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LINCOLNWOOD SCHOOL DISTRICT 74

BOARD OF EDUCATION
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=~ -} Regular Meeting AGENDA
Tuesday, June 2, 2026 at 7:30 PM

BOARD OF EDUCATION

Peter D. Theodore, President
Myra A. Foutris, Vice President
John P. Vranas, Secretary

Ted Kwon

Jay Oleniczak

Elissa B. Rosenberg

Mihra Seta

ADMINISTRATION
Dr. David L. Russo, Superintendent of Schools

Dr. Dominick M. Lupo, Assistant Superintendent for Curriculum & Instruction

Courtney L. Whited, Business Manager/CSBO

Agenda of the Regular Meeting of the Board of Education of Lincolnwood School District 74,

Cook County, lllinois, to be held in the Lincoln Hall Auditorium

6855 North Crawford
Lincolnwood, IL 60712,
on Tuesday, June 2, 2026.

Bill Reviewers for the Month: Peter Theodore and John P. Vranas

1. CALLTO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE - (7:30 p.m.)

___Myra A. Foutris
___Ted Kwon

___Jay Oleniczak
___Elissa B. Rosenberg
___Mihra Seta
___Peter D. Theodore
___John P. Vranas

ADMINISTRATIVE TEAM MEMBERS

___ Dr. David. L. Russo
___ Courtney Whited
___ Dr. Aliaa lbrahim
___Jennifer Ruttkay
___Jordan Stephen
__ Renee Tolnai

2. DISTRICT RECOGNITION

__Dr. Dominick M. Lupo
___Mark Atkinson
___Joseph Segreti

___Dr. Chris Harmon
___Jackie McGoey
___Erin Curry

a. Honoring Lincolnwood School District 74 Retirees
l. Ann Burke, Paraprofessional, Todd Hall
Il. Peggy Leen, 2nd Grade Teacher, Todd Hall
M. Irene Jermihov, Music Teacher, Todd Hall

b. Village of Lincolnwood - 2026 Vehicle Sticker Artwork Winner - Arham H., 7th Grade

c. 2026 Lincoln Hall Varsity Girls’ Soccer Team - Little 9 Champions

3. AUDIENCE TO VISITORS

4. INFORMATION/ACTION: CONSENT AGENDA

(Any member of the Board wishing to vote separately on a Consent Agenda item should request removal of that



item from the Consent Agenda.)

a. APPROVAL OF MINUTES
l. Regular Board Meeting Minutes - MAY 7, 2026 7
Il. Regular Board Meeting - Closed Session Minutes - MAY 7, 2026

b. EMPLOYMENT MATTERS
l. Personnel Report
Il. New Employment
1. Alana Brown, 5th Grade Teacher, Rutledge Hall, effective August 24, 2026, Class 1, Level 1,
$58,786
2. Jemma Goddard, Music Teacher, Todd Hall, effective August 24, 2026, Class 3, Level 5, $74,669

M. Retirement
1. Sharon Norris Churchwell, 7th Grade Science Teacher, Lincoln Hall, effective the end of the 2029-
2030 school year.
2. Ann Burke, Paraprofessional, Todd Hall, effective June 9, 2026

c. POLICY
l. 2nd Reading/Adoption of Policy
1. Press Plus Issue #121 - March 2026
(1) Draft - Update

(1) 2:220 Board of Education Meeting Procedure 16
(2) 2:250 Access to District Public Records 22
(3) 4:165 Awareness and Prevention of Child Sexual Abuse and Grooming 26
Behaviors
(4) 5:250 Leaves of Absence 29
(5) 5:330Sick Days, Vacation, Holidays, and Leaves 34
(6) 7:300 Extracurricular Athletics 39
d. Proposed Mural Artwork in the Door 7 Stairwell at Rutledge Hall 42

The Facilities Committee concurs with the Administration’s recommendation to the Board of Education to
approve this Proposal for a mural in the Rutledge Hall stairwell by Door 7 in an amount not to exceed $130.

e. Lincoln Hall Floor Repairs 44
The Facilities Committee concurs with the Administration’s recommendation to the Board of Education to
approve this proposal from Stuckey Construction, Inc. for Lincoln Hall floor and corresponding ceiling repairs in
the amount of $20,304 to be performed during Summer 2026.

f.  Rutledge Hall Staff Lounge Divide
The Facilities Committee concurs with the Administration’s recommendation to the Board of Education to
approve this proposal from Stuckey Construction, Inc. for the Rutledge Hall Staff Lounge division in the amount
of $29,005 to be performed Summer 2026.

g. Installation Labor for Rutledge Hall Chiller Pumps #5 and #6
The Facilities Committee concurs with the Administration’s recommendation to the Board of Education to
approve the proposals from Hill Mechanical Services for the labor to install the Rutledge Hall chiller pumps #5
and #6 in the amount of $23,302.

h. Installation Labor for Lincoln Hall Chiller Pumps #5 and #6
The Facilities Committee concurs with the Administration’s recommendation to the Board of Education to
approve this proposal from Hill Mechanical Services for the labor to install the Lincoln Hall chiller pumps #5
and #6 in the amount of $29,868.



i.  LBSA Waiver Request - FY27 Facilities Rental Fees
The Finance Committee concurs with the Administration’s recommendation to accept $1,350 for the use of
District fields and to waive facility rental fees for the fiscal year 26-27 for the Lincolnwood Baseball & Softball
Association.

j- PMA Municipal Advisory Agreement
The Finance Committee concurs with the Administration’s recommendation to the Board of Education to
approve this Municipal Advisory Agreement from PMA Securities, LLC for the General Obligation Limited Tax
School Bonds, Series 2027.

k. 3-Year Northwest Evaluation Association (NWEA) Renewal
The Finance Committee concurs with the Administration’s recommendation to the Board of Education to
renew the Contract with NWEA in order to provide MAP assessment services for a three-year term in the
amount of $46,777.50 covering the 2026-2027, 2027-2028, and 2028-2029 school years.

I.  Frontline Applicant Tracking Software 3-Year Renewal (2026-2029)
The Finance Committee concurs with the Administration’s recommendation to the Board of Education to
approve the purchase of a 3-year renewal for Frontline Applicant Tracking Software in the amount of
$6,366.27 for service and support beginning July 2026 - June 2029.

m. Reading Mastery Transformations Classroom (2027)
The Finance Committee concurs with the Administration’s recommendation to the Board of Education to
approve this Agreement for the adoption of Reading Mastery Transformations in an amount not to exceed
$25,000 for the 2026-2027 school year.

n. IPRF Workers’ Compensation Insurance FY27 Renewal with HELP Program Participation
The Finance Committee concurs with the Administration’s recommendation to the Board of Education to
approve the Fiscal Year 2027 IPRF Workers’ Compensation renewal with HELP Program participation from July
1, 2026 through June 30, 2027 in the amount of $90,599.

Rationale: As part of the Regular meeting, the Board of Education routinely approves minutes, personnel
items, Board policies, and routine business matters.

Recommended Motion: | move that the Lincolnwood School District 74 Board of Education approves those
items on the Consent Agenda as appear above.

Motion by member: Seconded by:

5. UNFINISHED BUSINESS

6. NEW BUSINESS
a. INFORMATION/DISCUSSION/ACTION: Ratification of the 2026-2030 Lincolnwood Support Staff
Union (LSSU) Local 1274, IFT-AFT, AFL-CIO Contract and the Salary Adjustment Memorandum of
Agreement (MOA), as presented.
Rationale: The Board of Education approves all Contracts.

Recommended Motion: | move that the Lincolnwood School District 74 Board of Education ratify the 2026-
2030 Lincolnwood Support Staff Union (LSSU) Local 1274, IFT-AFT, AFL-CIO Contract and the Salary
Adjustment Memorandum of Agreement (MOA), as presented.

Motion by member: Seconded by:




7. COMMUNICATION FROM BOARD MEMBERS

S oo o0 oW

NTDSE/District 807: John P. Vranas/Elissa B. Rosenberg

IASB (lllinois Association of School Boards): Ted Kwon/Jay Oleniczak
Finance Committee: Jay Oleniczak/Mihra Seta

Facilities Committee: John P. Vranas/Myra A. Foutris

Policy Committee: Myra A. Foutris/Ted Kwon

President's Report: Peter D. Theodore

l. INFORMATION/DISCUSSION: Important District Dates

1. INFORMATION/DISCUSSION/ACTION: Final Committee Appointments
Delegate/Chair Alternate/Co-chair

District 807/NTDSE:

IASB Representative:

Facilities Committee:
Members:

Finance Committee:
Members:

Policy Committee:
Members:

Rationale: The Board of Education President makes all Board Committee and Liaison Appointments,
subject to Lincolnwood School District 74 Board of Education approval.

Recommended Motion: | move that the Lincolnwood School District 74 Board of Education approve
the final Committee appointments, without objection.

Motion by member: Seconded by:

8. COMMUNICATION TO THE BOARD OF EDUCATION

a.
b.
C.

LTA (Lincolnwood Teacher Association): Jenny Bejna / Mark Laske / Erin Raffaele (Co-Presidents)
LSSU (Lincolnwood Support Staff Union): Arleen LaRosa (President)
PALS (People Active with Lincolnwood Schools): Stacey Johnson (President)

9. ADMINISTRATIVE REPORTS

a.

Superintendent's Report: Dr. David L. Russo
I INFORMATION/DISCUSSION: District Updates

Curriculum and Instruction, Assistant Superintendent's Report: Dr. Dominick M. Lupo
I INFORMATION/DISCUSSION: Curriculum Department Update

I. INFORMATION/DISCUSSION/ACTION: Consolidated District Plan 2026-2027
Rationale: The Lincolnwood School District 74 Board of Education approves the Consolidated District
Plan.

Recommended Motion: | move that the Lincolnwood School District 74 Board of Education approve
the FY27 Consolidated District Plan, as presented.

Motion by member: Seconded by:




c. Business and Operations, Business Manager/CSBO: Courtney Whited
l. INFORMATION/DISCUSSION: Finance Report - MARCH 2026

I. INFORMATION/DISCUSSION/ACTION: Reimbursement Resolution for 2027 Todd Hall
Renovations
Rationale: Resolution expressing official intent regarding certain capital expenditures to be reimbursed
from proceeds of an obligation to be issued by the District.

Recommended Motion: | move that the Lincolnwood School District 74 Board of Education approve
this Resolution allowing Lincolnwood School District 74 to reimburse itself for 2027 Todd Hall
renovation costs with the proceeds of a debt obligation, as presented.

Motion by member: Seconded by:

Il. INFORMATION/ACTION: Bills Payable in the Amount of $1,342,913.10
Bills reviewed this month by: Peter Theodore and John P. Vranas
Rationale: The Board of Education routinely reviews and approves invoices and bills.

Recommended Motion: | move that the Lincolnwood School District 74 Board of Education approve
invoices and bills in the amount of $1,342,913.10

Motion by member: Seconded by:

10. AUDIENCE TO VISITORS
11. RECESS INTO CLOSED SESSION
I move that the Lincolnwood School District 74 Board of Education recess into Closed Session for the purposes of: 5

ILCS 120/2(c)(1), amended by P.A. 101-459 - Personnel and 5 ILCS 120/2(c)(9) - Student Disciplinary Cases.

