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Farmington Municipal Schools
2026-2027 Middle School Librarian Salary Schedule
200 Days - 7.5 hours

LBMS BA01 | BA02 | MAO01 | MAO02 | MAO03

STEP Level 1 Level 2 Level 1 Level 2 Level 3
0 $49,668 $51,610
1 $49,968 551,910
2 $50,280 $51,218
3 $50,605 | $61,734 | $51,536 | $60,759
4 $50,939 | $62,248 | $51,863 [ $61,367
5 $62,767 $63,822
6 $63,306 $64,309 | $67,718
7 $63,862 $64,812 | $68,396
8 $64,452 $65,343 | $71,132
9 565,082 $65,912 | $71,743
10 565,728 $66,558 | $72,372
11 $66,427 $67,256 | $73,041
12 $67,174 $68,004 | $73,755
13 $67,947 $68,778 | $74,486
14 $68,720 $69,551 | $75,451
15 $69,499 $70,329 | $76,607
16 $70,279 $71,109 | $77,804
17 571,060 $71,887 | $78,998
18 371,773 $72,808 | $80,193
19 $72,484 $73,727 | $81,320
20 $73,196 $74,647 | $82,446
21 $73,907 $75,566 | $83,574
22 $74,620 $76,485 | $84,700
23 $75,332 $77,405 | $85,919
24 $76,043 $78,323 | $86,620
25 576,755 $79,249 | $87,108
26 377,120 $79,609 | $87,148

NOTE:
1. This is a one year document that reflects placement only. Future movement will be determined by the
2. Employees will be placed on the salary schedule according to verifiable education and applicable experience for
3. Credit allowed for all verified experience as authorized by Board policy. Verification of experience and training
must be in the Human Resource Department by October 1.
4. Notwithstanding anything to the contrary set forth herein, if funding is withdrawn or reduced during the fiscal
year due to insufficiency of appropriations, the Board or school district shall be entitled to reduce the salary and
benefits in order to address the funding deficiency and avoid deficit spending.



