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To:  William C. Rivera, Corporation Counsel, City of New Britain 

From:    Crumbie Law Group, LLC 

Date:     June 3, 2026 

Subject: Administration of Erin Stewart – Improper Tuition Reimbursements, Separation 
  Payouts and Pensions 

______________________________________________________________________________ 
REPORT OF INVESTIGATION 

I. Introduction

On January 14, 2026, this firm was retained by the City of New Britain (the “city”) to
conduct a comprehensive operational review aimed at identifying actionable opportunities to 
improve efficiency and strengthen the city’s long-term fiscal sustainability. Our initial review of 
internal city records identified significant concerns regarding the Revenue Collector’s Office and 
fraudulent spending on former Mayor Erin Stewart’s city-issued credit card. Most recently, this 
review has identified a range of improper spending resulting in the misappropriation of city 
funds, including improper reimbursements of tuition and expenses related to Ms. Stewart’s 
master’s degree; improper separation payouts to Ms. Stewart and her appointed staff; an 
improper award of a pension to the Revenue Collector, at Ms. Stewart’s direction; and an 
improper award of a pension by Ms. Stewart to herself.     

II. Improper Educational Reimbursements to Stewart

A review of internal city records shows that while she was mayor, Ms. Stewart received
$31,561.54 in tuition reimbursement during 2021–2022 and that she charged thousands more to 
her city-issued credit card (i.e., her “P-Card”) for books and other items purchased through 
Amazon1. See Exhibit 1 [Stewart Educational Reimbursement Records].2 These payments 

1 City expense records and supporting Amazon records indicate that Ms. Stewart used her city-issued P-Card to buy 
books and make other purchases related to her Master’s Degree. These charges were in addition to the $31,561.00 
the city paid for her tuition. The following are just a few examples of these purchases made in July 2021, December 
2021, and May of 2022: “Public Administration: An Introduction, Holzer, Marc” ($80.32); “Public Budgeting 
Systems, Lee Jr., Robert D.” ($157.34); “Public Administration: Concepts and Cases 9th (nineth) edition, Stillman, 
Richard” ($59.87); “Statistics for People Who (Think They) Hate Statistics: Using Microsoft Excel 2016, Salkind, 
Neil J.” ($53.09); “Intermediate Statistics Using SPSS, Knapp, Herschel” ($74.43); “Manual for Writers of Research 
Papers, Theses, and Dissertations: Chicago Style for Students and Researchers, Turabian, Kate L.” ($15.09); 
“Human Resource Management in Public Services: Paradoxes, Processes, and Problems, Berman, Evan M.” 
($59.14); and “Understanding and Managing Public Organizations, 5th Edition, Rainey, Hal G.” ($57.84). Ms. 
Stewart did not reimburse the city for any of these purchases. It is recommended that the city conduct a 
comprehensive audit to determine the total value of the purchases that Ms. Stewart made related to her Master’s 
Degree with her P-Card, and that this value should be included in the total restitution that the city pursues from Ms. 
Stewart.   
2 The first page of Exhibit 1 titled “Invoice Distribution Detail” provides an overview of the five (5) 
reimbursements that the city made to Ms. Stewart for her Master’s Degree tuition and the other records provide 
additional details for each of these five transactions.  
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were made pursuant to a Memorandum of Agreement (“MOA”) dated May 26, 2021, which was 
created uniquely for Ms. Stewart to shift the cost of her Master’s Program in Public 
Administration from the University of New Haven (the “Master’s Degree”)—a benefit only to 
Ms. Stewart—to the City of New Britain. The MOA was executed by Ms. Stewart in her capacity 
as mayor; the city’s Human Resources Director, Linda Guard; the city’s then Corporation 
Counsel, Gennaro Bizzarro; and Kristian Rosado, then serving as President Pro Tempore of the 
Common Council. See Exhibit 2 [Stewart Educational Reimbursement MOA]. 

Internal city records indicate that Ms. Stewart was reimbursed over the course of 2021-
2022 in five payments paid out of a dedicated city fund called “PILO/RET”, which are funds 
budgeted for payments in lieu of medical benefits for employees who opt out of city medical 
coverage. See Exhibit 1.3 Notably, the account description was changed shortly after the first 
few reimbursement payments to Ms. Stewart from “Payment-In-Lieu of Medical Payments” to 
“Payment-In-Lieu of Medical Payments as well as Educational Reimbursements.” This change 
indicates the fund was not initially contemplated for use as an educational reimbursement 
mechanism and was only updated after the initial reimbursements to Ms. Stewart. City records 
reveal that no other city employees have been reimbursed for educational expenses from this 
fund and that no other elected officials have been reimbursed by the city for tuition or any other 
education-related expenses. 

These payments to Ms. Stewart served to increase the compensation the city paid to her 
in her role as mayor despite laws forbidding this compensation adjustment. Connecticut's 
Constitution (the “Conn. Constitution”) and its General Statutes contain clear prohibitions 
against increasing the compensation of an elected official except at the beginning of such 
official’s term of office, subject to very limited exceptions, none of which apply to these tuition 
reimbursements. See Conn. Const. art. XI, § 2; Conn. Gen. Stat. § 7-460. These restraints reflect 
a core public policy: elected officials are not to receive mid-term enhancements to their 
remuneration package through ad hoc arrangements, particularly where the arrangement is not 
transparently adopted through the municipality's established legislative process.  

The Conn. Constitution defines “compensation” for elected officials as “such official’s 
salary, exclusive of reimbursement for necessary expenses or any other benefit to which his 
office would entitle him.” art. XI, § 2. Although the constitutional definition of “compensation” 
distinguishes "salary" from "reimbursement" and "benefits," that distinction does not sanitize the 
transaction described here. First, the constitutional definition only exempts “reimbursements for 
necessary expenses” from the term “compensation”; and as stated above, it was wholly 
unnecessary for the city to pay for an advanced degree for Ms. Stewart which is not required – or 
necessary – for the office of mayor.  

 
3 Account Number 001627001-5131, which is the city account from which the reimbursements for Ms. Stewart’s 
tuition were issued, is the city’s PILO/RET account. This can be seen on the first page of Exhibit 1 titled “Invoice 
Distribution Detail.”  
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Second, the definition of “compensation” only exempts “benefits” that the official’s 
office “would entitle” her to. A review of city records reveals that no New Britain mayor, prior 
to Ms. Stewart, received this benefit, nor did any other elected official in the city, and there is 
nothing in the city’s Charter or Ordinances that contemplates such a benefit for an elected 
official.  Furthermore, Ms. Stewart’s reimbursement was unauthorized as it was not presented to 
the Common Council; and therefore, it was implemented outside the ordinary compensation-
setting process. The constitutional prohibition is not limited to formal salary labels; it targets the 
substance of increasing what an officeholder receives during the official’s continuance in office.   

Connecticut law provides that, unless otherwise specifically provided, a municipality, 
through its legislative body, may fix the compensation of its officials, subject to approval of its 
budget authority. Conn. Gen. Stat. § 7-460. The city's Charter and Ordinances implement this 
guiding principle by requiring Common Council (hereinafter, sometimes referred to as 
“Council”) action to establish and adjust a mayor’s compensation,4 and by requiring a resolution 
adopted by a majority vote of the Common Council for compensation adjustments.5 Against that 
backdrop, the MOA's execution by a single Council member, even one serving as President Pro-
Tempore, and the compensation of an elected official being set by a side agreement is not merely 
a technical defect it is a structural failure that defeats the very safeguards that Connecticut’s laws 
and Constitution contemplate.  

A search of city clerk’s records revealed that there was no resolution documenting a vote 
of the Common Council authorizing the educational reimbursement payments to Ms. Stewart. 
Rather, the agreement was executed by Mr. Rosado, individually, without a Council vote, 
approval, or likely knowledge. As discussed above, this action violates the state’s Constitution 
and General Statutes, and New Britain’s Charter, and Ordinances.   

An interview of Mr. Rosado, whose service on the Council ended in November 2021, was 
conducted on April 28, 2026. Mr. Rosado claimed he could not recall executing the MOA, yet he 
acknowledged that the signature on the document was his. See Exhibit 2. He further asserted that 
because the MOA had already been executed by the Corporation Counsel before it was presented 
to him, he simply assumed it was permissible under the city Charter and Connecticut law; and 

 
4 New Britain Charter § 4-11. Compensation of elected officials and other officers. states, “Except as 
prohibited by the State of Connecticut Constitution the Common Council shall review, establish and Act 
upon in even-numbered years the rates of compensation for (1) the members of the succeeding Common 
Council, (2) the Mayor, (3) the Registrars of Voters, (4) the Corporation Counsel, (5) the Clerk of 
Committees, (6) the Treasurer and (7) other officers, department heads and employees subject to the 
provisions of the budget contract, collective bargaining agreement or other agreement.” (emphasis added).  
5 New Britain Code of Ordinances § 2-338. Compensation of elected and appointed officials. states, “The 
compensation of elected or appointed officials shall not be adjusted unless by a resolution adopted by a majority 
vote of the common council following the process set forth in subsections (1), (2) (3), (6), (7) and (8) of this section.” 
(emphasis added). Procedurally, any request to adjust the compensation of an elected official should be submitted to 
the compensation committee of the Council under the Standard Rules for the Common Council. 
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therefore, he did not question it. He also claimed it did not occur to him that he needed to convene 
the full Common Council for a vote regarding additional compensation for Ms. Stewart. 

Mr. Rosado’s account is not persuasive. As a member of the Common Council for six 
years, it is highly unlikely that Mr. Rosado would be unaware that a Council resolution is required 
to increase the compensation of an elected official. As President Pro Tempore, he had a heightened 
responsibility to know and enforce the policies and procedures through which the Common 
Council operates.6 His attempt to attribute his inaction to reliance on prior review by Corporation 
Counsel reflects, at minimum, a disregard for the Council’s independent approval role and basic 
governance safeguards. Moreover, Mr. Rosado’s asserted inability to recall executing the MOA—
despite conceding that the signature on the MOA is his—undercuts the reliability of his statements 
and suggests a lack of diligence regarding a consequential official act. Finally, his claim that he 
does not recall discussing the request with any other Council members is inconsistent with ordinary 
municipal practice for compensation-related decisions and further supports the conclusion that he 
failed to follow, or consciously bypassed, expected deliberative procedures. Like Mr. Rosado, 
Linda Guard, the Human Resources Director (hereinafter, “HR Director”), asserted that by the 
time the MOA was presented to her for execution, it had already been signed by Ms. Stewart, 
Corporation Counsel, and Mr. Rosado, so she did not question the agreement’s lawfulness.  

The decision to reimburse an elected official for educational expenses not only violates the 
city Charter’s limits on compensation and expenditures for elected officials, but it also reflects a 
questionable use of public funds. The rationale that typically supports educational 
reimbursement—retaining and upskilling a stable workforce—does not translate to elected office, 
where continued service depends on periodic elections rather than continued employment. 
Compounding these concerns, the reimbursement arrangement appears to lack standard safeguards 
commonly used to protect public funds, such as written eligibility criteria, pre-approval 
requirements, documentation standards, and claw back provisions requiring repayment if the 
recipient leaves service within a defined period. The absence of these controls heightens the risk 
that the expenditure functions as an unauthorized benefit to an individual officeholder rather than 
a legitimate, accountable municipal expense.    

Ms. Stewart’s demand for and acceptance of tuition reimbursement was improper and 
unauthorized, resulting in the expenditure of city funds for a purpose not permitted by the State’s 
Constitution or Statutes, nor the city’s governing rules and approval processes. As an elected 

 
6 Conn. Gen. Stat. 7-193(b) requires legislative bodies of municipalities to have chief executive officers, who have 
powers and duties prescribed by the general statutes as well as those powers and duties prescribed by the 
municipalities’ charters. This statute also gives municipalities the authority to have any municipal officers necessary 
to carry out any municipal powers, duties or responsibilities under the general statutes. In New Britain, the CEO of 
the Council is the Mayor. Charter, Sec. 5-1. The city’s Charter also establishes that there will be a “President Pro 
Tempore of the Common Council,” who not only has the duty of serving as Acting Mayor in the event of the 
mayor’s absence, but who also has independent, management responsibilities including signing investigatory 
subpoenas issued by the Common Council and specially convening the Common Council at any time. See Charter, 
Sec. 4-2(k), 4-4(b), 4-5; & 5-8. 
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official, Ms. Stewart had an independent obligation to ensure that any personal financial benefit 
paid from public funds was expressly authorized, transparently approved, and administered 
through a lawful municipal process before accepting the payments. Accepting reimbursement in 
the absence of clear authority and standard safeguards—particularly where the arrangement lacked 
meaningful protections for the city—reflects, at minimum, a serious lapse in judgment and 
stewardship of taxpayer resources.  

Because the reimbursements to Ms. Stewart were not lawful, the city must treat the 
payments as a wrongful expenditure of public funds and demand repayment in full, pursuing all 
available administrative and legal remedies to recover the misused funds. Additionally, it is 
recommended that the city immediately begin enforcement of its financial controls that prohibit 
ad hoc educational reimbursements to elected officials absent express authorization and 
documented public purpose, so that similar unauthorized payments do not occur in the future. 

III. Improper Separation Payouts to Stewart and Appointed Staff 

A. City Benefits Rules  

City employees’ fringe benefits, including vacation, personal and sick days, are 
established for union employees (i.e., Local 1186, Local 818) through Collective Bargaining 
Agreements (“CBA(s)”)7 and for non-union employees, such as department heads and other 
appointed officials, through the Non-Union Management Resolution.8 These agreements also 
establish rules for when unused benefits may be paid out to employees upon their separation 
from city service. 

There is no specific provision in the city Charter or its policies relating to entitlement to 
benefits for elected officials. This is largely because, unlike full-time employees, elected city 
officials are not required to keep track of their time and do not have a set work schedule. The 
city’s practice has long been that elected officials receive benefits while serving in their roles9 
and separation payouts upon departure from their roles that mirror the Local 1186 CBA. See e.g., 
Exhibit 21 [City Records re Elected Officials Receiving Local 1186-Like Benefits]10 
(wherein Trish Haddad, a former Benefits Administrator, in an email communication to former 
city Mayor Lucian Pawlak stated, “As mentioned, you follow 1186-like benefits…”).  

