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This Agreement, entered into by the Middle Country Central School District (hereinafter
referred to as the Employer) and Middle Country Central School District Maintenance Unit,
CSEA. Local 1000, AFSCME/AFL-CIO, a unit of Local 870 (hereinafter referred to as the
Association) has as its purpose the promotion of harmonious relations between the Employer and
the Association, the establishment of an equitable and peaceful procedure for the resolution of
differences, and the establishment of rates of pay, hours of work and other conditions of
employment.

TAYLOR LAW NOTICE

IT IS UNDERSTOOD BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.

PURPOSE AND INTENT

1. The Board of Education and the Association encourage to the fullest degree friendly and
cooperative relations at all levels.

WORK RULES

2. The District reserves the right to promulgate and enforce work rules related to the
employees' working relationship with the District, provided such work rules do not conflict with a
specific provision of this agreement.

3. The Association agrees that the District shall have the right to alter any "terms and
conditions of employment” not specifically covered herein after prior notification and discussion

with the Association.

4. The District agrees that the provisions of this agreement shall supersede any work rule,
which may be in conflict with this agreement.

RECOGNITION

5. The Employer recognizes the Association as the sole and exclusive representative of all
employees denoted in paragraph number 6 of this article for the purpose of establishing salaries,
wages, hours and other terms and conditions of employment as well as for the processing of
grievances and the administration of the agreement between the parties for the term of this

agreement.

6. All employees working in the titles listed in Schedule "A" shall be a part of and included
in the bargaining unit.



UNION SECURITY

Check off of Union Dues

7. The Employer agrees to deduct Association membership dues in accordance with the
amount certified by the Association to the Employer and to maintain such dues deductions in
accordance with the terms and conditions of the form of Authorization for Payroll Deduction of
Association Dues provided by the Association and acceptable to the Employer from the pay of all
employees who have executed such authorization for payroll deduction of Association dues. Any
changes in the amount of Association dues to be deducted must be certified by the Association in
writing and forwarded to the Employer.

8. Insurance deductions for the Association will be allowed if found feasible based on
computer specifications and the desires of the membership.

Bulletin Boards

9. The Employer agrees to provide adequate space on bulletin boards for exclusive use of the
Association to post notices at each work installation. The use of such facilitics must not be used
for posting material of a derogatory nature and shall be confined to legitimate Association

business.

Access to Premises

10.  The Employer agrees to permit representatives of the Association to enter the premises of
the Employer for individual discussion of working conditions with employees, provided such
representatives do not unduly interfere with the performance of duties assigned to the employees.
The Employer agrees that with prior permission the Association may use school facilities for
regular special and committee meetings.

HOURS OF WORK

Regular Hours, Workday

11.  Regular hours for full-time, year-round employees shall be eight (8) hours per workday.

Overtime for any employee shall not begin until after eight (8) hours per day or forty (40)
hours per week.

Workweek
12.  The workweek for the bargaining unit employees shall be forty (40) hours per week.

13.  The normal workweek shall be Monday through Friday.



Work Shift

14.  The regular work shift shall consist of eight (8) hours which shall include a paid lunch
period of thirty (30) minutes. Certain divisions may be allowed a one-hour unpaid lunch period
which shall not be counted in the eight (8) hour work shift upon mutual agreement of the
Association and the Employer.

Work Schedule

15.  During the months of July and August members of the unit shall be required to work one-
half (1/2) hour less per work shift.

Except as set forth below, unit members shall work a reduced work week during the
summer recess consisting of four (4) consecutive days (either Monday through Thursday or
Tuesday through Friday). Said days shall be determined by the Superintendent of Schools.
Summer recess shall begin with the Monday following the week of high school graduations and
end the week prior to the week District teachers report for the new school year. Any unit member
may be required to work a five-day week during summer recess and for any week when that occurs,
the unit member will be granted a compensatory day to be taken at a time that is mutually agreed
upon between the employee and supervisor.

16.  Work schedules showing the employees' shifts, workdays and hours shall be posted on a
department or building basis as appropriate.

Rest Periods

17.  All employees who work more than four (4) hours shall be entitled to a fifteen (15) minuie
rest period for every such four (4) hour period.

HOLIDAYS

18.  Members of the Unit shall be entitled to sixteen (16) paid holidays per year when school is
not in session. The paid holidays shall be:

New Year's Day
Martin Luther King Day
Presidents Day
Good Friday
Memorial Day
Juneteenth

Fourth of July
Labor Day
Columbus Day
Election Day
Veterans Day
Thanksgiving Day



Day after Thanksgiving
Christmas Eve Day
Christmas Day

New Year's Eve Day

Eligibilitv Regquirements

19.  The holiday schedule shall apply to full-time, twelve (12) month employees.
20.  Employees shall be eligible for holiday pay under the following conditions:

(a) The employee would have been scheduled to work on such day if it had not been
observed as a holiday, unless the employee is on a day off, vacation, or sick leave; and

(b) The employee worked his/her last scheduled workday prior to the holiday, unless
he/she is excused by the Employer and also works the first scheduled day after the holiday.

HOLIDAY PAY

21.  Eligible employees shall be paid one (1) day's pay for each of the holidays listed. Eligible
employees who work on any of the listed holidays shall receive two times their regular rate of pay.

VACATION SCHEDULE

District-wide Vacation

22.  Full-time year-round personnel shall accrue vacations according to the following schedule.

After 1 year - 2 weeks

After 2 years - 2 weeks, 1 day
After 3 years - 2 weeks, 2 days
After 4 years - 2 weeks, 3 days
After 5 years - 3 weeks

After 6 years - 3 weeks, 1 day
After 7 years - 3 weeks, 2 days
After 8 years - 3 weeks, 3 days
After 9 years - 3 weeks, 4 days
After 10 years - 4 weeks

Employees not eligible for vacation may be required to work during the shutdown period
if enacted by the District.

Vacation Accrual Schedule by Year of Days Earned per Month

1st year earned - .83 days per month
2nd year earned - .92 days per month
3rd year earned - 1.00 days per month
4th year earned - 1.08 days per month
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5th year earned - 1.25 days per month

6th year earned - 1.33 days per month
7th year earned - 1.42 days per month
8th year earned - 1.50 days per month
9th year earned - 1.58 days per month

10th year earned - 1.66 days per month

At least fifty (50%) percent of employees' annual allotment of vacation days must be taken
in units of no less than five (5) work days.