Motion by member: Seconded by:

12. ADJOURNMENT

Motion by member: Seconded by:

Dr. David L. Russo, Superintendent of Schools

Lincolnwood School District 74 is subject to the requirements of the Americans with Disabilities Act of 1990. Individuals with
disabilities who plan to attend this meeting and who require certain accommodations in order to allow them to observe
and/or participate in this meeting, or who have questions regarding the accessibility of this meeting or facility, are requested
to contact the District Office at 847-675-8234 promptly to allow Lincolnwood School District 74 to make reasonable
accommodations for those persons.



Vehicle Sticker Winner

7th grade - Arham H.
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ADMINISTRATION

Dr. David L. Russo, Superintendent of Schools

Dr. Dominick M. Lupo, Assistant Superintendent for Curriculum & Instruction
Courtney L. Whited, Business Manager/CSBO

Minutes of the Regular Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, lllinois, was held in the Lincolnwood Village Hall - Gerald C. Turry Village Board Room
6900 North Lincoln Avenue
Lincolnwood, Illinois 60712,
on Thursday, May 7, 2026.

1. CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE
President Theodore called the meeting to order at 7:32 p.m., roll call was taken and the Pledge of Allegiance was
recited.

MEMBERS PRESENT MEMBERS ABSENT
Myra A. Foutris Ted Kwon

Jay Oleniczak

Elissa B. Rosenberg

Mihra Seta

Peter D. Theodore

John P. Vranas

ADMINISTRATORS/STAFF PRESENT

Dr. David L. Russo Dr. Chris Harmon Erin Curry

Dr. Dominick M. Lupo Dr. Aliaa Ibrahim Jordan Stephen
Courtney L. Whited Jackie McGoey Joseph Segreti
Mark Atkinson Jennifer Ruttkay Renee Tolnai

2. DISTRICT RECOGNITION

a. The Lincolnwood SD74 Student Art Exhibit, featuring more than 150 works of art, is currently on display at Village
Hall. The District is honored to celebrate and showcase the creativity and dedication to the visual arts of students
from Lincoln Hall, Rutledge Hall, and Todd Hall. A special reception honoring the student-artists and art teachers
took place from 5:30-7:00 p.m. before the Board of Education meeting.

b. Lincoln Hall Spring Musical - The prince is throwing a ball! Under the direction of Ms. Hayley Reynolds, SD74
students will be presenting Rodgers + Hammerstein’s Cinderella: Youth Edition. This year’s spirited cast and crew of
5th—8th-grade students gave the Board of Education a sneak peek of the upcoming performances. The Lincolnwood
community is invited to join the fun on the evening of May 15, 2026, and during the afternoon and evening
performances on May 16, 2026.

c. Lincoln Hall Spanish teachers Michelle Lange and Maria Ricotta presented the National Spanish Exam award winners
recognition certificates. The National Spanish Exam (NSE) is an online, motivational competition that recognizes,

stimulates, and promotes students’ linguistic competence and proficiency in Spanish.

3. AUDIENCE TO VISITORS



Two Lincolnwood School District 74 students shared their positive interactions with a staff member.

4. BOARD WILL CONDUCT AN ELECTION OF OFFICERS
a. Election of President Pro-Tem (See Policies 2:210 and 2:110)

It was moved by President Theodore and seconded by Secretary Vranas that Dr. David L. Russo be appointed as
President Pro-Tem for the purpose of conducting the election of School Board President.

President Theodore submitted the motion to a voice vote and the motion passed.

b. Nominations for and Election of Board President (See Policy 2:110)
President Pro-Tem stated that nominations were in order for the office of PRESIDENT.
Member Foutris nominated Peter D. Theodore for PRESIDENT.
Member Vranas seconded.
President Pro-Tem declared that Member Theodore was nominated for PRESIDENT. Hearing no further nominations
were voiced, nominations were closed.
President Pro-Tem submitted the motion to a voice vote and the nomination passed. The Board elected
Peter Theodore to the office of President.
The newly elected President Theodore immediately assumed the chair and conducted the election of other Board
officers.

c. Nominations For and Election of Board Vice President and Secretary (See Policy 2:210)
President Theodore called for nominations for the office of VICE PRESIDENT.
Member Vranas nominated Myra A. Foutris for office of VICE PRESIDENT.
Member Oleniczak seconded.
President Theodore declared that Member Foutris was nominated for the office of Vice President. Hearing no
further nominations were voiced; nominations were closed.
President Theodore submitted the motion to a voice vote and the nomination passed. The Board elected Myra A.
Foutris as Vice President.
The newly elected Vice President Foutris immediately assumed the position of Vice-President.

President Theodore called for nominations for the office of SECRETARY.

Vice President Foutris nominated John P. Vranas for SECRETARY.

Member Rosenberg seconded.

President Theodore declared that Member John P. Vranas was nominated for office of Secretary. Hearing no further
nominations were voiced, nominations were closed.

President Theodore submitted the nomination to a voice vote and the nomination passed. The Board elected John
P. Vranas as Secretary.

The newly elected Secretary Vranas immediately assumed the position of Secretary.

5. CONSENT AGENDA
(Any member of the Board wishing to vote separately on a Consent Agenda item should request removal of that item
from the Consent Agenda.)

a. APPROVAL OF MINUTES
I. Regular Board Meeting Minutes - APRIL 9, 2026
Il. Regular Board Meeting - Closed Session Minutes - APRIL 9, 2026

b. EMPLOYMENT MATTERS

I. Personnel Report

Il. New Employment

1. Allison Jones, 2nd Grade Teacher, Todd Hall, effective August 24, 2026, Class 3, Level 3, $71,601

2. Claire Kitchens, Paraprofessional, Lincoln Hall, effective April 27, 2026 through June 9, 2026, $17.83/hr



lll. Retirement

1. Sylvia Hernandez, Accounts Payable Coordinator, Administration Building, effective August 31, 2026

2. Stephanie Shortell, Special Education Teacher, Lincoln Hall, effective the end of the 2029-2030 school year

IV. FMLA Leave Request

1. Carmel Maloney, School Nurse, Lincoln Hall, effective April 21, 2026, with an expected return of May 11, 2026

c. 6-year |Middle School Literacy Program Adoption | Simplify Learning
The Finance Committee concurs with the Administration’s recommendation to the Board of Education to approve this
contract from Simplify Learning® for the adoption of the grades 6-8 reading curriculum in the amount of $3,952 from
the 2026-2027 school year to the 2031-2032 school year.

d. 6-year |Middle School Literacy Program Adoption | Panorama Education Class Companion
The Finance Committee concurs with the Administration’s recommendation to the Board of Education to approve this
contract from Panorama Education © 2026 for the adoption of grades 6-8 writing curriculum tool in the amount of
$3,000 for the 2026-2027 school year.

e. 6-year |Middle School Literacy Program Adoption | CommonlLit
The Finance Committee concurs with the Administration’s recommendation to the Board of Education to approve this
contract from CommonlLit © 2025 for the adoption of the 6-8 reading curriculum in the amount of $35,100 from the
2026-2027 school year to the 2031-2032 school year.

f. POLICY

I. Consent Only - Policies Excluded from 1st Reading for Approval* *These policies are excluded from 1st Reading because
they only involve changes in citations or immediate compliance with the law or lllinois School Code.

1. Press Plus Issue #121 - March 2026

(1) Draft - Update

(1) 5:30 Hiring Process and Criteria

(2) 5:50 Drug - and Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition

(3) 6:65 Student Social and Emotional Development

(4) 7:20 Harassment of Students Prohibited

(5) 7:50 School Admissions and Student Transfers To and From Non-District Schools

(6) 8:90 Parent Organizations and Booster Clubs

(7) 2:200 Types of Board of Education Meetings

(8) 2:260 Uniform Grievance Procedure

(9) 6:100 Using Animals in the Educational Program

(10) 6:145 Migrant Students

(11) 6:170 Title | Programs

(12) 6:180 Extended Instructional Programs

(13) 7:100 Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students

(14) 7:185 Teen Dating Violence Prohibited

(15) 7:240 Code of Conduct for Participants in Extracurricular Activities

(16) 7:260 Exemption from Physical Education

(2) Review & Monitoring

(1) 7:220 Bus Conduct

(2) 7:230 Misconduct by Students with Disabilities

(3) 7:280 Communicable and Chronic Infectious Disease

g. Approval of Directors' Contracts
The Lincolnwood School District 74 Board of Education approves all Directors' Contracts.
. Erin Curry, Director of Student Services
Il. Peter Lembessis, Director of Food Services
I1l. Jaclyn McGoey, Director of Communications and Community Relations
IV. Jennifer Ruttkay, Director of Special Education



h. Approval of Administrator Contracts
The Lincolnwood School District 74 Board of Education approves all Administrator Contracts.
I. Aliaa Kamara-lbrahim, Rutledge Hall Principal

i. Winters 2026-27, 2027-28 and 2028-29 Snow Removal Services from Contour Landscaping Inc.
The Facilities Committee concurs with the Administration’s recommendation to the Board of Education to approve the
three-year Contract from Contour Landscaping, Inc. for snow removal services for the base amount of $9,958 per winter
season from November 1, 2026 through March 31, 2029.

j- Rutledge Hall Kitchen Renovation
The Facilities Committee concurs with the Administration’s recommendation to the Board of Education to approve the
Agreements from Tri-Mark for Rutledge Hall Kitchen renovations in an amount not to exceed $80,000 to be completed
during Summer 2026.

k. Renaissance Communication System Installation of the Todd Hall, Rutledge Hall and Lincoln Hall Door Intercom/Video
Surveillance Systems
The Facilities Committee concurs with the Administration’s recommendation to the Board of Education to approve the
guotes from Renaissance Communication Systems for the installation of door intercom and video surveillance systems
(Air Phone) at Todd Hall, Rutledge Hall and Lincoln Hall in the amount of $31,750.

I. Renaissance Communication System Installation of District Updated Panic Alarm System
The Facilities Committee concurs with the Administration’s recommendation to the Board of Education to approve the
guote from Renaissance Communication Systems for the installation of an updated Bosch Panic and Alarm System in all
buildings at Lincolnwood School District 74 in the amount of $18,570.

m. Frontline Financial Planning Analytics FY27 Implementation & Annual Subscription
The Finance Committee concurs with the Administration’s recommendation to the Board of Education to approve this
Agreement from Frontline Education for the Financial Planning Analytics Implementation and Subscription in the
amount of $14,200 from July 1, 2026 through June 30, 2027.

n. District Server Replacement
The Finance Committee concurs with the Administration’s recommendation to the Board of Education to continue with
the installation of a Scale Computing Server infrastructure, training and migration of Virtual Machines and data in an
amount not to exceed $76,000.

0. Marcia Brenner Associates (MBA) Installation of a Parent Portal Based Attendance System
The Finance Committee concurs with the Administration’s recommendation to the Board of Education to approve the
Marcia Brenner Associates (MBA) quote in the amount of $8,201.80 for licensing, implementation and training of the
Attendance Monitor and Report Creator between July 1, 2026 through June 30, 2027.

p. Nextiva Phone System Upgrade
The Finance Committee concurs with the Administration’s recommendation to the Board of Education to approve the 5-
year contract for Nextiva in the amount of $2,107.24 per month for equipment, implementation, training and migration
of services to the Nextiva platform starting between June 2026 through June 2031.