The Local 1186 CBA sets forth the number of vacation days an employee receives each 
year based upon their tenure with the city. See Local 1186 CBA, Article VII. For example, an 

 
7 CBAs between bargaining units and the city can be found at: https://www.newbritainct.gov/gov/gov-home 
8 The Non-Union Management Resolution, which is officially titled “Fringe Benefits – Non Union Management 
Employees” (as well as Council Resolution Item # 36605, documenting that the Resolution was updated in 
September 2016) is attached hereto as Exhibit 4.  
9 For example, elected officials pay the same health insurance premium as do Local 1186 employees, which is less 
than what non-union management and appointed employees contribute. 
10 Exhibit 21 contains several records that indicate the city’s longstanding practice of applying the benefit structure 
outlined in the Local 1186’s CBA to elected city officials.  
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employee with 2-4 years of service is eligible for ten (10) vacation days. Id., Sec. 8.0. That 
number increases with additional years of service, with the maximum number of vacation days 
set at twenty-five (25) days for employees who have at least twenty-five (25) years of service 
with the city. Id. Section 8.4 of the Local 1186 CBA contains a "use or lose" vacation day clause, 
which provides that vacation days shall not be accumulated but must be taken within one (1) year 
of the date the time was earned unless written permission is granted by the HR Director; the HR 
Director may authorize the carryover of up to a maximum of fifteen (15) vacation days to be 
used within six (6) months of the employee's anniversary date. Therefore, the maximum possible 
vacation payout for a Local 1186 union employee is forty (40) days (25 maximum days annually 
after 25 years of employment plus a maximum of 15 carryover days).

model.

11 A review of city records 
indicates that previous mayors have received very limited separation payouts of unused vacation 
time under the Local 1186 CBA 12 

Neither the CBAs for Local 1186 nor Local 818 provide for payout of unused sick leave 
for employees hired after 1996 and 1998, respectively. There are also no payouts for unused 
personal days or longevity pay under either Local’s CBA. 

B. Improper Separation Payout to Ms. Stewart 

In anticipation of exiting office as mayor on July 3, 2025, Ms. Stewart sent email 
correspondence to the city’s Corporation Counsel, Gennaro Bizzarro; Assistant Corporation 
Counsel, Mary Pokorski; and Human Resources Director, Linda Guard, with a spreadsheet 
outlining payout calculations that she prepared. Exhibit 3 [July 3, 2025, Stewart Payout 
Request Email Chain]. In the email, Ms. Stewart attached a letter stating that she was 
submitting the payout request at the start of the new fiscal year - which begins on July 1st each 
year - to provide the finance department with sufficient time to plan for the payout cost. Ms. 
Stewart added that “[a]s is customary, the mayor’s compensation follows the Non-Union 
Management Resolution” and that her request was “consistent with past practice for departing 
Mayors.” Id. Prior to Ms. Stewart, the highest payout amount for an exiting-mayor was to former 
mayor Timothy Stewart, who received approximately $13,482.17. Exhibit 5 [Separation 
Payouts to Former Mayors].  

Ms. Stewart’s spreadsheet claimed that she was entitled to a payout of $205, 479.25 for 
240 unused vacation days ($92,135.28), 78 unused personal days ($37,739.68), 126 unused 
holidays ($54,502.56), 192 unused sick days ($24,201.73), dating back to 2013, when she began 
her first term in office, as well as $900 in longevity pay. See Exhibit 3. In effect, Ms. Stewart 
sought a separation payout for every vacation, sick, holiday and personal day she could 

 
11 Section 7.4 of the CBA for Local 818 also contains a "use or lose" vacation day policy. 
12 City records reflect that Tim Stewart received a payout of $13,482 for 40 unused vacation days when he left office 
in November 2011, and Lucian Pawlak received a payout of $8,025 for 25 unused vacation days when he left office 
in November 2003. Tim O’Brien did not receive a financial payout when he left office in November 2013, Donald 
DeFronzo received a payout for 27 vacation days totaling $5,711. See Exhibit 5.  
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conceivably be entitled to over her entire twelve years in office, whether she took the time off or 
not. For example, as mayor, Ms. Stewart was already paid for a Christmas day holiday each year 
during her term of office, yet she claimed each Christmas day holiday as a “working day” and 
therefore claimed entitlement to double payment for that day. Ms. Stewart used this same logic 
for every vacation, sick, holiday and personal day throughout her twelve-year term of office. In 
her email, she stated, “I welcome discussion, please call my cell.” See Id. The request to discuss 
the matter by phone is an obvious attempt to eliminate any discussion of the issue in writing, 
which would leave a document trail.   

After receiving Ms. Stewart’s July 3, 2025, payout request, Ms. Pokorski replied only to 
Mr. Bizzaro, removing Ms. Stewart and Ms. Guard from her response, asking to speak with him 
about the request. According to Ms. Pokorski, she spoke to Mr. Bizzarro and expressed her 
concern that the requested payout was not consistent with city policies and prior mayoral 
payouts. Ms. Pokorski stated that Mr. Bizzarro indicated he believed Ms. Stewart was entitled to 
some sort of payout and that he would speak with her about her request. Ms. Pokorski stated that 
she avoided any further involvement with this issue, except that she did email Ms. Stewart copies 
of the payout amounts for prior mayors, all of which reflected limited payouts for vacation days 
and were subject to the “use or lose” policy.  

Email evidence also indicates that Ms. Guard had concerns about Ms. Stewart’s July 3, 
2025, payout request. On that same day, Ms. Guard replied to all those included on Ms. Stewart’s 
email request, stating: “Mayor, I have a few concerns, do you have any time next week to meet 
with me?” Exhibit 3. According to Ms. Guard, she was initially surprised that Ms. Stewart, as an 
elected official, sought a payout at all since the mayor does not record time like other employees. 
However, since Ms. Guard was hired in 2016, and this was the first time she was addressing 
separation pay for an elected official exiting office, she searched city records for prior mayoral 
payouts. Ms. Guard stated she found records of prior separation payouts revealing that prior 
mayors’ payouts were limited to unused vacation days, and these payouts followed the terms of 
the Local 1186 CBA, as discussed in Section III. A above.  

After performing this research, Ms. Guard met with Ms. Stewart in the mayor’s office to 
walk through her analysis of Ms. Stewart’s requested payout. Ms. Guard reported that she 
showed Ms. Stewart the records of prior mayoral payouts and explained how these payouts were 
calculated using the Local 1186’s “use or lose” vacation day policy. Ms. Guard further explained 
that under the Local 1186 CBA – the policy that the city has consistently applied to elected 
official’s payouts – payouts for holidays and personal days were not permissible. According to 
Ms. Guard, Ms. Stewart angrily responded that she “worked 24/7 for 12 years”; she then asked, 
“Don’t you think I’m due this?” In essence, Ms. Stewart’s reasoning for the shocking amount she 
demanded was based on the claim that over her 12-year term as mayor, she did not take a single 
day off for vacation, illness, or any other reason. In response, Ms. Guard reminded Ms. Stewart 
that she had taken two separate maternity leaves for the birth of her children and medical leave to 
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have surgery, and that there was other documented leave time taken by Ms. Stewart. Ms. Stewart 
responded that she would discuss the matter further with Mr. Bizzaro.   

On July 10, 2025, Ms. Stewart informed Ms. Guard by text message that she had spoken 
with Mr. Bizzarro and the Finance Director, Jonathan Perugini,13 and that she had revised her 
figures. Exhibit 6 [Stewart Text Message re Payout]. Ms. Stewart did not provide Ms. Guard 
with a revised spreadsheet or explain any guidance she may have received from Mr. Bizzarro 
and/or Mr. Perugini to explain her revised calculations. According to Ms. Guard, on July 16, 
2025, she was summoned to a meeting in Ms. Stewart’s office. Upon entering the mayor’s office, 
Ms. Stewart demanded that Ms. Guard sign a letter dated July 7, 2025 (hereinafter, the “Letter”), 
which claimed to document “recent discussions” that Ms. Stewart had with Ms. Guard and Mr. 
Perugini, who was also in the meeting, regarding the terms of her requested separation pay. See 
Exhibit 7 [July 7, 2025, Stewart Payout Letter]. In this Letter, Ms. Stewart asserted that she 
was entitled to payment for 89 vacation days; 192 sick days; 126 holidays; and 78 personal days. 
See Id. The Letter, which was authored by Stewart, further states, “Thank you both for your time 
in reviewing my accrued leave balances and for confirming the applicable contract language 
governing each category.” Id.  

 Not only was Ms. Guard surprised at being instructed to execute a letter she knew to be 
factually inaccurate, but she was also stunned at being pressured to sign it under circumstances 
she experienced as coercive. Ms. Guard recalls that her only substantive discussion with Ms. 
Stewart regarding separation payout occurred when Ms. Guard advised Ms. Stewart that the 
separation pay requested was not permitted under the city’s payout policies. Ms. Guard further 
recalls that, during the meeting, there was no discussion at all regarding the calculations 
presented by Ms. Stewart. Ms. Guard reported that she signed the Letter reluctantly because she 
feared that refusing to do so would jeopardize her employment. The evidence suggests the Letter 
was an attempt to manufacture a paper trail to support a claim of entitlement to benefits to which 
Ms. Stewart was not entitled. 

As a result of the Letter, authored and signed by Ms. Stewart and countersigned by Ms. 
Guard and Mr. Perugini, Ms. Stewart received the following payouts from taxpayer funds: 

a. $93,008.18 on 7/16/25, purportedly for compensation of 89 unused vacation days and 
126 holidays. This payment was charged to the city’s Benefit Payments in the Medical 
Self Insurance Fund. The authorization form for the payment was signed by Ms. Stewart, 
Ms. Guard and Mr. Perugini. The line on the form reserved for Department Head 
approval was left blank. See Exhibit 8 [July 16, 2025, Report of Personnel Action].  

b. $57,941.41, beginning on 11/12/25, purportedly for payment of “accrued time” which 
was the amount Ms. Stewart claimed for unused personal and sick days. See Exhibit 9 
[October 4, 2025, Formal Request for Final Payout of Accrued Time & 

 
13 Several attempts were made to reach Mr. Perugini, but he did not reply.  
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Compensation]; Exhibit 10 [November 12, 2025, Report of Personnel Action]. This 
amount was to be paid to Ms. Stewart in 20 weekly installments of $2,897.07. See Id. 
These payments were set up to be paid out of the city’s Economic Development 
Department and the authorization form for these payments was signed by Ms. Stewart, 
Ms. Guard, and the then Acting Finance Director, Danielle Lutz. Ms. Stewart received 10 
of the 20 installments totaling $28, 970.70, before these payments were halted by the 
current mayor on February 4, 2026, by letter to Ms. Stewart, pending this investigation. 
See Exhibit 11 [February 4, 2026, Letter to Stewart].  

Ms. Guard reported that Ms. Stewart pressed her to execute the authorization forms and 
related letter reflecting separation pay that Ms. Guard understood to be inconsistent with the 
city’s payout rules and unsupported by any prior authorization. Any compensation or benefit 
provided to the mayor beyond the salary fixed by the Common Council—including separation 
pay for unused leave, just as with Ms. Stewart’s prior request for tuition reimbursement for her 
Master’s Degree—required Common Council approval under the city Charter and applicable 
state law. To further reenforce this policy, the payout authorization form that Ms. Stewart insisted 
Ms. Guard sign, expressly contemplated an additional approval by the “Department 
Head/Appointing Authority,” and for the mayor, that approving authority is the Common 
Council, not city staff. See e.g., Exhibit 8. That approval requirement is not discretionary; it is 
embedded in the city’s established approval controls and is reinforced by state-law constraints on 
municipal compensation and expenditures.  

Consistent with those controls, the city has precedent for handling such requests properly. 
For example, in 1993, former Mayor Donald Defronzo’s request for separation pay for 27 unused 
vacation days was presented to the Common Council and approved before any payout was made. 
Against that backdrop, the record suggests Ms. Stewart sought to bypass the required Council-
approval process by pressuring Ms. Guard to sign documentation that would create the 
appearance of an entitlement that had not been authorized. 

Ms. Stewart asserted that her payout request was calculated under the Non-Union 
Management Resolution (hereinafter, the “Resolution”) and that doing so was “consistent with 
past practice” for mayoral payouts. See Exhibit 3. That assertion is patently false. As Ms. Guard 
specifically advised Ms. Stewart, the city’s established practice has been to calculate payouts for 
unused vacation time for prior mayors and similarly situated staff under the Local 1186 CBA—
not under the Resolution. There is no documentation in the city’s records to support Ms. 
Stewart’s claim that the Resolution was ever used as the governing framework for a mayor’s 
separation payout. To the contrary, the Resolution explicitly applies only to specific full-time 
department heads and appointed officials, whose positions are listed at the top of the Resolution. 
See Exhibit 4, Non-Union Management Resolution.14  

 
14 The first paragraph of the Non-Union Management Resolution lists the employees and officials to which the Non-
Union Management Resolution applies. The strikeouts in the Non-Union Management Resolution indicate how the 
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Under the correct separation payout model (i.e., the Local 1186’s CBA), Ms. Stewart 
would have been eligible for a maximum payout of $14,275.80 (18 vacation days for her 12 
years of city service, plus a maximum carryover of 15 days for a total of 33 days at a rate of 
$432.60 a day). See Local 1186 CBA, Sec. 8.0(C) & 8.4. 

However, even assuming for the moment that the separation payout sought by Ms. 
Stewart was subject to review under the Resolution, Ms. Stewart would have only been eligible 
for a maximum payout of $16,006.20. If the Resolution was applicable, Ms. Stewart would be 
eligible for 22 vacation days given her 12 years of service. See Id., Vacation. Assuming she did 
not take a single day off in all of 2024 and 2025 (which is clearly not accurate from city finance 
records), she would have been entitled to a payout of 37 days (15 carryover days from 2024 plus 
22 days for 2025) for a total of $16,006.20 (at her daily rate of $432.60).15 See Id. In other 
words, in this scenario, more favorable to her, Ms. Stewart’s payout would have been 
$134,943.39 less than the payout she ultimately received.  

C.  Payout to Chief of Staff 

As egregious as Ms. Stewart’s demand for a taxpayer-funded separation payout totaling 
$205,479.25 was, her misconduct did not end with her own payout. In direct disregard of 
established city policies and controls, Ms. Stewart authorized separation payouts for multiple 
appointed staff, thereby extending the same improper practice to others and compounding the 
financial harm to the city. 

On October 7, 2025, Justin Dorsey—Ms. Stewart’s former Chief of Staff—received 
$34,758.95 purportedly for 107 days of accrued vacation days dating back to his November 
2013 hire date. See Exhibit 12 [Justin Dorsey Payout]. The payment was initially charged to 
the city’s Economic Development Department budget and later reclassified to the Mayor’s 
Office budget. Like Ms. Stewart’s own separation payout, Mr. Dorsey’s vacation payout violated 
city policy and practice because employees are not permitted to accumulate vacation beyond the 
applicable “use or lose” limits, and non-union management payouts are capped consistent with 
those limits. Based on his length of service and his admitted 2025 vacation usage, Mr. Dorsey 
was entitled—at most—to a 29-day payout (15 days carried over from 2024 plus 14 days 
available in 2025) totaling $9,420.65, not the extraordinary 107 days he demanded and Ms. 
Stewart authorized.  

