
 

  
 

Pursuant to Government Code 54957.5, a copy of all documents related to any item on this agenda that have been submitted to the 
Commission may be obtained from the Commission Office, 255 West Stanley Avenue, Suite 100, Ventura, CA  93001. 
 

Any individual with a disability, who requires reasonable accommodation to participate in a Personnel Commission meeting may request 
assistance by contacting the Personnel Commission Office/Classified Human Resources, 255 W. Stanley Avenue, Suite 100, Ventura, CA  
93001 or 805.641.5000, ext. 1170 or FAX 805.653.7852. 

PERSONNEL COMMISSION MEETING AGENDA 
Regular Meeting: June 17, 2026 

 
A. CLOSED SESSION – 3:30pm 

Public Employee Performance Evaluation - Government Code §54957(b) 
Title: Director, Classified Human Resources 
 

B. OPENING PROVISIONS-4:30pm 
1. Call to Order: Open session called to order by _______________ at  

  pm 
2. Pledge of Allegiance 
3. Roll Call of Members: 

   ___Anne Campbell, Chairperson;  
   ___Cathi Stellings, Vice Chairperson;  
   ___ John Walker, Member  

 
C. ADOPTION OF AGENDA 
  Request for APPROVAL of the agenda for the regular Personnel Commission 

meeting on June 17, 2026, as submitted or amended. 
 Discussion/Action: M ___ S ___ Vote ___ 

D. REPORT OF ACTION TAKEN IN CLOSED SESSION 
 

E. APPROVAL OF MINUTES 
 Request for APPROVAL of the minutes for the regular Personnel Commission 
meeting on May 20, 2026 as submitted or amended. 

Discussion/Action: M ___ S ___ Vote ___ 

F. PUBLIC COMMENTS 
Public comments are welcomed and encouraged by the Personnel Commission, subject to 
reasonable time limitations necessary to conduct Commission business. Individuals wishing to 
address the Commission on an item not listed on the agenda should complete a speaker form 
and submit it to the recording secretary. Speakers are limited to three (3) minutes per agenda 
item, with a cumulative maximum of five (5) minutes per speaker. Total public comment on any 
individual item may be limited to twenty (20) minutes. Speakers may not transfer or yield their 
time to another individual. In accordance with applicable law, the Commission may not take 
action on items not listed on the posted agenda. 
 

  



 

  
 

Pursuant to Government Code 54957.5, a copy of all documents related to any item on this agenda that have been submitted to the 
Commission may be obtained from the Commission Office, 255 West Stanley Avenue, Suite 100, Ventura, CA  93001. 
 

Any individual with a disability, who requires reasonable accommodation to participate in a Personnel Commission meeting may request 
assistance by contacting the Personnel Commission Office/Classified Human Resources, 255 W. Stanley Avenue, Suite 100, Ventura, CA  
93001 or 805.641.5000, ext. 1170 or FAX 805.653.7852. 

G.  REPORTS AND ANNOUNCEMENTS 
1. VESPA Representative 
2. Director’s Report 

i. Recruitment & Selection: Hiring Update 
3. Commissioners 

 

 
H. ACTION ITEMS – NEW BUSINESS 

 

1.  ESTABLISH a new classification, Early Childhood Inclusion Support Specialist, 

and APPROVE the job specification as submitted or amended. 

 Discussion/Action: M ___ S ___ Vote ___ 

 

2. ALLOCATE the new job class, Early Childhood Inclusion Support Specialist to 
salary range 250 ($30,93-$37.59) on the Classified employees Salary 
Schedule, as submitted or amended. 

Discussion/Action: M ___ S ___ Vote ___ 
 

I. CONFERENCE ITEMS – DISCUSSION ONLY 
 
 
J. CONSENT AGENDA ITEMS 

 

1. Personnel Transactions Report 
Discussion/Action: M ___ S ___ Vote ___ 

 
 

K. ADJOURNMENT 
1. Next Regular PC Meeting: August 19, 2026 
2. Motion to adjourn 

 
 Discussion/Action: M ___ S ___ Vote ___ 

 



 
PERSONNEL COMMISSION  

REGULAR MEETING MINUTES  

 

 

DATE: May 20, 2026                 TIME: 4:30 p.m. 

