
SALARY POSITION STEP STEP STEP STEP STEP

RANGE A B C D E

43 Executive Assistant to the Superintendent 7,067      7,280 7,497 7,721 7,953

37 Administrative Assistant 6,372      6,562 6,758 6,961 7,170

36 Classified Personnel Assistant 5,356      5,518 5,682 5,852 6,027

Principal Payroll Clerk

31 District Receptionist/Personnel Specialist 5,016      5,166 5,320 5,480 5,645

Personnel Specialist

30 Personnel Technician 4,503      4,723 4,965 5,114 5,268

(must be related to area of work to receive stipend)

Longevity:

15th $1,874

20th $1,940

25th $2,001

30th $2,073

Revisions: Shift all columns right, 3% to last column - effective July 1, 2024 (Board approved: 02/13/24)

Confidential employees who hold an earned master's degree shall receive an annual salary augmentation of $750. -

Confidential employees who hold an earned doctoral degree shall receive an annual salary augmentation of $2,000.

Revisions: Add Range 30, Personnel Technician to salary schedule (Board approved: 12/13/23)

Revisions: 4% Increase on longevity; Add Master's and Doctoral Stipend; shift columns right and add new column E 

(Board approved: 06/21/22)

Revisions: Effective July 1, 2022 eleminate Range 30 Secretary II from schedule (Board approved: 12/14/21)

Revisions: 4% Increase on schedule and longevity - Retro to July 1, 2023 (Board approved: 02/13/24)

Revisions: 2% Increase on schedule - Retro to October 1, 2021 (Board approved: 12/14/21)

Revisions: Reclassification of Personnel Tech to Personnel Specialist, Range 31 & District 

Receptionist/Personnel Technician to District Receptionist/Personnel Specialist.  Remove Range 30. (Board 

MOORPARK UNIFIED SCHOOL DISTRICT

CONFIDENTIAL SALARY SCHEDULE - 3%

2026-2027

As of 05/01/26 - 3% Salary Adjustments - Retro to January 1, 2026

Revisions: 2% Increase on salary schedule for 2025-2026 - Retro to 03/01/25. Effective July 1, 2025, shift all 

columns to the right, 3% to last column. (Board approved 05/21/25)

Revisions: 3% Increase on schedule - Retro to January 1, 2026 (Board approved: 05/05/26 )