The circumstances surrounding approval of Mr. Dorsey’s request further underscore Ms. 
Stewart’s disregard for safeguarding taxpayer funds. Ms. Guard reported that she attempted to 

 
Non-Union Management Resolution was amended in September 2016 by Council Resolution Item #33605. The 
amendments are not relevant to the applicability of the Non-Union Management Resolution to the mayor; the Non-
Union Management Resolution has never applied to the position of mayor.  
15 Although the Resolution does not contain an explicit “use or lose” provision like 1186 and 818, the city has 
uniformly applied the “use or lose” policies to all departing employees, whether they are union or non-union, only 
allowing employees to carryover a maximum of 15 days.  
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explain to Mr. Dorsey that a 107-day payout was not permissible under city policy, but that Mr. 
Dorsey angrily insisted that Ms. Stewart had already approved the full 107 days. Rather than 
accept the policy limits or seek formal review, Mr. Dorsey pressed Ms. Guard to authorize the 
payout as demanded—leveraging Ms. Stewart’s prior approval.  

Ultimately, and consistent with the pattern seen with Ms. Stewart’s own payout, Ms. 
Guard—fearing for her continued employment—reluctantly signed the authorization form 
enabling full payment to Mr. Dorsey. Ms. Stewart bears primary responsibility for authorizing a 
payout she knew or should have known was prohibited, and Mr. Dorsey, independently, bears 
responsibility for seeking and accepting taxpayer funds for time that he knew or should have 
known exceeded permissible accrual guidelines under city rules. 

D. Payouts to Mayoral Staff 

On November 12, 2025, Ms. Stewart authorized a $10,692.23 payout to Brock Weber, her 
Deputy Chief of Staff, purportedly for 34.75 unused vacation days dating back to 2020. See 
Exhibit 13 [Brock Weber Payout]. This payout, like the others, was improper as it allowed 
multi-year vacation carryover despite city rules that restrict this accrual and require employees to 
use excess leave rather than bank it indefinitely. By approving payment for leave allegedly 
accumulated over several years, Ms. Stewart authorized a transaction that should have been 
rejected or reduced to the maximum allowable amount under city policy. 

That same day, Rachel Zaniewski, Ms. Stewart’s then Director of Communications, 
received $10,696.14 purportedly for 36 unused vacation days dating back to 2021. See Exhibit 
14 [Rachel Zaniewski Payout]. This payment likewise violated city policy and practice as it 
relied on an impermissible accumulation of leave beyond the city’s established limits.  

Also, on November 12, 2025, Desiree Rivera, Ms. Stewart’s then Assistant, received 
$4,119.23 purportedly for 17 unused vacation days dating back to 2023. See Exhibit 15 [Desiree 
Rivera Payout]. Even at this relatively smaller dollar amount, the same core impropriety exists: 
the payout reflects payment for leave that should have been managed within the city’s accrual 
limits rather than converted into cash at separation from city service. Ms. Rivera, like the other 
recipients, bears responsibility for accepting a payout that was inconsistent with the City’s “use 
or lose” framework and established payout practices. 

Collectively, these payouts reveal a pattern of conduct by Ms. Stewart in receiving and 
authorizing payments that city policy does not permit;16 and each recipient of the taxpayer-

 
16 The mayor of the city has the authority to issue city payouts to city employees so long as these payouts are in 
accordance with the city’s Charter, Code of Ordinances and applicable state and federal laws; the issue with the 
payouts that Ms. Stewart authorized for the city employees discussed in Section III.C. and III.D. is that they were 
calculated in a manner that clearly violated city policy, as discussed in Section III.A. These payouts were not 
arrangements that were bargained for but rather appear to be rewards to certain individuals.  
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funded windfall engaged in conduct that undermined internal controls and exposed the city to 
avoidable financial loss. 

IV. Improper City Pensions 

Section 15-9 “Provisions Affecting the Retirement and Pension of Elective Officials” of 
the city’s Charter states, “Any full-time or part-time elective official of said city who has served 
as an elective official for a period of twenty years…shall be entitled at their request to an annual 
pension for life.” (emphasis added).  

On May 3, 2024, Cheryl Blogoslawski, the city’s former Revenue Collector, submitted a 
written request to Ms. Guard demanding a city pension for serving 16 years in her role as 
Revenue Collector. See Exhibit 16 [May 3, 2024, Blogoslawski Pension Request]. While Ms. 
Blogoslawski acknowledged in her letter that the relevant Charter section requires 20 years of 
city service to receive a pension, she nonetheless claimed entitlement to a prorated share of a 
pension based on her 16 years of service as an elected official of the city. See Id.   

This flawed logic was endorsed by Ms. Stewart and memorialized in a June 24, 2024, 
Memorandum of Understanding (“MOU”) executed by Ms. Stewart and Ms. Blogoslawski. See 
Exhibit 17 [Blogoslawski Pension MOU]. In this brief agreement, Ms. Stewart stunningly 
authorizes a taxpayer-funded lifetime pension for Ms. Blogoslawski, despite the Charter 
provision, quoted in the MOU, which clearly states that the employee must “serve for a period of 
twenty years” to be eligible for the pension. Although she was mayor at the time of the execution 
of the MOA, mayors of the city do not have authority to change Charter provisions on their 
own.17 Therefore, the MOU is ineffective, and Ms. Blogoslawski does not qualify for a city 
pension because she did not reach the 20-year threshold.18  

Just like the separation payout she authorized for herself against state law and city policy, 
Ms. Stewart also claimed she was entitled to a city pension that she did not qualify for. On 
October 31, 2025, Ms. Stewart submitted a “Formal Request for Deferred Partial Retirement 
Calculation and Application” to Ms. Guard. See Exhibit 18 [October 31, 2025, Stewart 
Pension Request]. In her correspondence, Ms. Stewart did not ask Ms. Guard whether she 
qualified for a pension, but rather, she asked that her pension amount be calculated and provided 
to her. See Id. She apparently already determined that she was entitled to the pension. 

 
17 Charter Section 5-1 “The Authority of the Mayor” states, “There shall be a Mayor of the City who shall be its 
Chief Executive and Administrative Officer, and all such executive and administrative powers of the City are vested 
in the mayor, except as otherwise provided in this Charter or by law.” (emphasis added). Since Section 15-9 of the 
city’s Charter clearly states that an employee must have twenty years of service to be awarded the pension; pursuant 
to Section 5-1. as the mayor, Ms. Stewart did not have the authority to execute an MOA that directly contradicts the 
city’s Charter.   
18 Upon her separation from the city, Ms. Blogoslawski was not provided with the pension that Ms. Stewart 
improperly authorized.  
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One could argue that Ms. Stewart merely misinterpreted the Charter provision that 
requires a full 20-year period of service to the city to qualify for a pension when she improperly 
awarded a pension to herself and Ms. Blogoslawski; here, however, the evidence supports the 
inference that Ms. Stewart’s intent was not a good-faith mistake but rather an effort to defraud 
the city and obtain pension benefits to which she knew neither she nor Ms. Blogoslawski were 
entitled to. This conclusion is based on the totality of the evidence; most notably, a December 3, 
2020, email exchange between Ms. Stewart and the city’s Associate Corporation Counsel, Mary 
Pokorski, wherein Ms. Stewart explicitly asked the city’s lawyer whether she was eligible for the 
city’s pension. Exhibit 20 [December 3, 2020, Stewart Email to Counsel re Pension 
Request].  

In that email exchange, Ms. Stewart asked Ms. Pokorski, “Do I get a pension after 10 
years? And does my first 2 years of elected service on the BOE count towards that?” Exhibit 20.  
Ms. Pokorski responded within ten minutes, stating, “As an elected official, you are eligible for a 
pension if your service totals 20 years.” Id. Ms. Pokorski further cited the relevant Charter 
provision and confirmed that Ms. Stewart’s two years of BOE (Board of Education) service 
likely counted. Id. Ms. Pokorski concluded by explaining to Ms. Stewart that she would have a 
total of ten years of credited city service at the end of her term and advising her that she “would 
need [to work] 10 more years [with the city] to get a pension.” Id. Approximately thirty minutes 
later, Ms. Stewart replied, “Ughhhhhhh thankslol.” Id. 

An analysis of the email exchange between Ms. Stewart and the city’s attorney on 
December 3, 2020, shows that Ms. Stewart sought legal advice regarding service-time 
requirements for city pension eligibility and that she received a clear, concrete response from the 
city’s attorney explaining why she did not qualify for a city pension with less than 20 years of 
service.  However, despite this knowledge, four years later, Ms. Stewart nonetheless executed an 
MOU with Ms. Blogoslawski purporting to obligate the city to pay a pension, using taxpayer 
funds, that Ms. Stewart knew Ms. Blogoslowski was not eligible for; then, one year after that, 
Ms. Stewart awarded a pension to herself, using the same flawed reasoning that the city’s lawyer 
expressly advised her was incorrect. See Exhibit 19 [Stewart Pension Processing Form].19   

Where a public official sought and received clear legal advice on the controlling pension-
eligibility requirement and later attempts to bind the city to pension payments that directly 
contradict the advice she received, it is not plausible that her actions were a good-faith mistake. 
Ms. Stewart’s actions in this regard support a strong inference that she acted knowingly and with 
intent, which are core elements of Fraud under the Connecticut General Statutes.   

 
19 Exhibit 19, Ms. Stewart’s “City of New Britain Elected Officials Pension Designation and Beneficiary 
Worksheet”, demonstrates that Ms. Stewart did not simply request or claim a pension, but that she actually awarded 
herself a pension. At her request, the “City of New Britain Elected Officials Pension Designation and Beneficiary 
Worksheet” was generated for and provided to Ms. Stewart. Therefore, if the city did not uncover Ms. Stewart’s 
improper award of a pension to herself through this investigation, the city would have provided Ms. Stewart with a 
pension payment utilizing taxpayer funds upon her submission of the completed worksheet to the city at age 65.   
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V. Conclusion   

Ms. Stewart declined to be interviewed related to this inquiry, asking instead for prepared 
questions to be forwarded to her. When advised that this could not be done, she ignored an 
additional request for an interview. 

The findings addressed in this report show more than poor judgment; they reflect a sustained 
unwillingness to respect basic controls governing municipal expenditures and the stewardship of 
taxpayer funds. Ms. Stewart’s conduct with respect to the use of taxpayer dollars to fund her 
education – which provided no benefit to the city; her authorization of unusually large separation 
payouts for herself and close allies within city government; and her claims to city pensions for 
herself and a close ally despite explicit legal advisement that such pensions were not proper 
reveal a striking pattern of misconduct and an abuse of her office for personal enrichment and 
political patronage. If not addressed promptly, this behavior will further erode public confidence 
in New Britain and suggest an institutional tolerance of corruption and financial abuse by high-
ranking public officials.  

 As with Ms. Stewart’s abuse of her city-issued P-Card, taken together, these actions are not 
isolated indiscretions; rather, they reflect a consistent approach to public funds that treat 
municipal resources as available for personal or political advantage rather than for legitimate 
public purposes. Ms. Stewart’s authorization of separation payouts to herself, her then Chief of 
Staff, and several other city employees, and Ms. Stewart’s demand for a pension for herself and 
Ms. Blogoslawski, which she knew neither of them were entitled to, are explicit violations of city 
policies and raise concerns that extend well beyond administrative misconduct and may expose 
Ms. Stewart, and the other individuals involved, to significant civil and criminal liability under 
both state and federal law. Ms. Stewart’s behavior in this regard represents a profound breach of 
public trust and raises urgent concerns regarding accountability, oversight, and ethical 
leadership. The frequent and repetitive nature of the misconduct exhibited by Ms. Stewart is 
inexplicable for a public official and should be referred to the proper state and federal law 
enforcement authorities for further review as her actions may constitute fraud, larceny, 
embezzlement, false statements, and official misconduct. 

 

#END# 
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Invoice Invoice Batch Vendor Vendor
Number Date ID Number Name

Invoice Distribution Detail
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AmountDiscount

Freight
and Other
ChargesTaxes

Extended
Amount

Unit
PriceUnitsAccount NumberItem Description

05/20/2022RE STU ID AP002908 V06839 ERIN E STEWART

001627001 - 5131REIMB PER MOU 9,163.940.000.000.009,163.949,163.941.00

9,163.94Total RE STU ID

12/16/2021REIM AP002836 V06839 ERIN E STEWART

001627001 - 5131PILO/RET INCENTIVE 10,395.000.000.000.0010,395.0010,395.001.00

10,395.00Total REIM UNIV
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3,147.21Total STEW072022

09/20/2021STEW09192 AP002772 V06839 ERIN E STEWART

001627001 - 5131REIMBURSEMENT 5,142.500.000.000.005,142.505,142.501.00

5,142.50Total STEW091921A

09/20/2021STEW09192 AP002772 V06839 ERIN E STEWART

001627001 - 5131REIMBURSEMENT 3,712.890.000.000.003,712.893,712.891.00

3,712.89Total STEW091921B
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City of New Britain

Check Status Inquiry
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Payee
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Dates

Status
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Invoice # Amount

Process Type:
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Check
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Open Hold
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MW

Check Details

12/02/2021
09/21/2021

Release
Stop Payment

Hold
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Reverse
Escheat
Cancel
Last Update

Issued
Review

09/20/2021

Cleared

Number
CheckAccount
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ID
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5,142.50Total Check Amount
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Erin Stewart 

Fram: 
Sent: 

To: 

Erin Stewart 
Sunday, September 19, 2021 5:3J PM 

Mayor 

Subject Fwd: PayPath Payment Status 

Sent fiom my iPhone 

Begin forwarded message: 

From: newhaven.edu 
Da • :34 PM EDT

Subject: Payl'ath Payment Status 
l(epJy-To: epay@Jlewhaven.edu, 

PayPath 

Purchase Ordlll #; -t-..J\ 0-. p / F 
Date P.O. li(IJC'd on IFAS:_ �, t:a\ 
IE.Ml.2utteaoO,$t: $ cs, '"'';).•Sl-

vonao, 11 :>) o \o\. '.!} "- cHl'ICll.l1, 

Account ,,.,oo,1e�--.-00, - �,�, 

�=�½-

Thank you for using PayPath 
Payment Service! 

A payment was processed and posted successfully to your University of New 
Haven account. 

Your credit card statement will reflect two transactions with the following 
in fonnation: 
Pay Path University of New Haven 
PayPath Service Fee 

Payment to University of New Haven: 

Total payment amount: 

School name: 
Payer name: 
Bi II ing address: 
City: 
State: 
Zip code: 
Email address: 
Phone number: 

$5,000_00 
$142.50 

$5,000.00 
$142.50 

$5,142.50 ..,,< 

University of New Haven 



. . ... 

Card: 
Date and time: 
Browser internet address: 
Reference number: 

Discover 9329 
2021-09-19 16:25:29 CDT 
73. 16.221.76 
20210919000232 
236668 

The followi�ts will receive the corresponding credit. 
Student ID:- $5,000.00 

University of New Haven Contact 

Information 

If you have any questions concerning this transaction, please contact University 
of New Haven at: 

Contact phone: 
Contact email: 

203-932-7217
epay@newhaven.edu

Terms and Conditions 

I hereby authorize charges totaling $5,142.50 via my credit card. I understand 
that a PayPath Payment Convenience fee of $142.50 will be charged to my credit 
card and is not refundable under any circumstances. 