LOCATION: Board Room, Education Service Center 
255 W. Stanley Avenue, Ventura, CA 93001 

A.  OPENING PROVISIONS 

 
Call to Order: Anne Campbell, Chairperson, called the meeting to order at 4:31 p.m. 

Pledge of Allegiance 

Roll Call of Members 
 

COMMISSIONERS PRESENT 
Anne Campbell, Chairperson ☒ 
Cathi Stallings, Vice Chairperson ☒ 
John Walker, Member ☒ 

 

 
STAFF PRESENT PRESENT 

Marina Mihalevsky, Director, 
Classified Human Resources 

☒ 

Reina Murillo, Human Resources 
Analyst, Confidential 

☒ 

Belen Gonzalez, Human Resources 
Supervisor 

☒ 
 

 

B.  ADOPTION OF AGENDA 

The agenda was approved as submitted. 

MOTION MOVED BY SECOND VOTE RESULT 
Approve Agenda John Walker, Member Cathi Stallings, Vice 

Chairperson 
3 - 0 ☒ Approved   ☐ Denied   

☐ Abstain 
     

C.  APPROVAL OF MINUTES 

The minutes of the regular Personnel Commission meeting of April 16, 2026 were approved as submitted. 
 

MOTION MOVED BY SECOND VOTE RESULT 
Approve Minutes John Walker, Member Cathi Stallings, Vice 

Chairperson 
3 - 0 ☒ Approved   ☐ Denied   

☐ Abstain 
     

D.  PUBLIC COMMENTS 

☐ No public comments were received. 
Speaker(s)/Topic(s): Cassie Ajer, Kelsey Bannan, Maria McQueary, Maritza Mireles – School Occupational Therapist hours and work year 
calendar 

E.  REPORTS AND ANNOUNCEMENTS 

E.1 VESPA Representative 
Summary: VESPA President, Ms. Carol Peek, reported that Ray Morales, Custodian at Ventura High School and VESPA Director, received 
the CTA Statewide WHO Award on May 1, 2026. She reported that VESPA declared impasse on May 7, 2026, with mediation sessions 
scheduled for July 9 and 10, 2026. Ms. Peek also reported on a VESPA town hall held at Buena High School on May 12, 2026; the awarding 
of three $1,000 scholarships to graduating seniors; and participation in the District retirement celebration recognizing retirees with a 
combined 238 years of service. 
No action taken. 

 



 
PERSONNEL COMMISSION  

REGULAR MEETING MINUTES  

 

 

 
E.2 Director’s Report 
The Director, Ms. Marina Mihalevsky, provided updates regarding: 
• Recruitment and Selection 
• Technology and Process Improvements 
• Workforce Planning 
• District Updates 
No action taken. 

E.3 Commissioners' Reports 
No action taken. 

F.  PUBLIC HEARING 

Public Hearing: 2026-2027 Personnel Commission Budget 

Public Hearing Opened: 5:01 p.m. 

Speakers: ☒ None    

Public Hearing Closed: 5:02 p.m. 

G.  ACTION ITEMS - NEW BUSINESS 

G.1 Personnel Commission Budget 2026-2027 

Summary: The Commission reviewed the proposed Personnel Commission Budget for Fiscal Year 2026-2027. 

MOTION MOVED BY SECOND VOTE RESULT 
Approve and Adopt Budget Cathi Stallings, Vice 

Chairperson 
John Walker, Member 3 - 0 ☒ Approved 

☐ Denied 
☐ Tabled 

 
G.2 Proposed Meeting Calendar 

Summary: The Commission reviewed the proposed regular meeting calendar for the 2026-2027 fiscal year. 

