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Mission Statement
We, the staff at Claude H. & Stella M. Parson Elementary School, are dedicated and committed to providing an inclusive environment that will produce

students who will become productive members of society. Together, we aim to guide our students to succeed and excel in their future endeavors. 

Vision
Develop independent thinkers who are goal-oriented and determined to achieve success to become future leaders.

Demographics & Performance Information
Nevada Report Card

In compliance with federal and state law, Nevada’s K-12 Accountability Portal provides detailed information about each school’s student and staff demographics and school
performance rating, a star-rating system based on the Nevada School Performance Framework (NSPF). You can find our School Rating Report at 

https://nevadareportcard.nv.gov/DI/nv/clark/claude_and_stella_parson_elementary_school/nspf/
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Inquiry Areas

Inquiry Area 1: Student Success

SMART Goal 1: School Goal 1: Increase the percentage of students scoring above the 40th percentile in math from 40% in Spring 2025 to 50% in Spring
2026 as measured by MAP Growth Assessments.

Aligns with District Goal

Formative Measures: MAP Data Fall & Winter 2025 and Spring 2026
End-of-Unit/Modules Assessments
Quizzes and Exit Tickets: Short quizzes or exit tickets at the end of a lesson can gauge understanding and identify areas for review.
Think-Write-Pair-Share: This strategy encourages students to think about a question individually, discuss their thoughts with a partner, and then share with the larger group,
allowing for real-time feedback.
Performance Tasks: Assignments that require students to apply their knowledge in real-world scenarios can provide insight into their understanding and skills.
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Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Provide instruction using evidence-based, scientifically researched Tier I
instructional materials aligned to the math tandards.

Position Responsible: Administrators & the RBG3 strategist
Resources Needed: Instructional Assistants, Fastbridge Monitoring Tool, Observation Tool, 
Observation Schedule (daily, weekly, monthly); Administrators & the RBG3 strategist collaboration
schedule, professional learning schedule

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6, 4.1, 4.2
Evidence Level
Level 2: Moderate: PLC
Level 3: Promising: enVision
Problem Statements/Critical Root Cause: Student Success 1

Oct: In progress

October Lessons Learned
We are currently on track to achieve our goal of reducing the
number of students scoring below the 40th percentile by 50%. 
The percentage of students scoring at and above the 4oth
percentile was 45% in math.

October Next Steps/Need
Teachers will attend professional learning focused on Tier I 
Math. Teachers will participate in professional learning on
how the 8 mathematical practices are incorporated into
Envision Math.

Feb: In progress

February Lessons Learned
We are currently on track to achieve our goal of reducing the
number of students scoring below the 40th percentile by 50%. 
The percentage of students scoring at and above the 40th
percentile in math for the winter benchmark was 62.27%

February Next Steps/Need
Teachers will continue professional learning focused on Tier I 
Math. Teachers will participate in professional learning on
how the 8 mathematical practices are incorporated into
Envision Math and follow up with PLC to analyze student
work, discuss next steps to adjust pacing, and plan for
acceleration and intervention.

June: Continue

June Lessons Learned
Based on math data walks, there is a need for targeted math
areas in addition to the mathematical practices professional
learning next year.

June Next Steps/Need
Teachers will continue professional learning focused on Tier I 
Math. Teachers will participate in professional learning on
how the 8 mathematical practices are incorporated into
Envision Math and follow up with PLC to analyze student
work, discuss next steps to adjust pacing, and plan for
acceleration and intervention.
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Inquiry Area 1: Student Success

SMART Goal 2: School Goal 2: Increase the percentage of students scoring above the 40th percentile in reading from 36% in Spring 2025 to 46% in Spring 
2026, as measured by MAP Growth Assessments.

Aligns with District Goal
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Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Instruction using evidence-based, scientifically researched Tier I instructional
materials aligned to the reading standards.