� Touch Net• A Global Payments Company I All rights reserved. 
-
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Erin Stewart 

From: Erin Stewart 
Sent: 
To: 

5ubilct: 

Sunda� Septen-ber 19, 2021 5:30 PM 
Mayor 
Fwd: PayPath Payment Status 

Sent from my iPhone 

Begin forwarded message: 

From: e a newhaven.edu 
Dat 8:06 PM EDT 
T11: 

Subject: rayrath Payment Status 
Reply-To: egay@newhaven.edu 

PayPath 

Thank you for using PayPath 
Payment Service! 

A payment was processed and posted soccessfully to your University of New 
Haven account. 

Your credit card statement will reflect two tiansactions with the k>llowing 
infom1ation: 
PayPath University of New Haven 
PayPath Se1vice Fee 

Payment to  University of New Haven: 

Total payment amount: 

School name: 
Payer name: 
Billing address: 
City: 
State: 
Zip code: 
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Phone number: 

$3,610.00 
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Card: 
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-
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The following accounts will receive the corresponding credit. 
Student ID:- $3,610.00 

University of New Haven Contact 

Information 

If you have any questions concerning this transaction, please contact University 
of New Haven at: 

Contact phone: 
Contact email: 

203-932-7217
epay@newhaven.edu

Terms and Conditions 

I hereby authorize charges totaling $3,712.89 via my credit card. I understand 
that a PayPath Payment Convenience fee of $102.89 will be charged to my credit 
card and is not refundable under any circumstances. 

<O TwchNet• A Global Payments Company I All rights reserved. 
-
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l�NO PYrchQsa QtdeJ; $ .. e>i ·''°��

Vendor IN��°' Cnk1111 

Account t �"°-a� C)b, - S',�' 

x
�rt'1f'tn1 �rova

� .., 

[f you have any questions concerning this transaction, please contact University of 
New Haven at: 

Contact phone: 
Contact emai I: 

203-932-7217
eoaY@newhaven.edu

Terms and Conditions 

I hereby authorize charges totaling $9,163.94 via my credit card. I understand that a 
PayPath Payment Convenience fee of $253.94 will be charged to my credit card and 
is not refundable under any circumstances. 

o liluchNet• A atobal Payments Company I All rights reseM!d.
-

2 



Jonathan Peru1ni 

Ft-am: Erin Stewart 
Senl: 

Tc:i: 

Friday. May 20, 2022 12:59 PIVI 
J onattai Perugini 

Sul,Ject: FW: PayPath Payment Status 

Hi Jonathan, This is for my school reim buraemeit... I have a copy of the MOU if you need it .. 

MAYOR ERIN E. SITW'ART 
City of New Britain 
27 West Main Street 
New Britain, CTo6051 
www. newbritainctgm· 

From: Stewar t-Mutone,. Eril 
Sent:Sunday, May 15,202211:07 

To: Mayor <Mayor@newbritainct�ov> 
Subject: FWd: PayPath Payment Status 

Get Outlook for iOS 

From:@av@newhaven.edu cepay@newhaven.edu> 

Sent: Sunday, May 15, 2022 11:03 AM 

To:Stewart-Mutone, Erin 

Subject: PayPath Payment q:lt11c: 

[EXTERNAL SENOERJ 

PayPath 

Thank you for using PayPath Payment Serwicel 

A payment was processed ard posted sua:e$ful ly to yoll" University of New Haven 

acco�t. 

Your aedl card statement will reflect two 

transactioo; with the folbwilg Information: 

PayPath lkllverslty a New Haven 
PayPath SeNice Fee 

$8,910.00 
$253.94 



City of New Britain

Check Status Inquiry
As of Monday, December 8, 2025

Payee

ERIN E STEWART
V06839

00194063

Dates

Status

Document Type:

Invoice # Amount

Process Type:
Subsystem:

Check
Machine Written
Open Hold

CHK

OH
MW

Check Details

09/06/2022
07/22/2022

Release
Stop Payment

Hold
Mail

Stale
Reverse
Escheat
Cancel
Last Update

Issued
Review

07/20/2022

Cleared

Number
CheckAccount

AP

ID

STEW072022 3,147.21

3,147.21Total Check Amount

1Page:
CJANDERSONUser:
BRIT_BK8000_DD_CHECK_ST

Time:
Report: Date:

16:16:28
12/08/2025

REDACTED
REDACTED



PayPalh Payment Seivioc Receipt https:llpaypalh.toudinet. n:t/C30005 _paypatWwchln:a: ipt.jsp 

lof3 

PayPath� Payn1ent Services

Thank you for using PayPath Payment Service! 

A payment was processed and posted successrunv to YOU' Uriversity d New Haven accomt. Please print 
this page as your receipt and close thispaymentsession. A confinnation emai l was sent to 
estew2@lunh.ne.-.tlaven.edu 

VDur aedit card statement will reflect two b'ansac:tions with the following information: l 
--�� � ��� 

e.Ittwt�.tnr1�...e�nm 
Deiiartrrait No01e;S�,

"PayPath University d New Haven• 
11PayPath Senrice Fee" 

$3, 060.00 
$87.21 

Receipt Information Pumhase Ottbr ii: �l � 
PI F Date P.0. Rec'd on !PAS;..,, �19\_

IEMJ_eumtm�Dmeh :s1>. '"'"-·i\

\. 

Paymert: to U'liversly of New Hayen: 

Total payment amount: 

SChoo I name: 
Payer name: 
Bilng acttess: 
Qty: 
State: 
Zip code: 
Email address: 
Phone m.mber: 
Card: 
Date and time: 
Browser intemet address: 
Reference nt.ni>er: 
00754775 receipt ID: 

$3,0fiO.00 
$87.21 
$3,147.2hj 

U'liversily d New Haven 
Erin E stewartMutone 

Discover 9329 
2022-07-20 11:51:25 COT 
70.88.255.61 
20220720000793 
2S6SS7 

The following accomts wil receive the corresponding credit. 

Student ID

00754775 - student Accomt 
Amount 
$3,060.00 

University of New Haven Contact Information 

Vendor#� ;"A I a1munt

Account #.�, ... ��,-S,�\ _ 
al�

��.

If you have any questions concerning this transaction, please contact University cl New Haven at:  

I 
Contact phone: 
Contact email: 

Terms and Conditions 

203-932-7217
epay@newhaven.edu

I hereby a11:horize charges totaling $3,147.21 via my aeditcard. I 1.11derstand that a PayPath 

l 

Paymert: Convenienc.e feed $87.21 will be charged to my aeclt card and is na: refln:lalje 1.11der any 
drcumstana!S. 

1120/2022, 12:52 PM 



Jonathan Pe"!iini

From: Erin Stewart 
Sent 

To: 

Weaiesday, July 20, 2022 12:53 PM 
Jooathan Perugini 

Subject: 
Attachments: 

tlition reimbursement 
fall22reimbursement.pdf 

.JP - see attached. No rush. Thanks ... $3,147.21 J 
My final paymen t! 

MAYOR ERIN E. STEWART 
City of New Britain 
27 West Main Street New Britain, CT 06051 
(860) 826-3303

1 



EXHIBIT 2 



MEMORANDUM OF AGREEMENT 
BETWEEN 

THE CITY OF NEW BRITAIN 
AND 

ERIN E.STEWART 

This Memorandum of Agreement(" Agreement") is entered into by and between 
the City of New Britain ("City") and Erin E. Stewart ("Employee") and shall be effective 
as of May�. 2021.

WHEREAS, Erin E. Stewart is employed by the City of New Britain and serves as its 
Mayor; 

WHEREAS, Employee is a non-union employee; and has been since November 12,

2013; 

NOW THEREFORE, the City and Employee agree to the following: 

1) The City will reimburse Employee for the cost of the remaining credits for her
Master's Program in Public Administratiori provided that she receives a passing grade
pursuant to the standards of the University she is attending on each course. In order to
receive reimbursement, Employee must provide proof to the Human Resources Director
that she received a passing grade in each course.

2.) The terms of this agreement shall only be in effect for as long as Employee is 
employed with the City 

Employee and the City agree that this Agreement shall not serve as evidence of a 
pist practice or precedent in the future except as to Employee named herein, nor shall 
this Agreement create any rights other than those specifically identified herein 

This agreement shall be binding on the City and the Employee has read this 
entire document and understands all provisions of this Agreement and has voluntarily 
entered into its terms 

Dated thi@ day of May 2021:

President Pro-Tempore 

l�,,4�_
'nnrli �m,n-1
ff, o o a, r:R:r:;rmrce.s Director 

Mayor 

Gennaro Bi&arro 
Corporation Counsel 
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1127/26, 10:42 AM City d New Britain, CT Mall• Mayor PA 

Mayor PA 
1 message 

Linda Guard <llnda.guard@newbrftainct.gov> 

Erin Stewart <erin.stewart@newtritaind.gov> Thu, .U 3, 2025 at 9:53AM 
To: Mary Pokorski <mary.pokorski@newbritainct.gov>, Linda Guald <linda.guard@,lewbritaind.gov>, Jonathan Perugini
<Jonathan.Perugini@newbritaind.g av>, Gennaro Bizzarro <gb@gblawgrwp.com> 

Hi evecyone. please see the attached letter. 

I Welcome disrussion, caD my cell. 

Mayor 

---- Forwarded message-----
From: a-notifications <e-f'l otfications@nev.t>ritainct.gav> 
Date: Wed, Ju 2, 2025 at 3:35 PM 
SUi:.ect Message from •Mayor"s Of1ice" 
Ta <erin.stewart@newbrlainct.gov> 

e e-notlficatlons_20250702_ 163503.pdf
'CJ 434K

hlps:lmal .google .com.niall/u/O?ik=caat62j<15c&wlew=;pt&seardl=all&permHd=Uvead-f:18366341619951 44423 % 70-nsgf :1836634161995144423&.. . 1/1 



CITY OF NEW BRITAIN 

OFFICE OF THE MAYOR 

EST. 1871 THE HONORABLE ERIN E. STEWART WWW,NEWBRITAJNCT,GOV 

July 2, 2025 

Dear Mr. Pen1gini, Atty. Pokorski, Atty. Bizzarro & Ms. Guard, 

In anticipation of my retirement as Mayor of the City of New Britain on 

Tuesday, November 11, 2025, I have prepared the final payout calculations 

for your review. 

Given that we are at the start of a new fiscal year, I felt it appropriate to 

submit this inforn1ation now to allow the Finance Department sufficient 

time to plan for the associated costs. 

As is customary, the Mayor's compensation follows the Non-Union 
Managen1ent Resolution, which I will attach to the final personnel action 

forn1. The request is consistent w ith past practice for departing Mayors. 

Please review the information for accuracy and, if in agreen1ent, sign the 

personnel action form, which should be dated to take effect on November 

12, 2025. 

Sincerely, 

af/i 
Erin E. Stewart 

Mayor 

27 WEST MAIN STREET• ROOM 204 • NEW BRJTAtN, CT 0605.1 • PHONE (860) 826-3303 
FAX (860) 826-3308 • EMAIL: MAYOR@NEWBRITAINcr,GOV 



Maver nme Acaual 
Erin E. Stewart 

daily rate .. 
2162.98 wkly 
432.5 (;/day 

1, I • 

11/12/201.3 18 0 6 2 
11112/2014 18 S 6 10 

�17�··V.1.ifr.�����,

15 
11/1212015 18 2 6 10 
11 /12/2016 18 1 6 10 
11/12/2017 18 0 6 10 
11/12.12018 18 10 6 10 
11112/201.9 l8 2 6 10 
11112/2020 18 0 6 10 
11/l2L2021 18 2_ 6 10 

11/12/2024 20 2 6 11 
11/12/2025 � 0 6 11 

�....... - 'I,; I ' • • • f. a"I - 'v.• 

15 
111;. 

15 
15 
15 
15 
15 
15 
15 300 

300 
15 300 

1 ':'dlilr.r'ace�33��-6tt��;1;!i<_���� -:.a11rv.:���,stJz'.!;l;i;.� �ciarr,;�24.201':73 -h��r� ��;::S(Jd ����,£:lj 

S days + 1 every6 fflOl'I wocfled 

54.0745.lhr 

L25 days per morth wortced 

20K of 75 Days• 6,488.A0 
35Kofll7 Days-:17,713.33 

204,579.25 
900 

•n!duced holidays by 1 each ysr 
•c1d not· ind ude MY flee tme 

·;�:�j1�����:i�•��jj9A7�.



11271:26, 10:41 AM City d New Britain, er Mall • Re: Ma�r Pl!\ 

Re: Mayor PA 
1 mes.sage 

Linda Guard cllnda.g�newbrftalnct.gov> 

Unda Guard <lnda.guard@nev.t>rulnclgcN> Th14 Jul 3, 2025 at 1 :31 PM 
lb: Erin Stewart <erinstewart@newbritainclgov> 
Cc: Mary Poko111ki <mary.paconsld@newmtainct.gov>, Jonathan Perugi,i <Jonathan.Perugini@�ritainct.gov>, Gemaro 
Bizza,ro <gb@�lawg�.con> 

I haw a few concerns, do p., have any tne next week k> meet wlh me? 

Linda 

Thu, .U 3. 2025 at 9:53AM Em Stewart <eri'l.stewart@nev.britainct.gov.> wrote: 
Hi evecyone,p)asesee the attached)ettK. 

I Welmme discussion, caD my cell. 

-- Foiwarded message --
From: e-n01fflcatl01W <e-notificaions@newbritainct.gov> 
Date: Wed, J� 2, 2025 at 3:35 PM 
Stmject: Message rrom "Ma)(>r1s Office" 
1b: <ainstewat@newbritainclgov> 

Linda Guard 

Director 

City of New Britain - Civi) Service 

27West Main Street, New Britain, Cr o6051 

860-826-3408

i._,. :tfmallgoogle.00ffllmalAIIOnlk><aal62c:ldSc&vlew=,,t&seardFall&pa!Mt1d=thraa:14:18366341619951444231'i7Cmgg-a:r406e065964221341616... 111 



EXHIBIT 4 



Fringe Benefits - Non Union Management Employees* 

*Chief of Police, Deputy Chief of Police, Fire Chief, Assistant Fire Chief, Finance Director,

Personnel Director. In addition, those positions coming out of the Managers and Professional

Assoeiation (MPA). Parks and .:J�oorea#oa-J;}iree{or, Public Works Director, DireetoHlf

HealthLocal 818

Life Insurance: $50,000 Active 
$6,000 Retired 

Vacation: 

18 days 
20 days 
21 days 
22 days 
23 days 
24 days 
25 days 

Sick Leave: 

Longevity: 

Clothing: 

Ability to purchase at own expense to $400,000 

1-9 years
after 1 0 years
after 11 years
after 12 years
after 13 years
after 14 years
after 15 years

Unlimited days accumulation (1.25 per month) with a payment of 250 days for the 
purposes of payout. For those employees hired prior to January 1, 2017, 
Payout as follows: 20% of the first 75 days, 35% of the next 175 days. 
For those employees hired ou or after January 1, 2017, there shall be no 
payout of sick leave. 