MOTION MOVED BY SECOND VOTE RESULT 
Adopt Meeting Calendar as amended Cathi Stallings, Vice 

Chairperson 
John Walker, Member 3 - 0 ☒ Approved 

☐ Denied 
☐ Tabled 

 
G.3 Extend Eligibility List 

Summary: The Commission considered extending the expiration date of Eligibility List #B37-26 Open & #B37-26 Promotional through  
June 30, 2026. 

MOTION MOVED BY SECOND VOTE RESULT 
Approve Eligibility List Extension John Walker, Member Cathi Stallings, Vice 

Chairperson 
3 - 0 ☒ Approved 

☐ Denied 
☐ Tabled 

 
H.  CONFERENCE ITEMS - DISCUSSION ONLY 

Item: Review process for updating job descriptions as it relates to driver license requirements per Senate Bill 1100 

Summary: The Commission discussed updates to job descriptions related to driver’s license requirements under Senate Bill 1100 and 
requested a comprehensive list of affected job descriptions for review rather than considering revisions on an individual basis. 
No action taken. 



 
PERSONNEL COMMISSION  

REGULAR MEETING MINUTES  

 

 

 
I.  CONSENT AGENDA 

I.1 Personnel Transactions Report 
The Commission reviewed the Personnel Transactions Report dated May 20, 2026.  

MOTION MOVED BY SECOND VOTE RESULT 
Approve Personnel Transactions Report John Walker, Member Cathi Stallings, Vice 

Chairperson 
3 - 0 ☒ Approved 

☐ Denied 
☐ Tabled 

     

J.  CLOSED SESSION 

The Commission adjourned to Closed Session at 5:22 p.m. 
Topic: Public Employee Performance Evaluation - Government Code §54957(b) 
Title: Director, Classified Human Resources 

K.  REPORT OF ACTION TAKEN IN CLOSED SESSION 

The Commission reconvened to Open Session at 6:00 p.m. 
☒ No action was taken. 

L.  ADJOURNMENT 

Next Regular PC Meeting: June 17, 2026 at 4:30 p.m. | ESC Board Room 

MOTION MOVED BY SECOND VOTE RESULT 
Adjourn Meeting John Walker, Member Cathi Stallings, Vice 

Chairperson 
3 - 0 ☒ Approved   ☐ Denied   

☐ Abstain 
Meeting adjourned at 6:01 p.m. 



TO:    Personnel Commission 

FROM:   Director, Classified Human Resources 

DATE:    June 17, 2026 (Discussion/Action)  

AGENDA ITEM: H.1 and H.2 

SUBJECT: Establishment of New Job Classification – Early Childhood Inclusion Support 
Specialist 

BACKGROUND: 

The District has identified a need to strengthen inclusive preschool practices and support the successful 
participation of young children with disabilities and diverse developmental, behavioral, and social-
emotional needs within Jumpstart program settings. To address this need, staff proposes the 
establishment of a new classification, Early Childhood Inclusion Support Specialist. 

It is incumbent upon the Personnel Commission to classify the duties that will be prescribed to the new 
position. The question before the Commission is whether the duties to be prescribed fall within an 
existing classification within the classified service or are significantly different from any current job 
classification, thereby necessitating the establishment of a new job classification. 

The proposed classification is intended to provide specialized support to preschool instructional staff 
through practice-based coaching, behavioral consultation, classroom-based intervention planning, staff 
collaboration, and implementation of developmentally appropriate inclusion strategies. The position will 
assist in aligning assessments with instructional practices, supporting implementation of 
accommodations and behavioral supports, and promoting inclusive learning environments that improve 
student access, participation, and engagement. 

The duties of the proposed classification differ substantially from existing classifications. While certain 
responsibilities share similarities with instructional support and behavioral support positions, the 
proposed classification is uniquely focused on early childhood inclusion, preschool classroom 
implementation, coaching and consultation, and developmentally appropriate intervention strategies 
within play-based learning environments. The position is not intended to conduct formal behavioral 
assessments or perform the responsibilities typically assigned to certificated special education 
personnel. 

