MEMORANDUM OF UNDERSTANDING #25-26-18

between the
FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT
and the
FOLSOM CORDOVA EDUCATION ASSOCIATION
Elementary Department Chair Stipends
Pilot Program
May 13, 2026

The Folsom Cordova Unified School District (“District”) and the Folsom Cordova Education
Association (“FCEA”), collectively referred to as “the Parties,” enter into this Memorandum of
Understanding (“MOU”) regarding the terms and conditions of employment for the Elementary
Department Chair Position.

This position is evaluated annually and has a (2) two-year cycle. Individuals holding this role
may reapply upon the completion of their cycle. In coordination with updated job descriptions
for the position, Elementary Department Chairs will receive a certificated factor on the salary
schedule (not included as base pay in CalSTRS) based on the number of teachers at the sites and
whether or not the site has an additional Assistant Principal (AP) position. See attached job
descriptions for Elementary Department Chair With An Assistant Principal (Attachment A) and
Elementary Department Chair Without An Assistant Principal (Attachment B).

Position Days | Salary Schedule/Factor

Elem. Dept. Chair w/AP (up to 20 teachers) 187 |40(1.04)

Elem. Dept. Chair w/AP (21 teachers & over) | 187 |50 (1.05)

Elem. Dept. Chair w/o AP (2-15 teachers) 189 | 60 (1.06)
Elem. Dept. Chair w/o AP (16 teachers & 189 |80 (1.08)
over)

This MOU will be in effect through June 30, 2027. By mutual agreement, both parties will
either move this MOU into the contract after June 30, 2027 or will allow it to sunset.

The cost is estimated at an average of $41,000.00 annually paid by the general fund.

FOR THE FOLSOM CORDOVA FOR THE FOLSOM CORDOVA

UNIF CHOOL DISTRICT EDUCATION ASSOCIATION
By; By g/// /ﬁ&/[;:“

Dav yrd Executive Director Tracy Suter, ‘/EX@CUUVC Officer

Human Resources
/ e ) 7 ;
Date: /%;7 gd/ gﬁ;é Date: O XD~ Z,(/

06/04/2026

Board Approved:
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Attchment A
To Memorandun of Understanding

Fedumn Cordova Ulnified School Tistein Positren Ulassitication: Usebificated

ELEMENTARY DEPARTMENT CHATR WITH AN ASSISTANT PRINCIPAL

DEFINITION:

Under direct supervision of the school principat or designee, the Elementary Department Chair is & unique position that
provides support to his or her school siteto improve professinnal inquiry and engage all mesmibers in & deep foous on sh-
dent leatning and to support the sneess nfthe overall sehool program. This position is evaluated aonnally and bas 2 fvo-
year eycle. Individuals holding this role may respply upon the corpletion of their cyele.

QUALIFICATIONS:

Aty combination of sducation andfor experience that provides the required Knowledge, skills and abilities to
perform the essential fonction of the position. Additionat experience, as outline below, may be substituted for
required education on a year-for-year basis. A typicat combination fnchudes:

Expericuce:

»  Minimum of two (2) vears of credentialed experiance preferred; district tenure status required,
Education:

*  An advanced depree s desfratie
Oither:

s Valid California Teaching Cradential in the subjactfietd appropriate for the division

DISTINGUISHING CHARACTERISTICS:

The-unique tole of the Elementary Department Chair is critical to the overal] sducational prograsm and vequires a deep
understanding of the learning community process, lendership skills, organization, as well as the ability to effectively
cotmpnicats and collsborate with staff and administration.

ESSENTIAL DUTIES AND RESPONSIBILITIES:
Dhties may inclode, but are siot limited to the following:

*  In coltaboration with teamn mermbers, favilitates the development and refinement of schnol norms and eollective
commmitments, inchuding acclimation of tevw teachers fo the schoof cults,

»  Serves as aresourcs o the administration and schoo! leadership team in creating & culturs of continnous leaming
and improvenent.

*  Participates in the examination of sindent data and the implementation of sy changes necessary to increase shi-
dent achievement,

*  Provides input on school needs for professiona! development,

*  (athers information and coordinates efforts to inventory and pass out materials and equipment as neaded by the
administration, including specialty programs,

*  Assisis in the preparation of fimiture and equipment lists when necessary and assists with texthook ipeentory,
inclnding the Willisms Andit.