Position Responsible: Administrators, Teachers, Read by Grade Three Strategist
Resources Needed: Instructional Assistants, Fastbridge Monitoring Tool, Observation Tool, 
Observation Schedule (daily, weekly, monthly); Administrators & the RBG3 strategist collaboration
schedule, professional learning schedule

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6, 4.1, 4.2
Evidence Level
Level 1: Strong: 95 Phonics Core Program
Level 2: Moderate: PLC, HMH
Problem Statements/Critical Root Cause: Student Success 1

Oct: In progress

October Lessons Learned
We are currently on track to achieve our goal of reducing the
number of students scoring below the 40th percentile by 50%. 
The percentage of students scoring at and above the 4oth
percentile was 45% in ELA.

October Next Steps/Need
Teachers will attend professional learning focused on Tier I 
ELA. Teachers will participate in ELA professional learning
designed to help students improve their writing skills.

Feb: In progress

February Lessons Learned
We are currently on track to achieve our goal of reducing the
number of students scoring below the 40th percentile by 50%. 
The percentage of students scoring at and above the 4oth
percentile was 45% in ELA.

February Next Steps/Need
Teachers will attend professional learning focused on Tier I 
ELA. Teachers will participate in ELA professional learning
designed to help students improve their writing skills.

June: Continue

June Lessons Learned
After monthly RPDP professional learning sessions, teachers
will need to focus on implementing structures and the
leadership team will provide coaching, as necessary next year.

June Next Steps/Need
Teachers will continue attending professional learning focused
on Tier I  ELA. After monthly RPDP professional learning
sessions, teachers will need to focus on implementing
structures and the leadership team will provide coaching, as
necessary next year.
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Inquiry Area 1: Student Success

SMART Goal 3: Decrease student proficiency gap in Mathematics between the English Learners and English Proficient students from 4.9% in 2025 to 2.5% 
by 2026, as measured by state summative assessments.
Decrease student proficiency gap in English Language Arts between the English Learners and English Proficient students from 20.2% in 2025 to 10.2% by
2026, as measured by state summative assessments.
Increase the percentage of short term ELs proficient from 22.4% in 2025 to 40% by 2026, as measured by WIDA.

Aligns with District Goal

Formative Measures: Summit K12
MAP projected proficiency data 
Grades and/or classroom assessments
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Improvement Strategy 1 Details Reviews
Improvement Strategy 1: AB335: Implement Academic Language Acquisition through Content to support
access to Tier I instruction for all English learners.

Position Responsible: Administration
Resources Needed: ULD professional learning series
Tier I  Monitoring Tool

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6, 4.1, 4.2
Evidence Level
Level 2: Moderate: MAP Growth Assessments
Level 4: Demonstrate Rationale: K12 Summit
Problem Statements/Critical Root Cause: Student Success 2

Oct: In progress

October Lessons Learned
We are currently on track to achieve our goal of reducing the
number of students scoring below the 40th percentile by 50%. 
The percentage of students scoring at and above the 4oth
percentile was 35% in math and reading.

October Next Steps/Need
Students identified as English Language Learners wll
participate in weekly grade level FLS lessons and complete
K-12 Summit Learning activities twice a week during the
grade-level intervention block.

Feb: In progress

February Lessons Learned
We are currently on track to achieve our goal of reducing the
number of students scoring below the 40th percentile by 50%. 
The percentage of students scoring at and above the 4oth
percentile was 35% in math and reading.

February Next Steps/Need
Students identified as English Language Learners wll
participate in weekly grade level FLS lessons and complete
K-12 Summit Learning activities twice a week during the
grade-level intervention block.

June: Continue

June Lessons Learned
Students are engaged in receiving their minutes in K-12
Summit, but are continuing to struggle with assessments and
domain mastery.

June Next Steps/Need
Students identified as English Language Learners will
participate in weekly grade level FLS lessons and complete
K-12 Summit Learning activities twice a week during the
grade-level intervention block.
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Inquiry Area 2: Adult Learning Culture

SMART Goal 1: By the end of the academic year, all teachers will implement at least three new instructional strategies focused on enhancing student
engagement and rigor in their classrooms, as evidenced by classroom observations using the observation tool, achieving at least 80% of observations indicating
effective use of these strategies following monthly professional learning. Progress will be reviewed at the end of each month, ensuring alignment with the
school's commitment to improving overall student achievement.

