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Farmington Municipal Schools
2026-2027 District Manager Salary Schedule
236 Days

DWMG - 7.5 HOURS

CPIO COMP DWMG
Comptroller, Fiscal PLAS -8 Hours
Public Information | Grant Manager, HR Custodial Asst Supervisor
Officer Operations $48,673
Manager PLLD - 8 Hours
0 $81,734 0 $76,326 Custodial Supervisor
1 $81,876 1 $76,326 $84,867
2 $82,020 2 $76,326 TRAS -7.5 & 8 Hours
3 $82,169 3 $76,476 Transportation Asst.
4 $82,323 4 $76,629 Supervisor, Shop Foreman
5 $82,485 5 $76,793 $90,601
6 $82,649 6 $76,955 PLOP -7.5 & 8 Hours
7 $82,811 7 $77,119 Transportation, Plant Ops,
8 $82,977 8 $77,283 Student Nutrition,
9 $83,155 9 $77,460 Technology & Safety &
10 $83,336 10 $77,643 Security Supervisors
11 $83,518 11 $77,825 $112,550
12 $83,701 12 $78,008 GRND - 8 Hours
13 $83,884 13 $78,189 Grounds Supervisor
14 $84,075 14 $78,382 $65,650
15 $84,270 15 $78,575 OSHA -8 Hours
16 $84,523 16 $78,829 Grade [OSHA Compliance
17 $84,773 17 $79,078 1 $60,600
18 $85,493 18 $79,800 2 $65,650
19 $86,213 19 $80,519 Grade 1: OSHA 10 Cert
20 $86,932 20 $81,241 Grade 2: OSHA 30 Cert w/ Forklift
21 $87,653 21 $81,959 Instructor Cert
22 $88,370 22 $82,678
23 $89,142 23 $83,450
24 $89,938 24 $84,245
25 $90,710 25 $85,017
26 $91,530 26 $85,835
27 $92,377 27 $86,685
28 $93,176 28 $87,483
29 $94,048 29 $88,356
30 $94,922 30 $89,230
NOTE:

1. This is a one year document that reflects placement only. Future movement will be

determined by the Legislative funding allocation.

2. Employees will be placed on the salary schedule according to verifiable education and
applicable experience for these positions.
3. Credit allowed for all verified experience as authorized by Board policy. Verification of
experience and training must be in the Human Resource Department by October 1.

4. Notwithstanding anything to the contrary set forth herein, if funding is withdrawn or
reduced during the fiscal year due to insufficiency of appropriations, the Board or school
district shall be entitled to reduce the salary and benefits in order to address the funding
deficiency and avoid deficit spending.




