
Salary Actual years
Step Experience Daily Annual Daily Annual Daily Annual Daily Annual

Step 1 0 $309.08 $62,434.16 $340.48 $68,775.95 $381.66 $77,095.32 $421.80 $85,202.59
Step 2 1 $312.90 $63,205.80 $351.70 $71,043.40 $397.44 $80,281.87 $441.15 $89,111.29
Step 3 2 $318.19 $64,274.38 $362.24 $73,172.48 $409.35 $82,688.70 $454.38 $91,784.76
Step 4 3 $330.91 $66,843.82 $375.62 $75,875.24 $422.18 $85,280.36 $468.63 $94,663.26
Step 5 4 $340.85 $68,851.70 $386.90 $78,152.79 $434.85 $87,838.69 $482.69 $97,502.37
Step 6 5 $356.19 $71,949.37 $404.32 $81,672.64 $453.25 $91,556.50 $500.91 $101,183.82

Step 7-8 6-7 $366.86 $74,105.72 $416.45 $84,121.89 $466.84 $94,300.67 $515.93 $104,217.86
Step 9-10 8-9 $377.86 $76,326.71 $428.94 $86,645.88 $480.87 $97,134.73 $531.40 $107,341.79

Step 11-12 10-11 $389.20 $78,618.40 $441.82 $89,246.63 $495.27 $100,043.53 $547.35 $110,563.69
Step 13-14 12-13 $400.88 $80,976.75 $455.07 $91,924.14 $510.12 $103,044.24 $563.76 $113,879.52
Step 15-16 14-15 $412.92 $83,409.84 $468.72 $94,680.43 $525.43 $106,136.86 $580.68 $117,296.35
Step 17-18 16-17 $426.67 $86,187.34 $484.38 $97,843.75 $543.05 $109,695.09 $600.16 $121,231.31
Step 19-20 18-19 $437.56 $88,386.11 $496.97 $100,387.94 $557.29 $112,572.58 $615.99 $124,429.98
Step 21-22 20-21 $441.16 $89,114.32 $500.74 $101,148.47 $561.45 $113,411.89 $620.51 $125,343.02
Step 23-24 22-23 $444.69 $89,826.37 $504.74 $101,957.48 $565.94 $114,318.87 $625.47 $126,344.94
Step 25-26 24-25 $448.25 $90,545.49 $508.78 $102,773.56 $570.47 $115,233.93 $630.48 $127,355.95
Step 27-29 26-28 $451.83 $91,269.66 $512.85 $103,595.70 $575.03 $116,156.06 $635.52 $128,375.04

Positions:

Education/Certification Requirements:

Compensation/Step Placement:

Salaries for certified employees are determined by the Georgia teaching certificate they hold through Georgia Professional Standards 
Commission, and the years of experience approved by Atlanta Public Schools (Compensation Guidelines) along with guidelines from the Georgia 
Department of Education Code (160-5-2-.05 EXPERIENCE FOR SALARY PURPOSES). 

Salary plans are determined on an annual basis, and salary advancement is not guaranteed. Salary increases are determined during the budget 
process and approved by the Board of Education.

Teacher, Master Teacher Leader, & Media Specialist

202 Days = 191 Duty Days + 11 Paid Holidays

Atlanta Public Schools
2026 - 2027 Salary Schedule

202 Day Work Schedule
T4 - Bachelor T5 - Master T6 - Specialist T7 - Doctorate

Teacher

APS job classifications are defined by a point factor system based on job duties and responsibilities as verified by the HR Division.

Applicants who do not have a valid Georgia Teacher’s certificate should contact the Georgia Professional Standards Commission via the website 
at www.GAPSC.com or call 404-232-2500 or 800-869-7775. It is the employee's responsibility to obtain and maintain a valid teaching certificate. 

A maximum of 3 years of credit will be given for active-duty military experience.  Form DD214 must be submitted for review. 

Employees seeking certified positions must be eligible for certification before being employed and must maintain certification during 
employment. (Policy/Rule reference: GARD-R(2)) 

Atlanta Public Schools employees will be assigned a salary step based on qualifications and appropriate experience.  All experience must be listed 
on the original application and verified by completing the appropriate Atlanta Public Schools Experience Verification Form.  Certified employees 
will receive a salary based on receipt of the highest valid in-field teaching certificate issued and verified teaching experience. Verified teaching 
experience gained outside Atlanta Public Schools in an accredited, Georgia State Department of Education recognized program will be credited 
year for year if all criteria are met. It is the responsibility of the employee to obtain verification of experience from all former employers.
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