Choice of Vacation Period

23.  Only full-time year-round employees shall be entitled to vacation benefits. Vacation
periods shall be taken each year. Selections shall be made on the basis of job title seniority.
Changes in the scheduling of vacation may be made in the event of an emergency.

Effective July 1, 2011, employees shall have the option to sell back a total of five (5)
unused vacation days each year at full salary.

Request for such payment shall be made by June 1%t and payment for such days shall be
made as a separate check in the first pay period in July.

Holiday During Vacation Period

24.  Ifapaid holiday is observed during the period in which a vacation is scheduled, equivalent
vacation time shall be granted at a time agreed upon by the employee and the Employer.

Vacation Rights

25.  Any employee who is laid off, retired or involuntarily separated from service shall be
compensated in cash for "accrued” vacation time. Such compensation shall be on a pro rata basis
according to the vacation accrual schedule in Article 23 above and shall be computed starting July

1% of each year.

26.  In the case of the death of the employee, such payment under 25 above shall be made to
the employee's cstate.

Workers' Compensation

27.  Employees will not lose pay during a compensation case when the employee is covered by
carned sick leave, but must reimburse the District for that amount paid the employee by the
compensation board. Sick leave may be reinstated by purchase by the employee on a prorated basis
for monies received from a compensation case.



LEAVES OF ABSENCE

Eligibility Requirements

28.  Employees may be eligible for leaves of absence after three (3) years when approved by
the Board of Education. Such leave in all cases shall comply with the roles and regulations of the
Suffolk County Civil Service Commission.

Application for Leaves

29.  Any request for a leave of absence shall be submitted in writing on the appropriate District
form by the employee to his/her Supervisor. The request shall state the reason the leave of absence
is being requested and the approximate length of time off the employee desires.

30.  Authorization for a leave of absence shall be furnished to the employee in writing.

31.  Any request for a leave of absence shall be answered within a thirty (30) day period when
possible, but in no event more than a forty-five (45) day period.

32. A request for an emergency leave of absence, not exceeding one (1) month, shall be
answered by the administration as soon as possible.

PAID LEAVE

Bereavement Leave

33, Bereavement leave shall consist of three (3) consecutive workdays or three (3) aggregate.
Bereavement leave shall be allowed for the following deaths: mother, father, sister, brother,
husband, wife, mother-in-law, father-in-law, half-brother, half-sister, children and step-children,
grandmother, grandfather, grandchildren, foster mother, foster father. Other reasons for
bereavement leave not mentioned may be granted upon approval of the Board of Education upon
recommendation of the Superintendent of Schools. Bereavement leave shall not be deducted from

sick leave or vacation time.

34.  Additional bereavement days may be allowed at the discretion of the Superintendent.

Sick Leave and Personal Ieave

35.  Members of the unit hired prior to July 1, 1990, shall accumulate seventeen (17) days of
sick leave per year, three (3) of which may be used for reasons other than personal illness.
Members of the unit hired on or after July 1, 1990, shall accumulate twelve {12) days of sick leave
per year, two (2) of which may be used for reasons other than personal illness for their first two
(2) years of employment. Thereafter, such employees shall be treated the same as pre July 1, 1990

employees.

Leave shall accrue up to one hundred eighty (180) days. Leave time shall be computed in
multiples of a half or full day.



Requests for leave for other than personal illness must be in writing and received by the
Superintendent's designee three (3) calendar days in advance of the time the employee is requesting
time off, A statement expressing the purpose for the leave shall be indicated on the leave request
form including the general categories of Medical, Financial, Legal or Family.

In emergency situations, the three (3) day prior approval procedures may be waived.

Members of the unit must have a minimum of thirty (30) sick days in the sick bank ending
June 30th of the previous school year to be eligible to sell back up to five (5) sick days at full
salary. The remaining unused days shall be applied to the employees accrued leave days.

Members of the unit must have fifty (50) or more sick days accumulated in the sick bank
by June 30th of the previous school year to be eligible to sell back up to cight (8) sick days at full
salary. The remaining unused days shall be applied to the cmployees accrued leave days.

Of the accumulated seventeen (17) or twetve (12) days of sick leave per year as noted
above, members of the unit can only use a maximum of six (6) sick days or personal days in each
school year. If the member is out sick for three (3) or more days, at the discretion of the
Superintendent of Schools or his/her designee, the member may still be eligible for sick payout as
set forth above with a required doctor's note.

Payment for these days will be paid in a separate check the following school year the first
week in December.

Employees shall notify the District in writing of their intention to exercise this option by
the last day of the school year. To be eligible, employees must work eleven (11) months of the
yeat.

36.  Sick leave may not be claimed during holidays and vacations provided, however, that an
employee may appeal to the Superintendent or his/her designee to change vacation time to sick
leave where conditions warrant. The decision of the District, however, shall be final and shall not

be subject to grievance.

37.  Uponrequest of the administration, a doctor's certificate shall be furnished by the employee
after three (3) consecutive days of sick leave. In cases of suspected abuse, the District may require
a doctor's certificate for any absence. In such cases, prior notice shall be given to the concerned

employee.

Jury Duty

38.  The District shall pay employees on jury duty the difference between their regular salary
and their jury duty compensation. This shall be accomplished by employees returning their jury
duty fees to the District except for travel expense and mileage.

Employees shall request that they be “on call” when required to serve jury duty.



UNPAID LEAVES

Reasonable Purpose

39.  Leaves of absence without pay and not to exceed one (1) year may be granted at the Board’s
discretion.

Education Leave

40.  After completing one (1) year of service, any employee, upon request, may be granted a
leave of absence for educational purposes. The period of the leave of absence shall not exceed one
(1) year, but may be extended or renewed upon Board approval, at the request of the employee.

WAGES

41. Effective July 1,2022: The 2021-22 salary schedule shall be increased by the State-issued
tax levy limit based upon the consumer price index for all urban consumers (CPI-U) for the twelve
(12) month period ending December 31, 2021, with a minimum of 1% and a maximum of 2% (i.e.,
2% based upon a State levy limit of 2%).

Effective July I, 2023: The 2022-23 salary schedule shall be increased by the State-
issued tax levy limit based upon the consumer price index for all urban consumers
(CPI-U) for the twelve (12) month period ending December 31, 2022, with a
minimum of 1% and a maximum of 2% (i.e., 2% based upon a State levy limit of

2%).

