

































































Union representatives shall have access to the premises to meet and confer with the employee, but agree
herein not to interfere with the employee during their scheduled working hours. Union representatives
must sign in at the office of the building, which they are in.

ARTICLE 17
No Strike Clause

AFSCME Council 5, Local 66 and the employees covered under this Agreement agree that they will not call,
engage in, or sanction any strike, stoppage of work or other concerted refusal to perform services during
the term of this Agreement, except as otherwise permitted by law.

ARTICLE 18
Savings Clause

This Agreement is subject to the laws of the State of Minnesota and at any time any provision is in conflict
and held to be contrary to law by a court of competent jurisdiction from which final judgment of decree no
appeal has been taken within the time provided; such provision shall be void and inoperative. All other
provisions shall continue in force and effect. The voided provision shall be renegotiated at the request of
either party.

ARTICLE 19
Insurance and Hospitalization Coverage

Section 1 - Eligibility. The School District shall make available to each employee within this bargaining unit
who regularly works twenty-four (24) or more hours per week during the school year the same group health
insurance as is or are available to employees within the teacher bargaining unit of the School District and
their dependents. The School District shall make the same employer contributions for employees in this
bargaining unit and their dependents as are paid for employees within the teacher bargaining unit.

Any change to the coverage of the School District health insurance policy (as contracted with the School
District’s contribution to the premium), negotiated by the exclusive representative of the Duluth Federation
of Teachers, during the term of the contract shall be promptly presented to the Union. Employees covered
by this contract shall then vote on these changes.

Employees do not have to be enrolled in the medical/hospitalization insurance to be eligible for long-term
disability, life insurance, and dental insurance.

Section 2 — Dental. The employer shall pay, on behalf of each employee in the unit who is eligible (20 or
more hours per week) for medical/hospitalization coverage under Section 1 of this Article, a monthly
premium for single basic dental insurance. The employee may augment this basic coverage by authorizing
an additional premium amount to be deducted from their earnings to purchase additional single coverage
and/or family coverage. Only such options as are available in the dental insurance plan mutually agreed to
by representatives of the bargaining unit and the administration may be selected.

Section 3 - Life Insurance. The employer shall pay, on behalf of each employee in the unit who is eligible
(20 or more hours per week) for medical/hospitalization coverage under Section 1 of this Article, a monthly
premium for basic life insurance. The employee may augment this basic coverage by authorizing an
additional premium amount to be deducted from their earnings to purchase additional life insurance. Only
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such options as are available in the life insurance plan mutually agreed to by representatives of the
bargaining unit and the administration may be selected.

Section 4 — Long Term Disability (LTD). The School District will pay the cost of an LTD income protection
plan for those eligible (20 or more hours per week) employees in the bargaining unit. This plan shall be
continued in effect for employees with coverage to include provisions for payments of a benefit in the event
of disability of two-thirds (2/3) of wage without any maximum wage limitation and shall provide for a ninety
(90) day waiting period for commencement of benefits. In all other respects and level of benefits the LTD
coverage will remain at the same or improved level as the plan in effect on the date of this Agreement. Each
employee may at their option elect to have the payments added to their taxable wage provided the
employee authorizes a payroll deduction to pay the LTD premium. After the initial enrollment period, such
election may be made annually during open enroliment for the next calendar year.

Section 5 — Leaves of Absence. No benefits shall be lost by the Employee during unpaid leaves of absence
thirty-one (31) calendar days or less, unless not qualified under Section 6. The only exception is if they qualify
for the Family Medical Leave Act (FMLA) due to medical reasons. Should the employee be on a leave of
absence without pay for greater than 31 days, their insurance will be terminated the end of the month in
which they last worked and/or were on paid status. The employee will be sent a COBRA notice. COBRA
requires the employee to pay the full premium should they elect coverage.

Section 6 — Summer Coverage. Paraprofessional members who are eligible for School District insurance will
receive coverage for the summer only if they complete the school year. These employees must be at work,
on a paid leave, medical leave, or FMLA on the last day of the school year to be eligible for July and August.

Section 7 - Health Care Savings Plan (HCSP).