It was moved by Secretary Vranas and seconded by Member Oleniczak that the Lincolnwood School District 74
Board of Education approves those items on the Consent Agenda as appear above.

President Theodore submitted the motion to a vote and the following vote was recorded:
Ayes: Foutris, Vranas, Oleniczak, Rosenberg, Seta, Theodore
Nays: None



Absent: Kwon
Motion passed.

6. UNFINISHED BUSINESS
None

7. NEW BUSINESS
None

8. COMMUNICATION FROM BOARD MEMBERS
a. NTDSE/District 807: John P. Vranas/Elissa B. Rosenberg
The NTDSE Governing Board last met on April 22, 2026. The following are brief highlights:
e The Board received a presentation on the NTDSE Raptors basketball players and cheerleaders’ season.
e Tarin Kendrick, Executive Director, reported on the following:
e Staff vacancies have been filled by excellent candidates.
e Legislative update on HB 4416, Unemployment Equity Act.
e Seven districts are participating in the Special Education Audit.
e Candice Hartranft, Director of Curriculum and Instruction, provided an update on the work of the Collaborative for
Curriculum (CFC) reading curriculum. Next year’s project will focus on grades 6 - 8 math programming.
e  Christine Perry, Principal of Molloy, reported that:
e Registration for the 2026-27 school year is open.
e Staff is working closely with D219 and D207 to support the transition to high school.
e Sheila Arad, Assistant Director of NTDSE Services, reported that: Professional Learning planning has begun for
the 2026-27 school year.
e The Board approved the following:
e The budgets for the Extended School Year for Molloy and the satellite location.
e The Resolution Authorizing Honorable dismissal for Full-time Educational Support Personnel.
e Resignation agreement between NTDSE and a certified staff member.
e Staffing recommendations for the 2026-27 school year.
e Non-Reemployment of first-year paraprofessionals.
The next meeting of the NTDSE Governing Board is scheduled at the NTDSE Administrative Center on May 27, 2026
at 6:00 p.m.

b. IASB (lllinois Association of School Boards): Ted Kwon/Jay Oleniczak
No report.

c. Finance Committee: Jay Oleniczak/Mihra Seta
The Finance Committee last met on April 23, 2026. The Committee sent seven (7) items to the Agenda:
1. 6-year |Middle School Literacy Program Adoption | Simplify Learning
6-year |Middle School Literacy Program Adoption | Panorama Education Class Companion
6-year |Middle School Literacy Program Adoption | CommonlLit
Frontline Financial Planning Analytics FY27 Implementation & Annual Subscription
District Server Replacement
Marcia Brenner Associates (MBA) Installation of a Parent Portal Based attendance System
7. Nextiva Phone System Upgrade

e The Preliminary Timeline to pursue a $6.0 million series 2026 general obligation working cash bond with an 11-

year payback schedule for the purposes of renovating Todd Hall School in Summer 2027 is on the Agenda for

approval.
The next Finance Committee meeting is scheduled for Thursday, May 21, 2026 at 6:30 p.m. The public is welcome.

oukwnN

d. Facilities Committee: John P. Vranas/Myra A. Foutris
The Facilities Committee last met on April 21, 2026.



e Dr. Russo discussed the Proposed Mural Artwork in the Door 7 Stairwell at Rutledge Hall. The Committee would
like to see an Abraham Lincoln reference incorporated.
e Dr. Russo proposed replacement of the Crawford Ave. sign. The Committee would like to see a new concept that
incorporates student involvement.
e The Facilities Committee concurs with the Administration’s recommendation to the Board of Education to
approve the following:
e The 3-year contract from Contour Landscaping, Inc. for snow removal services
e The Agreements from Tri-Mark for the Rutledge Hall Kitchen renovations to be completed during Summer
2026.
e The Quotes from Renaissance Communication Systems for the installation of a Door Intercom/Video
Surveillance system for Todd Hall, Rutledge Hall, and Lincoln Hall.
e The Quote from Renaissance Communication Systems for the installation of an updated Bosch Panic and
Alarm System in all buildings on Lincolnwood School District 74’s campus.
e District Facilities Update:
o Dr. Russo will inquire about the outcome of a traffic grant the District applied for through the Village of
Lincolnwood. Funds would be used to install flashing lights at crosswalks on Crawford and Pratt Avenues.
o On April 23, 2026, the Finance Committee discussed the pursuit of a $6.0 million general obligation working
cash bond.
The next Facilities Committee meeting is scheduled for Tuesday, May 19, 2026 at 6:00 p.m. The public is welcome.

e. Policy Committee: Myra A. Foutris/Ted Kwon

I. 1st Reading by the Lincolnwood School District 74 Board of Education

1. Press Plus Issue #121 - March 2026

1) Draft - Update

1) 2:220 Board of Education Meeting Procedure

2) 2:250 Access to District Public Records

3) 4:165 Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors
4) 5:250 Leaves of Absence

5) 5:330 Sick Days, Vacation, Holidays, and Leaves

6) 7:300 Extracurricular Athletics

The Policy Committee last met on Friday, April 24, 2026. The Committee sent nineteen policies to the Consent
Agenda. Six policies were sent to the agenda for 1%t Reading by the Board.

The next Policy Committee meeting is scheduled for Friday, August 21, 2026 at 8:30am in the Administration
Building. The public is welcome.

f. President's Report: Peter D. Theodore

I. Important District Dates

e President Theodore shared important District upcoming dates. Please see the District website for information:
sd74.org.

e President Theodore thanked PALS for all the work to show appreciation to all the Lincolnwood School District
74 teachers and staff.

. COMMUNICATION TO THE BOARD OF EDUCATION

. LTA (Lincolnwood Teacher Association): Travis DuPriest/Kevin Conley (Co-Presidents)
Co-President Travis DuPriest reported the LTA membership was thankful to PALS and the Administration for their
efforts for Teacher and Staff Appreciation week.

. LSSU (Lincolnwood Support Staff Union): Tommy Bujnowski (President)
No report.

. PALS (People Active with Lincolnwood Schools): Abby Jones (President)
No report.


http://sd74.org/

10. ADMINISTRATIVE REPORTS
a. Superintendent's Report: Dr. David L. Russo
|. District Updates

The annual art show at the Village Hall is currently on display. The array of artwork and talent is tremendous.
This event is an outstanding way for the community to see the breadth of the art curriculum across campus.
Thank you to our Art Department...Mrs. Kovacs, Mrs. Weilgosz, and Mrs. Yanchuk along with all our talented
artists for sharing their talent with the community.

Good luck to the cast of Cinderella as they prepare to delight audiences on May 15th and 16, 2026. Our sneak-
peak let the community know what a treat we are all in store for with the full production in a couple of weeks!
Every person associated with Cinderella has been putting forth a tremendous amount of effort for the past
several months and we are all appreciative of your time and talent. There are directions on the District’s website
for how to purchase any remaining tickets that are on sale through Friday, May 8, 2026.

Additionally, Dr. Russo thanked all the fine arts directors and general music teachers for their time and effort to
put together capstone performances throughout the latter part of April and all throughout May. These are
wonderful events to bring the community together and share in the collective talent and achievements of our
students. He also thanked and congratulated Mrs. Ricotta, Mrs. Lange, and the National Spanish Exam
recognition recipients.

The District is in the final days of recognizing our outstanding team through Teacher and Staff Appreciation
Week. Each member of our team plays an essential part in shaping the experiences of our students and
modeling what it means to learn, grow, and contribute. Their dedication, creativity, and care create classrooms
where curiosity thrives and students feel encouraged to push toward their very best. The time and energy you
devote—whether planning meaningful lessons, building strong connections, or cultivating welcoming spaces—
make a lasting difference, and it does not go unnoticed. We are equally appreciative of those who helped bring
moments of recognition and celebration to life through thoughtful gifts, treats, and visible gestures of
appreciation. As someone whose formative years were in the 90's, a special note of thanks goes to the PALS
organizing committee, whose commitment and hard work not only supported fundraising efforts earlier this
year, but also brought joy and excitement to each day in a 90’s inspired theme.

At an event last month, we welcomed back the Lincoln Hall Class of 2022 for a reunion. We also recognized this
year’s recipients of the John Cahill Scholarship. There were 27 applicants this year. Each of them had a
compelling story to tell about the impact growing up in Lincolnwood has had on their lives and what future
aspirations are in store for their education. With a generous donation from PALS, we were able to award five,
$1,000 scholarships. | also wanted to thank the community members who anonymously reviewed and ranked
the applicants. This year’s recipients are: Julian Gabal, Jeffrey Le, Christine Vuong, Camea Pastor, Penelope
Hutchison. Congratulations to all the applicants on their impending high school graduation!

Don’t forget to register your child or children for the 2026-2027 school year. There is a $20.00 Early Registration
Incentive in the form of a lunch credit given to each K-8 student who is completely re-registered by May 8,
2026, with full payment submitted. Re-registration must be complete, meaning all required paperwork has been
submitted and approved, along with full fee payment. There will be a $25.00 Late Registration Fee applied to
the account for each student beginning August 1, 2026. Currently, there are 665 total registrations in some state
of completion. Of the 607 re-registrations, 234 are approved and finalized. There have been 58 new
registrations. Please keep in mind that this figure includes Pre-K, kindergarten, and students new to the District
at all other grade levels.

b. Curriculum and Instruction, Assistant Superintendent's Report: Dr. Dominick M. Lupo
I. Curriculum Department Update

e The District is looking forward to wrapping up our IAR State testing in the next couple of weeks. As Dr. Lupo

mentioned last month, students in grades 3 thru 8 are assessed in Language Arts in Math by taking the IAR, and
students in grades 5 & 8 are assessed in Science via the lllinois Science Assessment.

e On the curriculum front, the District is excited about work in collaboration with other schools in the Township in

regards to our new literacy programs. Our instructional coaches have connected with other district coaches
and we are in the process of refining our planning and instructional approaches with our newly adopted
curriculum.



e SD74 Summer Adventures’ courses are in the planning phase, and the District will have more information in the
next month regarding final details.

c. Business and Operations, Business Manager/CSBO: Courtney Whited
I. Finance Report - FEBRUARY 2026

Business Manager/CSBO Whited presented the February 2026 Finance Report.

II. Bills Payable in the Amount of $2,796,522.68

Bills reviewed this month by: Myra A. Foutris and Elissa B. Rosenberg

It was moved by Member Rosenberg and seconded by Vice President Foutris that the Lincolnwood School District
74 Board of Education approve invoices and bills in the amount of $2,796,522.68.