Effective July 1, 2024: The 2023-24 salary schedule shall be increased by the State-
issued tax levy limit based upon the consumer price index for all urban consumers
(CPI-U) for the twelve (12) month period ending December 31, 2023, with a
minimum of 1% and a maximum of 2% (i.c., 2% based upon a State levy limit of
2%).

Effective July 1, 2025: The 2024-25 salary schedule shall be increased by the State-
issued tax levy limit based upon the consumer price index for all urban consumers
(CPI-U) for the twelve (12) month period ending December 31, 2024, with a
minimum of 1% and a maximum of 2% (i.c., 2% based upon a State levy limit of
2%).

Effective July 1, 2026: The 2025-26 salary schedule shail be increased by the State-
issued tax levy limit based upon the consumer price index for all urban consumers
(CPI-U) for the twelve (12) month period ending December 31, 2025, with a
minimum of 1% and a maximum of 2%.

Effective July 1, 2027: The 2026-27 salary schedule shall be increased by the State-
issued tax levy limit based upon the consumer price index for all urban consumers
(CPI-U) for the twelve (12) month period ending December 31, 2026, with a
minimum of 1% and a maximum of 2%.
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Effective July 1, 2028: The 2027-28 salary schedule shall be increased by the State-
issued tax levy limit based upon the consumer price index for all urban consumers
(CPI-U) for the twelve (12) month period ending December 31, 2027, with a
minimum of 1% and a maximum of 2%.

Employees shall be paid according to the attached Schedule. The salary increase set forth
above with regard to the 2022-23 school year above shall not be applied retroactively. That is,
it members shall not receive any retroactive salary adjustment for the 2022-23 school year. The
salary increases set forth above with regard to the 2023-24, 2024-25 and 2025-26 school years
shall be applied retroactively. That is, unit members employed in the unit as of December 3, 2025
shall receive a retroactive salary adjustment to the extent they were employed during any or all
of those three years (2023-24, 2024-25 and/or 2025-26).

Pay Period

42.  The salaries and wages of employees shall be paid as per the payday calendar. In the event
this payday is a holiday, the preceding day shall normally be the payday.

Shift Differentials
43.  Inaddition to the established wage rates, the Employer shall pay an hourly premium of 40¢
to employees for hours worked beyond 3:00 p.m. provided the employec works four (4) or more

hours during that shaft.

Longevity Service Pay

44. (a) Effective July 1, 2016, employees who have completed the following years of
service shall receive the indicated longevity increase:

Years of Service

10 $725
13 $825
18 $925
20 $1,150

(b)  June 30 shall be the anniversary date for all longevity purposes. Eligible employees
will be paid their longevity in a lump sum separate check.

45.  Part-time employees who work more than twenty (20) hours per week and carn a minimum
of $5,000 per year shall be entitled to pro-rated benefits during the term of the contract.



New Classifications

46.  If the Employer creates a new classification within the bargaining unit, the Association
shall have the right, during the term of this agreement, to negotiate the wage rate for that
classification if it does not agree with the rate determined by the Employer.

Tool and Uniform Allowance

47. A tool allowance of $600 to be used for the replacement or repair of tools used on the job
by members of the unit and a uniform allowance of $100 will be paid annually.

INSURANCE
Life

48.  Effective upon execution of this Agreement, the Employer shall pay the premium on a
$15,000 term life insurance policy for all full-time employees in the unit, provided however, the
District’s annual premium per employee shall not exceed $45.00 per year.

Dental

49.  The District shall contribute up to a maximum of $525.00 per year, per participating
member of the Unit toward the CSEA Sunrise Dental Plan.

Extended Sick Leave

50.  Members of the unit with three (3) or more years of service shall be eligible for extended
sick leave beyond their accrued sick leave equivalent to twice the amount of accrued sick leave at
the time of commencement of the extended illness with a minimum of ninety (90) working days
and a maximum of one (1) school year, provided they meet the following eligibility requirements:

A. A signed physician’s note must be supplied by the employee to the Personnel Office
attesting to the fact that the employee is under a doctor’s care and will be unable to report to work
because of health reasons for a minimum of twenty-five (25) calendar days.

B. Only employee illness which confines the employee to a hospital or his/her home
will qualify (aside from office calls to his/her physician).

C. The District’s doctor must agree that the illness referred to in “B” requires
confinement to home or hospital and that the employee will be unable to report to work because
of health reasons for a minimum of twenty-five (25} calendar days.

D. Tn the event of a dispute between the District’s doctor and the employee’s doctor,
they shall agree on a third doctor whose opinion shall be binding. The cost of the third doctor shall
be paid by the District. In the event the doctors are unable to agree upon a third doctor, the
employee may grieve the District’s denial under the grievance procedure commencing at the Board

of Education level.
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E. Extended Sick Leave may not be used for Workers’ Compensation cases.
F. Extended Sick Leave may be used only for the employee’s personal illness.

G. In the event the District alleges an abuse by an employee on Extended Sick Leave,
a committee composed of two (2) representatives of the Union and two (2) representatives of the
Superintendent and a fifth party mutually selected by the parties shall hear and adjudicate such
alleged abuse. In the event the parties are unable to agree, the fifth party shall be selected from a
list submitted by the American Arbitration Association.

H. Employees shall use their accrued sick leave prior to becoming eligible for
Extended Sick Leave.
L Upon return from such leave, the employees shall have their accumulated sick leave

credited with one-third (1/3) of the number of accumulated days at the time of the commencement
of the extended illness.

L. In the event an employee has exhausted his/her sick leave, and has an extended
illness for more than ten (10) calendar days but less than twenty-five (25) calendar days, such
employee may be placed on Extended Sick Leave provided he/she complies with all the other
requirements listed above, and provided further:

1) That upon return from such leave, the employee shall have deducted from
his/her “future” sick leave the days advanced by the District; and

2) The employee agrees that in the event he/she leaves the employ of the
District prior to paying back the advanced days, he/she shall authorize the District to deduct from
his/her final paychecks the amounts advanced by the District.

