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AGENDA 
Monday, June 8, 2026, 6:30 PM 

Curran Administrative Center, Altamont, KS 67330 

Our mission: Educating every student every day!           Our vision: Meeting the needs of every child! 

 
At USD 506 – Parents are our partners! 

Agenda – Regular Meeting @ 6:30 p.m.  

1. Call to Order 
   

2. Approval of Printed Agenda       
At this time, Board members may (1) accept the agenda as shown below, (2) add items, or (3) 
request that one or more “Consent Agenda Items” be placed under “Action, information, 
discussion, or executive session for separate consideration.      

 
3. Consent Agenda                                               

3.1   Approval of May 2026 Board Meeting Minutes   
3.2 Approval of June 2026 bills, Investments, Activity Fund Report, and Petty Cash 
3.3 Approval of Substitute Employees  

• None at this time  
  

3.4 Approval of Personnel: 
• Colt Booth—Junior High Assistant Football Coach @ USD 506  
• Jennifer Bradshaw—Junior High Math Instructor @ Bartlett Grade School 
• Tara Clevenger—Junior High Cross Country Coach @ USD 506  
• Jessica Heit—Director of Mentor Program—USD 506  
• Jenice Mead—Elementary Instructor (Kindergarten) @ Bartlett Grade School 
• Lydia McElroy—Cook @ Meadow View Grade School  
• Jessica Nash—Cheer Coach @ Meadow View Grade School  
• Jentry Page—Spanish Instructor @ Labette County High School 
• Shelby Pursley—Elementary Instructor (5th Grade) @ Bartlett Grade School 
• Brynddi Shelley—Cook @ Meadow View Grade School  
• Lily Zylstra—Head Cook @ Meadow View Grade School     

 
3.5 Approval of Retirement(s):  

• None at this time   
 

3.6 Approval of Resignations:   
• Dakota Bingham—Cook @ Meadow View Grade School  
• Kim Bingham—Head Cook @ Meadow View Grade School  
• Misty Collins—Head Cheer Coach @ Meadow View Grade School  
• Shawn Davis—Custodian @ USD 506 
• Hanna Haraughty—Elementary Instructor (5th Grade) @ Bartlett Grade School  
• Hanna Haraughty—Head Softball Coach @ Labette County High School  
• Hanna Haraughty—Head Girls’ Basketball Coach @ Bartlett Grade School  
• Laci Strickland—Junior High Math Instructor @ Bartlett Grade School 
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• Rhianne Taylor—Assistant Volleyball Coach @ Labette County High School  
 

3.7 Approval of Transfer(s): 

• None at this time  
 

4. Recognitions / Communications  
  

• None at this time     
 

5. Recognition of Visitors and Public Comments 
The board president will recognize visitors at this time who have requested to address the board 
and submitted their requests in advance. Public comments will be limited to 2 minutes unless 
otherwise stated by the board president. This is not an appropriate time or place for patrons to 
comment personally about any district employee or student. Persons making comments that 
violate the district employees' privacy rights will be asked to stop their remarks.  
 

6. Reports 
6.1        Superintendent   
6.2 Administrative  
6.3 KASB/Legislative   
6.4        SEK Interlocal #637 

 
7. Discussion Items 

7.1 Greenbush Health Trust Update—Aaron Wells; USI Insurance Services (I/D) 
7.2 Consider Adoption of Revisions to Acceptable Use Policy—First Reading (I/D) 
7.3 Consider Adoption of Revisions to Elementary Student Handbooks – First Reading (I/D) 
7.4 Consider Adoption of Revisions to High School Student Handbook – First Reading (I/D)        
    

8. Action Items 
8.1 End of Year Transfers (A) 
 

9. Executive Session 
  

10. Board Member Comments 
 

11. Adjournment 
11.1  Next Regular Meeting: July 13, 2026, at Curran Administrative Center, Altamont,  
          Kansas 67330  

 
A= Action Item  D= Discussion Item                        I= Information Item  
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Supplemental Agenda  
Board of Education 
Monday, June 8, 2026 
Curran Administrative Center   
 
Agenda – Regular Meeting @ 6:30 p.m.  
 

1. Call to Order: 
      The board president will call the meeting to order for business.  
 

2. Approval of Printed Agenda       
At this time, Board members may (1) accept the agenda as shown below, (2) add items, or (3) 
request that one or more “Consent Agenda Items” be placed under “Action, information, 
discussion, or executive session for separate consideration. 
 

3. Adoption of the Consent Agenda: 
The consent agenda is a method whereby the board, with one motion, may approve (by  

 consent) items on the agenda, which are routine, informational, or the receipt of reports, 
 which may not need discussion. This procedure assumes each board member has read and 
 studied the agenda before the meeting. Furthermore, at this time the Board may request 
 that one or more consent agenda items be placed under action, information, or discussion 
 for separate consideration. The motion should read- I move the board approve by consent,    

items in the agenda, which are identified as 3.1-3.7 
 

 3.1 Approval of May 2026 Board Meeting Minutes (pgs. 9-11)  
 

3.2 Approval of June 2026 bills, Investments, Activity Fund Report, and Petty Cash and 
Site Council Members/Minutes (pages 73-81)   
 

3.3 Approval of Substitute Employees (p. 14) 
• None at this time  

 
3.4 Approval of Personnel: (p. 13)  

• Colt Booth—Junior High Assistant Football Coach @ USD 506 
• Jennifer Bradshaw—Junior High Math Instructor @ Bartlett Grade School 
• Tara Clevenger—Junior High Cross Country Coach @ USD 506 
• Jessica Heit—Director of Mentor Program—USD 506  
• Jenice Mead—Elementary Instructor (Kindergarten) @ Bartlett Grade 

School 
• Lydia McElroy—Cook @ Meadow View Grade School  
• Jessica Nash—Cheer Coach @ Meadow View Grade School  
• Jentry Page—Spanish Instructor @ Labette County High School 
• Shelby Pursley—Elementary Instructor (5th Grade) @ Bartlett Grade School 
• Brynddi Shelley—Cook @ Meadow View Grade School  
• Lily Zylstra—Head Cook @ Meadow View Grade School     

 
3.5 Retirements: (p. 12)  

• None at this time  
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3.6 Resignations: (p. 12) 
• Dakota Bingham—Cook @ Meadow View Grade School  
• Kim Bingham—Head Cook @ Meadow View Grade School  
• Misty Collins—Head Cheer Coach @ Meadow View Grade School  
• Shawn Davis—Custodian @ USD 506 
• Hanna Haraughty—Elementary Instructor (5th Grade) @ Bartlett Grade 

School  
• Hanna Haraughty—Head Softball Coach @ Labette County High School  
• Hanna Haraughty—Head Girls’ Basketball Coach @ Bartlett Grade School  
• Laci Strickland—Junior High Math Instructor @ Bartlett Grade School 
• Rhianne Taylor—Assistant Volleyball Coach @ Labette County High 

School  
 

3.7 Approval of Transfer(s): (p. 13)  
• None at this time 

4. Recognition / Communications: 
 

• None at this time     
   

5. Recognition of Visitors and Public Comments: 
 
The board president will recognize visitors at this time who have requested to address the 
board by submitting their request in advance. Public comments will be kept to a maximum of 
2 minutes unless stated by the board president. This is not an appropriate time or place for 
patrons to comment personally about any district employee or student. Persons making 
comments violating the district employees' privacy rights will be asked to terminate their 
remarks.  

6. Reports: 
 

6.1 Superintendent- Dr. Wyrick will share his report with the board at the                 
scheduled meeting.  

 6.2 Building Administrators- See enclosed reports on pages 15-45.   
 6.3 KASB- Mr. Kevin Cole will share his report with the board at the scheduled         
       meeting.  