President Theodore submitted the motion to a vote and the following vote was recorded:
Ayes: Foutris, Vranas, Oleniczak, Rosenberg, Seta, Theodore

Nays: None

Absent: Kwon

Motion passed.
Preliminary Timeline for a General Obilgation Working Cash Bond Issuance

In general, the Board of Education needs three meetings to address all necessary legal steps for the sale of a General
Obligation Working Cash Bond. This timeline enables the District to generate a General Obligation working cash bond
proceed by late February 2027:

December 3, 2027 - Board adopts Resolution of Intent & a Resolution calling a BINA hearing at Regular meeting
January 7, 2027 - Board holds BINA hearing at Regular meeting for a General Obligation Working Cash Bond
February 4, 2027- Board approves parameters Resolution authorizing a General Obligation Working Cash Bond
February 8, 2027- Bond sold; delegates approve results

February 25, 2027- Bond issue closes; District receives General Obligation Working Cash Bond proceeds

It was moved by Secretary Vranas and seconded by Member Oleniczak that the Lincolnwood School District 74
Board of Education authorize the Administration to begin the process necessary to sell a General Obligation
Working Cash Bond in the amount of $6,000,000 using an 11-year payback scenario, as presented.

Secretary Vranas confirmed this motion is just directing the Administration to move forward, it is not obligating the
Board to issue the bond at this point.

President Theodore reported the public has access to all discussion on this agenda item on the Finance Committee
packet as well as the Board of Education packets. The public is always welcome to attend the meetings as well.

President Theodore submitted the motion to a vote and the following vote was recorded:
Ayes: Foutris, Vranas, Oleniczak, Rosenberg, Seta, Theodore

Nays: None

Absent: Kwon

Motion passed.

11. AUDIENCE TO VISITORS

None

12. RECESS INTO CLOSED SESSION



It was moved by President Theodore and seconded by Member Rosenberg that the Lincolnwood School District 74

Board of Education recess into Closed Session for the purposes of: 5 ILCS 120/2(c)(2) - Collective Negotiating, 5 ILCS
120/2(c)(10) - the placement of individual students in special education programs and other matters relating to
individual students and 5 ILCS 120/2(c)(1), amended by P.A. 101-459 - Personnel.

President Theodore submitted the motion to a voice vote and the motion passed.

13. ADJOURNMENT

It was moved by Member Seta and seconded by Member Rosenberg to adjourn the Regular meeting of the
Lincolnwood School District 74 Board of Education.

President Theodore submitted the motion to a voice vote and the motion passed at 9:36 p.m.

Peter D. Theodore, President

John P. Vranas, Secretary
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Board of Education

2:220 Board of Education Meeting Procedure
Agenda

The Board President is responsible for focusing the Board meetings’ agendas on appropriate
content. The Superintendent shall prepare agendas in consultation with the Board President. The
President shall designate a portion of the agenda as a consent agenda for those items that usually do
not require extensive discussion before Board of Education action. Upon the request of any Board
member, an item will be withdrawn from the consent agenda and placed on the regular agenda for
independent consideration.

Each Board meeting agenda shall contain the general subject matter of any item that will be the
subject of final action at the meeting. ltems submitted by Board members to the Superintendent or the
President shall be placed on the agenda for an upcoming meeting. District residents-may-suggest
relusionsforthe ager‘.da.g The Board will take final action only on items contained in the posted
agenda; items not on the agenda may still be discussed.

The Superintendent shall provide a final draft of the Administrative agenda as approved by the Board
of Education President, with adequate data and background information, to each Board of Education
member at least 6 (six) days before each meeting, except a meeting held in the event of an
emergency. The meeting agenda shall be posted in accordance with policy 2:200, Types of Board of
Education Meetings. The public posting must occur 48 hours before each meeting.

The Board President shall determine the order of business at regular Board of Education meetings.
Upon consent of a majority of members present, the order of business at any meeting may be
changed.

Voting Method

Unless otherwise provided by law, when a vote is taken upon any measure before the Board of
Education, with a quorum being present, a majority of the votes cast shall determine its outcome. A
vote of “abstain” or “present,” or a vote other than “yea” or “nay,” or a failure to vote, is counted for the
purposes of determining whether a quorum is present. A vote of “abstain” or “present,” or a vote other
than “yea” or “nay,” or a failure to vote, however, is not counted in determining whether a measure has
been passed by the Board, unless otherwise stated in law. The sequence for casting votes shall be
rotated.

On all questions involving the expenditure of money and on all questions involving the closing of a

meeting to the public, a roll call vote®2 shall be taken and entered in the Board’s minutes. An
individual Board member may request that a roll call vote be taken on any other matter; the President
or other presiding officer may approve or deny the request but a denial is subject to being overturned
by a majority vote of the members present.

Minutes

2:220
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The Board Secretary shall keep written minutes of all Board of Education meetings (whether open or
closed), which shall be signed by the President and the Secretary. The minutes include:

1. The meeting’s date, time, and place;
2. Board of Education members recorded as either present or absent;

3. A summary of the discussion on all matters proposed, deliberated, or decided, and a record of
any votes taken;

4. On all matters requiring a roll call vote, a record of who voted “yea” and “nay’;
5. If the meeting is adjourned to another date, the time and place of the adjourned meeting;

6. The vote of each member present when a vote is taken to hold a closed meeting or portion of a
meeting, and the reason for the closed meeting with a citation to the specific exception
contained in the Open Meetings Act (OMA) authorizing the closed meeting;

7. A record of all motions, the members making the motion and the second; and
8. Upon request by a Board member, a record of how he or she voted on a particular motion; and

9. The type of meeting, including any notices and, if a reconvened meeting, the original meeting’s
date.

The minutes shall be submitted to the Board of Education for approval or modification at its next
regularly scheduled open meeting. Minutes for open meetings must be approved within 30 days after
the meeting or at the second subsequent regular meeting, whichever is later.

Every six months, or as soon after as is practicable, in an open meeting, the Board: (1) reviews
minutes from all closed meetings that are currently unavailable for public release, and (2) determines
which, if any, no longer require confidential treatment and are available for public inspection. This is
also referred to as a semi-annual review. The Board may meet in a prior closed session to review the
minutes from closed meetings that are currently unavailable for public release, but it reports its
determination in open session.

The official minutes are in the custody of the Board Secretary. Open meetings minutes are available
for inspection during regular office hours within 10 days after the Board’s approval, in the office of the
Superintendent or designee, in the presence of the Secretary, the Superintendent or designee, or any
Board of Education member.

Minutes from closed meetings are likewise available, but only if the Board has released them for
public inspection, except that Board members may access closed session minutes not yet released
for public inspection (1) in the District’'s administrative offices or their official storage location, and (2)
in the presence of the Recording Secretary, the Superintendent or designated administrator, or any
elected Board member. The minutes, whether reviewed by members of the public or the Board, shall
not be removed from the District's administrative offices or their official storage location except by
vote of the Board or by court order.

The Board’s open meeting minutes shall be posted on the District website within 10 days after the
Board approves them; the minutes will remain posted for at least 60 days.

Verbatim Record of Closed Meetings

The Superintendent, or the Board Secretary when the Superintendent is absent, shall audio record all
closed meetings. If neither is present, the Board President or presiding officer shall assume this
responsibility. After the closed meeting, the person making the audio recording shall label the
recording with the date and store it in a secure location. The Superintendent shall ensure that: (1) an
audio recording device and all necessary accompanying items are available to the Board for every

2:220
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closed meeting, and (2) a secure location for storing closed meeting audio recordings is maintained
close to the Board’s regular meeting location.

After 18 months have passed since being made, the audio recording of a closed meeting is destroyed
provided the Board approved: (1) its destruction, and (2) minutes of the particular closed meeting.
This will be reviewed and approved by the Board semi-annually.

Individual Board members may access verbatim recordings in the presence of the Recording
Secretary, the Superintendent or designated administrator, or any elected Board member. Access to
the verbatim recordings is available at the District's administrative offices or the verbatim recording’s
official storage location. Requests shall be made to the Superintendent or Board President. While a
Board member is listening to a verbatim recording, it shall not be re-recorded or removed from the
District’'s main office or official storage location, except by vote of the Board or by court order.

Before making such requests, Board members should consider whether such requests are germane
to their responsibilities, service to District, and/or Oath of Office in policy 2:80, Board Member Oath
and Conduct. In the interest of encouraging free and open expression by Board members during
closed meetings, the recordings of closed meetings should not be used by Board members to confirm
or dispute the accuracy of recollections.

Quorum and Participation by Audio or Video Means

A quorum of the Board must be physically present at all Board meetings. A majority of the full
membership of the Board of Education constitutes a quorum.

Provided a quorum is physically present, a Board member may attend a meeting by video or audio
conference if he or she is prevented from physically attending because of: (1) personal illness or
disability, (2) employment or District business, (3) a family or other emergency, < (4) unexpected

childcare obligations, or (5) performance of active military duty as a service member PRESSPIUs1 ¢ 5
member wishes to attend a meeting by video or audio means, he or she must notify the recording
secretary or Superintendent at least 24 hours before the meeting unless advance notice is impractical.
The recording secretary or Superintendent will inform the Board President and make appropriate
arrangements. A Board member who attends a meeting by audio or video means, as provided in this
policy, may participate in all aspects of the Board meeting including voting on any item.

No Physical Presence of Quorum and Participation by Audio or Video; Disaster Declaration

The ability of the Board to meet in person with a quorum physically present at its meeting location may
be affected by the Governor or the Director of the lll. Dept. of Public Health issuing a disaster
declaration related to a public health emergency. The Board President or, if the office is vacant or the
President is absent or unable to perform the office’s duties, the Vice President determines that anin-
person meeting or a meeting conducted under the Quorum and Participation by Audio or Video
Means subhead above, is not practical or prudent because of the disaster declaration; if neither the
President nor Vice President are present or able to perform this determination, the Superintendent
shall serve as the duly authorized designee for purposes of making this determination.

The individual who makes this determination for the Board shall put it in writing, include it on the
Board’s published notice and agenda for the audio or video meeting and in the meeting minutes, and
ensure that the Board meets every OMA requirement for the Board to meet by video or audio
conference without the physical presence of a quorum.

Rules of Order

Unless State law or Board-adopted rules apply, the Board President, as the presiding officer, will use
2220
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the most recent editions of Robert’s Rules of Order, Newly Revised, as a guide when a question
arises concerning procedure.

Broadcasting and Recording Board Meetings

Any person may record or broadcast an open Board meeting. Special requests to facilitate recording
or broadcasting an open Board meeting, such as seating, writing surfaces, lighting, and access to
electrical power, should be directed to the Superintendent at least 24 hours before the meeting.

Recording meetings shall not distract or disturb Board members, other meeting participants, or
members of the public. The Board President may designate a location for recording equipment, may
restrict the movements of individuals who are using recording equipment, or may take such other
steps as are deemed necessary to preserve decorum and facilitate the meeting.

LEGAL REF.:

5ILCS 120/2a, 120/2.02, 120/2.05, 120/2.06, and 120/7, Open Meetings Act.
105 ILCS 5/10-6, 5/10-7, 5/10-12, and 5/10-16.

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:150 (Committees), 2:200 (Types of Board
of Education Meetings), 2:210 (Organizational Board of Education Meeting), 2:230 (Public
Participation at Board of Education Meetings and Petitions to the Board)

ADOPTED: September 10, 2002
REVISED: December 7, 2023

REVIEWED: December 7, 2023

Questions and Answers:

***Required Question 1. The Board may restrict addition of discussion items suggested by District
residents to the agenda to the beginning of a regular meeting and/or upon unanimous approval of
those board members present.

Does the Board want to add restrictions regarding addition of discussion items suggested by District
residents to the agenda?