Health Insurance

51.  Health insurance shall be provided to employees on the following terms:

NYSHIP. Effective July 1, 2022, NYSHIP shall be available to unit
members who are eligible to receive health insurance coverage in
accordance with the terms of this Article and all unit members who
participate in NYSHIP shall contribute 9.5% of the bealth insurance
premiums. Effective January 1, 2026, all unit members hired on or
before November 14, 2025 who participate in NYSHIP shall
contribute 10.5% of the health insurance premiums. Effective July
1, 2026, such unit members who participate in NYSHIP shall
contribute 11.5% of the health insurance premiums. Effective
January 1, 2027, such unit members who participate in NYSHIP
shall contribute 12.5% of the health insurance premiums. Unit
members hired after November 14, 2025 shall contribute 20% of
the health insurance premiums.
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HIP Access. Effective July 1, 2022, HIP Access shall be available
to unit members who are cligible to receive health insurance
coverage in accordance with the terms of this Article and all unit
members who participate in HIP Access shall contribute 9.5% of the
health insurance premiums. Effective January 1, 2026, all unit
members who participate in HIP Access shall contribute 10.5% of
the health insurance premiums. Effective January I, 2026, only
members who participated in HIP Access as of November 14, 2025
shall be permitted to participate in HIP Access and the District will
contribute on behalf of such members who participate in HIP Access
an amount which equals that which the District contributes for
NYSHIP participants at that time, and the employee shall be
responsible for the balance of premiums.

Except as otherwise set forth herein, after prior consultation with the
Association, the District may offer voluntary health insurance plans
in addition to NYSHIP and HIP Access.

Health Insurance in Retirement. For unit members hired on or
before November 14, 2025, the District shall pay one hundred
(100%) percent of the cost of individual coverage upon retirement
and fifty (50%) percent of the cost of dependent coverage upon
retirement. For unit members hired after November 14, 2025, the
District shall pay eighty (80%) percent of the cost of individual
coverage upon retirement and fifty (50%) percent of the cost of
dependent coverage upon retirement. To be eligible for health
insurance into retirement, the Unit member must have ten (10) years
of full-time or part-time service within the District, and actually
retire from the District, as accepted and approved by the New York
State Employees’ Retirement System. Unit members shall be
eligible for NYSHIP in retirement. The District may offer a
Medicare advantage plan for retirees who are Medicare primary, and
such retirees may elect to participate in the Medicare advantage plan
as offered by the District in lien of NYSHIP. Any unit member
eligible to participate in HIP Access as defined above, shall be
permitted to continue HIP Access in retirement provided they pay
the difference between the cost of HIP Access and the amount the
District pays for employees who are not participating in HIP Access.

Unit employees shall advise the District of their desire not to be covered no later than
December 1% and coverage shall cease as of January 1%. Payments shall be made during the first
pay period of the following January provided the declination has been in effect from the

preceding January.

The declination of Health [nsurance shall remain in force annually thercafter unless the
employee(s) who have declined such coverage for a given year wish to reenroll in the Health
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Insurance Program for the following year. Said employee(s) shall notify the District of such
change no later than November 1% preceding the year in which they wish to reenter the plan. Such
coverage shall take effect on January 1%,

Unit employees hired on or after January 1% may advise the District of their desire not to
be covered by Health Insurance at any time in their first calendar year. Such employees shall
receive a pro rata share of the health declination payment as referred to in this Article 51 provided
the employee remains uncovered by the District through December of that same calendar year.
Thereafter, they shall be treated the same as all other unit employees declining coverage. Effective
July 1, 2026 and annually thercafter, a formula shall be implemented to determine the extent to
which the annual payment referred to herein may be increased above $1,500. For the purpose
hereof, a base number of 2 unit members shall be utilized. During 2026-27 and each year of the
contract thereafter, for every 5 unit members who elect to discontinue coverage above 2 such
members, the payment to all unit members who elect to discontinue coverage, shall be increased
by $500 to a maximum payment in any year of $2,500. The formula shall be applied annually to
determine the extent to which the payment shall exceed $1,500 for that year.

Individuals making this election shall submit sworn statements to the District indicating
they have health insurance coverage under another plan.

Nothing contained herein shall preclude a member of the unit from applying to reenter the
District’s plan at any time for reasons consistent with the rules of the District’s flexible benefit
plan and applicable law. In the event a unit employee reenters the plan within the first twelve (12)
months, no payment shall be made. In the event a unit employee resumes health insurance coverage
after the first twelve (12) months of declined coverage, but prior to the due date for their annual
payments, no payments shall be made for the year in which the unit employee’s declination was
for less than twelve (12) months.

Unit employees shall be entitled to reenter the District’s Health Insurance Plan to ensure
coverage upon retirement provided they pay the required contribution toward the cost of such
insurance in retirement.

Tn the event a member seeks to reenter the District’s Plan, the District shall request that the
Plan waive any applicable waiting period.

In accordance with the rules and regulations of the Empire Plan, a unit employee who is
employed by the District and whose spouse is employed by the District shall not be entitled to
family coverage provided by the District, unless the maintenance of such plan is required to comply
with a court order, judgment or legal separation.

With respect to those unit employees whose spouses are employed by the District, the
employees will have the option of determining which spouse shall be covered by the District’s

Family Plan.

Nevertheless, a unit employee who thereafter becomes no longer covered by his/her
spouse’s said coverage (i.c., death, divorce, loss of job, loss of coverage, etc.) shall be entitled to
immediate reinstatement without any restrictions, without any cost to the individual and pre-
existing conditions shall not in any way preclude full coverage.
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Unit employees who lose coverage shall notify the District as soon as reasonably possible
of their intent to re-enroll in the District’s health insurance plan. Such reinstatement shall be
immediate upon notice to the District.

In any event the spouse who is no longer entitled to the family coverage has the option of
individual coverage or a health declination payment as referred to in this Article 51 payment. Such
payment will be made during the first pay period of the following January.

The District has instituted a flexible benefits plan pursuant to Internal Revenue Code
Section 125 in which unit employees are eligible to participate in accordance with the rules of the
plan.

RETIREMENT PLAN

52.  The Employer shall provide the 75-1 retirement plan for all qualified unit members who
are members of the New York State Retirement System as soon as practicable following the
signing of the Agreement.

TERMINAL ALLOWANCE

53.  Notice of retirement shall be given to the District by February 1% of the school year
preceding payment hereunder and shall be at least ninety (90) days prior to retirement. Provided
such notice is given, the retiree shall receive a per diem rate of compensation of two (2} day™ pay
for every five (5) days of accumulated, unused sick leave up to a maximum of one hundred eighty
(180} days of unused sick leave.

Payment shall be made in the first pay period of July for those retiring prior to the July 1%
following their notice, and in the first pay period following retirement for those retiring after July
1% following their notice.

Where emergency medical reasons warrant, ninety (90) days’ notice of retirement shall be
acceptable.

REPORTING TIME — OVERTIME

Premium Rates of Pay

54.  Overtime shall be interpreted as that time spent by any employee above and beyond the
normal hours per day performed by the regular employee of the department and approved by policy
of the Board of Education.