For those employees hired prior to January 1, 2017, 
10-14 years $300
15-19 yem·s $375
20+yem·s $475

For those employees hired on or after January 1, 2017, there shall be no 
longevity. 

The Police Chief, Fire Chief mid their assistants will continue to receive the 
clothing allowance in the respective police and fire contracts and the higher 
longevity benefit, if applicable 



Holidays: The Police Chief and the Deputy Police Chief shall be permitted to be paid upon 
request for holidays not used or assigned prior to J1me 30th in any fiscal year. 
Such payment shall be made prior to June 30th in any fiscal year. Any unused 
holidays in excess of four as of April 2nd of each year may be assigned by the 
Depaitment prior to June 1 st for the remaining period of the fiscal year 

Health Insurance, Active Employees: 

A-$375 ($7.21/week) ammal eo pay premium for health insuranee for employees em·olled 
ia-Anthem-Blt1e Cross/Blue Shield Century Preferred.Any employee who is on the 
payn1ent-m--liou ofprngram or who is em·olled in any-HMO-health insurance prngram is 
el!cempl-frem-the $375 annual eo pay premium amount. 

Employees shall be offered the same insurance which is provided to active, current 
members of Local 818 and shall pay the same cost share premium and/or deductible 
as active, current members of Local 818. 

Health Insurance, Retired Employees: 

1 0+ years of service, City pays 40%, retiree pays 60% 
15+ years of service, City pays 60%, retiree pays 40% 
20+ years of service, City pays 80%, retiree pays 20% 
25+ yeai·s of service, City pays I 00% 

Employees shall be offered the same post-retirement health insurance options which 
are cunently offered to retired members of Local 818. 

Education Incentive: 

The Police Chief, Fire Chief and their assistai1ts will continue to receive the educational 
incentive benefit included in the police and fire contracts 

Personal Days: 

Four personal days credited on July ! st of each fiscal year. In addition, one day off with 
pay for every six consecutive months of perfect attendai1ce 

1-



··············/

. 

=w 
'7 
I 

I

' 

'1')CA5Item# t.h)U\} 

RESOLUTION 

RE: Fringe Benefits - Non-Union Management Employees 

To Her Honor, the Mayor, and the Common Council of the City of New Britain: 
the undersigned beg leave to reconunend the adoption of the foJ] owing: 

RESOLUTION SUMMARY: PURPOSE. To update the 1998 Fringe Benefits for 
Non-Union Management Emp]oyees 

. . 
WHEREAS, a recommendation for changes to update the 1998 Fringe benefits package 

for non-union 1�anagement employees was presented to the Civil Service Commission; and 

WHEREAS, the Civil Se1vice Commission reviewed the proposal at its meetings on 
August 8, 2016 and September 12, 2016; and 

WHEREAS, the CivH Service Commission found merit in the recommended changes 
and unanimously approved the changes which are attached hereto. 

BE IT RESOLVED that the Common Council of the City of New Britain approve the 
proposed revision to the 1998 fringe benefits package. 

A io 
Pre ro Te1npore 

/0 
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QTY OF NEW IIIUTAIN 
OVIL SERVICE� , , 

REPOllT OF PERSONNEL ACl'ION � 

The M�:v¥: ·� C:fml.&. reports the personnel aaion(so.::::; =�:.i
=
ica=ted==== 

�t, Boud, Commission) 
below in accotdance -•it.ft �tSystem Act and Rnle.t of lhe Gvil SeNice Commimon.
Effeccive o.re of Mtion Jlll� l ,
EMPIDYEE'SN 

.. 
M) .\.;

ADDRESS: 

,-.Job TIiie: 

BARGAINING UNIT DESIGNATION: D MPA D 818 D 992 D 116S D 1186 D 1303-332

(1) APPCIINlMENr TYPE
----PEltMANENT
_JEMPOIWt.Y
-PllCN01lONAL
--ACDNO

----PR.OVISIONAL 
-SEASONAL 
-PAR.TllMB
_OJHBR (SPECIFY)

TQ ______________ _ 

W4 AND vrrAL srATJSI'ICS FOltM MUST BE 
A1TACHBD FOil NEW HIRE 

(3) PAY ADJUSTMENI' 

FROM: ------P,o,_ ....-, 
Weekly. __ Houd.1--
Shift Diff ____ _ 

TO: c: P.o._s-p..-
WeetJy __ Hourly. __ 
sa.itDifl ____ _ 

� OTHER PERSONNBL TllANSACI'IONS 
_UNPAID�VE 
_SUIPSNSION 
-1JtANSFER 
�ANG£ CF vrrALHAnmcs 

� 1 / 

-;;;;� (SPECJPY) ()'1�� �/l)�ihft

TO: _______________ _ 

(4) REMOYALFR.CM PAYR.Oll.
�NATION
�ENI'
----DISMmSAL
_QT.HER. (SPECIFY)

Lut WoctiacDay _lllwlQ3 ______ _ 
1.uto.1Plid Hl1oio:!> ____ _ 
Allecb Mteudaaca SIMlet 

ltEMARKS: 
� S- �� - ��e,,i. t/,�. (---� 

_c::; �KS G_o�os. O?. = <?,.,(JcS.,o Plu� \Y'L.d� IL.fb\5()
-----------,, . \\·\0-03-t \ \-\ \;93 SIGNATURES: 

�lNAN(;!:� DIRE 
FINANCE DEPAR. -..;roi�- E: I YES I NO 

Dmribudoa: <hfJfUl&l..JJMt"'fdlo • P· D t Piok· OriJiDlliq Oi:paa1lneet 
ID taw of discbecp, NlpClioa, dcmotioa or odler IClioo advenely � lbe employee. a Cul -wem.., •plainiDa dlo edioa dlould 
illlDDplOJ a.ia iwm. 



" 

CITY OF NEW BRITAIN 
CIVIL SERVICE COMMISSION 

REPORT OF PERSONNEL ACTION 

The ltvttoB rq,otts the personnel action(s) indicated 
�est, Board, Commi�ion) 

below in accordance with the Merit System Act and Rules of the Civil Service Commission. 
Bfixtive Date of Actioe. � �--­
EMPLOYEE•s NAME: 

ADDRESS: -
---,: 

�l Job nCJe: Jfl.fttQ. ;Z.. 
----tty 

Soci Socuntyl

BARGAJN1NG Utm" DESIGNATION; □ MPA □ 818 □ 992 □ 1165 □ 11as □ 1303 □ CILU 

(1) � TYP.E
.---PE.RMANFN? 
_TEMPORARY
_pROManONAL 
--ACTING

-PROVISIOOAL 
�ONAL 
---'AKI' TIME 
_QTHER. (SPECIFY) 

TO:-------�------

W4 AND VITAL STAllSUCS FORM MUSI' BE 
Kn'ACJIFD FOR NEW HIRB 

(3) PAY �SlMENI' 

FROM: $.------P.O._ Seep_ 
Wcddy_ffour9,_ 

TO: 

Shift Diff.._ ___ _

______ p_o_ 51q, __ 
�Houdy __ 
Shift Diff. ____ _ 

(S) NAME AND ADDRBSS CHANGE

�1GNA710N �;..%!,a-:::.�.;g�!.:t'Z?.'!Yr.►·+ 

�MENT 

----1>lSMISSAL 
.¼-oTH6R ($PEClFY) E'L.G'�roal'J CF tJe10 P11'io�

� Woif:ing Day_,_, h .... ·i_:5..&.· /..;../�/�-------

1.ast Day Paid�-----------­
Aeucll Attendance Sheet 



City of New Britain 12/05/11 E M P L O Y E E P R E L I S T Yr 11 Cle 01 Per 490-REEL Page 1 
MON. DBC OS, 2011, 9:43 AM --req: KDnOBA--leg: C1!, JL--loc:: ONSll'B----job: 396240 IJ2355-prog: PYS00 <l.20>--report id: .PYREEOOl

11/27/1-l - l.2/03/11 •--- P A Y 
SOR!l' BY: Ml ! 

! 
l!:rllployee Nuie/Type/ID !Description 

9.IREC:1' CONT 
REG HRS 'lO'l'AL HRS 
O/T HRS OTHER HRS 

Ne. Hours 
-----------� 

R 1 B CJ T I O N S ----•----- D E D CJ C 'l' ----• C O N T R I B O T E • 
P1!1 PAY '1'0'l'AL PAY!'1otal 
srr PAY GROSS PAY !Accrual !Weeks 

!------- !----
Rate Extension !Desc. No. 'Am<lwlt IDesc. No. Amount 

:x-.c::-==:.=.----- l -·-:- --·- - -:-:- =======!======== 

STEWART. '1'IMOl'lfY 'l' 
ELEX: 004693 

I (000000181) 001212004 /5121/ I I / 120/FRFRIN!Mlml 002 195.49U1EDI 
1S8.67! 
721.23 ! 

002 
========! 

19S .49 ! 

** *• 
!SALARY 005 0.00100 
! 
1(000000410) 001105001 /5121/ 
!SALARY 010 0.00100 
IOTHPAYPl' 041 0.00100 
!VAC P-'i0'1' 290 290. 00000

TOTALS! 0.00200 290.003 00 
M-5 / 9- 0 - ! 1,809.53 0.00000 290.00100 

0.00028 

I I 
46.49021 

46.49021 

2,884.92 
2 .88 4.92 

0.Ol!SI:T 00 6 
!P.IT 015 

/400/�IFJ:RE REI' 122 
l,685.27!DIR.JEPR1' 999 

-1,68S.2:7!
13.482.16! 

13,677. 66! 
13.482.17! 

10,597 .25! 
1.809.531 

13,482.17! 1 195.49! 



• • .. •• J-. ',._ 

CITY OF NEW BRITAIN 

CIVIL SERVICE COMMISSION 

REPORT OF PERSONNEL ACTION 

£pr,: ,¾i& 
_rr� 

ii�i;J 
The Ma;w,r 1 8 Qffi ce reports the personnel action(s) indicated 

(Department, Board, Commission) 
below in accordance with the Merit System Act and Rules of the Civil Service Commission. 

Effective Date of Action __,,l=l,.._/""'9..._./9..._J,__,=----

ADDRESS: 
State 

� _Pr_es_e_nt_k>_b_Ti_ tl_e: ______ -=-=-----------Soc_ial_Sec_u_n_·t _y_#J __ >--------
BARGAINING UNIT DESIGNATION: □ 818

(I) APPOINTMENT TYPE
__FERM ANENT 
-TEMPORARY
---i:�"Ri�M©mIQN�

... �cm� 

-PROVISIONAL
__sEAsONAL
__pARTTJME
_OTHER (SPECIFY)

TO:------------------
W4 AND VITAL STATISTICS FORM MUST BE 
AITACHED FOR NEW HIRE 

(3) PAY ADJUSTMENT

FROM: ..,_ ______ P,G, __ Step __
W�kly __ Hourly __ 
Shift Diff. ______ -=-

TO: $ ______ P.O. __ Step __ 
Weekly __ Hourly __ 
Shift Diff _____ _ 

(S) NAME AND ADDRESS CHANGE

0992 LJ116s 011s6 DornER 

(2) OfHER PERSONNEL TRANSACTIONS
_UNPAID LEAVE
_SUSPENSION 
_TRANSFER
_CHANGE OF VITAL STATISTICS (Attached)
_OTHER (SPECIFY)
FROM:--------=----------

TO: -------==-----------

(4) REMOVAL FROM PAYROLL
-----.RESIGNATION 
-----.RETIREMENT 
_DISMISSAL
.!LOTHER (SPECIFY)

Last Worlcing Day __,l.,.l�f..L9,.../9L..3....__ ________ _ 

Last Day Paid ______________ _ 
Attach Attendance Sheet 

Change name to:--------==--=:.__--:-:---=�==----======---===-��=--==-:-------­
Change address to:---------'------------------=--=:......:..--==---------­
U .S. Savings Bond deduction Yes No 

REMARKS: 
27 Vacation Days 

Distribution: Original and Yellow - Personnel Department; Pink - Originating Department 
In cases of discharge, suspension, demotion or other action adversely affecting the employee, a full statement explaining the a;tion should 
accompany this form. 
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5/12r.?6, 11 :09 AM IMG_6660.j:lg 

10:05 

https://maH.google.comhnalVu/CY#lri>ox?projectorx 1 1/1 
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I 

CITY OF NEW BRITAIN 

EBT.1871 

OFFICE OF THE MAYOR 

THE tfoNoRAsL£ ERIN E. STEWART 

Jonathan Perugini, Finance Director City of New Britain 
Linda Guard, Human Resources Director City of New Britain 
27 West Main St 
New Britain, CT 06051

Dear Jonathan and Linda, 

www....wawr NNCT.GOV 

July 7, 2025 

I am writing to formally summarize our recent discussions regarding the terms of my 
final payout from the City of New Britain. AB you are aware, I have made the decision 
not to seek re-election and will conclude my service as Mayor on November 11, 2025, 
following twelve years of employment since November 11, 2013.

Thank you ooth for your time in reviewing my accrued leave balances and for 
confirming the a pp Ii cable contract language governing each category. 

This letter serves to memorialize that, upon my departure, I am entitled to payment for 
the fallowing accrued time: 

Vacation Time: 89 days 

Sick Time: 192 days 

Holidays Worked: 126 days 

Personal Days: ,S days 

Please sign below to confirm the accuracy of these accruals and to affirm that I am 
entitled to the associated payout. 

1\/ln,,n� 

(\� Q,.,._ -9�: 
F1�Director J onatha\;Perugini 

27Werr MAIN Sl'Rm-•RODM204-NEWBRITAN, CT06051 •PHONE CB6o) 82&a303 
FAX� 826-:'U08•EMAIL.: IIAYOR@tCWMffAINCT.GOV 
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CITY OF NEW BRITAIN 
CIVIL SERVICE COMMISSION 

REPORT OF PERSONNEL ACTION 

ADDRESS: 
Stale 

SoclllSocuri� I ��-h-��� � lob Title:· �
':3

r

BARGAINING oNrr DESK.tlA110N: □ tB □ 818 □ 99'2 □ 1165 □11m □ 1303 □ CIW

-
(l) APPOIN'nfEHJ'TYPli
_-1'ERMANl!Nf
.-TBMFORARY
-PROM0110NAL
--AC11NO

...JIOVISIO.NAL 
---SEASONAL 
_JAJR 11ME 
--'ITTIBR �Y) 

\W AND VITAL ST A.11SllCS PORM Mun' BE 
ATl'ACIIBD POil NBW B!RS 

(3) PAY ADJUSl'MBHJ'

PROM: $ _____ p.G._ Slq,-_ 
Weetly __ Hculy-
Sbift Diff------

TO: $ P.G-Slq
WedclJ-- Hoatly_ 
SliiftDiff. ____ _ 

(S) NAME AND ADDRESS CHANGE 

Cl) OTHBR PERSONNSL TRANSAcnCN 
_...,.rNPAlD LBAVE 
-$USPBNSION 
-�H!ll
-OIANGE CR vrrAL STATIS'llCS (Atllcbal)
----D1HEll (SPBCIPY)
PROM: _____________ _ 

10: ___ ,_ ___________ _

(4) RBMOVALPROM PAYROU.