Accordingly, staff recommends establishment of a new classification to appropriately define the job 
concept and duties to be prescribed. 



Salary Allocation Recommendation: 

Staff conducted a review of comparable positions; however, market data was extremely limited. Positions 
performing similar duties are most frequently assigned to certificated classifications, including Early 
Childhood Special Education Teachers, Program Specialists, Inclusion Specialists, and Preschool 
Special Education Support personnel. As a result, direct classified market comparisons were not readily 
available. 

Given the limited availability of external market data, staff relied primarily upon an internal alignment 
methodology, reviewing the knowledge, skills, abilities, minimum qualifications, scope of responsibility, 
independence of action, program impact, and relationship to existing District classifications. 

The proposed classification requires specialized knowledge in early childhood development, inclusive 
educational practices, behavioral intervention strategies, staff coaching, consultation, and collaboration 
with multidisciplinary teams. The position functions as a district resource supporting preschool 
instructional staff and requires a higher level of professional judgment, technical expertise, and 
programmatic influence than traditional instructional support classifications. 

Staff reviewed the relationship of the proposed classification to existing District classifications with 
related instructional and behavioral support responsibilities. The recommended allocation at Salary 
Range 250 maintains an appropriate internal salary relationship with comparable classifications while 
recognizing the specialized knowledge and programmatic responsibilities associated with the position. 

Specifically, the proposed salary placement is approximately 8.2% above Paraeducator III (Salary Range 
230) and approximately 4.3% above Behavior Support Assistant (Salary Range 240). Staff believes these 
differentials appropriately reflect the advanced knowledge of early childhood development, inclusive 
educational practices, behavioral consultation, staff coaching, intervention planning, and classroom 
implementation support required of the classification while maintaining internal equity among related 
positions. 

Based upon this analysis, staff recommends allocation of the Early Childhood Inclusion Support 
Specialist classification to Salary Range 250 on the Classified Unit Salary Schedule. 

STAFF RECOMMENDATION(S) 

A. Establish a new classification and approve the job description for Early Childhood Inclusion Support 
Specialist as submitted or amended. 

B. Allocate the salary placement of Early Childhood Inclusion Support Specialist to Salary Range 250 on 
the Classified Unit Salary Schedule. 

Respectfully submitted, 

Marina Mihalevsky 
Director, Classified Human Resources 

 



New Job Class: Early Childhood Inclusion Support Specialist 
 

 

PERSONNEL 

COMMISSION 

JOB SPECIFICATION 

Job Family: INSTRUCTIONAL 

Salary Range: TBD Schedule: Classified 

Bargaining Unit FLSA Status: Exempt 

PROPOSED JOB TITLE: 
EARLY CHILDHOOD INCLUSION SUPPORT SPECIALIST 

 POSITION PURPOSE 
  Under general direction, collaborates with preschool instructional staff to strengthen inclusive 

practices for young children by aligning assessments with daily instruction.  Promotes inclusive 
play-based learning environments through behavioral consultation, staff coaching, intervention 
planning, and developmentally appropriate instructional strategies supporting students with 
diverse developmental, behavioral, social-emotional, and learning needs. 
 DISTINGUISHING CHARACTERISTICS 

  This position focuses on practice-based coaching, a job-embedded, evidence-based 
framework designed to enhance practitioners’ knowledge and implementation of effective 
strategies. The role supports practitioners in learning about and applying evidence-based 
embedded instructional practices to promote positive outcomes for young children with 
disabilities or those at risk, as well as their families. 
 
This position differs from the Behavior Support Specialist classification in that its 
responsibilities emphasize preschool inclusion support, staff collaboration, classroom-based 
implementation strategies, and developmentally appropriate behavioral supports within play-
based instructional settings. In contrast, the Behavior Support Specialist role focuses on 
formal behavioral assessment, functional behavioral analysis, and district-level behavior case 
management services. 
 ESSENTIAL DUTIES / RESPONSIBILITIES 

 Instructional & Inclusion Support 
• Support inclusive preschool environments serving students with disabilities and behavioral, 

developmental, and social-emotional support needs within play-based instructional settings.  
• Assist instructional staff in adapting classroom activities, environmental structures, routines, 

transitions, and instructional strategies to support student access, participation, and 
engagement.  