55.  All work performed on Sunday and holidays shall be paid at a rate double the regular hourly
rate of the employee performing the overtime.

56.  Overtime shall be kept to a minimum and shall be construed as additional service under
exceptional conditions.
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57.  Authorization of overtime shall be the responsibility of the supervisor of each department
and shall not be delegated. Prior approval or disapproval is the responsibility of the
Superintendent’s designee. No overtime will be performed without specific approval.

58.  Approved overtime work shall be paid to the employee earning it at the rate of time and
one-half (1-1/2) of the employee's current rate of pay.

Distribution

59.  Overtime shall be divided as equitably as possible among all employees of a job
classification unless such overtime work requires special skill or job classification, which does not
lend itself to equitable treatment of all employees in that department.

60.  Rotation of overtime hours shall be established by a list and conspicuously posted by all
departments. Refusal to work overtime shall automatically place the employee refusing overtime
at the bottom of the list.

61.  Overtime work shall be offered on a seniority list basis. There shall be no discrimination
against any employee who declines to work overtime. When the list is exbausted, and no one has
offered to perform the duty, the person on top of the list must perform the overtime work.

62.  No employee shall have his work schedule or day off changed for the purpose of avoiding
overtime.

Call-in Time

63.  Full-time 12-month employees who are called in to work after ending or before starting
their regularly scheduled shift shall be paid at the rate of time and one-half (1-1/2) for a minimum
of three (3) hours, except that the employee called in less than three (3) hours prior to the start of
the shift shall receive such rate only to the beginning of that shift and for the actual hours worked

after such shift.

SENIORITY

64.  Seniority means an employee's length of continuous service with the Employer since the
date of probationary appointment per School Board minutes and is defined as District-Wide

Seniority.

Probationary Emplovees

65. When new employees complete their probationary period they shall be entered on the
seniority lists.

Seniority Lists
66.  Every twelve (12) months, the Employer shall supply the Association seniority lists

showing the continuous service of each employee. Such list shall indicate the employees’ names,
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dates of probationary appointments and job titles and date of permanent appointment to their job
title.

Breaks in Continuous Service

67. An employee’s continuous service record shall be broken by voluntary resignation,
discharge for just cause or retirement.

Job Title (Classification) Seniority

68.  Shall commence at the date of permanent appointment to a job classification and continue
only if the employee continuously works within the job title.

WORK FORCE CHANGES

Promotions and New Jobs

69.  When a promotional vacancy exists, it shall be posted as a promotional opportunity in all
schools and departments and shall be filled through the following:

70.  Notice of the vacancy shall be posted in all buildings of the School District and adequate
time shall be allowed for application (five (5) working days) for interested qualified employees to
apply in writing to the school administration.

71.  The posted notice shall set forth the job title, shift, location and prerequisite qualifications
for the job. Among the factors to be considered in making a promotional appointment are the
employee-bidder’s qualifications, education, experience, and seniority, although no single factor
shall be controlling. The employee-bidder selected by the District shall be assigned the opening
and moved to the job, and shall be given a trial period of up to sixty (60) work days in which to
demonstrate the ability to satisfactorily meet the standards and perform the duties of the job. After
sixty (60) days in a new position, an employee shall lose his/her previous building seniority,
however, involuntary transfers shall hold their previous building seniority for one (1) year.

79 Inthe event that the successful bidder is deemed unsatisfactory, or if he/she elects to reject
the job during the first twenty (20) workdays after assignment, he/she shall be restored to the job
from which he/she had originally bid and shall retain all seniority rights held under such job.
Employees so promoted shall remain in that position if judged capable by that divisional
Supervisor.

Temporary Assignments

73.  If an employee is temporarily placed in a lower classification than that in which he/she is
regularly assigned, no reduction in pay will be effected. If an employee is temporarily placed in a
higher classification than that in which he/she is regularly assigned, the affected employee shall
be paid at the rate of the higher classification for all time spent on this assignment. However, if
due to austerity, an employee is placed in a lower classification temporarily, the Board reserves
the right to make adequate wage adjustments.
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Layoff

74.  Except for competitive employees, in the event it becomes necessary to lay off employees
for any reason, employees shall be laid off by trade. The District shall designate the trade of each
member of the unit for layoff purposes by September 1, 1981, The Union shall be given notice of
changes in the list. Layoffs shall be made based on the inverse order of their seniority in the

District.

75.  In the event the Employer plans to lay off employees for any reason, the Employer shall
meet with the Association to review such anticipated layoff at least thirty (30) days prior to such

layoft.

76.  The Employer shall forward a list of these employees being laid off to the Association
Secretary on the same date that the notices are issued to the employees.

77.  Employees to be laid off will have at least fourteen (14) calendar days’ notice of layoff.

78.  Employees who have been laid off shall be entitled to fill other vacancies in the District at
the time of their layoff provided they are qualified for the position. Employees shall be deemed
qualified only if they have formerly held the position in the District in the past.

Demotions

79. The term demotion as used in this provision means the involuntary assignment of an employee
to a lower rated job classification.

80. Demotions shall be made for just cause or in the exercise of the provisions of the Civil
Service Law, or other provisions contained elsewhere in this contract.

Recall
81.  Employees shall be recalled from layoff in reverse order of their layoff.

82.  When the working force is increased after a layoff, employees will be recalled according
to title seniority. Notice of recall shall be sent to the employee at his/her last known address by
registered mail. If any employce fails to report to work within three (3) days from the date of
mailing of notice of recall, he/she shall be considered as resigning his/her position. Recall rights
for an employee shall expire one (1) year from the date of layoff. Written notice of expiration of
recall rights shall be sent to the employee at his/her last known address by registered or certified

mail.

83.  No new employees shall be hired to fill reinstated positions until all employees on layoff
status desiring to return to work have been recalled.

Transfers

84.  The District reserves the right to transfer employees within their job title according to the
needs of the District. In making such determination, the District shall consider the seniority of the
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employee as one of the criteria utilized to make its decision. The determination of the District shall
not be arbitrary or capricious.

85.  Employees who so desire have the right to request a transfer by making written application
to the Assistant Superintendent of Personnel or other designated administrator. Such requests may
be granted at the discretion of the District.

Shift Preference

86.  Shift preference will be granted where applicable on the basis of seniority within the same
classification where a vacancy exists.

