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FARMINGTON MUNICIPAL SCHOOLS
2026-2027 Bus Driver Salary Schedule

NOTE:

1. This is a one year document that reflects placement only. Future movement will be
determined by the Legislative funding allocation.

2. Employees will be placed on the salary schedule according to verifiable education

and applicable experience for these positions.

3. Credit allowed for all verified experience as authorized by Board policy. Verification
of experience and training must be in the Human Resource Department by October 1.

178 Days
BUSD DRIV
HRLY BUSD
178- FTE>.> 1.0000 FTE (full time equivalent) Is
Bus Driver | Route Time: 6 determined by the length of the
Step Hourly Rate route. The amount is then
‘1) gg} gg g;gg?: prorated by the FTE. EX: If the
2 $21 :70 $23'171 route is 3 hours, that is .50 FTE.
3 $21.85 $23:338 Step O for 3 hours would be
4 $22.01 $23,510 22,857 x .50 =11,428.50.
5 $22.18 $23,692
6 $22.35 | $23,874
7 $2252 | $24,057
8 $22.72 | $24,261
9 $22.92 | $24477
10 $23.13 $24,706
" $23.34 $24,923
12 $23.56 | $25,165
13 $23.77 $25,382
14 $2399 | $25624
15 $24.22 $25,865
16 $24.40 | $26,056
17 $24.59 $26,258
18 $24.77 | $26,459
19 $24.96 $26,660
20 $25.36 | $27,089
21 $26.37 $28,159
22 $26.78 $28,604
23 $27.21 $29,063
24 $27.68 | $29,560
25 $28.12 $30,032
26 $28.56 $30,501
27 $29.01 $30,987
28 $29.51 $31,521
29 $29.97 $32,006
30 $30.47 $32,540

4. Notwithstanding anything to the contrary set forth herein, if funding is withdrawn or
reduced during the fiscal year due to insufficiency of appropriations, the Board or

school district shall be entitled to reduce the salary and benefits in order to address the

funding deficiency and avoid deficit spending.