6.4 SEK Interlocal #637- Mr. Kevin Cole will share his report with the board           
      at the scheduled meeting.  
 

7.   Discussion Items- 

7.1  Greenbush Health Trust Update—Aaron Wells; USI Insurance Services: 
 
The Greenbush Health Trust Advisory Board has recommended transitioning from the current 
fully funded health insurance plan through Blue Cross and Blue Shield of Kansas to a Captive 
Model self-funded plan. This proposed model would utilize UMR as the Third-Party 
Administrator (TPA), Oread as the Pharmacy Benefits Manager (PBM), and Everlong as the 
Program Manager. 

This shift would significantly change how the district’s health insurance program is structured 
and managed. The captive model is designed to provide greater flexibility, potential cost 
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savings, and increased transparency in healthcare spending, while also allowing participating 
districts to share in risk and potential rewards. 

To ensure the Board of Education has a clear understanding of this proposal and its potential 
impact on USD 506, I have invited Aaron Wells, a consultant working with Greenbush, to 
present and provide additional context. Mr. Wells will review the details of the proposed plan, 
outline key differences from our current model, and discuss how this transition may affect our 
district, including financial implications, risk considerations, and employee benefits. 

Board members will have the opportunity to ask questions and engage in discussion following 
the presentation to ensure a thorough understanding of the proposed changes before any 
decisions are made. (I/D) 

Pages 46-61 
 
 
7.2  Consider Adoption of Revisions to Acceptable Use Policy—First Reading:  
 
Jake Knaup, Technology Director, has been actively reviewing and updating the district’s 
current Acceptable Use Policy to ensure it reflects best practices and remains aligned with 
recent updates at the state level. These revisions are intended to strengthen clarity around the 
appropriate use of district technology resources, enhance student and staff digital safety, and 
ensure compliance with current regulatory expectations. 

Mr. Knaup will provide the Board of Education with a comprehensive overview of the 
proposed changes, highlighting key updates and the rationale behind them. His presentation 
will also outline how these revisions will support responsible technology use and better 
protect the district, staff, and students. 

Following his review, Mr. Knaup will ask the Board to consider approval of the updated 
Acceptable Use Policy at the July board meeting. Board members will have the opportunity to 
ask questions and provide input prior to any formal action. (I/D) 
 
Pages 62-72 

7.3  Consider Adoption of Revisions to Elementary Student Handbooks – First Reading:  

Copies of our current school handbook were provided to the board before the meeting. 
During our July board meeting, the board will be asked to take action on the information 
found within each handbook. This is the first reading of the handbooks as presented. (I/D) 
 
 
7.4  Consider Adoption of Revisions to High School Student Handbook – First Reading:  
 
Copies of our current school handbook were provided to the board before the meeting. 
During our July board meeting, the board will be asked to take action on the information 
found within each handbook. This is the first reading of the handbooks as presented. (I/D) 
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8.  Action Items- 
 
       8.1  End of Year Transfers: 
  

Dr. Wyrick will request approval from the board to make end-of-year transfers on behalf of 
the board of education before July 1, 2026. Motion to approve will be entertained at this time. 
(A) 
 
 

9.  Executive Session- 
  
 For non-elected personnel under KOMA.  
 

Mr. President, I move we go into executive session to discuss the potential acquisition of 
property according to the exception under KOMA, and the open meeting will resume in the 
board room at __________________p.m. 

 
  
10. Board Member Comments- 
 
 Individual board members are encouraged to share stories of success and opportunities for    

growth at this time.  
 
       
11. Adjournment- 
  

Motion to adjourn the meeting. Next Regular Meeting: July 13, 2026, at Curran 
Administrative Center, Altamont, Kansas 67330. 
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BOARD OF EDUCATION 
LABETTE COUNTY UNIFIED SCHOOL DISTRICT 506 

Altamont, KS  67330 
 

Curran Administrative Office           May 11, 2026   6:30 p.m. 
 

Members Present: 
Kevin Cole 
Kris Graves 
Brian Harlow 
Jyssica Lahey 
Jessica Rush 
Dr. Kolette Smith 
 
Absent Board Members: 
Jessie Foister 
 
Others Present: 
John Wyrick, Supt.    Greg Kubler, SEK Interlocal Director 
Shane Holtzman, Asst. Supt.   Cara Kubler, Community 
Cindy Dean, Board Clerk   Chris Wacker, LCHS Teacher 
Jake Knaup, Technology Director 
 

1. Brian Harlow called the meeYng to order.  Dr. KoleZe Smith opened with prayer. 
 

2. Kevin Cole made a moYon to approve the printed agenda with the following addiYons: 
3.4 add Sam Schaper – 6/7/8 Science Instructor at BartleZ Grade 
3.6 add Rhianne Taylor – LCHS Asst. Girls Basketball Coach resignaYon 
Dr. KoleZe Smith seconded the moYon.  MoYon carried 6-0. 
 

3. Consent Agenda 
Kevin Cole made a moYon to approve the consent agenda with the following addiYons: 
3.4 add Sam Schaper – 6/7/8 Science Instructor at BartleZ Grade 
3.6 add Rhianne Taylor – LCHS Asst. Girls Basketball Coach resignaYon 
Kris Graves seconded the moYon.  MoYon carried 6-0. 
 

4.  RecogniYons/CommunicaYons 
 Greg Kluber gave a very interesYng overview of the SEK Interlocal #637 Special Ed      
 Program.  The board thanked Mr. Kluber for the review. 
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5. Recognition of Visitors and Public Comments 
None at this time 
 

6. Reports 
6.1 Superintendent Report 

No Report at this Yme 

 
6.2 AdministraYve Report 

No Report at this Yme 
 

6.3 KASB/LegislaYve 
Kevin Cole stated the Washington D.C. Trip went well and it was a very meaningful 
trip. 
 

6.4 SEK Interlocal 637 
No Report at this Yme 

 
7. Discussion Items 

No Discussion Items at this Yme 

 
8. AcYon Items 

8.1 Kevin Cole made a moYon to approve new Security Cameras from Craw-Kan for the 
purchase price of $51,178.  Dr. KoleZe seconded the moYon.  MoYon carried 6-0. 

8.2 Kevin Cole made a moYon to approve the 2026-2027 Classified Employees and the  
Summer School Employees as presented.  Kris Graves seconded the moYon.  MoYon 
carried 6-0. 

8.3 Jyssica Lahey made a moYon to approve 2026-2027 meal prices and fees as  
presented, removing the K-12 Enrollment Fees.  Dr. KoleZe Smith seconded. 
MoYon carried 6-0. 
 

9. Board Comments 
 
Jessica Rush – No Comments 
 
Kris Graves – No Comments 
 
Jyssica Lahey stated the Altamont Grade had a wonderful Spring Program. 
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Dr. KoleZe Smith went to the Edna Grade Storm Shelter on the evening of April 26 when 
the Tornado Warning was alerted in our area.  Dr. Smith was concerned with safety of 
the City of Edna Employee that had to drive from Altamont to Edna to open the shelter 
and the Yming to arrive to unlock for the community to seek safety. 
Dr. Smith reminded all the board members of the 8th Grade Banquets this week. 
 
Kevin Cole congratulated all our USD 506 ReYrees and thanked them for all their 
dedicated years to our District.  Mr. Cole thanked the staff for a wonderful year. 
Mr. Cole wished the 506 Maintenance Team a great summer and is excited to see what 
great things they accomplish this summer. 
 
Brian Harlow wished all the Mothers a wonderful Mother’s Day.  Mr. Harlow reminded 
the board members of High School GraduaYon this Saturday at everyone please arrive 
by 9:30 a.m. 
 