SAVINGS CLAUSE

87.  Should any section or portion of this agreement be held unlawful and unenforceable by any
court of competent jurisdiction, such decision of the court shall only apply to the specific section
or portion directly specified in the decision.

DISCIPLINE AND DISCHARGE

88.  All employees covered under this agreement who have been employed for five (5) years or
more shall be afforded all rights under Section 75 of the Civil Service Law and the rules and
regulations of the Suffolk County Civil Service Commission in all matters involving discipline
and discharge.

Employees who have completed their probationary period but have not yet been employed
for five (5) years may be suspended or discharged for just cause. Alleged violations of this
provision shall be subject to the grievance procedure.

89. Before a discharge or disciplinary action is imposed on an employee, the Employer shall
notify the employee, Association President, and Association Steward in writing of the charges.

90.  The disciplined employee, upon request, will be allowed to discuss his/her discharge or
discipline with his/her steward or other authorized Association representative. The Employer will
make an area available to the employee for private discussion prior to the employee being required
to leave the premises.

91.  The employee shall have the right to be represented by the Association in case of a formal
discipline or discharge hearing.

92.  Upon written request an employee may summon the Association Steward in cases of
reprimand.
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SETTLEMENTS OF DISPUTES

(rievances

93.  Any grievance or dispute which may arise between the parties with respect to the applicable
meaning or interpretation of this agreement shall be settled in the following manner:

Step 1 -

Step 2 -

Step 3 -

Step 4 -

Arbitration Procedure

The Association Steward shall take up the grievance with the
immediate supervisor of the employce or employees involved within
ten (10) days of its occurrence. If, at that time an Association
Steward is unaware of the grievance, he/she shall take it up within
ten (10) days of his/her knowledge of its occurrence. The Supervisor
shall then attempt to adjust the matter and shall respond to the
Steward within three (3) working days. The employee shall receive
a written response to a grievance at Step 1, if the grievance is
submitted in writing on the appropriate form.

If the grievance has not been settled, it shall be presented in writing
by the Association Steward to the Superintendent's designee within
seven (7) workdays after the supervisor's response is due. The
Superintendent's designee shall respond to the Association Steward
in writing within five (5) working days.

If the grievance still remains unadjusted, it shall be presented by the
Association Steward or other Association representative to the
Board of Education in writing within seven (7) working days after
the response of the Department Head is due. The Board of Education
shall respond in writing to the Association Steward or other
representative within twenty (20) working days.

(a) Ifthe grievance is still unsettled, the Association may, within
fifieen (15) days after the reply of the Board of Education is due, by
written notice to the Board, request arbitration.

(b) The failure of the Association Steward or other
representatives to meet the time limits of any step shall bar further
processing of the grievance and arbitration.

(©) Nothing in this grievance procedure shall prevent any
employee from initiating and processing a grievance, but only the
Association can request arbitration.

94.  The arbitration proceedings shall be conducted by an arbitrator to be selected by the
Employer and the Association within seven (7) workdays after notice has been given. If the parties
fail to select an arbitrator, the arbitrator shall be selected pursuant to the rules of the American

Arbitration Association.
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05.  The decision of the arbitrator shall be final and binding on the parties, and the arbitrator
shall be requested to issue his/her decision within thirty (30) days after the conclusion of testimony
and argument.

96.  No arbitrator shall have any power to amend, modify or delete any provisions of this
agreement.

97.  The expenses for the Arbitrator's services and the filing fees, if any, shall be shared equally
by the District and the Association. If either party desires a verbatim record of the proceedings, it
may cause such a record to be made, providing it pays for the record and makes copies available
without charge to the other party and to the arbitrator.

Processing Grievances During Working Hours

98.  The Unit President and Shop Stewards shall be granted a reasonable amount of time off
with pay, within the discretion of the District, for the purpose of processing grievances.

99.  Time limits contained herein may be extended by mutual agreement in writing.
STRIKES
100. No strike of any kind shall be caused or sanctioned by the Association.

SNOW DAY POLICY

101. (a) Maintenance employees will report to work during emergency school closings.

(b)  Unit members who are required to work when school is closed due to inclement
weather pursuant to this provision or due to the designation of a calendar adjustment day, who
actually report to work and complete their full work day, shall be given one (1) day off with pay
for four (4) days plus such additional inclement weather days as may be used that year, to be
assigned in the sole discretion of the Superintendent of Schools or his/her designee. Each unit
member shall annually have the option of compensatory time or pay for all of the days credited to
that unit member for that year pursuant to this paragraph.

102.  All sick leave policy and administrative regulations relating to it are in effect during
emergency school closings due to inclement weather.

103. Al personnel who are required to work during emergency school closings but are
experiencing transportation difficulty due to impassible roads, and are essential to the operation
and protection of the District, are to call the central switchboard and report the conditions which
prevent them for reporting. If possible, a District vehicle will be sent to pick up all personnel
whose services, in the opinion of the Superintendent or his/her designee, are absolutely essential
for the safety, welfare, protection and operation of the District. Personnel complying with this
Section shall not suffer loss of pay. Personnel who do not comply with this Section cannot claim
pay for the time lost except that an emergency personal day can be claimed by such employees
provided all personal leave days have not been previously used.
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GENERAL PROVISIONS

104. Coveralls shall be provided to employees whenever employees are required to clean
boilers. Maintenance of the coveralls shall be the responsibility of the employees.

Garage mechanics shall be reimbursed for the reasonable cost of three (3) sets of uniforms
to be maintained by the employees.

Disabled Employees in Jobs Dangerous to Health

105. The Employer shall make every effort to place employees who, through physical disability,
or who have become partially disabled and diagnosed as such by the School Physician, in suitable
position if available. In no case shall the placement of an employee become detrimental or over
burdensome to his/her fellow employees' workload. If no such position exists or if by placement
in a position the employee is found to be or is identified as a burden to his/her fellow workers,
he/she shall be required to ask for a medical leave of absence.

Promotion Pay

106. When an employee is promoted, he/she shall be placed on the appropriate salary step of
his/her new classification so as to cause a minimum increase remuneration of $300.00.

Assignment Qutside of Workday
107. The establishment of personnel assignment outside of the regular working day is the
prerogative of management and shall be continued under its present fair practice for all

departments and employees.

Labor-Management Committee

108. There shall be a labor-management committee that will meet to consider mutual problems

regarding terms and conditions of employment. The party requesting the meeting shall submit an
agenda to the other party at least five (5) workdays in advance of the meeting. Unless mutually
agreed upon by the parties, no more than one meeting shall be held each month.

