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PREAMBLE

This Agreement is entered into by and between the Pocatello/Chubbuck School District

No. 25 (hereinafter referred to as "district") and the Pocatello Education Association

(hereinafter referred to as "association"), collectively referred to as "parties."

The parties recognize that a high-quality public education system is essential to the

success of our students, the vitality of our community, and the overall wellbeing of society.
To this end, the district and association are committed to fostering a professional,
respectful, and collaborative working relationship rooted in mutual trust, transparency,
and shared responsibility.

The Agreement reflects the shared belief that decisions affecting students, educators, and

schools are best made through open dialogue, inclusive problem-solving, and a

commitment to continuous improvement. The parties affirm the importance of engaging
all stakeholders in a manner that honors the professional expertise of educators and
supports the district's mission to provide equitable and effective education for all students.

While providing education of the highest possible quality for the pupils of the school district
is a shared responsibility, it is recognized that the teachers have a significant role as a

result of direct contract with pupils.

Through this Agreement, the parties establish parameters for a collegial partnership that

values communication, mutual respect, and joint efforts to promote the educational
excellence and a positive working and learning environment.

As the preamble is a statement of joint aspirational goals, the preamble shall not serve as

the basis for any grievance against the district, the school board, or the district's
administration.
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1.1

ARTICLE 1

RECOGNITION OF NEGOTIATIONS

Recognition

The Board recognizes the Association has proved itself for the 2026-2027 Negotiated Agreement to

be the exclusive bargaining representative of all professional certificated employees of the

Pocatello/Chubbuck School District Number Twenty-Five with the exception of the Superintendent,

Administrators and Classified Administrators, or any other administrators / coordinators whose

positions are funded wholly, or in part, from specifically allocated federal program money.

This Agreement is negotiated pursuant to the provisions of Sections 33-1271 through 33-1277,
Idaho Code.
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2.1

2.2

State and Federal Rights

ARTICLE 2

BARGAINING UNIT MEMBER RIGHTS

Nothing contained herein shall be construed to deny or to restrict any bargaining unit member such

rights as he/she has under the laws of Idaho and the United States or other applicable laws,
decisions, and regulations.

Employee Safety and Health

Bargaining unit member will not be required to perform any duty or act outside their normal

responsibilities which threatens the teacher's or student's physical safety or wellbeing.

2,3 Employee Protection

Employees will be protected in the performance of their duties from continued interference,

intimidation or harassment from students, parents, fellow employees, and persons not employed by
the district. This section is not intended to address relationships between employees and

supervisors, nor routine disciplinary matters that are not of an employee protection concern from a

health and/or safety perspective. This section is intended to address the school setting, and not the

personal activities and/or personal speech of any teacher or other individual.

2.4

2.5

2.6

2.7

Any incidence of the aforementioned activities (continued interference, intimidation or harassment)

shall be reported by the teacher to the teacher's administrator. The administrator shall acknowledge

receipt of the concern from the teacher and schedule a meeting to address the teacher's concern. A

written summary of the plan of action will be provided.

Legal Defense

Bargaining unit member shall be protected, by the Board, against the costs of defense arising out of

any reasonable and prudent acts committed within the scope of employment.

Appearance Before Legal Proceedings

A bargaining unit member called to appear for legal proceedings before any judicial tribunal in the

capacity of juror or witness shall not lose compensation for the performance of such obligation.

Personal Life

The personal life of any bargaining unit member is not an appropriate concern of the Board so long

as it does not adversely affect his/her teaching responsibilities.

Appearance Before Employer Right to Representation

No bargaining unit member shall be required to appear before the Board or its agents concerning

any matter which could adversely affect the continuation of that bargaining unit member in his/her

office, position, employment or the salary or any increments pertaining thereto, unless he/she has

been given prior written notice of the reason for such a meeting or interview and shall be entitled to

have present at the request of the bargaining unit member a representative of the Association or

other witness of his/her choosing to advise him/her during such an interview.

If in the event, any preventative or corrective action is taken, the notice will be placed in the

employee's personnel file. Nothing in this article is interpreted to preclude the meeting of the

bargaining unit member and principal or other administrator in routine school affairs or favorable
evaluations.
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2.8

2.9

2.10

2.11

The exercise of this right to representation shall not unreasonably delay the scheduling or

completion of the meeting or proceeding.

