Farmington Municipal Schools
2026-2027 Exceptional Programs Ancillary Salary Schedule
185 day - 7.5 hriday

ANCL ANCA MA0O0 | MA15 | MA45
PTA, COTA
STEP and ASL PT, OT, DIAG, SCH PSYCH
Interpreters

MA MA+15 MA+45

0 56,050 65,089 | $68,396 | $71,704
1 356,100 365,635 | $68,970 | $72,306
2 56,152 66,186 | $69,550 | $72,914
3 356,203 366,760 | $70,152 | $73,546
4 56,253 67,350 | $70,773 | $74,198
5 356,305 367,976 | $71,432 | $74,888
6 56,356 68,646 | $72,136 | $75,628
7 356,406 369,333 | $72,859 | $76,386
8 56,458 70,373 | $73,951 | $77,529
9 356,509 371,428 | $75,060 | $78,691
10 56,559 72,499 | $76,186 | $79,873
11 356,610 373,587 | $77,329 | $81,070
12 56,662 74,691 | $78,491 | $82,286
13 356,712 375,812 | $79,667 | $83,521
14 56,763 76,949 | $80,862 | $84,773
15 356,815 378,104 | $82,073 | $86,045
16 56,865 79,275 | $83,306 | $87,335
17 356,916 380,463 | $84,555 | $88,645
18 56,968 81,670 | $85,821 | $89,976
19 357,018 382,895 | $87,111 91,325
20 57,069 84,139 | $88,417 | $92,695
21 357,121 385,401 89,744 | $94,084
22 57,171 86,681 | $90,012 | $95,497
23 357,222 386,942 | $90,283 | $95,782
24 57,274 87,203 | $90,552 | $96,071
25 357,324 387,464 | $90,824 | $96,359
26 57,375 87,727 | $91,096 | $96,648
27 357,427 387,989 | $91,372 | $96,937
28 57 477 88,255 | $91,645 | $97,228
29 357,528 388,520 | $91,919 | $97,520
30 57,580 88,783 | $92,196 | $97,814
31 357,631 389,049 | $92,471 98,106
32 57,681 89,318 | $92,749 | $98,401
33 357,733 389,586 | $93,026 | $98,695
34 57,784 89,853 | $93,306 | $98,990
35 357,834 390,126 | $93,588 | $99,289

NOTE:

1. This is a one year document that reflects placement only. Future movement will be
determined by the Legislative funding allocation.

2. Employees will be placed on the salary schedule according to verifiable education and
applicable experience for these positions.

3. Credit allowed for all verified experience as authorized by Board policy. Verification of
experience and training must be in the Human Resource Department by October 1.

4. Notwithstanding anything to the contrary set forth herein, if funding is withdrawn or reduced
during the fiscal year due to insufficiency of appropriations, the Board or school district shall be
entitled to reduce the salary and benefits in order to address the funding deficiency and avoid
deficit spending.

Revised
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