XNo (Defaut)

€ Yes, restrict to the beginning of a regular meeting. (IASB will add the following sentence: Discussion
items suggested by District residents may be added to the agenda at the beginning of a regular
meeting.)

¢ Yes, restrict to upon unanimous approval of those board members present. (IASB will add the
following sentence: Discussion items suggested by District residents may be added to the agenda
upon unanimous approval of those Board members present.)

¢ Yes, restrict to the beginning of a regular meeting upon unanimous approval of those board
members present. (IASB will add the following sentence: Discussion items suggested by District
residents may be added to the agenda at the beginning of a regular meeting upon unanimous
approval of those Board members present.)

2:220
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***Required Question 2. Does the Board take a roll call vote on all action items?

¢No (Default)

¢ Yes (IASB will replace this paragraph with the following sentence: The Board shall take a roll call
vote on all matters requiring its action, including but not limited to, all questions involving the
expenditure of money and all questions involving the closing of a meeting to the public.)

PRESSPIlus Comments

PRESSPIus 1. Updated in response to the Open Meetings Act (OMA), 5 ILCS 120/7(a), amended by
P.A. 104-438. OMA borrows the definition for active military duty from the Service Member
Employment and Reemployment Act, 330 ILCS 61/1-10. 5 ILCS 120/7(a), amended by P.A. 104-438.
it means any full-time military service regardless of length or voluntariness, including, but not limited to,
annual training, full-time National Guard Duty, and State active duty. 330 ILCS 61/1-10. Service
member means a resident of llinois who is a member of any component of the U.S. Armed Forces or
the National Guard of any state, D.C., a commonwealth, or territory of the U.S. Issue 121, March
2026
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2:250 Access to District Public Records

Full access to the District's public records is available to any person as provided in the lllinois
Freedom of Information Act (FOIA), this policy, and implementing procedures.

Freedom of Information Officer

The Superintendent shall serve as the District's Freedom of Information Officer and assumes all the
duties and powers of that office as provided in FOIA and this policy. The Superintendent may delegate
these duties and powers to one or more designees but the delegation shall not relieve the
Superintendent of {e responsibility for the delegated action . The Superintendent
or designee(s) shall report any FOIA requests and the status of the District's response to the Board at
each regular Board meeting.

Definition

The District's public records are defined as records, reports, forms, writings, letters, memoranda,
books, papers, maps, photographs, microfilms, cards, tapes, recordings, electronic data processing
records, electronic communications, recorded information and all other documentary materials
pertaining to the transaction of public business, regardless of physical form or characteristics, having
been prepared by or for, or having been or being used by, received by, in the possession of, or under

the control of the School District. The District's public records do not include junk mail, PRESSPlus1

Requesting Records

A request for inspection and/or copies of public records must be made in writing and may be
submitted by personal delivery, mail, telefax, or email directed to the District's Freedom of Information
Officer. Individuals making a request are not required to state a reason for the request other than to
identify when the request is for a commercial purpose or when requesting a fee waiver. Email
requests must include the entirety of the request within the body of the email and not as an attachment

or hyperlink.w All requests for inspection and copying shall immediately be forwarded to the
District's Freedom of Information Officer or designee.

Responding to Requests

The Freedom of Information Officer shall approve all requests for public records unless:

1. The requested material does not exist;

2. The requested material is exempt from inspection and copying by the Freedom of Information
Act;

3. Complying with the request would be unduly burdensome;

4. The request would require the District to open electronically attached files or hyperlinks to view
or access details of a request. In that case. the requester shall be notified within five business
days that the entirety of the electronic request must appear within the body of the electronic
submission; or

5. The District has a reasonable belief that the request was not submitted by a person, and the
requester fails to verify orally or in writing that they are a person within 30 days of the District's

2:250
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request for such verification.PRESSPlus3

Within 5 business days after receipt of a request for access to a public record, the Freedom of
Information Officer shall comply with or deny the request, unless the time for response is extended as
specified in Section 3 of FOIA. The Freedom of Information Officer may extend the time for a
response for up to 5 business days from the original due date. If an extension is needed, the Freedom
of Information Officer shall: (1) notify the person making the request of the reason for the extension,
and (2) either inform the person of the date on which a response will be made or agree with the person
in writing on a compliance period.

Notwithstanding the above, the Freedom of Information Officer shall respond to requests for
commercial purposes and to recurrent requesters (as those terms are defined in Section 2 of FOIA)
according to Sections 3.1 and 3.2 of FOIA.

When responding to a request for a record containing both exempt and non-exempt material, the
Freedom of Information Officer shall redact exempt material from the record before complying with the
request.

Copying Fees

Persons making a request for copies of public records must pay any applicable copying fee. The
Freedom of Information Officer shall, as needed, recommend a copying fee schedule for the Board's
approval. Copying fees, except when fixed by statute, are reasonably calculated to reimburse the
District's actual cost for reproducing and certifying public records and for the use, by any person, of its
equipment to copy records. No copying fee shall be charged for the first 50 pages of black and white,
letter or legal sized copies. No copying fee shall be charged for electronic copies other than the actual
cost of the recording medium.

Fees for Responding to a Request for a Commercial Purpose

In addition to copying fees, persons making a request for a commercial purpose, as defined in FOIA,
must pay a fee of $10 for each hour spent by personnel in searching for and retrieving the record.
However, no fees shall be charged for the first 8 hours spent by personnel in searching for or retrieving
a requested record. The District also charges the actual cost of retrieving and transporting public
records from an off-site storage facility when the public records are maintained by a third-party
storage facility under contract with the District. Whenever the District charges any fees to a requester
making a commercial request, the Freedom of Information Officer shall provide the requester with an
accounting of all fees, costs, and personnel hours in connection with the request for public records.

Access

The inspection and copying of a public record that is the subject of an approved access request is
permitted at the District's administrative office during regular business hours, unless other
arrangements are made by the Freedom of Information Officer.

Many public records are immediately available from the District's website including, but not limited to,
a description of the District and the methods for requesting a public record.

Preserving Public Records

Public records, including email messages, shall be preserved and cataloged if: (1) they are evidence
of the District's organization, function, policies, procedures, or activities, (2) they contain informational
data appropriate for preservation, (3) their retention is required by State or federal law, or (4) they are
subject to a retention request by the Board Attorney (e.g. a litigation hold), District auditor, or other
individual authorized by the School Board or State or federal law to make such a request. Unless its
retention is required as described in items numbered 3 or 4 above, a public record, as defined by the
llinois Local Records Act, may be destroyed when authorized by the Local Records Commission.

2:250
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LEGAL REF.:
5ILCS 140/, llinois Freedom of Information Act.

50 ILCS 205/, Local Records Act.

105 ILCS 5/10-16 and 5/24A-7 1.

820 ILCS 40/11, Personnel Record Review Act.

820 ILCS 130/5, Prevailing Wage Act.

CROSS REF.: 2:140 (Communications To and From the Board), 5:150 (Personnel Records), 7:340
(Student Records)

ADOPTED: February 2, 2012
REVISED:
REVIEWED: February 2, 2023

PRESSPlus Comments

PRESSPIlus 1. Updated in response to the Freedom of Information Act (FOIA), 5 ILCS
140/2, amended by P.A 104-438. Junk mail means any unsolicited commercial mail or commercial
electronic communication sent to a district and not responded to by a district. Issue 121, March 2026

PRESSPIus 2. Updated inresponse to FOIA, 5 ILCS 140/3(c), amended by P.A. 104-438. Issue
121, March 2026

PRESSPIus 3. Updated inresponse to FOIA, 5 ILCS 140/3(j), added by P.A. 104-438. Issue 121,
March 2026
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4:165 Awareness and Prevention of Child Sexual Abuse and Grooming
Behaviors

Child sexual abuse and grooming behaviors harm students, their parents/guardians, the District's
environment, its school communities, and the community at large, while diminishing a student’s ability
to learn. The Board has a responsibility and obligation to increase awareness and knowledge of: (1)
issues regarding child sexual abuse, (2) likely warning signs that a child may be a victim of sexual
abuse, (3) behaviors related to child sexual abuse and grooming, (4) how to report child
sexual abuse, (5) appropriate relationships between District employees and students based upon
State law, and (6) how to prevent child sexual abuse.

To address the Board’s obligation to increase awareness and knowledge of these issues, prevent
sexual abuse of children, and define prohibited grooming behaviors, the Superintendent or designee
shall implement an Awareness and Prevention of Sexual Abuse and Grooming Behaviors Program.
The Program will:

1. Educate students with:
a. Anage-appropriate and evidence-informed health and safety education curriculum that
includes methods for how to report child sexual abuse and grooming behaviors to
authorities, through policy 6:60, Curriculum Content;

b. Information in policy 7:250, Student Support Services, about: (i) District counseling
options, assistance, and intervention for students who are victims of or affected by sexual
abuse, and (ii) community-based Children’s Advocacy Centers and sexual assault crisis
centers and how to access those serving the District.

2. Train District employees about child sexual abuse and grooming behaviors by January 31 of
each school year with materials that include:
a. A definition of prohibited grooming behaviors and employee-student boundary violations
pursuant to policy 5:120, Employee Ethics; Code of Professional Conduct; and Confiict
of Interest;

b. Evidence-informed content on preventing, recognizing, reporting, and responding to child
sexual abuse, grooming behaviors, and employee-student boundary violations pursuant to
policies 2:260, Uniform Grievance Procedure; 2:265, Title IX Grievance Procedure;
5:90, Abused and Neglected Child Reporting; 5:100, Staff Development Program; and
5:120, Employee Ethics; Code of Professional Conduct; and Confiict of Interest; and

c. How to report child sexual abuse, grooming behaviors, and/or employee-student boundary
violations pursuant to policies 2:260, Uniform Grievance Procedure; 2:265, Title IX
Grievance Procedure; and 5:90, Abused and Neglected Child Reporting.

3. Provide information to parents/guardians in student handbooks about the warning signs of child
sexual abuse, grooming behaviors, and employee-student boundary violations with evidence-
informed educational information that also includes:

a. Assistance, referral, or resource information, including how to recognize grooming
behaviors, appropriate relationships between District employees and students based
upon policy 5:120, Employee Ethics; Code of Professional Conduct; and Conflict of
4:165
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Interest, and how to prevent child sexual abuse from happening;

b. Methods for how to report child sexual abuse, grooming behaviors, and/or employee-
student boundary violations to authorities; and

c. Available counseling and resources for children who are affected by sexual abuse,
including both emotional and educational support for students affected by sexual abuse, so
that the student can continue to succeed in school pursuant to policy 7:250, Student

Support Services.
4.
— PRESSPlus1KEEP
THIS WHOLE SECTION_DO NOT STRIKE
LEGAL REF.:
105 ILCS 5/10-23.13, 5/22-85.5, and 5/27-1015 PRESSPlus2

105 ILCS 5/27-215, Critical Health Problems and Comprehensive Health Education Act.
325 ILCS 5/, Abused and Neglected Child Reporting Act.
720 ILCS 5/11-25, Criminal Code of 2012.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 4:175
(Convicted Child Sex Offender; Screening; Notifications), 5:90 (Abused and Neglected Child
Reporting), 5:100 (Staff Development Program), 5:120 (Employee Ethics; Code of Professional
Conduct; and Conflict of Interest), 6:60 (Curriculum Content), 7:20 (Harassment of Students
Prohibited), 7:250 (Student Support Services)

ADOPTED: April 7, 2022
REVISED: January 12, 2023
REVIEWED: January 12, 2023

PRESSPIlus Comments

PRESSPIus 1. Updated inresponse to the repeal of 105 ILCS 5/27-13.2, by P.A. 104-391. Issue
121, March 2026

PRESSPIus 2. The Legal References are updated inresponse to 105 ILCS 27/1015 and 27/215,
both renumbered by P.A. 104-391. Issue 121, March 2026

4:165
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Press Plus Issue #121 - March 2026 4/24/26
Policy Committee Meeting
ANSWERS REQUIRED

LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 5 - Personnel \ Professonal Personnel \

Document Status: Draft Update

Professional Personnel

5:250 Leaves of Absence

Sick and Bereavement Leave, Business Leave, Leave During Pregnancies and adoptions, placement
for adoption, Leave as Delegate to IFT Convention, Special Leave for Tenured Teachers, Sabbatical
Leave, and Personal Leave

Please refer to the current “Agreement between the Board of Education, School District #74,
Lincolnwood, lllinois, and the Lincolnwood Teacher’s Association, Local 1274 IFT/AFT, AFL-
CIO for additional information, if applicable.”

