
 AGENDA 
Johnson County Board of Education 

      June 11, 2026 
6:00 p.m. 

 
Kevin Long, Presiding  

1. Call to Order 
 

2. Roll Call 
• Moment of Silence 
• Pledge 

 
3.  Recognition of Visitors or Delegations Participation:   

• Recognition of Retirees 
 
 4.  Report of Student Board Member – Gavin Curd 

 
 5.  Approval of Agenda    
 
6.  Consent Agenda 

Approval of minutes for the regular meeting that was held on May 14, 2026 at 6:00 p.m. as 
well as the work session/special called meeting that was held on May 19, 2026 at 5:30 p.m. 

      with any additions/corrections necessary (Attachment 6a) 
 
Approve the following amendments: (Attachment 6b) 
Central Cafeteria Board Amendment 
General Purpose School Court Amendment  
Head Start (Fiscal) Court Amendment 
 
Approve Agreement to Administer the School Nutrition Program(s) for Local Education  
Agencies/SFAs for school year 2026-2027 (Attachment 6c) 
 
Approve Local Agriculture Products Compliance Plan for school year 2026-2027 
(Attachment 6d) 

 
Authorize the Director of Schools Finance Director and Chairman of the Board to approve 
end-of-year cleanup amendments 

 
   7.   Five year plan update:  “Professional Development that focuses on safe and health 
         classrooms.” 

 
    8.   Approve Memorandum of Understanding between the Johnson County Board of Education 
          and Frontier Health to provide behavioral health counseling services from August 1, 2026  
          through July 31, 2027 (Attachment 8) 
 
 
 
 
 
 



 9.   Approve a three-year contract with ClassDojo, which will be a communication platform for  
    all elementary schools to have consistent parent communication.  (Attachment 9) 
 

10.  Approve the attached contracts with Canon on the state contract.  The contract with Mountain 
        City Elementary will be funded through General Purpose as well as one of the contracts with 
        Doe Elementary School while the other (3) contracts for Doe Elementary School will be paid  
        through their funds. (Attachment 10) 
 
11.   Approve 2nd and final reading of the TSBA recommended HR related policy changes 

     (Attachment 11) 
      Policy 1.804 – Alcohol & Drugs in the Workplace = This updated policy contains a  
      provision on examinations based on reasonable suspicion. 
      Policy 5.114 – Personnel Files = This updated policy clarifies that disciplinary action is part    
      of an employee’s personnel file. 
      Policy 5.1151 – Telework During Emergencies = This policy has been updated to clarify  
      that telework outside of emergency situations is not permitted. 
      Policy 5.200, 5.201 & 5.202 – Separation Practices for Employees = These three (3)  
      policies include a provision for temporary suspensions that may involve suspending with  
      pay in limited circumstances. 
      Policy 5.400 – Personnel Health Examinations/Communicable Diseases = This policy  
      includes a new provision on providing options for employees who may be ill. 
      Policy 5.403 – Drug & Alcohol Testing for Employees = This updated policy contains 
      new information on best practices for reasonable suspicion testing.   
      Policy 5.606 – Political Activities = This change includes a prohibition on using district  
      owned property for filming political content. 
      Policy 5.608 – Tutoring for Pay = This updated policy includes a more detailed provision 
      on tutoring arrangements. 
      Policy 5.800 – Director of Schools = This updated policy includes provisions clarifying the 
      personnel responsibility of the Director. 
      Policy 6.308 Bus Safety and Conduct = Add discipline and levels to the current    
      policy based on principal recommendation. 
      Policy 6.312 Use of Personal Communication Devices and Electronic Devices =  
      Remove the 9-12 option where students can have devices.  Based on JCHS   
      recommendation.   
  

 12.  Budget Update-Tina Lipford 
 
 13.  Public Comment 

 
Information Items: 

1. Director’s Report 
• Head Start/Pre K (DR1) 
• Board Meeting Schedule for 2026-2027 (DR2) 
• Retirees List 2025-2026 (DR3) 
• Non-Renewal Certified Employees for 2026-2027 school year (DR4) 
• Personnel decisions made by Director of Schools (DR5) 
• Johnson County School System 2026-2027, Calendar (DR6) 
• June 19, 2026, Juneteenth - Central Office Closed 
• Central Office Summer Hours Effective: (Tuesday, May 26th-Friday, July 24th) 

  Monday-Friday, 7:30am-4:45pm 



• TSBA Summer Law 2026 (July 16-18, 2026) Gatlinburg, TN-Agenda (DR7) 
• TSBA Fall District Meeting (September 14, 2026-General Morgan Inn,  

Greeneville, TN) (DR8) 
• TSBA 2026 Leadership and Annual Convention Conference at the Gaylord 

Opryland (November 5-8, 2026) (DR9) 
• Administrative In-Service-July 29, 2026 
• New Teacher In-Service-July 30, 2026 
• Teacher Workday-July 31, 2026 
• First day of school August 3, 2026 (1/2 day) 
• August 19, 2026 – Students ½ day/PD Day for staff 
• September 4-7 2026, Labor Day-No school & Central Office closed 

     The Johnson County School System does not discriminate on the basis of disability in the programs and activities 
which it operates pursuant to the requirements of the Americans with Disabilities Act of 1990, Public Law 101-336.  
If you need provisions to attend this Board of Education meeting, please notify Dr. Mischelle Simcox, Director of 
Schools, at (423) 727-2640 