Aligns with District Goal

Formative Measures: Classroom Observation Tool, Student Work, and Formative Assessments
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Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Teachers will participate in professional learning to improve content and
pedagogical knowledge, engage in collaboration with colleagues to improve the learning outcomes for all
students, and implement three instructional strategies during the 2025-2026 school year (Think, Write, Pair,
RACED, Collaborative Poster).

Position Responsible: Administrators, Teachers, and Read By Grade 3 Strategist
Resources Needed: Professional Learning Schedule, Observation Schedule, PLC Schedule, Data
(MAP, Classroom Observation, Student Work, Fast Bridge)

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6, 4.1, 4.2
Evidence Level
Level 2: Moderate: PLC
Problem Statements/Critical Root Cause: Adult Learning Culture 1

Oct: In progress

October Lessons Learned
Professional Learning will begin on 10/17/25 - due to changes
wth the ELL Dept. Professional learning was not able to be
held.

October Next Steps/Need
10/17/25 all three strategies will be presented, modeled, and
planned for implementation for Oct. - Dec 2025.

Feb: Revisions needed

February Lessons Learned
PL for Think, Write, Pair, RACED, and Collaborative Poster
professional learning provided during Staff Development Day
on 10.17.25. Teachers rely on Think, Write, and Pair.

February Next Steps/Need
Teachers rely on Think, Write, and Pair. Additional training is
needed to understand how to incorporate RACED, and
Collaborative Poster.

June: Continue

June Lessons Learned
Continue monthly RPDP professional learning sessions and
instructional walks next year. The leadership team will
continue to provide coaching, as necessary next year.

June Next Steps/Need
After monthly RPDP professional learning sessions, teachers
will need to focus on implementing structures and the
leadership team will continue to provide coaching, as
necessary next year.
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Inquiry Area 3: Connectedness

SMART Goal 1: Reduce the percentage of students who report, "Bullying is a problem at this school from 67% to 27%; Students in this school are teased or
put down because of their race or ethnicity from 59% to 29%.

Aligns with District Goal

Formative Measures: PBIS Survey, FocusED; Panorama; Student Perception Surveys.
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Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Implement a schoolwide Positive Behavior Intervention and Supports (PBIS)
framework with a focus on anti-bullying education and cultural inclusivity.

Position Responsible: Administrators, teachers, Counselor, Student Success Advocate, and Support
Staff
Resources Needed: SEL Curriculum
Professional Learning facilitated by Equity and Diversity
Professional Learning facilitated by Boystown
Professional Learning Facilitated by Family Engagement

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6, 4.1, 4.2
Evidence Level
Level 2: Moderate: BoysTown
Level 3: Promising: Creating a Positive School Climate and Culture
Problem Statements/Critical Root Cause: Connectedness 1

Oct: In progress

October Lessons Learned
The data indicate a total of eight bullying-related referrals,
with seven incidents categorized as general bullying and one as
cyberbullying. The most common resolution applied was
Restorative Disciplinary Practices (3), highlighting a focus on
addressing behavior through reflection and accountability.
Other responses included Restorative Conferences, Parent
Phone Calls, Parent Conferences, and cases where the
Accusation Was Not Supported (2 each), showing a balanced
mix of restorative and communicative approaches. There was
also one instance of No Behavior Resolution and one
Detention, suggesting that most incidents were resolved
through restorative or parental involvement rather than
punitive measures.

October Next Steps/Need
The times for entering the leftover students were entered
incorrectly. Bullying referrals have decreased significantly.

Feb: Implemented

February Lessons Learned
Only 29 Bullying reports have been submitted as of 2.6.26; last
year, there were 64.

February Next Steps/Need
Continue with PBIS, including school-wide incentives, and
daily check-ins

June: Implemented

June Lessons Learned
Only 48 Bullying reports were been submitted throughout the
25-26 school year; last year, there were 64.

June Next Steps/Need
Continue with PBIS, including school-wide incentives, and
daily check-ins.
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