Staff members are entitled to use up to 30 days of paid sick leave because of the birth of a child that
is not dependent on the need to recover from childbirth. Such days may be used at any time within the
12-month period following the birth of the child. Intervening periods of nonworking days or school not
being in session, such as breaks and holidays, do not count towards the 30 working school days. As a
condition of paying sick leave beyond the 30 working school days, the Board or Superintendent may
require medical certification.

For purposes of adoption, placement for adoption, or acceptance of a child in need of foster care,
paid sick leave may be used for reasons related to the formal adoption or the formal foster care
process prior to taking custody of the child or accepting the child in need of foster care, and for taking
custody of the child or accepting the child in need of foster care. Such leave is limited to 30 days,
unless a longer leave is provided in an applicable collective bargaining agreement, and need not be
used consecutively once the formal adoption or foster care process is underway. The Board or
Superintendent may require that the employee provide evidence that the formal adoption or foster
care process is underway.

Family Bereavement Leave

State law allows a maximum of 10 unpaid work days for eligible employees (Family and Medical
Leave Act of 1993, 20 U.S.C. §2601 et seq.) to take family bereavement leave. The purpose,
requirements, scheduling, and all other terms of the leave are governed by the Family Bereavement
Leave Act. Eligible employees may use family bereavement leave, without any adverse employment

action, for: (1) attendance by the bereaved staff member at the funeral or alternative to a funeral of a

covered family member, which includes an employee’s child, stepchild, spouse,w domestic

partner, sibling, parent, mother-in-law, father-in-law, grandchild, grandparent, or stepparent (2) making
arrangements necessitated by the death of the covered family member, (3) grieving the death of the
covered family member, or (4) absence from work due to a Significant Event, which includes: (i)
miscarriage, (ii) an unsuccessful round of intrauterine insemination or of an assisted reproductive
technology procedure, (iii) a failed adoption match or an adoption that is not finalized because it is
contested by another party, (iv) a failed surrogacy agreement, (v) a diagnosis that negatively impacts
pregnancy or fertility, or (vi) a still birth. An employee qualifying for leave due to a Significant Event will
not be required to identify which specific reason applies to the employee’s request.

The leave must be completed within 60 days after the date on which the employee received notice of
the death of the covered family member or the date on which an event under item (4) above occurs.
5250
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However, in the event of the death of more than one covered family member in a 12-month period, an
employee is entitled to up to a total of six weeks of bereavement leave during the 12-month period,
subject to certain restrictions under State and federal law. Other existing forms of leave may be
substituted for the leave provided in the Family Bereavement Leave Act. This policy does not create
any right for an employee to take family bereavement leave that is inconsistent with the Family
Bereavement Leave Act.

Child Extended Bereavement Leave

Unpaid leave from work is available to employees who experience the loss of a child by suicide or
homicide. The Child Extended Bereavement Leave Act governs the duration, scheduling, continuity of
benefits, and all other terms of the leave. Accordingly, if the District employs at least 50 but not more
then 249 employees on a full-time basis, an employee is entitled to a total of six weeks of unpaid leave
within one year after the employee notifies the District of the loss. An employee may elect to substitute
other forms of leave to which the employee is entitled for the leave provided under the Child Extended
Bereavement Leave Act.

Leaves for Service in the Military

Leaves for service in the U.S. Armed Services or any of its reserve components and the National
Guard, as well as re-employment rights, will be granted in accordance with State and federal law. A
professional staff member hired to replace one in military service does not acquire tenure.

General Assembly

Leaves for service in the General Assembly, as well as re-employment rights, will be granted in
accordance with State and federal law. A professional staff member hired to replace one in the
General Assembly does not acquire tenure.

School Visitation Leave

An eligible professional staff member is entitled to eight hours during any school year, no more than
four hours of which may be taken on any given day, to attend school conferences, behavioral
meetings, or academic meetings related to the teacher’s child, if the conference or meeting cannot be
scheduled during non-work hours. Professional staff members must first use all accrued vacation
leave, personal leave, compensatory leave, and any other leave that may be granted to the
professional staff member, except sick, and disability leave.

Leaves for Victims of Domestic Violence, Sexual Violence, Gender Violence, or Other Crime of
Violence

An unpaid leave from work is available to any staff member who: (1) is a victim of domestic violence,
sexual violence, gender violence, or any other crime of violence or (2) has a family or household
member who is a victim of such violence whose interests are not adverse to the employee as it relates
to the domestic violence, sexual violence, gender violence, or any other crime of violence. The unpaid
leave allows the employee to seek medical help, legal assistance, counseling, safety planning, and
other assistance, and to grieve and attend to matters necessitated by the death of a family or
household member who is killed in a crime of violence, without suffering adverse employment action.

The Victims’ Economic Security and Safety Act (VESSA) governs the purpose, requirements,
scheduling, and continuity of benefits, and all other terms of the leave. Accordingly, if the District
employs at least 50 employees, and subject to any exceptions in VESSA, an employee is entitled to a
total of 12 work weeks of unpaid leave during any 12-month period. Neither the law nor this policy
creates a right for an employee to take unpaid leave that exceeds the unpaid leave time allowed
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under, or is in addition to the unpaid leave time permitted by, the federal Family and Medical Leave
Actof 1993 (29 U.S.C. §2601 et seq.).

Leaves to Serve as an Officer, Trustee, or Representative of a Specific Organization

Upon request, the Board will grant: (1) an unpaid leave of absence to a teacher who is elected to
serve as an officer of a State or national teacher organization that represents teachers in collective
bargaining negotiations, (2) up to twenty days of paid leave of absence per year to a trustee of the
Teachers’ Retirement System to attend meetings and seminars as described in 105 ILCS 5/24-6.3,
(3) a paid leave of absence for the local association president of a State teacher association that is
an exclusive bargaining agent in the District, or his or her designee, to attend meetings, workshops, or
seminars as described in 105 ILCS 5/24-6.2, and (4) up to 10 days of paid leave per school term for
teachers elected to represent a statewide teacher association in federal advocacy work in
accordance with 105 ILCS 5/24-3.5.

Leave to Serve as an Election Judge

Any staff member who was appointed to serve as an election judge under State law may, after giving
at least 20-days’ written notice to the District, be absent without pay for the purpose of serving as an
election judge. The staff member is not required to use any form of paid leave to serve as an election
judge. No more than 10% of the District's employees may be absent to serve as election judges on
the same Election Day.

COVID-19 Paid Administrative Leave

When applicable, paid administrative leave related to COVID-19 will be granted to eligible employees
in accordance with State law.

Family Neonatal Intensive Care L eavePRESSPlus2

An unpaid leave from work is available to any staff member whose childPRESSPIus3 j5 4 patientin a
neonatal intensive care unit (NICU) in accordance with the requirements of the Family Neonatal
Intensive Care Leave Act. If the District employs at least 51 employees, an employee is entitled to a

total of 20 days of unpaid leave while a child of the employee is a patient in a NICU, 2! The District
may require reasonable verification of the employee's child's length of stay in a NICU PRESSPlus4

LEGAL REF.:
105 ILCS 5/10-20.83, 5/24-6, 5/24-6.1, 5/24-6.2, 5/24-6.3, 5/24-13, and 5/24-13.1.

10 ILCS 5/13-2.5, Election Code.

330 ILCS 61/, Service Member Employment and Reemployment Rights Act.

820 ILCS 147/, School Visitation Rights Act.

820 ILCS 154/, Family Bereavement Leave Act.

820 ILCS 156/, Child Extended Bereavement Leave Act.

820 ILCS 157/, Family Neonatal Intensive Care Leave Act.

820 ILCS 180/, Victims’ Economic Security and Safety Act.
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CROSS REF.: 5:180 (Temporary liness or Temporary Incapacity), 5:185 (Family and Medical Leave),
5:330 (Sick Days, Vacation, Holidays, and Leaves)

ADOPTED: September 10, 2002
REVISED: February 1, 2024

REVIEWED: February 1, 2024

Questions and Answers:

***Required Question 1. A district that employs 50 or fewer employees may substitute the following
sentence: “If the District employs at least 16 but not more than 50 employees, an employee is entitled
to a total 10 days of unpaid leave while a child of the employee is a patientina NICU.” 820 ILCS
157/10, added by P.A. 104-259, eff. 6-1-26. A district that employs 15 or fewer employees is not
subject to the requirements of 820 ILCS 157/. If the district employs 15 or fewer employees, it may
choose to delete this subhead.

How many employees are employed by the district, including part-time workers?

1 or more full- or part-time employees. (Default)
50 or fewer full- or part-time employees. (IASB will substitute the following sentence: "If the District

employs at least 16 but not more than 50 employees, an employee is entitled to a total 10 days of
unpaid leave while a child of the employee is a patientina NICU.”)

PRESSPIlus Comments

PRESSPIus 1. Updated for continuous improvement. A covered family member includes a spouse
under 105 ILCS 154/5. Issue 121, March 2026

PRESSPIus 2. Updated inresponse to 820 ILCS 157/, added by P.A. 104-259, eff. 6-1-26. This
leave is separate from FMLA leave, and an employer must allow the employee to take the leave in
addition to FMLA leave. The term employee includes part-time workers. Issue 121, March 2026

PRESSPIus 3. Child means an employee's son or daughter who is a biological, adopted, or foster
child, a stepchild, a legal ward, or a child of a person standing in loco parentis. Issue 121, March
2026

PRESSPIus 4. An employer may not request confidential information protected by the Health
Insurance Portability and Accountability Act or other law when asking for reasonable verification.
Consult the board attorney for guidance on acceptable forms of verification. Issue 121, March 2026
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Press Plus Issue #121 - March 2026
4/24/26 Policy Committee Meeting

LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 5 - Personnel \ Educational Support Personnel \

Document Status: Draft Update

Educational Support Personnel

5:330 Sick Days, Vacation, Holidays, and Leaves

Please refer to the current agreement: Between the Board of Education, School District #74,
Lincolnwood, lllinois and the Lincolnwood Support Staff Union, Local 1274 IFT/AFT, AFL-
CIO for additional information, if applicable.

