Employment Agreement Between
Laguna Beach Unified School District and Manoj Roychowdhury
for the Temporary Position of Interim Superintendent

This Employment Agreement (Agreement) is entered into on June 4, 2026, by and between
the Board of Education ("Board”) of the Laguna Beach Unified School District ("District”) and
Manoj Roychowdhury, the current Assistant Superintendent of Business Services, to serve in
the temporary position of Interim Superintendent ("Mr. Roychowdhury” or “Employee”).

1. Appointment & Term

The Board appoints the Employee as Interim Superintendent beginning May 13, 2026, and
continuing until such time as the Board of Trustees formally appoints and employs a new
Superintendent, unless terminated earlier as set forth below. The provisions of this
Agreement, including but not limited to the preceding sentence, shall constitute written
notice, pursuant to Education Code section 35031, that the Interim Superintendent shall not
be reelected or reemployed in the position of Interim Superintendent upon expiration of the
term of employment established herein.

2. Per Diem Compensation

The Employee shall be paid a per diem rate of $1,783.00 which is calculated based on the
annual salary of $435,000.00 provided in the immediately preceding Superintendent’s
employment agreement, divided by 244 workdays minus the annual salary of $310,569.00
provided in the Assistant Superintendent of Business Services current employment
agreement divided by 244 workdays.

3. Duties and Responsibilities/Evaluation

A. The Employee shall assume the full duties and responsibilities of the Superintendent
as defined under Education Code section 35035, Board Policies, and the existing
Superintendent job description.

B. The Employee shall remain employed as the Assistant Superintendent of Business
Services and shall return to performing the duties of that position exclusively once
this Agreement concludes.

C. The Board may elect to evaluate the Interim Superintendent’s performance during
the term of this Agreement based upon terms and conditions established by the
Board following consultation with Interim Superintendent. The Board’s election
whether to evaluate the Interim Superintendent during the term of this Agreement
shall be of no legal consequence,

4. Voluntary Exit
A. The Employee may terminate this Agreement at any time and resume performing

solely the duties his regular position upon providing written notice to the Board
President or designee.



B. Such voluntary exit shall not be considered abandonment, breach, cause for
disciplinary action, or in any way alter, modify or abridge the terms of Employee’s
employment agreement for Assistant Superintendent of Business Services.

5. No Madification of Existing Contract

A. This Agreement does not alter, modify or abridge the terms of the Employee’s
current Assistant Superintendent employment agreement.

B. Upon completion of service under the terms of this Agreement, the Employee shall

retain all rights, compensation, benefits, and terms of employment provided in
Employee’s current Assistant Superintendent employment agreement.

6. Indemnification and Legal Protections
The District shall indemnify and defend the Employee from any claim, suit, or liability arising

from performance of duties as Interim Superintendent, in accordance with California
Government Code section 995.

7. Termination

This Agreement may be terminated by mutual written agreement or by the Board at any
time, with or without cause. This Agreement shall be terminated automatically upon
appointment/employment of a Superintendent.

8. Governing Law

This Agreement shall be governed and construed in accordance with the laws of the State of
California and Board Policies/Administrative Regulations

9. Signatures:
By signing below, the parties agree to the terms set forth above.

Manoj Roychowdhury, Sheri Morgan, Board President
Interim Superintendent Laguna Beach Unjfi

Signature: /L"7 /Z"7 C/(v—w/‘“’“ Signature:
/ 3 4 p/ 7

Date: 6 // L//"Zf Date: {ﬂ '4 /Q’{/

This Agreement was ratified by the Board in open session at its regular meeting of June 4,
2026.