1. Eligibility. Eligible employees shall receive a contribution of unused sick leave benefits, as defined
below, to a Health Care Savings Plan (HCSP).  To be eligible to receive the Health Care Savings Plan
benefits, an employee must be immediately eligible for a Minnesota pension plan at separation of
service.

2. Maximum Days. The number of unused and accumulated sick leave days up to a maximum of one-
hundred fifty (150) times the scheduled number of hours worked per day times the hourly rate in effect
at the time of retirement.

3. Discount Calculation. The amount of unused sick leave multiplied by the employee’s daily rate of pay
(DRP) excluding over time, will be discounted by three percent (3%). The discounted calculation of the
value of the days will be contributed to the HCSP for the employee by the District.

4. Participation in the District Health Plan. Retired employees will be allowed to participate in the
District’s group health and dental plans at their own expense pursuant to applicable State and Federal
laws. Monthly premiums will be paid one month in advance to the School District.

A HCSP is an individual tax-free account to be used for reimbursement of post-employment medical
expenses per the laws/rules governing the HCSP. The HCSP is administered by the Minnesota State
Retirement System (MSRS) and the utilization of the HCSP is governed by MSRS Plan policy.

Section 8 - Dental. The employer shall pay, on behalf of each employee in the unit who is eligible for
medical/hospitalization coverage under Section 1 of this Article, a monthly premium for single basic dental
insurance. The employee may augment this basic coverage by authorizing an additional premium amount
to be deducted from their earnings to purchase additional single coverage and/or family coverage. Only
such options as are available in the dental insurance plan mutually agreed to by representatives of the
bargaining unit and the administration may be selected.
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ARTICLE 20
Work Related Damage to Personal Items

When an employee, while on the job with ISD 709, suffers the loss of their eyeglasses or contact lenses or
personal hearing devices, due to physical contact with a student, the School District shall reimburse such
employee the fair and reasonable cost for repair or replacement of the item(s). The employee shall file an
accident report for such reimbursement claim.

ARTICLE 21
Professional Development

Participation in the Professional Development program is required for all members of the bargaining unit
of this agreement. All employees of the bargaining unit shall be offered at least seven (7) days of job
appropriate in-service training to be offered based on the training calendar. An employee shall be paid
their regular rate of pay for all hours of in-service training attended, even if the training lasts longer than
the employee's regularly scheduled day. During student contact days, if the in-service training is less than
an employee’s regularly scheduled number of hours, such employee shall return to work and be paid up to
the employee's regular number of hours. By the last Monday of the current school year a paraprofessional
calendar, including a schedule of training dates for the following school year will be provided by the
District to all Paraprofessionals. All employees should refer to the calendar for required work and training
dates.

Additional Voluntary Training

Paraprofessionals who participate in voluntary online training will be compensated at their regular
hourly rate of pay for up to a maximum of 16 hours; and compensation for these hours shall not include
any form of overtime pay, regardless of the paraprofessional’s total weekly hours;

Paraprofessionals are eligible to receive the online training compensation if the following criteria is met:
1. Allvoluntary training sessions must be pre-approved by the District; and paraprofessionals must
either choose an online training that is on the pre-approval list, or seek approval from their

supervisor prior to commencing the online training to ensure eligibility for compensation;

2. Allvoluntary training sessions must be completed between the start of the paraprofessional
work year and by April 30; and not during regular working hours;

3. That paraprofessionals are required to submit certificates of completion, for each online training
session, indicating the hours of training, to the Human Resources Offices or emailed to

humanresources@isd709.org no later than May 1;

4. Employees who do not meet the requirements set forth above are not eligible for the additional
online training compensation.
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ARTICLE 22
Renewal

Section 1 - This Agreement shall continue and remain in full force and effect until the first day in July 2025, and from
year to year thereafter unless either party hereto shall give written notice to the other not less than sixty (60) days
prior to June 30, 2028; of such party's desire to inaugurate collective bargaining discussions over changes of any one
(1) or more Articles of this Agreement.

Section 2 - This Agreement is not subject to re-negotiation during the term hereof, unless mutually agreed upon
between the parties; provided, however, this does not deny employees redress under the normal grievance
procedure when it pertains to wages, hours, and terms and conditions of employment.