For employees not covered by this agreement:

Sick Days

Sick leave is defined in State law as personal iliness, mental or behavioral complications, quarantine
at home, illness or death in the immediate family or household, or birth, adoption, placement for
adoption, or the acceptance of a child in need of foster care. The Superintendent or designee shall
monitor the use of sick leave.

Ten (10) month employees who work at least 600 hours per year receive 15 paid sick days of which 4
shall be considered personal days. Any personal days not used by the end of the employee work year
accrue as sick days. Part-time employees will receive sick leave day(s) equivalent to their work day.
Unused sick leave shall accumulate without limit.

All full-time twelve (12) month employees will receive 17 paid sick days and 4 personal days. Any
personal days not used by June 30 accrue as sick days. Part-time employees will receive sick leave
days equivalent to their work day. Unused sick leave shall accumulate without limit.

The Board may require a certificate from: (1) a physician licensed in llinois to practice medicine and
surgery in all its branches, (2) a mental health professional licensed in lllinois providing ongoing care
or treatment to the staff member, (3) a chiropractic physician licensed under the Medical Practice Act,
(4) a licensed advanced practice registered nurse, (5) a licensed physician assistant who has been
delegated the authority to perform health examinations by his or her supervising physician, or (6) if the
treatment is by prayer or spiritual means, a spiritual advisor or practitioner of the employee’s faith, as
a basis for pay during leave after an absence of three (3) days for personal illness, or as it may deem
necessary in other cases.

Employees are entitled to use up to 30 days of paid sick leave because of the birth of a child that is
not dependent on the need to recover from childbirth. Such days may be used at any time within the
12-month period following the birth of the child. Intervening periods of nonworking days or school not
being in session, such as breaks and holidays, do not count towards the 30 working school days. As a
condition of paying sick leave beyond the 30 working school days, the Board or the Superintendent
may require medical certification.

For purposes of adoption, placement for adoption, or acceptance of a child in need of foster care,
paid sick leave may be used for reasons related to the formal adoption or the formal foster care
process prior to taking custody of the child or accepting the child in need of foster care, and for taking
custody of the child or accepting the child in need to foster care. Such leave is limited to 30 days,
unless a longer leave is provided in an applicable collective bargaining agreement, and need not be
used consecutively once the formal adoption or foster care process is underway. The Board or

5330
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Superintendent may require that the employee provide evidence that the formal adoption or foster
care process is underway.

Sick Days - Retirement

Employees may receive a stipend for each unused sick day in excess of those applied toward their
IMRF Retirement Plan upon retirement at the age fifty-five (565) or older. The stipend shall be 1/10 of
the employee's per diem wage rate.

This payment will be made in the month after the month following the employee's date of retirement
(e.g. an employee who retires as of June 15 will be paid in August).

Vacation

All full-time 12 month personnel shall be entitled to a paid vacation day allotment in accordance with
the following schedule: Year One through Year Five, 15 Days; Year Six through Year Ten, 18 Days;
Beyond Ten Years, 21 days.

Vacation time will be arranged by mutual agreement between classified office personnel and the
Supervising Administrator. Said vacation days shall be used during the period July 1 of the current
year to the end of July of the following year (13 months). On August 1 of each year, up to five (5)
unused vacation days shall be rolled into the employee’s sick leave accumulation and any remaining
unused days shall be forfeited unless an exception for an extension is granted by the employee’s
supervisor.

Holidays

The District will observe all State and federal holidays as identified in the School Code, unless waived
exemptions apply. At the discretion of the Superintendent, personnel may be granted additional days
off with prior notice. A holiday will not cause a deduction from an employee’s time or compensation.

Leaves for Service in the Military and General Assembly

Educational support personnel shall receive the same military and General Assembly leaves that are
granted professional staff.

Bereavement Leave

Educational support personnel receive bereavement leave on the same terms and conditions granted
professional staff.

School Visitation Leave

An eligible employee is entitled to a school visitation leave on the same terms and conditions granted
professional staff.

Leaves for Victims of Domestic Violence, Sexual Violence, Gender Violence, or Other Crime of
Violence

Educational support personnel receive a leave for victims of domestic violence, sexual violence, or
gender violence on the same terms and conditions granted professional staff.

Leave to Serve as a Trustee of the Il Municipal Retirement Fund

Upon request, the Board will grant 20 days of paid leave of absence per year to a trustee of the lll.
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Municipal Retirement Fund in accordance with State law.

Family Bereavement Leave

Educational support personnel receive family bereavement leave on the same terms and conditions
granted professional staff.

Child Extended Bereavement Leave

Educational support personnel receive child extended bereavement leave on the same terms and
conditions granted professional staff.

Leave to Serve as an Election Judge

An eligible employee is entitled to leave to serve as an election judge on the same terms and
conditions granted professional staff.

COVID-19 Paid Administrative Leave

Educational support personnel receive COVID-19 paid administrative leave on the same terms and
conditions granted professional staff.

Family Neonatal Intensive Care LeavePRESSPlus1

Educational support personnel family neonatal intensive care leave on the same terms and conditions
granted professional staff.

LEGAL REF.:
105 ILCS 5/10-20.7b, 5/10-20.83, 5/24-2, 5/24-6, and 5/24-6.3.

10 ILCS 5/13-2.5, Election Code.

330 ILCS 61/, Service Member Employment and Reemployment Rights Act.

820 ILCS 147, School Visitation Rights Act.

820 ILCS 154/, Family Bereavement Leave Act.

820 ILCS 156/, Child Extended Bereavement Leave Act.

820 ILCS 157/, Family Neonatal Intensive Care Leave Act.

820 ILCS 180/, Victims’ Economic Security and Safety Act.

School Dist. 151 v. ISBE, 154 lll.App.3d 375 (1st Dist. 1987); Elder v. Sch. Dist. No.127 1/2, 60
l.LApp.2d 56 (1st Dist. 1965).

CROSS REF.: 5:180 (Temporary liness or Temporary Incapacity), 5:185 (Family and Medical Leave),
5:250 (Leaves of Absence)

ADOPTED: September 10, 2002
REVISED: February 1, 2024

REVIEWED: February 1, 2024
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PRESSPIlus Comments

PRESSPIlus 1. Updated in response to 820 ILCS 157/, added by P.A. 104-259, eff. 6-1-26. See
policy 5:250, Leaves of Absence, for important information about this leave. Issue 121, March 2026
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LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 7 - Students\

Document Status: Draft Update
Students

7:300 Extracurricular Athletics

Student participation in school-sponsored extracurricular athletic activities is contingent upon the
following:

1. The parent(s)/guardian(s) must provide written permission for the student's participation, giving
the District full waiver of responsibility of the risks involved.

2. Middle School students must meet the academic criteria set forth in the Board policy on school
sponsored extracurricular activities.

3. Middle School Students Only: Ne-less-than-five {8) business-days prior to trying out practicing
or participating, the student must obtain a sports phyS|caI examination by a physician licensed in
llinois, or any other state, to practice medicine and surgery in any of its branches, a licensed
advanced practice registered nurse, or a licensed physician assistant, certifying in the attached
form that the student's health status allows for extracurricular active athletic participation. The
sports physical examination is valid for one year from the date of the examination and must be
on file in the School Nurse's office.

4. The student and his or her parent(s)/guardian(s) must: (a) comply with the eligibility rules of, and
complete any forms required by, any sponsoring association (such as, the lllinois Elementary
School Association, the lllinois High School Association, or the Southern lllinois Junior High
School Athletic Association), and (b) complete all forms required by the District including,
without limitation, signing an acknowledgment of receiving information about 4 Board

policy 7:305, Student Athlete Concussions and Head Injuries.

The Superintendent or designee (1) is authorized to impose additional requirements for a student to
participate in extracurricular athletics, provided the requirement(s) comply with Board policy 7:10,
Equal Educational Opportunities, and (2) shall maintain the necessary records to ensure student
compliance with this policy.

LEGAL REF.:

105 ILCS 5/10-20.30_and 5/22-80 PRESSPlus1

23 l.Admin.Code §1.530(b).

CROSS REF.: 4:100 (Insurance Management), 4:170 (Safety), 6:190 (Extracurricular and Co-
Curricular Activities),7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students
Prohibited), 7:240 (Conduct Code for Participants in Extracurricular Activities ), 7:305 (Student
Concussions and Head Injuries), 7:340 (Student Records)

ADOPTED: September 10, 2002
REVISED: September 4, 2025
REVIEWED: September 4, 2025

PRESSPIlus Comments
7:300
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DATE: June 2, 2026

TOPIC: Proposed Mural Artwork in the Door 7 Stairwell at Rutledge Hall
PREPARED BY: Aliaa Ibrahim and Michelle Wielgosz

Recommended for:
Action
Discussion

Information

Purpose/Background:

A proposed rendering of an Ann Rutledge mural was presented to the Facilities Committee at the last
meeting. Committee members provided feedback and requested a reference to Abraham Lincoln in the
final design. The Art Club proposes the following version to incorporate that suggestion.

As noted last month, this project will be completed as part of the before-school Art Club program and is
estimated to require approximately 20 hours of work time, depending on the mural’s size and complexity.
The timeline is as follows: ® Planning & Design (2—4 hours): Students will brainstorm ideas, conduct
research, and develop a collaborative design plan.

e Surface Preparation (2—3 hours): Cleaning, sketching outlines, and applying base coats.

e Painting Phase (approximately 12 hours): Executed across multiple before-school sessions to ensure

quality and sustained engagement.
® Finishing & Sealing (1-2 hours): Final details, protective coating, and cleanup.

The Art Club will include up to 20 fifth-grade students working in small, rotating groups to maximize
participation and ensure effective use of materials and space.

This mural project not only celebrates the legacy of Ann Rutledge but also empowers students to
leave a lasting, meaningful mark on their school community.



Proposed Sketch:

Fiscal Impact:

Not to exceed $130 for materials.

Recommendation:

The Facilities Committee concurs with the Administration’s recommendation to the Board of
Education to approve this Proposal for a mural in the Rutledge Hall stairwell by Door 7 in an

amount not to exceed $130.
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DATE: June 2, 2026
TOPIC: Lincoln Hall Floor Repairs
PREPARED BY: Courtney Whited

Recommended for:
Action
Discussion

Information

Purpose/Background:
After the Administration received a report of uneven flooring in a Lincoln Hall classroom, Studio GC was directed
to perform a walk-through to investigate the underlying cause and the possible existence of the same issue in

other rooms throughout the school.

The attached report indicates the discovery of some “soft spots” and small holes in certain areas of the gypsum

floor base beneath carpeting.

Stuckey Construction, Inc. submitted a proposal to restore the integrity to these compromised patches isolated

to the second and third floors of Lincoln Hall.

Fiscal Impact:

$20,304

Recommendation:
The Facilities Committee concurs with the Administration’s recommendation to the Board of
Education to approve this proposal from Stuckey Construction, Inc. for Lincoln Hall floor and corresponding

ceiling repairs in the amount of $20,304 to be performed during Summer 2026.