10. Adjournment  
Kevin Cole made a moYon to adjourn the meeYng. Jessica Rush seconded the moYon. 
The meeYng adjourned at 8:24 p.m. The next regular Board MeeYng will be June 8, 2026 
at 7:00 p.m. at the Curran AdministraYve Office. 
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LABETTE COUNTY 
Unified School District 506 

 
P. O. Box 189 • 401 S. High School Street • Altamont, KS 67330 

(620) 784-5326 • Fax: (620) 784-5879 
 

www.usd506.org 
“Where Excellence and 

Education Meet” 

TO:   Board of Education 
FROM:  John Wyrick, Superintendent  
RE:   Classified/Certified/Supplemental Employment Report 
Date:   June 8, 2026 
 
 
Retiree(s)         
 
None at this time  
     

    
Resignations 
 
Dakota Bingham—Cook @ Meadow View Grade School  

Kim Bingham—Head Cook @ Meadow View Grade School  

Misty Collins—Head Cheer Coach @ Meadow View Grade School  

Shawn Davis—Custodian @ USD 506 

Hanna Haraughty—Elementary Instructor (5th Grade) @ Bartlett Grade School  

Hanna Haraughty—Head Softball Coach @ Labette County High School  

Hanna Haraughty—Head Girls’ Basketball Coach @ Bartlett Grade School  

Laci Strickland—Junior High Math Instructor @ Bartlett Grade School 

Rhianne Taylor—Assistant Volleyball Coach @ Labette County High School  
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LABETTE COUNTY 
Unified School District 506 

 
P. O. Box 189 • 401 S. High School Street • Altamont, KS 67330 

(620) 784-5326 • Fax: (620) 784-5879 
 

www.usd506.org 
“Where Excellence and 

Education Meet” 

TO:   Board of Education 
FROM:  John Wyrick, Superintendent  
RE:   Supplemental Coaching/Activity, Certified and Classified Work Agreement  
Date:   June 8, 2026 
 
 
 
Supplemental Work Agreement: 

Colt Booth—Junior High Assistant Football Coach @ USD 506 

Tara Clevenger—Junior High Cross Country Coach @ USD 506  

Jessica Heit—Director of Mentor Program @ USD 506  
Jessica Nash—Cheer Coach @ Meadow View Grade School  

 
 

Certified Work Agreement: 

Jennifer Bradshaw—Junior High Math Instructor @ Bartlett Grade School 

Jenice Mead—Elementary Instructor (Kindergarten) @ Bartlett Grade School 

Jentry Page—Spanish Instructor @ Labette County High School 

Shelby Pursley—Elementary Instructor (5th Grade) @ Bartlett Grade School 

 
 

Classified Work Agreement:  

Lydia McElroy—Cook @ Meadow View Grade School  

Brynddi Shelley—Cook @ Meadow View Grade School  

Lily Zylstra—Head Cook @ Meadow View Grade School    

 
 
Transfers: 
 
None at this time  
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LABETTE COUNTY 
Unified School District 506 

 
P. O. Box 189 • 401 S. High School Street • Altamont, KS 67330 

(620) 784-5326 • Fax: (620) 784-5879 
 

www.usd506.org 
“Where Excellence and 

Education Meet” 

TO:   Board of Education 
FROM:  Shane Holtzman, Assistant Superintendent  
RE:   Substitute Employee Report 
Date:   June 8, 2026 
 
 
 
 
Substitute Employees:   
  

1. None at this time  
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Altamont Grade School  
June  2026 Board Report  

 
A note from Mrs. Flatt -  The school year ended well. The weather didn’t cooperate for 
our Field Day on the last day of school, but the kids and teachers still enjoyed all of the 
rotations that Mr. Russell had planned for the day. We appreciate the PTO support in 
renting the inflatables for the kids, as that is always a big hit. In addition, we also 
enjoyed the PTO purchasing a snow cone for each student and staff member. We end 
the day with our end of the year picture. We will say goodbye to James Ryals, who is 
head back to Brazil, he was our Band Teacher, Ashley Hill who has taken a STEM/ 
Science teaching position in Independence after moving to Coffeyville this year, Angie 
Hall who plans to stay home and enjoy her new role in the fall of Grandma.  
 

 
 
Kansas Assessment Information: 
 
Last week, I emailed all parents with students in Grades 3-8, and 10 to let them know 
their students' state assessment scores were ready to be viewed. 11th Grade Science is 
not available because the state is determining cut scores this summer. The scores will 
be released in the fall and then all of the seniors will receive an email on how to access 
their child’s scores, as well. 
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Beginning of the Year Title Numbers  

 T2 Math T3 Math T2 Reading T3 Reading 

AGS 15 15 22 17 

     

Middle of the Year Title Numbers 

 T2 Math T3 Math T2 Reading T3 Reading 

AGS 15 16 13 18 

End of the Year Title Numbers  

 T2 Math T3 Math T2 Reading T3 Reading 

AGS 16 7 24 12 
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ATTENDANCE SUMMARY FOR MAY BY GRADE LEVEL - Compared to 2025 
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Board	Meeting	Report	for	Edna	
June	8,	2026	

	
● Educational	Leadership	

1. Attended	IEP	Meetings	to	finish	out	the	year.	
2. Submitted	End	of	the	year	building	reports	and	documents.	

a) KAN-DIS	reports	for	KSDE	
b) Daily	Log	for	the	year	
c) Verified	Staff	Keys		
d) 2026	Site	Council	Reports	and	Site	Council	Members	for	2026-2027	
e) Building	Inventories	updated	and	filed	
f) Supplemental	Assignments	for	2026-27	
g) Retention	List	
h) Outstanding	Fees	
i) KSHSAA	Eligibility	Report	completed	

	
3. Met	with	Preschool		to	finalize	our	preschool	list	for	next	school	year.		Parents	have	been	informed	of	

what	session	their	child	will	be	attending	next	school	year.		Called	all	parents	that	had	a	child	on	the	
waiting	list.	

4. Have	my	“Back	to	School”	updated	for	the	mailing	in	July.	
5. Attended	district	Admin	meeting	-	helped	develop	Cell	Phone	Procedures	for	26-27	
6. Attended	Admin	meet	and	shared	calendar	events	for	the	2026-2027	school	year.			Events	for	my	

building	have	been	updated	on	the	google	calendar	that	is	on	the	web	page.	
7. Waiting	on	recommendation	from	Head	coach	from	LC	for	the		Head	Jr.	High	Cross	Country	coach	for	

next	year.	
a. As	recommended	by	Coach	Agabright	and	Coach	Mattison,	I	recommend	hiring	Colt	Booth	as	an	

assistant	Jr.	High	Football	coach	for	the	2026-27	season.	
	

● Building	Management	
1. Completed	teacher	check	outs	on	May	22nd	in	the	am.	and	attended	the	district	awards	banquet	

in	the	afternoon.	
2. Contacted	parents	by	phone	about	“Outstanding	Fees”	that	needed	to	be	taken	care	of.		All	late	

fees	have	been	collected.			
3. Completed	maintenance	request	on	summer	projects.		Meet	with	Kenyon	on	building	

maintenance	needs.	
4. Meet	with	students	on	behavior	concerns.		Gave	disciplinary	consequences.	
5. Approved	out	of	district	request	for	2026	–	2027	school	year.	
6. Sent	letters	out	to	parents	of	students	that	are	having	absenteeism	concerns.	
7. Finished	next	year’s	COOP	orders	–	Including	Building	Supply	Orders	and	COOP	Paper	order	for	next	

year.			
8. Completed	next	year’s	calendar	dates	for	the	district	calendar	
9. Continue	to	work	on	next	year’s	schedule.	
10. Finished	up	state	assessment	in	April.			
11. Still	looking	to	hire	a	title	I	par	and	a	Sped.	Para	for	next	year.	