__.DISMISSAL 
-onl�(SP�Y)

Ld YA>itiat DaJ------�-----

Lul Day Paid...,_,___ __________ _ 
Alleh Alleacknc:o Sliect 

Cbqonamelo: _____________________________ _
�addaaslo: --------------�-----------------

�� '\���"' ½ 
\'d-\o �,�&�J� 
� ���'°'?.�,��,,.. cs��o

SJ@IA'ltJRES: 
Dl?PAR'l'M9ITHPADIAPl'O�NG tr�· RITY 
PERS()� DfRf.CTO����--.-....-....... --=-- • • 

FINANCE ntRPCOOB )R �x:== 
� 

FINANCE DBPAR.TMBN'F-Oss oNLY • FUNDS AVAJLABLk; 
Diillibullon: Qialaal and Yellow • Penoancl Depa,,mml; Pink • Oriainlllas Depu1menl 

.. CUM o( �. ,,.,, c--. demoeian. ot Olber IClion ldw.nay a5'clinl die employee. ' I\IJl llalecDPDI· expteleina llbe ICliua lbc:dd 
arcoq,uylli1bm. 
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II 

CITY OF NEW BRITAIN 

OFFICE OFnE MAYOR 

EST.1871 1'-IE HONORABLE ERIN E: STEwART 

MEMORANDUM 

TO: Linda Guard, HR 
FROM: Mayor Erin E. Stewart 
DATE: October 4, 2025 

WWW.NEW&RJTAINCT,GOV 

SUBJECT: Formal Request for Final Payout of Accrued Time and Compensation 

This memorandum rerves as  a formal request for the calculation and proce�ing of my final 
accrued time balances and outstanding compensation, totaling $57,941.41, following the end 
of my employment with the City of New Britain. 

Employn1ent Details 

Detail Value 

Former En1ployee Name Erin E. Stewart 

Employee ID Eo1869 

Deparbnent Mayor's Office 

Last Day of Employment u/12/25 

Final Accrued Compensation Calculation 

The total final payout requested is $57,941.41, calculated based on the following accrued time 
balances and departmental policy: 

Item 

Personal Days 

Sick Time (Net 
Payout) 

Total Accrued 
Payout 

Aocrual Rate 
Total Days 
Accrued 

5 days annually + 1 day per 6 78 Days
months 

1.25 days per month worked 192 Days 

Sick Time Payout Breakdown: 

• First 75 Days (20% Payout): $ 6,488.40
• Remaining 117 Days (35% Payout): $17,713.33
• Total Sick Time Payout: $24,201.73

Total Payout 
Amount 

$33,739.68 

$24,201.73 

27 WEsT MAIN SrREET•RooM204•NEW BRITAIN,CT06051 • PH0NE(860)82&3303 
FAX (Bso) 826-3308 ·E.MAIL: MAYOR8NEWIIRlrAJNCT.GOV 
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1' 

QTY OF NEW JlRITAlN 
CIVIL SERVICE COMMISSION 

REP ORT OF PERSONNEL ACTION 

The f'JJ {} voe.j O F"PJ f /;=' reports the persomel action(s) 'indicated 
(Department, Board, Commissioo) 

below in accon1ance with the Merit 5ystem Act and Rules of the Qvil Service Commission. 
Eff'eicth1• n.tb of A�liO!l ___/4�a:Qa.£::. 

EMPLOYEE'SNAM. eh'(\ \?:, Stfwa- r-' l wtJ�
-=

==---------
ADDRESSf -· -

Strca City 
Prr.smt Job Tille: rf J.JWL 

BARGAINING UNlf DESIONATD� □ R □ 818 □ 99'l □ 1165 D1186 □ 1:m □ Cl.U

(I) AP.PaNIMEl'lJ' lYPB.
-l'ERMANE.NT
-1'EMPORARY
-1'ROMO1llNAL
--ACllNO

-PROVISIONAL 
�EASONAL 
-PARTTIME
__()fflEJl (SPECIFY)

TQ ______________ _ 
W4 AM> vrrAL srA"IlS11a P'ORM MUsT BE 
ATrACHED POR NEW HIRE 

(S)PAY ADJmnlENf

FROM: $ _____ P.O.-� 
Wectly_Holldy_ 
Shift our. ____ _ 

TO: ._,. _____ p,o,_ ... s1cp,...__ 
Week., Jbuty._ 
SlaftDiff. ____ _ 

(S) NAME AND AIDl� CHANOE
Owlae aame to:

(2.) onmR. PERSONNEL ntANSAcno»s 
_t)llpAJD· LEAVE 
-5USPENS(ON 
_TRANSFER 
_CHANGE CFVIT.ALSTA�ncs (Atlat.hed) 
_OmER (SPECIFY) 
FROM:-----------------

TO:----------------

(4) REMOVAL FROM PA YROlL
--llSIONATJON
�EMENT
-IXNSSAL
.LfuilER(SPEQFY)JS"M, en)O,�

Lut Woma1 Day ,, Lrz ... / ZE>

l..alDay faid _____________ _ 
Anach ,&tttadeace Sbl!II 

Olmae addsusto: ---------------------------------

REMAIW: PtJfou,of:�(3-j 7'Mft', L\Jt1Jt/,'f 1MTIAIMOVtJ tA'Vnl- t>'tJl tTW.,.
<Ii�. 'llff.� I

==-APPCB�w. 
RNNODIREC"Iat ---------------- Q,A1T �;::...•e=�-:--::--;::==,----
_FINAl<E __ DE

P_AR_n&rr __ us_E_CN._Y_·_AM_DS_AV,_'A_ll._
AB_lEl_________[ ___ l_YES _[ _ _._l r«l

Diltrilniioa: � ad Yellow· PoncJIIMI Depe!IDU; Rak • CJriaimti111 �• 
ii caw ot M•cr. ,....._ dmnoelan or odier accioa advencly � die _,.oyeo, • fill 11a1emen1 •Plaiaiaa die ldiOD mould
�ddlbm. 
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65 0  F A R M I N G T O N  A V E .  •  H A R T F O R D ,  C T  0 6 10 5  
D I R E C T :  8 60 . 25 4 - 4 41 7  •  C E L L :  86 0 . 9 8 2- 11 91  •  W W W . C R U M B I E L A W . C O M  

February 4, 2026 

Via Certified and Electronic Mail 

Erin E. Stewart 

RE: Investigation of City Payout 

Dear Ms. Stewart: 

This office has been engaged to investigate various practices of the Finance Department at New Britain City Hall 

and the calculation and authorization of the payouts you have and are receiving after your separation from city 

service are under review. Preliminary evidence has raised material questions regarding the basis for and the 

accuracy of the payout. As a result, the calculation and payments to you are under investigation. 

At the conclusion of this matter, once a determination has been made as to the appropriateness of your payout 

calculation and authorization, you will be notified. Until such time, no further payments will be issued to you. 

Sincerely, 

Attorney Andrew R. Crumbie 

Attorney Mark Rubino 

CC: William C. Rivera, Corporation Counsel 

REDACTED
REDACTEDREDACTED
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�/<� For Official Use oniy.�. 
O' . Group , _ID#_ ,0

�� 'aimed ___ (Date)

(I) APPOINTMENT TYPE ½_ n (2) OTHER P�SqNNEL TRANSAcnONS �� _p£RMANENT _pRQYISIONAL UC _UNPAID u;.(;v.E • 
� ._ _TEMPORARY (} -SEASONAL

�� 
--5USPENSIO O 

�• 0 -PROMOTIONAL �_pART TIME � _TRANSFER � 
�CilNG �OTilER(SPECIPY) ' _CHANGE OF VITAL STATISTICS (Auacbed) '5'" 

�0, . 4-.0THER (SPECIFY) a 
'-�.l'l To-.A , "80M:

,-..� �W4 AN)). vn AL S IAIISIICS PORM Matt BE
�� � AlTACH6J}1FOR NEW HIRE ..,.(' TO:

�fi' �-- �� C' - -
'7} 

(3)PAY ADJUS'J'M:ENT • "&
_,a.

(4)REMOV�JOM PAYROLL � 

� � � 
_JE5IGNAn9� (\

� 
1 )'.OM: $ � P.G;_ Seq,_ 0 -----BETIREMEN'Ft), �"J� 
� 

Wcc:kJy __ Ffo'ia),i}'
-

- __ DISMISSAL ?; "-� 
� Shift Diff. • /,("'\ _OIBER (SPECIFY) & � ,0

� � � �-
� � ����---���------� 

TO: � J� P.G._ Step_ (9� 7)
(9 \�

-
- Hourly__ Last �Paid � _.. 

�Aiff,_____ Alta.ch AtLccidance Sheet �o 
� • � 0 

@� �-------�&�-----------(5) NAME A�D _ADD�S CHANGE -�� �Change mmc to: �G • 
(9�------'{..,,.)0,-------. .s..,�..:.,_-� Cbloje address to: 0 � �

�!; • 4� -� ())<@ 

REN:am: rz,;z_-�.i6" � --� �"trt $�6),J- l)f v�� o:..�I
� � � � 

r. J4, 7 �fJ.�-�- � � 
SJGNAruRES: 7 @_"' 9, & 

r,, 
�� DEPARTMENT HE,tt5/�PO TY -"Ir�-------==- DA TE � 

PERSONNELDJRECTO,������.::l.'11'.:'4o:�►-_:__...:___ {)ATE )0• 7• c>�6 
ANANCE Dl""""'"�-------n-.----------=-,,,-----. 

� 
, � 

FIN,ANCEDEPARTMENrusEo Y-FUNos AVAILABLE? �
0 

-
[:bu YES D No

c
��

, Y,lribution: Oriailw and Ye�� Personnel Dcpanmcn1: Pink: - Oriainati.aa Dep&,1mU1t • � 
sO�

.,...

lo c&!i£& of�e • .-wpaiaion, deJDOtioo -;;ro· ct action adversely 1ffoctin1 tlic ;AePloycc, • full statCIDCllt awna the action llhould
accompaay lhiOOI\D. � (.}: ·c;>),,, 

�-t\ 
0 

&� �C9 % �- � 
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CITY OF NEW BRITAIN 
CIVIL SERVICE COMMISSION 

REPORT OF PERSONNEL ACTION 

' 

ADCllESS: -----::--:-------:::--------=�--------;;;
7Jp
:;----------

Slred aty State 

Piaat Joi, Tide: S••►l•uii,• 

BARGAINING tk<IIT OESl«l'4A110N: □ MlA □ 818 □ 992 □ 1165 □1186 □ 1303 □ CILU

(1) APPOINTMENJ"TYPE
_p£RMANENT
_TEMPORARY
__pROt.l>n<IIIAL
-----AcmlG

_PROVISIONAL 
-SEASONAL
..JAJ.TTIME
-011IER (SPEaPY)

TO:----·-----------

W4 AND vrrAL STA.Times PORM MUST BE 
A'ITAOIED POR NBW HDtB 

(J) PAY ADJUSTMENJ' 

PROM: $.------ P.O._ Step._ 
WeeldJ-- Boady_ 
SbiftDiff, ____ _ 

TO: s,_ _____ P.G,_ saep_.._ 
Weekly __ Hourly __ 
Shift Diff, ____ _ 

(5) NAME AND ADl>USS CHANGE

CZ) O'J11ER PERSONNEL TRANSACD�S 
_IJNPAID LEA VE 
_SUSPENSION 
_ntANSPER 
_cH'ANGE CP Wl"AL STATISTICS (Abclled) 
�HER (SPECIFY) .,. _ ..J f 
PROM: ,rUIC{ o a,�,d� 
TO:----------------

(4) RF.MOVALPROM PAYROil.
-RESIGNATION
--llllRBMINT
_..DISMISSAL
_OTHER (SPECPY)

Lut Worma Day------�-----

1.M Day Paid ___ . _________ _ 
Alflch Alleadaace $beet 

O..,umo eo: ---------------------------------­
Chqo�CO: -------------------------------

REMAlUCS: Dai� e� ! ,, �01. (()'l @ .,.,., -,; 
eevwasuea, I •V I 

t SIONATUllES; 

• 
FINANCE DEPAJUMENTUSEONLY-FUNDSAVAILABIE1 

Diltn'llulioa: Oriplll IDd Y.UOW • Ptn:mul � Piak • �,matins Depl,anu,& 
la cue,c of dildwJe. ,...,,....,a. demotioa or odler acdoD advenely afllc:liq die empoyeo, a Ml statement •plliaiaa lbl laiclD .,_. 
,,.. 'llllfl'lhilbm. 



• 10/9/25, 2:32 PM atv of New Britain, CT• Calendar• Search 

I • 15 MAY 2Q20, FRI e All day Brock Off 

l 
� All day Brock Off I 

I:
I II' 

! 26 JUN 2020, FRI e 9-10am Pastor Blanks Call to Prayer Zoom 

I 20 JUL 2020, MON @ All day Brock Off 

I 14 AUG 2020, FRI 0 1:45 - 2:15pm Wireless Savings Take 3 + Revised VoIP Solution Di. .. 

I 4 SEP 2020, FRI (t All day Brock Off - Attending Strategy Session !-
'
j! 

