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Farmington Municipal Schools
2026-2027 Trades & Grounds Salary Schedule
236 Days - 8 Hours

MAIN [ Years Grade

$46,480
$44,156
41,832
39,508
35,558
56,983
54,133
51,284
$49,385
$42,668
$67,709
$64,323
$60,938
$58,122
$51,202
$78,993
$75,044
$71,094
$67,144
$58,096

TRO5 0-5

TR10 6-10

TR20 | 11-20

TR21 21+
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Grade 4 - Includes state license with approved apprentice program (Electrician, Plumb
Grade 3 - Includes licenses, certifications, & approved training (HVAC, locksmith)
Grade 2 - Includes skilled employees w/certifications (painter, carpenter, filters)
Grade 1 - Includes semi-skilled employees (painter, carpenter, filters, trade apprentice
Grade 0 - Grounds

NOTE:

1. This is a one year document that reflects placement only. Future movement
will be determined by the Legislative funding allocation.

2. Employees will be placed on the salary schedule according to verifiable
education and applicable experience for these positions.

3. Credit allowed for all verified experience as authorized by Board policy.
Verification of experience and training must be in the Human Resource
Department by October 1.
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withdrawn or reduced during the fiscal year due to insufficiency of
appropriations, the Board or school district shall be entitled to reduce the salary
and benefits in order to address the funding deficiency and avoid deficit
spending.