*  Aftends regularly scheduled guiding coalition meetings and helps disseminate infornuation to teachers,

»  Assists with articulation efforts between key prade levels teams when asked by administration.

*  Upon request, assists with end-of year check out for staff
Uporn request, assists the administration in interviewing and recommending new teachers for the school,

*  Upon request, acts as a Teacher in Charge when admindstration is not present on ramms (both Assistant Principal
and Prinvipal are off canpus).

*  Mlay assist with safety needs for the school before andfor after school.

= Beapartofthe Site Safity Team and attend all mestings with this teant.
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FCUSD FCEA MOU #25;26-18 Elementary Department Chair Stipends Pilot Program

Adtorhaent A
To Memorandum of Understanding
Fodsom Cordova Dnified Schood Distring Position Clandlication: Certificated

ELFMENTARY DEPARTMENT CHATR WITH AN ASSISTANT PRINCIPAL

»  Attending all mandatory professional development days ara inclusive of ralendar days in the attached sslany
schedule ey,

SEILLE AND KNOWLEDGE:
= Btrong organdzational, communication and frterpersonal skills.
»  Ability to be discreet and always maintain confidentiality,
= Abitity to build relationships, establish capport, and boild st smong team members,
+  Understands the dmportance of being a positive rols modsl.
*  Understands the importance of shared decision making and leadership.
-
L.
»
-
»*

Ability to-adjust to new conditions and demonstrate flexibility in thinddng with tasks, responsibilities, and paople.
Ability to collaborate with others as part of a team to accomplish & goal or task.

Drermstrates honesty and high ethical standands,

Ability to generats rreative solutions to work situations, organizational problems, and opporturities

Ahility to productively solve problems and handle diffienlt and challenging situations

PHYRICAL REQUIREMENTA:

Plhiysical abilities: inclode the nsval and customary methods of performing the job’s fanctions and reguite the following
pluysical demands: occasional Yifting, carrying, pushing andfor pulling; some elinibing snd balancing some stooping,
kneeling, crouching; reaching, handling, touching and/or feeling, manual dexterity to operate & telephone and enter data
fito & compaster,

Significant physical abilities inclode abilify to sit at a desk, conference table, orin meetings of wariovs eonfigmations fr
extended perinds of time; see and read, with or without visnal aids, laws and codes, mles, policies and other printed
matter, computer sereens and primtouts; hear and understand speech at sormal room Yevels and hear and understand speech
on the telephone; speak in audible tones so that others may understand clearly in normal conversations,

WORE EMVIRONMENT:
The work environment characteristics described are representative of those an employes encounters while performing the
assential fanctions of this fob. Reasonsble accommodations may hemads to enable individuats with disshilities to
perform exsential fimctions.
®  The-wetk environment characteristics describad are representative of those an emgloyes encounters while per-
forming the essenfial fanctions of thiz job,
# Reasonable acconmodations may be made to ensble individuals with disabilities to perfoom the essential fune-
Hioms.
#  The noise bevel fnothe woek environment is nsually moderate,
«  Emplovees in this position will be required to work indoors i a standard office smvironment and come in divect
wotitact with district staff and the public
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Attachment B
To Memorandune af Understanding
Folsom Condova Unified School Dt Position Clussification; Certificates

ELEMENTARY DEPARTMENT CHATR WITHOUT AN ASSISTANT PRINCIPAL

DEFINITION:

Under direct supervision of the school principal or designes, the Elementary Department Chadr without ao fxsistant
Principal is & vnigue position that provides sapport to his or her school site to imyprove professional inquiry and engage 2l
members in a deep focus on stodent learning and to support the success of the overall sehool program. Thit position will
alsn serve as the primary Administrative Designee position as required by BEd Cods 48911, Thiz position i evaluated
annuzlly and has & two-year eyele. Tndivideals holding this role sy reapply upon the completion of their cycle.

QUATIFICATIONS:

" Ay eombination of educatiog andior experienne that provides the required Enowledge, skills and abilities to perfoom the
exsential function of the position. Additions! experience, as outline below, may be subatiteted for required education on &
year-foryear basis, A typical conibinstion incindes:

Experience: :
»  Minimemof two (2) years of eredentinled experfence praforved; district tenure status tequired,
Education:
& A advanced degree or working on an Administration Certificate is desivable
Other:
#  Valid California Teaching Credential in the subject/field appropriate for the division
DISTINGUISHING CHARACTERISTICS:
The undigue robe of the Elewentary Deparbment Chisir without an Azsistant Pritcipal i critical to the overall edneational
program and requires a deep vnderstanding of the learning community process, Eeadership slills, nrganization, as well ae
the ability to effectively comunicate: and collaborabe with staff and administration.