Employee Rules and Regulations

All rules and regulations governing employee activities and conduct shall be interpreted and applied
uniformly throughout the district.

Supplemental Benefits

The privileges granted to bargaining unit members under this contract shall be deemed in addition

to those provided elsewhere.

Employee Personal Property

(a) Reimbursement

The Board will reimburse bargaining unit members for any loss, damage or destruction of

personal instructional equipment while on duty in the school, on school premises, or on a school

sponsored activity if such items meet the following criteria:

Must be approved by and registered with the building administrator;
Loss or damage is not a result of personal negligence;

Not covered by insurance;

Damage or loss is beyond the normal wear and tear.

(b) Vandalism

The Board shall budget an amount not less than $5,000 per year, for the purpose of reimbursing

any bargaining unit member whose personal property is stolen or damaged while the bargaining

unit member is acting in the course of his or her employment. Reimbursement shall be subject

to the following conditions:

Damage must be caused by vandalism and not by the employee's own negligence or by the

negligent, unintentional acts of third parties or by acts of God;

Employee must report the theft or vandalism to the appropriate police officials and also to

the PEA president in writing within ten (10) working days of knowledge of the incident;

Employee must complete a statement for district records explaining the circumstances
surrounding the theft or vandalism and attach any receipts or cost estimates from a

reputable repair or insurance company detailing the repair or replacement costs. The

statement, together with all supporting documents, must be submitted within ten (10)
working days after the teacher learns of the incident;

The repair or replacement costs shall be based on the most current and available rates

and/or prices;

Reimbursement shall be limited to the amount of the bargaining unit member's insurance

deductible or $200, whichever is less. Damage claims must show damage in excess of $10.
The teacher must provide a copy of his or her insurance declaration page, identifying the

amount of the deductible. If the teacher has no insurance, reimbursement shall be limited

to $200 or the amount of the damage, whichever is less;

No claims will be honored after the funds budgeted for this purpose have been exhausted.

Stolen Property

The district will reimburse bargaining unit members for property stolen while properly enforcing
written district policу.

2.12 Parental Complaints
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2.13

Parents who communicate a complaint to a supervisor will be asked to make an appointment with

the bargaining unit member and supervisor. The appointment will be made at a mutually agreeable
time. If the parent does not desire to meet with the bargaining unit member and supervisor, the

supervisor will within a reasonable time notify the bargaining unit member of the nature of the
complaint and the name of the parent. Anonymous complaints deemed minor by the district will not

be the basis of teacher discipline or investigation and will not be communicated to the teachers

themselves.

Just Cause

This section shall not prohibit the Board from non-renewing annual contract bargaining unit

members with or without cause, as allowed by Idaho law. No employee shall be reduced in

compensation, suspended, dismissed, non-renewed or disciplined without just cause. Just cause

shall include, but not be limited to unsatisfactory performance, insubordination, violation of rules

and regulations of state board of education, violation of code of ethics of teaching profession

adopted by the State Board of Education, violation of board policy and/or violation of rules, policies,
or orders or directives adopted or promulgated by the employee's supervisor(s), provided the

supervisor's policies and/or orders had been previously communicated to the employee. Except as

otherwise specifically limited by this negotiated agreement, this section shall not limit the authority

of the Board or administration, including the employee's supervisor(s) to adopt or promulgate
employee policies, rules, directives or orders.

Moreover, this section shall not prohibit the Board from reducing salaries or implementing staff

reductions in the ordinary course of district administration. Any salary or staff reductions due to

budgetary constraints shall be according to policy, properly adopted by the Board, for "Reduction In

Force." Further, this section shall not limit or restrict the discretion of the Board and/or

administration, including the employee's supervisor(s) from determining the discipline to be applied

to an employee in any given situation, provided that the Board or the administration has just cause,

as that term is defined in this section.

2.14 Academic Responsibility and Instruction of Potentially Controversial Matters

Teaching and learning involve the opportunity for teachers and students to explore the world of

information. Teachers can introduce and discuss sensitive topics related to the district's curriculum,
including matters of race, ethnicity, religion, color or national origin, so long as the teacher does not

compel students to personally affirm, adopt or adhere to any such tenets.