IN WITNESS WHEREOF, the parties have, by and through their duly authorized officers, executed this Agreement on
the date first above mentioned.

AFSCME COUNCIL 5, LOCAL 66 INDEPENDENT SCHOOL DISTRICT NO. 709

By: W&/W/% By: QKQJJ&/
} Ig‘ﬂgprésentativf Chairperson, School Board
/ /
By: ‘é:/ //Z By: L%dlw

ield Difector Clerk, School Board

By:

Local 66 President
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ADDENDUM Al
2025-2026 WAGES

Stepl | Step2 | Step3 | Step4 | StepS5 | Step6 | Step7 | Step 8

Pay

Classifications 0-12 12+ 2+ 4+ 6+ 8+ 10+ 12+
Group

mos. mos. yrs. yrs. yrs. yrs. yrs. yrs.

Step 9
14+

yrs.

Certified Lifeguard

Early Childhood Support and Screening
Assistant

ECFE

HeadStart

A Health 19.23 20.19 20.39 20.59 20.80 21.01 21.22 21.43
Instructional

Sign Language Facilitator
Special Education Building-wide
Special Education Child-Specific
Supervisory

21.81

American Indian Home School Liaison
Community Liaison

Cultural Immersion Program

Management Information Systems

Special Education Child-Specific (Setting
B ) 20.45 21.47 21.68 21.90 22.12 22.34 22.56 22.79
Special Education Program

Technical Tutor

Technical Tutor/Auto Mechanic
Technical Tutor/Evaluation & Testing
Technical Tutor/Industrial Technician

23.02

Attendance Coordinator

Certified Occupational Therapy Assistant
(COTA)

Check and Connect

Health /LPN

Mental Health Practitioner

Physical Therapy Assistant (PTA)
Pre-Licensed ASL Interpreter*

Pre-Licensed Cued Speech Transliterator*
*Must have completed certification as required for District
reimbursement.

Special Education /LPN

25.92 | 26.44 26.7 26.97 27.24 27.51 27.79 28.07

28.35

Licensed Cued Speech Transliterator
Licensed Sign Language
Interpreter/Transliterator

Special Education /RN

311 31.72 32.99 34.06 35.17 36.49 37.68 38.9

40.16

Longevity Pay - Employees will receive longevity pay based on their years of continuous service in a classified
position with the School District, distributed equally over 18 pay periods per year. The annual longevity pay
amounts are as follows:

e 10 years of service: $500

e 15 years of service: $750

e 20 years of service: $1,000

e 25 years of service: $1,250
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ADDENDUM A2
2026-2027 WAGES

Step1l | Step2 | Step3 | Step4 | Step5 | Step6 | Step7 | Step 8

Pay £ s -
- Classifications 0-12 12+ 2+ 4+ 6+ 8+ 10+ 12+

mos. mos. yrs. yrs. yrs. yrs. yrs. yrs.

Step 9
14+

yrs.

Certified Lifeguard

Early Childhood Support and Screening
Assistant

ECFE

HeadStart

A Health 158.61 20.59 20.80 21.00 21.22 21.43 21.64 21.86
Instructional

Sign Language Facilitator
Special Education Building-wide
Special Education Child-Specific
Supervisory

22.25

American indian Home School Liaison
Community Liaison

Cultural Immersion Program

Management Information Systems

Special Education Child-Specific ~ (Setting Hl)
Special Education Program

Technical Tutor

Technical Tutor/Auto Mechanic

Technical Tutor/Evaluation & Testing
Technical Tutor/Industrial Technician

20.86 | 2190 | 22.12 | 22.35 | 22.56 | 22.81 | 23.02 | 23.25

23.48

Attendance Coordinator

Certified Occupational Therapy Assistant
(COTA)

Check and Connect

Health /LPN

£l /] Mental Health Practitioner 2644 | 2697 | 2723 | 2751 | 27.78 | 2806 | 2835 | 2862
Physical Therapy Assistant (PTA)

Pre-Licensed ASL Interpreter*

Pre-Licensed Cued Speech Transliterator* «must

h

have completed certification as required for District reil ent.