	
	

● Activities	
1. All	classes	got	to	have	their	“End	of	Year”	field	trip.		Thank	you	for	allowing	this	to	happen.	
2. 8th	Grade	got	to	have	their	SDC	trip	on	Friday	May	15th.	
3. Edna	held	their	end	of	the	year	cookout	and	Field	Day	on	Wednesday	May	20th.	
4. Attended	LCHS	Graduation	on	Saturday,	May	16th	202	
5. Held	our	8th	Grade	Banquet	on	Tuesday,	May	12th	2026.			
6. Held	our	“Awards	Assembly”	on	Thursday,	May	21,	2026.		We	had	a	great	turn	out	from	our	

community.			
7. Recognized	15	students	that	had	perfect	attendance	ALL	Year	and	two	students	who	missed	only	

.5	days	of	school.		GREAT	JOB!	
8. Congratulations	go	out	to	our	4th	Quarter	Honor	Roll	students	here	@	Edna	
9. Started	serving	our	summer	meals	this	past	week	at	Edna.	
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Edna Grade School 

May 22, 2025 
 

1. Building Goal 
a.  

i. Continuing with the goal from this year:  Working to increase reading 
fluency and increase student's ability to comprehend what they read as 
opposed to listening comprehension. 

ii. Currently, 49% of our students are below grade level with fluency scores 
in grades 1-5.  These scores range from 24% below grade level to 76% 
below grade level when broken up by grade level with the bulk of the 
grades being about 50% below grade level.  Sixth through eighth grades 
are not shown here due to no CBM data but would probably test 
similarly. 

b. The goal for the 26-27 school year is to increase the number of students that are 
able to read fluently on the CBM.  To do this, students need to spend time each 
day reading orally.  Orally so that we know that they are actually reading.  Think 
about the time that students spend reading each day in the classroom aside 
from silent reading time.  Do students have text that they read on a daily 
basis?  We have great oral comprehenders, but can students read the text 
themselves and comprehend it? 

 

2. Staff complete your need assessment (online).  
 

3. Complete your Inventory and School Supply List  
 

4. Finish and Store Grades 
 

5. Technology - Store ALL Chromebooks in one location (Science Lab) 
a. Put a note on the cart for any computer that needs to be repaired. 
b. Put a note stating where the computers are going next year. 
c. Leave carts unplugged 

 

6. Checkout:  Morning of May 22nd:  Sign up sheet in Karen’s office. 
● Furniture/Summer Room repairs request – need when you 

check out! 
● Bring Computer 
● Bring Keys 
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Edna Grade School 4th Quarter Honor Roll  

 
 
5th Grade A & B Honor Roll 
 
Nolan Chapman 
Kaiden Horn 
John Hurst 
Zeke Kinser 
Kamdyn Smith 
Mylan Wiley 
 
5th Grade All A Honor Roll 
	
Gentry Allison 
Lizzy Bryan 
Aliss Cook 
Grace Graves 
Dale Hoppock 
Amelia Kastler 
Charlotte Keele 
Dawson McCullough 
Lane Moore 
Jesse Moreland 
Gwenever Owens 
 
6th Grade A & B Honor Roll 
	
Mason Bernd 
Kaison Carter 
Tristen Folk 
Jett Holmes 
Hunter Kimrey 
Adin Lear 
Tatum Maxson 
Hadlee Robinett 
Xavier Steelman 
 
6th Grade All A Honor Roll 
	
Harper Bates 
Addison Bates 
Avalyn Broadwell 
Londyn Calls Him 
Rylie Jaimez 
Henley Roberts 
Nolan Spencer 
Adin Yocum 
	
 
 
7th Grade A & B Honor Roll 
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Braelyn Barnett 
Kaloura Bates 
Lakelee Ellsworth 
Josie Hitt 
Kylee Horn 
Cayden Lumley 
Bentley Menzer 
Colin Voelzke 
 
7th Grade All A Honor Roll 
 
Harper Allison 
Jaylie Moore 
Gatlan Muller 
Bayley Sandoval 
Brogan Zwahlen 
 
8th Grade A & B Honor Roll 
 
Bailey Carr 
Kaitlyn Carter 
Carsten Denman 
Acelyn Goodwin 
Silas Heflin 
Addison Hite 
Emma Hitt 
Gavin Johnson 
Paislie Kastler 
Dylan Kinzie 
Danica Knisley 
Madeline Phillips 
Brexton Poe 
Allie Rexwinkle 
Gracie Transue 
Landri Webber 
Emma Weil 
 
8th Grade All A Honor Roll 
 
KatiBelle Bryan 
Landrie Calls Him 
Madison Gudde 
Rilen McCoy 
Lilyana Volmer 
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Mound	Valley	Grade	School	
Administrative	Report	

June	2026	
Building	Management	

● Custodians	have	begun	moving	items	from	classrooms	and	completing	a	deep	cleaning	
to	each	classroom.	

● Will	send	all	building	fire/tornado	drills	and	safety	drills	to	Sharon.	Goal: Improve 
Communications	

● Will	submit	all	End	of	Year	reports	and	documents. Goal: Improve Communications	
● Met	with	our	custodians	about	the	summer	schedule,	vacation,	and	projects.	Goal: 

Modernize Facilities & Resources 	
● Will	send	in	work	orders	to	maintenance.	Goal: Modernize Facilities & Resources 	
● Will	send	the	Back-to-School	letter	to	families	in	July.	Goal:	Improve	Communications	

Educational	Leadership	
● Finalized	our	Pre-School	students	for	next	school	year.		Contacted	parents	explaining	the	

transportation	schedule	and	which	session	their	child	will	be	attending	next	school	year.		
Contacted	parents	if	they	had	a	child	on	the	waiting	list.	Goal: Prioritize Student Well-
Being	

● Met	with	the	administrators	to	complete	our	calendars	for	next	school	year.	Goal:	
Improve	Communications	

● Our	lunch	ladies	have	begun	providing	the	summer	breakfast/lunches	to	our	students.		
Goal: Build Community Partnerships	

● Will	complete	yearly	reports.		
● We	have	169	students	enrolled	for	summer	school	and	19	students	participating	in	

summer	weights	in	Altamont.		Teachers	have	been	working	hard	preparing	for	the	
students.		Students	have	several	rotations	during	the	morning	including	math,	language	
arts,	art,	stem,	PE	and	Vocational.		We	have	four	field	trips	scheduled:	Two	trips	to	the	
STEM	Lab	in	Independence,	Skating	in	Joplin,	and	Movie	at	Parsons	Theater.	Goal: Build 
Community Partnerships, Goal: Prioritize Student Well-Being	

● The	Staff	Needs	Assessment	is	completed	and	shared	the	results	with	the	Administration	
team.	Goal: Improve Employee Value & Support	

● Completed	the	PD	schedule	for	next	school	year.		We	will	have	ESSACK	back	with	more	
of	Inspired	Leadership	training	and	LETRS	training	with	Greenbush.	Also,	we	will	have	
Haley	Ellison	from	Greenbush	providing	ELA	instruction.		Our	focus	for	the	year	is:	To	
support	the	teachers	in	planning	and	implementing	structured	literacy	with	a	focus	of	
writing	with	The	Writing	Revolution.		Teachers	will	have	opportunities	to	observe	other	
teachers	demonstrating	a	writing	lesson	and	teachers	will	work	through	a	process	to	
update	our	writing	maps.		This	training	will	support	our	KESA	plan	and	our	District	
Goals.	Goal: Enhance Curriculum & Career Readiness.	

● Will	order	samples	of	Math	and	Social	Studies	curriculum	to	share	with	teachers	to	
review	this	summer	and	next	school	year.	Goal: Enhance Curriculum & Career Readiness.	