Further, such activity shall be presented and discussed without bias or prejudice and without the

teacher advocating personal views. It is understood that this exploration opportunity means choice,

choice means responsible judgement and judgement requires wisdom. The educators must use

wisdom in selecting information which is relevant to the curriculum and appropriate to the

maturation and needs of the student. Thus, it is the expectation of the district that these topics be

introduced and discussed with sensitivity and such material must be directly relevant to the current

classroom study and course of content. Should any employee have knowledge that they are going to

be raising a potentially controversial issue during an upcoming class, it is recommended that the

teacher confer in advance with the building's administration.

Board Policy and Procedure 6405 provides  a  system to review complaints about instructional

materials used in the media center and classroom distribution. Although board Policy and

Procedure 6405, 6101. and 3304 may be amended at any time and is not part of the Negotiated

Agreement, however District Policy and the Idaho Code are adopted into the Standard Teacher

Contract, the Board agrees that it will not amend Policy and Procedure 6405, 6101, or 3304 without

first giving the Association an opportunity to address the Board regarding any proposed

amendment. Therefore, the Board will mail or deliver to the Association a copy of any proposed
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2.15

amendment to that particular policy and procedure in advance of the Board meeting at which the

proposed amendment will be considered. Nothing in this section shall restrict or limit the Board's

authority and discretion for determining the appropriateness and acceptability of any curriculum,

instructional materials or teaching methods.

Peer Assistance

A peer assistance program shall be established to assist bargaining unit members to improve their

performance. At a minimum, the program shall include the following requirements:

Principal involvement in selection of a peer assistant and in the peer assistance process;

Bargaining unit member discretion to participate in program;

Program will operate outside of the formal evaluation process;

Program will not interfere with principal's evaluation process;

Neither the bargaining unit member, nor the district, shall use the peer assistant as an expert

witness in any grievance or court proceeding.

2.16 Evaluation of Professional Staff

Evaluation of Professional Staff shall be research-driven and rubric-based.

2.17 Disruptive Maintenance

Maintenance work will be scheduled by the building principal at least a day in advance after

conferring with the bargaining unit member(s) involved. Exceptions may be made when an

emergency exists.
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ARTICLE 3

ASSOCIATION RIGHTS

It is the intention of the Parties to this Agreement that all content of this Agreement and the actions of the

Parties to this Agreement will be, in all respects, consistent with HB 516 of the 2026 Idaho Legislative

Session. No Party to the agreement, nor the agents of the Parties to the Agreement shall seek to

intentionally or deliberately engage in any conduct in violation to the aforementioned House Bill.

3.1

3.2

3.3

Right to Organize

The Board agrees that the teachers shall have full freedom of association, self-organization, and the

designation or representative of their own choosing.

Use of Buildings

The Association may schedule and hold meetings on district property, including school buildings, in

the same manner and same terms as any other community organization. Attendance at Association

meetings shall be strictly voluntary. No employee shall be required, directly or indirectly, to attend
Association meetings.

(a) All meetings must be scheduled and held under the existing "Building Rental Policy" of the
district.

Representation on Committees

The Board of Trustees for the Pocatello/Chubbuck School District No. 25 is committed to providing
opportunities for bargaining unit members to be involved in various district standing committees.

The Association shall have membership on all committees listed below. Other than those specifically
identified below by "**" it will be a goal of the committees to meet either before or after contract

hours. This cannot always be guaranteed due to the possible exigent circumstances. Additionally,
due to community member involvement, committees with an "**"next to it will meet during the

contract day. Should a bargaining unit member wish to attend the committee meeting during the

school day, such individuals will have to utilize personal leave time or accrued flex time during non-
student contact time.

For the 2026-2027 school year, the standing committees which shall have Bargaining Unit

involvement will include the following:

District Leadership Committee

District Curriculum Committee**

Instructional Technology Committee**

Textbook Adoption Committee**

Insurance/Wellness Committee

Calendar Committee

Budget Committee

Safety Committee**

Key Communicators**

Other ad-hoc committees:

• Student Disciplinary Programs

The purpose of this committee is to review student behavior and disciplinary issues and

disciplinary consequences and/or programs throughout the schools in the district. The first

meeting shall be set by the Director of Student Support Services, or a designee, by

September 30 of each school year. This committee shall be composed as follows:

The Director of Student Support Services, or Director of Secondary Education, or

designee;
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