
 

 
Board Operations Committee Meeting 

Meeting Date: May 27, 2026 

Meeting Time: 3-4pm 

Meeting Location: District Office Conference Rooms 

Members: Dawn Lueck 
Brad Berzinski 
Michael Hanratty 
Jack Hedin 
Kacie Lovas 

 
 

Our Vision: 
A safe and inclusive community of compassionate, 
curious and resilient lifelong learners. 

Our Mission:  
Inspire, curiosity, empower resilience, engage 
community. 

District Belief Statements: 
●​ We believe that public schools should serve and 

engage students, families, staff and the community. 
●​ We believe learning and teaching is maximized in a 

safe, respectful and inclusive environment. 
●​ We believe every individual’s diversity and 

experience is valued. 
●​ We believe healthy relationships are crucial for the 

success of our schools. 
●​ We believe that every student can achieve to the 

best of their ability. 
●​ We believe all decisions should be focused on 

students and their success. 

Core Values: 
●​ Safety: Everyone’s physical and emotional 

well-being is a priority. 
●​ Integrity: Everyone does the right thing and makes 

positive choices, even if it is difficult. 
●​ Inclusivity: Everyone belongs, is valued and is heard. 
●​ Equity: Everyone has the opportunities, access, 

information and support provided in the individual 
way they need it. 

●​ Respect: Everyone’s differences are recognized, 
acknowledged and celebrated. 

 
 

 



 

Item: Type: Agenda Item Attachments: Notes: 

Call to Order Procedural   

AI Guidelines Information 1.​ AI Guidelines (Kevin Flies, and Jeremy Graves) 
a.​ Draft Guidelines 
b.​ 524 Internet, Technology, and Cell Phone 

Acceptable Use and Safety Policy 
i.​ Proposed Language 

 

Review Upcoming Policies Recommendation 1.​ 527 Student Use and Parking of Motor Vehicles; Patrols, 
Inspections, and Searches 

a.​ Policy Outline 
2.​ 607 Organization of Grade Levels 

a.​ Policy Outline 

 

Revisit from April BOP Recommendation 1.​ 405 Veteran’s Preference; Hiring 
a.​ Policy Outline 

2.​ 534 School Meals Policy 
a.​ Policy Outline 

 

School Board Junior 
Representative  

 1.​ Application Review 
2.​ Interview Schedule 

 

Other  1.​ School Board Member Stipends 
2.​ Proposed Guidelines 

a.​ Development Process 
b.​ Recommendations 

 

Adjournment Procedural   

 

 

https://drive.google.com/file/d/1RHoRAIYwB6n6RipnDSSIzVobTX6UbbDD/view?usp=drive_link
https://docs.google.com/document/d/1xkMz7q-E_aa2rIk_DvumJV2UEGZH7WFT/edit?usp=sharing&ouid=100679384892781640668&rtpof=true&sd=true
https://docs.google.com/document/d/1xkMz7q-E_aa2rIk_DvumJV2UEGZH7WFT/edit?usp=sharing&ouid=100679384892781640668&rtpof=true&sd=true
https://drive.google.com/file/d/1VQlRHC6wK24HIlh-ZDmqrocj1rWIvnzj/view?usp=drive_link
https://docs.google.com/document/d/1M1iNFMUk_EiVNiZbHG-9nGWyVfeLvePJ/edit?usp=sharing&ouid=100679384892781640668&rtpof=true&sd=true
https://docs.google.com/document/d/1M1iNFMUk_EiVNiZbHG-9nGWyVfeLvePJ/edit?usp=sharing&ouid=100679384892781640668&rtpof=true&sd=true
https://docs.google.com/document/d/19OVKFPKzTHygjllyTHXBLTd_ZzbUwd0rS9qdiv2ZN-4/edit?usp=sharing
https://docs.google.com/document/d/1sI8Q4Eb1hzYvONvfa6xW6y-q8NtBovYq/edit?usp=sharing&ouid=100679384892781640668&rtpof=true&sd=true
https://docs.google.com/document/d/1XaC3WcnZw289akJVXtpyJ61Z-rorPyUxRT9DMONDX0s/edit?usp=sharing
https://docs.google.com/document/d/14pzBeK5sqNn6WXvUHJq2nptI8qArOk2W/edit?usp=sharing&ouid=100679384892781640668&rtpof=true&sd=true
https://docs.google.com/document/d/1q3uB6fJ6Pku0x_A5TxG40EkB31GeihnoOCwDw5K9_Js/edit?usp=sharing
https://docs.google.com/document/d/1M30JzvGxcXTgqSYOZttZHLhvU0WgOhpy/edit?usp=sharing&ouid=100679384892781640668&rtpof=true&sd=true
https://docs.google.com/document/d/1ChHejofvCTHkG7zW702-0tCxzHkhc6N5zYwnf7X_WZ8/edit?usp=sharing
https://drive.google.com/file/d/1qB0NkQYFfxahmalnq-D04y2rTl7Tm2NM/view?usp=drive_link
https://drive.google.com/file/d/1amS3DmfVVl2bF2vs0KYOaWJTz3x2JEMQ/view?usp=drive_link
https://drive.google.com/file/d/1QV_AmY4zXsi1PlPmYW2kL_hHOMaHEqe_/view?usp=drive_link