Medical Tests

109. Al employees who are required by the District, N.Y.S. Education Department, or other
department, or by local or state law to have regular tests conducted by a medical doctor or special
tests ordered by the school doctor in order to continue working, shall be compensated for any costs
of the tests, less any amount reimbursable under the applicable insurance coverage.

TERMINATION AND MODIFICATION

110. This Agreement shall be effective as of the first day of July, 2022 and shall remain in full
force and effect until the thirtieth day of June, 2029. It shall be automatically renewed from year
to year thereafter unless either party shall notify the other in writing one hundred eighty (180) days
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prior to the termination date that it desires to modify this agreement. In the event that such notice
is given, negotiations shall begin no later than one hundred fifty (150) days prior to the termination
date; this agreement shall remain in full force and be effective during the period of negotiations or
until notice of termination of this agreement is provided to the other party in the manner set forth

in the following paragraph.

111. In the event that either party desires to terminate this agreement, written notice must be
given to the other party not less than ten (10) days prior to the desired termination date which shall
not be before the anniversary date set forth in the preceding paragraph.

DATED: DATED: [ {%f_ ~z

MIDDLE COUNTRY CENTRAL MIDDLE COUNTRY CENTRAL
SCHOOL DISTRICT SCHOOL DISTRICT
MAINTENANCE UNIT, Board of Education

CSEA INC., LOCAL 1000,
{, AFL-CIO, Unit of

. (e fidoad

= S
Jﬂm,r.( NicIntyre Dr. Roberta A. Gerold
Preyident Superintendent of Schools
™ =xal 'f.l. ™
DATED: , ' DATED: <J _‘-.,_I_ A ]__
" ] A
D Bl BRI
ergio JayDiaz — ) “Dawn Sharrock?—
Labor Relations Specialist President, Board of Education

Local 1000, CSEA, Inc.
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ArLNDILA A

Specialty Stipend: In light of the specialized nature of work provided by members of this Unit, a
specialty stipend of $1,500 shall be provided annually. Such stipend shall be off-schedule and not
subject to annual percentage increase with $750 paid in the first payroll of January and $750 paid
in the last payroll of June.
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MIDDLE COUNTRY CSD
MAINTENANCE 2022-23
2.00%
APPENDIX A

Step *A B c D E F G H

$53.857 $55,571 $65,785 $55973 $56,021 $56,694 $59,329 $43,241
$54.457 $56,171 $56,385 $56,573 $56,621 $57,204 $59,929 $43,841
$54,796 $56,622 $57,195 $57,160 $57,432 $57,889 $60,981 $52,071
$55,511 $57,358 $57,932 $57,999 $58,167 $58,805 $61,492 $52,901
$55.070 $57.8614 $58,669 $58,578 $58,902 $50,378 $62,015 353428
$56,401 $58,254 $59,404 $59,267 $59,641 $59,969 962,543 $53,926
$56,858 $58,706 $60,138 $59,550 $60,378 $60,424 $83,077 $54,441
$57,317 $59,155 $60,872 $59,987 $61,106 $60,873 $63,610 $55493
$58,368 $60,207 $61,023 $61,038 $62,158 $61,924 $64,662 $56,650
$59,524 $61,363 $63,080 $62,195 $63,314 $63,081 $65,819 357,911
$60,786 $62,624 $64,341 $63,456 $64,576 $64,342 $67,079 §$59,277
$62,153 $63,991 $65707 $64,823 $65,942 $65708 $68,446

= DOWRE~NoOnbhwNn =M

b b

*An enfrance step $ 600 below Step 1 shall be applicable for an employee hired at Step 1
for a period of six (8) months.

**Employees hired before January 1 will move a step the next July 1.
Employees hired after January 1 will move a step the July 1 of the
following year.

*+ 3rounds Foreman receives an annual off-step stipend of $600

GRADE A BUS DRIVER MECHANIC

GRADE B MATERIAL CONTROL CLERK 1

GRADE C BUS/AUTO MECHANIC 1

GRADE D MATERIAL CONTROL CLERK 2, MAINTENANCE MECHANIC 2,
BUS/AUTO MECHANIC 2

GRADE E HEAD BUS DRIVER

GRADE F MATERIAL CONTROL CLERK 3, MAINTENANCE MECHANIC 3,
BUS/AUTO MECHANIC 3

GRADE G MAINTENANCE MECHANIC 4

GRADE H GROUNDSPERSON

GRADE | HEAD GROUNDPERSON™

GRADE J SCHOOL MAINTENANCE CREW LEADER

24

$45,445
$48,045
$54,273
$55,108
$55,628
$56,130
$56,643
$57,693
$58,850
$60,112
$61,478

J

$64,691
$65,291
$66,342
$66,853
$67.376
$67,904
968,438
$68,972
$70,023
$71,180
$72,441
$73,808



MIDDLE COUNTRY CSD
MAINTENANCE 2023-24

2.00%
Step

E

1

2

3

4

5

B

7

8

9

10

11

*A

$54,946
$55,546
$55,892
$56,621
$57,089
357,529
$57,995
$58,463
$59,535
360,714
$62,002
$63,396

$56,604
$57,294
$57,754
$58,505
$58,970
$59,419
$59,880
$50,338
$61,411
$62,590
$63,876
$65,271

$56,913
$57,513
$58,339
$59,091
$50,842
$60,592
$61,341
$62,089
$63,161
$64,342
$65,628
$67,021

APPENDIX A

D

$57,104
$57,704
$58,303
$50,159
$59,750
$60,452
$60,750
$61,187
$62,259
$63,439
$64,725
366,119

E

$57,153
$57,753
$58,581
$59,330
$60,080
$60,834
$61,586
$62,328
$63,401
$64,580
$65,868
$67,261

F

§57,840
$58,440
$59,047
$59,981
$60,566
$61,168
$61,632
$62,000
$63,162
$64,343
$65,629
$67,022

G

$60,528
$61,128
$62,201
$62,722
$63,255
$63,794
$64,339
$64,882
$65,955
$67,135
$68,421
$69,815

H

$44,118
$44,718
$53,112
$53,959
$54,497
$55,005
$55,530
$56,603
$57,783
$59,069
$60,463

*An entrance step $ 600 below Step 1 shall be applicable for an employee hired at Step 1
for a periad of six (6) months.

*Employees hired before January 1 will move a step the next July 1.
Employees hired after January 1 will move a step the July 1 of the
following year.