Ii 
i' 28 SEP 2020, MON e 7-8pm Caucus DUO 
J; 
1; 

l 
8 e Mayors' Homelessness Prevention Task Force Session t OCT 2020, THU 2-3pm

I· 

r 14 JAN 2021, THU e 11-11:30am Fwd: Invitation: City of New Britain & Rellevate -- Con• 
1: 1, 

19 MAR 2921, F.RI @ All day Brock off 

4 AUG 2021, WED � All day Brock OFF 

3 SEP 2021, FRI @ All day Brock Off - Florida (Day 1/4} 

4 SEP 2021, SAT @ All day Brock Off - Florida (Day 2/4) 

5 SEP 2021, SUN @ All day Brock Off - Florida {Day 3/4) 

6 SEP 2021, MON � Allday Brock Off - Florida (Day 4/4) 

11 JAN 2022, TUE e 1-2pm Kick-off for PW Yard Project Mtg MO 

e 1- 2pm Kick-off for PW Yard Project Mtg MO 

18 FEB 2022, FRI 0 9:30-10am CCM City Liaison Legislative Meeting https://www.z ... 

14 OCT 2022, FRI • All day BROCK OFF 

27 FEB 2023, MON 0 5:30 - 7pm Town & Gown Mtg., Mon., Feb. 27th at 5:30 p.m. Bel... 

0 5:30 -7pm Town & Gown Mtg., Mon., Feb. 27th at 5:30 p.m. Bel... < 
\, .. 

https://calendar.google.com/calendar/u/0/r/search?q=brocl< off 112 



• 1cv912s.2:aa PM l , oil· ;>om /J(lcc:..�

2 , ·APR 2023, SUN @ All day 

3 APR 2023, MON Gl All day 

4 APR 2023, TlE � All day 

5 APR 2023, WED @) AU day 

6 APR 2023, THU • AU day

] APR 2023, FRI e Allday 

8 APR 2023. SAT @ All day 

22 JUL 2024, MON • All day

23 JUL 2024, TUE @ All day 

24 JUL 2024, WED @) All day 

2 5 JU L 2024, THU 

26 JUL 2024, FRI 

12 APR 2025, SAT 

13 APR 2025, SUN 

\vl\ 14 

\,vl'\ 15 

\i') 16

APR 2025, MON 

APR 2025. TUE 

APR 2025, V. 

17 APR 2025, T 

18 APR 2025, F

19 APR 2025, SAT

® All day 

Ci All day 

@ All day 

® All day 

e AH day
I\Jc,� 

@ Allday 
t.,uvtrll� 

I& All day 

hllps:l/calendar.google.oom/calendarA.l�dsearch7qsbrock vacation 

CityciNewBrltaln, CT-Calendar-Seard! 

Hold: Brock Vacation (Day 1/7) 

Hold: Brock Vacation (Day '}17) 

Hold: Brock Vacation (Day 3/n 

Hold: Brock Vacation (Day 4fl) 

Hold: Brock Vacation (Day sn) 

Hold: Brock Vacation (Day 6/7) 

Hold: Brock Vacation (Day 7n) 

Brock Vacation (Day VS) 

Brock Vacation (Day 2/5) 

Brock Vacation (Day 3/5) 

Brock Vacation (Day 4/5) 

Brock Vacation (Day 5/5) 

Brock Vacation (Day 1/8) 

Brock Vacation (Day 2/8) 

Brock Vacation (Day 318) 

Brock Vacation (Day 4/8) 

Brock Vacation (Day 5/8) 

Brock Vacation (Day 6/8) 

Brock Vacation (Day 7/8) 

Brock Vacation (Day 8{8) 

�i"I d-,
i

�

mli'f J,.. S1" d-.,()d, \

y,i-/e,Y',i" leQI�

� 

(� 

------····· 

'fol�t - 5 y �J 

(J(,(-
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CITY OF NEW BRITAIN Foron1c1aiUse0nt;, • ··:z 

Ril��� s�:����g�='!��N =��\'':?!��!!; <;��

The �;��IL. . . reports the pcnonnel action(s) indicated 
, ,f, Board, Comm1ss10n) 

below in accordance with the Merit System Act and Rules of the Qvil Service Commission. 
Effective Date of AdioD U • t :> • aQ a�

EMPLOYEE'S NAME: e.cu. h'2 Q 2,4:0i �aN ��

ADDR�: ----=------------::-:---------::--�----�----------

Stret.c City Slate 2.ip 
PJWd Job ntlo: Seciwl See..,,_., C:. I JI'-/ 7

BARGAINING UNIT OOSIGNATION; □ w>A □ 818 □ � □ 11ffi □1186 □ 1303 □ CILU

(J) APPOJNrMENJ' TYPE
..-JERMANENT 
_TEMPORARY 
----PJtOMOJlONAL 
___>.CTINO 

_PROVISIONAL 
-5E�ONAL 
-PART11ME 
_011fER (SPEaPY) 

ro: ---------------
W4 AND VITAL STA'OSTJCS FORM MUST BE 
A1TACHFD FOil NEW IDRE 

(3) PAY ADJUSTMENT 

PROM: S P.G,_s,,:p

TO: 

Wesly __ IJomty __ 
Shift Dif£ __ _ 

S--- P.o_ .-Step...,__
WetJdy __ Homly __ 
Sbift Diff. __ 

(5) NAME AND ADDR� CHANGE 

(2) onlER PERSONNEL TRANSAcnONs
_UNPAID LEA VE
--8USPEm!ON
-�PER
_gMNGEOFVJTALSTATISTICS (Attached)
;;nu� (SPBcIPY) JlV\d of a� nn-t U\1--

TO: _______________ _ 

( 4) REMOVAL PR.OM PA YR.OIL
�ION ATION
----1tEI'DlEMENT
--DISMI&,AL
_CJillER (SPECFY)

Ult Working Day I ' I I a • a,5 
a.t noon

Lat Day Paid------------­
Alta.ch Attmdanu Shed 

0...0,eoamou ____ �-------�----------�------
Chu,e�to: ------------------------------

REMARKS: �
D-l-1 

l>\A-I 3 lo vaudlvY> d� 5

aJ- � 7, /J 5 d�'l'1 (1� i ID, li;C, IJJ, I 'I 

DutributioD: OriaimJ ml Y .. low • Penouol � Piak • On,ialliaa Depatlmml 
In caw d dillClaarp, �a, demoCkla ot olbcr actm advwly affDc:tiaa tbie 1111ployeo, a full alDmmtnpkiaina lbe actim ..W 
� diis form. 



5eptember 3, 2021 \ 
November 11, 2021 - ;,..

- 'O November 12 , 2021, ________ __,
b_ September 30, 2022 - '
D 

Odobec 3, ?n?? _. z, --------- -----=-
:i.u;-t 14� J 

--------- 9 August � 2024 
� A�j�2024 -'-��---- • - - � 

��m� 23 2024 
Jlly 16, 2025 
July 17, 2025 
July 18, 2025 
Aug.,st 1, 2025 

r 
z. 
3 

'1
5 
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CITY OF NEW BRITAIN 

CIVIL SERVICE COMMISSION 

REPORT OF PERSONNEL ACTION 

EMPLOYEE'S NAME: 

ADDRESS: 
. 
0 --

Slate Zip 
Social Secwity , 

BARGAINING UNIT �SIGNATI�: □ PB □ 818 □ 992 □ 1165 □ 1186 □ 1303 □ CILU

(I) APPOJNTMBNT TYPI!
_PERMANENT 
_'lafJIORARY 
---PROMonONAL 
_AcmfG 

_PROVISIONAL 
-5EASONAL 
.JtARTTIM£ 
_011IEJl (SPBCIPY} 

TO; _____________ _ 
W4 AND VITAL STA1tST1CS PORM MUST BE 
A.1TA<JfED FOR NEW HIRE 

(3) PAY ADJUSTMENT

PROM: • P.O.-Sccp-i.......,-
Weetly_ Kourt)'_ 
Sbift Dif[ ____ _

TO: ______ p,Q ___ sa.p __ _ 
Week.ly __ lfDudy_ 
Shift Diff. ____ _ 

(2) ODIBR. PERSONNEL "l'RANSACilOtlS 
._UNPAID LBAVE 
---3USPENSION 
-TRANSPSR
_CHANG£ OP VITAL ST An.mes (AICICbed)
_onfER (SPEOFY) 
PR.CN: _____________ _

TO. ______________ _

(4) REMOVAL PRCN PAYROil..
-RESIGNATION
--1tBtlllMHNT 

---DJSMISSAL 
�(SPECIFY) �t'\�O\KJ" 

1.ut wartcioe 0ay ' ' • 1t:J ·d. tJ � r._ tZi' r, "�""

l.allDay Paid ____________ _ 
Attach Attm.daJA Shed 

(5) NAME AND ADDRm CHANGB 
Chupmmeto: 
Owi&elddress ID-:-------------·-----------------

SIONA TIJRES· (�' 1\, yt/\ i
DEPARTMENT HEAD/APPOINTING Aurnr.iMn- -,Llt,Au.,1, n.Y.
PERSONNEL DIRF.ClOR - �. ,. ,.In �-

FINANCE DIRECTOR # �-----\.9C�---
DATE "/ 7 lw'>-

oAn 11, 1 '��-S:-
DATE�\��---

FINANCE DEPARlMENT USE CN.Y • FUNDS AV AILASLE7 
I I YES I I NO 

Dillribulian: Oriplll m Y6w • Plnoanel � Pink· �I � 
.. � of dildwp . ....,.,,_ demotioa or ollweclioD adue:nely � llil emplo)'N. • full 11a1wa llplainiac lho .&a•ould 
�lbilbm. 



11/3/25, 1 :54 PM 

Vacation Days Taken 
1 message 

Desiree Rivera <desiree.rivera@newbritainctgov> 
To: Linda Guard <linda.guard@newbritainct.gov> 

Hello Linda, 

City of New Britain, CT Mall - Vacation Days Taken 

Linda Guard <llnda.guard@newbrftalnct.gov> 

Mon, Nov 3, 2025 at 12:20 PM 

Per our conversation, the fol lowing is the vacation time I took off: 

• September 18-22- 2023 {5 Days) 5
• June 21, 24, 25, 26- 2024 {4 Days} (p
• August 7, 8, 11, 12- 2025 (4 Days) tp

-

Thank you so much! \ 7 
Desiree Rivera 

ExecutiveAide to the Mayor 

City of New Britain - Mayor's Office 

27 West Main Street, New Britain, CT 06051 
860-612-1618

��k � ,oc{.l4.S � 

�� ,-, d�� u..,v\�

vfLU-h .. tNl 

htlps://mail.google.com/mai/u/O/?ik=caaf62dd5c&vlew=pt&search=all&permthld"'thread-f:1847786806118535867% 7 Cmsg-f:184 7786806118535867&... 1/1 
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5'12Q6, 10:22 NA Clly rl New Brilaln, CT Mall· Re: Cheryl b 

Mary Pokcnkl <mary.pokonski@newbrttalnct.gov> 

Re: Cheryl b 
1 message 

Mary Pokorski cmary.pc:i<orsci@newbrilaind.QCN> 
To: Erin Stewa1t <erinstewarl@newbrilainct.gov> 

Good morning, 

Thu, Jlrl 13, 2024 at 8:04 AM 

Sony I had a meeting at the Riter Plant first thing this am. Just tried caling you. Give me a caU when 
you have a chance 

On Thu. Jun 13, 2024 at 7: 11 AM Erin St8'Mlrt <erinstewat@newttitainct.QO'P wrde: 
f Spoke to Gb 

GolrlJ t:> Need MOU 
, For ha- request. cct Mlen free 

Erin Stewart 

Mayor 

' City of New Britain - Mayor's Office 
! 27 West Main Street, New Britain, CT 06051

860-826-3305

Mary Pokorski 
Assistant Corporation Counsel 

City of New Britain - Corporation Counsel 
ZJ West Main Street, New Britain, CT 06051 
860-826-34 23

hllps'lmal.googla.oom/mal�l'?lk=dl68fe2a63&vlew=pt&seaic1Fal&pennlhl(l:a1hreadt11ll1744107730943705411»�ffl:Slta:r-119SOOl\39666781683&... 1/1 



S/12'28. 10:31 AN Oty d New Britain, CT Mall • FY.d: Retirement inquiry 

Mary Pokonk l cmary.pokorsld@nawbritalnd.go\O 

Fwd: Retirement inquiry 
1 message 

Mary Pokorski <maf¥.pokaski@newbrtainct.gov> 
To: Genarro <gb@gblawgroup.com> 

--- Forwarded message -
From: Unda Guard <lnda.guard@ne'Abilainct.gov> 
Date: Mon, May 6, 2024 at 10:11 AM 
Su�ct F.Nd: Reti'ement inquiry 
To: Mary Pcj(OfSki <mary.pdcor.ski@nev.tiritaind.QCN> 

FYI 

--- Fawaded message --
From: Charyl Blogoslawski <dlelyiblogoslawski@nev.tlrtainct.gov> 
Date: Fri.May 3, 2024 al 1:32 PM 
Subject: Retirement inquiy 
To: Linda Guard <lildaguard@nev.tlrtainct.gov> 

Mon. May 6, 2024 al 10: 15 AM 

Cc: Jonathan Perugini <jona1han.perugini@nev.tlrlainct.gov>, Erin Stewart <erin.stewart@nev.tlrlainct.gov> 

Thank you 

Sincerely 

Oieryl Blogoslawski, CCMC 
Tax/Revenue Collector 

City of New Britain - Tax Collector 

TJ West Main Street, New Britain, er 06051 

86o-826-3322 

Linda Guard 

Director 

City of New Britain - Civil Service 

ZJ West Main Street, New Britain, er 06o51 

86o-826-34o8 

taps:/lmailgoogla .comffla!IAJICY?ik:odl68te2a63&viaw"Jll.&search=all&pem1h ldah'ead�: 1798312758446 :566142'11, 7Cmsg-e :P.521446874845861281 & . . 112 



Esr. 1871 

CITY OF NEW BRITAIN 
OFFICE OF REVENUE COLLECTION 

OtERYL 81..oGOSLAWSIO • REVENUE COLLECTOR 
WWW.HEWIINTAINCT,GOV 

Frday May 3, 202 4 

Dear Ms. Guard. 

I write to you today to request a granting of partial elected official pension. 

After seNing l 6 yea5 as the citys erected tax collector I believe I have a right 
to access a portion of this benefit. 

Section f 5-9 of the City of New Britan's charter states that elected officials 
who serve 20 year.; "either continuousl y or cumulatively" have the right to 
access a wpension for life of f / 2 of the compensation attached to the office 
at the time cl their request for pension." It is silent on those who are 
vested with years of service. 

MERS employees are vested at 5 year5 and then increase incrementally 
each year. 

While I under5tand that I would not qualify for half of my compensation for 
those who have served 20 years, I wouk:1 like to request a pro-rated 
portion of this entitlement. 

cc Erin E. Stewart, Mayor 

.niathan M Perugni. Finar1ce Director 

'Z1 WESf MMII STREET• RooM 104•NEW BRIT'AIN, CT06051 •PHONE (860) 82EN317 
FAX (860) 6124206 
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MEMORANDUM OF UNDERSTANDING 

BE'rWEEN 

CITY OF NEW BRITAIN 

AND 

CHERYL BLOGOSLAWSKI 

JUNE 4, 2024 
.. 

This A.greement is entered into by and between the CITY OF 
NEW BRITAIN and Cheryl Blogoslawski. 