• Reinforce social-emotional learning, communication development, peer interaction, and self-
regulation strategies within classroom activities and daily routines.  

• Support implementation of IEP accommodations, behavioral supports, and individualized 
intervention strategies within classroom environments.  

• Assist with development and maintenance of structured, supportive, and developmentally 
appropriate classroom environments that promote positive student behavior and 
engagement.  



New Job Class: Early Childhood Inclusion Support Specialist 
 

  

 Behavioral Consultation & Intervention 
• Assist preschool instructional staff with development, implementation, and reinforcement of 

positive behavioral intervention strategies and classroom support systems, tying Desired 
Results Developmental Profile (DRDP) assessments to curriculum and instructional 
practices. 

• Observe and support identification of behavioral patterns, environmental triggers, and 
developmental factors impacting student participation and engagement. Assist in promoting 
inclusive classroom practices that support student participation, engagement, self-
regulation, and positive peer interactions.  

• Assist in developing and implementing individualized behavioral supports, intervention 
strategies, and proactive classroom management approaches.  

• Model proactive de-escalation, co-regulation, redirection, and behavior support techniques 
appropriate for preschool-aged children.  

• Support implementation of trauma-informed, relationship-based, and developmentally 
appropriate behavioral support practices.  

• Reinforce proactive behavioral strategies designed to support safe, inclusive, and productive 
learning environments.  

Staff Coaching & Collaboration 
• Provide coaching, modeling, consultation, and implementation support to preschool 

instructional staff regarding classroom management, student engagement, behavioral 
support strategies, and inclusive instructional practices.  

• Collaborate with teachers, specialists, psychologists, administrators, and related service 
providers to support coordinated behavioral, developmental, and instructional interventions 
for students with diverse needs.  

• Support staff in implementing consistent, developmentally appropriate behavioral and social-
emotional intervention approaches within classroom settings.  

• Participate in multidisciplinary problem-solving meetings, intervention planning discussions, 
and collaborative student support processes.  

 

MINIMUM ENTRANCE QUALIFICATIONS 
  Education 

Associate degree or higher from an accredited college or university in Child Development, 
Early Childhood Education, Psychology, Behavioral Sciences, Special Education, or a 
closely related field. 

OR 

Possession of a valid California teaching credential related to preschool, early childhood, 
or special education instruction. 

Experience 
At least three (3) years of increasingly responsible professional experience supporting 
preschool-aged children and/or students with disabilities within instructional, behavioral 
intervention, early childhood education, inclusive classroom, or related educational 
settings. Experience implementing developmentally appropriate behavioral supports, 
intervention strategies, and collaborative classroom practices is preferred. 
 

Licenses and Certifications  
• Nonviolent Crisis Prevention and Intervention (NCPI) certification (required)  
• Practice-Based Coaching (PBC) certification – must be obtained within six (6) months of 

hire  
• BCBA certification (preferred) or Child Development Teacher Permit (preferred)  
• Valid First Aid and CPR certification (must be current) 

 

 



New Job Class: Early Childhood Inclusion Support Specialist 
 

KNOWLEDGE AND ABILITIES 

 
 Knowledge of: 

• Principles and practices of early childhood education and child development  
• Developmentally appropriate instructional and behavioral support strategies for preschool-

aged children  
• Inclusive preschool practices and strategies supporting students with disabilities and 

diverse learning needs  
• Positive behavioral intervention techniques, classroom management strategies, and social-

emotional supports  
• Trauma-informed practices and child-centered behavioral support approaches  
• Play-based instructional environments and early learning frameworks  
• Techniques supporting student engagement, communication, self-regulation, and peer 

interaction  
• Basic understanding of Individualized Education Programs (IEPs), accommodations, and 

behavioral support implementation within classroom settings  
• Observation, documentation, and recordkeeping techniques related to student support 

services  
• Effective interpersonal communication and collaborative problem-solving techniques  
• Health, safety, and supervision practices applicable to preschool and early childhood 

environments  
 
Ability to: 

