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LOWELLVILLE LOCAL SCHOOL DISTRICT 

Supplemental Support Teacher (Literacy Intervention) – Grant Funded 
Position 

Position Title: Supplemental Support Teacher (Literacy Intervention)​
Employment Status: Grant Funded Position (Annual Renewal Contingent Upon Grant Funding)​
Reports To: Building Principal ​
Salary: According to the Negotiated Agreement and Applicable Salary Schedule​
Work Calendar: 184 days 

Position Summary 
The Lowellville Local School District is seeking a qualified educator to serve as Supplemental Support Teacher 
through a grant-funded school improvement initiative. This position is designed to provide targeted instructional 
intervention to students in grades 7-12 with a focus on improving literacy outcomes through evidence-based 
practices aligned to the Science of Reading. 

The Supplemental Support Teacher will work collaboratively with classroom teachers, intervention teams, and 
administrators to provide intensive literacy instruction, monitor student progress, and implement interventions 
designed to accelerate reading achievement. 

Essential Duties and Responsibilities 
●​ Provide targeted literacy intervention services to identified students. 
●​ Deliver evidence-based supplemental reading instruction aligned with the Science of Reading 

framework. 
●​ Utilize diagnostic, formative, and summative assessment data to identify student needs and monitor 

progress. 
●​ Collaborate with classroom teachers to support student literacy growth. 
●​ Maintain accurate records of student intervention services and progress monitoring data. 
●​ Participate in district and state-required professional development activities. 
●​ Assist with the implementation of literacy improvement initiatives and grant requirements. 
●​ Communicate effectively with staff, parents, and administrators regarding student progress. 
●​ Attend meetings related to intervention services and student support. 
●​ Perform other duties as assigned by the Superintendent or Building Principal. 

Minimum Qualifications 
Applicants must possess: 
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●​ A valid Ohio teaching license that qualifies the candidate to teach English Language Arts in grades 
7-12. 

●​ Completion of the Ohio Department of Education and Workforce approved Science of Reading 
Professional Learning Modules. 

In addition, candidates must have completed at least one of the following: 

●​ LETRS Training (Volumes 1 and 2) 
●​ Associate Level Orton-Gillingham Training 
●​ Reading Endorsement (#059902) for PreK-12 listed on an Ohio teaching license or certificate 
●​ Master's or Doctoral Degree in Reading or Literacy (degree title, major, specialization, or concentration 

must include "Reading" or "Literacy") 
●​ Passing score on the Ohio Foundations of Reading Assessment aligned to Ohio Reading 

Competencies 

Preferred Qualifications 
●​ Experience providing reading intervention services. 
●​ Experience analyzing student literacy data and implementing targeted interventions. 
●​ Knowledge of multi-tiered systems of support (MTSS). 
●​ Strong communication, collaboration, and organizational skills. 

Physical Requirements 
●​ Ability to work with students in individual, small-group, and classroom settings. 
●​ Ability to sit, stand, walk, and move throughout the school environment for extended periods. 
●​ Ability to perform duties associated with classroom and intervention instruction. 

Terms of Employment 
This is a one-year grant-funded position. Continued employment is contingent upon the availability of grant 
funding and district needs. The district reserves the right to modify or discontinue the position based on funding 
availability and program requirements. 

Equal Opportunity Employer 
The Lowellville Local School District is an Equal Opportunity Employer and does not discriminate on the basis 
of race, color, national origin, sex, disability, age, religion, military status, or genetic information in employment 
or educational programs. 
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