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Farmington Municipal Schools

2026-2027 Administrative Specialist Salary Schedule
236 Days - 7.5 hr/day

ADMA ASPM EXAS PAYM MDST ADAS PRGS
ASST. Pay
Master & | Executive Media Admin | Program
STEP Benefits | Assistant | 2Y Master Specialist | Assistant Spegialist
Specialist
0 $50,896 | $46,441 | $58,583 | $62,028 | $41,891 | $47,464
1 $51,217 | $46,769 | $59,031 | $62,171 | $42,180 | $47,752
2 $51,544 | $47,110 | $59,488 | $62,315 | $42,480 | $48,052
3 $51,885 | $47,466 | $59,964 | $62,464 | $42,791 | $48,363
4 $52,236 | $47,832 | $60,455 | $62,618 | $43,113 | $48,684
5 $52,607 | $48,220 | $60,974 | $62,781 | $43,454 | $49,025
6 $52,979 | $48,609 | $61,154 | $62,945 | $43,794 | $49,364
7 $53,351 | $48,997 | $61,406 | $63,107 | $44,134 | $49,705
8 $53,723 | $49,171 | $61,570 | $63,273 | $44,861 | $50,432
9 $54,437 | $49,357 | $61,747 | $63,451 | $45,588 | $51,158
10 $55,150 | $49,547 | $61,929 | $63,632 | $46,313 | $51,883
11 $55,860 | $49,740 | $62,111 | $63,814 | $47,039 | $52,127
12 $56,574 | $49,932 | $62,294 | $63,997 | $47,766 | $52,310
13 $57,285 | $50,122 | $62,476 | $64,180 | $48,492 | $53,023
14 $57,997 | $50,323 | $62,659 | $64,371 | $49,217 | $53,735
15 $58,711 | $50,529 | $62,851 | $64,566 | $49,944 | $54,447
16 $59,422 | $50,735 | $63,044 | $64,819 | $50,670 | $55,160
17 $60,134 | $50,940 | $63,298 | $65,068 | $51,395 | $55,871
18 $60,694 | $51,681 | $63,548 | $65,789 | $51,596 | $56,585
19 $60,955 | $51,808 | $64,268 | $66,508 | $51,833 | $57,296
20 $61,660 | $52,141 | $64,988 | $67,228 | $52,544 | $58,007
21 $62,366 | $52,869 | $65,708 | $67,949 | $53,258 | $58,721
22 $63,071 | $53,595 | $66,428 | $68,666 | $53,969 | $59,432
23 $63,774 | $54,373 | $67,146 | $69,438 | $54,681 | $60,145
24 $64,482 | $55,151 | $67,918 | $70,233 | $55,395 | $60,858
25 $65,187 | $55,956 | $68,713 | $71,006 | $56,106 | $61,570
26 $65,890 | $56,787 | $69,485 | $71,826 | $56,818 | $62,282
27 $66,598 | $57,614 | $70,305 | $72,673 | $57,530 | $62,376
28 $67,302 | $58,445 | $71,152 | $73,472 | $58,242 | $63,082
29 $68,006 | $59,329 | $71,950 | $74,344 | $58,954 | $63,786
30 $68,714 | $60,186 | $72,825 | $75,218 | $59,666 | $64,492
31 $69,418 | $61,091 | $73,698 | $76,092 | $60,379 | $65,197
32 $70,122 | $61,365 | $74,571 | $77,052 | $61,090 | $65,901
33 $70,828 | $62,319 | $75,533 | $78,031 | $61,197 | $66,608
34 $71,534 | $63,266 | $76,510 | $78,953 | $61,903 | $67,313
35 $72,238 | $64,193 | $77,434 | $79,879 | $62,607 | $68,018
36 $72,943 | $65,220 | $78,358 | $80,908 | $63,313 | $68,724
37 $73,650 | $66,222 | $79,387 | $81,909 | $64,018 | $69,428
38 $74,353 | $67,198 | $80,389 | $82,886 | $64,723 | $70,134
39 $75,059 | $68,278 | $81,365 | $87,523 | $65,429 | $70,839

NOTE:

1. This is a one year document that reflects placement only. Future movement will be determined by the Legislative funding

allocation.

2. Employees will be placed on the salary schedule according to verifiable education and applicable experience for these

positions.

3. Credit allowed for all verified experience as authorized by Board policy. Verification of experience and training must be in

the Human Resource Department by October 1.

4. Notwithstanding anything to the contrary set forth herein, if funding is withdrawn or reduced during the fiscal year due to
insufficiency of appropriations, the Board or school district shall be entitled to reduce the salary and benefits in order to

address the funding deficiency and avoid deficit spending.