● Will	plan	and	order	the	district	consumables	and	for	each	grade	and	school	building.		
● Approved	the	Out	of	Attendance	request.	Goal: Prioritize Student Well-Being	
● Will	complete	the	Site	Council	reports	for	the	school	year.	Goal: Build Community 

Partnerships	
● Will	complete	next	year	building	schedules.	Goal: Improve Employee Value & Support	

Noteworthy	Items	
● Attended	the	High	School	and	eighth	grade	graduation.		Both	graduations	went	well	and	it	

was	nice	to	see	our	Mustangs	graduate	from	8th	grade	and	high	school.		
● Summer	School	students	and	staff	are	doing	a	great	job.		

	
Respectfully,	
	
	
Melissa	Green	
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LABETTE COUNTY HIGH SCHOOL 
Updates from the Administrative Office 

JUNE 2026 
EDUCATIONAL LEADERSHIP: 

• Administrative meetings with Asst. Superintendent and Superintendent.
• ESSDACK Leadership meetings continue.
• Weekly meetings with Athletic Directors.
• Meetings with USD 506 administration for cell phone policy, calendars and KESA.
• Meetings with CCC staff/administrators to plan for programs for 26-27 year.

BUILDING MANAGEMENT 
• Walk-through with Administrators/custodial to plan for classroom moves.
• We appreciate Laurie Houston for making Harrison Auditorium look great for our graduation

ceremonies!
• SUMMER cleaning is in full swing by our custodial team.
• New AC units being installed by our maintenance crews.

NOTEWORTHY ITEMS 
• Graduation for the class of 2026 was an amazing ceremony that reflected the heart of LC!
• FF A attended state and walked out with State Championships in :

-Taylor Gudde in beef production and extemporaneous speaking.
-Jaci Falkenstein in Goat production.
-Ag Sales Team: Jaci Falkenstien, Lucy Pearson, Sierra Hill, and Ainslynn Green.
-Entomology Team: Sierra Hill, McKynlee Baker, Jaci Falkenstein, and Lily Wiley

• Track athletes had a very successful season, performances at SEK, REGIONALS and STATE
were outstanding. Records broken and a KANSAS 4A STATE CHAMPIONS
-Jamal Jackson- State Champion in the 400m Dash
-Jamal also placed 4th in thel00m
- Keegan Stritzke- State Champion in the Shot put
-Presley Witty- 4th in 100m and 6th in the 200m
-Kinsey Bebb-8th in Shot put
-Kane Nash-8th in High Jump
-Zane Garton-3rd in High Jump
-Chloe McKee, Presley Witty, Selena Rosenstiel, Savannah Shaw, 8th in the 4x100m

• Congrats to the State Golf Qualifiers for LCHS
-Reece Ludgwig
-Bryson Dickens

• The USD 506 Excellence in Education Ceremony was a wonderful way to celebrate all
the great team members that make this place the best!

As the final bell rings and the hallways empty, it becomes clear that this high school is far more than just 
a building of brick and mortar; it is the sacred backdrop where our childhoods transformed into futures. 
This year's conclusion brings a heavy wave of nostalgia, forcing us to realize how deeply woven we are 
into the fabric of this unique place. GRIZZLY NATION values are strong and so is the family bond! 
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USD 506 Executive Summary: Greenbush Health Trust Proposal 

The Greenbush Health Trust is recommending a transition from the current fully insured health 
plan through Blue Cross and Blue Shield of Kansas to a self-funded captive model. This 
recommendation is driven by increasing healthcare costs, limited transparency, and reduced 
flexibility within the fully insured structure. 
 
Why the Change? 
 
Fully insured plans are experiencing annual increases of 5–12% with limited insight into cost 
drivers. At the same time, over 90% of large employers have transitioned to self-funded models 
to gain better control over costs and plan design. This shift is intended to position the Trust and 
its member districts for long-term sustainability. 
 
Key Advantages of the Captive Model 
 
• Greater cost control by paying for actual claims rather than fixed premiums 
• Increased transparency into healthcare spending 
• Shared risk across participating districts for greater stability 
• Potential return of surplus funds during favorable claim years 
• Stop-loss protection to cap financial exposure 

Implementation & Timeline 
 
Year 1 will involve establishing a claims reserve (corridor) to ensure financial stability. By Year 
2, the program is expected to stabilize, with cost-saving strategies taking effect. By Year 3 and 
beyond, districts may experience increased predictability and potential return of surplus funds. 

Pharmacy Cost Savings Opportunity 
 
A major component of the proposal is transitioning to an independent Pharmacy Benefits 
Manager (PBM). This allows all rebates (often 20–30% of drug costs) to return to the plan and 
introduces cost-saving strategies such as biosimilars, patient assistance programs, and specialty 
drug management. 

Impact on Employees 
 
Employees will retain access to core benefits and provider networks while benefiting from greater 
premium stability and improved long-term sustainability. The model is designed to reduce 
volatility and limit the need for future benefit reductions. 
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USD 506 AUP  
USD 506 Acceptable Use Policy  

The purpose of the Labette County USD 506 computer network technology is to promote 
the exchange of information to further education, and is consistent with the mission of 
USD 506. It is the policy of the Labette County USD 506 school board to maintain an 
environment that promotes ethical and responsible conduct in all online network activities 
use of technology by staff and students. It shall be a violation of this policy for any 
employee or student to engage in any activity that does not conform to the established 
purpose and general rules and policies of Labette County USD 506.  

The use of the USD 506 computer network technology is a privilege, not a right, and 
inappropriate use may result in cancellation of that privilege and school disciplinary 
action and/or appropriate legal action shall/may be taken.  

Acceptable/Unacceptable Use  

Network/Internet/Intranet/Email Accounts 

1. The Labette County USD 506 computer network technology is in support of 
education practices and research consistent with the purposes of Labette County USD 
506 and is not for private or commercial business use, political, or religious purposes.  

2. Network accounts are to be used only by the authorized owner of the account for the 
authorized purpose. Passwords should not be shared, and all reasonable efforts should 
be made to keep accounts secure and private. All network and account activity is 
subject to the district's review at any time; there is no right of privacy in 
e-mail/internet/network/account use by any student or staff member.  

3. All internet connections will be filtered using the filtering solution established by 
USD 506 per CIPA requirements. Attempts by students or staff to circumvent the 
filtering system may result in loss of network/internet/intranet privileges. Any use of 
the network technology for illegal activity is prohibited.  

4. Use of the network to access obscene, pornographic, or dangerous material, or 
any material not congruent with the mission of USD 506 is prohibited.  

5. Sending material likely to be offensive or objectionable to recipients is prohibited.  

6. Using programs that harass other network users or infiltrate a computing system 
and/or damage the software technology is prohibited. VPN’s, the dark web, and any 
tools designed to disrupt or hinder networks or accounts are prohibited. 

7. Users will make efficient use of network resources technology to minimize interference 
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with others. All network connections must have prior approval from the Technology 
Facilitator Director before being established. All network connections are subject to being 
disconnected or removed if used inappropriately or if it is causing a disruption of network 
services.  

8. Any use of the network that accesses outside resources must conform to the USD 506 
"AUP".  

9.  Subscriptions or access to Listservs, bulletin boards, chat rooms, and on-line 
services online platforms must be pre approved by the district and conform to the 
USD 506 "AUP". 

Staff will adhere to the policies regarding staff-student communication published in the AUP, 
Board Policy, and Staff Handbook. 
 
Security  
 
10. Users will respect the rights and property of others and will not improperly access, 
misappropriate or misuse the files, data, or information of others.  
 