• Understand and follow applicable laws, regulations, policies, procedures, and directions 
related to assigned activities 

• Interpret and apply child development and behavioral support principles within early 
childhood educational settings  

• Analyze situations accurately and exercise sound judgment in dynamic classroom 
environments  

• Establish and maintain effective working relationships with students, staff, families, and 
multidisciplinary teams  

• Communicate effectively, both orally and in writing  
• Maintain professionalism, patience, emotional stability, and confidentiality in sensitive 

situations  
• Demonstrate initiative, flexibility, and adaptability in supporting varying student and 

classroom needs  
• Understand and implement developmentally appropriate practices for preschool-aged 

children  
• Learn and apply behavioral intervention methodologies, instructional strategies, and 

program procedures  
• Observe, recognize, and respond appropriately to student behavioral, developmental, and 

social-emotional needs  
• Maintain accurate records and documentation  
• Work independently with minimal supervision while effectively collaborating as part of a 

team  
• Manage multiple priorities and respond effectively to changing circumstances and student 

needs  
 



New Job Class: Early Childhood Inclusion Support Specialist 
 

 
 
 
 
 

 
 

 

WORKING CONDITIONS 

 Physical Demands:  

Requires the ability to perform in an indoor and/or outdoor learning environment engaged in work of 
primarily a sedentary to a moderately active nature. Requires near visual acuity to read and write 
printed materials and computer screens. Requires hearing and speech ability for ordinary and 
telephonic conversation, to speak to groups, and to hear sound prompts from equipment. Requires 
ambulatory ability to: move about office, classroom/laboratory, school grounds or other learning 
environment, to tutor, assist with presentations, and reach work materials. Requires sufficient 
manual and finger dexterity to demonstrate teaching aids, to point out important words/figures to 
students, and to operate personal computers.  

Environment:  

Work is performed indoors with no exposure to weather conditions and some outside work with 
exposure to weather conditions during outdoor activities and/or field trips.  

Hazards:  

Possible exposure to bodily fluids, bloodborne pathogens and infectious diseases as assigned by 
the position. Possible contact with hostile or abusive students with unpredictable behaviors 
including, but not limited to yelling, hitting, kicking, scratching, biting and eloping. 

Adopted on: 



Personnel Transaction Report
Consent Agenda Items 
To Personnel Commission for Approval 

Meeting Date 06/17/2026

Last Name First Name Job Class Description Job Code Effective Date

Last Name First Name Job Class Description Job Code Effective Date
Castaneda Amada School Adm. Assistant I B37 06/08/26
Murillo Maya Health Ser Prev Prgm Spec B66 06/08/26
Medina Jorge Trades Maintenance Worker II F59 05/18/26
Brooks Amy Para After School E50 03/13/26
Halimi Lailoma Para After School E50 03/13/26
Mora Thea Para After School E50 03/13/26

