
Eligibility 
3. Who is eligible to participate?
Eligibility is limited to Professional, Auxiliary, and Paraprofessional employees who meet the

criteria outlined by the district.

4. If I already resigned, am I eligible?
No, employees who previously submitted their resignation effective at the end of their

employee contract or calendar workdays are not eligible for this incentive.

5. How do I apply for the initiative?
Employees must submit the required application form to Human Resources by June 11, 
2026.

6. What is the deadline to apply?
All applications must be submitted by June 11, 2026. Late submissions will not be 
accepted. 

Application Process

WESLACO ISD

Voluntary Resignation Initiative – Frequently Asked 
Questions (FAQ) 

1. What is the Voluntary Resignation Initiative?
The Voluntary Resignation Initiative is a district-offered opportunity for eligible employees

to voluntarily separate from employment under specially defined terms and incentives

established by Weslaco ISD.

2. Why is the district offering this initiative?
The initiative is intended to support organizational planning, staffing adjustments, and/or

financial sustainability while providing eligible employees with an optional transition

opportunity.

General Overview



Approval Process 
7. Is participation guaranteed once I apply?
 No. All applications are subject to district review and approval based on qualifications and 
established caps on participation.

8. Who reviews and approves the applications?
Applications are reviewed and approved by district administration.

Incentive Details 
9. What incentive is being offered?
Eligible employees will receive a 20% incentive based on the employee's current 2025-2026 
base salary.  Base salary does not include stipends or overtime.

10. When will the incentive be paid?
The incentive will be paid in July 2026.

11. Are taxes deducted from the incentive payment? 
Yes. Any financial incentive is subject to applicable state and federal tax withholdings.

Employment Status 

Additional Considerations 

12. Will I be eligible for rehire with the district?
Rehire eligibility will be determined in accordance with district policy and the terms of the 
initiative.

13. How will this affect my benefits?
Benefits (e.g., health insurance, retirement) will end or transition according to standard 
district procedures and applicable regulations.

14. How does this impact my retirement benefits (TRS)?
The incentive payout is not TRS eligible and will not impact an employee's retirement 
benefits.

15. Can I speak with someone before deciding?
Yes. Employees are encouraged to contact the Human Resources Department for guidance 
and clarification prior to submitting a request.

16. Who do I submit my Voluntary Resignation application to? 
All resignation applications must be submitted in person to the Human Resources 
Department.



Important Notices 
• Participation is voluntary.

• Submission of a request does not guarantee approval.
• All decisions made by the district are final and based on organizational needs.

Contact Information 
For additional questions or assistance, please contact: 

Weslaco ISD Human Resources Department 
Phone: 966-969-6619
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