 4119.21 - Professional Standards   

d) Exhibit (1) 4219.21 - Professional Standards  

e) Exhibit (1) 4319.21 - Professional Standards  

f) Board Policy 4119.24/4219.24/4319.24 - Maintaining Appropriate Adult-

Student Interactions  

g) Board Policy 4156.3/4256.3/4356.3 - Employee Property Reimbursement 

h) Board Policy 5144.1 - Suspension and Expulsion/Due Process  

i) Administrative Regulation 5144.1 - Suspension and Expulsion/Due Process 

j) Board Policy 5145.2 - Freedom Of Speech/Expression 

k) Administrative Regulation 5145.2 - Freedom Of Speech/Expression 

l) Board Policy 6142.7 - Physical Education and Activity 

m) Administrative Regulation 6142.7 - Physical Education and Activity 

n) Board Policy 6146.1 - High School Graduation Requirements 

o) Board Policy 6146.3 - Reciprocity of Academic Credit 

p) Administrative Regulation 6146.3 - Reciprocity of Academic Credit 

q) Board Policy 6146.4 - Differential Graduation and Competency Standards for 

Students with Disabilities 

r) Board Policy 6173 - Education for Homeless Children 

s) Administrative Regulation 6173 - Education for Homeless Children 

t) Exhibit (1) 6173 - Education for Homeless Children 

u) Exhibit (2) 6173 - Education for Homeless Children 

v) Board Policy 6173.1 - Education for Foster Youth 

w) Administrative Regulation 6173.1 - Education for Foster Youth 

x) Board Policy 6173.2 - Education of Children of Military Families 

y) Administrative Regulation 6173.2 - Education of Children of Military Families 

z) Administrative Regulation 6173.3 - Education for Juvenile Court School 

Students 

aa) Board Policy 6173.4 - Education for American Indian Students 

bb) Board Policy 6175 - Migrant Education Program 

cc) Administrative Regulation 6175 - Migrant Education Program 

dd) Board Bylaw 9250 - Remuneration, Reimbursement and other Benefits 

ee) Exhibit (1) 9250 - Remuneration, Reimbursement and other Benefits 

ff) NEW - Exhibit (2) 9250 - Remuneration, Reimbursement and other Benefits 

gg) Board Bylaw 9320 - Meetings and Notices 

hh) NEW - Board Bylaw 9320.1 - Remote Meetings and Attendance 

ii) Board Bylaw 9322 - Agenda/Meeting Materials 

jj) Board Bylaw 9323 - Meeting Conduct 



 

 

F.  INFORMATION ITEMS 

 

1. Imperial County Treasurer’s Report for April and May 2026. 

2. Accept the letter of resignation from Jessica Acosta. 

 

G.  COMMUNICATION 

 

         1.  Superintendent’s /Principal’s Report 

         2.  VP Report  

                 

H.  CLOSED SESSION 

 

1.  Conference with Labor Negotiators Andrea Ellis and Kendall Swanson – Negotiations 

with the Seeley Teachers Association – Government Code § 54957.6. 

2. Public Employment Discipline/Dismissal/Release - Government Code §54957. 

3. Superintendent’s Evaluation – Government Code § 54957. 

 

I.  ADJOURNMENT 

 

NEXT REGULAR MEETING TO BE HELD: June 23, 2026, at 5:00 p.m. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

REASONABLE ACCOMMODATIONS 

With at least 48 hours’ notice, any individual with a disability who requires reasonable accommodation to 

participate in a Board meeting, or if any individual needs an interpreter, they may request assistance by contacting 

the Superintendent’s Office at the address listed above or by calling: (760) 352-3571. 

PUBLIC RECORDS 

From time-to-time writings that are public records, which are related to open session items on an agenda for a 

regular meeting, may be distributed to Board members after the posting of the agenda. Whenever this occurs, such 

writings will be available for public inspection in District Office located at 1812 West Rio Vista, Seeley, CA 92278. 

 