Whereas, pursuant to Section 15-9 of the City Charter, any 
elected official "who has served.for a period of twenty years, 
either co�tinuously or cumulatively, shall be entitled at their 
request to an annual pension.for life of one-half of the 
compensation attached to the office at the time of their request 
for said pension; ll and 

Whereas, Cheryl Blogoslawski served as the elected Tax 
Collector for the City of New Britain for 16 years; and 

Whereas, Ms. Blogoslawski has requested a pension equal to 
40% of the salary of the Tax Collector position; and 

Whereas, the City has agreed to grant Ms. Blogos lawski's 
request; 

NOW, THEREFORE, the City and Ms. Blogoslawski hereby agree 
as follows: 

1. Opon her separation from employment with the City of
New B�itain, Ms. Blogoslawski shall receive a pension equal to 
40% of the salary of the 'l'ax Collector position when she vacated 
the position which was $79,666.60. 

2. Ms. Blogoslawski agrees that she cannot collect said
pension while she is still employed by the City. 

IN WI'rNESS WHEREOF, We have hereunto set our hands and seals 
this _c}}J_ day of June, 2024.

FOR THE CITY: 

By: (Uy J.kxqJ Erin E. Stewart, Mayor 

1 
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Cl Y OF NEW BRITAIN 

OFFICE OFTHE MAYoR 

THE HONORABU.: ERIN E'. STEW.ARI" 

Linda Guard, Human Resources Director 
New Britain City Hal) 
27 West Main St 
New Britain, CT 06051 

WWW.NEWBRrrAINCT.GOV 

October 31, 2025 

Formal Request for Deferred Partial Retirement Pension Calculation and 

Appli�tion 

Dear Ms. Guard, 

Please accept this letter as a formal notification of my uproming resignation from the office of 
Mayor of New Britain, effective November 12, 2025. 

I am writing to formally request the necessary paperwork and c;:onfirmation regarding my . 
deferred partial retirement pension eligibility, based on myfull-timeservice to the city. My 
total years of eligible service stand at 14 years, com prising 12 years as the elected Mayor (star.t 
date 11/12/13) and 2years serving on the Board of F.ducation (start date 11/8/11). 

Per the New Britain City Charter, elected officials who complete 20 �ars of service are eligible 
for a pension benefit of 50% of their annual salary upon departure. Based on my 14 years of 
service, I calculate my eligibility for a deferred partial pension benefit of approximately 35% of 

m yannual salai.-y, payable upon reaching the e1igible age of 55. 

I kindly request that you review my complete service record, confirm this calculation, and 
provide the official application documents required to finalize my deferred pension enrollment. 
I have attached my latest pay stub for proper calculation of the 35%. 

Thank you for your support and attention to this matter. 

Sincere]y. 

� 
Erin E. Stewart 
Outgoing Mayor, City of New Britain 
860-841-7734 ErinStew artCT@gmail.com

27WfST' MAH,. SIREEi • ROOM 204-NEw BIITAIN,CT0605I • PtfONE<a60) 826,3303 
PAX(8B0) 826-3308 • EMAIL! MAY0R<ilN£WBR1TAINCf .GOV 
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City of New Britain Elected Officials Pension Designation and Beneficiary Worksheet 

Recipients Name: Erin E. Stewart 

Calculated Benefit Date: 11 Month 
----

Deffered Benefit Effective Date 

0]f�li?�ftfttcH,fo's"itone)1 .��..; ... t.:t.a.,..�-.. ;..e�.:;:.-..._;:£"'.�,�). :£:.:.:- , 

1. Single Life Annuity D 

2. Joint and Survivor D 

Recipients Date of Birth: 

Recipients Monthly Benefit Amount: 

05 Month 

OS Month 

$3,280.52 

Month 

04 Day 
----

Day 
----

Day 
----

2025 Year 

2042 Year 

1987 Year 

Year 

Year 
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---------- Forwarded message --------- 
From: Erin Stewart <Erin.Stewart@newbritainct.gov> 
Date: Thu, Dec 3, 2020 at 11:45 AM 
Subject: RE: quesiton.... 
To: Mary Pokorski <Mary.Pokorski@newbritainct.gov> 

Ughhhhhhh thankslol 

Mayor Erin E. Stewart 
City of New Britain 

27 West Main Street 

New Britain, CT 06051 

www.newbritainct.gov 

(860) 826-3300

From: Mary Pokorski 
Sent: Thursday, December 3, 2020 11:08 AM 
To: Erin Stewart 
Subject: RE: quesiton.... 

As an elected official, you are eligible for a pension if your service totals 20 years. 

I have cited the section of the Charter below.  I believe that your 2 years as a BOE members 
does count.  So you would have 8 years as Mayor when you finish this term and 2 years as a 
BOE members for a total of 10 years.  You would need 10 more years to get a pension 



Section 15-9 of the Charter provides: 

Any full-time or part-time elective official of said city who has served as an elective official 
for a period of twenty years, either continuously or cumulatively, shall be entitled at their 
request to an annual pension for life of one-half of the compensation attached to the office 
at the time of their request for said pension, payable in monthly installments. As used in 
this section, "elective official" means any official elected by the electors of the city or any 
subdivision thereof, inclusive of appointments by the Common Council to fill a vacancy of 
an elective office. Upon the death of any elective official or of any person who has been an 
elective official, the surviving spouse of such elective official shall receive a pension for life 
or until such surviving spouse remarries in an amount equal to one-half of the amount to 
which such official was entitled, but not less than one thousand dollars per year, payable in 
monthly installments. 

Mary C. Pokorski 

Associate City Attorney 

Office of Corporation Counsel 

City of New Britain 

27 West Main Street 

New Britain, Connecticut 06051 

(860)826-3423

From: Erin Stewart 
Sent: Thursday, December 3, 2020 10:55 AM 
To: Mary Pokorski 
Subject: quesiton.... 

Do I get a pension after 10 years? 

And does my first 2 years of elected service on the BOE count towards that? 



Mayor Erin E. Stewart 
City of New Britain 

27 West Main Street 

New Britain, CT 06051 

www.newbritainct.gov 

(860) 826-3300
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,11:

,11t: 

o: 

I 
I 

/ 

fladdad 

Subject: 

Attachments: 

Trish Haddad 
Wednesday, May 17, 2017 12:26 PM 
Lucian Pawlak 
PILO 
pile change form.docx 

Lucian-When you get a moment, please complete the form and send it back to me with a copy of your medical card. 

As mentioned, you follow 1186-like benefits and in the contract it reads that the member "may waive their basic health 
insurance benefits provided by the City for a minimum period of one (1) year. Employees who opt not to accept the 
health insurance shall be compensated on a fiscal year basis (2-person: $2,700). Such payment shall be made during the 
fourth payroll period week in July of each fiscal year." 

Therefore, you will receive your first payment in 7 /2018. 

TrLsvi f-tlilololciol 
Trish Haddad 
Benefits Administrator 
City of New Britain 
Phone: (860) 826-3406 
Fax: (860) 826-3407 

1 



P")e 1 ·of� 
\ � : 

RESOLUTION 

, ·111111111111 1111 111�11m1�11m11111�1111�tJl�lll\ll�lllm11111 '. 
Doc 1D � 00.6718839002 Typo: Cct1 

Flle35739-3 

lte,m # 35739-3 RE: COMPEN$ATION. FOR EU:CTED AND APPOINTED OFF.IC!AlS 

To Her Honor, the Mctyor, and the Commoh Council of the City of �ew Britain: 
the uoc:Jersigned beg leave to' recommend the adpption 9.f the following: 

WHEREAS, the Compensation ca·mmittee consisting of Aki. M?tthew Malinowski, 
Chairman, Aid. Aram Ayalon and Aid. Desiree Co_sta; gathered information to qssist in 
research of compensation rates for el$d€ld and. appointed officials; and 

WHEREAS, in ·accordance with the· City Cod� of Ordinances, 'the Compens.ation 
CQmmtttee held n:ieeting_s 0,11 March 28, 2022, March .29, 2022 and Maren 30., 2022, all· 
of whlch· we_re open to the _plibli_c; ar}d • 

• • • • 

WHER.EAS; ·aft�r extensive; research an� discussion, th!3. Compensation Committee 
recommends the following· changes: to the compensatjon for elected .�nd appoir}ted 
officials:-

• Increasing Tax Coli�torto $96,QO_O a,nnua'Oy
•· lncrea&ing Town and City Qletk to $96, 00.Q qnnu,3Uy
• lftcr��sin�j"'Mayor,to $116;000 annually -0
• increasing RegistrarofVot�rsto $!;35:oob annually
• increase Clerk of Committees to $11_,953 qnnua!ly
• lncre?�ing Corpo1qfion Counsel to $50,000 9:nnually
• Increasing Treas1,1rer to· $S,OOO annually�
:• Increasing Common Councjl membe� to $�.ooo annually and $.6,000 annually

for President Pro Tempore

WHEREAS, the comtnittee.re¢ommends th�f the Or;immon Council of me City of New 
Britain-adopt chcmg�s to th!';! code of ordinances, Sec. 2-338'

'. 
- Cqmpen�ation of !31ected 

and a.ppointed officfals, to etisute that all of the ful{-tlme eiegte� positi'ons receive 
increases equal t9 the 1186 contract _annually; .and 

WHEREAS, these Jn·creases will go "into effeot (or afl elected a·nct appointed officials 
November 14, ,202'3 IJ{.ith exception .of T�wn ahd .City Clerk and :Registrars· of Voters 
whose increases wlil tak!;l �ffect November 8 1 

2022. 

NOW, THEREFORE, BE IT RESOLVEO,:that the Common Council .c>fthe City of-New 
Brftain ?µ_thoriz� the.changes fqr the coinperisatio'n.of elected and �ppointe.d q:fficials, 
reco111m�ndecf by the Compensation Committee, 

Approved its to f otm 

APR -212022 

F4?� 

' ' 

. . 

• Alderm.an. a . ·wski 
Compensation Committee Ch�irrri.an 



.. 

November 18,, 1992 15 

WHEREA S, It is deemed to be in the l;est''in terests of the City to accept
this property in order to protect the health and. welfare of the residents of the
City; now, therefore, be it

�$Pk��iT�at ��:n�I4-�<rtP.�f.ten#o-1M���be·��?'� i;.tt}��f�ed to 'accept,
o��eh�l!-'-�J;�� City o(�W:lf.f,!l;l}..,·lt',11itCUjf;-rl-illel{d.\tio�•:pr-operlY known as
Hlt}' 9.?.l ��'£�ti New B,ni'!¥ffi',. :P,Q��¢.ij®}; ;itrrti,.:be, ¾•,f.�Iiei'.

RES:@L.'V:F;D. Tlia't t:a)'qty•f},ii!JQ�i.s§i�'rt b�.'a�d iB h�.�y �e{�i{fu;lak,e 
action. w .. d·eb:2.oliilli ·tl:i:e.:u.nsa?e-.stru�!1'1,Q��-�Q'1 .the prQp��a; .fQ�b.�it;li.:ii.J,}'d
therea!.t�r -§�,e--�;ha· ii..e:c.�s.sa!(f dt'�p� :to �tsp'<is:e, of sai� -�<?Jt;�r,,ty. ,�y •���-e .•

AI.DERMAN EDWARD J.-DZWONKOWSKI

Ald. Dzwonkowski moved to adopt, seconded by Ald. Geragosian. So voted.
Approved Novem_ber 19, !992 by Donald J. DeFronzo, Mayor.

20837. Re: Medical benefita to Full-Time elected officials or their 
legal survivors . 

. ·7.G•·�'.;Ha:i)'o�;',t'ij����qr,�n:�·f:ll\!,:Q.o-�x:no�do.mici!i5£ftieJ�itS(r�{&��:S�¥1'=
•th.e, ·11r.tde1:.:si'Fed li�f1eav-� � :1��ru..m:e1!9 .fb,e •'J!..Q..'oP.#'0:� 9,; ·th.�."lei:ll.t!>/Jn.nt1 •

. . -\�REIAS( M.f;timejel�ted-.of:iiclal�h�y� R��q,emi�)l;�-:i.J:,1. �1l�;ittthajt�,
,tn�\l,l'.il.n9/f p,r��;�;utrder tlie:.a·�tne.-!f.eims�a!P:d c;q���.P..\!·� �!?J:.ul�J {�]/w.n�·
.LI?� liSs- em�l:o}'.#il: �hii!:

·,.wt!n.1i{BA .. - fit··· ,i:e·,..,;;�t' full:,ti.me .. em iw-. ·�, .u, .. ·n retiremenl "resenti ••
. ,', L� • • , ... ,. HJ ,,.�f}" '&.,...., ... ,I ..... ' ' I? �e; > � . ', \ ¥. ' ' . ,l{f' he,v.e-'Clo/.j)alQ, il!t):th �µ;s���e '!;!:\'.��de'i;i�\9.; J'hip;'.'fpt' ;:( :peniid:"<'if µ'v.� y,e/i.:trs1
'lift.er· r.�tii'e&:e� t -��¥idea. l!,p�iij�, -�if:gi.pffi)r. .�tet-ia: ;�te ·til'tisfi.ed,(artct 

WHEREAS, full-time elected officials (or !heir legal survivors) have not 
previously enjoyed this retirement benefit; am} 

mmll.iiAs,,c���:itilHifiJt �i(ct,e1i':bfficia'Js �lisf ��tv:�·:���W'lJJW �f·,�Y"..!JP:'t:J.(
·:�'.�S:. pf lB.�i� ��/�i�,.t��.¥ie'U;gibI'e, :foi:. an- iifrn iial p.e�sio,n ii:i .:ac,�����f'
@'4:1$,,�p;r.l: l.�9.! thf<,-Qi!i Plf�e�,;a;nd1

Wmf�..$. �l:l� -��$.�e JQ, th..e'#Y: �r,illj\.s pr'.'.e.-<.oee.4s the 'toW- lengt.h
of: .s�t6"e ,�f rei/lai\ f-gtl"P,(m.�!i�plP:i:.�s- �1.t!� :&�,�'ig, .etiJ°9,Y.� Jh;1fp,teii!!ii:�,
cify;ptiicli·: fiA;_e:_�•i:It?h�'ii1�-:1/.i:l.ut¥.!'.�.iPr,1>g:i;;a.m,•:;I1!?Y.:, ��rel�_1::g, �'J�

RESOLVED, that full-time elected officials (or their legal survivors) who
qualify for city pensions be entitled to the retiree health insurance benefits
as outlin ed in the Local 1186 contract agreement provided that each such retiree
or survivor contributes 20% of the annual premium cost of such health insurance
coverage;

BE IT FURTHER R,ESQLiV�g; -���-�-�l}j.�l;:���t.�_plfi:¥£!! (or their
legal survivors) who r�tltecl: ·uni:!'$' �ecti§� JS§ ,r,t, t�.!i .. i:;,ity.· �g�ter after
December 31, 1989 are.lilso,tiliji�h!·'for·�oiili/f.e�ee h�l.�¥1Sur3.J;l.� benefits.
Any such option by the retired, full-time elected official must be made within

·thirty (30) days of the approval of this resolution.
�:1)WARD J. DZWONKOWSKI

Ji
I�
I 

.'·I 
'\ 

ii

,, .
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