WYOMING BOARD OF EDUCATION

Central Office
420 Springfield Pike
Wyoming, Ohio 45215

In partnership with families and community, Wyoming City Schools cultivates
innovative, student-centered educational programs and opportunities
that foster the academic growth and personal development of every child.

Planning Meeting Central Office Conference Room
Tuesday, June 2, 2026 7:30 a.m.

AGENDA

I.  Call to Order and Roll Call.
II.  Pledge of Allegiance.
III.  Adoption of Agenda.
IV.  Move to Executive Session to Consider the Employment of Public Employees.

V.  Special Presentations.
Middle School Building Leadership Team (BLT) 2025-2026 Goal Reflections
Presented by Principal Brian Bocian and Assistant Principal Jamie Hayner
Counselors Dee McHenry and Lauren Meyer

High School Building Leadership Team (BLT) 2025-2026 Goal Reflections
Presented by Principal Michael Voynovich and Assistant Principal Sarah McMullen
Teachers Lacey Casanova and Liz Knopp

Primary Schools Building Leadership Team (BLT) 2025-2026 Goal Reflections
Presented by Principal Jenn Earhart and Assistant Principal Paige Arata
Teachers Jen Dobson and Jen Kreimer



VI.  Primary Facilities Report.

A. Resolution Authorizing Negotiation and Execution of GMP Amendment No. 2.0
Elm Early Sitework $3,531,799.00

B. Resolution Authorizing Negotiation and Execution of GMP Amendment 3.0
Vermont Elevator $132,487.00

C. Approve Primary Facilities Report.

VII.  Board of Education Report.

A. Approve 2027-2028 School Calendars 2027-2028 WPS Calendar
2027-2028 WMS & WHS Calendars

B. Approve 2026-2027 Board Meeting Schedule Time Changes
C. Approve Board of Education Report.

VIII.  Superintendent’s Report.

The Superintendent recommends approval of new personnel (except as otherwise noted) subject
to the possession of a teaching certificate as required by 3319.30 of the Ohio School Code and/or
the Policies of the Wyoming Board of Education. Salary is in accordance with the salary schedule,
subject to verification and documentation of degrees, experience, and satisfactory results of
required BCI/FBI Background Checks.

A. Personnel

1. 2025-2026 Resignation per Attached

2. Administrator Contract per Attached
Crump, Ariel WPS Assistant Principal/504 Coordinator
August 1, 2026 - July 31, 2028

3. 2026-2027 New Personnel
Lehman, Caroline  Primary Grade 4 Teacher/MA/Step 1/185 Days
Hunter, Amber HS College and Career Counselor
Counselor/MA+36/Step 9/134 Days

4. 2026-2027 Personnel Changes
Hancock, Alisha
From WPS Educational Aide
To WMS Principal’s Administrative Assistant, effective July 27, 2026
Secretary A2/Step 14/211 Days



5. 2025-2026 Transitions Days
Crump, Ariel Up to 5 days before August 1, 2026/Per Diem Rate
Hancock, Alisha Up to 72 Hours between June 3 - 15, 2026/Hourly Rate

6. 2025-2026 Changes to Unpaid FMLA Leave
Gilmore, Alexis From 31 Days/April 6 to May 20, 2026
To 48 Days/April 6 to June 15, 2026

7. 2026 Summer Reading Camp Staff

Aronson, Anna Up to 40 Hours/$44.50/Hour
Kroger, Tracy Up to 40 Hours/$44.50/Hour
Moeller (Stewart), Marta Up to 40 Hours/$44.50/Hour
Weinhart, Brenda Up to 40 Hours/$44.50/Hour
Wood, Erin Up to 40 Hours/$44.50/Hour

B. Approve Superintendent’s Report.

IX. Adjourn.

The Wyoming City Schools Board of Education does not discriminate based on a person's Protected Class(es)
in its education programs or activities and does not tolerate unlawful harassment.
The Wyoming City Schools Board of Education is an equal opportunity employer.