Last Name First Name Job Class Description Job Code Effective Date
Arriaza Abner Bus Driver K62 05/08/26
Hernandez Gerald Bus Driver K62 05/07/26
Elizarraras Louis Campus Supervisor - Site S52 05/22/26
Clay Miranda Campus Support Assistant S49 05/23/26
Duran Joseph Campus Support Assistant S49 05/20/26
Macias Darlene Campus Support Assistant S49 05/27/26
Quiroz Alfonso Campus Support Assistant S49 05/14/26
Salazar Gutierrez Carmen Child Nutr Assist I D63 05/15/26
Levin Matthew Child Nutr Assist II D62 05/27/26
Olson Michelle Child Nutr Assist II D62 05/16/26
Rodriguez Ceja Saul Grounds Maintenance Worker I F66 05/13/26
DeHerrera Danielle Licensed Clinician M41 05/19/26
Calles Phillip Locksmith F50 04/28/26
Garcia Chere Para After School E50 05/30/26
Garcia Trejo Laura Para After School E50 05/27/26
Martin Nicole Para After School E50 05/15/26
Reynaga Angelica Para After School E50 05/30/26
Malan Edlyn Paraeducator I - Site E67 05/29/26
Dagum Jemelee Paraeducator I - TK E67 05/22/26
Gonzales Loni Paraeducator I - TK E67 05/27/26
Sosa-Martinez MiriamAbigail Paraeducator I - TK E67 05/28/26
Abbe Kimberly Paraeducator II E68 05/08/26
Abbe Jayne Paraeducator II E68 05/19/26
Robinson Mikayla Paraeducator II E68 05/15/26
Guerra Andrea Paraeducator III E69 05/12/26
Hernandez Andrea Paraeducator III E69 04/18/26
Jackson Sarah Student Data Technician C47 05/13/26

Last Name First Name Job Class Description Job Code Effective Date
Banales Ethan Paraeducator I      E67 06/01/26
Betancourt Elizabeth Child Nutr Mgr Sec  D38 06/01/26
Cahuantzi Evelia Child Nutr Asst II  D62 06/01/26
Casarez Nora Child Nutr Asst III D61 06/01/26
Dolley Sara Paraeducator I      E67 06/01/26
Dolley Sara Paraeducator II     E68 06/01/26
Garcia Isabel Paraeducator I      E67 06/01/26
Thayer Maria SSA II              B72 06/01/26

Last Name First Name Job Class Description Job Code Effective Date

Last Name First Name Job Class Description Job Code Effective Date

New Employment - Probationary

Permanent to Probationary in Class

Probationary to Permanent

Limited Term, Provisional & Exempt

Appointment to Additional Probationary Position

Appointment to Additional Permanent Position



Last Name First Name Job Class Description Job Code Effective Date
Beg Nancy Paraeducator II E68 06/04/26
Camarillo Chelsea Campus Supervisor S52 06/04/26
Cartier Jeanne Paraeducator II/Para After School E68/E50 06/04/26
Erickson Denise Paraeducator II E68 06/04/26
Glass David Paraeducator II E68 06/04/26
Gonzalez Arthur Paraeducator III E69 06/05/26
Granillo Noelle Elem School Services Asst B59 06/04/26
Juarez Ashley Paraeducator II E68 04/30/26
Kelsch Elizabeth Health Technician B60 06/05/26
Luscombe Jill Paraeducator II E68 06/04/26
Martin Tabitha Lead Ed Sign Lang Interpreter E30 06/04/26
Merrill Lydia Campus Support Assistant S49 06/04/26
Miller Kristina Paraeducator II E68 06/04/26
Rubalcava Lidia Bus Driver K62 06/04/26
Walden Jessica Paraeducator II E68 06/04/26
Ganajian Eleanore Child Development Teacher E38 06/04/26
Urwick Lisa School Services Assistant II B72 06/01/26

Last Name First Name Job Class Description Job Code Effective Date
Ayala Karla Purchasing Specialist J30 05/26/26-06/05/26 Paid Parental/Bonding Leave
Mendoza Claudia School Administrative Assistant III B35 06/04/26-09/11/26 Paid Parental/Bonding Leave
Vandehei Peter Paraeducator II E68 05/21/26-05/25/26 Unpaid Leave
Wright Jessica School Administrative Assistant III B35 05/11/26-06/05/26 Paid Parental/Bonding Leave
Wright Jessica School Administrative Assistant III B35 06/05/26-06/26/26 Paid Parental/Bonding Leave

Last Name First Name Job Class Description Job Code Effective Date

Domme Bonnie FNS Operation Specialist D21
7/1/2026: Voluntary Reduction in workyear 
calendar from 230 days per year to 11 months per 
year

Ridgway Alana Work-Based Learning Coordinator G20 7/1/2026: Change in workyear calendar from 11 
month traditional calendar (Aug - June) to 11 
month TPP calendar (July - May)