Special Education /LPN

28.91

Licensed Cued Speech Transliterator
Licensed Sign Language
Interpreter/Transliterator

Special Education /RN

3172 | 3235 | 33.65 | 34.74 | 35.87 | 37.22 | 3842 | 39.68

40.96

Longevity Pay - Employees will receive longevity pay based on their years of continuous service in a classified
position with the School District, distributed equally over 18 pay periods per year. The annual longevity pay
amounts are as follows:

e 10 vyears of service: $500
e 15 years of service: $750
e 20 years of service: $1,000
e 25 years of service: $1,250

25




ADDENDUM A3
2027-2028 WAGES

Pay
Group

Step1

Classifications 0-12

mos.

Step 2
12+

mos.

Step 3
2+

yrs.

Step 4
a4+

yrs.

Step 5
6+

yrs.

Step 6
8+

yrs.

Step 7
10+

yrs.

Step 8
12+

yrs.

Step 9
14+

yrs.

Certified Lifeguard

Early Childhood Support and Screening
Assistant

ECFE

HeadStart

Health 20.01
Instructional

Sign Language Facilitator
Special Education Building-wide
Special Education Child-Specific
Supervisory

21.01

21.21

21.42

21.64

21.86

22.08

22.30

22.69

American Indian Home School Liaison
Community Liaison

Cultural Immersion Program

Management Information Systems

Special Education Child-Specific {Setting 111}
Special Education Program

Technical Tutor

Technical Tutor/Auto Mechanic

Technical Tutor/Evaluation & Testing
Technical Tutor/Industrial Technician

21.28

22.34

22.57

22.80

23.01

23.26

23.48

23.71

23.95

Attendance Coordinator
Certified Occupational Therapy
Assistant{COTA)

Check and Connect

Health /LPN

Mental Health Practitioner 26.97
Physical Therapy Assistant (PTA)
Pre-Licensed ASL Interpreter*

Pre-Licensed Cued Speech Transliterator* *Must
have completed certification as required for District reimk

Special Education /LPN

27.51

27.78

28.06

28.34

28.62

28.91

29.19

29.48

Licensed Cued Speech Transliterator
Licensed Sign Language
Interpreter/Transliterator

Special Education/RN

32.36

33.00

34.32

35.44

36.59

37.96

39.19

40.47

41.78

Longevity Pay - Employees will receive longevity pay based on their years of continuous service in a classified

position with the School District, distributed equally over 18 pay periods per year. The annual longevity pay

amounts are as follows:

10 years of service: $500
15 years of service: $750
20 years of service: $1,000
25 years of service: $1,250
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ADDENDUM A4
COMPENSATION AND POSITION RECONCILIATION

This Addendum, entered into by and between Independent School District No. 709 (hereinafter "School
District") and AFSCME Council 5, Local 66 (hereinafter "Union"), serves to clarify terms related to position
adjustments and compensation for the Paraprofessional Unit for the 2025-2028 Contract years.

Reconciliation of Prior Offers: In the event that offers of employment or position changes, including initial
placements or adjustments, were extended to employees prior to the School Board's approval of this
Agreement, such offers shall be considered provisional and subject to the final terms and conditions outlined
in this Agreement. Upon School Board approval, any discrepancies between such prior offers and the
approved pay groups and pay steps of this Agreement shall be reconciled. Affected employees will be
notified in writing of any necessary adjustments to their pay group, pay step, or effective date of
compensation, ensuring adherence to the terms of this fully executed Agreement. Any resulting adjustments
will be made retroactively to the effective date of position changes and compensation under this Agreement,
if applicable, to prevent any loss of appropriate compensation due to the timing of the approval process.

Prevention of Missed Adjustments: The School District and the Union commit to a diligent process to ensure
that no employee's position adjustment, pay group, or pay step change is inadvertently missed or incorrectly
applied due to the timing of this Agreement's approval or any subsequent administrative processes. The
School District shall provide the Union with a list of all employees impacted by position adjustments as
described in this Agreement within thirty (30) calendar days of School Board approval, for review and
verification. Any identified discrepancies or omissions shall be promptly addressed and rectified.
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