+ Grounds Foreman receives an annual off-step stipend of $600

GRADE A
GRADE B
GRADE C

GRADE D

GRADE E

GRADE F

GRADE G
GRADE H
GRADE |

GRADE J

BUS DRIVER MECHANIC

MATERIAL CONTROL CLERK 1

BUS/AUTO MECHANIC 1

MATERIAL CONTROL CLERK 2, MAINTENANCE MECHANIC 2,
BUS/AUTO MECHANIC 2

HEAD BUS DRIVER

MATERIAL CONTROL CLERK 3, MAINTENANCE MECHANIC 3,
BUS/AUTO MECHANIC 3

MAINTENANCE MECHANIC 4

GROUNDSPERSON

HEAD GROUNDPERSON™"*

SCHOOL MAINTENANCE CREW LEADER

25

$46,366
$46,966
$55,358
$56,210
$56,741
$57.253
$57,776
$58,847
$60,027
$61,314
$62,708

J

$65,997
$66,597
$67,669
$68,180
$68,724
$69,262
$69,807
$70,351
571,423
$72,604
$73,890
$75,284



MIDDLE COUNTRY CSD
MAINTENANCE 2024-25

2.00%

Step

S~ O W~ wiNd—~M

—_—

*A

$56,057
$56,657
$57,010
$57.753
$58,231
$58,680
$59,155
$59,632
$60,726
$61,928
$63,242
$64,664

$57,840
$58,440
$58,909
$59,675
$60.149
$60,607
$61,078
$61,545
$62,639
$63,842
$65,154
$66,576

c

$58,063
$58,663
$59,506
$60,273
$61,039
$61,804
362,568
$63,331
$64,424
$65,629
$66,041
$68,361

APPENDIX A

D

$58,258
$58,858
$59,469
$60,342
$60,945
$61,661
$61,965
$62,411
$63,504
$64,708
$66,020
$67.441

E

$58,308
$58,908
$59,753
$60,517
$61,282
$62,051
$62.818
$63,575
364,660
$65,872
367,185
$68,606

F

$59,009
$59,609
$60,228
$61,181
$61,777
$62,391
$62,865
$63,332
$64,425
$65,630
$66,842
$68,362

G

$61,751
$62,351
$63,445
$63,976
$64,520
$65,070
$65,626
$66,180
$67.274
$68,478
$69,789
$71,211

H

$45,012
$45,612
$54,174
$55,038
$55,587
$56,105
$58,641
$57.735
$58,939
%60,250
$61,672

*An entrance step $ 600 below Step 1 shall be applicable for an employee hired at Step 1
for a period of six (6} months.

*Employees hired before January 1 will move a step the next July 1.
Employees hired after January 1 will move a step the July 1 of the
following year.

= Grounds Foreman receives an annual off-step stipend of $600

GRADE A
GRADE B
GRADE C

GRADE D

GRADE E

GRADE F

GRADE G
GRADE H
GRADE |

GRADE J

BUS DRIVER MECHANIC

MATERIAL CONTROL CLERK 1

BUS/AUTO MECHANIC 1

MATERIAL CONTROL CLERK 2, MAINTENANCE MECHANIC 2,
BUS/AUTO MECHANIC 2

HEAD BUS DRIVER

MATERIAL CONTROL CLERK 3, MAINTENANCE MECHANIC 3,
BUS/AUTO MECHANIC 3

MAINTENANCE MECHANIC 4

GROUNDSPERSON

HEAD GROUNDPERSON™**

SCHOOL MAINTENANCE CREW LEADER
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$47,305
$47,905
$56,465
$57,334
$57,876
$58,398
$58,032
$60,024
$61,228
$62,540
$63,962

J

$67,329
$67,929
$69,022
$69,554
$70,098
$70,647
$71,203
$71,758
$72,851
$74,056
$75,368
$76,790



MIDDLE COUNTRY CSD
MAINTENANCE 2025-26

2.00%

Step

= GO ~NmO A WN -

—

A

$57,190
$57,790
$58,150
$58,908
$59,396
$59,854
$60,338
$60,825
$61,941
$63,167
$64,507
$65,957

$59,009
$59,609
$60,087
$60,869
$61,352
$61,819
$62,300
$62,776
$63,892
$65,119
$66,457
$67,908

c

$59,236
$59,836
$60,696
$61,478
$62,260
$63,040
$63,819
$64,598
$65,712
$66,942
$68,280
$69,728
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D

$59,435
$60,035
$60,858
$61,549
$62,164
$62,894
$63,204
$63,659
$64,774
$66,002
$67,340
$68,790

E

$59,486
$60,086
$60,948
$61,727
$62,508
$63,292
564,074
$64,847
565,862
$67,189
$68,529
$69,978

F

$60,201
$60,801
$61,433
$62,405
$63,013
$63,639
$64,122
$64,599
$65,714
$66,943
$68,281
$69,729

G

$62,998
$63,598
564,714
$65,256
$65,810
$66,371
$66,939
$67,504
$68,619
$69,848
$71,185
$72,635

H

$45,924
$46,524
$55,257
$56,139
$56,699
$57,227
$57,774
$58,890
$60,118
$61,455
$62,905

*An entrance step $ 600 below Step 1 shall be applicable for an employee hired at Step 1
for a period of six (6) manths.

~Employees hired before January 1 will move a step the next July 1.
Employees hired after January 1 will move a step the July 1 of the
following year.

=+ Grounds Foreman receives an annual off-step stipend of $600

GRADE A
GRADE B
GRADE C

GRADE D

GRADE E

GRADE F

GRADE G
GRADE H
GRADE |

GRADE J

BUS DRIVER MECHANIC

MATERIAL CONTROL CLERK 1

BUS/AUTO MECHANIC 1

MATERIAL CONTROL CLERK 2, MAINTENANCE MECHANIC 2,
BUS/AUTQ MECHANIC 2

HEAD BUS DRIVER

MATERIAL CONTROL CLERK 3, MAINTENANCE MECHANIC 3,
BUS/AUTO MECHANIC 3

MAINTENANCE MECHANIC 4

GROUNDSPERSON

HEAD GROUNDPERSON***

SCHOOL MAINTENANCE CREW LEADER

27

$48,263
$48,863
$57,594
$58,481
$59,034
$59,566
$60,111
$61,224
$62,453
$63,791
$65,241

J

$68,688
$69,288
$70,402
$70,945
$71,500
$72,060
$72,627
$73,193
$74,308
$75,537
$76,875
$78,326