Separation from Service

Leave of Absence

Change of Status



Last Name First Name Job Class Job Code Month Dates of Coverage
Begum Bushra Child Nutr Assist II D62 May 1;4-8;11-15;18-22;26;28-29
Begum Bushra Child Nutr Assist II D62 June 1-4;
Castaneda Aguirre Kimberly ASB Accounting Technician A41 May 4-8;11-15;18-21;26-29
Castaneda Aguirre Kimberly ASB Accounting Technician A41 June 1-4; 

(Position Filled Eff. 7/1/26 )
Cerda Denise School Adm. Assistant I B37 May 11
Gardner Jessica School Adm. Assistant I B37 April 8;13;15;20;22;27;29
Gardner Jessica School Adm. Assistant I B37 May 4;6;13;18;20 

(Position Filled Eff. 6/8/26)

Last Name First Name Job Class Job Code Month Dates of Coverage
Balades Raeanna Child Nutr Assist III D61 April 15-17
Balades Raeanna Child Nutr Assist II D62 April 7-10;13-14;20-24;27-30
Leventhal James Grounds Maintenance Worker I F66 March 2-6;9-13
Leventhal James Grounds Maintenance Worker I F66 April 1-2;6-10;13-16;20-24;27-30

Last Name First Name Job Class Job Code Month Dates of Coverage
Sanchez Jeremiah Trades Maintenance Worker II F59 April 7;9-10;13-17;20-24;27-30
Carillo Amanda Child Nutr Assist II D62 May 1;4-8;11-15;18-22;26-29
Sanchez Jose Carpenter F47 April 2;6-10;13-16;20;22-23;27-30
Thayer Maria School Services Assistant II B72 May 4-8;11-15;18-22;26-27;29
Castaneda Amada School Adm. Assistant III B35 May 1;4-8;11-15;18-22;26-29
Gonzalez Gina Child Nutr Mgr-Secondary D36 April 7-10;13-17;20-24;27-30
Gonzalez Gina Child Nutr Mgr-Secondary D36 May 4-8;11-15;18-21;26-29
Gonzalez Gina Child Nutr Mgr-Secondary D36 June 1-4;

Last Name First Name Job Class Job Code Month Dates of Coverage

Last Name First Name Job Class Job Code Month Dates of Coverage
Bell Yukari Child Nutr Assist III D61 June 2
Adams Claire L. Child Nutr Mgr-Elementary D38 June 1
Shauer Morgan  Food & Nutr Svcs-Oprs Asst D19 June 2
Carrillo Amanda Child Nutr Assist II D62 June 1-4;
Longines Carmen Child Nutr Mgr-Elementary D38 June 3
Gonzalez Gina Child Nutr Mgr-Secondary D36 June 1-4;
Betancourt Elizabeth Child Nutr Mgr-Secondary D36 June 1
Hernandez Yvonne Child Nutr Mgr-Elementary D38 May 13
Serrano Velazquez Cecilia Child Nutr Mgr-Elementary D38 May 22
Diaz Hernandez Susana Child Nutr Mgr-Elementary D38 May 22
Betancourt Elizabeth Child Nutr Mgr-Secondary D36 May 15;29
Gutierrez Elizabeth School Adm. Assistant I B37 May 18
Longines Carmen Child Nutr Mgr-Elementary D38 May 4;29
Lopez Maria Child Nutr Mgr-Elementary D38 May 1
Vreeland Laurine School Adm. Assistant II B36 May 1
Awe Michael Child Nutr Mgr-Elementary D38 May 26
Hernandez Yvonne Child Nutr Mgr-Elementary D38 April 13
Awe Michael Child Nutr Mgr-Elementary D38 April 28

Coverage for Absent Employee Due to Employee Working Out of Class

Coverage for Employee on Leave of Absence

Working Out of Class Assignment Report

Other Reasons

Working Out of Class for Vacant Position

Limited Term Assignment/Extra Help