ESSENTIAL DUTIES AND RESPONSIBILITIES:
Diutfes may invlude, but are mot Hmited to the following:

# In collaborstion with team mesnbers, faeilitates the develngpment and refinement of school nopme snd eollective
commmitments, incfuding acclimation of new teachers to the sehion! culhars,

®  Serves as a resource to the administration and school leadership team in creating & culture of continuous Iearning
and improverent.

#  Participates in the examination of student data and the implementation of any changes necessary to increase stu-
dent achievernent.

#  Participstes in the development of measurable and meaningfitl goals that supports district and school wide goulz.

#*  Provides input on school needs for profassional developruant,
{Gathers information and eonrdinates efforts to inventory and pass cut materials and equipment as needed by Hues
administration, incloding specialty programe,

*  Asaists in the preparation of firniture and equipment Hats when necessary and assists with textbock fvertory,

including the Willlams Audit.

Abtends regularly scheduled guiding coalition meetings and helps disserminate information to teachers,

Upow requiest, assist the administration in interviewing and reconsmending new teachers for the school.

Upon regquest, assists with end-of-yesr check out for staff

Wiy assist with articulation efforts between bey grade levels teams when asked by administration.

= % B 8

FCUSD FCEA MOU #25-26-18 Elementary Department Chair Stipends Pilot Program Page 4 of §



‘ . Atturlmernt B
To Memorandum of Understanding
Foleom Condowa Unified Sehool Tisiivt Posirion Classiftomtion: Cenifirated

ELEMENTARY DEPARTMENT CHATR WITHOUT AN ASSISTANT PRENCIPAL

Asgist as a Teacher in Charge when requested by adminfstration, thi may inclnde times when administration is
tiot present on canyus,

iy assist vrith safety niesds for the school hefore andior after sehgol.

Arts as Admindstrator Designes duriug IEPs meetings when requasted by the site administrator.

Bea part of the Site Safety Team and attend all meetings with this team,

Aftending all mandatory professional development days ars inclusive of calendar days in the attached salary
schedule key,

LI 3N NN

SEILLS AND KNOWLEDGE:

Strong organizationa!, commmunication and itterpersonal akills.

Ability o be discreet snd always maintain confidentiality.

Ability to build refationshipe, estabilish rapport, and build trust arneng tepn members.

Understands the importance of baing » positive role model,

Understands the importance of shared decision making and leadership,

Ability to adjust to new eonditions and demonstrate flexibility in thinking with tasks, responsibilities, and people.
Ability o callaborate with others as part of a team to accomylish & goal or tash:

Demonsteates honesty and high ethical standards,

Ability to generate vreative sobutions to work situations, crganizational problems, and opporhinities
Ability to-productivaly solve problems and handle diffenlt and challenging situations

% 8 B & & 8 5 5 3 B

PHYRICAL REQUIREMENTS:

Phiysical abilities: include the vanel and customary mothods of performing the jobi’s fanctions and require the following
phiysical demands: occasional lifting, carrying, poshing andior pulling; some climbing and balancing, some stooping,
lmeeling, crouching, saching, handling, touching andfor Toaling; mannal dexterity to operate a telephone and snter dety
ke 8 commter,

Significant physical sbilities include ability to sit at & desk, conference table, orin tneetings of vations configurations S
exteided periods of time; see and read, with or without visual aids, faws and codes, rules, policies and other printed
mattes, comyputer screens and printouts; hear and vndesstand speech at normal soom levels and hear and understamnd speech
on the telephons; speak in sudible tones so that others may understand clearly it norms! conversations.

WORK EMVIRONMENT:
The work environment characteristios described are representative of those an employee encounters whils perfonming the
essential fonctions of this job, Ressonsbie accommodations may bemads to enable individusls with disabilities to
perfortn sasential Huctions. :
*  The work environment characteristics describad are representative of thowe an employes encounters white et~
forming the esvential fanctions of this job,
* Reasonable accommodations may be made to snable individualy with disabilities to perform the essential fane-
o,
#  Theneise hevel in the work environment is nsuatly moderate,
&  Employees in this poaition will be required to work indoors in & standard office environment and come in divect
contart with distriet staff and the public,
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