11. Users may not share their account with anyone or leave the account open or 
unattended.  
 
12. Users will keep all accounts and passwords confidential and not accessible to others.  
 
13. Users are responsible for making back-up copies of critical documents.  
 
14. When using the internet/email extreme caution must always be taken in revealing 
any information of a personal nature. Information about students will not be provided 
without the written permission from parent/guardian and requires teacher supervision. 
Exceptions would be use of an individual picture or group picture using first names only 
and/or using first names only for reference on school web pages. platforms. 

Software/Hardware  

15. The district technology coordinator director is to install or approve the installation of 
any/all software/hardware on district computers and approve all purchases of 
software/hardware related to the USD 506 computer network technology. This also 
applies to all donated software/hardware. Students and staff are not to install games, 
applications, extensions or other software on district computers without prior approval of 
the Technology Facilitator Director. Exceptions are the following web browser plugins or 
applications updates: Adobe Acrobat Reader, QuickTime, RealPlayer, Shockwave, 
Flash, and updates to already installed software via the "Software Update" control panel. 
Staff and students will be responsible for costs associated with any damage, theft, or 
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loss that occurs to district owned technology as a result of negligence. 

16. The illegal installation or access of copyrighted software or files for use on district 
computers or networks is prohibited. Staff and students are responsible for meeting 
copyright laws and responsible for addressing issues concerning plagiarism.  

17. Users are responsible for taking precautions to prevent viruses, malware, and 
unauthorized access on their own equipment and Labette County USD 506's 
equipment. Users must notify district technology staff if they have a virus on their 
computers devices or suspect they have a virus. Users may not disable virus installed 
software used to prevent viruses or install virus related software district installed 
software or applications. 

 
Students will abide by District policy in regards to personal device usage. No personal 
communication device usage will be allowed for students during the school day. Students 
must adhere to all rules regarding personal communication devices in the AUP, Board 
Policy, and student handbooks. 
 

Staff & Student E-Mail & Accounts 

18. E-mail is provided for the purpose of exchanging information consistent with the 
mission of Labette County USD 506. All e-mail must conform to the USD 506 "AUP".  

19. E-mail messages and accounts are subject to the district's review at any time, there 
is no right of privacy in e-mail use by any student or staff member.  

20. Unnecessary email and files in online accounts should be deleted regularly from 
your e-mail directory account to conserve file space on the email server.  
 
Artificial Intelligence (AI) Use for USD 506  
 
In an effort to best prepare our students for post-graduation expectations (e.g. career,  
college), we seek to teach students appropriate use of AI Tools (i.e. Artificial  
Intelligence Tools, Advanced Automated Tools, Machine Learning Tools, Generative  
Tools, other Emerging Technologies). There are some classroom instances where the  
use of an AI Tool can aid in learning and other instances where the use of an AI Tool  
would be considered academic misconduct (cheating).   

Each USD 506 teacher will declare which of the possible levels (outlined below) of AI 
Tool Use is appropriate. A teacher may maintain a single approach for all classroom 
learning,  or a teacher may adjust approaches for specific assignments, activities, or 
outcomes.   
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Level 1 is the default level for any teacher who has not declared otherwise.  

Level 1 - Teacher prohibits all use of these tools.  
Level 2 - Teacher allows use of these tools only with prior permission.  
Level 3 - Teacher allows use of these tools with explicit citation and/or acknowledgment   
of which tools were used and how the tools were used.  
Level 4 - Teacher allows free use of these tools.  

While all teachers are expected to explicitly discuss AI Tool Use expectations with  
students, it is also the responsibility of the student to remain informed of those  
expectations. If a student is unsure of AI Tool Use permission, the student should ask  
for clarification before submitting assignments. If that opportunity is missed, the  
student should assume AI Tools are prohibited (as stated in Level 1). At any point a 
student may be asked to show proof of their work.    

Students are encouraged to use AI and other Emerging Technologies responsibly 
and transparently, understanding that these tools are meant to complement their  
educational journey:  

● Students shall use AI tools in accordance with the district’s policy regarding 
electronic  and digital expectations.  
● Students shall not attempt to pass off AI-generated content as their own work. 
The  use of AI tools should be for assistance and enhancement, not substitution.  
● Students must be able to explain how they used AI tools to complete their 
work and  demonstrate their own understanding of the material.  
● Students will clearly communicate the role of AI tools used in creating original 
work  by properly citing and/or documenting AI contributions according to 
assignment/task  requirements.  

Any misuse or unpermitted use of AI Tools is considered academic misconduct  
(cheating) and will result in disciplinary measures.  

Policy Administration: Interpretation, application, and modification of this 
Acceptable Use Policy are within the sole discretion of Labette County USD 
506. Any questions or issues regarding this policy should be directed to Labette 
County USD 506 administration. USD 506 may immediately implement any 
policy deemed necessary by the administration in regards to the USD 506 AUP. 
Property Rights: The computers, computer network, and all the files contained therein 
are the property of USD 506. The district has the right to specify who uses its equipment 
and the information contained therein, under what circumstances, and to what purpose. 
Equipment purchased by the district belongs solely to the district and neither employees, 
volunteers, or students in the district have ownership rights to any equipment loaned to 
them by the district.  

65



Data Security: The district assumes no responsibility or liability if documents stored on 
district equipment are misused, inappropriate, damaged, or lost.  

Cyberbullying: Cyberbullying will also not be tolerated. Cyberbullying is when children or 
teens individuals bully each other using the internet, cell phones, or other technology. 
This can include but is not limited to: Sending mean texts, e-mail, or instant messages; 
posting inappropriate pictures or messages about others in blogs or on web sites online; 
using someone else's user name to spread rumors or lies about someone via the internet 
or school network. Additionally, pictures and audio/video recordings of individuals should 
not be taken and/or shared or posted without permission of the individual.  

False Entry/Alteration: No student, volunteer, or district employee shall make any false 
entry or alteration of any document, either paper or electronic, used in connection with 
the operation of any school within the district nor shall any student open or alter official 
school documents or private documents, either paper or electronic.  

Enforcement: The district shall uphold laws pertaining to the use of technological 
equipment and the information contained on them and/or generated by its use. Anyone 
found to be violating such laws shall/may be subject to suit for civil damages as well as 
prosecuted by the district to the full extent of the law.  

Supervision: All computer/internet access by students will be monitored/supervised by 
USD 506 teachers and staff. Unsupervised computer/internet access by students is not 
allowed.  

Consequences of Violation of Technology Policies  

All of the policies and procedures for acceptable use of computers and networks are 
intended to make educational technology more useful to students and teachers. Our 
intention is to minimize unacceptable use and maximize the successful use of technology 
in education. Use of technology for internet access, e-mail, and other network uses is a 
privilege, not a right. Violations of the policies and procedures of USD 506 concerning 
use of technology in our schools will result in disciplinary action. Any violation of the 
technology policies will result in disciplinary action by the corresponding building 
administrator, up to and including suspension or expulsion. 

Three levels of punishment may be enforced by the administration. While the levels may 
be implemented in order, USD 506 reserves the right to select any step depending on the 
facts and the severity of the violation.  

 
Level 1: Warning:  
Student who abuses the Acceptable Use Policy would lose computer 
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privilege/internet access until a parent conference is held. Any additional loss of 
privileges or punishments will be determined by the administration. 
 
Level 2: Pattern of abuse, repeated abuse, or flagrant violations:  
Student who engages in serious or persistent misbehavior by violating the district's 
Acceptable Use Policy may be removed from any computer/internet privileges for the 
remainder of the semester, school year, remaining school years, and may be 
recommended for suspension. Any additional loss of privileges or punishments will be 
determined by the administration.  
 