STUCKEY

CONSTRUCTI

DATE

5/13/2026

ON

COMPANY

PREPARED BY

Ed Stuckey

PROJECT NAME

LINCOLN HALL

FLOOR REPAIRS PER STUDIO GC MEMORANDUM-LH FLOOR|

Quantity

Description

unit cost Amount

E/A

4 LOC |REMOVE EXISTING CEILING

REMOVE DRYWALL

REINFORCE JOISTS

REMOVE EXISITING FLOORING

PATCH FLOOR AND CELIENG BELOW

5LOC JREMOVE EXISTING FLOORING

REMOVE GYPSUM FLOORING SUB FLOOR

REPAIR SUB FLOOR WITH LEVELING MATERIALS

REINSTALL EXISISTING FLOOR

ING

FLOORING FROM OWNER STOCK OF MATERIALS

WORK COMPLETE PER STUDIO GC DRAWINGS FEB 2, 2026

WORK TO OCCUR BETWEEN JUNE 15 TO JULY 31 2026

$ 20,304.00

total

If there are any questions please contact:

Ed Stuckey

847.336.8575
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Chicago, IL 60606
(312) 253-3400

Project:

Project No.:
Subject:
Date:
Sheet:

ASK-01

GYPCRETE SOFT SPOT

EXISTING CARPET TO REMAIN

PROVIDE 3/4" CDX PLYWOOD.
SIZE TO MATCH SIZE OF SOFT
SPOT +2" IN EITHER DIRECTION
OR TO NEAREST JOIST
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~— REMOVE PORTION OF EXISTING
GYP. BOARD ADHERED TO
UNDERSIDE OF WOOD JOISTS AND

PROVIDE 2X4 BLOCKING
FULL LENGTH OF PLYWOOD
ATTACHED TO EXISTING

JOISTS WITH #12 WOOD SPLINE CEILING AS NEEDED TO
SCREW AND ADHERED WITH ACCESS SOFT SPOTS
SUBFLOOR ADHESIVE TO I I

PLYWOOD LD N T

REMOVE PORTION OF EXISTING
2X2 ACOUSTIC CEILING TILE AND
LIGHTS AS NEEDED TO ACCESS
SOFT SPOT FROM UNDERSIDE.
REINSTALL AFTER COMPLETION OF
WORK

@ Recommended Floor Repair - Soft Spots
1" = 1l_0|l

PULL BACK AND REMOVE
EXISTING CARPET AS
REQUIRED TO ACCESS
HOLE

GYPCRETE HOLE. REMOVE
FAILING GYPCRETE TO NEAREST
STRUCTURALLY SOUND MATERIAL

EXISTING GYPCRETE
FLOOR TO REMAIN
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1"-0"0.C.

N

N

REMOVE PORTION OF EXISTING J/%
GYP. BOARD ADHERED TO
UNDERSIDE OF WOOD JOISTS
AND SPLINE CEILING AS NEEDED
TO ACCESS SOFT SPOTS

REMOVE PORTION OF EXISTING
2X2 ACOUSTIC CEILING TILE AND
LIGHTS AS NEEDED TO ACCESS
SOFT SPOT FROM UNDERSIDE.
REINSTALL AFTER COMPLETION
OF WORK

T

Extensive Floor Demo - Room 201

2 1" = 1!_0"

PROVIDE 3/4" CDX PLYWOOD.

PATCH NEWLY EXPOSED AREA
WITH A SELF-LEVELING
UNDERLAYMENT. MATCH HEIGHT
OF EXISTING FLOOR ADJACENT
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SIZE TO MATCH SIZE OF SOFT §
SPOT +2" IN EITHER DIRECTION ‘\I‘
OR TO NEAREST JOIST ¥ *7
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1 1

PROVIDE 2X4 BLOCKING FULL ——
LENGTH OF PLYWOOD ATTACHED

TO EXISTING JOISTS WITH #12

WOOD SCREW AND ADHERED WITH
SUBFLOOR ADHESIVE TO
PLYWOOD

|~ REINSTALL EXISTING 2X2 CEILING

- EXISTING GYPCRETE
FLOOR TO REMAIN

TILE AFTER COMPLETION OF WORK

1

1

@ Extensive Floor Repair - Room 201
1" = 1'_0"

copyright 2025 STUDIO GC, INC
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Memorandum

Date: December 8, 2025

To: David Russo, Superintendent
Courtney Whited, Business Manager/CSBO
Jim Caldwell, Director of Buildings and Grounds

Lincolnwood School District 74

CC: Athi Toufexis, Studio GC

From: Amy Thonn

Re: Lincoln Hall: Floor site walk

On October 22, 2025, membesr from Studio GC and Lincolnwood School District 74
conducted a walkthrough at Lincoln Hall School to review the soft floor spots observed by
District personnel in various classrooms. Below is a summary of our observations.

The existing drawings from the 1940 building indicate a gypsum concrete over wood joists
floor construction. While no structural concerns are evident, over time with the bending
and shifting of the floor under load, the gypsum concrete is susceptible to cracking due to
its inelasticity. The softs spots observed during our walkthrough were on the 2" and 3"
floors. No spots were observed on the 1%t floor.

Locations of these instances with notes are below:

P:\Lincolnwood SD 74\_Maintenance\LH Room 201 Floor\Memorandum-LH Floor.docx
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	Agenda
	1. CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE - (7:30 p.m.)
	2. DISTRICT RECOGNITION
	a. Honoring Lincolnwood School District 74 Retirees
	I. Ann Burke, Paraprofessional, Todd Hall
	II. Peggy Leen, 2nd Grade Teacher, Todd Hall
	III. Irene Jermihov, Music Teacher, Todd Hall

	b. Village of Lincolnwood - 2026 Vehicle Sticker Artwork Winner - Arham H., 7th Grade
	AH (1).JPG

	c. 2026 Lincoln Hall Varsity Girls’ Soccer Team - Little 9 Champions

	3. AUDIENCE TO VISITORS
	4. INFORMATION/ACTION:  CONSENT AGENDA

(Any member of the Board wishing to vote separately on a Consent Agenda item should request removal of that item from the Consent Agenda.)
	a. APPROVAL OF MINUTES
	I. Regular Board Meeting Minutes - MAY 7, 2026
	5_7_26_BOE_Minutes_FINAL_GOOD

	II. Regular Board Meeting - Closed Session Minutes - MAY 7, 2026

	b. EMPLOYMENT MATTERS
	I. Personnel Report
	II. New Employment
	1. Alana Brown, 5th Grade Teacher, Rutledge Hall, effective August 24, 2026, Class 1, Level 1, $58,786
	2. Jemma Goddard, Music Teacher, Todd Hall, effective August 24, 2026, Class 3, Level 5, $74,669

	III. Retirement
	1. Sharon Norris Churchwell, 7th Grade Science Teacher, Lincoln Hall, effective the end of the 2029-2030 school year.
	2. Ann Burke, Paraprofessional, Todd Hall, effective June 9, 2026


	c. POLICY
	I. 2nd Reading/Adoption of Policy
	1. Press Plus Issue #121 - March 2026
	(1) Draft - Update
	(1) 2:220 Board of Education Meeting Procedure
	Policy-2220 

	(2) 2:250 Access to District Public Records
	Policy-2250 

	(3) 4:165 Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors
	Policy-4165

	(4) 5:250 Leaves of Absence
	Policy-5250

	(5) 5:330 Sick Days, Vacation, Holidays, and Leaves
	Policy-5330 

	(6) 7:300 Extracurricular Athletics
	Policy-7300





	d. Proposed Mural Artwork in the Door 7 Stairwell at Rutledge Hall
	1_RH_Mural_Artwork

	e. Lincoln Hall Floor Repairs
	2_Lincoln Hall Flooring Repairs
	2a_Stuckey LH Floor Repair
	2b_26_0202 Floor Repair

	f. Rutledge Hall Staff Lounge Divide
	g. Installation Labor for Rutledge Hall Chiller Pumps #5 and #6
	h. Installation Labor for Lincoln Hall Chiller Pumps #5 and #6
	i. LBSA Waiver Request - FY27 Facilities Rental Fees
	j. PMA Municipal Advisory Agreement
	k. 3-Year Northwest Evaluation Association (NWEA) Renewal
	l. Frontline Applicant Tracking Software 3-Year Renewal (2026-2029)
	m. Reading Mastery Transformations Classroom (2027)
	n. IPRF Workers’ Compensation Insurance FY27 Renewal with HELP Program Participation

	#b6564ede-4661-4f72-aad7-525dbd94c4d8
	#d41ac0c1-e0af-4761-8ea2-4cb9cd816849
	#15d6213b-56eb-453c-9ecf-5304d2200a97
	#cf4cd867-8774-48d4-82c3-84f832131b5c
	#793f96a2-65b4-4df4-b105-6d55e9e53acf
	#419e0cbd-9527-4e95-9697-183abb03911d
	#d9b50ec6-1268-4580-959e-41409d12aac9
	#269d6ac5-8a7d-42aa-9289-809014050702
	#616a20d6-987e-4ff8-b3c8-b0c4a3c67d69
	5. UNFINISHED BUSINESS
	6. NEW BUSINESS
	a. INFORMATION/DISCUSSION/ACTION: Ratification of the 2026-2030 Lincolnwood Support Staff Union (LSSU) Local 1274, IFT-AFT, AFL-CIO Contract and the Salary Adjustment Memorandum of Agreement (MOA), as presented.

	#03bfc5e9-b5d1-4410-986f-f0200eb803ec
	7. COMMUNICATION FROM BOARD MEMBERS
	a. NTDSE/District 807: John P. Vranas/Elissa B. Rosenberg
	b. IASB (Illinois Association of School Boards): Ted Kwon/Jay Oleniczak
	c. Finance Committee: Jay Oleniczak/Mihra Seta
	d. Facilities Committee: John P. Vranas/Myra A. Foutris
	e. Policy Committee: Myra A. Foutris/Ted Kwon
	f. President's Report: Peter D. Theodore
	I. INFORMATION/DISCUSSION: Important District Dates
	II. INFORMATION/DISCUSSION/ACTION: Final Committee Appointments


	8. COMMUNICATION TO THE BOARD OF EDUCATION
	a. LTA (Lincolnwood Teacher Association): Jenny Bejna / Mark Laske / Erin Raffaele (Co-Presidents)
	b. LSSU (Lincolnwood Support Staff Union): Arleen LaRosa (President)
	c. PALS (People Active with Lincolnwood Schools): Stacey Johnson (President)

	9. ADMINISTRATIVE REPORTS
	a. Superintendent's Report: Dr. David L. Russo
	I. INFORMATION/DISCUSSION: District Updates

	b. Curriculum and Instruction, Assistant Superintendent's Report: Dr. Dominick M. Lupo
	I. INFORMATION/DISCUSSION: Curriculum Department Update
	II. INFORMATION/DISCUSSION/ACTION: Consolidated District Plan 2026-2027

	c. Business and Operations, Business Manager/CSBO: Courtney Whited
	I. INFORMATION/DISCUSSION: Finance Report - MARCH 2026
	II. INFORMATION/DISCUSSION/ACTION: Reimbursement Resolution for 2027 Todd Hall Renovations
	III. INFORMATION/ACTION:  Bills Payable in the Amount of $1,342,913.10

Bills reviewed this month by: Peter Theodore and John P. Vranas
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