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FARMINGTON MUNICIPAL SCHOOLS
2026-2027 Teacher Salary Schedule
187 days - 7.5 hr/day

MA03 *National Board
BANB* Cert w/ BA Degree

TCHR BAO01 BA02 MAO01 MAO02 VOTECH3**

STEP Level 1 Level 2 Level 1 Level 2 Level 3 ** Vocational
0 $58,326 $59,965 Technical Level 3
1 $58,377 $60,016 License
2 $58,428 $60,067
3 $58,481 $68,769 $60,121 $70,710
4 $58,536 $69,022 $60,175 $70,963
5 $58,595 $69,277 $60,235 $71,219
6 $69,543 $71,483 $82,534
7 $69,817 $71,758 $82,787
8 $70,107 $72,048 $83,043
9 $70,396 $72,338 $83,308
10 $70,686 $72,628 $83,581
11 $70,975 $72,917 $83,871
12 $71,265 $73,207 $84,161
13 $71,555 $73,497 $84,451
14 $71,845 $73,787 $84,741
15 $72,135 $74,077 $85,030
16 $72,425 $74,366 $85,320
17 $72,714 $74,656 $85,610
18 $73,004 $74,946 $85,900
19 $73,294 $75,234 $86,190
20 $73,584 $75,524 $86,480
21 $73,874 $75,814 $86,770
22 $74,164 $76,104 $87,059
23 $74,454 $76,394 $87,349
24 $74,744 $76,684 $87,639
25 $75,033 $76,974 $87,929
26 $75,323 $77,263 $88,218
27 $75,613 $77,553 $88,508
28 $75,903 $77,843 $88,798
29 $76,193 $78,133 $89,088
30 $76,483 $78,423 $89,377
31 $76,772 $78,713 $89,667
32 $77,061 $79,003 $89,957
33 $77,351 $79,293 $90,247
34 $77,641 $79,582 $90,537
35 $77,931 $79,872 $90,827
36 $78,221 $80,161 $91,117
37 $78,511 $80,451 $91,407
38 $78,801 $80,741 $91,696
39 $79,091 $81,031 $91,986
40 $79,380 $81,321 $92,276

NOTE:
1. This is a one year document that reflects placement only. Future movement will be determined by the Legislative
funding allocation.

2. Employees will be placed on the salary schedule according to verifiable education and applicable experience for
these positions.

3. Credit allowed for all verified experience as authorized by Board policy. Verification of experience and training must
be in the Human Resource Department by October 1.

4. Notwithstanding anything to the contrary set forth herein, if funding is withdrawn or reduced during the fiscal year
due to insufficiency of appropriations, the Board or school district shall be entitled to reduce the salary and benefits in
order to address the funding deficiency and avoid deficit spending.