Level 3: Suspendable/Expellable offense:  
Student could be suspended/expelled from school if he/she engages in conduct on the 
computer/internet that is a serious violation of the Acceptable Use Policy. Any student 
suspended/expelled for misuse of technology may also lose computer/internet privileges 
for the remaining school year or school years. Any additional loss of privileges or 
punishments will be determined by the administration  

A signed USD 506 Acceptable Use Policy permission form for all students and staff will 
be retained on file for the current school year and will be renewed each school year. 
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USD 506 Acceptable Use Policy (AUP) 
 

The purpose of Labette County USD 506 technology is to promote the exchange of information 
to further education, and is consistent with the mission of USD 506. It is the policy of the Labette 
County USD 506 school board to maintain an environment that promotes ethical and 
responsible conduct in all use of technology by staff and students. It shall be a violation of this 
policy for any employee or student to engage in any activity that does not conform to the 
established purpose and general rules and policies of Labette County USD 506.  

The use of USD 506 technology is a privilege, not a right, and inappropriate use may result in 
cancellation of that privilege and school disciplinary action and/or appropriate legal action 
shall/may be taken.  

Acceptable/Unacceptable Use 

 
1.​ Labette County USD 506 technology is in support of education practices and research 

consistent with the purposes of Labette County USD 506 and is not for private or 
commercial business use, political, or religious purposes.  

 
2.​ Network accounts are to be used only by the authorized owner of the account for the 

authorized purpose. Passwords should not be shared, and all reasonable efforts should 
be made to keep accounts secure and private. All network and account activity is subject 
to the district's review at any time; there is no right of privacy in 
e-mail/internet/network/account use by any student or staff member.  

 
3.​  All internet connections will be filtered using the filtering solution established by USD 

506 per CIPA requirements. Attempts by students or staff to circumvent the filtering 
system may result in loss of privileges. Any use of technology for illegal activity is 
prohibited.  

 
4.​  Use of the network to access obscene, pornographic, or dangerous material, or any 

material not congruent with the mission of USD 506 is prohibited.  
 

5.​  Sending material likely to be offensive or objectionable to recipients is prohibited.  
 

6.​  Using programs that harass other network users or infiltrate a computing system and/or 
damage technology is prohibited. VPN’s, the dark web, and any tools designed to disrupt 
or hinder networks or accounts are prohibited. 

 
7.​  Users will make efficient use of technology to minimize interference with others. All 

network connections must have prior approval from the Technology Director before being 
established. All network connections are subject to being disconnected or removed if 
used inappropriately or if it is causing a disruption of network services.  

8.​  Any use of the network that accesses outside resources must conform to the USD 506 
"AUP".  

 
9.​  Subscriptions or access to online platforms must be pre approved by the district and 

conform to the USD 506 "AUP." 
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10.​Staff will adhere to the policies regarding staff-student communication published in the 

AUP, Board Policy, and Staff Handbook. 
 
Security  
 

11.​ Users will respect the rights and property of others and will not improperly access, 
misappropriate or misuse the files, data, or information of others.  

 
12.​ Users may not share their account with anyone or leave the account open or 

unattended.  
 

13.​ Users will keep all accounts and passwords confidential and not accessible to others.  
 

14.​ Users are responsible for making back-up copies of critical documents.  
 

15.​ When using the internet/email extreme caution must always be taken in revealing any 
information of a personal nature. Information about students will not be provided without 
the written permission from parent/guardian and requires teacher supervision. 
Exceptions would be use of an individual picture or group picture on school platforms. 

16.​ The district assumes no responsibility or liability if documents stored on district 
equipment are misused, inappropriate, damaged, or lost. 

17.​Cyberbullying will also not be tolerated. Cyberbullying is when individuals bully each 
other using the internet, cell phones, or other technology. This can include but is not 
limited to: Sending texts, e-mail, or messages; posting inappropriate pictures or 
messages about others online; using someone else's user name to spread rumors or lies 
about someone via the internet or school network. Additionally, pictures and audio/video 
recordings of individuals should not be taken and/or shared or posted without permission 
of the individual. 

18.​No student, volunteer, or district employee shall make any false entry or alteration of any 
document, either paper or electronic, used in connection with the operation of any 
school within the district nor shall any student open or alter official school documents or 
private documents, either paper or electronic. 

19.​The district shall uphold laws pertaining to the use of technological equipment and the 
information contained on them and/or generated by its use. Anyone found to be 
violating such laws shall/may be subject to suit for civil damages as well as prosecuted 
by the district to the full extent of the law.  

20.​All computer/internet access by students will be monitored/supervised by USD 506 
teachers and staff. Unsupervised computer/internet access by students is not allowed. 

 
Software/Hardware  
 

21.​ The district Technology Director is to install or approve the installation of any/all 
software/hardware on district computers and approve all purchases of 
software/hardware related to USD 506 technology. This also applies to all donated 
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software/hardware. Students and staff are not to install games, applications, extensions 
or other software on district computers without prior approval of the Technology Director. 
Staff and students will be responsible for costs associated with any damage, theft, or 
loss that occurs to district owned technology as a result of negligence. 
 

22.​ The illegal installation or access of copyrighted software or files for use on district 
computers or networks is prohibited. Staff and students are responsible for meeting 
copyright laws and responsible for addressing issues concerning plagiarism.  
 

23.​ Users are responsible for taking precautions to prevent viruses, malware, and 
unauthorized access on their own equipment and Labette County USD 506's equipment. 
Users must notify district technology staff if they have a virus on their devices or suspect 
they have a virus. Users may not disable district installed software or applications. 
 

24.​Students will abide by District policy in regards to personal device usage. No personal 
communication device usage will be allowed for students during the school day. 
Students must adhere to all rules regarding personal communication devices in the AUP, 
Board Policy, and student handbooks. 
 

Staff & Student E-Mail & Accounts 
 

25.​ E-mail is provided for the purpose of exchanging information consistent with the mission 
of Labette County USD 506. All e-mail must conform to the USD 506 "AUP".  
 

26.​E-mail messages and accounts are subject to the district's review at any time, there is no 
right of privacy in e-mail use by any student or staff member.  
 

27.​ Unnecessary email and files in online accounts should be deleted regularly from your 
account to conserve file space on the email server.  

 

Policy Administration 

Interpretation, application, and modification of this Acceptable Use Policy are within 
the sole discretion of Labette County USD 506. Any questions or issues regarding 
this policy should be directed to Labette County USD 506 administration. USD 506 
may immediately implement any policy deemed necessary by the administration in 
regards to the USD 506 AUP. 

Property Rights 
 
The computers, computer network, and all the files contained therein are the property of USD 
506. The district has the right to specify who uses its equipment and the information contained 
therein, under what circumstances, and to what purpose. Equipment purchased by the district 
belongs solely to the district and neither employees, volunteers, or students in the district have 
ownership rights to any equipment loaned to them by the district.  
 
Artificial Intelligence (AI) Use for USD 506  
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In an effort to best prepare our students for post-graduation expectations (e.g. career,  college), 
we seek to teach students appropriate use of AI Tools (i.e. Artificial  Intelligence Tools, 
Advanced Automated Tools, Machine Learning Tools, Generative  Tools, other Emerging 
Technologies). There are some classroom instances where the  use of an AI Tool can aid in 
learning and other instances where the use of an AI Tool  would be considered academic 
misconduct (cheating).   
 
Each USD 506 teacher will declare which of the possible levels (outlined below) of AI Tool Use 
is appropriate. A teacher may maintain a single approach for all classroom learning,  or a 
teacher may adjust approaches for specific assignments, activities, or outcomes.   
 
Level 1 is the default level for any teacher who has not declared otherwise.  
 
Level 1 - Teacher prohibits all use of these tools.  
Level 2 - Teacher allows use of these tools only with prior permission.  
Level 3 - Teacher allows use of these tools with explicit citation and/or acknowledgment   of 
which tools were used and how the tools were used.  
Level 4 - Teacher allows free use of these tools.  
 
While all teachers are expected to explicitly discuss AI Tool Use expectations with  students, it is 
also the responsibility of the student to remain informed of those  expectations. If a student is 
unsure of AI Tool Use permission, the student should ask  for clarification before submitting 
assignments. If that opportunity is missed, the  student should assume AI Tools are prohibited 
(as stated in Level 1). At any point a student may be asked to show proof of their work.    
 
Students are encouraged to use AI and other Emerging Technologies responsibly and 
transparently, understanding that these tools are meant to complement their  educational 
journey:  

● Students shall use AI tools in accordance with the district’s policy regarding electronic  
and digital expectations.  
 
● Students shall not attempt to pass off AI-generated content as their own work. The  
use of AI tools should be for assistance and enhancement, not substitution.  
 
● Students must be able to explain how they used AI tools to complete their work and  
demonstrate their own understanding of the material.  
 
● Students will clearly communicate the role of AI tools used in creating original work  by 
properly citing and/or documenting AI contributions according to assignment/task  
requirements.  
 

Any misuse or unpermitted use of AI Tools is considered academic misconduct  (cheating) and 
will result in disciplinary measures.  
 

Consequences of Violation of Technology Policies 

All of the policies and procedures for acceptable use of computers and networks are intended 
to make educational technology more useful to students and teachers. Our intention is to 
minimize unacceptable use and maximize the successful use of technology in education. Use 
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of technology for internet access, e-mail, and other network uses is a privilege, not a right. Any 
violation of the technology policies will result in disciplinary action by the corresponding building 
administrator, up to and including suspension or expulsion.  

A signed USD 506 Acceptable Use Policy permission form for all students and staff will be 
retained on file for the current school year and will be renewed each school year. 
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USD 506 – Labette County 
 
 
 
 
 
 

June bills and financial reports 
Total Bills: 

 
 
 
 
 
 
 
 

Presented June 8, 2026, for Board Approval  
 
 
 
	

73



74



75



76



77



78



79



80



81



Kansas Association of School Boards | July 2017 

Appendix D:  Sample Motions for Executive Session 
Mr. President, I move we go into executive session to [fill in subject(s)] pursuant to [fill in 
justification], and the open meeting will resume in the board room at [fill in time]. 

SUBJECTS TO BE DISCUSSED 
(Provide a brief description of what subject 

will be discussed while still protecting 
important privacy interest) 

JUSTIFICATION 

Example:  discuss an individual employee’s 
performance 

Example 1:  discuss confidential student 
information 
Example 2: hold a student discipline appeal 
hearing 

Example: discuss coding mechanisms 
Powerschool uses to secure student data with 
Powerschool representatives  

Example: discuss potential litigation with our 
legal counsel 

Example: discuss the latest proposal for 
increasing the base pay rate from the teachers 

Example: discuss potential properties for a 
new middle school site 

Example 1: discuss the high school crisis plan 
Example 2: discuss the exact placement of 
security cameras and alarms throughout the 
buildings 

non‐elected personnel exception under 
KOMA 

the exception relating to actions 
adversely or favorably affecting a student 
under KOMA 

the exception for data relating to 
financial affairs or trade secrets of 
corporations, partnerships, trusts, and 
individual proprietorships under KOMA 

the exception for matters which would be 
deemed privileged in the attorney‐client 
relationship under KOMA 

the exception for employer‐employee 
negotiations under KOMA 

the exception for preliminary discussion 
of the acquisition of real property under 
KOMA 

the exception under KOMA for school 
security matters to ensure the security of 
the school, its buildings and/or its 
systems is not jeopardized 
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Students    Teachers
Students in Class
P/T Conferences
Staff Development
Work Days
Totals

5

21 23

8

1

11
2

9

26

Enrollment 1/2 Day for Students
Beginning/End of School Year 

2

21 22 23 24 25

8

18

27

8  Grade Orientation/Open Houseth

28 29 30 31

27

15 16 17 18

13 15

16 18

21

End of Quarter
No School In-Lieu of P/T Conferences 

No School - Holiday
Teacher Work Day
Staff Development
Elementary Parent/Teacher Conferences 
LC Academic Work Sessions

1616 1818

16 2020

19

17 18

23

12

JULY

JANUARY

172.25

Labette County Schools
 2026-2027 District Calendar

FEBRUARY

May

April

March

August

October

January

February

 

December

November
 

September

 

Staff Development - NO SCHOOL

Elementary Parent/Teacher
Conferences

Labor Day - NO SCHOOL

Elementary Parent/Teacher
Conferences
End of 1st Quarter (40 Days)
School(0.5)/Work Day(0.5)

Staff Development - NO SCHOOL

Christmas Break - NO SCHOOL 

End of 3rd Quarter (42.5 Days) -
School (0.5)/Work Day (0.5)

End of 2nd Semester (89 Days) 
End of 4th Quarter (46.5 Days)
School (0.5)/Staff Development (0.5)
Last 1/2 Day of School PreK-11 

End of 2nd Quarter (38.5 Days)
End of 1st Semester (78.5 Days)
School (0.5)/Work Day (0.5)
Christmas Break - NO SCHOOL

Elementary Enrollment 
High School Enrollment 
Staff Development 
Teacher Work Day 
Half Day of School for K-9 -
School(0.5)/Work Day(0.5)
Full Day of School K-12
First Day of Pre-School

Thanksgiving Break - NO SCHOOL 

APRIL

OCTOBER

MARCH

SEPTEMBER

MAY

NOVEMBER

JUNE

DECEMBER

AUGUST

1 2 3

6 7 8 9 10
13 14 15 16 17
20 21 22 23 24
27 28 29 30 31

M T F W Th M T F 

31

3 4 6 7
10 11 12 13 14

21
24 25 26 27 28

W Th M T F 

28

1 2 3 4

7 8 9 10 11
14 15 16 17 18
21 22 23 24 25

W Th

29 30

1 2

5 6 7 8 9

12 14
19 20 22
26 27 28 29 30

M T F W Th M T F 
3 4 5 6

10 12 13
16 17 18 19 20

W Th M T F 

1 3 4
7 8 9 10 11

14 15 16 17

W Th

M T F 
1 2 3 4 5

9 10 11 12
15 17 19
22 23 24 25 26

W Th M T F 

29

1 2 3 4

10 11

22 23 24 25

W Th

30 31

1 2

5 6 7 8 9
12 13 14 15
19 20 21 22 23
26 27 28 29 30

M T F W Th

4 5 6 7 8
11 12 13 14 15

19 20 21 22
25 26 27 28 29

M T F W Th

M T F 

31

3 4 5 6 7
10 11 12 13 14
17 18 19
24 25 26 28

W Th M T F 

28

1 2 3 4
7 8 9 10 11

14 15 16 17 18
21 22 23 24 25

W Th

29 30

179

0.0
2.75
2.0

167.5

4.0
5.5
2.0

167.5

3-4
3-5
17/18
19
20

21

7

13/15

16

Staff Development - NO SCHOOL9

24 - 27

18

1

18

8

16/18

5

15-19

16

20

21

21-31

26

23 No School (In Lieu of P/T Conf.)

21 LC Academic Work Sessions 
3:15 - 5:30 pm

LC Academic Work Sessions 
3:15 - 5:30 pm

11

LC Academic Work Sessions 
3:15 - 5:30 pm

2

Spring Break - NO SCHOOL

8-9 8  Grade Orientation/Open House
5:00 - 8:15 pm

th

MLK Jr. Day - NO SCHOOL

Teacher Work Day

No School (In Lieu of P/T Conf.)

24 25 26

19

55

24
2020

2027

2026

9
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